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Human rights & Labour 

Principle 1: Businesses should support and respect the protection of internationally proclaimed 

human rights, 

Principle 2: Make sure that they are not complicit in human rights abuses, 

Principle 4: The elimination of all forms of forced and compulsory labour, and 

Principle 5: The effective abolition of child labour. 

Practical 

actions 

Finnair’s human rights management is described in the Finnair Code of Conduct, 

The Supplier Code of Conduct, and the company’s personnel management 

principles. The company aims to prevent any violations of human rights and the 

use of forced or child labour both within its own operations and its supply chain. 
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Labour 

Principle 3: Businesses should uphold the freedom of association and the effective recognition 

of the right to collective bargaining. 

Practical 

actions 

Freedom of association and the collective right to negotiate on occupational 

issues are recognised as fundamental rights in Finland. There is a long tradition 

of trade union activity in Finnair. Labour market culture in the company has been 

constructed in such a way that the organisation of workers and collective 

negotiations between Finnair and employee groups are part of normal practice. 

All Finnair employees have the right and opportunity to agree on terms of 

employment collectively. 

The terms of employment of management employees are agreed on locally. 

Personnel and management remuneration principles are described in the 

Remuneration statement. 
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Principle 6: The elimination of discrimination in respect of employment and occupation. 

Practical 

actions 

Equality and non-discrimination are embedded in the Finnair values, and Finnair 

is committed to providing its customers, personnel and partners with equal 

opportunities. Finnair does not discriminate based on gender, age, ethnic or 



 

 

 
 

national origin, nationality, language, religion, conviction, opinion, health, 

disability, sexual orientation or other personal attributes or circumstances. 

Finnair offers everyone equal opportunities for recruitment, work performance, 

career progression and development. Finnair implements the equal pay principle 

based on the Finnish Equality Act and gives both men and women equal 

opportunities for balancing work and family life.  

The working group for equality frequently updates the Equality and non-

discrimination plan published internally and externally. 
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Company’s Equality and Non-discrimination Plan 

 

Environment 

Principle 7: Businesses should support a precautionary approach to environmental challenges, 

Principle 8: Undertake initiatives to promote greater environmental responsibility, and 

Principle 9: Encourage the development and diffusion of environmentally friendly technologies. 

Practical 

actions 

Finnair’s goal is to be an engaging leader in the field of environmental 

responsibility. Finnair strives being a pioneer in evaluating, reducing and 

reporting environmental impacts. Company is also committed complying with 

current environmental legislation, but its environmental work aims at exceeding 

statutory requirements.  

Modern aircraft are always more fuel-efficient and silent than previous-generation 

aircraft, and hence Finnair’s most significant environmental action has been 

continuous, ongoing investments in a modern fleet. 

 

Annual Report, Sustainability Appendix: 102-1, 103, 300 series (Environmental 
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Anti-corruption 

Principle 10: Businesses should work against all forms of corruption, including extortion and 

bribery. 

Practical 

actions 

Anti-corruption policies are outlined in Finnair’s Code of Conduct and Supplier 

Code of Conduct as well as in the Rules for Anti-Bribery, Corporate Hospitality 

and Hosting of Public Officials. Receiving and giving of bribes is strictly prohibited 

at Finnair. 

The group’s Conflict of Interest Guidelines cover the identification and avoidance 

of conflicts of interest and related conduct. 
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Implementation and Measurement of Outcomes 

 Finnair has a Whistleblowing line called Finnair Ethics Helpline in use, through 

which concerns for ethical business conduct can be raised. This is open for both 

internal and external stakeholders.  

During 2020 no material incidents of material misconduct were notified through 

the Finnair Ethics Helpline nor were there any investigations ongoing in the 

company. 
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