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About this Report

At Oil Search, we are committed to transparently reporting on our approach to, and management
of, material sustainability issues. For this reason, we regularly provide a balanced and timely view
on our performance across these areas. This enables stakeholders such as shareholders, investors,

project area communities and governments to review our performance, compare it to previous
years and that of our industry peers, and provide informed feedback.

This Report provides an update on Oil Search'’s sustainability performance relating to operations and projects in Papua New
Guinea (PNG) and Alaska that are under our operational control for the 2020 calendar year, as well as our plans to address broader
sustainability impacts in our supply chain. Qil Search is the operator of PNG oil fields, the Hides gas to electricity project and the Pikka

development in Alaska.

Our non-operated equity interest emissions in the PNG LNG Project are reported for the first time in the 2020 Sustainability Report.
The non-operated equity interest emissions in NiuPower are not included in this report.

Our 2020 reporting suite

Oil Search recognises the importance of public disclosure. Our
2020 reporting suite outlines our approach to considering and
addressing environmental, social and governance issues in the
countries in which we operate. Representatives from across the
business have worked with the Sustainability team to compile a
summary of our 2020 performance, and it has been reviewed by
the Executive Team and the Sustainability Committee.

As well as being part of Oil Search'’s reporting suite, this Report
serves as our required Communication on Progress report as a
UN Global Compact (UNGC) member.

Other elements in our reporting suite include:

— The 2020 Qil Search Annual Report includes a summary of
material aspects of our performance in 2020.

— The Transparency Report summarises information about
payments we made in 2020 to governments of the countries
where Oil Search has a presence, as well as other socio-
economic contributions. This information also informs
our Extractive Industries Transparency Initiative (EITI)
submission for PNG.

— The Data Centre contains multi-year performance data across
a range of environmental, social and governance indicators
in accordance with external benchmarks and standards,

including the Global Reporting Initiative (GRI) Standards 2016.

The data is supported by a detailed Basis of Preparation.

— The VPSHR Report outlines Oil Search’s progress on
implementing the Voluntary Principles on Security and Human
Rights (VPSHR) in 2020.

— The Modern Slavery Statement describes steps Oil Search
has taken to identify and assess modern slavery risks in our
operations and supply chain, and actions taken to address
these risks.

- The Qil Search website describes our overall approach
to managing material environmental, social and
governance issues.

— The Climate Resilience Addendum to the 2020 Sustainability
Report is a continuation to the 2018 TCFD '-aligned Climate
Change Resilience Report

1. Task Force on Climate-related Financial Disclosures

Independent assurance

To enhance confidence in the integrity of information and
underlying processes for this Report, as well as help us identify
improvements for future reporting, our sustainability reporting
has been subject to independent assurance since 2011, with
the assurance findings presented to the Executive Team and the
Sustainability Committee.

For this Report, we obtained independent limited assurance from
Deloitte Touche Tohmatsu (Deloitte) over selected sustainability
data in accordance with Australian Standards on Assurance
Engagements ASAE 3000. Deloitte’s Limited Assurance
Statement outlines the scope and basis of the assurance they
have provided.

Deloitte is Oil Search'’s external auditor as well as our
sustainability reporting assurance provider. The Audit and
Financial Risk Committee oversees the independence of this
relationship and governs the approval processes.

Disclaimer

This Report contains some forward-looking statements that are
subject to risks associated with the oil and gas industry. Actual
outcomes could differ materially due to a range of operational,
cost and revenue factors and uncertainties including: oil and
gas prices, changes in market demand for oil and gas, currency
fluctuations, drilling results, field performance, timing of well
workovers and field development, reserves depletion and fiscal
and other government issues and approvals.


https://www.oilsearch.com/__data/assets/pdf_file/0008/54278/2020-AR-Final.pdf
https://www.oilsearch.com/__data/assets/pdf_file/0011/54488/2881_Transparency-Report_V3-FINAL.pdf
https://www.oilsearch.com/investors/performance/data-centre
https://www.oilsearch.com/__data/assets/pdf_file/0003/54489/2881_Basis-of-Preparation_V1-FINAL.pdf
https://www.oilsearch.com/__data/assets/pdf_file/0011/54497/2881_VoluntaryPrinciples_Report_FINAL.pdf
https://www.oilsearch.com/__data/assets/pdf_file/0016/49012/2019_OSL_PRELIMINARY_MODERN_SLAVERY_STATEMENT_FINAL.pdf
https://www.oilsearch.com/
https://www.oilsearch.com/__data/assets/pdf_file/0004/54490/2881_Climate-Addendum_V3-FINAL.pdf
https://www.pnglng.com/
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LEADERS’ MESSAGE

Sustainability Committee Chair’s Letter

The Qil Search 2020 Sustainability Report reflects our
commitment to a sustainable future for all our stakeholders.

Our purpose is simple; to deliver low cost, high value energy that
meets society’s needs.

Oil Search has an unwavering commitment to be a responsible
development partner. Our ethos to create shared value for all
stakeholders drives our continual focus to deliver positive social,
environmental and sustainability outcomes. This values-driven
approach is an essential part of who we are as a company and we
believe differentiates Oil Search.

As Chair for the QOil Search Sustainability Committee, | can
confirm we are acutely aware that the energy industry is entering
a new paradigm in which the world's demand for energy is
undiminished alongside an expectation for clean, low carbon

fuel. The factors driving the energy transition are firmly in our view.

The QOil Search Board welcomes the opportunity to engage
with our stakeholders to deliver the energy that is needed in the
socially responsible way it is wanted.

In 2020, we worked closely with the Executive Team to redefine
our sustainability commitments and develop an informed

and stakeholder aligned Sustainability Strategy. This Strategy
reinforces the Board and Company’s commitment to remain
focused on our sustainability responsibilities and key risk

areas. The Oil Search 2020 Sustainability Report outlines the
commitments we have made across all 7 pillars of our new
Sustainability Model.

“Oil Search has an unwavering
commitment to be a responsible
development partner, creating shared
value for all stakeholders through the
delivery of positive social, environmental
and sustainability outcomes”

2020 presented many challenges. In periods of extensive
change, itis vital to keep focusing on doing business safely,
securely and ethically. | am pleased to report that Oil Search’s
performance across all areas of sustainable practice reflected this
focus. I would like to thank the senior leadership team and all

Qil Search employees for showing commitment to sustainability
at every opportunity.

With Oil Search entering our new Evolve phase of growth and
taking meaningful steps to realise the opportunities presented
by the energy transition, 2021 will be a busy year. | look forward
to reporting on significant progress against our sustainability

commitments in next year's Sustainability Report.

=T e

Dr Eileen Doyle
Sustainability Committee Chair
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Executive Vice President’s Letter

Sustainability has long been a part of our DNA and as the lead
for Sustainability and Technology at Oil Search, | am excited for
the next phase of sustainability linked growth for our Company.
The opportunities and challenges presented by the energy
transition require Oil Search to employ all of our core strengths —
listening to our communities; working in partnership with host
governments and joint venture partners; and applying our
scientific and commercial know-how to assess a range of options
to select innovative solutions for the complex energy problems
society faces.

In 2020 we undertook a comprehensive strategic review which
resulted in our new 7-pillar Sustainability Model for Action, as
well as a series of renewed commitments for each of the pillars:
Climate; Environment; Community; Health and Safety; People;
Integrity and Economic Sustainability. Our progress to date
against these 7-pillars are outlined in this report.

During a challenging 2020, Oil Search remained focused on

the safety and well-being of our people and communities. Our
focus on safely delivering core activities and safety leadership
was exemplary resulting in a lowered Total Recordable Injury Rate
(TRIR) of 0.94 and zero (0) Tier 1 and two (2) Tier 2 process safety
events in our PNG operations.

Even with the challenges presented by COVID-19 we remained
committed to partnering with our host governments and
communities to achieve community health outcomes across

a broad range of areas. In PNG, through the Oil Search
Foundation, we worked with Provincial Health Authorities (PHAS)
to fund, deliver and distribute over 460,000 items of personal
protective equipment and 5 million litres of hand sanitiser

to health workers across our project impact areas. We also
partnered with the National Department of Health, Provincial
Governments and PHAs to establish two Family Support Centres
in Margarima and Koroba District Hospitals, and collaborated

on "Wok Bung Wantaim” (Working through Partnership) in

Hela province to build and renovate maternity wards, increase
supervised birth rates through education and train health facility
staff to improve antenatal care and supervised deliveries.

In Alaska, working in partnership with the local North Slope
businesses and Nuigsut community representatives, we built and
delivered subsistence emergency shelters. These shelters will
provide safe respite from the elements and support subsistence
activities and inter-village travel in the area for years to come.

ECONOMIC SUSTAINABILITY

ASSURANCE STATEMENT CORPORATE REPORTING CLIMATE RESILIENCE ADDENDUM
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“The opportunities and challenges presented
by the energy transition require Oil Search to o\

employ all of our core strengths - listening
to our communities; working in partnership
with host governments and joint venture
partners; and applying our scientific and
commercial know-how to assess a range of &
options to select innovative solutions for the
complex energy problems society faces.”
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QOil Search remains committed to protecting our unique
environments achieving ISO14001 re-certification in PNG during
2020. Our community engagement process in Alaska included
the employment of local “subsistence representatives” and “ice
road monitors” from the local community. These individuals
were embedded in the project team to convey traditional

local knowledge and cultural awareness about the region

and its natural resources to onsite personnel. The subsistence
representatives also supported the environmental studies
program by monitoring and documenting wildlife activity near
the Project sites and assisting with water quality monitoring
during field construction activities.

We acknowledge that we can do more to drive continual
improvement in diversity, particularly gender, to ensure that we
benefit from the strengths that diversity furnishes. We will launch
a suite of targeted work programs in 2021 to drive improved
performance across all our diversity and inclusion target areas.

Finally, 2020 saw Oil Search re-affirm its commitment to action on
Climate Change, updating the 2018 Climate Change Resilience
Report in the addendum of this report. The 2020 Climate
Change Addendum is an extension of our ongoing climate
disclosure and is intended to provide an update on our new
climate change commitments - including new GHG targets —

and resilience testing of our assets and growth portfolio.

Through our actions, Oil Search has demonstrated we are
committed to managing our climate change risks, transparently
reporting in line with TCFD Taskforce requirements, and taking
meaningful steps to realise the opportunities presented by the
energy transition.

While we have come a long way, we are not standing still. Over
the next 12 months, we look forward to progressing our Paris
Aligned growth projects of Pikka and Papua LNG, exploring the
new opportunities presented by the energy transition in line with
our ambition to be a net zero energy company by 2050, and,
importantly, sharing this journey with all our stakeholders.

Beltts bete

Beth White
Executive Vice President — Sustainability and Technology
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- Our 2020 Sustainability Report reflects our
commitmentto a sustainable future for all
our stakeholders. Our purpose is simple; to

deliver low cost, high value energy that meets
society’s needs.
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Sustainability at the core of all decisions
~ Measurable action on sustainability -
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COMMITTED
to reducing operated GHG intensity by

MORE THAN 30%
BY 2030

4

%
AIM TO BE
NET ZERO ENERGY COMPANY

ENVIRONMENT

Es
U
ZERO MAJOR

NON-CONFORMANCES
in PNG ISO 14001 audit

BY 2050

COMMUNITY

(HEALTH AND SAFETY )

) o

A

£ 43
US$895M STRONG COMMITTED TO LOCALISATION
IN TOTAL SOCIO-ECONOMIC SAFETY PERFORMANCE AND DIVERSITY
CONTRIBUTION 88% PNG WORKFORCE

in PNG and Alaska

ZERO TIER 1 AND TWO TIER 2

process safety events

™ =

are PNG citizens and

77% OF LEADERSHIP ROLES

AT oy in PNG filled by PNG leaders
DONATED ~—
~460,500 ITEMS OF PPE TOTAL
in Alaska and PNG to help Recordable Injury Rate (TRIR) of 0.94
stop the spread of COVID-19 45% REDUCTION

ON 2019 PERFORMANCE

=

WHISTLEBLOWER POLICY

launched across the company

SPEAK UP CULTURE

integrated across the organisation

( ECONOMIC SUSTAINABILITY )
S

A

BUILDING
CAPITAL DISCIPLINE

focused on minimising cost of supply
]
g8
US$2.50/BOE REDUCTION

in unit production operating costs in 2020
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Absolute Commitment

Oil Search has a strong track record of partnering with communities, host governments and other key stakeholders to deliver enduring
and tangible positive outcomes. We are committed to a sustainable future as the preferred energy company for all stakeholders and

in this role will deliver low cost, low GHG intensity, high value energy that meets society’s needs. We will achieve this goal through a
disciplined three-phase strategy that has sustainability at the core of all decisions.

In 2020, we took significant steps to define an overarching Sustainability Strategy, modelled on the three-phase approach of our
corporate strategy: Focus, Deliver and Evolve. The 2020 Sustainability Strategy sees Oil Search focus its Sustainability efforts under a
/-pillar Sustainability Model for action; with a series of clear commitments on Climate; Environment; Community; Health and Safety;
People, Integrity; and Economic Sustainability to deliver short to medium term sustainability outcomes. The Sustainability Strategy
will evolve the business, through ongoing assessment of targeted energy investments and opportunities, to ensure we are part of the
Energy Transition to a lower carbon future.

We are recognised for our: o
Our ambition is to be the

preferred energy company
for all stakeholders.

o proven capability to operate in challenging and diverse environments
@ world-class resource base

e strong track record of working with communities and stakeholders

-

Our disciplined three-phase strategy to meet that ambition

EVOLVE

Optimising our capital efficiency Deliver our Pikka project at a Set a platform to evolve,
and discipline, focus on our low breakeven cost of supply achieving full potential from
core portfolio of assets, driving that meets Paris Agreement Alaska and considering targeted

sustained low costs and lowering targets, achieve a sell-down of a complementary energy
breakeven cost of supply in our minority stake in that project and investments while maximising
oil fields commercialise Papua LNG shareholder returns and free
cash flow

Sustainability is Our climate change commitments include:
embedded across our ®

Company as we aspire

to set the corporate o
standard across every o
facet of sustainability. o

reducing GHG intensity by more than 30% across operated assets by 2030

aiming to become a net zero energy company by 2050

making targeted investments into renewable energy and carbon offsets

&

Marked by the ongoing COVID-19 pandemic, 2020 also reinforced the importance of ensuring the safety and reliability of our
operations whilst protecting the wellbeing of our workforce, their families and communities.

With this backdrop, our Sustainability Strategy defines our ambitions to play a constructive role in the energy transition, respect our
environment, and strengthen the communities we work in. Our Sustainability Strategy drives our initiatives to ensure the safety of our
operations, support diversity within our workforce, and ensure transparency and integrity in all that we do.

Sustainability underpins our ability to build a resilient business that generates value for all our stakeholders.

investing in growth projects aligned with the objectives of the Paris Agreement

COMMUNITY HEALTH AND SAFETY PEOPLE INTEGRITY ECONOMIC SUSTAINABILITY ASSURANCE STATEMENT CORPORATE REPORTING CLIMATE RESILIENCE ADDENDUM
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Absolute Commitment
Continued

HIGHLIGHTS

Material sustainability topics for Qil Search and our stakeholders

In 2020, we undertook a materiality analysis as part of the Sustainability Strategy to identify the sustainability issue that are reasonably
likely to impact the financial condition or operating performance of our Company; or have a potential impact on our local communities
and environment, and therefore are most important to Oil Search and our stakeholders.

The sustainability issues were prioritised against the Global Reporting Index (GRI) materiality principles and Sustainability Accounting
Standards Board (SASB) Materiality Map and informed the Material Business Risk section of our 2020 Annual Report as part of the

Oil Search Corporate Risk Management process. A summary of the material sustainability issue for Oil Search and our stakeholders is

detailed in the section below :

Material issues

— Climate Change and GHG Management — Pandemic Management — Business Model Resilience

— Community Relations

Significant issues

- Employee Health and Safety

— Ecological Impacts — Economic contribution

— Environmental Management
— Corporate Governance

Major Accident Event

Social and Cultural Impacts
Contribution to Society

Spill prevention and response

Diversity and Inclusion

Cyber Security

Important issues

— Human Rights
— Corporate Culture and Engagement — Security

— Business Ethics

— Organisational capability

Legislative and Regulatory

— Systemic Risk Management

Climate change and environmental trends

Throughout the hydrocarbon industry, climate change-related

risks are taking on more significance. Material climate-related

risks include:

- changes in demand for our products due to regulatory and
technological changes (transition risk)

— increases in operating costs of assets due to carbon-pricing
policies or other market mechanisms; potential physical
damage to assets or interruption to operations from extreme
weather events

— access to capital for operations and developments

— reputational impact driven by stakeholder activism and
changing societal expectations

We manage our material climate change risk through a variety
of strategic activities and controls, including undertaking
climate scenario analysis to test asset resilience to transition-
related risks and using an internal carbon price to assess
potential cost impacts from the introduction of emissions-based
market mechanisms.

Technical design for major capital works projects is also required
to consider the potential physical impacts of a range of climate
change and extreme weather events. In 2020, we implemented
a GHG reduction target, focused on the emission intensity of
operated assets and reducing exposure to future carbon costs.
We have identified emission reduction opportunities on an
abatement curve basis across our PNG operations and initiated
several projects focused on flaring and methane emissions which
will support the achievement of our commitments and targets.
The Pikka project is also incorporating low emissions design and
operating philosophy to achieve aggressive emission intensity
targets. Qil Search’s Climate Policy details our expectations and
commitment to assessing, responding and reporting climate
change risks, implications and management approach.

ABSOLUTE COMMITMENT  CLIMATE AND ENERGY TRANSITION ENVIRONMENT


https://www.oilsearch.com/__data/assets/pdf_file/0008/54278/2020-AR-Final.pdf
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Demographic and social trends

We recognise the importance of improving the quality of life and
socio-economic outcome as a result of Oil Search’s operations
in host countries. Our goal is to create opportunities in local
communities, while respecting the traditional ways of life. Our
two primary operating areas in PNG and Alaska require tailored
approaches to suit the unique needs of the local communities
and people. A recent materiality review highlighted rapid
population growth, rising unemployment rates and high levels
of child mortality as key concerns in PNG. In Alaska, a growing
youth population and limited job opportunities remain an
ongoing challenge. These issues combined with changing
societal expectations, trends and Project Impact Area (PIA) risks
highlight the importance of building on our long and proven
track record of social development to deliver enduring and
tangible positive outcomes.

We have determined that our efforts are best focused on social

development and investment programs, centring on the youth

population in our PIAs. We believe we can maximise long-term

benefits to the communities by helping to shape a better future

for youth. We plan to implement multi-year efforts tailored to the

needs of the communities and generally centred on education,

livelihoods, health and gender equality, that will:

— Support accessible, equitable and effective health care
services in our PIAs

— Empower women and girls to improve their health, education,
security, livelihoods and well-being

— Improve access to education

— Help strengthen and build community capacity and develop
sustainable livelihoods

Our stakeholders

To successfully deliver the objectives of our sustainability
strategy we identify and respond to issues that are important to
our stakeholders and our business. Qil Search’s stakeholders
typically include:

- Governments and regulators

— Shareholders, lenders, analysts and third-party
benchmarking entities

— Business partners, suppliers and contractors
— Communities

— Employees

- Non-government and industry organisations

ECONOMIC SUSTAINABILITY

ASSURANCE STATEMENT CORPORATE REPORTING CLIMATE RESILIENCE ADDENDUM
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Developing strong, respectful relationships with community g}
members and maintaining open lines of communication with

individuals or groups who are interested in or impacted by

our activities helps protect our operational stability. Wherever

possible, we seek to solicit input from our stakeholders and

engage them in decisions affecting their communities.

Our community engagement and consultation processes
consider local land use rights and cultural heritage and
practices. Our information dissemination, negotiation and
engagement activities consider local decision-making
customs and conventions.

Operations in Alaska are subject to some of the highest levels
of cultural heritage and indigenous consultation regulation/
requirements globally. The Pikka Project will be undertaken in
alignment with the international standards set in the Equator
Principles, International Finance Corporation (IFC) Performance
Standards, and applicable World Bank Group Environmental,
Health and Safety Guidelines. Cultural heritage assessments
for new projects are covered by Federal law and conducted

as part of the Environmental Impact Statement process which
includes social, cultural and economic impact reviews. Based
on information gathered through cultural surveys which

are conducted by archaeologists, and with input from local
stakeholders, we determine if further data gathering, protections,
or mitigation measures are warranted.

In PNG, cultural heritage requirements are covered by
Environmental Permits and a Chance Find Protocol that outlines
actions required if previously unknown heritage resources,
particularly archaeological resources, are encountered during
project construction or operation . Cultural heritage aspects
are also completed as part of the impact assessment process
for all new projects and relevant activities completed by the
PNG Business Unit.

Engaging in continuous community and stakeholder
engagement allows us to be at the forefront of evolving priorities
and concerns, facilitating appropriate responses and allowing
our stakeholders to stay informed.



OIL SEARCH SUSTAINABILITY REPORT 2020

ABOUT THIS REPORT LEADERS" MESSAGE
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Our commitments

HIGHLIGHTS

ABSOLUTE COMMITMENT  CLIMATE AND ENERGY TRANSITION ENVIRONMENT

In 2020, we set out to create a sustainability model that clearly represented the elements and
boundaries of sustainability; providing a framework to engage with external stakeholders about
key sustainability risks and to measure our performance.

Sustainability is integrated into all areas of our business with a 7-pillar model for action. Whilst our key commitments are centred on the
climate, environment and community issues identified as most material to Oil Search, we will continue to place an unwavering focus on

all seven elements.

7-Pillar Sustainability Model

® & it Y.

288, &b 9

Climate Environment Community Health and safety People Integrity =~ Economic sustainability
Responsible Respecting Working with and Protecting and Trustedand  Committed to Building a resilient
delivery of low our unique strengthening enhancing the preferred doing the right business for our
cost, low GHG environments communities in health and safety employer and thing stakeholders
intensity, Paris which we operate  of our employees, partner of choice
aligned growth contractors and

portfolio

communities

We were pleased to announce a series of new commitments in the areas of climate and environment to complement our initiatives in

our community areas.

®

Climate

We have focused our climate change response on emission
reduction opportunities and the design of low emission projects.
In 2020, we implemented a GHG reduction target, focused

on the emissions intensity of operated assets and reducing
exposure to future carbon costs. We are committed to managing
material climate change risks and making disclosures in line

with recommendations of the global Financial Stability Board’s
Taskforce on Climate related Financial Disclosures (TCFD).

We aim to be a net zero company by 2050

We will achieve this through making prudent and considered
investments in technology and complementary business
opportunities strategic relationships, cooperation with partners,
customers, host governments and other stakeholders. Oil Search
will undertake an energy transition review in 2021.

Reduce GHG intensity by more than 30% across operated
assets by 2030’

We will achieve this by undertaking near term carbon abatement
and emission reduction programs within our existing operated
assets, and continue to progress our low cost, low GHG intensity
Pikka project.

Invest in Paris-aligned growth projects

We will achieve this by delivering our growth projects
responsibly and aligning our growth portfolio with the objectives
of the Paris Agreement.

Make prudent investments to prepare for the energy transition

Assess and advance opportunities like PNG Biomass, that
subject to PNG Government support, has the potential to offset
>3.3 million tonnes CO,e emissions over 25-year project.

1. The base year of the target is 2020

&

Environment

We recognise that being a responsible steward of the unique
environments in which we operate goes further than addressing
climate change impacts. We focused our environmental
commitments on minimising our environmental footprint and
protecting the biodiversity of our unique operating environments.

Protect biodiversity

We are committed to protecting the local biodiversity of our
unique operating areas for future generations. We will use
our unique position to contribute to the global knowledge
of biodiversity by establishing long term data collection
programs and sharing data and local knowledge from our
operational areas.

Minimise our environmental impact

We will develop projects which are in proximity to existing
infrastructure, providing an opportunity to use existing export
pipelines and road networks and utilise other methods to
minimise our footprint.

Responsible approach

We recognise that our stakeholders expect us to report clearly
and consistently on environmental metrics and we are committed
to continually improving our environmental performance
reporting and disclosure.
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Community

We are building on our long and proven track record of social
development to address the changing societal expectations,
trends and Project Impact Area (PIA) risks in PNG and Alaska.

We made the decision to focus our social development and
investment efforts on the youth populations in both areas. We will
continue to listen to and work closely with our communities to
support their goals, and ensure that our investment is targeted,
wanted, impactful and valued by the local communities.

Support youth in our communities to advance
sustainable development

Our priority is to listen to our communities and partner with them
on youth opportunities that will build long term resilience and
sustainability. Opportunities to drive improved health outcomes,
gender equality, quality education and sustainable livelihoods.

Role model good governance

We will apply disciplined social development and investment
practices reflective of industry and UN standards and

embed governance across all aspects of our responsible
business practices.

Sustainability leadership and governance

In 2020, we focused on refining and strengthening our operating
model to support the delivery of our sustainability strategy.

The Board appointed Beth White to the role of Executive Vice
President (EVP) Sustainability and Technology to oversee the
development and implementation of the sustainability strategy.

We introduced senior Health, Safety, Environment and Security
(HSES), Risk and Social Development resources into both
business units; and we established a dedicated Sustainability
Team in the Group Centre to support the business units in the
delivery of our sustainability commitments.

Our sustainability strategy is built to enable continuous
improvement, and our targets and initiatives will evolve as we
review and evaluate our progress. Sustainability performance

is governed by the Board Sustainability Committee and
outcomes are linked to remuneration as outlined in our annual
Remuneration Report. The Board monitors the performance of
our sustainability strategy, and selected targets are directly linked
to employee remuneration under our short (STI) and long-term
incentive (LTI) scorecards.

ECONOMIC SUSTAINABILITY

ASSURANCE STATEMENT CORPORATE REPORTING

Governing policies

Oil Search has a clear set of policies that define our commitment
to sustainability and maintaining the highest levels of
performance and conduct across our operations.

As part of the strategy review, we benchmarked our policies
and updated as required to ensure they adequately reflected
our renewed commitments. This resulted in changes to

key sustainability policies that will be systematically rolled
outin 2021.

Looking to the future

While our immediate focus is on delivering our low cost and low
emission intensity growth projects in PNG and Alaska, we are
aware of the energy transition and the risks and opportunities this
presents for our company.

Oil Search will undertake an Energy Transition review in 2021 to
support its aim to be a net zero energy company by 2050.
The review will develop an energy transition roadmap; identifying
concepts and options to be progressed in technology, strategic
partnerships and developments.

CLIMATE RESILIENCE ADDENDUM
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CLIMATE AND ENERGY
TRANSITION

%

%
BY 2050 AIMTO BE A

NET ZERO

ENERGY COMPANY

2 ®
REDUCE

GHG EMISSIONS INTENSITY
across our operated assets by more than

LOW COST, LOW GHG INTENSITY,

PARIS ALIGNED

GROWTH PORTFOLIO

30% BY 2030

As an upstream energy company, managing the risks and opportunities posed by the energy
transition is critical for our long-term success. We acknowledge the science of climate change and
are committed to delivering low cost, high value energy that meets society’s needs.

QOil Search is committed to taking action by setting meaningful
targets to reduce our own GHG emissions and aligning our
growth portfolio with the objectives of the Paris Agreement and a
global warming trajectory well below 2°C.

We are actively managing our climate goals with the support

of the Oil Search Board, a dedicated Board Sustainability
Committee and Executive Leadership Team. Quarterly Health,
Safety, Environment and Sustainability (HSES) executive meetings
act as a key forum for monitoring climate risks and monitoring
performance to help us achieve our climate ambition.

Delivering low cost, low GHG emissions
intensity growth projects

We recognise it is impossible to decouple climate change from
our strategy - the two must be fully integrated. As a result of

the 2020 Strategic Review we produced new climate change
commitments and targets to support Oil Search’s new corporate
purpose: “We will deliver low cost, high value energy that meets
society’s needs”.

To enable this new purpose, we will responsibly deliver low
cost, low GHG intensity, and Paris aligned growth portfolio. Our
new strategy is designed to manage climate change transition

risks whilst achieving our low-cost ambition by focusing our
current portfolio near existing and underutilised infrastructure.
We will use a range of price scenarios and carbon pricing in our
investment decision process to reduce the risk of future stranded
assets while providing appropriate returns to our investors.

To manage risks associated with our GHG emissions, we
established a new target to reduce the GHG emissions intensity
across our operated assets by more than 30% by 2030. We will
achieve this by improving the efficiency of our operated assets,
focusing efforts on flaring and methane reduction projects,

and ensuring our growth projects are designed with low

GHG intensity.

During 2020, we established a Climate Change Steering
Committee in the PNG Business Unit to steward the
implementation of GHG reduction opportunities and drive
continuous improvement. We have also established a Carbon
Marginal Abatement Cost Curve to ensure that we are investing
capital in the opportunities with the largest benefit. Importantly,
the GHG reduction initiatives we have identified will also improve
efficiency in our PNG operations, reduce maintenance expense,
improve health and safety, lower costs, and increase production.

ABSOLUTE COMMITMENT ~ CLIMATE AND ENERGY TRANSITION  ENVIRONMENT
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PIKKA DEVELOPMENT

In Alaska, our Pikka project represents a step change reduction in GHG emissions intensity for Oil Search. Itis an onshore,
conventional oil project aligned with Alaska’s strong environmental regulations. It is 50% lower in GHG intensity than our current
operated portfolio and 70% lower in GHG intensity' compared to the average project on the North Slope of Alaska.

LNG EXPANSION PROJECT

The PNG LNG Project in which Oil Search holds a 29% interest, continues to produce above nameplate, with a low GHG
intensity 2. Papua LNG and the brownfield expansion of PNG LNG will continue this low cost and Paris Agreement aligned
legacy. In 2018, an Oil Search and Wood Mackenzie analysis determined that the LNG expansion project is one of the most
resilient LNG projects in a carbon-constrained and Paris aligned world. The expansion will leverage existing downstream
infrastructure, reducing our CAPEX, OPEX, breakeven cost of supply and environmental footprint. It resides low on the cost curve
and the planned capital expenditure is consistent with the climate goals of the Paris Agreement.

Our Evolve Strategy to take us to
net zero by 2050

We aim to be a net zero energy company by 2050 and are
working on new solutions that will support Qil Search plans to
achieve this goal. While our immediate focus is the successful
delivery of our low cost, low GHG intensity growth projects,
Pikka and Papua LNG; we also understand that over the long
term, our company will need to evolve to achieve our ambition.

In early 2021, we established an Energy Transition Review team
to assess strategic options and to develop an Qil Search energy
transition roadmap. We are now establishing the governance,
organisational structure, processes, and key learnings to define
the strategic opportunities that are right for our shareholders,
employees, communities, and stakeholders.

Subject to Final Investment Decision (FID), the PNG Biomass
project is a targeted investment into alternate fuels which has the
potential to provide hundreds of jobs, offset CO, and provide
local communities with reliable and cost effective power that
supports community livelihoods and well being. It consists

ofa 30 MW biomass power plant integrated with dedicated
sustainable forestry plantations to provide domestically sourced
and generated biomass electricity.

In the short term, PNG Biomass has the potential to generate and
sell T00% baseload renewable energy into the grid, generating
160,000 carbon offsets per year and up to 3.3 million tonnes
carbon emission abatement over the life of the project. This
project, if approved, would allow Qil Search to enter the energy
transition and gain expertise in developing and owning carbon
offsets and other nature-based energy solutions.

Engaging on climate policy

Climate change is a complex issue that requires a coordinated
approach by companies, governments and communities. As
one of the largest companies in PNG and a socially responsible
operator, we are committed to engaging with these stakeholders
who shape the policies that impact our business. We strive to

do this with integrity and transparency, with an aim to realising
positive outcomes for all stakeholders impacted by our value
chain, including local communities and landholders.

Whilst we are working to strengthen our company efforts, we

will target our involvement in industry associations and member
organisations towards those aligned with the objectives of the
Paris Agreement. In 2021, we will assess the climate change
positions of these entities and their alignment with Oil Search’s
own position. The findings of this assessment will be published in
our 2021 Sustainability Report.

GHG performance

Operated GHG performance:

Oil Search'’s operated GHG emissions intensity in 2020 was

48 ktCO,e/mmboe. This is higher than our performance in
2019 of 44.8 ktCO,e/mmboe. Total GHG emissions increased
15% in 2020 from 598,000 tonnes CO»e in 2019 to 691,000
tonnes CO»e in 2020. This increase is a result of a return to full
production at the Kumul Marine Terminal in 2020 after issues
with the mooring buoy impacted production and lowered GHG
emissions in 2019.

In 2009, we set a target of reducing our GHG emissions intensity
by 12% by 2016. By introducing ongoing flare reduction
initiatives and gradually shifting our production mix from largely
oil, to oil and gas, we achieved a 50% reduction in emissions
intensity by 2016. Since then, Oil Search’s GHG emissions
intensity has remained relatively stable. We plan to achieve our
goal of GHG intensity reduction of 30% by 2030 through a new
GHG reduction program in the PNG Business Units and the
start-up of our low GHG intensity Pikka project.

Equity GHG performance:

Oil Search’s equity GHG emission intensity in 2020 was 31
ktCO,e/mmboe with total equity GHG emissions of 898,000
tCOze. Oil Search’s equity GHG emissions include our equity
share of PNG LNG. In future Sustainability reports, Oil Search will
continue to transparently report its equity GHG emissions, equity
GHG emission intensity, and factors influencing the year to year
change in emissions.

For a detailed description of our efforts, please see
the Climate Change Resilience Addendum included in
this report.

1. Wood Mackenzie Emissions Benchmarking Tool Nov 2020, when compared with the current average for North Slope operations.

2. OSl-Climate-Change-Resilience-Report_FINAL.pdf (oilsearch.com)

CLIMATE RESILIENCE ADDENDUM

&

/%

=
=

0 &

NOILISNVYL ADYINT @ ILVYWITD


https://www.oilsearch.com/__data/assets/pdf_file/0005/18968/OSL-Climate-Change-Resilience-Report_FINAL.pdf
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ZERO

MAJOR NON-CONFORMANCE
in ISO 14001 audit of

PNG OPERATIONS

&
ZERO

ISSUES IDENTIFIED BY
ALASKA REGULATOR
site inspections undertaken in 2020

YEAR ON YEAR

INCREASE

IN VOLUME OF WASTE RECYCLED
since 2018

Our oil and gas production operations take place in some of the most remote and environmentally
sensitive regions in the world. We recognise it is a privilege to operate in these areas and
work to minimise our environmental footprint through comprehensive environmental

management practices.

Recognising that extracting and processing hydrocarbons
can pose a risk to the natural environment, we design our
facilities and management systems to manage these risks to
the lowest level that is reasonable. We engage directly with
government authorities to understand local environmental
laws and guidelines and, where appropriate, contribute to the
development of environmental legislation.

To minimise the impacts of our activities on the environment

and to facilitate effective control, all our drilling, production,
processing, refining and export activities in PNG operate under
an environmental management system that is certified as ISO
14001 compliant. Governance of our environmental pillar is
managed by the Sustainability Committee. In Alaska we operate
in a highly regulated environment and our environmental
management is built on industry data and key learnings. Above
and beyond regulations, we closely consult with our local
communities to understand their concerns relating to the impacts
of development on their local environment from people who
know the local environment best.

2020 marked the initiation of several long-term environmental
studies associated with the Pikka project, including studies on
caribou, fish, and water birds, subsistence species important to
the local communities. These studies contribute to the global
knowledge of biodiversity by sharing data and local knowledge
from our operational areas.

Renewing our environmental commitments

Our 2020 strategic review reinforced the importance of
protecting the local environments in which we operate, with
environmental management, air quality, biodiversity, waste, water
and spill prevention emerging as material themes requiring

continued focus. To further our impact across these areas, we
strengthened our commitment to be a responsible steward of
these unique environments, committing to:

1. No net loss of biodiversity in our new projects

2. No exploration activities in Arctic offshore or
UNESCO World Heritage sites

Recognising that knowledge is key to the protection of
unique local biodiversity for future generations, we have
pledged to use our unique position to contribute to global
knowledge of biodiversity through long term data collection
and sharing programs within our operational areas. We have
also set additional targets to drive continuous improvement in
environmental management and expanded our environmental
disclosures with the inclusion of an extended suite of water
measurements. Concurrently, we are working on developing
assets close to existing infrastructure to minimise our
environmental footprint.

Strengthening environmental governance in PNG

In 2020, we strengthened our approach to environmental
governance to support our commitments and bring
environmental protection to the forefront of decision making.
We introduced a dedicated environmental management role
based in our Port Moresby office to complement existing asset-
based site compliance teams. This has allowed us to proactively
include environmental expertise in all stages of project
management and works planning.

Additionally, we introduced new KPIs for our site teams to drive
improvement across a range of environmental metrics including
reducing the volume of waste stored onsite by 10% year on year.

ENVIRONMENT
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Continually improving environmental
performance in PNG

In 2020, we maintained the integrity of our environmental
management system despite the operational disruptions
caused by COVID-19. Our PNG Business Unit was successfully
granted recertification against ISO14001. This was achieved via
a remote audit due to the difficulties of COVID-19. All air, noise
and ecological monitoring requirements were completed as
required by permit. As part of our ongoing improvement efforts,
we continued our dedicated long-term Secondary Containment
Assurance Program to ensure the continued integrity

of our bunds.

We also focused on strengthening our methodologies for
measuring environmental performance through improvements
to our waste reduction practices. In 2020, we made further
developments to our waste to value practices at Oil Search
through the commencement of a scrap metal recycling program
in PNG. Recycling contributes to a significant reduction in
energy use and air and water pollution associated with the
production and disposal of this material. Since commencing the
program in October 2020, we have recycled over 36 containers
at our Kutubu site, totalling over 610 tonnes of scrap metal
collected and diverted from landfill. In 2021, the program will
expand to our Gobe and Kopi sites with a target to recycle over
3,000 tonnes of scrap metal across our PNG sites.

After extensive repairs following earthquake damage,

our HotRot compost unit returned to full capacity, allowing the
recycling of 325 tonnes of organic material. The specialised
unit, designed to local conditions, allows the diversion of food
waste away from the incinerator and landfill; decreasing the risk
of incinerator repairs and damage and reducing overall project
emissions. The compost unit turns the waste product into a
valuable resource used in the revegetation program for closure
of old drilling sites and vegetable and community gardens.

ECONOMIC SUSTAINABILITY

ASSURANCE STATEMENT CORPORATE REPORTING CLIMATE RESILIENCE ADDENDUM

RV

\§
/%

(4

=
=

0 &

These efforts allow Qil Search to drive further progress against
the ongoing waste management challenge in PNG driven

by remote sites, underdeveloped public waste management
infrastructure and 