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ADVANCING THE UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS
At AMD, we believe the UN Sustainable Development Goals (SDGs) serve as a useful framework for tackling the world’s toughest challenges. Our company and the 
technology sector as a whole have a critical role to play in enabling the future that the SDGs aspire to create. While not specifically designed around them, our priority  
areas and initiatives help to advance many of the SDGs. AMD is pleased to be a member of the UN Global Compact to advance its Ten Principles and to contribute in 
creating a just, resilient and sustainable world.

SDG SDG TARGET AMD SUPPORTING STRATEGIES AND INITIATIVES AMD ALIGNED GOAL(S) AND PROGRESS TO GOAL(S)

3.3 By 2030, end the epidemics of AIDS, tuberculosis, 
malaria and neglected tropical diseases and 
combat hepatitis, water-borne diseases and other 
communicable diseases.
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The AMD HPC Fund puts more computational power in the hands of 
those conducting groundbreaking research to accelerate solutions to the 
world’s toughest challenges. Originally established in 2020 with a focus 
on powering research to fight the COVID-19 pandemic, the Fund has now 
been broadened to include other medical and social good research.

>  AMD High Performance Compute Fund

100 million people to benefit from AMD 
and AMD Foundation philanthropy and 
partnerships that enable STEM education, 
scientific research and the workforce of the 
future (2020-2025)1

> See AMD progress to goal HERE

9.4 By 2030, upgrade infrastructure and retrofit 
industries to make them sustainable, with increased 
resource-use efficiency and greater adoption of clean 
and environmentally sound technologies and industrial 
processes, with all countries taking action in accordance 
with their respective capabilities.

The AMD Embedded product portfolio enables Internet of Things (IoT) 
solutions capable of processing large quantities of data closer to the 
end-user. AMD-powered industrial PCs can be optimized for exceptional 
power-efficient processing and graphics performance and are tailored for 
a variety of automated industrial applications. 

> AMD Embedded Products

13.3 Improve education, awareness-raising and human 
and institutional capacity on climate change mitigation, 
adaptation, impact reduction and early warning.

AMD-powered servers play an important role in advancing research on 
climate change. By analyzing massive and complex data sets, researchers 
and scientists are able to explore the causes of climate change and even 
better predict the impacts of extreme weather. 

> Powering the Exascale Era

4.7.B By 2030, substantially increase the number of 
youth and adults who have relevant skills, including 
technical and vocational skills, for employment, decent 
jobs and entrepreneurship.

Beginning with sites in Austin, TX and San Jose, CA in the US, Shanghai, 
China, Markham, Canada, and Singapore, AMD Learning Labs support the 
expansion of STEM curricula and opportunities for underserved students 
to gain hands-on experience with computer hardware and software. 

> AMD Learning Labs

https://www.amd.com/en/corporate-responsibility/digital-impact
https://www.amd.com/en/corporate/hpc-fund
https://www.amd.com/en/corporate-responsibility/digital-impact#Goal-and-Progress
https://www.amd.com/en/products/embedded
https://www.amd.com/en/products/exascale-era
https://www.amd.com/en/corporate-responsibility/learninglabs
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SDG SDG TARGET AMD SUPPORTING STRATEGIES AND INITIATIVES AMD ALIGNED GOAL(S) AND PROGRESS TO GOAL(S)

5.C Adopt and strengthen sound policies and 
enforceable legislation for the promotion of gender 
equality and the empowerment of all women and girls 
at all levels.
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engineering and other roles. We will continue our efforts to recruit diverse 
talent and foster an inclusive and innovative culture, where the best 
ideas “win” regardless of the individual’s identity.

70 percent of our employees to participate 
in AMD employee resource groups and/or 
other AMD inclusion initiatives (2020-2025)2

> See AMD progress to goal HERE

10.4 Adopt policies, especially fiscal, wage and social 
protection policies, and progressively achieve greater 
equality.

10.2 By 2030, empower and promote the social, 
economic and political inclusion of all, irrespective of 
age, sex, disability, race, ethnicity, origin, religion or 
economic or other status.

AMD is a workplace where all voices can be heard, and our multi-voice 
initiative encourages and supports all AMDers who champion, and when 
needed, challenge and change our company culture with their unique 
perspective. Employee resource groups encourage employee engagement 
and are an important part of our company’s culture.

> AMD Diversity, Belonging & Inclusion

12.2 By 2030, achieve the sustainable management and 
efficient use of natural resources.

EN
VI

RO
NM

EN
TA

L 
SU

ST
AI

NA
BI

LI
TY We are steadfast in our commitment to sustainability by sourcing 

renewable energy, engaging our employees and suppliers on 
environmental initiatives, and helping end-users reduce energy use  
and emissions. 

30x increase in energy efficiency for AMD 
processors and accelerators powering servers 
for artificial intelligence-training and high-
performance computing (2020-2025)3

50 percent absolute reduction in GHG 
emissions from AMD operations (Scope 1  
and 2) by 2030 (base year 2020) 

100 percent of AMD manufacturing suppliers 
have public GHG emissions reduction goals  
by 20254

80 percent of AMD manufacturing suppliers 
source renewable energy by 2025

> See AMD progress to goal HERE

13.2 Integrate climate change measures into national 
policies, strategies and planning.

AMD is charting a bold path that includes accelerating energy efficiency 
for advanced computing, setting a science-based greenhouse gas (GHG) 
emissions reductions goal for our operations (aligned to a below 1.5 
degree Celsius scenario), and working with suppliers to increase efficient 
use of resources and renewable energy.  

> AMD Environmental Sustainability

https://www.amd.com/en/corporate-responsibility/diversity-belonging-inclusion
https://www.amd.com/en/corporate-responsibility/diversity-belonging-inclusion#Goal-and-Progress
https://www.amd.com/en/corporate-responsibility/diversity-belonging-inclusion
https://www.amd.com/en/corporate-responsibility/environmental-sustainability
https://www.amd.com/en/corporate-responsibility/environmental-sustainability#Goals-and-Progress
https://www.amd.com/en/corporate-responsibility/environmental-sustainability
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SDG SDG TARGET AMD SUPPORTING STRATEGIES AND INITIATIVES AMD ALIGNED GOAL(S) AND PROGRESS TO GOAL(S)

8.7 Take immediate and effective measures to eradicate 
forced labour, end modern slavery and human trafficking 
and secure the prohibition and elimination of the worst 
forms of child labour, including recruitment and use of 
child soldiers, and by 2025 end child labour in all its 
forms.

8.8 Protect labour rights and promote safe and secure 
working environments for all workers, including migrant 
workers, in particular women migrants, and those in 
precarious employment.
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At AMD, we respect human rights throughout our company, operations 
and supply chain. Our Human Rights Policy reflects our commitment to 
the United Nations Guiding Principles on Business and Human Rights.

100 percent of AMD supplier manufacturing 
factories will have a Responsible Business 
Alliance (RBA) audit (or equivalent)  
(2020-2025)

80 percent of AMD manufacturing suppliers 
by spend will participate in a capacity 
building activity (2020-2025)

> See AMD progress to goal HERE

The AMD Supplier Code of Conduct outlines the standards and 
expectations we expect suppliers to uphold including labor standards 
such as freedom of association and protections for migrant workers.  

Through the Responsible Mineral Initiative (RMI), we connect with 
industry members, governments, non-profits, and other stakeholders to 
contribute to mitigating the salient social and environmental impacts  
of the extraction and processing of minerals in supply chains. 

> �AMD Responsible Minerals Sourcing

Each year we publish the AMD Statement on Forced Labor and Human 
Trafficking  to comply with various global legislation and to provide 
transparency on our progress to address forced labor if found in our 
supply chain. 

We partner with industry and stakeholders through the Responsible 
Labor Initiative (RLI) to help address the root causes of forced labor and 
prevent, detect and remediate forced labor if found in our supply chain.

> �AMD Stakeholder Engagement 

https://www.amd.com/en/corporate-responsibility/supply-chain-responsibility
https://www.amd.com/system/files/documents/human-rights-policy.pdf
https://www.amd.com/en/corporate-responsibility/supply-chain-responsibility#Goals-and-Progress
https://www.amd.com/en/corporate-responsibility/amd-supplier-code-of-conduct
https://www.amd.com/en/corporate-responsibility/responsible-minerals-sourcing
https://www.amd.com/system/files/documents/statement-human-trafficking-forced-labor.pdf
https://www.amd.com/system/files/documents/statement-human-trafficking-forced-labor.pdf
https://www.amd.com/en/corporate-responsibility/stakeholder-engagement 
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SDG SDG TARGET AMD SUPPORTING STRATEGIES AND INITIATIVES AMD ALIGNED GOAL(S) AND PROGRESS TO GOAL(S)

1.5.A Ensure significant mobilization of resources 
from a variety of sources, including through enhanced 
development cooperation, in order to provide adequate 
and predictable means for developing countries, in 
particular least developed countries, to implement 
programmes and policies to end poverty in all its 
dimensions.
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Across the globe, AMD, the AMD Foundation and our employees have 
been supporting our local communities for over 35 years. It takes the 
form of monetary support and, more importantly, the participation 
of AMD employees – from interns up to the C-suite. AMDers support 
feeding communities, supporting women and children and advancing 
environmental sustainability, among other needs.

> �AMD Community Involvement
> �AMD Foundation

70 percent of our employees to participate  
in AMD Employee Resource Groups and/ 
or other AMD inclusion initiatives  
(2020-2025)2

> See AMD progress to goal HERE

2.1 By 2030, end hunger and ensure access by all 
people, in particular the poor and people in vulnerable 
situations, including infants, to safe, nutritious and 
sufficient food all year round.

11.1 By 2030, ensure access for all to adequate,  
safe and affordable housing and basic services  
and upgrade slums.

1.  �For each year during the goal period, data includes a) students, faculty or researchers with direct access to AMD-donated technology, funding or volunteers; and b) individuals with a reasonable likelihood of receiving research data formulated through AMD-donated 
technology and potentially gaining useful insights or knowledge. 

2. These are voluntary initiatives in which an employee chooses to actively participate in one or more employee engagement programs that foster a culture of belonging, psychological safety and meaningful connection to AMD.
3. �Includes AMD high performance CPU and GPU accelerators used for AI training and High-Performance Computing in a 4-Accelerator, CPU hosted configuration. Goal calculations are based on performance scores as measured by standard performance metrics (HPC: 

Linpack DGEMM kernel FLOPS with 4k matrix size.  AI training: lower precision training-focused floating-point math GEMM kernels such as FP16 or BF16 FLOPS operating on 4k matrices) divided by the rated power consumption of a representative accelerated 
compute node including the CPU host + memory, and 4 GPU accelerators.

4. �AMD Manufacturing Suppliers are suppliers that AMD buys from directly and that provide direct materials and/or manufacturing services.
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https://www.amd.com/en/corporate-responsibility/community
https://www.amd.com/en/corporate-responsibility/community-volunteering

https://www.amd.com/en/corporate-responsibility/community
https://www.amd.com/en/corporate-responsibility/community-foundation
https://www.amd.com/en/corporate-responsibility/diversity-belonging-inclusion#Goal-and-Progress

