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financial

29,792,050 square feet

of Gross Leasable
Area (GLA)

USD 33,779,108
in Net Operating Income (NOI)

environmental

social

46 hours

average training per
employee

USD 269,086

invested in social
projects
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Total portfolio occupancy rate

2015 86.7%
2016 89.4%
2017 92.3%
2018 91.8%
2019 91.7%
Energy intensity of 12,492 m?3
0.92 kWh per m’ of wastewater treated

(S'cope 2) and reused for watering

Social investment
(USD million)

2015 146

2016 165

2017 280*
2018 234

o T

*In 2017 we allocated extraordinary social investment to initiatives for supporting people
whose homes were damaged or lost in the September earthquakes in Oaxaca, Chiapas,
Puebla and Mexico City.

Employees

2015 59

2016 65

2017 80
2018
2019
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Letter from the

fﬁfef S xecilive Ofﬁ@]

The geopolitical and economic con-
text in 2019 was complicated, both
domestically and internationally, but
our company nevertheless brought
in solid financial results and laid the
groundwork for our new strategy,
called Vesta Level 3.

After successfully meeting the goals
of our Vesta 2020 Vision Plan, we set
some ambitious short, medium and
long-term goals that will drive the next
phase of growth, and we started work-
ing on them in the second half of the
year. With these, we are anticipating
the possible obstacles we might face
in the years ahead, with a strategy that
not only underscores the confidence
we have in our ability to build long-
term value for our shareholders, but
above all, which reinforces and accel-
erates our strategic initiatives with all
of our stakeholders in mind.

Vesta Level 3 plan is already under
way. Major milestones to date in-
clude: 1) the successful sale of a
portfolio covering 1.6 million square
feet for USD 109.3 million; 2) the in-
corporation of new markets to our
portfolio, like Guadalajara and Mon-
terrey, through the strategic acquisi-
tion of land that is uniquely suited to
support last-mile e-commerce op-
erations; 3) the refinancing of Vesta
debt so that we have no maturities
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coming up in the next five years, and
extension of our average weighted
maturity term to seven years; 4) the
repurchase of 14.8 million shares
through Vesta’'s stock buyback pro-
gram; 5) the launch of four new in-
dustrial parks in Mexico; 6) expand-
ing and deepening our commitment
to Vesta’s ESG (environment, social
and governance) platform, joining the
best-in-class companies included in
the Dow Jones Sustainability MILA
Pacific Alliance index; 7) successful-
ly celebrating our first annual Vesta
Challenge, in which 500 cyclists took
part and we raised more than USD
100,000 in sponsorships, adding to
our investment to benefit 5,000 peo-
ple in the communities where we op-
erate; 8) earning Great Place to Work ®
recognition and the Oracle Excellence
Award for Construction and Engineer-
ing; 9) holding a successful workshop
to update our Code of Ethics; and 10)
refreshing our brand image and posi-
tioning.

For the year ahead, we are reinforcing
our ESG efforts and initiatives to help

improve society. We have aligned
our initiatives in these areas with
the Vesta Level 3 strategy to bolster
alliances for social programs that
can benefit a wide range of stake-
holders, and we will also work to
successfully meet the Vesta Chal-
lenge, raising funds to magnify our
social impact. Furthermore, we will
involve clients, investors, academe
and suppliers in various high impact
initiatives through our stakeholder
engagement program.

We must persist in our cybersecurity
efforts, lead change in our industry
and raise our strategic standards to
face the challenges that lie ahead in
2020, and in the years beyond that.
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Inthe economic context, experts agree
that the agreement with China and the
new USMCA will bring greater certain-
ty to international trade, although not
necessarily more growth, while Mexico
will continue to deal with political and
social challenges.

As a fully integrated company that is
setting the highest standards of in-
dustrial property ownership, manage-
ment, acquisition, sale and develop-
ment, Vesta remains committed to
transforming Mexico’s industrial real
estate landscape.

We will continue to work for increas-
ingly solid and sustainable financial
performance, capitalizing on our
in depth knowledge of the market
to effectively anticipate trends and
take advantage of opportunities,
like those to be found the growth of
e-commerce, and to maintain our
position as one of Mexico’s best in-
dustrial real estate managers.

I am extremely proud to lead this
team made up of the best and most
brilliant minds in our industry. To-
gether we are poised for a success-
ful execution of our strategy and for
rising to the challenges, while cre-
ating value for our investors, our cli-
ents, and our team. I look forward to
an exciting decade full of hard work
and excellent results.

Lorenzo Dominique Berho Carranza
CHIEF EXECUTIVE OFFICER




We are a publicly traded Mexican firm that develops, sells,
purchases, administers and rents industrial buildings and
distribution centers in Mexico. We offer our clients modern
buildings that are constructed with eco-efficiency standards,
strategically located in 15 states of Mexico, providing a
secure and profitable platform to power our clients’ growth.
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SHAREHOLDER STOCK STRUCTURE?*

6.4% F 0.9%

Treasury Senior management

6.9%

Berho family

85.8%

Market float

MISSION

To maintain excellence in industrial real estate de-
velopment, through an enterprising team that gen-
erates efficient, sustainable real estate solutions.

VISION
To develop sustainable industrial real estate,
dedicated to the progress of humanity.

MASSIVE TRANSFORMATIVE PURPOSE

Innovating Mexico’s industrial platform.

1As of April 13, 2020, there are 38,947,034 million treasury shares and
606,457,078 of subscribed and paid in capital stock; the possession per-
centage of the Berho family is calculated on the difference.
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Vesta works to offer Mexican industry a plat-
form that meets the needs of space and in-
terconnection for a large number of domestic
and multinational firms. Through an extensive
portfolio of industrial parks and buildings in-

tended for light manufacturing and logistics,
located in the fastest-growing commercial
corridors and industrial regions of the country,
we make it easier for clients to grow and con-
nect with their supply chain.



OUR PRODUCTS ARE GROUPED
INTO THREE MAJOR CATEGORIES:

INDUSTRIAL PARKS AND MULTI-TENANT BUILDINGS

Designed for more fluid traffic within the parks and built under
standard industry specifications, ideal for manufacturing and
logistics industries, these can be shared by two or more tenants.

PARK TO SUIT® PROPERTIES

Ideal for the aerospace, automotive, logistics and electronics
industries. Designed and built to suit the needs of our clients
in two ways: as clusters, where members of a supply chain can
be grouped, or as a vendor park for companies in the same
industry that supply one assembly firm.

BUILT TO SUIT PROPERTIES

We are active in the building design process, contributing sug-
gestions aligned with best international practices and eco-effi-
ciency trends in the industry, to create facilities appropriate to
the specific needs of each client.
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resence

WE OFFER:

29,792,050

102-4, 102-6

We are strategically located to meet in-
terconnection needs across the country.
We cover three regions: North, Bajio and

Central.

square feet of GLA?2

18 4 industrial
buildings

04

properties under
development.

2 Gross Leasable Area

GLA (square feet)

22%
6,494,061

30%
8,852,294

48%
14,445,695

NUMBER OF BUILDINGS

NORTH

Baja California
Chihuahua
Nuevo Leon
Sinaloa
Tamaulipas

SURFACE AREA
square feet

8,852,294

BAJIO

Aguascalientes
Guanajuato
Jalisco
Queretaro

San Luis Potosi

SURFACE AREA
square feet

14,445,695

CENTRAL

Estado de México
Puebla

Quintana Roo
Tlaxcala
Veracruz

SURFACE AREA
square feet

6,494,061

BUILDINGS
69

PROPERTIES
UNDER
DEVELOPMENT

2

CLIENTS

69

LAND BANK
(ACRES)

118.61

BUILDINGS
83

PROPERTIES
UNDER
DEVELOPMENT

1

CLIENTS

76

LAND BANK
(ACRES)

861.46

BUILDINGS
32

PROPERTIES
UNDER
DEVELOPMENT

1

CLIENTS

30

LAND BANK
(ACRES)

28.07
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102-6, 102-43, 102-44

Our clients are our priority. We work to offer
them the best terms at all times, along with
cutting edge choices that can help them
grow their businesses, thus contributing to
Mexico’s development.

LOGISTICS

Industrial v
sectors
/
O ; Others
17.1%
. Recreational vehicles
Clients 6.0%

Plastics
3.5% Paper
0.1%
Energy
7 1 8 0/ 4.5% — ———— Medical devices
2.0%
o (0

MANUFACTURING

Client retention

rate in 2019

91.7%

Air and Space
8.1%
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OUR MAIN CLIENTS

Country Contract
Client of origin of % of GLA expiration
capital (years)

+)

© SAFRAN

NISSAN

BOMBARDIER

C)
e
O
O}
®
e
e

®

Our Asset Management area is in charge of providing
on-site, close and personalized service to our ten-
ants. It is staffed by professionals who administer
and operate our parks and the third-party buildings
we manage.

Additionally, to determine and evaluate how our qual-
ity, building design, services and response capacities
are perceived by our clients, each year we conduct a
Clients Satisfaction Survey.

In 2019 we obtained the following results:

Satisfaction level of

among our clients.

Response rate of

5%

from our clients.

8%

of clients consider
our staff to be friendly.

Aware of our responsibility to com-
prehensively and sustainably manage
Vesta’s portfolio, this year we added
new topics to the Clients Satisfaction
Survey, touching on environmental,
social and governance (ESG) issues,
in order to identify various aspects,
for example whether our tenants car-
ry out social responsibility initiatives,
whether they have an area that sup-
ports these actions, and if they have
earned any certifications of this type;
whether they implement measures
to improve energy, water and waste
management efficiency in their oper-
ations, among other topics. Some of
the results were:

21%

of our clients consider
efficiency and speed of
response to be one of our
greatest challenges.

63%

of our clients have social
responsibility and/or
environmental programs.

53%

of our clients have some
certification, award

or recognition of their
environmental, labor or
quality performance.
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42%

of our clients have areas
or employees in charge of
sustainability aspects.

87%

of our clients believe

that when renting an
industrial building, energy
efficiency is of the utmost
importance.

WE ALSO FOUND THAT
IN THE PAST FOUR YEARS:

7%

of our clients conducted
an evaluation of the
facilities to improve
resource efficiency.

24%

implemented water
efficiency measures.
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7%

implemented energy
efficiency measures.

50%

implemented waste
management efficiency
measures.

In 2019, we shared an ESG Guide with all of our
tenants, underscoring our commitment to being
a leading company in the environmental, social
and governance management of our operations,
in which we all play an important part. The guide
offers recommendations on increasing energy
and water efficiency and waste management,
developing resilience capacities and building
awareness among their own stakeholders about
ESG issues.
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17 PARTNERSHIPS

FOR THE GOALS

102-9, 308-1, 414-1, 414-2

We strive to provide the best real estate op-
tions to our clients, so we work closely with
service providers and specialized contractors
in the various phases of our operations.

OUR MAIN SKILLS

We focus on building commercial intelli-
gence in order to act in advance to strategi-
cally develop buildings that are attractive to
new industries.
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Q

Search and
acquisition
of land

Conceptual
design

Prospecting

BN =

Construction

OUTSOURCING SERVICES

To ensure top operating efficiency,
we work together with companies
that are experts in design, con-
struction, project management and
construction management, each of
which is evaluated by our Purchas-
ing area, along with the rest of our
suppliers.

To guarantee the most competitive
costs and response times, in award-
ing contracts for the construction of
inventory and built to suit buildings
in our parks we have a public tender

Property
management

process that is supervised by the Ex-
ecutive Committee, which takes into
account various factors such as the
flow of funding, quality, experience,
an understanding of the regional
context, sustainability, the use of ad-
vanced construction and engineer-
ing techniques, and work programs
that ensure prompt delivery of the
developments.

After construction is complete, the
Asset Management team, together
with the Purchasing area, coordinates
the specialized suppliers to ensure
proper maintenance of our portfolio.
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SUPPLIERS

Our portfolio of suppliers includes around
800 companies, 59% of which (442 compa-
nies) are given copies of our Anti-corruption
Policy, Code of Ethics, ESG Policy, supplier
requirements in ESG matters, and Sustain-
able Sourcing Policy.

We evaluate our top ten contractors accord-
ing to environmental and social criteria, to
detect their hits and misses and areas of
opportunity. Furthermore, beginning in the
second half of 2019, we included environ-
mental and social components in the public
tender process for contractors. With regard
to environmental aspects, we ask them to
abide by the Sustainable Construction Manu-
al and to prepare a checklist®; while for social
issues, candidates must present a proposal
for contributing to the social investment ini-
tiatives or projects being carried out at each
Vesta location.

During the past fiscal year, the Ethics Com-
mittee identified five suppliers who were
connected with corruption issues, so we end-
ed our commercial relationship with them.

Forallconstruction projects, our suppliers are
required to conform to the Workplace Safe-
ty Program, which requires them to submit
regular project security reports, supervised

by our Project Manager. We also review and
ensure that all construction workers are duly
enrolled with the Mexican Social Security In-
stitute (IMSS) according to Mexican law. In
2019 there were no employer incidents with
suppliers nor measures of this necessary.

As we have been doing for the past four years,
to learn more about how our suppliers feel
about their relationship with us and how we
can improve our internal processes, in May
2019 we conducted a Supplier Satisfaction
Survey.

This time 47% of our suppliers participated,
with the following results:

* 90% say they are satisfied with their rela-
tionship with Vesta.

* 87% believe we have qualified personnel
for providing effective solutions.

® 85% believe we interact with them prompt-
ly and expeditiously.

®* 90% believe we correctly fulfill our con-
tracts with them.

* 95% say we are friendly and effective.

* 95% believe we are flexible.

3 The checklist consists of a series of questions about how our contractors apply
the Sustainable Construction Manual before, during and after construction. The
same document asks that they keep close track of labor issues on the job site.
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To improve our dealings with suppliers, for
the first time this past year we also includ-
ed questions relating to ESG in the survey, to
identify suppliers who include environmen-
tal and/or social aspects in their service of-
fering. Our findings were as follows:

® 62% have waste management programs.

* 30% have sustainable procurement policies.

® 30% have social programs or community
commitments.

* 27% promote energy and water savings.

® 27% have construction waste manage-
ment programs.

SUPPLIERS CERTIFIED
IN ESG ISSUES

—

L Ii

Fa R i

We also measured the extent to which our sup-
pliers are familiar with and apply Vesta’s poli-
cies on these issues, with the following results:

®* 60% are familiar with and 63% apply the
Code of Ethics.

* 55% are familiar with and 60% apply the
Anti-Corruption policy.

® 48% are familiar with and 40% apply the
Policy of Environmental, Social and Gover-
nance Responsibility.

® 30% are familiar with and 35% apply the
sustainable Purchasing Policy.

® 10% are familiar with and 13% apply the
ESG Supplier Requirements.

Il 1so 9001 B Clean Industry

Il 150 14001 B osHA
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Our industry experience, solid financial position, and
portfolio of high-quality industrial buildings, our clients
and the strategic locations we operate, make us an
excellent choice for investing and doing business. All
of this commits us to a business strategy focused on
excellence and sustainable profitability.




Evolving toward

Vet Jewe 2
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102-16

This year we successfully met the last
of the goals of our Vesta 2020 Vision
Strategy, through which we increased
our stabilized gross leasable area
(GLA) at a CAGR of 15%, among other
indicators. Heartened by this success,
in our June 4, 2019 meeting with in-
vestors, we introduced the next phase
of our growth plan, the Vesta Level 3
Strategy.

To become a fully integrated, world-
class company, our management team
will continue building our position in
the market through intelligent capital
allocation, asset recycling and active
portfolio optimization.
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The Vesta Level 3 plan consists of five main points:

01

02

03

04

05

Managing, maintaining
and improving the current
portfolio.

Investing and/or divesting for
continuous value creation.

Continuing to strengthen our
balance sheet and expand
funding sources.

Strengthening our organizational
structure to successfully execute
this strategy.

Becoming an industry
benchmark in ESG matters.

31
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Taking into account the dynamics of our
market, macroeconomic change and
the situation in Mexico at large, in 2019
we overhauled our materiality exercise
in order to identify the most material

ESG issues for our business.

Based on the methodology proposed by
the Global Reporting Initiative (GRI),
we conducted an exhaustive analysis of

102-21, 102-46, 102-47

the internal and external factors related
to our industry and the world in which
we operate.

This exercise also included consulta-
tion with 150 people: executives, em-
ployees, board members and investors,
clients, suppliers, academics, nonprofit
organizations and industry chambers,
among other interest groups outside
the organization, who helped us identify
and prioritize our material issues.

The result was a list of eleven materi-
al issues for Vesta, and four additional
issues that are material for our stake-
holders.

IMPORTANCE FOR STAKEHOLDERS

Stakeholder engagement

Proper management of
freshwater and industrial water
Innovation

SR programs in
neighboring communities

Talent attraction and retention

Corporate governance
best practices

. Ethics and transparency
Use of renewable energy . Energy efficiency
in our operations
. ‘ Strategies to combat the physical
effects of climate change

. . ‘ Anticorruption practices

Proper waste Safety and health in Vesta facilities

management
Employee safety and health

L J Responsible investment
(before, during and after an
acquisition or construction))

- ISSUES' IMPACT ON THE COMPANY +

The issues identified in our materi- strategy. To address the material is-
ality analysis are used to define the sues, in 2019 we took various actions
goals of the ESG area, which in turn and initiatives which are described in
are incorporated into the company this report.



Environment, soclal

and OovInance

The Sustainability area was reinforced
to deal with environmental, social and
governance (ESG) issues with a much more
comprehensive and committed approach.

In 2019, we updated our Materiality
Analysis in order to identify the material
issues that most affect our operations
and which are most important to our
stakeholders. The findings of that study led
tovarious actions and procedures by which
we can direct our efforts and budgets to
what is most important to our business.

(ESG)

102-19, 102-20, 103-1,
103-2, 103-3

Based on this materiality analysis and
other domestic and international best
practices in the industry, we designed
the Vesta ESG Strategy, aligned with the
Level 3 Business Strategy. This will enable
us to comprehensively manage Vesta's
properties, in shared responsibility with
our stakeholders, but especially with our
tenants and suppliers.

To manage this strategy with our stake-
holders, we have a Commitment Program,
an initiative that defines actions by Vesta
and its various departments toward their
respective audiences, as well as specific
commitments to improve the sustainable
yield of our portfolio and activities.

Also, as part of Vesta’s ESG Strategy,
we created ESG indicators for our opera-
tions by which we can measure and im-
prove how we manage our activities on
various fronts:

We manage environmental indicators together
with our tenants. To do this, we include a “green
clause” in our contracts, in which, during the first
phase, they voluntarily share information regarding
their consumption of energy, water and waste, which
enables us, among other things, to improve the envi-
ronmental performance of the rented space.

We evaluate the social and environmental man-
agement of our main suppliers through application
of the Sustainable Construction Manual and the re-
spective checklist, which measure environmental,
social and labor impact before, during and after con-
struction.

We underscore our social performance through
alliances with nonprofits, academe, society and
local authorities, through various initiatives that
benefit communities near our operations.
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We also try to build transparent relations with
our stakeholders, take responsibility for our
environmental management and that of our
clients and suppliers, be more resilient, im-
prove quality of life in the communities where
we are present, and strengthen our organiza-
tional culture with employees. All of this while
focusing resources on the issues that are ma-
terial to us and to our stakeholders.

Our Social Responsibility, Environment and
Governance Policy* defines the basic princi-
ples by which social and environmental prac-
tices are carried out at all our facilities. These
are planned, executed and monitored by the
ESG Department, and the Social and Environ-
mental Responsibility Committee checks that
they are duly followed.

To guarantee that these practices generate
social, environmental and governance value,
we follow three strategic guidelines in defin-
ing and implementing them:

B
I
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Integrity and Governance. For us, this means behavingin an
honorable, responsible manner, with respect and discipline,
ensuring that our words are consistent with our actions.

Environment. We are committed to reducing our environmental
impact, both in our developments and in our operations, to
benefit our tenants, the industrial real estate industry, and the
communities where we operate.

Responsible Investment. We engage in constant dialogue
with our stakeholders, staying abreast of local needs and
development possibilities, complementing our projections
with fundamental criteria such as human rights, development,
inclusive and gender equity, among others.

4 This policy is available at: https://www.vesta.com.mx/
sustentabilidad/nusestras_politicas

37



Quality, safety

Vesta knows that being a resilient, safe
and high-quality real estate company
means having the capacity to identify
risks and being able to mitigate them
or adapt to them, and to respond quick-
ly and effectively to challenges as they
arise, while generating stable medium-
and long-term returns for our investors.

For this reason, we try to mitigate the
risks present in our parks and buildings
to capitalize on our resources and to be
efficient, supported by our Quality Poli-
cy and the ISO 9001:015 Quality Man-
agement System in all our operations.

Furthermore, through our Property
Safety Policy we promote a culture of
prevention in order to protect the value
connected with our offices, including
people, assets, information, processes

and resdience

and communities to ensure that tenants
can go about their business without de-
lays, safeguarding their physical integri-
ty and wellness.

In line with this culture of prevention,
and aware that there are global trends
that threaten our assets, climate and de-
mographic change, digital transforma-
tion, natural disasters, resource scarcity,
and others, we are working to build the
resilience of our developments.

Together with our stakeholders and sup-
ply chain, we are preparing to face these
changes intelligently and strategically,
using environmental, social and gover-
nance management tools to do so.

VESTA PARK
QUERETARO
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Our potential expands based on our vision of continuous
growth toward the future, which we pursue from a solid
strategic platform. At Vesta, we try to attain levels of
excellence superior to those of our peers, while generating
new business opportunities.

dlerfal
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102-7

Our growth will always be focused on
seeking a strategic position in Mexico’s
fastest-developing regions, according
to industrial trends and the needs of
our clients, so we can continue offering
them efficient connectivity and logistical
solutions.

In 2019 we opened three new parks
and two new industrial bays, adding to
our portfolio of more than 29.79 million
square feet and our land bank of 44.13
million square feet.
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Opening of Vesta Park
Aguascalientes I.

Located across from Vesta
Douki Seisan Park and adjacent
to the Nissan Aguascalientes

2 automotive complex and
COMPAS.

Opening of two industrial bays
at Vesta Park Juarez Sur.

We plan to invest up to 36
million dollars in completing
construction of the four
buildings that make up this
complex.

Opening of Vesta Park
Alamar in Tijuana.

In the first phase of the
park, two buildings will be
built totaling 613,704.35
square feet.

Opening of Vesta
Park Guadalajara

Two inventory buildings will be
developed with surface areas
of 430,556.42 square feet

and 215,278.21 square feet,
respectively.

43

INVESTMENT:

up to USD
150 million

SURFACE AREA:

197.68 acres in
the first phase

INVESTMENT:

up to USD
15 million

SURFACE AREA:
37.07 acres

INVESTMENT:

up to USD
24 million

SURFACE AREA:
30.39 acres

INVESTMENT:

up to USD
85 million

SURFACE AREA:
74.13 acres
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PORTFOLIO METRICS

91.7%

97.9% [ 94.7%

total portfolio same-store stabilized

portfolio portfolio

90.8% 91.2% 92.6% 91.7%

Total portfolio means all occupied properties, including developed, Econ Omlc

re-developed, stabilized and properties for sale. m ”e

201-1
ITEM 2018 2019
(+) (-) (+) (-)
Direct
Economic Leasing revenues $128,393,401 $139,114,946
. 0 . 0 Value
96.8% 95.4% 95.6% 94.7% Generated .
(EVG) Reimbursable $4,275,865 $5,177,456
Stabilized portfolio refers to properties that have reached an occu- e e —— $144,292.402
pancy rate of 80% or which have been delivered during the first year o . i ” ”
after construction, whichever occurs first. e;?)zi;g operation $5,676,700 $8,140,618
Direct employee $10,741,708 $10,551,704
benefits
Administrative $1,815,748 $1,372,071
Economic expense
Value Legal and audit $1,957,828 $1,511,179
Distributed expense
(EVD) Marketing $1,020,523 $962,862
Others - -
Property valuation
axpense $448,965 $443,587
98.0% 98.1% 98.1% 97.9% Indirect stock
.n IriC Stoc $109,592 B
Same-store portfolio refers to properties that have been operat- Issuance
ing (stabilized) for two comparable periods. EVD $21,771,064 $22,982,021
Economic value
We report the performance of our portfolio, following market prac- \E;louneormeltcained Eigif;?g\f:lue $110,898,202 $121,310,381
tices of the National Association of Real Estate Investment Trusts® distributed

(NAREIT®).

Amounts expressed in dollars.
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2019 RESULTS

During the past year we signed new leasing
contracts totaling 1,639,343 square feet, and
renovated another 2,813,686 square feet of
our portfolio, ending the year with total leas-
ing activity of 4,451,953 square feet, a 12%
decrease from the 5,063,343 square feet we
reported in 2018.

The stabilized annual occupancy rate declined
t094.7% in 2019, 250 basis points lower than
the 97.2% registered in 2018. Our stabilized
gross leasable area (GLA) rose to 9,305,400
square feet, a 3% increase over 2018.

Advance renovations helped us achieve the
best average leasing term to expiration in the
industry, at 4.8 years, with very few contracts
up for expiration in the next two years: 5% in
2020 and 8% in 2021. These factors acceler-
ated the growth of our main financial metrics.

In May we completed the sale of a portfolio
of 1.6 million square feet, consisting of eight
industrial properties located in Querétaro and
Toluca, with a value of USD 109.3 million,
which helped us bolster our balance sheet
and give us the financial flexibility we need to
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continue diversifying the distribution of capital
in the development of our portfolio, purchas-
ing properties and buying back shares under
our stock repurchase program.

In June, we restructured our loans and carried
out a new private placement for USD 85 mil-
lion, so we now have no major debt maturities
coming up in the next five years. Our average
weighted debt maturity ended 2019 at 7.2
years, and we kept the same weighted aver-
age interest rate of 4.8%.

Despite the domestic context and other
headwinds, because of our results and han-
dling of our finances in 2019 we remain a re-
liable, solid company in the eyes of our inves-
tors. This is because our team is an industry
leader, working to generate value for all our
stakeholders by staying abreast of new mar-
ket trends and aware of both micro and mac-
roeconomic contexts.



Vesta’s results and steady growth would not be possible
without the collaboration of the Board members, senior
management and employees, all of whom play a part in the
company’s decisions, offering their know-how and talent to
keep the company at the forefront of our industry.

(Hlaboritien
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nance

Vestais headed by a group of seasoned
experts with a mastery of finance,
business and the industrial real es-
tate industry. Our highest governance
body is the Board of Directors, which
is made up of 10 regular members and
10 alternates; four of these are related
members and 16 are independent.

All were selected on the basis of their exten-
sive professional experience and career, and
all are firmly committed to acting in an ethical
way in which decisions are not subject to per-
sonal, family or pecuniary interests, as estab-
lished in article 26 of the Mexican Securities
Market Act.

MEMBER TYPE

Lorenzo Manuel Berho Corona  Related/Chairman

Stephen B. Williams Independent

José Manuel Dominguez

The Board of Directors is headed by Loren-
zo Manuel Berho Corona, and the company’s
Chief Executive Officer is Lorenzo Dominique
Berho Carranza. Board members are nom-
inated and/or ratified in the Annual Share-
holders’ meeting.

ALTERNATE TYPE

Lorenzo Dominique Berho Carranza  Related

Douglas M. Arthur Independent

Diaz Ceballos Independent
Craig Wieland Independent
Thomas J. McDonald Related

Luis Javier Solloa Hernandez Independent
John Andrew Foster Independent
Oscar Francisco Cazares Elias  Independent
Francisco Uranga Thomas Independent
Luis De La Calle Pardo Independent

Alejandro Pucheo Romero

Non-member/
Secretary

José Humberto Lopez Niederer Independent
Enrique Carlos Lorente Ludlow Independent
Daniela Berho Carranza Related

Viviana Belaunzaran Barrera Independent
José Antonnio Pujals Fuentes Independent
Rocio Ruiz Chavez Independent
:JHoerﬁirAalberto de Jesus Delgado Independent
Javier Mancera Arrigunaga Independent

Navil Rosario Marin Escamilla

*This Board was appointed during the Shareholders’ meeting of March 13, 2020.

Non-member/
Secretary
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100%

January 31

Date and percentage attendance

90% 100%

February 14 April 25

The main duties of the Board are:

* Executing and overseeing that share-
holders’ decisions are executed.

e Defining and establishing strategies
for the main business directives.

® Approving the annual business plan
and budget.

* Designing and following up on im-
plementation of ESG strategies and
policies for the business.

* Analyzing potential risks.

* Approving compensation for the

CEO and executive chairman and
guidelines for compensation of key
executives.

Overseeing correct compliance with
standards, certifications and Code of
Ethics.

Other faculties and obligations im-
posed by the Securities Market Act
and the General Commercial Corpo-
rations Law.

Approving extraordinary transac-
tions as provided for in the applica-
ble laws.
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Vesta has six operating |
Committees l‘hat ic compensation for their contributions,

experience and knowledge of our indus-
try, amounting to USD 3,800 for each

Support the Board Of meeting they attend. Committee chair-

o . . . men receive USD 4,000 for every meet-
Dll‘eCtOI‘S ln [Z-S dutles ing and other members receive USD
3,000 per meeting. Members of senior
management receive compensation in
accordance with their responsibilities, market values, and an
assessment of their goals and targets, and this compensation

is reviewed annually by the Corporate Practices Committee.

This committee, in conjunction with the Board of Directors,
is responsible for evaluating the performance of the CEO and
making a recommendation on his compensation, which is ap-
proved or modified by the Board.

These operating committees are made up of senior execu-
tives and at least one independent board member, who in turn
serve as Chairman or members in most cases, except for the
Audit Committee and Corporate Practices Committee, which
are made up exclusively of independent board members.

By express appointment of the Board of Directors, this commit-
tee is responsible for nominating candidates to the Board and its
committees. Members of the Board are ratified by shareholders in
the General Ordinary Annual Meeting, as are the chairpersons of
the Audit and Corporate Practices Committees.
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To ensure that all important matters for Vesta
are taken into account, our CEO participates
actively in almost all committee sessions,
while the Executive Chairman of the Board of
Directors serves as a link between the Board
of Directors and the High Management. In
addition, in some of the Board’s ordinary ses-
sions, progress reports are presented to reaf-
firm knowledge on social, environmental and
economic issues, and sometimes the session
is held in our parks with the aim of having a
greater perspective of the situation of the
communities where we have influence.

In 2019, the structure of these committees
and the respective matters they dealt with
was as follows:

OPERATING COMMITTEE

AUDIT COMMITTEE

Chairman

Luis Javier Solloa Hernandez
Members

-Stephen B. Williams

-José Humberto Lopez Niederer

-José Manuel Dominguez Diaz Ceballos

-Lorenzo Manuel Berho Corona *

MEETING DATES

February 11
April 23
July 23
October 22
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MAIN ISSUES DEALT WITH

Review and analysis of audited and consolidated financial statements.
Review of consolidated financial statements, audited by the independent auditor.
Review of compliance with tax obligations by Vesta’s component companies.

Evaluation of independent audit plan, service proposal and recommendation on engagement of
independent auditor.

Assessment and decision on services other than the audit of the basic financial statements.

Analysis and follow-up on the Company’s operating budget for fiscal year 2019.

Review of quarterly reports issued by the internal auditor and follow-up on its findings.

Selection of suppliers of independent valuation services in 2019 and 2020.

Monitoring of compliance with resolutions passed by the Shareholders’ Meeting and Board of Directors.
Approval of the operating budget for fiscal year 2020.
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OPERATING COMMITTEE MEETING DATES MAIN ISSUES DEALT WITH

» Review of executive goals for fiscal year 2019.

CORPORATE PRACTICES . . .
COMMITTEE » Review of salaries and short-term bonus applicable for 2019.

» Engagement of an external consultant to conduct an executive compensation study and analyze the
Chairman long-term compensation plan.
Javier Mancera Arrigunaga January 22 » Review of the long-term incentive bonus for executives in fiscal year 2019.

= Performance bonuses for 2019-2020.
Members July 10 )

» Compensation of the CEO for 2019.

October 3

-Stephen B. Williams = Composition of the Company’s Board and Committees for fiscal year 2019.

December 10 « Review of the work of the external consultant regarding executive compensation.

-José Antonio Pujals Fuentes ) )
= Review of the compensation budget for 2020.

-Oscar Francisco Cazares Elias » Review and recommendation to the Board to approve the new policy on trading in company securities by

eople with access to inside or confidential information.
-Lorenzo Manuel Berho Corona* peop

- Start of work on policies governing transactions with parties related to Company executives.

INVESTMENT COMMITTEE
March 8
Chairman
May 17 . ; .
Approved total investment of USD 168,984,964 on projects such as:
John Andrew Foster May 29
ay - Inventory and Build to Suit properties.
Members June 24 « Building expansions.
-Stephen B. Williams July 8 * Remodeling.
= Acquisition of land and parcels.
-Lorenzo Manuel Berho Corona September 4 . . .
= Continuation of infrastructure.
October 7

-Craig Wieland
November 26

-Thomas J. McDonald

ETHICS COMMITTEE

Chairman
» Dismissal of an employee for actions in violation of the Company Code of Ethics with a supplier, which

JOSE AR FUER FUeies had no material impact on the Company.

October and
Members various conference « Adjustment of policies by the Human Resources department regarding reimbursement of employees in
-Elias Laniado Laborin calls among the corporate offices for vehicle parking expenses.

members « Clarifying talks with two employees.

-Alejandro Pucheu R
€Jancro FUChel Homero  Support for one employee who was affected by personal issues that were affecting his conduct on the job.

-Alfredo Paredes Calderon

-Lorenzo Manuel Berho Corona
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OPERATING COMMITTEE

SOCIAL AND ENVIRONMENTAL
RESPONSIBILITY COMMITTEE

Chairman

Jorge Alberto de Jesus Delgado
Herrera

Members
-José Manuel Dominguez Diaz Ceballos
-Daniela Berho Carranza

-Lorenzo Manuel Berho Corona

DEBT AND EQUITY COMMITTEE
Chairman

José Manuel Dominguez Diaz Ceballos
Members

-Stephen B. Williams

-John Andrew Foster

-Lorenzo Manuel Berho Corona
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MEETING DATES MAIN ISSUES DEALT WITH

Social

» Implementation of 17 social investment project in 10 states aligned with the issues of education,
inclusion and community development.

Environmental
« Improvement in collection of environmental data.
 Preparation of an ESG Recommendations Guide for tenants.

January 10 2020 . ) ) ) )
- Creation of a Sustainable Construction Manual checklist to measure impacts and guarantee that
contractors are using the manual.
- Creation of a “green clause” for inclusion in lease contracts.
Corporate Governance
 Drafting of policies and procedures to generate Vesta’s ESG system.
» Program of commitment to stakeholders.
April 9 » Refinancing an existing syndicated loan for USD 150,000,000 set to mature in 2021.

 Acquisition of a new revolving line of credit for up to USD 125,000,000.

*Permanent guest
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Furthermore, whenever our stake-
holders require information or have a
recommendation on matters relating
to company management, financial in-
formation or corporate governance, we
have channels of communication open
for their use:

E-mail:
investor.relations@vesta.com.mx

Webpage:

( «) www.vesta.com.mx

H . .
E Publication of
material information.
9

In 2019, the Board of Directors was not
notified of any critical concerns, and all
other matters were addressed and re-
solved by the respective Committee.

N Reports to the Mexican stock
o é Exchange and the National Banking
We have policies that regulate the ac- and Securities Commission. SENIOR MANAGEMENT
tivities of board members, directors
and employees with access to confi- Vesta’s corporate structure is made up of 20 directors, 27
dential or inside information, to com- managers and 44 employees.

pany securities and guidelines for
stock repurchase as established by Economic, social and environmental decision-making is dele-
the Securities Market Act, the Unified gated to these directors, who in turn carry out the instructions
Issuers’ Bulletin and Other Market they receive from the Board of Directors and its respective
Participants. Committees.

Annual and quarterly reports.

=
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Risk

Vesta identifies, addresses, evaluates and
regularly manages the internal and exter-
nal risks the company faces, which stem
from the market, regulatory, legal, techno-
logical, environmental and social phenom-
ena to which we are exposed, considering
local and global conditions.

Some of the specific risks to our business
are: a general decline in rent values, de-
valuation of property values, reduced de-
mand for spaces, higher interest rates,
exchange-rate fluctuations, changes in
government policies, financial market vol-
atility, economic slowdown, rising com-
petition, damage to property because of
natural events, new environmental or se-
curity regulations, risks and effects of cli-
mate change, an adverse political situation
in Mexico and global economic slowdown,
and others.

Each area is in charge of identifying its spe-
cificrisks in order to weigh them and define
actions plans for assessing, mitigating and

anag emen]
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!! :
T

Portfolio
management

pl

Purchasing

Internal

ek Commercial

102-15, 102-29,
102-30, 102-31

Communication Accounting

monitoring them under a strict compre-
hensive framework. S:cé:g
The result of this exercise last year was the S(:)ib
identification of 47 high-risk situations, 56
considered medium-risk and 15 consid-
ered low-risk, relating to operations in the
following areas of the organization:

Development

Investment

QN S

Human Public
Resources relations

Integrity

Environmental Social

63
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Ethics and human

e

i

102-16, 102-17, 102-25, 103-1, 103-2, 103-3,

205-1, 205-2, 205-3, 206-1, 406-1, 407-1, 408-1,

409-1, 412-1, 412-2, 412-3

We do business according to a culture of
trust, respect, honesty, integrity, equitability,
fairness and legality. The document that ex-
presses our ethical commitment and serves
as our guide to regulate the conduct of every-
one who works in or with the company is the
Vesta Code of Ethics®.

In order to keep this code up to date, in De-
cember 2019 we held a workshop with our
employees, and every year we also hold dia-
logue sessions with our stakeholders in which
we discuss new ethical issues and dilemmas
in real estate industry.

5 You can view Vesta’s Code of Ethics at:
https://www.vesta.com.mx/misc/pdfs/CodeofEthics.pdf
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When new hires join the company, they are
asked to read and sign the Code of Ethics,
and they also receive information on our
ethical philosophy during the onboarding
program. Other personnel receive training
on integrity and anti-corruption. In 2019
we offered training to our Board members
and all employees on anti-corruption pro-
cedures, legality culture, risk identifica-
tion and mitigation, and other aspects.Our
suppliers are given a kit containing Vesta’s
ESG policies, ESG requirements for sup-
pliers, the Anti-corruption Policy and Code
of Ethics. Other stakeholders have access
to all of our policies on our website at ves-
ta.com.mx

We have a zero-tolerance stance on cor-
ruption, which we share with our employ-
ees and other stakeholders, and we ask
both our clients and suppliers to familiar-
ize themselves with our Code of Ethics and
to comply, like us, with the Law on Preven-
tion and Identification of Transactions with
Resources of Illegal Origin, with the Fed-
eral Labor Law, and the Manual of Sustain-
able Construction for contractors.

Claims and reports of violations of our
Code of Ethics are handled by an indepen-
dent party, which creates an objective pro-
cess that can be carried out under orderly
procedures, giving our stakeholders more
confidence in this process.

This independent company is called
Global Ethics, and it manages a whis-
tleblower hotline through which all of our
stakeholders can file their complaints and
reports confidentially and anonymously.

E-mail: etica@vesta.com.mx o

@

Phone:
01 800 04 ética (38422)

Webpage:
WWwWWw.nuestrocompromisoetico.com

D App: Ethics Global

www

Members of the Ethics Committee can
also receive complaints directly from
employees by e-mail or phone, if the em-
ployee wishes.

reporte@nuestrocompromisoetico.com


https://www.nuestrocompromisoetico.com/?l=en
https://www.vesta.com.mx/misc/pdfs/CodeofEthics.pdf

COMPLAINTS BY ISSUE 2019

2 2

Conflicts of Inappropriate
interest behavior with
employee

2 2

Personal Compliance
relations with policies

COMPLAINTS BY CHANNEL 2019

1

E-mail

In 2019 we recelved
eight Complaints, four complaints, sanctions or fines re-

In 2019 Vesta received no reviews,

lating to anti-competitive practices

Of Wh[Ch were regardlng or actions against free competition,

privacy or the theft or loss of person-

eth lca[ [Ssues and ]cO (|  aldata, orforany other violations of

the law.

CldMil’liStl‘CltiVe matters' We respect the human rights of all

100% ofthe grievances filed were sent direct-
ly to the Ethics Committee for investigation
and to determine the appropriate sanction,
which might range from an admonishment to
dismissal or the filing of legal charges. Con-
flicts of interest complaints were addressed
and resolved by the Corporate Practices
Committee. Applying the sanctions is the re-
sponsibility of company management.

To avoid conflicts of interest, we include rec-
ommendations in the Vesta Code of Ethics
and, since 2018 we have asked executives
and employees to fill out a disclosure form
on this issue, and we also evaluate all of our
operations for corruption-related risks.

the people with whom we interact,
so our Code of Ethics, ESG Policy, leasing and
supplier contracts include specific clauses
on human rights protection. We also have
a clear stance against using child labor or
any form of forced labor, and have been sig-
natories of the United Nations Global Com-
pact since 2011, principles that we promote
among our stakeholders.

Because of this commitment, in 2019 we
received no complaints of violations of laws
regarding labor practices or freedom of as-
sociation, or of forced labor, child labor, dis-
crimination, negative social impacts or hu-
man rights violations.
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Team

EMPLOYEES

[ECENT WORK AND
ECONDMIC GROWTH

o

102=7, 102=8, 102=35%, 1102=-86, 1L02=41, 103=1,
103-2, 103-3, 401-1, 401-2, 401-3, 403-1, 403-2,
CRE6, 403-3, 403-4, 403-5, 403-6, 403-7, 403-9,
404-1, 404-3, 405-1

We are able to offer measurably superior service
to our clients and develop our strategic business
vision because of the talent of our 91 employees,
whose extensive experience in their areas have
supported Vesta’s drive to become the best option
for real estate developments in Mexico.

VESTA | 2019 Annual Report

EMPLOYEES BY LENGTH
OF DAY AND GENDER 2019

FULL-TIME

99
36

Women

Colaboradores

. Men
. Women

Permanent contracts *All our employees work
full-time.

Temporary Contracts

L —
1

12 50

North Corporate offices

*At our headquarters, there are two employees with temporary contracts.



70 VESTA | 2019 Annual Report

Our staff is made up of men and wom-
en who have been selected for their
professional and technical qualifica-
tions, without regard to age, gender,
origin, nationality, marital status,
ideas, opinions, religion, social or
economic situation, political or sexual
preference, in line with our Diversity
and Inclusion Policy. And although
we promise our employees full free-
dom of association, no employee is a
union member.

The personnel with whom we have
permanent contracts are employed
directly by Vesta Management, S. de
R.L. de C.V. Our industrial buildings
and parks are built by independent
contractors who maintain their own
collective bargaining agreements
with their employees.

JOB CATEGORY

WOMEN
-30 YEARS

MEN
-30 YEARS
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WOMEN
31-50 YEARS

MEN
31-50 YEARS

WOMEN
+51 YEARS

MEN
+51 YEARS

Directors 1% 0% 1% 12% 1% 6%
Managers 1% 1% 4% 13% 2% 4%
Administrative 9% 4% 17% 17% 5% 2%
Total 11% 5% 22% 42% 8% 12%
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NEW HIRES BY GENDER, Corporate
AGE RANGE AND REGION 2019
Less than 2
30 years
Between 31 2
Bajio Region men and 50 years

Less than 1
30years Less than 2

30 years
Between 31 1 Between 31 2
and 50 years and 50 years
men women

EMPLOYEE DISMISSALS BY GENDER,
AGE RANGE AND REGION 2019

North Region Bajio Region
Less than 1 Between 31 1 We offer it tion t )
30 years and 50 years e offer competitive compensation to our
employees, based on expert opinions, and
I st adjust them annually. Compensation is cal- 2016 2017 2018 2019
culated using the HAY terminology, which _
5 sether . . | New hires 25 20 16 10
T groups togetner positions In the compa-
P ny into a table that takes into account the o
Less than 2 responsibilities of each position and their Dismissals 11 10
30years Between 31 equivalent in companies that are similar in
d 50 : Total 66 80 90 91
afGSyees terms of industry, sales volume and num- emplovees
Between 31 . . poy
women and 50 years 1 man ber of employees. Compeneahon is com-
posed of fixed and variable income, hiring Turnover 30.2% 20.5% 13.5%  8.3%

bonuses or incentives, severance pay, re-
imbursements and retirement benefits.

Turnover = (hires + dismissals)/2*100, divided by the total
number of employees at the start of the year + total employees
at the end of the period/2
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JOB BENEFITS

Because we want to retain and motivate
our team, we offer performance bonuses
and benefits that exceed the Mexican reg-
ulatory minimum. Among these benefits
are: seniority bonus, 25% vacation bonus,
profit-sharing, between six and 25 days of
vacation depending on the position, bank

business holidays, annual performance bo-
nus equivalent to two months’ salary, gas-
oline and grocery vouchers, major medical
insurance for employees and their family
members under 24, life insurance and auto
insurance on Vesta’s fleet. We also have a
stock incentive plan for executives.

Pregnant employees have the op-
tion of deciding the date on which
to start their regulatory maternity
leave and can work flex time at
full salary for up to six months af-
ter the end of that period and, in
some cases, depending on their
position, may choose a home of-

fice situation. Male employees are
given 10 extra personal days that
they may take at any time during
the six months following a birth or
adoption. In 2019 we granted one
maternity leave, and the employ-
ee returned to work at the end of
this period.
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Vesta’s headquarters, located in Mexico City, have
earned WELL Building Standard® since 2017
by the International WELL Building Institute™,
which means that our spaces combine best prac-
tices in design and construction to improve work-
ing conditions as regards:

e Air Quality

* \Water preservation

e Nutrition

e Lighting

* Promotion of physical activity
e Comfort

e Mental wellness

Because we want our employees to enjoy a bal-
anced lifestyle, every day we offer healthy snacks,
and we provide a subsidy of up to Ps. $10,440 a year
for gym memberships, sports programs and races.

Furthermore, to ensure our employees’ health and
physical safety, We make sure all of our facilities
are safe for employees, contractors, suppliers, or
any other visitor. In 2019 we offered training in
civil defense, first aid and basic life support to all
our employees for the first time, creating a brigade
that is prepared to respond in evacuations and
other emergencies that may occur in our facilities,
and minimize the risk of accidents on the job.

This past year we conducted a survey to identify
psycho-social risks and learn more about the fac-
tors that affect our employees and take action to
prevent or mitigate these risks. Through this exer-
cise, we identified three main psycho-social risks:
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There are positions whose workload has
grown over time, and these have now been identified
to restructure them and better distribute the respon-
sibilities so that these employees are not overbur-
dened by their work. We will also be giving a time
management workshop.

In some positions, like Asset manager,
given the nature of their job they must be on call
outside of usual working hours because problems in
our properties can arise at any time.

Vesta
employees already have a system of escalated
work hours, and the last Friday of every month we
offer a wellness talk on a variety of issues to provide
them with indispensable tools and information on
improving their own well-being and that of their
families. One of the actions we will take to mitigate
this risk is to organize events in which employee
family members can participate.

77

Another action we took last year to
address these risks was to update the
policy on prevention of psychosocial
risks in each workplace, offer medical
and psychological checkups, wellness
talks focused on these issues, and an
app for following up on actions dis-
cussed in the talks, among others.

Because the nature of our business,
we at Vesta are not involved in any
high-risk activities, nor do we use
hazardous materials, so there are no
major risks to our employees of con-
tracting some work-related illness. As
aresult, in 2019 we had no accidents,
injuries, absenteeism or fatalities.
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We make a constant effort to stay at the forefront of the
real estate industry, while working to support the pro-
fessional growth of our employees. For this reason we
offer them a variety of professional and personal train-
ing and education options, including English courses,
tax updates, leadership skills, project management and
courses that help employees to advance within their
area, even specialization courses in functional areas and
support for continuing education and master’s degrees.

Our development and train-

ing plans are managed by the ,

Human Resource Department, In 201 9; We ,OI’OVlded
which is also responsible for

applying a 360° performance 3, 814 hOUI‘S Of fl’all’lll’lg

evaluation of our team every

year. As a result of this evalu- O QU em,OlO)/QQS, an

ation, each employee is given a

SLai e average of 42 hours
per employee.
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EMPLOYEE TRAINING BY GENDER
AND JOB CATEGORY 2019

Women
Directors 3 8
Managers 7 1,662
Administrative 25 504
Total 35 2,174

Men

12 634
9 486
62 29
35 520
56 1,640

This year we applied the Great Place to Work®
Survey to measure the organizational culture
that operates within Vesta. Our rating in 2019
was 81%, which is only average, so we will

be applying various initiatives to strengthen
areas and innovate our culture to align more
with new generations.
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Takehifens

103-1, 103-2, 103-3, 102-21,
102-40, 102-42, 102-43, 102-44

Our growth and results depend large-
ly on all the people we interact with,
and who we have identified and clas-
sified into seven main stakeholder
groups.

We maintain frequent, two-way con-
versation with them to learn about
their concerns, keep them abreast
of issues that concern them in our busi-
ness, and above all to meet their needs.

STAKEHOLDER AND

We do this through our ESG and In-
vestor Relations departments, the So-
cial and Environmental Responsibility
Committee, and other direct paths of
communication with the specific Ves-
ta area involved in the issue. In 2019
we began a Commitment Program
with the aim of improving the sustain-
ability yield of our portfolio through
targeted actions that support Vesta’s
cooperation with its stakeholders.

FREQUENCY OF TYPE OF CONTACT

COMMUNICATION

« Asset Management visit or call by region and client.

= Biannual Customer Satisfaction Survey.

= Frequent group and individual meetings.

 Building maintenance program and contract renewals.

Additional contact from Asset Management areas in headquarters

and regional offices, for specific needs.

Clients

(Monthly, annual)

« Web page.
External quarterly newsletter.

Integrated annual report.
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KEY ISSUES AND CONCERNS

- Improve frequency and speed of service for tenants.

« Action plan for Asset Managers.

Fhie
e

STRIALES PRIVADQS, AL,
A

>
-
|

llf

Participation in industry events and forums in all regions.

Participation in social responsibility projects.

« Openings and foundation-laying ceremonies.

» Complaints hotline.

= Tenant Appreciation Day.

« E-mail address monitored daily: info@vesta.com.mx.
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FREQUENCY OF TYPE OF CONTACT KEY ISSUES AND CONCERNS
COMMUNICATION

» Shareholders’ Meeting.

» Quarterly call.

» Investors Day.

- Integrated annual report.

» Reports to the BMV and CNBV.

Shareholders - Constant contact with the Investor Relations Office. * Income statements.
SO (VD « Participation in investment forums. » Company financial position.
(Annual, quarterly) - Meetings with shareholders, investors, financial analysts, debt holders « Information on sustainability, primarily regarding scope 2.

and global bankers.
« Visits to industrial properties and parks.
» Web page.
» Complaints hotline.
» E-mail address monitored daily: investor.relations@vesta.com.mx

« Annual satisfaction survey.

» Oracle system for expedited payments.
= Contractors Day.

« Public tenders for contractor selection.

Suppliers
= Work meetings and calls. « Time between billing and payment.
(Annual, weekly) - Weekly report during construction process.
« Participation in social responsibility projects.
» Complaints hotline.
» E-mail address monitored daily: info@vesta.com.mx
« Monthly internal newsletter.
e Quarterly information meeting.
» Monthly communications from the CEO.
+ Biannual organizational climate survey. - Keep employees informed of important issues for Management through ambassadors’
= Annual performance evaluation. program.
ETIDToee « E-mail address for complaints. » Renewal of ambassador program for 2020.
. Intranet. - Satisfaction with company prestige.
(Weekly) - Web page. - Pride in being part of the employee team.
« Open-door policy to see any director. « Training program.
« Complaints hotline. » Deficient internal communication.
 Videowall.

» Quarterly meeting with the CEO.
» E-mail address monitored daily: info@vesta.com.mx



STAKEHOLDER AND

FREQUENCY OF
COMMUNICATION

Real estate
industry partners

(Quarterly)

Society
and communities

(Monthly)

Government

(Quarterly)

Media

(Quarterly)

TYPE OF CONTACT

Participation in industry associations.

Brokers Day.

Participation as speaker and/or sponsor in industry events.
Frequent meetings with brokers.

Visits to industrial buildings and parks.

Media interviews.

Presence in foreign investment and sustainability journals.
E-mail address monitored daily: info@vesta.com.mx

Vesta social investment projects working together with NGOs.
Publications in a variety of media.

Involvement in local community projects.

B20, AFL, YPO and other panels.

Open communication before and during development of our
industrial parks.

Complaints hotline.
Press invitations to openings and cornerstone-laying ceremonies.

Presence in magazines promoting foreign investment and
sustainable issues.

Web page.

Advertisements for our developments in various media.
E-mail address monitored daily: info@vesta.com.mx
Social media.

Ribbon-cutting ceremonies, meetings and other events.
Participation in forums and events focused on attracting foreign investment.
Meetings and calls.

Presence in magazines promoting foreign investment and sustainable issues.

Participation in municipal and state forums.
Complaints hotline.
E-mail address monitored daily: info@vesta.com.mx

Radio and print media interviews.

Press conferences.

Web page.

Press releases and stakeholder newsletters.

KEY ISSUES AND CONCERNS

- Joint cooperation to strengthen the Mexican real estate industry.

- Involvement in communities where our projects are present, according to the needs and

always aligned with our core business.

« Compliance with federal, estate and municipal laws in all of our operations.

- Greater investment in media in line with the company’s growth.



InJune 2019, we held our Investors’ Day in New York. The event
was attended by 73 analysts and investors, and in it we com-
mented on the successful completion of the targets of our Vesta
20/20 Vision Strategic Plan and announced our new business
strategy, the Vesta Level 3 Strategic Plan, which conceives
of us as a fully-integrated, publicly-owned company that buys,
sells, develops, re-develops, administers and rents industrial
buildings and parks in 15 states of Mexico.

In addition to cultivate our relationship with brokers that have
closed deals for us, in October we held Brokers’ Day in San Mi-
guel de Allende. This three day event included an introduction
to Vesta Park Querétaro and various activities at the Hotel Live
Aqua in San Miguel. It was attended by 80 guests.

Industry

We are deeply committed to development and
promotion of the real estate industry, which is
why we seek out strategic alliances with na-
tional and international industry associations
and industry chambers, and participate active-
ly in them to fulfill this commitment.

Additionally, our Chairman of the Board Loren-
zo Berho Corona, has been a member of the
Interdisciplinary Board of Responsible Busi-
ness Conduct and Anti-Corruption for the B20
since 2018, and since 2018 has sat on the
Consulting Committee of Alliance for Integrity
in Mexico.

e Alliance for Integrity?

e Asociacion Mexicana de la Industria
Maquiladora y Exportacion (AIM) Tijuana y
Ciudad Judrez*

® Asociacion Mexicana de Parques
Industriales (AMPIP)23

e Asociacion de Parques Industriales
Privados del Estado de Guanajuato
(APIPEG)'?

e B20?

e Comité de Emisoras de la Bolsa Mexicana
de Valores

e Comité de Sustentabilidad de la Bolsa
Mexicana de Valores*

e Comite México-Alemania de Comercio e
Industria (CAMEXA)

e Consejo de América Latina de Real Estate

“JXDC( Alions 1B

PARTRERSHEPS

102-12, 102-13

Network de YPO/WPO

Consejo Empresarial Mexicano de Comercio
Exterior, Inversion y Tecnologia (COMCE)*?
Desarrollo Econdmico de Ciudad Judrez
Desarrollo Econdmico e Industrial de
Tijuana (DEITAC)Y23

Federacion Mexicana de la Industria
Aeroespacial (FEMIA)

SIOR / Mexico Chapter?

ISO 9001:2015

National Association of Real Estate
Investment Trusts (NAREIT)

United Nations Global Compact (UNGC)*
Smart Border Coalition*?

Sustentabilidad para México (SUME)

US Green Building Council (USGBC)
Urban Land Institute (ULI)?

WELL Building Standard

Borderplex Alliance (El Paso, Juarez y Las
Cruces)*?

NAIOP Commercial Real Estate
Development Association?®

1 We occupy a position in the association’s corporate governance

2 We participate in association projects or committees

3 We provide financing our membership dues, toward sponsor-
ships, events and marketing



As key actors in the communities where our properties
are located, we are aware of our responsibility to create
opportunities for dialogue and development with our
stakeholders, and to manage in a sustainable way the
resources we use to operate.
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We promote economic growth, create jobs, transfer
knowledge and build innovation and connectivity not
just through our properties but also through the infra-
structure provided by our industrial parks, which di-
rectly contributes to better standards of living for the
communities around them.

In 2019 we invested more than 2 million pesos in
22,819.49 square feet of concrete paving for streets.

We advocate for sustainable development and work to
reduce negative impacts on the environment. We build
only in spaces previously zoned for industrial activity
by local governments, which also ensures a low social
impact, because we are not involved in voluntary or in-
voluntary displacement of communities.
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Social
conitibulon &

102-11, 203-1, CRE7, 103-1,
103-2, 103-3, 413-1, 413-2

According to our Environmental, Social and
Governance Policy, Vesta invests one U.S.
cent in the community for every square foot
rented. This year we invested USD 269,086.

With this investment, we work toward positive
social change in 100% of the regions where we
operate, through 17 social investment projects.

Annual investment in social initiatives (USD)

2017*

$280,047

2018

$234,049

2019

$269,086

To focus our efforts, all of our social invest-
ment projects are aligned with three action
lines that relate to our business: education,
inclusion, and community development. To
ensure we are contributing in the best way
possible to each cause, we carry out these
projects in partnership with non-governmen-
tal organizations, the community, with some
suppliers and clients, with academe, and with
local authorities.

All of Vesta’s projects are approved by the So-
cial and Environmental Responsibility Com-
mittee (SERC) and the CEOQ. They also follow
a work plan designed specially to meet the
needs of the community where they are in
place, based on a specific socio-economic,
environmental and cultural diagnosis pre-
pared by experts in the field. Furthermore,
we closely track the impact of each initiative
during its implementation, and continue it for
at least two or three years to ensure a real and
lasting change in the well-being of the com-
munity in question.

*In 2017 we made an extraordinary investment in social
initiatives to support people whose homes were destroyed or
damaged in the September earthquakes in Oaxaca, Chiapas,
Puebla and Mexico City.
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40%

increase in Vesta’s
community visibility

VESTA WALKING TOGETHER
increase in
With this project, previously called “Vesta Adopts planning ability

a School,” we promote and follow up on the ac-
quisition and development of skills for healthy
lifestyles and holistic wellbeing for children, in-

volving teachers and parents, to improve the 100/
school environment, boost academic vield, pre- 0
vent violence, and build awareness about being of classroom

good citizens. rules followed

32% 10% 8%

increase in perception in awareness of in ability to
that Vesta is children’s rights handle social
concerned about pressure

children’s well-being

The schools we worked with last year were: The
Othén Martinez Elementary School in Ciudad

Juarez, Chihuahua, the Indepedencia Elementa- 0
ry School in Huamantla, Tlaxcala, and the José O In gender equity issues, children are willing
Peinado Altable Preschool in San Blas, State of to engage in activities regardless of whether

Mexico. In 2019 we held 35 participative ses-
sions with all the schools and conducted various
evaluations. The key results were:

they’re traditionally considered for men or
women.

increase in Vesta’s
community visibility
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PRESCHOOL

21%

of conducts favor
gender equity

Boys and girls were able to identify
their emotions and are in the pro-
cess of developing social skills that
contribute to an appropriate school
environment.

TEACHERS

Teachers at the Othon Martinez Lara Ele-
mentary School have the experience and
tools needed to continue the program on
their own.

Beneficiaries:
430 students
30 teachers

3 instructors
46 parents

Investment:
Ps. $506,250

Alliances:
Fundacién Yo Quiero
Yo puedo -IMIFAP
and Nestlé.

Location:
Ciudad Juarez,
Tlaxcala, and Toluca
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CHILDFUND MEXICO

Mﬂﬁ year of The program

We helped transform the life of schoolchildren
in rural areas through a comprehensive com-
munity development project involving our em-
ployees as sponsors.

Sponsored boys and girls have access to a
programmatic offering developed by Child-
Fund for each life stage:

e Life stage I (0-5 year olds): Growing with
You to support emotional, cognitive, and
motor development and healthy lifestyles
for children under 6.

e Life stage II (6-12 year olds): My body
and me, Growing without violence, Techno-
logical skills.

* Life stage III (13-18 years olds): My
body and Me, Growing without violence,
#MiVozExige, technological skills and on-
line high school degrees.

In 2019 we maintained communication be-
tween sponsors and their foster children
through letters. We also conducted focus
group evaluations in two categories. The re-
sults were:

: ir

Children 3-8 years

e 9 children participated.

* 100% had heard people talk about their
rights.

® 100% were able to identify the risks to
which they are exposed.

* 100% were aware of the risks of browsing
the web without adult supervision.

* 100% know what respectful communica-
tion is.

® 89% can identify violence toward children.

* 78% like teamwork.

® 67% can identifying bullying actions.

* 67% know that eating well and exercising is
the best way to stay healthy and strong.

* 67% identify what being a friend means.

* 33% know there are options for resolving a
problem.

* 11% can identify some failure or problem
in the way children are protected in the
community.



13 children participated. * 85% know that self-care involves

* 100% know they have rights that body, mind and diet.
protect them. * 77% identify friends as someone they
¢ 100% identify bullying as a type of can trust.
violence that begins in school. ®* 69% recognize that family is a refuge
e 100% know that teamwork means and feel protected by the family ties.
integration. ® 61% will ask help from the parents for
® 92% can identify violence against making decisions or solving problems.
children. * 8% cannot identify an addiction.

* 85% know that the best way to raise
children is with care and affection.

27 boys and girls Ps. $112,500

ChildFund Mexico, La
Casa de los Ninos de
Tezonapa, A.C.

Puebla

5/19/%
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#MATEMATIZA2

We gave a course to a third-grade elementary
class to develop their mathematical, algebraic
and arithmetic skills and to encourage reason-
ing, generalization and representation in var-
ious mathematical situations. We also modi-
fied schemes for teaching and learning math.

This year we found that a third of the kids we
were working with had difficulties with read-
ing and writing. Although we recorded a sig-
nificant 7.8% improvement in the ability of
the children evaluated to solve problems with
mathematical elements, there was also an
8.6 point improvement between the pre- and
post-evaluation results.

Investment:

Beneficiaries: Ps. $187,500

41 children

6 teachers Alliances:

239 children Fondo Unido, Cristobal

Colon Elementary School,
UNAM, Universidad
Veracruzana, CINVESTAV

Location:
Aguascalientes
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ADOPT A TALENT PROGRAM

gom{ year of 7&@ pm]'ecf

We encourage children and teenagers
to develop science talent through work-
shops, courses and activities in which
they build knowledge through explora-
tion, experimentation and analysis.

As we do every year, in 2019 we evalu-
ated the development of science skills

Beneficiaries: Investment:
689 children Ps. $318,750
48 teachers

Alliances:

in children, like observing, asking,
explaining, predicting, planning and
interpreting. We saw a 45% improve-
ment over 2018 in the results of this
evaluation. We also provided training
to pre-school, elementary school and
middle school teachers.

Fundacion Pauta, Fundacion UNAM,
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A BETTER FUTURE IS POSSIBLE

We provided business training to young persons
between 15 and 29 years of age to strengthen
their confidence and self-esteem and develop
their social and business schools so they can en-
ter a productive field and become economically
self-sufficient.

In 2019 we gave a workshop entitled “Empren-
de,” where students learned about human de-
velopment, gender equity, management, mar-
keting, finance, legal and tax aspects, sales,
customer service and corporate social responsi-
bility. At the end of the workshop, the students
had created 71 business plans, which were re-
viewed in five group sessions.

Additionally, 59 students received a diploma at
the end of the workshop, 12 of them with an 80%
attendance rate. At the conclusion of the project
22 young persons had learned a productive ac-
tivity, 77% of which obtained jobs and the re-
maining 23% went into business for themselves.

75 young people Ps. $150,000
60 families

Fundacion Proempleo Productivo,
Instituto de Ciencias Nucleares de Colegio Nacional de Educacion
la UNAM, UNAM Campus Juriquilla, Técnica CONALEP 176, Escuela
Universidad Autonoma de Querétaro, Preparatoria Municipal Nueva

CONACYT Generacion

Location:
Querétaro San Luis Potosi




Beneficiaries:
700 children
100 volunteers
22 schools

BIRDS WITHOUT PARADISE

This binational program was created to promote
respect for human rights and cooperation in the
Tijuana-San Diego region. Participants created
birds out of corn husks, representing freedom
and creativity. The birds were hung in downtown
Tijuana, at the Tijuana International Airport bor-
der crossing, and Liberty Station in San Diego.

This was not a political program, nor did it have to
do with migration issues; its purpose was simply
to promote cooperation in the region.

Total investment in the project:
Ps. $373,875
Sponsorships in 2018 and 2019: Ps. $656,718

Alliances:

Manuel Molina, Tijuana City Council, the San Diego
School District, Seica, Hermosillo y Asociados,
Sentre, Ware Malcomb, Joe Smith, Smart Border
Coalition, RL Jones Customhouse Brokers, NTC
Foundation, Rabbit Graphics and Generador

Location:
Tijuana and San Diego, California
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CZ{"éu&z/opmenT

SUENO MEXA 2.0 + PLURALES

gcom{ year of The pm/'ecf

We seek to encourage children to develop a deeper
sense of social responsibility to themselves and their
community by improving conduct, encouraging free-
dom of expression, crime prevention, and creating
healthy environments for getting along with others.

The project is aimed at teenagers between 13 and 16
years old who have problems with anti-social con-
duct, abuse, violence or bullying, dropping out, low
academic performance or critical family problems.

In 2019 we introduced a psychological filter to de-
tect the main areas where children needed work. We
found that:

Beneficiaries: Investment:

130 teenagers Ps. $83,437

4 volunteers

13 workshop Alliances:

leaders Sueno Mexicano + Plurales,

Tijuana Innovadora, Centro
de Iniciacion Xoloitzcuintle,
Universidad Iberoamericana,
Centro Comunitario El Florido
IV Seccion, Casa de las Ideas

Location:
Tijuana

103

80%

were having problems
with socio-emotional
skills, self-image and
self-esteem

30%

showed some sign or risk
of physical, sexual or
psychological abuse

For this reason, we defined five action lines
for the preparation of the workshops: so-
cioeconomic skills, sexuality, conflict reso-
lution, resilience and social awareness.




DEVELOPMENT OF LOCAL ECONOMIES

We work to develop local communities, while
respecting their local history, culture, and
identity, as well as each other characteristics,
strengthening their entrepreneurship and in-
novation ecosystems.

Starting this year, in partnership with our al-
lies, we worked on training local entrepre-
neurs to address objectives of local, shared,
sustainable development. We offered four
training programs totaling 11,360 hours of
training, 71 hours per entrepreneur.

As a result, 25 projects were selected and
awarded a total of Ps. $500,000 in seed capi-
tal; Ps. $1.2 million invested in local projects;
and Ps. $2.1 million invested in the munic-
ipality through a joint investment by the city
council, Vesta and Ballon Latam. One telling
indicator of this intervention’s success was
that sales revenues for the 75 entrepreneurs
totaled Ps. $1.14 million over a five-month
period.

30

local agents
connected

37

media
mentions

30

projects
participating in
fairs

10

projects in the
UPAEP incubator

93%

of people with
some type of
entrepreneurship
project

78%

with social and
environmental
impact projects
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73% 78% o,

participate in

activities to benefit Sonfide.n%e
th mmunit ue to Jobs
© communtty created ° to 10

67% 36% 43%

main source of

household income is Ihcrease ment|o.n
entrepreneurship in trust in belong'lng
government and pride
CONSTRUYENDO
?fﬂlﬂt{ year 0{7;16’ ,bIngM Beneficiaries: Investment:
50 children Ps. $206,000
We built a new wing for the Sor Juana 25 parents
Inés de la Cruz school in the community 48 volunteers Alliances:
of Santiago Tilapa, with the help of vol- 14 allied Construyendo
unteers from corporate office and our contractors
Toluca office, with allied contractors. Location:
Toluca
160 Ps. $600,000
social
entrepreneurs BAJA CHALLENGE
76 leader social Balloon Latam, Huejotzingo
entrepreneurs Municpal Government, Beneficiaries: Investment: 3
Universidad Popular Auténoma 1 - 4 member Ps. $93,750 Wﬂt] il 0{#’? pmgmm
del Estado de Puebla family We helped build a home for the Nova
12 volunteers Alliances: Sotelo family, which were living in a
Ware Malcomb vulnerable situation.
Puebla

Location:
Tijuana
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Other soclal
PARTICIPATIVE PLANNING PROCESS: T T
CHICHIMEQUILLAS COMMUNITY !c (QV(Q (Qe{

We began a process of participative planning
to create common projects and promote local
development in the Chichimequillas community of
Guanajuato.

In 2019, through four participative workshops, we V TA Beneficiaries: Distances:

assisted the community in a self-diagnosis to de- 600 bicyclists and Gran Fondo (104km),
termine its current needs in the areas of education, 250 volunteers Medio Fondo (52km)
health, economy, housing, migration and infrastruc- CHALLE N G E 2019 and Piccolo Fondo
ture. We then went on to help them define actions to (3.7km)

manage and/or carry out in the short, medium and )
long term, for each issue. ?flff(/mf 0{#’? P'U]PCT Alliances:

6 foundations and

Furthermore, to make the project sustainable, we We organized a bicycling event as a fundrais- 10 stores that sold
organized local groups of community residents who er in which 100% of the inscription fees went inscriptions, supported
will follow up on the actions with the support of the to support education, inclusion and commu- bicyclists and
foundation. nity development in the states where Vesta is publicized the race, 15

present. The event was open to bicyclists of all SpoNsors.

ages from the region. It was held on October 5

in the city of Querétaro, starting at Vesta Park Location:

Querétaro. Querétaro

500 people Ps. $187,500
in the community
surveyed

Fundacion Comunitaria
del Bajio, A.C..

Silao, Guanajuato
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SUPPORT FOR CASTRO LIMON BIKE RACE

) Beneficiaries: Investment:
?«mﬂfr year of The pm]ecT 5 children Ps. $93,750
We sponsored a bicycle race organized by the Alliances:
Castro-Limdén Foundation to benefit children Fundacion

with cancer. The race was 60 kilometers Castro-Limdn

long, from Baja Studios in Rosarito to Vinos

Bibayoff in Valle de Guadalupe.

Beneficiaries:

2 schools
(Conalep 11
Villa de Reyes
and Escuela
Preparatoria
Municipal Nueva
Generacion)

Investment:
Ps. $180,000

Alliances:
Contractors,
Vesta employees

Location:
San Luis Potosi

Location:
Tijuana

SAN LUIS POTOST
VOLUNTEER CORPS

?mfl/ear of The ,blq'ecf

We improved infrastructure for two
schools through activities like painting,
replacing windows and repairing and
changing light fixtures and locks.
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To improve the way we manage, measure
and report our environmental performance,
in 2018 we conducted a diagnosis of environ-
mental risk in Vesta properties, which helped

V(WMPMT ©

CLIMATE

102-12

Due to this transformation in the management
of our ESG information, we were able to im-
prove our results in the indexes we belong to
and certifications we have earned:
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a.Dow Jones Sustainability Index MILA: We
were incorporated into the index for the first time
in 2019.

b.GRESB (Global Real Estate Sustainability

Benchmark): We obtained an A rating on the fol-
lowing disclosure aspects: Governance, Imple-
mentation of Sustainability Strategy, and Com-
mitment Programs.

. Ecovadis: Gold medal for our achievements; rec-

ognized for excellence in sustainability; named
“Top performing company in Latin America
and the Caribbean in the Ecovadis Sustainabil-
ity Leadership Awards for small and mid-sized
companies.”

d.WorldCob: Obtained WORLDCOB-CSR: 2011.3/

ABC certification, which indicates that the com-
pany’s corporate structure and system for social

responsibility management meets the estab-

us identify aspects on which we needed to lished requirements.

create short and medium term action plans
together with each area involved.

These findings served as the basis for follow
up and organization of our ESG information
and the main real estate sector indicators of
our common and leased areas.

Notes on reported consumption

In order to provide more detail in our reporting of con-
sumption in our properties, since 2018 we have been
working to compile information not just on our common
areas, but also on the main environmental data (energy,
water and waste) of our tenants.

This year, we obtained data on consumption by 57 ten-
ants, accounting for 33% of ourrented industrial buildings,
whichinturn represent a leasable area of 13,221,192.76
square feet, equivalent to 44% of our GLA.
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Management of

To promote the responsible use of materials
by the contractors who build our develop-
ments, and to conform to international en-
vironmental standards, we have a Sustain-
able Construction Manual, a document that
establishes five essential requirements for
construction:

1.Sustainable sites. Reduce contamination
and negative impacts at the construction
site through soil erosion and sedimenta-
tion control plans, the use of insulating
materials and permeable pavements for
rainwater capture, and protect surround-

('a/f

302-5, CRES

2.Water efficiency. Establish rainwater cap-

ture and reuse systems, install water saving
equipment, planting native vegetation with
minimal irrigation requirements, and treat
wastewater to minimize the use of fresh
water.

3.Energy and atmosphere. Include specifi-

cations for thermal materials in windows,
skylights, floor and wall coverings to re-
duce energy consumption, maintain op-
timal consumption levels consistent with
Heating, Ventilation and Air Conditioning
(HVAC) code standards and consider the
use of natural light, LED light fixtures and
solar panels.

4.Materials and resources. Use local-

ly-sourced, recycled or environmentally
friendly materials to reduce environmental
impact while contributing to local develop-
ment; consider provided spaces for sep-
aration of waste and recycling within the

property.

5.Interior environmental quality. Reduce

the amount of volatile organic compounds
that can affect employee health and pro-
ductivity, promote access to spaces with
pleasant views, natural light and comfort-
able climate, and minimize exposure to
smoke, in order to generate an overall en-
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Additionally, this year we developed a checklist with
questions that our contractors must answer about
how they apply the Sustainable Construction manual
before, during and after the project, and thus be able
to measure its environmental and social impact.

Vesta does not control the activities or consump-
tion of resources by our tenants, but we do promote
the application of best practices and the creation of
sustainable spaces. We do so, among other things,
through our Sustainable Construction Manual and
by obtaining Leadership in Energy and Environmen-
tal Design (LEED) Certification®, as well as the ESG
Guide for tenants.

The following table shows Vesta’s LEED-certified
buildings.

6 LEED is a system for certifying sustainable buildings, developed by the U.S. Green Building Council. It incorporates aspects
relating to energy efficiency, the use of alternative energies, improved the quality of interior environments, water consumption
efficiency, sustainable development of free spaces and sourcing. Through a point system, with some obligatory prerequi-
sites that do not earn points, and optional credits, a building can earn one of the four possible levels of certification: 40 to 49
points, LEED certification; 50 to 59 points, LEED silver, 60 to 79 points, LEED Gold; and 80 points and over, LEED Platinum.

ing habitats and natural resources. vironment of wellness.



PROJECT

Bombardier MA2

TPI Juarez

BRP Querétaro

Safran Albany Querétaro

Bombardier J85
BRP Juarez

TPI Bldg. 03 Juarez
Pacifico II

TPI Matamoros
Total

Total portfolio

% LEED

CERTIFICATION LEVEL AND YEAR

LEED Silver (2014)

LEED Silver (2017)
LEED Silver (2014)
LEED Silver (2018)
LEED (2013)
LEED (2016)
LEED (2018)
LEED (2019)

LEED (2019)

GLA
square feet

228,270.25

329,999.97

536,753.16

335,252.75

183,675.37

407,004.98

331,646.84

191,733

490,038

3,034,374.32

29,792,050

10.18%
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Energy

anag emen]

103-1, 103-2, 103-3, CRE1,
302-1, 302-2, 302-3

The energy we consume for operating our common ar-
eas and our offices in industrial parks and corporate of-
fices. We also have 515 solar panels installed at seven
of our parks.

INDIRECT ENERGY CONSUMPTION 2019
(Scope 2)

Conventional 1,421,593 5,118

Total 1,421,593 5,118

INDIRECT ENERGY CONSUMPTION (GJ)

(Scope 2) H0Le

Conventional 2019
4,299 5,118

In 2019 we did not record the consumption from solar

panels.

We consume 0.92 kWh per m?, considering 1,421,593
kWh of total energy consumption and 16,722,283.79
square feet of offices and common areas, which rep-
resents our energy intensity.
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Energy intensity

e —
0.72 0.92

Most of the energy used in our industrial parks is consumed by
our tenants, over whom we have no direct control. Nevertheless,
in 2019 we were able to account for 33% of our occupied in-
dustrial building, in which our tenants consumed 251,303,212
kWh, equivalent to 902,900 GJ of electrical energy.

TYPE kW h GJ
Conventional 251,303,212 904,692
Total 251,303,212 904,692
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2018
B 2010

Conventional

T
27,975 904,692

The environmental information we reported on our clients in 2018 corresponded
to 10% of Vesta’s total portfolio; for 2019 these figures cover 33% of our occupied
industrial buildings.

Based on total energy consumption of 251,303,212 kWh and
leased surface area of 13,221,192.76 square feet, in 2019
our tenants consumed 204.6 kWh per m?, which represents
our energy intensity.

204.6

kKWh/m?2

Fire extinguishing systems
in 10 of our parks use diesel
fuel. In 2019 this consump-
tion was limited to testing to
ensure proper functioning,
and amounted to 19,100 li-
ters, equivalent to 675 GJ.



Water

anag emen]

Offices and
common
areas Tenants

103-1, 103-2, 103-3, 303-1, [

303-2, 303-3, 303-4, 303-5,
306-1, 306-3

138,593 ‘

107,047 1,227,320
The water used at Vesta for sanitary services and watering
of green areas comes primarily from the municipal supply

The environmental information we reported on our clients in 2018 corresponded
and from wells.

to 10% of Vesta’s total portfolio; for 2019 these figures cover 33% of our occupied
industrial buildings.

, For the purposes of this table, water consumption in our corporate offices in 2018

was combined with consumption by offices and common areas for that same year.

In2019,we generated 1,334,369 m? of wastewater”, 1,321,877
m? of which were sent to the public sewage system and 12,492
m? were treated and reused for watering at the Vesta Park
Aguascalientes I. The treated water is of quality acceptable un-
der Official Mexican Standards for discharging into drainage and
public works.

In 2019, we received no complaints or claims regarding signifi-
cant spills or any impact from our water related activities.

TYPE m?3
Offices and park common areas 107,047
Tenants (less than 10%) 1,227,320
Total 1,334,367

To calculate our consumption of this resource, we use our
water bills as a basis. In 2018 we reported water con-
sumption in our corporate offices separately; this year the
figure includes offices and common areas.

7 Data on wastewater is based on the sum of water consumption by our
tenants plus water consumption for common areas. Water that is sent to the
public sewage system is determined as consumption less wastewater treated
at the plant.
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emsions

305=1, 305=2, 305=3

CRE5, 103-1, 103-2, 103-3,
306-2, 307-1

Most of our greenhouse gas (GHG) emissions come from the
consumption of electrical energy for our operations (Scope 2)

and our tenants’ consumption for their operations (Scope 3). Do to the nature of Vesta’s business, it does not generate
important amounts of waste. However, in case it gener-
We also generate scope 1 emissions from diesel fuel use. ates non hazardous waste, they are sent to a landfill and

when it generates hazardous waste they are treated by a
certified specialist.

TYPE TONS CO,e TYPE OF WASTE METRIC TONS

Scope 1 50 Hazardous 241

Scope 2 718 Non-hazardous 244

Scope 3 126,908 Total 485

Total 127,676

In 2018, we reported on special handling waste (electronics); for 2019,

Scope 2 emissions change from year to year, because the tenants that shared infor- this type of waste was included in the total non-hazardous waste category.

mation with us this year reported changes from last year.

B 2018
B 2019

48 669,697

50 718 126,908

Notes on the calculation of Scope 2 and 3 emissions:

-We used the emission factor of 0.527 metric tons of CO,/MWh supplied by the
National Electrical System for 2018.

-We used the standard global warming potential (GWP) factor of 1.00.

-The source of our emission factors was direct operations.

-We used the operational control approach for consolidating emissions.
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WASTE GENERATED IN PARKS AND M 2018
OFFICES BY TYPE (METRIC TONS) B 2019
Hazardous Non hazardous

For the purposes of this graph, special
handling waste (electronics) reported in
2018 were included under non hazard-
ous waste for that year.

|
144 X rzz
241 244

WASTE GENERATED BY TENANTS, BY TYPE, 2019

TYPE METRIC TONS

Hazardous 177,875
Non-hazardous 644,257
Total 822,132

In 2018 we did not report this information because we did not have data on our
tenants’ waste generation.

WASTE GENERATED BY TENANTS, BY
TYPE (METRIC TONS)

Il Hazardous

B Non hazardous

644,257

In 2019, we received no fine, sanction
or claim relating to non-compliance
with environmental regulations in
terms of waste, nor did we have to re-
mediate any soil or land as a result of
our activities or those of our tenants.

We work tirelessly to responsibly
manage our impact on the environ-

ment, and, to the extent possible, that
of our tenants. We intend to continue
improving the way we measure and
report on the energy consumption,
emissions and waste generation from
all our developments, with the clear
aim of ensuring they are comparable,
and help us to be more efficient in our
performance in coming years.
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About this

CORPORACION INMOBILIARIA
VESTA, S.A.B. DE C.V.

102-1, 102-5, 102-10,
102-45, 102-48, 102-49,
102-50, 102-51, 102-52,
102-54, 102-56

ISSUER AND PUBLICLY-TRADED
|7 COMPANY —‘

REAL ESTATE MANAGEMENT
. COMPANY ASSETS SUBSIDIARIES
In order to openly share the economic, The 2019 Annual Report was prepared on
corporate governance, labor, social, en- the basis of standards developed by the
vironmental and financial achievements Global Reporting Initiative (GRI), as well (o) (o) 0)
and results of this company in the period as GRI Construction and Real Estate In- 99099 /0 99.99 /O 99'99 /O
Vesta

between January 1 and December 31,
2019, we are presenting this 2019 Annual
Report for Corporacion Inmobiliaria Vesta,
S.A.B.deC.V.2

This document contains information on our
activities in the 15 states of Mexico where
we are present: Aguascalientes, Baja Cali-
fornia, Chihuahua, State of Mexico, Guana-
juato, Jalisco, Puebla, Querétaro, Quintana
Roo, San Luis Potosi, Sinaloa, Tamaulipas,
Tlaxcala, Nuevo Ledn and Veracruz. The
reported performance is limited to Ves-
ta’s operations, and thus does not include
information on suppliers, contractors, or
other entities; only tenants are included in
the Commitment section, and in the cases
where this is specified.

In 2019 Vesta underwent significant
changes in size, ownership and structure
compared to 2018. We built 949,452.25
square feet in properties and acquired an-
other7,874,026.51 square feet inthe pur-
chase of three plots of land in the states of
Jalisco, Baja California and Nuevo Leon.

dustry Supplement for reporting informa-
tion specific to our industry.

This report has been prepared in accor-
dance with the Core Option of GRI Stan-
dards. Furthermore, it has been external-
ly assured by e3 Consultoria Ambiental.

Throughout this document, we comment
on our direct and indirect contributions
to meeting the Sustainable Development
Goals (SDG) of the United Nations, through
our developments, operations and com-
munity activities.

8 Corporacion Inmobiliaria Vesta, S.A.B. de C.V. (Vesta)
is a publicly traded company listed on the Mexican Stock
Exchange; it also has securities placed privately under
Rule 144A and Regulation S of the U.S. Securities and
Exchange Commission.

QVCII, S. de R.L.
de C.V.

99.99%

Vesta Querétaro,
S. de R.L. de C.V.

99.99%

QVC, S. de R.L.
de C.V.

99.99%

Proyectos

Aeroespaciales, S.

de R.L. de C.V.

99.99%

Vesta Bajio, S.
de R.L. de C.V.

Ener Vesta, S. de
R.L. de C.V.

99.99%

Vesta Baja
California, S. de
R.L. de C.V.

99.99%

WTN desarrollos

inmobiliarios de México, S.

deR.L.de C.V.

99.99%

Vesta DSP, S. de
R.L. de C.V.

Management, S.
de R.L. de C.V.

99.99%

Servicios de
Administracion y
Mantenimiento Vesta,
S.deR.L.de C.V.
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Scope

We announce to the stakeholders of Corporacién Inmobiliaria Vesta S.A.B. de C.V., Vesta, that RYM Servicios Ambientales
Internacionales S.C, e3 Consultora Ambiental, has concluded an independent review of the operative performance,
corporate governance, labour practices and environmental performance contents results of Vesta, corresponding to the
period of 2019.

Summary of activities

e3 Consultora Ambiental reviewed disclosures of corporate government, ethics, economic impact, environmental matters,
labor practices and human rights, that were included on the report. To validate the quality of a sample of contents from
the Vesta 2019 Annual Report, the auditor team requested access to the consolidated information records shared among
the Company's departments.

The Company’s current Materiality Analysis was used to confirm the coverage of the indicators required by the Guides for
the preparation of the sustainability reports, GRI Standards with the Core option.

Methodologies

This independent verification report was prepared based on the following standards: ISAE 3000 and The External
Assurance of Sustainability Reporting (GRI).

The application of the principles for the definition of the contents of the record and the coverage of the disclosures related
to the material issues and the presentation of the GRI Standards Index of Contents was confirmed by taking the GRI 101:
Foundations 2016.

Conclusions

) There was no evidence to indicate that the definition of the content of the report was not prepared based on the
principles of stakeholder participation, the context of sustainability, materiality and exhaustiveness.
Based on a review of the evidence that supports the figures presented in a sample of the indicators covered by
the record, no situations arose that led us to conclude that there are any significant errors or omissions in the
information disclosed in the Vesta 2019 Annual Report.
There is no evidence that led us to object to the Vesta 2019 Annual Report have been prepared with the Core
option of the GRI Standards.

Recommendations

) The detailed recommendations are provided separately in an internal report addressed to
Sustainability Officer of Vesta.

David Parra
Director
e3 Consultora Ambiental

NOTES. This work covers a limited verification exercise conducted under the assignment of Vesta that was completed in April 2020. Under no
circumstances shall this work be understood as an audit of the figures contained in the report or an exhaustive review of the internal control
mechanisms for the generation, analysis, calculation and filing of Vesta's non-financial information. e3 Consultora Ambiental is a company
independent from Vesta. The verifying team did not take part in the preparation of the Vesta 2019 Annual Report.
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GRI STANDARD DESCRIPTION PAGE NUMBER

GRI 101: Foundation

GRI 102: General disclosures

1. ORGANIZATIONAL PROFILE 2016

102-1 Name of the organization. 128
102-2 Activities, brands, products, and services. 13
102-3 Location of headquarters. Back page
102-4 Location of operations. 16
102-5 Ownership and legal form. 128
102-6 Markets served. 16,18
102-7 Scale of the organization. 42,68
102-8 Information on employees and other workers. 68
102-9 Supply chain. 24
102-10 Significant changes to the organization and its supply chain. 50,128
102-11 Precautionary Principle or approach. 93
102-12 External initiatives. 89,112
102-13 Membership of associations. 89

2. STRATEGY 2016

102-14 Statement from senior decision-maker . 6

102-15 Key impacts, risks, and opportunities . 62
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GRI STANDARD DESCRIPTION PAGE NUMBER

3. ETHICS AND INTEGRITY 2016

102-16 Values, principles, standards, and norms of behavior. 10, 30, 64
102-17 Mechanisms for advice and concerns about ethics. 64
102-18 Governance structure. 50
102-19 Delegating authority. 34,50

Executive-level responsibility for economic, environmental,
102-20 ) _ 34,50
and social topics.

Consulting stakeholders on economic, environmental,
102-21 ) ) 32,82
and social topics.

102-22 Composition of the highest governance body and its committees. 50
102-23 Chair of the highest governance body. 50
102-24 Nominating and selecting the highest governance body. 50
102-25 Conflicts of interest. 64

Role of highest governance body in setting purpose, values,
102-26 £ g y gpurp 50
and strategy.

102-27 Collective knowledge of highest governance body. 50

102-28 Evaluating the highest governance body’s performance. 50

Identifying and managing economic, environmental, and
102-29 o 62
social impacts.

102-30 Effectiveness of risk management processes. 62
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DESCRIPTION
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PAGE NUMBER

102-31 Review of economic, environmental, and social topics. 50, 62
The Social and Environmental Responsibility Committee,
_ , _ o . together with the Legal Area and the ESG Management,
102-32 Highest governance body’s role in sustainability reporting. , , . )
are responsible for evaluating and approving Vesta’s
2019 Annual Report.
102-33 Communicating critical concerns. 50
102-34 Nature and total number of critical concerns. 50
102-35 Remuneration policies. 50, 68
102-36 Process for determining remuneration. 50, 68
The median annual compensation for all employees, ex-
102-38 Annual total compensation ratio. cluding the highest-paid person, is Ps. $1,002,304, and
the ratiois 5.78 to 1.
. _ _ _ The average percentage increase in annual compensa-
102-39 Percentage increase in annual total compensation ratio.

5. STAKEHOLDER ENGAGEMENT 2016

tion for all employees was 8.34%.

102-40 List of stakeholder groups. 82
102-41 Collective bargaining agreements. 68
102-42 Identifying and selecting stakeholders. 82
102-43 Approach to stakeholder engagement. 18, 82
102-44 Key topics and concerns raised. 18, 82
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GRI STANDARD DESCRIPTION PAGE NUMBER

6. REPORTING PRACTICES 2016

102-45 Entities included in the consolidated financial statements. 128
102-46 Defining report content and topic Boundaries. 32
102-47 List of material topics. 32
102-48 Restatements of information. 128
102-49 Changes in reporting. 128
102-50 Reporting period. 128
102-51 Date of most recent report. 128
102-52 Reporting cycle. 128
102-53 Contact point for questions regarding the report. Back page
102-54 Claims of reporting in accordance with the GRI Standards. 128
102-55 GRI content index. 132

102-56 External assurance. 128
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GRI STANDARD DESCRIPTION PAGE NUMBER

Material topic. Ethics and transparency

103-1 Explanation of the material topic and its boundary. 64
103-2 The management approach and its components. 64
103-3 Evaluation of the management approach. 64

Material topic. Stakeholder commitment

103-1 Explanation of the material topic and its boundary. 82
103-2 The management approach and its components. 82
103-3 Evaluation of the management approach. 82

Material topic. Responsible investment

103-1 Explanation of the material topic and its boundary. 34
103-2 The management approach and its components. 34
103-3 Evaluation of the management approach. 34

GRI 200: Economic standards

GRI 201: Economic performance 2016
201-1 Direct economic value generated and distributed. 45
GRI 203: Indirect economic impacts 2016

203-1 Infrastructure investments and services supported. 93



GRI STANDARD DESCRIPTION

GRI 205: Anti-corruption 2016

103-1 Explanation of the material topic and its boundary.
103-2 The management approach and its components.
103-3 Evaluation of the management approach.

205-1 Operations assessed for risks related to corruption.

905-2 Communication and training about anti-corruption policies
and procedures.

205-3 Confirmed incidents of corruption and actions taken.
GRI 206: Anti-competitive behavior 2016

Legal actions for anti-competitive behavior, anti-trust, and

206-1 .
monopoly practices.
GRI 207: Tax 2019
207-1 Approach to tax.
207-2 Tax governance, control and risk management.
207-3 Stakeholder engagement and management of concerns related to tax.

PAGE NUMBER

64
64
64

64

64

64

64

The Chief Financial Officer is in charge of reviewing and approving
the fiscal strategy, which must be presented to the Audit Committee.
Vesta adheres to the fiscal guidelines established by the authorities,
so it does not integrate in its processes fiscal strategies that contra-
dict fiscal guidelines; taxes are paid according to fiscal laws.

We assess compliance with the government and fiscal control
framework with the periodicity in which tax payments must be pre-
sented and the correct way to calculate them. In addition, we pres-
ent a tax opinion in each fiscal year reviewed by external auditors; in

the financial statements’ notes we mention tax compliance.

Our suppliers have to deliver their letter of compliance with obliga-
tions; we verify that they are not on the SAT blacklist; all works are
registered in the IMSS and when concluded, they must present their
obligations’ payment in order to pay the settlement.
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GRI STANDARD DESCRIPTION PAGE NUMBER

GRI 300: Environmental standards

103-1 Explanation of the material topic and its boundary. 117
103-2 The management approach and its components. 117
103-3 Evaluation of the management approach. 117
CRE1 Energy intensity in properties. 117
302-1 Energy consumption within the organization. 117
302-2 Energy consumption outside of the organization. 117
302-3 Energy intensity. 117
302-5 Reductions in energy requirements of products and services. 114
SmEmmWaersdemenszoe
103-1 Explanation of the material topic and its boundary. 120
103-2 The management approach and its components. 120
103-3 Evaluation of the management approach. 120
303-1 Interactions with water as a shared resource . 120
303-2 Management of water discharge-related impacts. 120
303-3 Water withdrawal. 120
303-4 Water discharge. 120
303-5 Water consumption. 120
B
305-1 Direct (Scope 1) GHG emissions. 122
305-2 Energy indirect (Scope 2) GHG emissions. 122

305-3 Other indirect (Scope 3) GHG emissions. 122
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GRI STANDARD DESCRIPTION PAGE NUMBER

CRES Need for mediation and remediation of the land for the current and potential 193
use of the land, in accordance with the corresponding legal framework.

306-1 Water discharge by quality and destination. 120
103-1 Explanation of the material topic and its boundary. 123
103-2 The management approach and its components. 123
103-3 Evaluation of the management approach. 123
306-2 Waste by type and disposal method. 123
306-3 Significant spills. 120
307-1 Non-compliance with environmental laws and regulations. 123
308-1 New suppliers that were screened using environmental criteria. 24

GRI 400: Social standards

103-1 Explanation of the material topic and its boundary. 68
103-2 The management approach and its components. 68
103-3 Evaluation of the management approach. 68
401-1 New employee hires and employee turnover. 68

401-2 Benefits provided to full-time employees that are not provided 68
to temporary or part-time employees.

401-3 Parental leave. 68




GRI STANDARD DESCRIPTION PAGE NUMBER

GRI 403: Occupational health and safety 2018

103-1 Explanation of the material topic and its boundary. 68
103-2 The management approach and its components. 68
103-3 Evaluation of the management approach. 68
403-1 Occupational health and safety management system. 68
403-2 Hazard identification, risk assessment, and incident investigation. 68

CRE6 Percentage of the organization that operates under an internationally 68
recognized and verifiable health and safety management system.

403-3 Occupational health services. 68

403-4 Worker participation, consultation, and communication on 68
occupational health and safety.

403-5 Worker training on occupational health and safety. 68
403-6 Promotion of worker health. 68

4037 Prevention and mitigation of occupational health and safety impacts oe
directly linked by business relationships.

403-9 Work-related injuries. 68
GRI 404: Training and education 2016
404-1 Average hours of training per year per employee. 68

404-3 Percentage of employees receiving regular performance and 68
career development reviews.

GRI 405: Diversity and equal opportunity 2016

405-1 Diversity of governance bodies and employees. 50, 68



GRI STANDARD DESCRIPTION PAGE NUMBER

GRI 406: Non-discrimination 2016
406-1 Incidents of discrimination and corrective actions taken. 64
GRI 407: Freedom of association and collective bargaining 2016

407-1 Operations and suppliers in which the right to freedom of association 6
and collective bargaining may be at risk.

GRI 408: Child labor 2016
408-1 Operations and suppliers at significant risk for incidents of child labor. 64
GRI 409 Forced or compulsory labor 2016

Operations and suppliers at significant risk for incidents of
409-1 64
forced or compulsory labor.

GRI 412: Human rights assessment 2016

Operations that have been subject to human rights reviews
412-1 . 64
or impact assessments.

412-2 Employee training on human rights policies or procedures. 64

4193 Significant investment agreements and contracts that include 6l
human rights clauses or that underwent human rights screening.

GRI 413: Local communities 2016

CRE7 Number of people voluntarily or involuntarily displaced and/or relocated 93
by development, by project.

103-1 Explanation of the material topic and its boundary. 93
103-2 The management approach and its components. 93
103-3 Evaluation of the management approach. 93

413-1 Operations with local community engagement, impact assessments, 93
and development programs.



GRI STANDARD DESCRIPTION

4132 Operations with significant actual and potential negative impacts
on local communities.

GRI 414: Supplier social assessment 2016
414-1 New suppliers that were screened using social criteria.

414-2 Negative social impacts in the supply chain and actions taken.

GRI 415: Public policy 2016

415-1 Political contributions.

GRI 416: Customer health and safety 2016

CRES Type and number of sustainability certification and classification method
for new constructions, administration, occupation and modernization.

1162 Incidents of non-compliance concerning the health and safety impacts
of products and services.

GRI 418: Customer privacy 2016

418-1 Substantiated complaints concerning breaches of customer privacy
and losses of customer data.

GRI 419: Socioeconomic compliance 2016

419-1 Non-compliance with laws and regulations in the social and economic area.

PAGE NUMBER

93

24

24

Vesta does not contribute to political parties or candidates
of any kind.

114

In 2019, we were not subject to breaches of regulations for this
concept.

In 2019 we received no complaints for this concept.

In 2019, we did not receive any fines or sanctions for this concept.
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Market and Financial

Summary Financial Information

This Annual Report includes our audited con-
solidated annual financial statements as of
December 31, 2019, 2018 and 2017, for the
fiscal years then ended, together with the ac-
companying notes.

The financial information contained in this An-
nual Report has been prepared in accordance
with IFRS accounting standards. See “Man-
agement’s Comments and Analysis on the Fi-
nancial Situation and Operating Results - Bases
for the Preparation of Financial Information.”

Revenues

Leasing revenues at the close of December
31, 2019, 2018 and 2017 were USD 144 .4
million, USD 132.7 million and USD 109.4
million, respectively. At the close of 2019,
leasing revenues had risen USD 11.7 million,
or 8.8%, compared to December 31, 2018.
Revenues at the close of December 31, 2018,
showed an increase of USD 23.2 million, or
21.2%, against the same period of 2017.

NAYSEs

Property Operating Costs

The cost of operating our properties in the pe-
riod ended December 31, 2019 was USD 8.14
million, compared to USD 5.68 million at the
close of December 31, 2018, which was an
increase of USD 2.46 million, or 43.4%. As
of December 31, 2017, this cost totaled USD
4.99 million.

Administration Expenses

Administration expenses at the close of De-
cember 31, 2019, 2018 and 2017 totaled
USD 17.63 million, USD 16.09 million and USD
13.91 million, respectively. At the close of
December 31, 2019, administration expenses
stood USD 1.53 million higher, or 9.5%, com-
pared to the close of December 31, 2018. In
2018 the increase was USD 2.18 million, or
15.7%, over the previous year.

Depreciation

Depreciation expenses closed December 31,
2019 at USD 1.49 million, compared to USD
0.57 million at the close of December 31,
2018. Depreciation expenses at the close of
December 2017 had been USD 0.35 million.

VESTA | 2019 Annual Report

Other Revenues and Expenses

Intermediate
Consolidated Income

Fiscal year ended

December 31

Figures in pesos for
informational purposes

Statements and 2019 2018 2017 2019 2018 2017

Other Comprehensive

Results

Other revenues and expenses
Interest income 70,394 434,427 55,171 1,355,922 8,357,116 1,044,398
Other revenues (expenses) 1,051,904 476,240 449,193 20,261,670 9,161,477 8,503,313
Transachon costs for debt (139,062) (395,559) (2,675,150) (7,488,011)
ISsuance
Interest expense (39,161,931) (35,156,825) (19,668,274) (754,333,199) (676,315,358) (372,324,360)
Foreign-exchange loss 2,156,930 (719,007) 2,897,256 41,546,570 (13,831,610) 54,845,636
Gain from property sale 17,920,717 345,187,059
Gam from appreuateq value 86,062,112 52,822,802 84,058,105 1,657,719,795 1,016,157,524 1,591,236,739
of investment properties

Total other 68,100,126 17,718,575 67,395,892 1,311,737,817 340,853,999 1,275,817,715

(expenses) revenues

Other revenues (expenses) at the close
of December 31, 2019 generated a
revenue of USD 68.10 million. Other
revenues (expenses) at the close of
December 31, 2018 generated a reve-
nue of USD 17.72 million, compared to
a revenue of USD 67.40 million at the
close of December 31, 2017.

Interestincome declined by USD 0.36
million in the year ended December
31, 2018, from USD 0.43 million in
2018 to USD 0.07 million in 2019.
Interest income as of December 31,
2017 totaled USD 0.05 million.

Other revenues grew by USD 0.58
million at the close of December 31,
2019. The increase was attributable to
inflation adjustments that were lower
than tax returns and credits in 2019.
At the close of December 31, 2018,
other revenues stood USD 0.03 mil-
lion higher than in the same period of
2017. The reduction was due to infla-
tion adjustments that were higher than
tax returns and credits in 2018.

Transaction costs for debt issuance at
the close of December 31, 2019 were
zero, while at the close of 2018 and
2017 they were USD 0.14 million and
USD 0.40 million, respectively.
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Interest expenses rose by USD 4.01
million, or 11.4%, at the close of De-
cember 31, 2019, compared to the
same period of 2018, due to the ac-
quisition of new debt. As of Decem-
ber 31, 2018, interest expense rose
by USD 15.49 million, or 78.7% high-
er than in the same period of 2017,
due to the acquisition of new debt.

In 2019, foreign exchange gains rose
by USD 2.88 million compared to
2018, and in 2018 they declined by
USD 3.62 million compared to 2017.
The foreign exchange gain was due
primarily to the impact of the pe-
so-dollar exchange rate on the bal-
ance of dollar debt at STN, a Company
subsidiary whose functional currency
is the peso, and on cash and invest-
ments in pesos that the Company it-
self holds.

Gains from the sale of properties in
2019 was USD 17.92 million. That
year was the first time the company
sold property.

Gains from the appreciated value of
investment properties as of Decem-
ber 31, 2019, rose USD 33.24 mil-
lion, or 62.9%, compared to 2018.
As of December 31, 2018, gains from

the appreciated value of investment
properties declined by USD 31.24
million, or 37.2%, compared to 2017.

Pretax income

For the reasons described above,
the Company’s pretax income at the
close of December 31, 2019 was USD
185.20 million; at the close of Decem-
ber 31, 2018 it was USD 128.04 mil-
lion and at th<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>