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INTRODUCTION

Ha yac HanucaHHs uboro 3BiTy Npo AOCATHYTUI NPOrpec y Halli KpaiHi TpMBae akTUBHa
drasa pocincbKo-yKpaiHCbKOI BiliHK, sika po3noyvanacsa y 2014 poui. 3pyriHOBaHO OeCATKMU
MiCT, TUCAYi OyAuHKIB, BOMTO OAeCATKM TUCAY NI0AEN, cepen SKUX COTHI aiTenn. Ha nepwuin
nornsg 34aeTbes, WO BCE WO MU CTBOPKOBanu y KpaiHi 3a octaHHi 30 pokiB 3HUKae
HasaBXau.

Ane € Te, WO He MOXNMBO 3pynHoBaTu. Lle Halli HENOXUTHI NepeKkoHaHHA Ta NPUHLMMNN.
Hawa komaHaa BipUTb, WO OOCATHEHHS KOXHOI 3 ciMHaguaTtu Llinen ctanoro po3BuTtky
OOH 3anuwaerbcsa npioputeToM And YKpaiHu i CBiTy. | KOXXeH Hall NPOEKT, KOXEeH OieBUi
BUYMHOK Habnwkae 0o uboro. Nepemoxemo i Bigbyayemo Ykpainy!

MpuHuMnn Hawoi komaHau 6asyTbea Ha 10 npuHumnax MobanbHoro gorosopy OOH:
npasa NANHU, TPYAOBI BiAHOCUMHW, OOBKINMNA, NpoTmaia kopynuii. | Bce, WwWo Mmyn pobumo —
po6umo 3 BiAnNoOBiAaNbHICTIO.

Future Development Agency yBinwnm B Ton-10 Kpalwmnx HeypaaoBMX opraHidauin YkpaiHu
Ta cTanu giHanictamm npemii «Responsibility Award 2021». Mu BignosiganbHi 3a Te, W00
3MiHM B KpaiHi 34iicHIoOBanncs HesigknagHo!

Hawa komaHaa npoaoBxye nporpamMy iHaHCOBOI Ta MEHTOPCBKOI NiaTpuMku Jligepis 3miH
Ta ix couianbHMx npoekTiB — Leaders Fund. Y nepiog 3 2020-2022 nigTpuMaHo couianbHi
npoekTn Tpobx JlinepiB Ha 3aranbHy cymy 180 000 rpH. PoHA piHAHCYETbCA 3a paxyHOK
BHeCKiB Hebangy>xmnx couianbHMUX iHBECTOPIB, AKi NiATPMMYIOTb Baromi 3MiHM B YKpaiHi.

OCHOBHUM OOCAMHEHHSAM Yy 3BITHUIN Nepioa A BBaXkak NapTHEPCTBO 3apagun 3MmiH. CninbHoO
3 lMepwwum YkpaiHCcbkuMm MixHapogHum 6aHkom (MMYMB) Tta Mepexeto [nobanbHoro
noroBopy B YkpaiHi My 3anyckaemo #FUND SDG UA - ®doHAa cnpusiHHa JocsarHeHHto Linen
cTanoro po3BuUTKY B YKpaiHi, WO 34INCHI0E giHAaHCYBaHHA couianbHUX NiAAPUEMCTB Ta
pO3LINPIOE X MOXMIMBOCTI Ans edeKkTUBHOro po3B's3aHHs HaranbHux npobnewm,
€KOHOMIYHOI iHTerpauii niogen 3 ypasnueux rpyn HaceneHHs, NPUCKOPEHHSA 3anyCcKy HOBUX
couianbHUX MNOCnyr Ta iHHOBaUin.

Mwu wBunako pearyemo Ha npobnemm Ta NnoTpedun nogen. Y nepuwi gHi BiHX Hawa koMaHAaa
posropHyrna TpactoBur cboHA 3aAnsa CTIMKOCTI YKpaiHm Ta nporpamy niATPUMKU LMBINTIbHOIO
HacemneHHs y nepiog NpoTUCTOsIHHA. Po6oTa 3 nepeceneHusMu, rymaHiTapHa nigTpumka,
BiOKPUTTS WenTepiB, AONOMOra 3axmucHukam — BCe Lie Beje Hac 4O NepemMoru.

MNepemoru nogsaHocrTi!

COO,
Irop ApGaToB
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ABOUT US

CHARITY ORGANIZATION
«CHARITY FOUNDATION «FUTURE DEVELOPMENT AGENCY»

DUNS 506859923
NCAGE Code: A088J

EuropeAid ID: UA-2017-FSC-0507521459
PIC: 904114885

Identification code of a legal entity (Ukraine): 40045817
NATO Commercial and Governmental Entity Code (NCAGE): A088J

Data Universal Numbering System (DUNS): 506859923

Future Development Agency™
is a project office of social changes, created in 2015 to develop social innovations using new methods and tools in the social sector in Ukraine.

Our mission
is to create an ecosystem for the rapid growth of the social innovations and social entrepreneurship in Ukraine.

What do we do?
We support NGOs, governmental organizations, social startups and social enterprises as a back office that creates solutions with social impact.

We focus is on
e Social innovations
e Social entrepreneurship
e Social investment



PROJECTS

e Social entrepreneurship

MPOIrPAMA PO3BUTKY
COUIANTIbHOIo NigAnPUEMHULITBA

Po3BuTOK couiansHoro nignpuemMHuUTBa B YKpaiHi.
Mwu 3giicHIioeEMO cynposig 4 couianbHUX NignpMeMCTB
3 MeTOH IX PO3BUTKY Ta MacLuTabisauii 4ifsnbHOCTI:

bYKIBHUYKA

My3ael y TempsaBi « TpeTa nicns onisHoYi»
IHKN3uBHa nekapHa «Good bread from Good people»
CoujansHa oHNanH KHUrapHsa «BbykiBHU4YKa»

MapkeTtnnewnc nocnyr 6abycs i gigycie «Ba&Di Freelance» ' B’ 1
O6csar sany4yeHoro ¢piHaHCyBaHHA U
1 800 000 roH FUTURE DEVELOPMENT AGENCY ™

p u eKCnepTrn3a — KOHCYJIbTYBaHHA — MEHTOPCTBO

aﬂMiHiCTPYBaH HSA 6 rpaHTiB cTparteridyHe BisHec-NnaHyBaHHA — haHAPEeNU3NHr

aAMiHICTpyBaHHA — (piHAHCOBUA KOHTPOMb
OLUiHKa couianbHOro BNAMBY — 3BITHICTb
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BEJIMKAILEA Chins okt Malcrepe Basicnis-om BEJIMKAIER Mo pawnaci M Paaciad
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HABYAIIbHA OHJITAMH NPOIrPAMA

#SimpleSE: couianbHe
nianpUMeMHUUTBO — e npocTo!

[NpoBeneHHs AUCTaHUIMHOrO OHNaH HaBYaHHSA
3 coLjianbHoro nianpMemMHUUTBaY BCiX obnacTsax YkpaiHu

4 Habopwu
80 yyacHukiB

HasuaHHs BigbyBanocs y mexax npoekty #SimpleSE:
«MowmpeHHs Ta MacwTabysaHHA yCnilWHUX Moaenen
couianbHoro NigNpUEMHULTBA, LLIO peanidyBaBcs

O “MpocrTip 500" y napTHepcTsi 3 Future Development
Agency 3a nigTpumku MNporpamu USAID
“KoHkypeHTOCNpoMOXHa ekoHoMIka YkpaiHin”

®diHanbHUA NITYMHI NPOEKTIB
iHKyBauinHol nporpamu SimpleSE
15 xoBTHA 2020 p. 19:00

YersepTHUid Habip #SimpleSE: CouianbHe
nignpMeMHULUTEO - Ue npocTo!
3 xoeTHA 2020 p. 10:00

Tpetin Habip #SimpleSE: CouiancHe
nignpUMEMHULUTBO — Le npocTo!
26 eepecHn 2020 p. 10:00

Opyruii Habip #SimpleSE: CouianbHe
nignpUeMHULUTBO - Ue NpocTo!
12 eepecHa 2020 p. 10:00

Mepwwit Ha6ip #SimpleSE: CouianbHe
nignpMeMHULUTEO - Ue npocTo!
29 cepnua 2020 p. 10:00

FUTURE DEVELOPMENT AGENCY ™
po3pobka HaB4YanbHOI Nporpamu — KepyBaHHA OHNaWH
iHKy6aTopoM — opraHisauiiHa nigTpumka — ekcrepTusa —

NPOBeAEHHS TPEHIHMB — KOHCYbTYBAHHA — MEHTOPCTBO —

3BiTHICTbL

IDNXGAE/ATNG//-sAnY




@USAID FUTURE

et d e 500 DEVELOPMENT

MpocTip | Xsency

COHIYPEH TOCTIPOMONHA

PO3POBKA NOCIBHUKA =

AniHa boyapHikoBa

[1po couianbHe

($/USAID . NIANPUEMHMLTBO —
J n ocw DEVELOPMENT
“KOHKYPEHTOCTIPOMOMHA p AGENCY n pOCTO!

EXOHOMIKA YKPAIHi»

Bovapuixosa A.B.
686 #SimpleSE. Mpo coujanske nignpueMnuyTao - npocro! / Bovapuikosa AB. - K: CTAPYK, 2020. -
68c.
ISBN 978-966-2717-43-3
CoulanbHui 6iaHec 3faTeH TBOPUTH Benuke! Liedt NpakTMUHMIA NOCIGHMK PO3NOBIAaE NPOCTO NPO CKNaf-
HWA Npouec 6i3Hec-MOAeNBAHKA | 3aNyCcKy BNAacHOr0 COUIansHOro NignpuemMcTea. Ingopmauio Bukna-
REHO CTPYKTYPOBaHo, y hopmari irop, Heknicris, Tabnnub, cxem, NPUKNAAIB Ta AOPOXKHLOT KapTH, Wob
AATH YMTaueBi 3MOry 3pO3yMiTH, WO Take coulansHe NANPUEMHMLTBO, AK BOHO Npawoe B YKpaiHi Ta
cBiTi.
YK 364:005.543](477)(072)
MocibHuk 6yno cTBOPEHO B pamMKax NPOEKTY «[TOWHPEHHS Ta MacwTaby yenitwHux Mogenes couians-

HOro NIANPHEMHMYTBAY, WO peanisyeTses 0 «Mpoctip 500» 3a nigTpumKm nporpamu USAID «KoHKYpeHTHO
CPOMOXHA eKOHOMIKA YKpaiHM».

JpyK uboro nociHuka cras MOXIMBHM 3aBAAKM NIATPAMUI aMepHKAHCHKOro Hapoay Yepes AreHTcrso
CLUA 3 mixHapogHoro possutky (USAID). Buknageni 8 uin ny6nikauil AyMKu Ta NONsAM MOXYTb He Bifo-
Gpawaru nornsgis USAID a6o ypsaay Cnonyyenmnx LUTatie AMeprku.

IMPLESE

ISBN 978-966-2717-43-3 © BovapHikosa A.B., 2020

3aranbHum o6csar — 500 npumipHukis
MoHap 8000 nepernsaaiB oHNamH

sdny
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HABYAJNBHA OHNNAMH NPOIPAMA )
LLikona coujiansHOro 3 b
nianpuemuuuTea «MPOCTO AIM» - - - ApocTO Al

LLkona couianbHOro nianpUeMHULTBA

lNMpoBeaeHHs AUCTaHUINHOrO OHNanH HaBYaHHS
3 coujanbHoro nianpuemHuuTaeay y M. Kpusui Pir

7%\

¢
30 yyacHuKiB o

BIOAXKET

MpoeKT peanisyeTbcs YnpaBniHHAM pO3BUTKY : ’ DEVELOPMENT @

nignpueMHULITBa BUKOHKOMY KpMBOPI3bKOI MiCbKOT paau ' I

B pamkax KOHKypcy npoeKTiB MiCLLeBOro po3BUTKY

"pomancbkuii GroaxeT-2020», 3a NiATPUMKM FUTURE DEVELOPMENT AGENCY ™

Kpusopiabkoi ®yHaauii ManbyTHLOro Ta y napTHepCTBi po3pobka HaBYanbHOI Nporpammn — KepyBaHHs OHNanH

3 Future Development Agency iHKybaTOpOM — opraHisauinHa nigTpumka — ekcnepTunsa —
NPoOBeAEHHSA TPEHIHIB — KOHCYIIbTYBaHHA — MEHTOPCTBO —
3BITHICTb

asoarge/Arng//-sany

10



NMPOIrPAMA PO3BUTKY
COUIAJNIbHUX CTAPTAIMIB CMNiJIbHO 3 NAPTHEPAMU

SELab ACCELERATOR

MeHTOpPCTBO | TPEHEPCTBO Y akceneparopax Ta iHkybaropax,
XakaTtoHax 3 coliansHoro nignpuemMHUUTBa

SELab Accelerator 3 couianbHOro nignpueMHuuTBa HASEU
#ASEU akcenepartop 3 couianbHOro nionpMeMHMUTBA P

1991 Open Data Incubator
‘ I Hack For
Locals 2.0

Hack For Locals 2.0

> 200 couianbHUX cTapTaniB

Open Data Incubator «Bbe3neyHi cninbHOTUY®
> 1 00 TPEeHIHrIB FUTURE DEVELOPMENT AGENCY™
TPEHepcTBO —

MEHTOPCbKUIX CynpoBia

11



NMPOIPAMA PO3BUTKY

MOJNoAPKHOIO COUIANbHOIo nianPUEMHULITBA

Diamond
PoO3BUTOK LWKINBHOMO Ta CTYOeHTCbKOro ‘f Chal Ienge

couianbHoro NignpMeMHULTBA B YKpaiHi.
MeHTOpCTBO | TPEHEepPCTBO KOMaHA Ha KOHKypcax

"enactus.

Diamond Challenge for Hight School Entrepreneurs
Enactus Ukraine
AIESEC UKRAINE

FUTURE DEVELOPMENT AGENCY ™
TPEHepCTBO —
MEHTOpPCbLKWUIA CynpoBia

> 150 couianbHUX cTapTanis I

12



Social investment

NMPOIrPAMA COUIAJIBHOIO

IHBECTYBAHHA Leaders Fund

Leaders Fund cnpusie poasutky monogux Jligepis

couianbHUX 3MiH, Hagaw4un IM @iHaHCOBY Ta MEHTOPCLKY

JonomMory Ans pocTy SIKICHUX couianbHUX NPOEKTIB B o

YKpaiHi
(PaHTU Ha PO3BMUTOK COLanbHUX NPOEKTIB OTpUManu
3 nigepw (ABi rpoMaAckKi opraHisauin)

10 000 rpH
womicsa4vHo anA 1 nigepa

180 000 rpH

iHBecTOBaHO Yy JligepiB 3MiH

y 2020-2022 poui FUTURE DEVELOPMENT AGENCY ™
po3pobka meTogonoril — 0bpobka 3asaBokK
agMiHICTpYBaHHA — MEHTOPCLKWUIA CynpoBig,
thiHAHCOBUIW KOHTPOSb — 3BITHICTb

13



e Social investment

NMPOrPAMA COUIANBHOIO
IHBECTYBAHHA #FundSDGUA

FUTURE
o . o DEVELOPMEN
MacwTtabyemo gitodi codianbHi nignpuemcTea Ta AGENCY
tiHaHcyemo 3anyck HoBux!
CninbHo 3 6aHkom MYMB Ta ykpaiHCbKUM NpeacTaBHULTBOM @
Mepexi MmobanbHoro goroeopy OOH mu doHgyemo (FUND) S—
PO3BUTOK couianbHUX NIANPUEMCTB 3a NPIOPUTETHUMMU Sy,
. . . . z ks
Uinamun (SDG) 3agna pocarHeHHs aMiH B Ykpaidi (UA) i = @fu 9
. . #FundSDGUA A i
3anyckaemo nepwwur ®oHag gocsrHenHn Llinen cranoro =

PO3BUTKY #FundSDGUA!

{ -
j wn canore PLA3BUTKY
E FUTURE DEVELOPMENT AGENCY ™
- po3pobka metogonorii — obpobka 3asBOK
= aAMiHiCTpyBaHHA — MEHTOPCLKUIA CynpoBig

' &a O
— thiHAHCOBWMI1 KOHTPOb — 3BITHICTH
oty m .:: m-l'.r s -“:I%
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GOVERNANCE

Policies and Responsibilities
G1.DoestheBoard/highest governance body or most senior executive of the company:

0 Issue an annual statement about the relevance of sustainable development to the company

Please provide additional explanation: issue an annual financial report. You can find it on our website https:/www.fda.org.ua/aboutus/report

G2. Does the company have a publicly stated commitment regarding the following sustainability topics?

No, but we plan to havea Yes, and the commitment is Yes, and the commitment includes Yes, and the commitment includes our own
commitment within 2years focused on our own opera- our own operations and the value operations and the value chain along with
tions chain communities and society

No, thisis nota

current priority

Human Rights
Labour Rights/ DecentWork O

Environment

Anti-Corruption o

Please provide link, upload the document and/or provide additional explanation:
You can find the documents on our website https://www.fda.org.ua/aboutus/statut

15
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G3. Does the company havein place acode of conduct regarding each of the following sustainability topics?

No, thisis nota No, but we plan to have a code of Yes, focused on Yes, focused on employees  Yes, focused on employees,

current priority conduct within two years employee conduct suppliers,and suppliers  and other business relationships

Human Rights O
Labour Rights / Decent O

Work

Environment O

Anti-Corruption o

Please provide additional explanation: We have the Code of Conduct which includs statements about Human Rights, Labour Rights / Decent Work, Environment and Anti-Corruption

G4. Has the company appointed an individual or group responsible for each of the following sustainability topics?

T : . Yes, with direct influence of . . .
Yes, with limited influence on Yes, with moderate influence S Yes, with direct influence at the

. o outcomes on outcomes highest levels of the organization
No one is specifi-

cally
responsiblefor

(e.g., has access to relevant
information, includes one or
more senior manager with
decision making rights)

(e.g., has access to relevant
information, includes most senior
members of organization)

(e.g., limited access to internal (e.g., has access to relevant
information, limited decision-mak- information, reports to senior
ing authority) manager)

Human Rights

O

Labour Rights / Decent
Work

O
Environment O
O

Anti-Corruption

Please provide additional explanation: Future Development Agency is a small non-government (NGO) organization. COO and Project managers are responsible for each of the following sustainability topics.

16



G5. Does the company have aformal structure(s) (such as a cross-functional committee) to address each of the following sustainability topics?

Yes, and with direct influence at
the highest level of the organiza-
tion (e.g., full access to relevant
information, it involves members
at highest level of organization)

Yes, and with limited influence Yes, with moderate influence on Yes, with direct influence on some

on outcomes outcomes outcomes

Human Rights

Labour Rights / Decent
Work

Environment

O O O O

Anti-Corruption

Please provide additional explanation:
Future Development Agency is a non-government (NGO) organization. Our work is base on foundation's Statutes, policies and procedures. We have a cross-functional structure - General meeting and The Board.

Prevention

G6. Does the company have a process or processes to assess risk?

Yes, related to our own operations and entire

No, this is not a current  No, but we are planning to develop one in Yes, related to our own value chain and other business relationships

Risk category:

priority the next two years operations

[Prompts G6.1 for each yes]

Human rights risks O
Labour rights risks O
Environmental risks O
Corruption risks O

Please provide additional explanation: Risks are assessed for each project by Progect Manager of our NGO.

17



G7.Does thecompany have adue diligence process through which itidentifies, prevents, mitigates, and accounts for actual and potential negative
impacts on sustainability topics?

Yes, related to our own operations and entire value

No, this is not a current  No, but we are planning to develop one in Yes, related to our own chain and other business relationships

Risk category:

priority the next two years operations

[Prompts G7.1 for each yes]

Human rights risks

O O

Labour rights risks
Environmental risks O

Corruption risks o

Please provide additional explanation:
Our Organization has a due diligence in anticorruption topic for procurement actions. We have the Code of Conduct and Procurement act.

Concerns and grievance mechanisms

G8. Arethere any processes through which members of the company’s workforce can raise concerns about the company’s conduct related to human rights,
labourrights, environment, or anti-corruption?

O Yes, we have a formal process [Prompts G8.1]

Please provide additional explanation:
The Code of Conduct includes procedures for members of the NGO'’s workforce can raise concerns about the company’s conduct related to human rights, labour rights, environment, or anti-corruption

18



If respondent answers either of the ‘yes’ options in G8, the below question will be displayed.
G8.1. Please provide additional detail regarding the process(es) the company has through which members of the company’s workforce can raise concerns about the
company’s conduct.

No Yes

Is the process communicated to all employees/workers in local languages?

Is the process available to non-employees (e.g., contractors, vendors, suppliers)?

OO O

Is the process confidential (e.g., whistleblowing process)?
Are there processes in place to avoid retaliation? O

Can concerns be raised about suppliers or other business relationships (e.g., clients, partners, etc..)

O

Other (please provide additional information) [If yes, makes text box mandatory] O

Please provide additional explanation: _
All processes are writing in the Statute of our Charity Foundation.

G9. Does the company provide or enable access to effective remedy to right holders / stakeholders where it has caused or contributed to the adverse impact?

Remedy is available to all stakeholders,
and suppliers are expected to have simi-
lar polici

No process to enable Remedy available to some Remedy is available to

reme-dy to stakeholders(i.e., some geographies, allaffected stakeholders
stakeholders employees only)

Human Rights

Labour Rights / Decent
Work

Environment

Anti-Corruption

O O O O

Please provide additional explanation:
All processes are writing in the Statute of our Charity Foundation. We have a General meeting and The Board here we provide access for employees, partners, donors organization and donators.

19



Lessons

G10. How does the company capture lessons regarding each of the following sustainability topics?

Conducts root cause Conducts root cause analyses/investigation Systematically conducts root cause
analyses/investigation of andchanges organizational policies, analyses/inves-tigation and leverages learnings to
major incidents processes, andpractices accordingly influence both internal and external affairs

No lessons are

regularly captured

Human Rights

Labour Rights / Decent
Work

Environment

Anti-Corruption

O O O O

Please provide additional explanation: We don't have any cases of capture lessons for now.

Executive Pay

G11.Is executive pay linked to performance on one or more of the following sustainability topics?

No, and we have no intention to change No, but we plan to within two years

O
O
O
O

Human Rights
Labour Rights / Decent Work
Environment

Anti-Corruption

20



Board Composition

G12. Percentage of individuals within the company’s Board / highest governance body by:

Total number of board members (#)Male (%) Female (%) 2 (Male 50%, Female 50%)
Non-binary (%) -

Under 30 years old (%)30-50 years old (%) Above 50 years old (%) 30-50 years old (100%)
From minority or vulnerable groups (%) -

Executive (%) 50%

Independent (%) 50%

G13. Do you produce sustainability reporting according to:

O We do not produce sustainability reporting outside of this Communication on Progress

DataAssurance
G14. Is the information disclosed in this questionnaire assured by a third-party?

O No assurance for any metrics

21



HUMANRIGHTS

Materiality/Saliency

HR1. Which of the following has the company identified as material human rights issues connected with its operations and/or value chain, whether based on their salience (i.e., the most
severe potential negative impacts on people) or another basis? [Please select your top 5 material issues]

O Non-discrimination in respect of employment and occupation
O Occupational safety and health
O Working conditions (wages, working hours) [Prompts additional line “Working conditions (wages, working hours)” in Questions L1, L2, L3, L4, L5, L12]

0 Rights of refugees and migrants [Prompts additional line ‘Rights of refugees and migrants’ in Questions HR2—HR7]

Please provide additional explanation: The Labor Code is used by all companies in Ukraine

22



Commitment

HR2. Does the company have apolicy commitment in relation to the following human rights issues? Matrix will be populated only for the human
rightsissues selected in HR1.

No, and we have no
Human Rights Topics: plans to develop a

Yes, included within a Yes, articulated as a
broader policy [Prompts stand-alone policy
HR2.1] [Prompts HR2.1]

No, but we plan toin
the next two years

If yes, year policy last

policy reviewed (YYYY)

Freedom of expression

Access to culture

Access to water and sanitation

Digital security / privacy

Rights of women and/or girls

Rights of indigenous peoples

Free & prior informed consent

o o O O O O O O

Rights of refugees and migrants

23



Prevention

HR3.Inthe course of thereporting period, has the company engaged with affected stakeholders or their legitimate representatives in relation to the following human
rightsissues? Matrix will be populated only for the human rightsissues selected in HR1.

Please select the company’s highest level of engagement. Options progress from left to right.

To discuss potential To agree on a way To assess progress in To collaborate in the

ways to prevent or mit-  to prevent/ mitigate preventing /mitigating  prevention/ mitigation

igate the risks/ impacts  the risks/ impacts in the risks/impacts in of the risks/ impacts in
in question question question question

To better understand
the risks/ impacts in
question

No engagement
on this topic

Human Rights Topics:

Freedom of expression

Access to culture

Access to water and sanitation

Digital security / privacy

o O O O

Rights of women and/or girls

Rights of indigenous peoples

O

Free & prior informed consent

Rights of refugees and migrants

Please provide additional explanation:
Also, we work with the topic of work integration of people with disabilities.
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HR4. What type of action has the company taken in the reporting period with the aim of preventing/mitigating the risks/impacts associated with this human rights

issue?Matrix will be populated only forthe human rightsissues selected in HR1.

Building capacity
Provided internal among relevant Conducting an
training/ capacity business relation-  audit process

Human Rights Topics: building for the  ships (e.g., partners, and/or correc-

direct workforce suppliers, clients,  tive action plan
etc.)

Freedom of expression

Access to culture

Access to water and sanitation
Digital security / privacy
Rights of women and/or girls
Rights of indigenous peoples
Free & prior informed consent

Rights of refugees and migrants O

Please provide additional explanation: _
February 2022 - till now - we are working with Ukrainian IDP’s and providing humanitarian help.
In 2022 — our team have worked with a governmental work group to develop legislation for the work integration of people with disabilities.

Collective Action
with peers or Collaboration with
other stakehold-  governmental or
ers to address regulatory bodies

Other (Please
provide addition-
al information)

the issue

In 2021 — our team provided a serial of round tables with Ukrainian NGO's and government organizations about the ways of helping to Belarus refugees.

In 2020 — our experts took part in policymaking, have created a document — The White Paper on Social Entrepreneurship devrlopment in Ukraine.

No action

within report-

ing period

o O O O O O O

25



HR5. Who receives training for the following human rights issues? Matrix will be populated only for the human
rightsissues selected in HR1.

- Other — such as
Human Rights Topics: Mo tr?/'ig'gg D SEREIETERE employees Contractors  Direct suppliers of the  Indirect suppliers of  partners, clients,

ees - =
organization the organization etc.

Freedom of expression

Access to culture

Access to water and sanitation

Digital security / privacy

Rights of women and/or girls

Rights of indigenous peoples

Free & prior informed consent

o o O O O O O O

Rights of refugees and migrants

Please provide additional explanation: Our organization does not conduct any trainings during this period.
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HR6. How does the company assess progress in preventing/mitigating the risks/impacts associated with the following human rights issues? Matrix will be
populatedonly forthe human rights issues selected in HR1.

Please select the company’s highest level of engagement. Options progress from left to right.

Set annual targets/ goals, Set annual targets/ goals, track prog- Other (Please provide

track progress over time (in- ress over time (internal and external tional information) [Makes
ternal programs only) programs) text box mandatory]

Né)dmonitorina Review issues on
al

I"of nroaress ad-hoc basis

O
O
O
O
O
O
[d
O

Freedom of expression

Access to culture

Access to water and sanitation

Digital security / privacy

Rights of women and/or girls

Rights of indigenous peoples

Free & prior informed consent

Rights of refugees and migrants
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Response

HR7.During thereporting period, has the company been involved in providing or enabling remedy whereit has caused or contributed to adverseimpact associated
withthe following human rightsissue(s)? Matrix will be populated only for the human rights issues selected in HR1.

Human Rights S Choose to not disclose

Freedom of expression

Access to culture

Access to water and sanitation

Digital security / privacy

Rights of women and/or girls

Rights of indigenous peoples

Free & prior informed consent

Rights of refugees and migrants

O O o0 O O O O O

HR8. Briefly describe practical actions the company has taken during the reporting period and/or plans to take to implement the human rights principles, including any
challenges faced and actions taken towards prevention and/or remediation.

February 2022 - till now - we are working with Ukrainian IDP’s and providing humanitarian help.

In 2022 - our team have worked with a governmental work group to develop legislation for the work integration of people with disabilities.

In 2021 — our team provided a serial of round tables with Ukrainian NGO's and government organizations about the ways of helping to Belarus refugees.
In 2020 — our experts took part in policymaking, have created a document — The White Paper on Social Entrepreneurship devrlopment in Ukraine
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LABOUR

Commitment

L1. Does thecompany have apolicy commitmentin relation to the following labour rights principles? For the user, the “Working conditions (wages, working
hours)”option would bevisible only if selected in HR1.

Not applicable
(Please provide ad-

No, and we have ditional information)

no plans to devel-

op a policy

Labour Topics:

[Makes text box
mandatory]

Freedom of association and the effective recognition of

the right to collective bargaining

Forced labour

Child labour

Non-discrimination in respect of employment and occu-
pation

Occupational safety and health

o O o O O

Working conditions (wages, O
working hours)

Please provide link, upload the document and/or provide additional explanation: As NGO in our work we use Ukrainian legislation or donors policy commitments

29



Prevention

L2.Inthe course ofthereporting period, has the company engaged with affected stakeholders or their legitimate representatives in relation to the following labour
rightsissues? For the user, the “Working conditions (wages, working hours)” option would be visible only if selected in HR1.)

Please select the company’s highest level of engagement. Options progress from left to right.

Other (Please
provide addi-
tional informa-
tion)

To better To discuss potential To agree on a way To assess progress To collaborate in the

. inNo engagementon  understand the ways to prevent or to prevent/ mitigate preventing/ mitigating prevention/ mitigation
Labour Topics: this topic risks/ impacts in mitigate the risks/ the risks/ impacts in the risks /impacts in of the risks/ impacts in
guestion impacts in question question question question
[Makes text box
mandatory]

ci U c U
effective recognition of the right to O
collective bar-gaining

Forced labour O
Child labour

Non-discrimination in respect of
employ-ment and occupation

Occupational Safety and Health

Working conditions (wages, working
hours)

Please provide additional explanation: _
In partnership with First Ukrainian International Bank we started a financial program to support the social enterprises and work integration of people with disabilities.
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L3. What type of action has the company taken in the reporting period with the aim of preventing/mitigating the risks/impacts associated with this labour rights issue?
Forthe user, the “Working conditions (wages, working hours)” option would be visible only if selected in HR1.

Linked to: GRI Disclosure 3-3-d (2021) for topics GRI 407 (2016), GRI 409 (2016), GRI 408 (2016), GRI 406 (2016), GRI 403 (2018)

(Matrix — Select all that apply for each line)

Collective Action with Oliner ((Plzees

. . rovide additional .
peers or other stakehold- Collaboration with P information) No action
ers, in particular workers’ governmental or within reporting

building for the ~ tionships (e.g., partners,  and/or corrective  gganizations, to address regulatory bodies period
direct workforce suppliers, clients, etc.) action plan the issue [Makes text box

mandatory]

Provided internal  Building capacity among Conducting
antraining/ capacity relevant business rela- audit process

Labour Topics:

Freedom of association and the o
effective recognition of the right to
collective bar-gaining

Forced labour

Child labour

Non-discrimination in respect of
employ-ment and occupation

Occupational Safety and Health

Working conditions (wages, working
hours)

Please provide additional explanation:

In 2022 - in partnership with First Ukrainian International Bank we started a financial program to support the social enterprises and work integration of people with disabilities.
In 2022 - our team have worked with a governmental work group to develop legislation for the work integration of people with disabilities.

In 2020 — our experts took part in policymaking, have created a document — The White Paper on Social Entrepreneurship devrlopment in Ukraine
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L4.Who receives training for the following labour rights issues? For the user, the “Working conditions (wages, working hours)” option would be
visibleonlyif selected in HR1.

No training Select employ-
provided ees

Direct suppliers of  Indirect suppliers of Other — such as partners,
the organization the organization clients, etc.

All employees Contractor

Labour Topics:

Freedom of association and the effec-

tive recognition of the right to collective O
bargaining

Forced labour O
Child labour

Non-discrimination in respect of em-

ployment and occupation O
Occupational safety and health o
Working conditions (wages, working O
hours)

Please provide additional explanation: Our organization does not conduct any trainings during this period.
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L5. How does the company assess progress in preventing/mitigating the risks/impacts associated with the following labour rights issues? For the user, the “Working
conditions (wages, working hours)” option would be visible only if selected in HR1.

Please select the company’s highest level of engagement. Options progress from left to right.

Labour Topics:

Freedom of association and the
effective recognition of the right to
collective bargaining

Forced labour

Child labour

Non-discrimination in respect of em-
ployment and occupation

Occupational Safety and Health

Working conditions (wages, working
hours)

Set annual targets/ goals,  Other (Please provide addition-
track progress over time al information)
(internal and external pro-

grams) [Makes text box mandatory]

N itori Review i d Set annual targets/ goals, track
0 monttoring EVIEW ISSUES on ad- progress over time (internal pro-

grams only)

of progress hoc basis
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Performance

L6. What is the percentage of employees covered under collective bargaining agreements? (%)
100

Percent of employees (%) Unknown

Employees covered under collective bargaining x(%) 51%

Please provide additional explanation: We negotiate the collective bargaining in each project with the new project team.

L7. Whatis the percentage of employeesin atrade union or other workers’ organization? (%)
(Matrix — Text Box with option for Unknown or N/A)

Percent of employees (%) Unknown

Employees in a trade union or on a worker committee (%) 0%

Please provide additional explanation: Our workers don't take a part in a worker committee. Not relevant.

L8.Inthecourse ofthereporting period, whatwas the percentage of women in: (%)

Percent of women (%) Unknown

Senior leadership level position 0%

Non-executive board 0%
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L9. What was the average ratio of the basic salary and remuneration of women to men (comparing jobs of equal value) during the reporting period?

Choose to not disclose

SEEWACUECE)] Unknown

[Makes text box mandatory]

Women / Men (%) 50/50% O

Please provide additional explanation: The basic salary depends on the project description and tasks, not on the gender indicator

L10. In the course of the reporting period, how frequently were workers injured (injuries per hour worked)?

Choose to not disclose
Frequency of injury Unknown

[Makes text box mandatory]

Frequency of injury 0%

Please provide additional explanation: There were no incidents

L11.Inthecourseofthereporting period, what was the company’sincident rate?

Choose to not disclose
Incident rate Unknown

[Makes text box mandatory]

Incident rate 0%

Please provide additional explanation: There were no incidents
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Response and Reporting

L12.Inthe course of thereporting period, has the company been involved in providing or enabling remedy where it has caused or contributed to the adverse impact asso-
ciated with thefollowing labour rights issues? For the user, the “Working conditions (wages, working hours)” option would be visible only if selected in HR1.

Choose to not disclose
Labour Topics:

[Makes text box mandatory]

Freedom of association and the effective recognition of the right to collective bargaining

Forced labour

Child labour

Non-discrimination in respect of employment and occupation

Occupational Safety and Health

Working conditions (wages, working hours)

O O O O O O

L.13. Briefly describe practical actions the company has taken during thereporting period and/or plans to take to implement the labour rights principles, including any
challenges faced and actions taken towards prevention and/or remediation.

The Future Development Agenc is signs the contracts with all project participants.
The organization pays salaries to the workers in time and in accordance with the contracts.
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ENVIRONMENT

Commitment

El. Does the company have aformal policy on the following environmental topics?

Not applicable

Yes, articulated as a

Yes, included with- stand-alone policy

in a broader policy
[Prompts E1.1]

(Please provide addi-
tional information)

No, and we have no

plans to develop a No, butwe plantoin

the next two years

Year policy was last
updated (YYYY)

Environmental Topics: policy

[Prompts E1.1] [Makes text box man-

datory]

Climate ActionWater O -

Oceans O

Forests / Biodiversity /Land
Use

Air Pollution

Waste (e.g., chemical spills, solid waste,
hazardous, plastic, etc.)

O O O O

Energy & Resource Use

Please provide link, upload the document and/or provide additional explanation: _
We use recycling principles in our work and use an environmental approach in planning social projects, but our NGO does not yet have any official policy.
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Prevention

E2.Inthe course of thereporting period, has the company engaged with affected stakeholders or their legitimate representativesin relation to the following environ-
mental issues?

Please select the company’s highest level of engagement. Options progress from left to right.

Other (Please
provide additional
information)

To discuss poten- To agree on a To assess prog- To collaborate in
tial ways to pre- way to prevent/  ressin preventing/  the prevention/
vent or mitigate mitigate the mitigating the mitigation of the

the risks/ impacts  risks/ impacts in risks/ impacts in risks/ impacts in

in question question question question

To better
No engagement  understand the
on this topic risks/ impacts
in question

Environmental Topics:

[Makes text box
mandatory]

Climate Action

Water

Oceans

Forests / Biodiversity /
Land Use

Air pollution

Waste (e.g., chemical spills, solid waste,
hazardous, plastic, etc.)

o O O O O O O

Energy & Resource Use
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Prevention

E2.Inthe course of thereporting period, has the company engaged with affected stakeholders or their legitimate representativesin relation to the following environ-
mental issues?

Please select the company’s highest level of engagement. Options progress from left to right.

Other (Please
provide additional
information)

To discuss poten- To agree on a To assess prog- To collaborate in
tial ways to pre- way to prevent/  ressin preventing/  the prevention/
vent or mitigate mitigate the mitigating the mitigation of the

the risks/ impacts  risks/ impacts in risks/ impacts in risks/ impacts in

in question question question question

To better
No engagement  understand the
on this topic risks/ impacts
in question

Environmental Topics:

[Makes text box
mandatory]

Climate Action

Water

Oceans

Forests / Biodiversity /
Land Use

Air pollution

Waste (e.g., chemical spills, solid waste,
hazardous, plastic, etc.)

o O O O O O O

Energy & Resource Use
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E3. What type of action has the company taken in thereporting period with the aim of preventing/mitigating the risks/impacts associated with
theseenvironmental topics?

Linked to: GRI Disclosure 3-3-d (2021) for topics GRI 303 (2018), GRI 304 (2016), GRI 305 (2016), GRI 306 (2020), GRI 302 (2016), and GRI Disclosure 201-2-iv (2016)
(Matrix — Select all that apply for each line)

Other

Provided internal  Byjlding capacity among Conductingan  Collective Action with Collaboration with (Please Provide " i vith-

training/ capacity ; _ i - Additional Infor- - -
relevant business rela audit process peers or other stake governmental or ! in reporting

and/or corrective holders to address regulatory bodies mation) period

the issue

Environmental Topics:

building for the tionships (e.g., partners,
direct workforce suppliers, clients, etc.) action plan

[Makes text box
mandatory]

Climate Action

Water

Oceans

Forests / Biodiversity /
Land Use

o O O O O

Air pollution

Waste (e.g., chemical spills, solid waste,
hazardous, plastic, etc.) o

Energy & Resource Use O

Please provide additional explanation: Our organization provided financial support to an environmental youth organization to help collect and recycle batteries, and to create an online and offline recycling training course for
Novomoskovsk schoolchildren.
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E4. How does the company assess progress in preventing/mitigating the risks/impacts associated with the following environmental topics?

Please select the company’s highest level of engagement. Options progress from left to right.

et Ul Se R, (e Set annual targets/ goals, track prog-  Other (Please provide
itori iew i ’ ress over time (internal and external  additional information
No monitoring  Review issues on G ee s (e pr(o hale )

programs only) [Makes text box man-
[Prompts E4.1] datory]

Environmental Topics:

of progress ad-hoc basis

O
O
O
O

Climate Action

Water

Oceans

Forests / Biodiversity / Land Use

Air Pollution

O

Waste (e.g., chemical spills, solid waste,
hazardous, plastic, etc.)

Energy & Resource Use
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E5.Inthe course of thereporting period, has the company been involved in providing or enabling remedy for any actual impacts associated with the following environ-
mentalissue(s)?

Environmental Topics: Choose to not disclose

Climate Action o

Water O

Oceans

Forests / Biodiversity / Land Use

Air pollution

Waste (e.g., chemical spills, solid waste, hazardous, plastic, etc.) o

Energy & Resource Use
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Climate Action

E6. What were the company’s gross global greenhouse gas emissions for the reporting period?

Proportion measured

Partial

Emissions (tCO2e) If “‘None’, please explain

[Prompts E6.1]

Scope 1 Emissions

Scope 2 Emissions

Scope 3 Emissions

Please provide additional explanation: Not relevant
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E7. What percentage of the company’s revenue was invested in R&D of low-carbon products/services during this reporting period?

[\[o)ar=To] o] [[e=10] <]

Percent of revenue (%) Unknown (Please provide additional

informa-tion)

R&D for low-carbon products / services O

Please provide additional explanation: Not relevant

E8. Has the organization acted to support climate change adaptation and resilience?

0 We have not taken actions to build climate change resilience in the reporting period

Energy / Resource Use

E9. Pleasereportthe company’s renewable energy consumption as a percentage of total energy consumption in thereporting period.
Linked to: ISAR B.5.1; GRI Disclosure 302-1 (2016)
(Matrix — Text Box with option for Unknown)

% of total energy consumption Unknown

Renewable Energy Consumption as % of total energy consumption: O

Please provide additional explanation: Don't use renewable Energy
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Technology

E10. What percent of the company’s revenue came from environmentally friendly products / services during this reporting period?

Not applicable

Percent of total reve- Description of products / services included Unknown (Please provide additional

nue (%) (e.g., relevant certification) information)

[Makes text box mandatory]

Environmentally friendly products and services / total reve-
nue for the reporting period O

Please provide additional explanation: Not relevant

Sector-specific Questions

Note: Questions E.12to E.20 will only appear inthe questionnaire and be of mandatory response if the company operates in certain sectors, as identified in their applica-
tiontothe UN Global Compact.

If the company selected ‘Diversified - Other’ in the application, they will be prompted to complete question E.11 below before proceeding.

We are non-profit non-govermant organization. Not relevant.

E11. Which sector(s) doesthe company operatein? If diversified, choosetop 3byrevenue.

Overall Environment

E21. Briefly describe practical actions the company has taken during the reporting period and/or plans to take to implement the environment principles, including any
challenges faced and actions taken towards prevention and/or remediation.

45



ANTI-CORRUPTION

Commitment
AC1. Does the company have an anti-corruption compliance programme?
O Yes [Prompts AC1.1]

Please provide additional explanation: We have Code of Conduct and Procurement act with anti-corruption staements.

If respondent answers ‘yes’ in AC1, the below question will be displayed.
AC1l.1.Ifyes,inwhat year was this programme last reviewed? (YYYY)

2020

Please provide additional explanation: Future Development Agency together with business representatives and public organizations joined the initiative of the UN Global Compact - signed a Memorandum on joint action on anti-
corruption in Ukraine.

AC2.Does your company have policies and recommendations for employees on how to actin case of doubt and/or in situations that may represent a conflict of interest,
e.g. with regard to gifts and hospitality, donations, sponsorship, or interactions with public officials?

O Yes, included within a broader policy

Please provide link, upload the document and/or provide additional explanation: We have Code of Conduct and Procurement act with anti-corruption staements.
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Prevention

AC3. Who receives training on anti-corruption and integrity?

0 No training provided

Please provide additional explanation: We have Code of Conduct and Procurement act with anti-corruption staements
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AC4. Does the company monitor its anti-corruption compliance programme?

0 Yes, through other mechanisms (additional information)

Please provide additional explanation: The anti-corruption monitoring is making by financial audit after the ending of each project.

Response and Reporting

ACS5. Pleasereport the company’s total number and nature ofincidents of corruption during the reporting year.

Number of incident(s) Nature of incident(s)

Confirmed during the current year, but related to previous years

Confirmed during the current year, and related to this year

Please provide additional explanation: We have the audit reports for the projects in 2020 and 2021 from independent audit company.

Unknown

Choose to not dis-
close
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AC6. Within the reporting period, what measures has the company taken to address suspected incidents of corruption independently orinresponse to adispute or
inves-tigation by agovernmentregulator?

O Not applicable/no incidents in the reporting period
AC7. Does your company engage in Collective Action against corruption?
O No, itis not an immediate business priority

Please provide additional explanation: Future Development Agency together with business representatives and public organizations joined the initiative of the UN Global Compact - signed a Memorandum on joint action on anti-
corruption in Ukraine.

ACS8. Briefly describe practical actions the company has taken during the reporting period and/or plans to take to implement the anti-corruption principle, including any
challenges faced and actions taken towards prevention and/or remediation.

We want to update the Code of Conduct and the Procurement act
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