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DERIS �s a company that cares about the protect�on of human r�ghts �n all ways. We take our every step w�th v�rtue,
honor and d�gn�ty. Our pol�cy �s to support and protect r�ghts of our soc�ety and spec�f�cally ones who work under
the roof of DERIS. There are var�ous projects that enable the safety and well-be�ng of our employees. 

DERIS has ra�sed the scope of personal data protect�on to the general �nformat�on secur�ty level. In th�s context, we
have strengthened our secur�ty system, �n order to protect our employee's and cl�ent's datas. To keep our
employees up to date about our latest advancements w�th�n �nformat�on secur�ty technolog�es, we hold company
w�de monthly tra�n�ngs.

In the human r�ghts perspect�ve, we g�ve great �mportance to the work�ng cond�t�ons �n DERIS. To ensure that,
every s�ngle person �s protected �n case of an unexpected cond�t�ons, we prov�de healthcare benef�ts. Bes�des, we
try to be understand�ng of personel struggles of any k�nd to an extent.

W�th th�s m�nd of management, DERIS has qual�f�ed to rece�ve the "Great Place To Work" cert�f�cat�on.

DERIS was founded �n Istanbul �n 1912; �t �s a fam�ly-owned company that �s currently managed by a board of
d�rectors cons�st�ng of th�rd and fourth generat�ons and prov�des serv�ces �n the f�eld of �ntellectual property. DERIS
�s a "100 Years Brands Assoc�at�on" member �n Turkey. Currently 73 employees can be evaluated �n three bas�c
categor�es accord�ng to the�r areas of expert�se:

1) Lawyers and attorneys
2) Paralegals perform�ng procedural transact�ons regard�ng patents and trademarks 
3) Support un�t team cons�st�ng of IT, Human Resources, Adm�n�strat�ve Affa�rs and F�nance

Two separate compan�es operate under the roof of DERIS, as Der�ş Patents and Trademarks Agency Inc. and Der�ş
Attorney Partnersh�p. DERIS as a whole; offers all serv�ces related to �ntellectual and �ndustr�al r�ghts under one
roof. Our law f�rm a�ms to be a one-stop shop for IP serv�ces w�th�n Turkey. 

DERIS
About DERIS

Our Approach



DERIS

H�story
Celal Derv�ş Der�ş establ�shed �ts law f�rm, wh�ch goes back three generat�ons, �n Istanbul �n 1912. Ma�nly
operat�ng �n commerc�al law matters, the off�ce p�oneered the development of th�s f�eld by spec�al�z�ng �n
�ntellectual and �ndustr�al property law over the years. Etem Derv�ş Der�ş (son of Celal Der�ş) spec�al�zed �n the
f�elds of unfa�r compet�t�on and �ndustr�al property and developed these pract�ces further after World War II.
F�nally, �n 1959, Der�ş Patents and Trademarks Agency was establ�shed by Etem Derv�ş Der�ş to serve �n the f�eld
of �ntellectual and �ndustr�al property.

The son of Etem Derv�ş Der�ş, M.N. Aydın Der�ş jo�ned the f�rm �n July 1971 after graduat�ng from Geneva
Un�vers�ty, Faculty of Law �n June 1968. S�nce the beg�nn�ng of the 1980s �n Turkey,  tak�ng part �n the
comm�ss�on wh�ch plays an �mportant role �n the development of �ntellectual and �ndustr�al property r�ghts �ssues
establ�shment and settlement, has contr�buted act�vely to the preparat�on of new leg�slat�on �n patents,
trademarks, �ndustr�al des�gns and geograph�cal �nd�cat�ons areas. To support the development  �n the f�eld of
�ntellectual and �ndustr�al property, he has served as found�ng pres�dent �n Intellectual Property R�ghts Protect�on
Assoc�at�on (AIPPI Nat�onal Group) establ�shed �n Turkey.

N. Serra Coral and Ker�m Yardımcı, the nephews of M.N. Aydın Der�ş, carry the fam�ly trad�t�on of �ntellectual
property r�ghts to the 4th generat�on.

Our company, wh�ch turned �nto an Attorney Partnersh�p �n 2010, �t has turned �nto a company that has won
�nternat�onal awards w�th �ts staff of more than 90 people �nclud�ng lawyers, European patent attorneys,
trademark, patent and des�gn attorneys from a small enterpr�se cons�st�ng of 5 employees and 2 lawyers. Today
Der�ş; wh�ch �s �nternat�onally recogn�zed and one of Turkey's largest �ntellectual property law f�rms, has taken a
lead�ng role �n the format�on of Turk�sh Intellectual Property Law. 

Customer sat�sfact�on
Employee development
Qual�ty
Trust
Equ�ty

Our Values
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MESSAGE FROM MANAGING PARTNER
SERRA CORAL

DERIS establ�shes �ts strategy based on Balanced Scorecard approach
and cons�ders all stakeholders expectat�ons. 

The most �mportant perspect�ve of th�s approach �s “�nvest�ng �n people
and techn�cal �nfrastructure”. 

We prefer to express our ach�evements by al�gn�ng our performance
w�th global benchmarks to speak the same language w�th the World. 

Great Place to Work ; ISO Standards and w�th UN Global Compact
when �t comes to eth�cs and soc�al compl�ance. 

We, as DERIS, comm�t to be compl�ant w�th ten gu�d�ng pr�nc�ples of UN
Global Compact and report our progress yearly. 
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UN GLOBAL COMPACT 

Pr�nc�ple 1: Bus�nesses should support and respect the protect�on of
�nternat�onally procla�med human r�ghts; and
Pr�nc�ple 2: make sure that they are not compl�c�t �n human r�ghts abuses.

Human R�ghts

Labour
Pr�nc�ple 3: Bus�nesses should uphold the freedom of assoc�at�on and the
effect�ve recogn�t�on of the r�ght to collect�ve barga�n�ng;
Pr�nc�ple 4: the el�m�nat�on of all forms of forced and compulsory labour;
Pr�nc�ple 5: the effect�ve abol�t�on of ch�ld labour; and
Pr�nc�ple 6: the el�m�nat�on of d�scr�m�nat�on �n respect of employment and
occupat�on.

Env�ronment
Pr�nc�ple 7: Bus�nesses should support a precaut�onary approach to
env�ronmental challenges;
Pr�nc�ple 8: undertake �n�t�at�ves to promote greater env�ronmental respons�b�l�ty;
and
Pr�nc�ple 9: encourage the development and d�ffus�on of env�ronmentally fr�endly
technolog�es.

Ant�-Corrupt�on
Pr�nc�ple 10: Bus�nesses should work aga�nst corrupt�on �n
all �ts forms, �nclud�ng extort�on and br�bery.
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DERIS, supports and protects the human r�ghts. As a p�oneer
company, DERIS, always has all the requ�rements of a company
that �s compat�ble w�th human r�ghts.

Due to art�cle 23 of Un�versal Declarat�on of Human R�ghts,
everyone who works �n DERIS has the r�ght to just and favourable
remunerat�on ensur�ng for h�mself/herself and h�s fam�ly an
ex�stence worthy of human d�gn�ty, and supplemented, �f
necessary, by other means of soc�al protect�on. All employees �n
DERIS has r�ght to form or jo�n a trade un�on. Everyone, w�thout any
d�scr�m�nat�on, has the r�ght to equal pay for equal work. All
employees �n DERIS has the r�ght to work, to free cho�ce of
employment, to just and favourable cond�t�ons of work and to
protect�on aga�nst unemployment.

Due to art�cle 24 of Un�versal Declarat�on of Human R�ghts,
everyone has the r�ght to rest and le�sure, �nclud�ng reasonable
l�m�tat�on of work�ng hours and per�od�c hol�days w�th pay.

HUMAN RIGHTS



DERIS bel�eves and supports that every ch�ld has the r�ght to
educat�on. Nes�n foundat�on �s one of the most �mportant
foundat�ons �n Turkey wh�ch works for ch�ldren to rece�ve an
educat�on.

In order to contr�bute to the Nes�n Foundat�on, wh�ch was
establ�shed w�th the a�m of mak�ng ch�ldren who cannot have
educat�onal opportun�t�es become benef�c�al �nd�v�duals to soc�ety
and prov�des educat�on opportun�t�es to ch�ldren of pr�mary school
age and before, �n the foundat�on bu�ld�ng �n Çatalca: 6 p�eces of
Lenovo Edge 71 Desktop, 6 p�eces of Acer V196HQLAB Mon�tors
18.5 �nches LED, 6 p�eces Lenovo keyboard, 6 A4tech mouse have
been donated. The donat�on was apprec�ated by the ent�re DERIS
Team.

HUMAN RIGHTS
Nes�n Foundat�on



DERIS �s a sens�t�ve company about healthcare r�ghts. Every human be�ng

has r�ght to be treated. DERIS  and �ts employees pay attent�on �n th�s

top�c and supports th�s.

As every year, we d�d not leave ch�ldren w�th cancer alone th�s New Year,

and as the DERIS Fam�ly, we fulf�lled the�r w�shes.

Th�s year, our DERIS fam�ly's trans�t�on to onl�ne and home-to-home work

d�d not prevent us from mak�ng ch�ldren w�th cancer happy. We w�sh we

had a mag�c wand for our ch�ldren struggl�ng w�th d�ff�cult d�seases l�ke

cancer. Even �f such a th�ng �s not poss�ble, we are very happy to be able

to put a small sm�le on the�r faces by g�v�ng them the g�fts on the�r w�sh

l�sts. We, work�ng at home, put our name on the w�shes �n the g�ft l�st and

bought the jacket, toy or b�ke a ch�ld wanted and del�vered �t to the off�ce.

Later, g�fts were del�vered to ch�ldren through EFM.

HUMAN RIGHTS

KAYD Cancer-free L�fe Assoc�at�on



DERIS has contr�buted to KAÇUV's "Umudum Eğ�t�m" project for ch�ldren

w�th cancer by part�c�pat�ng �n the Istanbul Marathon for the f�rst t�me

w�th�n the framework of the Soc�al Respons�b�l�ty Project. 

W�th the project, �t �s a�med to hold on to the hope of educat�on, to

strengthen the�r mot�vat�on and to prevent the f�nanc�al d�sadvantages of

the treatment process from affect�ng the�r educat�on l�fe. 

The DERIS Runn�ng Team, cons�st�ng of 25 volunteers, collected

53.577.- TL from 456 donors and covered the 1-year educat�on

scholarsh�p of 21 ch�ldren of d�fferent age groups. It �s the project that

exc�tes us the most, and the ent�re DERIS Team, whether they part�c�pate

�n the run or not, supported the educat�on of ch�ldren w�th the donat�ons

they made to the KAÇUV "My Hope �s Educat�on" campa�gn, �n

partnersh�p w�th the exc�tement of the DERIS Runn�ng Team. W�th the

celebrat�on, our volunteers were thanked and shared the�r exper�ences �n

the Istanbul Marathon w�th all of DERIS.

HUMAN RIGHTS

KAÇUV Hope Foundat�on for Ch�ldren w�th
Cancer



HUMAN RIGHTS

Recently when Izm�r, one of the b�ggest coastal c�t�es �n Turkey was

shaken by an earthquake; f�rst there was pan�c then �ts place was taken by

un�ty. Thanks to the current technology the needs were qu�ckly assesed

and taken care of by v�rt�ous c�t�zens. As DERIS we could not just stand

there and watch what was go�ng on, therefore we took the needed steps

to do our part. W�th the help of our teammates we emergently, collected

the needed funds as well as collected the goods that could be sent

d�reclty to the affected fam�l�es. W�th half of the money collected we

dec�ded to team up w�th the c�ty mun�c�pal�ty and the�r “One Rent One

Home” Project to pay rent of the earthquake v�ct�ms.

İzm�r Earthquake



DERIS has contr�buted to the “AÇEV An Educated Future” to �nfuse the

hab�t of read�ng and help w�th academ�c success to students that l�ve �n

soc�o-econom�cally d�sadvantaged areas. 4 volunteers from the DERIS

team spend 95 hours on th�s Project that a�med to demonstrate the

�mportance of read�ng. After rece�v�ng tra�n�ng from the AÇEV

profess�onals, volunteers read books to k�ds and g�fted the books readed.

HUMAN RIGHTS

AÇEV Mother Ch�ld Educat�on Foundat�on



DERIS has a certa�n knowledge and
sens�t�v�ty about ch�ldren labour. Accord�ng to
ch�ldren labour law, there �s no employee
under age 18. Also, DERIS cares to have
employees from all of the age ranges.

LABOUR

CHILDREN EMPLOYMENT IS OUT OF
QUESTION IN DERIS



Our company �s very sens�t�ve regard�ng gender
equal�ty �n any soc�al env�ronment, espec�ally �n the
work place. Women and men who work �n DERIS are
equal and treated equal. There �s no men and women,
there �s only  human. 

DERIS prom�ses not to d�scr�m�nate any employee
regard�ng of the�r gender, rel�g�on, pol�t�cal v�ew or
race.

LABOUR

Gender Equal�ty



DERIS supported AÇEV's "Meet�ngs w�th Full of
L�fe" program, wh�ch was developed to share
the dreams of women to be more act�ve �n l�fe, to
enter educat�on and bus�ness l�fe, and to move
towards a better future w�th the�r ch�ldren, by
donat�ng on behalf of each female employee.

LABOUR

AÇEV Mother Ch�ld Educat�on Foundat�on



Waste Management
As DERIS we deeply care for our
env�ronment and are aware of our
respons�b�l�ty to keep �t clean for the
genarat�ons ahead. Every floor of our
off�ce bu�ld�ng has a recyle garbage as
well as a des�gnated space to leave
used batter�es. Our a�m has always
been to spread the recyl�ng culture
amongst teammates �n order to protect
our planet.

ENVIRONMENT



In DERIS, by �ntegrat�ng Sharepo�nt env�ronment
fr�endly technology �nto the company, we transferred
all paperwork to the computer env�ronment. In th�s
way, we reduced the use of paper on a large scale.

ENVIRONMENT

Paper Consumpt�on



As DERIS we are lucky to have a bu�ld�ng full of
w�ndows that take �n the natural l�ght dur�ng the day.
The natural l�ght that comes �n unt�l the afternoon
allows us to work w�thout the electr�cty. We have
made �t a hab�t to turn on the l�ghts �n the afternoon
when �t gets dark outs�de wh�ch has d�rectly reflected
on our electr�c�ty usage and b�lls.

ENVIRONMENT

Electr�c�ty Consumpt�on



In 2013 DERIS replaced �t’s water despensers w�th
despensers that pur�fy tap water. These despensers
were �nstalled on every floor for employees to hydrate
and make coffee or tea. W�th th�s change there was a
drast�c water conservat�on.

ENVIRONMENT

Water Consumpt�on



Gas Consumpt�on

The w�ndows �nstalled �n our
bu�ld�ng are double glazed w�th a
thermal �nsulat�on system. Th�s
d�rectly d�sables the transfer of
heat. The w�ndow system that
keeps the cold from com�ng �n
makes the �ndoor temprature
stay �n a level that needs m�n�mal
gas consumpt�on.

ENVIRONMENT



DERIS has carr�ed the scope of personal data protect�on to the
general �nformat�on secur�ty level �n the last quarter of 2019 and
dec�ded to �mplement the "27001 Informat�on Secur�ty
Management System" and a�med to rece�ve cert�f�cat�on �n the f�rst
quarter of 2021. Both the need to tra�n �nternal aud�tors as a
requ�rement of ISO 27001 and the requ�rement to determ�ne all
�nformat�on assets and the r�sks affect�ng them, as requ�red by the
standard, enabled the project to be carr�ed out w�th w�de
part�c�pat�on. Apart from the project team cons�st�ng of s�x people,
a group of s�x other people who were ass�gned w�th �nternal aud�ts
have been formed �n the company, wh�ch has �nternal�zed and has
the competence to aud�t assets, r�sks and v�olat�ons. The company
runs the project w�thout any consultancy serv�ce.

Informat�on Secur�ty

ANTI-CORRUPTION


