GOTESSONS

Ulricehamn, 2022-03-28
General Communication on Progress, COP

Dear Sirs,
We do hereby show our continued support for the Global Compact by renewing our commitment to
work fort your Initiative and your principles.

Emil Johansson
CEO, Gotessons Industri AB

We regularly work towards improving our operations and strategy, both in production and
employment satisfaction. We are certified by the ISO standards 9001:2015 and 14001:2015, and
have been working with these management systems since 2003. Our policy is: Working
systematically and continuously with the quality and environmental management. The goal is to be a
serious partner, where our products are associated with good service, quality, and time delivery.

We work closely with our suppliers and have a code of conduct that applies for all suppliers and
companies in Gotessons Group. The code of conduct contains requirements for e.g., environmental
considerations, human rights, labor rights, business ethics and anti-corruption. We visit our suppliers
regularly, at least once a year, but have not been able to visit all suppliers during 2021. During the
year we have increased our work with mapping and analyzing our supply chains. Relevant SDG:s for
usarenr.3,8,12, 14 and 15.

We are very concerned about our employees, and have a good and safe working environment, both
physically and mentally. We are striving to be an equal company, with 79 employees, where 38 is
male and 41 females. During 2021 we started working with our plan for equality. This plan includes
targets for e.g. recruitments, gender and ethnicity in the staff within the organization. Each year, all
our employees are invited to a conversation with the closest manager, where the employee’s
development potential, personal goals, working tasks and well-being at the company as a whole are
discussed. Measures are implemented immediately where possible.

We have measured our customer service to be of high level and with sales staff both in Sweden and
abroad. Gotessons is represented in 43 countries. Our turnover shows a very healthy company (AAA
rated). Turnover for 2021 was 285,4 MSEK, which is an increase by approximately 3,2 % compared to
2020, also due to the Covid-19 situation.

We have in 2021 massively developed our sustainability work by completing many projects as well as
research and targets. We also focus on incorporating sustainability within our business and daily
work in many ways.
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GOTESSONS

Ulricehamn, 2022-03-28
General Communication on Progress, COP

Hej,
Vi vill hdrmed visa fortsatt stéd till Global Compact genom att férnya vart engagemang och att
arbeta efter ert initiativ och era principer.

Emil Johansson

VD, Gotessons Industri AB

Vi arbetar regelbundet med att forbattra var verksamhet, bade vad galler produkter och med att ha
en personal som trivs pa sitt arbete. Gotessons ar certifierade enligt ISO-standarderna 9001:2015 och
14001:2015, och har arbetat enligt dessa ledningssystem sedan 2003. Var policy ar: Att arbeta
systematiskt och kontinuerligt med kvalitets- och miljéarbete. Mdlet dr att vara en seriés
samarbetspartner, ddr vdra produkter férknippas med god service, kvalitet och leveranser i ritt tid.

Vi arbetar nara vara leverantdrer och har en uppférandekod som géller fér samtliga leverantorer och
bolag i Gotessons koncern. Uppférandekoden innehaller krav sdsom miljéhansyn, manskliga
rattigheter, arbetsratt, affarsetik och anti-korruption. Vi besdker vara leverantérer arligen, men har
inte kunnat besdka alla under 2021. Under aret har vi arbetat an mer med att kartlagga
leverantorskedjorna for vara produkter.

Vi ar mycket mana om vara anstéllda, dar vi har en god och séker arbetsmiljo. Vi stravar efter att vara
ett jamlikt foretag, med 79 anstallda varav 38 ar man och 41 ar kvinnor. Under 2021 bérjade
Gotessons arbeta enligt sin nya jamstalldhetsplan. Planen innehaller bland annat mal och
handlingsplaner for jamstalldhet, bl.a. kén och etnicitet bland personalen. Varje anstalld bjuds
arligen in till ett utvecklingssamtal med sin narmsta chef. Dar diskuteras den anstélldes
utvecklingspotential, personliga mal, arbetsuppgifter och trivsel pa arbetsplatsen, med mera.
Atgarder genomfors omgaende dar méjlighet finns.

Vi vill vara tillgéngliga for vara kunder och intressenter, med kundnoéjdhetsundersokningar som visar
pa gott resultat. Var saljkar finns i Sverige och utomlands, dar Gétessons finns representerade i 43
olika lander. Var omsattning visar att vi ar ett valfungerande foretag. Omsattningen for 2021 var
285,4 MSEK, en 6kning med ca 3,2 % jamfort med 2020 med hansyn taget till Covid-19 situationen.
Gotessons har en AAA-kreditrating sedan flera ar tillbaka.

Under 2021 har vi utvecklat foretagets hallbarhetsarbete kraftigt genom manga genomfdrda projekt
och undersdkningar. Relevanta SDG:er ar 3, 8, 12, 14 och 15. Vi har stort fokus pa att inkorporera
hallbarhet genomgaende i vart féretag och strategi. For 2021 kommer dven foretagets forsta
hallbarhetsredovisning publiceras under denna var.
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