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Responses to specific commitment in University of Greenwich 
Letter of Support 
 
Ensure that the ten principles are central to and incorporated in our teaching 
offer in our relevant programmes delivered by the University of Greenwich 
including the Natural Resources Institute (NRI), a research institute based in our 
Faculty of Engineering and Science 
 
The University of Greenwich (UoG) is keen to support the ten principles in our teaching offer.  
In particular the work of NRI is pivotal in this approach, focusing on food, agriculture, 
environment and sustainable livelihoods.  NRI’s work in these areas is recognised globally.  
Our staff work on cutting edge development issues and this is reflected in the teaching 
programmes offered by the Institute.  Our portfolio of undergraduate and postgraduate courses 
continues to grow and develop, ensuring that environmental, sustainable and ethical 
issues are highlighted.  Our commitment to the Sustainable Development Goals (SDGs) is 
also reflected in our teachings, some of which are included here: 
 
Environmental Science BSc 
With its mix of social, natural and physical sciences and emphasis on sustainability, our 
Environmental Science, BSc Hons degree prepares students for careers that have real impact 
on the world. Students develop their understanding of the interactions between living systems 
and the physical landscape and its processes, and how society affects these. They 
investigate solutions to environmental issues from scientific, political, legal and 
philosophical perspectives, documenting the human impact on the landscape and 
explore environmental conflicts and issues. Our students go on to have careers in, 
amongst other areas, management roles in the environmental, land, conservation and 
heritage sectors. 
 
Physical Geography BSc 
From climate change to conservation, students on our Physical Geography, BSc Hons degree, 
study some of the most important issues facing the world today. Students learn the main 
techniques of investigation and data analysis used in Physical Geography while covering 
landforms, oceans, atmosphere, flora and fauna. Modules also explore the impact of 
human activity on the natural environment. Popular career options for our Geography 
graduates include conservation, environmental consulting, the civil service and 
teaching. 
 
Agriculture for Sustainable Development, MSc 
Food security and the role of agriculture in stimulating growth are key development issues in 
a challenging global environment. This course focuses on agriculture in developing 
countries, integrating natural, social and economic sciences to introduce research 
methods in sustainable agriculture. It draws on our unrivalled expertise in crop and 
livestock production, pest and disease management, agricultural marketing, biotechnology 
and agroforestry, and is supported by real case studies. The course is delivered by 
research-active scientists of the NRI, who are actively implementing sustainable 
agriculture projects around the world. 
 
Food Innovation MSc 
This MSc in Food Innovation is aimed at graduates and professionals looking to build careers 
in the food science industry (and especially in product development). The course builds their 
knowledge and understanding of how ingredients are developed and launched, from concept 
to completion. It is based on the expertise of staff working in areas including human nutrition 
and public health, food chemistry and microbiology, product development, packaging, food 
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safety, legislation, and sustainability. The course prepares students for a career in product 
development science, with expertise in food and nutrition. They develop insight into the 
development of healthy and nutritious food and learn how to enhance sustainability and 
creativity within food chains. 
 
Food Safety and Quality Management e-learning, MSc/PGDip/PGCert 
For professionals involved in the safe supply of food to consumers, this online Master’s in 
Food Safety and Quality Management provides the knowledge and skills to advance their 
career. For those working in the food supply chain, our online MSc Food Safety and Quality 
Management provides an ideal opportunity to consolidate their experience and learn more 
about their industry. Students study safety and quality management systems following the 
'farm-to-fork' approach, as well as the agents of foodborne illness and the control and 
enforcement measures that ensure our food is safe. This online course is based upon the 
successful taught course, which has run since 2001. It benefits from the expertise and 
experience of the NRI food safety and quality management team, which has carried out 
research for over 40 years. 
 
Applied Food Safety and Quality Management, PGDip/MSc 
Our Master’s in Applied Food Safety and Quality Management is designed for professionals 
working in food manufacturing who wish to boost their career with a new qualification. On this 
course, students learn about the requirements for providing safe and wholesome food to 
consumers with our specialist course in applied food safety and quality management. We 
follow the farm-to-fork approach to address a wide variety of food safety and quality 
management issues. Topics include good governance and national control systems, food 
inspection and testing services. Students cover the management of food safety and quality 
across the supply chain, as well as how to design and implement safety and quality 
management systems to meet national and international legislation. The course is 
research-informed and is taught by staff at the award-winning NRI, with its unique knowledge 
base and industry experience. 
 
Global Environmental Change, MSc 
With our MSc Global Environmental Change, students develop the knowledge and skills to 
address some of the world's major challenges. Study topics include climate change, 
environmental law and policy, meteorology and sustainability. This wide-ranging 
programme reflects the strength of unique expertise held within our prizewinning NRI whose 
academics have contributed to global initiatives such as the Intergovernmental Panel on 
Climate Change (IPCC) assessment reports. 
 
 
 
Be guided by the ten principles in undertaking our research at the University of 
Greenwich 
 
The University of Greenwich expects the highest standards in the conduct of all research 
undertaken in its name. This includes research undertaken by staff, students, visiting or 
emeritus staff, associates, contractors and consultants. 
 
Implementing ethical principles 
In order to embed these principles, and recognising its obligations to the wider research 
community, to the funders of research and to society as a whole to uphold the integrity of 
academic research, the University of Greenwich is committed to implementing the principles 
and commitments of the UUK Concordat to support research integrity (2012). 
 
The UUK concordat's five commitments are: 

http://www.universitiesuk.ac.uk/policy-and-analysis/reports/Pages/research-concordat.aspx
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• maintaining the highest standards of rigour and integrity in all aspects of research 
• ensuring that research is conducted according to appropriate ethical, legal and 

professional frameworks, obligations and standards 
• supporting a research environment that is underpinned by a culture of integrity and 

based on good governance, best practice and support for the development of 
researchers 

• using transparent, robust and fair processes to deal with allegations of research 
misconduct should they arise 

• working together to strengthen the integrity of research and to reviewing progress 
regularly and openly. 

 
 
Key policies 
 

• Code of Practice for Research – presents the guiding principles and standards of good 
practice in research across all subject disciplines and fields of study in the university 

• Procedures for Investigating Research Misconduct - documents the procedures that 
the university will adhere to when investigating any allegation of research misconduct 

• Research Ethics Policy - encouraging a high quality research and enterprise culture, 
with the highest possible standards of integrity and practice 

• Academic Regulations for Research Awards - the framework and criteria in the 
assessment, examination and awarding of a university research award. 

 
 
Annual Statement on Research Integrity 

• Annual Statement on Research Integrity 2017/18 
 
 
 
Engage with the UK Global Compact Network to promote through public 
engagement and education, the principles of the Global Compact.  
 
UoG is also a member of the UN Global Compact Network UK, attending both the AGM in 
June 2019 and the Making Global Goals Local Business UK Roadshow 2019, and will work to 
engage with the UN Global Compact Network UK to promote through public engagement and 
education, the principles of the Global Compact. 
 
 
PRME 
UoG Business School supports the Principles of Responsible Management Education, an 
initiative of the UN Global Compact and its latest Sharing Information of Progress (SIP) Report 
can be found here: https://www.unprme.org/reports/PRMEreportUoG2018.pdf.  The report 
describes what has been achieved so far and states: 
 
Becoming a PRME signatory has been a valuable spur to think more deeply about how to 
integrate the PRME principles into our teaching, research and operations. 
 
Over the years, Business School programmes gained several professional accreditations 
which worked as drivers for the Business School to enhance and implement its Teaching and 
Learning strategy and all associated Quality Assurance processes. As a further drive to 
enhance our teaching and research practices and our students’ learning we became 
signatories of the PRME in 2016 and have discussed, embedded, and put into practice the 
principles in most areas of our operations and student provision. Our goal is to develop future 
leaders who act responsibly and think globally, while respecting the individual. We embraced 

https://docs.gre.ac.uk/rep/sas/code-of-practice-for-research
https://docs.gre.ac.uk/rep/sas/procedure-for-investigating-research-misconduct
https://docs.gre.ac.uk/rep/vco/research-ethics-policy
https://docs.gre.ac.uk/rep/sas/academic-regulations-for-research-awards
https://docs.gre.ac.uk/rep/gre/annual-statement-on-research-integrity-2017-18
https://www.unprme.org/reports/PRMEreportUoG2018.pdf


8 
 

the embedding of social, cultural and ethical learning objectives across our curriculum 
throughout all programmes and modules to help our staff develop new knowledge and equip 
our graduates with the tools to foster sustainable and equitable economic growth. We also 
successfully embedded the UN PRME principles into numerous research activities. Through 
our research we renew our commitment to advance knowledge and understanding about the 
role and impact of business in the creation of a sustainable society. The process of producing 
the first Sharing Information on Progress (SIP) has been an extremely valuable exercise for 
the University of Greenwich Business School to undertake, serving as a powerful impetus for 
continued change and further recognition of the influence of PRME and its six underlying 
principles. University of Greenwich Business School 4 By the next reporting date we aim to 
achieve greater awareness of the UN PRME initiative among our staff and students. Aside 
being an active advanced signatory to PRME, the Business School will establish a Steering 
Group to include staff, students and external advisory members, chaired by Petros 
Ieromonachou, Professor of Transport and Urban Systems. The PRME principles have been 
included in the new Learning Enhancement plan of the School, seeking to initiate and 
complete projects on education provision, research and engagement activities. 
 
The Business School is committed to incorporating the PRIME principles in its teaching, 
research, stakeholder collaboration and campus leadership as well as extra-curriculum 
activities, and collaboration with our Trans-National Partners. We work towards maintaining 
and constantly improving our Faculty and University’s sustainability profile, fostering research 
into sustainability and incorporating knowledge into our curriculum on suites of undergraduate 
and postgraduate program to make our graduates to incorporate sustainability principles in 
their professional career. 
 
The School is committed to working towards maintaining and constantly enhancing the 
university’s sustainability profile nurturing research into sustainability and integrating state-of-
the-art knowledge into our curriculum thus making our students ready to be the leaders of 
sustainability in their future employment. This includes the use of research-led teaching in 
areas of sustainability, which have a combined yearly student uptake of several hundred 
students and instill in our students the principles of sustainability as a force of change for their 
daily lives and as a competitive advantage in their future employment. 
 

 
 
 
 

The 10 Principles of the UN Global Compact 
 
 
 
Human Rights 
 
 
Principle 1: Businesses should support and respect the protection of internationally proclaimed 
human rights; and 
Principle 2: make sure that they are not complicit in human rights abuses. 
 
 
The University’s Business, Human Rights and the Environment Research Group (BHRE) 
undertakes research on the impact of commercial activities and business working methods on 
the enjoyment of human rights and the environment. 

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-2
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The BHRE Research Group was created in 2013 under the leadership of Dr Olga Martin-
Ortega. It brings together the expertise and research interests of members of the School of 
Law on business and human rights, international environmental law and international criminal 
law. 

Our current research focuses particularly on: 

• Business and human rights 
• Corporate human rights due diligence 
• Socially responsible and sustainable public procurement 
• The electronics industry supply chain 
• Environmental and health governance 
• Forests and forest commodities 
• The extractive industries and conflict minerals. 

Academic Networks 

The members of the BHRE are involved in numerous international academic networks and 
have links with other research groups and centres in the UK and across the world, including: 

• Interest Group on Business and Human Rights of the European Society of International 
Law 

• Business, Conflict and Human Rights 
• CEIDA (Research Network on Corporate Social Responsibility in Extractive Industries 

in Developing Areas) 
• Business and Human Rights (BHRight) 
• European Business Ethics Networks (Special Interest Group on Business and Human 

Rights) 
• IUCN Academy of Environmental Law 
• Procurement Law Academic Network (LAN) 
• Global Network for the Study of Human Rights and the Environment 
• IUCN Academy of Environmental Law 
• Research Group on Private International Law and Human Rights (in Spain) 
• London Transitional Justice Network. 

 
Safeguarding 

As part of providing a safe environment in which to work and study, and protecting the public, 
the University has a Safeguarding Policy and a Safeguarding Officer network. This framework 
should be used to report concerns that may arise about children (anyone under 
18), vulnerable adults (those over 18 who are vulnerable to harm or exploitation due to their 
personal situation and/or social circumstances), and radicalisation (the process by which an 
individual becomes vulnerable to supporting terrorism and the extremist ideologies associated 
with terrorist groups). 

Concerns can relate to students, staff or members of the public, and may relate to an 
individual's behaviour or how they are being affected by the behaviour of others. 

Online courses available to all staff include: 

• Safeguarding essentials (covering child protection) 
• Safeguarding against extremism (covering Prevent and radicalisation) 

 

http://gnhre.org/
http://www.iucnael.org/
https://docs.gre.ac.uk/rep/sas/university-of-greenwich-safeguarding-policy
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NRI (www.nri.org) is a specialist institute of the University of Greenwich. Combining the 
expertise of natural and social scientists, NRI engages in research, teaching, training, and 
consultancy to address significant challenges and opportunities in the sectors and countries 
in which we work.  Our work supports the Principles of the UN Global Compact and the 
Sustainable Development Goals which is evidenced in our work focusing on sustainable trade 
and responsible business. More detail on our recent work to support Human Rights is 
highlighted later in this COE. 
 
 
 
Labour 
 
Principle 3: Businesses should uphold the freedom of association and the effective recognition 
of the right to collective bargaining; 
Principle 4: the elimination of all forms of forced and compulsory labour; 
Principle 5: the effective abolition of child labour; and 
Principle 6: the elimination of discrimination in respect of employment and occupation. 
 
 
The University’s Department of Human Resources and Organisational 
Behaviour focuses on developing a greater understanding of how work affects people's 
lives, and how people's behaviour at work affects an organisation's success. We are 
committed to developing our students' employability as managers and good organisational 
citizens of the future. 

Accreditation's and professional bodies 

The department has long-standing links with the Chartered Institute of Personnel and 
Development (CIPD). 

Our MA in human resource management leads directly to full chartered membership of the 
CIPD, while students on other Human Resource Management programmes may apply to 
become student members of the CIPD. 

Research 

Our research activity ensures that our teaching and learning is kept fresh, relevant and up to 
date. The department is actively involved in research and has papers published in respected 
academic journals on a regular basis. The Work & Employment Research Unit and 
the Leadership and Organisational Behaviour Research Unit provide a focus for this work. 
Some staff have achieved international acclaim in their field of research and contribute to 
conferences all over the world. 

 

Equality, Diversity and Inclusion (EDI)  

The University takes active steps to provide an inclusive environment for students, staff and 
visitors as outlined in the Public Sector Equality Duty of the Equality Act 2010.  We value 
Equality, Diversity and Inclusion (EDI) and take active steps to provide an inclusive 
environment for students, staff and visitors irrespective of their age, disability, gender,  gender 

http://www.nri.org/
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-3
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-6
http://www.cipd.co.uk/
http://www.cipd.co.uk/
http://www2.gre.ac.uk/about/faculty/business/research/centres/weru
http://www.gre.ac.uk/business/research/centres/leadership-and-organisational-behaviour-research-group/
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re-assignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief 
(non-belief) and sexual orientation as outlined in the Public Sector Equality Duty of the Equality 
Act 2010. 
 

Gender Pay Gap Report 
 
Universities, alongside all other employers of more than 250 people must publish and report 
specific figures about their gender pay gap. The University’s Gender Pay Gap report is 
available through the following link: https://docs.gre.ac.uk/rep/human-resources/gender-pay-
gap-report 
 
Equality, Diversity and Inclusion Strategy 
 
The Equality, Diversity and Inclusion Strategy 2019-2022 is a declaration of the University of 
Greenwich's commitment to place the promotion of equality, diversity and inclusion at the heart 
of the University. We believe that having a clear Equality and Diversity Policy Statement for 
staff and students reinforces our expectations of the values and behaviours that all members 
of the University community should exhibit. The policy outlines that the University will take 
steps to encourage staff, students and visitors to the University to: 

• Treat others with respect at all times, and promote an environment free of all kinds of 
bullying and harassment. 

• Actively discourage discriminatory behaviours or practices.   
• Participate in training and learning opportunities that would enable them to adopt best 

practice. 
 
 
Equality and Diversity training 
Courses are available to all staff – Equality and Diversity Essentials, and Managing Diversity 
 
 
EDI Annual Report 

• EDI Annual Report 2016-2017 
• EDI Annual Report 2014-2015 

 
 
The University provides training to staff including an Equality and Diversity Essential Course 
and a Managing Diversity Course 

More information is available at: https://www.gre.ac.uk/hr/edi#disabilityinfo which includes 
detailed information on: 

Diversity and Network Groups 
LGBT+ Staff Network 
Disability Staff Network 
Disability Named Contacts (DNC) 
BAME Staff Network 
Women Staff Network  
 
 
Union recognition 
 
Staff have a choice of Union representation including UCU, Prospect, Unison and the GMB 

https://docs.gre.ac.uk/rep/human-resources/gender-pay-gap-report
https://docs.gre.ac.uk/rep/human-resources/gender-pay-gap-report
https://docs.gre.ac.uk/rep/human-resources/equality-diversity-and-inclusion-strategy
https://docs.gre.ac.uk/rep/human-resources/equality-and-diversity-policy-statement
https://docs.gre.ac.uk/rep/human-resources/equality-diversity-and-inclusion-edi-annual-report
https://docs.gre.ac.uk/rep/human-resources/edi-annual-report
https://www.gre.ac.uk/hr/edi#disabilityinfo
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who are able to discuss, consult and negotiate on policies, terms and conditions of 
Employment for collectively bargained staff.  Students have a very active Students Union 
(https://www.greenwichsu.co.uk/). 
 
 
Anti-Slavery and human trafficking 
 
The University of Greenwich is committed to preventing acts of modern slavery and human 
trafficking from occurring within its business and supply chain, and imposes the same high 
standards on its suppliers.  
  
Anti-Slavery and human trafficking statement for the financial year 2018/19 is made pursuant 
to section 54(1) of the Modern Slavery Act 2015 (‘the Act’) and constitutes the University of 
Greenwich’s modern slavery and human trafficking statement for the financial year 
commencing 1 August 2018 and ending 31 July 2019. It also describes planned actions in 
2019/20.  
  
This statement has been approved the University’s Governing Body, which, together with the 
Audit Committee, will review and update it as necessary on an annual basis. The full 
statement can be viewed through the following link:   
https://docs.gre.ac.uk/__data/assets/pdf_file/0010/1643860/Modern-Slavery-Act-Annual-
Statement-of-Compliance-2018-19.pdf 
 
 
Staff Training 
 
The University has a Learning and development Programme available to all staff which 
includes courses in Bribery Prevention; Data Protection; Equality and Diversity Essentials; 
Managing Diversity and Safeguarding against Extremism  
 
Further information is available through our staff Development hub: 
https://www.gre.ac.uk/staff-development 
 
 
Aurora 
 
The University also supports the Aurora Programme which is organised by the Leadership 
Foundation for Higher Education for all people who identify as a woman.  It was designed to help 
address the issue of the reducing numbers of women in senior posts in Higher Education.  The 
Programme aims to enable a wide range of women in academic and professional roles to think 
of themselves as future leaders and to develop leadership skills and strategies. 
 
We also have coaching schemes and work shadowing schemes to support staff development, 
 
 
All of this is underpinned by our Equality and diversity policy statement: 
 
The University of Greenwich is committed to promoting equality and diversity, and to providing 
an inclusive and supportive environment in which all individuals have the opportunity to 
contribute to their full potential. This is central to our commitment to excellence in all that we 
do: teaching, research and enterprise.  
 

https://www.greenwichsu.co.uk/
https://docs.gre.ac.uk/__data/assets/pdf_file/0010/1643860/Modern-Slavery-Act-Annual-Statement-of-Compliance-2018-19.pdf
https://docs.gre.ac.uk/__data/assets/pdf_file/0010/1643860/Modern-Slavery-Act-Annual-Statement-of-Compliance-2018-19.pdf
https://www.gre.ac.uk/staff-development
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We believe that having a clear policy on equality for staff and students, as well as meeting our 
statutory requirements, under the Equality Act 2010, will further demonstrate this commitment, 
and be consistent with values and behaviours that all members of the greater university 
community should exhibit.  
 
The University of Greenwich aims to create an environment in which students and staff are 
selected and treated solely on the basis of their merits, abilities and potential, regardless of 
age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity 
status, race, religion or belief, sex, sexual orientation, trade union membership or non-
membership, socio-economic background, or on the basis of being a part-time or fixed term 
worker. 
 
The University has responsibility for adhering to this statement and other University policies 
which it will inform. The whole University community has a responsibility to apply the principles 
of this statement in our policies, practice and behaviours. We recognise our responsibility to 
provide guidance and training on equality and diversity issues to both students and staff.  
 
We welcome our general public sector equality duty to have due regard for the need to:  
• Eliminate unlawful discrimination, harassment and victimisation  
• Advance equality of opportunity, and  
• Foster good relations.  
 
The University will take steps to encourage staff, students and visitors to the University to:  
• Treat others with respect at all times, and promote an environment free of all kinds of bullying 
and harassment  
• Actively discourage discriminatory behaviours or practices  
• Participate in training and learning opportunities that would enable them to adopt best 
practice.  
 
The University is committed to taking action to change unfair and discriminatory practices 
wherever they occur.  
 
The University will: 
• Publicise and raise awareness of our equality and diversity policy statement and related 
policies amongst staff and students 
• Operate a fair, open and transparent procedure for the recruitment of staff and students 
• Provide fair and accessible opportunities for training and promotion for staff  
• Operate fair and transparent procedures for student assessment, progression and 
attainment of awards  
• Promote the use of inclusive language and avoid the use of words or phrases which are 
discriminatory or exclusive in all University publications and correspondence  
• Ensure that any new or updated policies and procedures are analysed for any adverse 
impact they might have on equalities, and take any necessary action to mitigate this.  
• Publish equality information annually, and publish equality objectives which show how we 
plan to tackle particular inequalities or disadvantages, and reduce or remove them.  
 
This policy statement will apply to all other policies and procedures within the University. 
 
 
NRI’s recent work to support Labour rights in our project work is highlighted later in this COE 
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Environment 
 
Principle 7: Businesses should support a precautionary approach to environmental 
challenges; 
Principle 8: undertake initiatives to promote greater environmental responsibility; and 
Principle 9: encourage the development and diffusion of environmentally friendly technologies. 
 
 
University of Greenwich Sustainability https://www.gre.ac.uk/sustain/sustain: 
 
The University of Greenwich proudly applies sustainable development across its activities. 
  
We recognise that meeting sustainable development objectives is crucial to our students, our 
planet and ultimately our future success. 

The University takes a strategic approach to sustainability, focusing on areas that reduce our 
negative impacts and continually improve our ways of working. Applying sustainability 
principles in our estates and operations allows us to operate our campuses efficiently and 
responsibly. This optimises resource use, minimises spend and ensures compliance and has, 
for example, enabled us to reduce our energy and waste generation. 

We also work to integrate sustainability into our teaching and research, and work with our 
staff, students and our wider community to help raise awareness and drive behavioural 
change. This is particularly important as the decisions and actions we take as individuals 
collectively contribute to our overall impact on the environment and society as well as the 
University' running costs. 

Our most recent Annual Sustainability Report for 2017-18 illustrates key progress, 
including cutting carbon emissions by 48.9% since 2005 and reducing waste generation by 
30% since 2009. It provides details of improvements, actions and recommendations for staff 
and students to help take action to make our university even more sustainable. 

Our Sustainability Policy sets out the direction, the areas we focus upon and the goals we 
seek. Strategies and policies support this: 

• Biodiversity Policy 
• Fairtrade Policy 
• Sustainable Food Policy 
• Carbon Management Plan 
• Travel Plan 

Our Sustainability Management Board has responsibilities to help develop and implement our 
strategy and to help achieve our goals. 

We work with our Students' Union and students in a range of ways to help them to understand 
and apply sustainability in their learning, research, work and lives. 

Our sustainability work is extensive and we would like to share this with you. Visit our 
sustainability information and support hub to explore what we are doing, and to find 
information about how you can learn and help us all move towards our sustainable vision. 

 
In addition to the courses offered by the NRI and the Business School, the development of 

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-7
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-8
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-9
https://www.gre.ac.uk/sustain/sustain
https://docs.gre.ac.uk/rep/ef/annual-sustainability-report-2017-18
https://docs.gre.ac.uk/rep/ef/sustainability-policy2
https://blogs.gre.ac.uk/greengreenwich/wp-content/uploads/sites/10/2018/02/Approved-Biodiversity-Policy-210111.jpg
https://docs.gre.ac.uk/rep/ef/fairtrade-policy
https://docs.gre.ac.uk/rep/ef/sustainable-food-policy2
https://docs.gre.ac.uk/rep/ef/carbon-management-plan-2019-2022
https://docs.gre.ac.uk/rep/ef/travel-plan
http://blogs.gre.ac.uk/greengreenwich/sustainability-management-board
http://blogs.gre.ac.uk/greengreenwich
http://blogs.gre.ac.uk/greengreenwich
http://blogs.gre.ac.uk/greengreenwich
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environmentally friendly technologies are being encouraged across the University including 
Sustainable Building Design and Engineering, Construction Technology and Environmental 
Design, 
 
The support of precautionary approaches to environmental challenges; initiatives to promote 
greater environmental responsibility; and the development and diffusion of environmentally 
friendly technologies is at the heart of the development work undertaken by the NRI.  In the 
next section of this COE we will provide details of some of the projects we have undertaken 
to show how we put our expertise into practice. 
 
 
 
Anti-Corruption 
 
Principle 10: Businesses should work against corruption in all its forms, including extortion and 
bribery. 
 
 
The University of Greenwich Anti-bribery Policy sets out the university’s approach to 
preventing incidents of bribery and corruption and is designed to comply with the relevant 
United Kingdom legislation (The Bribery Act 2010). 
 
 
(Extract) 
The University has an absolute commitment to acting ethically, lawfully and with integrity in all 
its dealings, wherever it operates in the world. As part of this commitment, bribery and 
corruption in any form is deemed to be unacceptable. This is not just a cultural response by 
the University to bribery and corruption, but is a compliance requirement underpinned by the 
law.  
  
This Policy sets out the University’s approach to preventing incidents of bribery and corruption 
and is designed to comply with the relevant United Kingdom legislation (The Bribery Act 2010); 
the legislation is applicable wherever in the world the incident takes place and thus affects all 
University activities.  
  
The required standards of integrity confer a level of personal responsibility upon individuals. 
This Policy thus applies to:  
  

- All locations and geographic functions of the University  
- All partners, agents, offices and subsidiary companies  
- All the University’s students and staff, including temporary workers, irrespective 

of location or work, as well as Members of the University Court.  
  
Each staff member, Member of Court, student, contractor and others acting on the University’s 
behalf are responsible for complying with the relevant legislation, the terms of this Policy and 
associated procedures. They must all identify the risk of bribery and consider the duty to make 
appropriate disclosures in reporting instances of bribery as necessary,  
  
 
Further information and a complete copy of our policy is available through the following link: 
https://docs.gre.ac.uk/rep/human-resources/anti-bribery-policy 
 
Our staff have mandatory training for bribery prevention. 
 

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-10
https://docs.gre.ac.uk/rep/human-resources/anti-bribery-policy
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The University Finance Committee has overall responsibility for advising the 
Court on all issues pertaining to financial and estates management within the University.  The 
Committee monitors the financial position of the University on a regular basis.   
 
Our Accounts are audited annually by external Auditors and are published on our website.  
Our latest accounts are available at: 
https://docs.gre.ac.uk/__data/assets/pdf_file/0006/1688676/UoG-Financial-Statements-Year-
Ended-31st-July-201902122019_A2.pdf 
 
 
Public Interest (Whistleblowing) Disclosure Policy and Procedure 
 
This policy sets out the arrangements and obligations that apply when an individual wishes to 
make a public disclosure about the conduct of the university or colleagues. 
 
The University is committed to the highest standards of openness, probity and accountability 
and encourages a free and open culture in dealings between its officers, employees and all 
people with whom it engages in business and legal relations. In particular, the University 
recognises that effective and honest communication is essential if concerns about breaches 
or failures are to be effectively dealt with and the organisation’s success ensured. It seeks to 
conduct its affairs in a responsible manner taking into account the requirements of the funding 
bodies and the standards in public life set out in the reports of the Committee on Standards in 
Public Life (see appendix 1 for the seven principles of public life articulated by the committee).  
 
The Public Interest Disclosure Act 1998 (the Act) gives legal protection to employees and 
former employees against being dismissed or penalised as a result of publicly disclosing 
certain serious concerns. It aims to promote greater openness in the workplace and all 
University’s employees are obliged by their contract of employment to give honest and faithful 
service to their employer. This includes an obligation not to disclose confidential information 
about the University’s affairs.  
 
However, where an employee discovers information which they believe shows 
malpractice/wrongdoing within the University then this information should be disclosed without 
fear of reprisal, and may be made independently of line management. Employees are 
expected to use this procedure rather than air their complaints outside the institution. It would 
not be a breach of this policy, however, where a disclosure is made to a prescribed third party 
such as HSE or HMRC. Wider disclosure, for instance to the media, is not to a prescribed third 
party and such disclosures, even where made in the public interest, may not be protected 
under the Act and may be considered a breach of this policy.  
 
Employees who raise genuine concerns under this policy will not under any circumstances be 
subjected to any form of detriment or disadvantage as a result of having raised their concerns. 
 
More information is available at:  https://docs.gre.ac.uk/rep/human-resources/public-interest-
whistleblowing-disclosure-policy-and-procedure 
 
 
Public Services International Research Unit 
The Public Services International Research Unit (PSIRU) examines the social, economic and 
political aspects of privatisation and liberalisation in water, energy, waste management, health 

https://docs.gre.ac.uk/__data/assets/pdf_file/0006/1688676/UoG-Financial-Statements-Year-Ended-31st-July-201902122019_A2.pdf
https://docs.gre.ac.uk/__data/assets/pdf_file/0006/1688676/UoG-Financial-Statements-Year-Ended-31st-July-201902122019_A2.pdf
https://docs.gre.ac.uk/rep/human-resources/public-interest-whistleblowing-disclosure-policy-and-procedure
https://docs.gre.ac.uk/rep/human-resources/public-interest-whistleblowing-disclosure-policy-and-procedure
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care and social care. It also addresses the general questions of the role and structure of public 
services and public finance, both in the EU and in developing countries.  

We look at the role of multinational companies and the international financial institutions, 
especially the World Bank. PSIRU addresses a range of related issues, including: corruption, 
digitalisation, public enterprise, public sector pay, public-private partnerships and PFI, pension 
funds, and social network analysis. 

We also carry out research commissioned by a range of bodies, principally from international 
and national trade unions and voluntary sector bodies, and from other institutions including 
the European Commission, ILO and UNRISD.  

PSIRU participates in research projects, networks and proposals in partnership with other 
researchers across Europe and the rest of the world. As part of its core work, PSIRU maintains 
an extensive database on public services and privatisation 

https://www.gre.ac.uk/business/research/centres/public-services 

 
NRI is fully committed to this principle both in its everyday working and in its project work – 
more information follows. 
 
 
 
 
 
 

Natural Resources Institute, University of Greenwich 
 
 

 
 

The Natural Resources Institute (NRI) (www.nri.org) is a specialist institute of the University 
of Greenwich. Combining the expertise of natural and social scientists, we engage in research, 
teaching, training, and consultancy to address significant challenges and opportunities in the 
sectors and countries in which we work. Having recently celebrated our 125th anniversary, NRI 
continues its award-winning research which was recently recognized by the award of its third 
Queens Anniversary Prize. 
 
Among these challenges are the issues of food and nutrition security, agriculture and 
sustainable development in the face of climate change, land and environmental 
management, markets and responsible business, capacity strengthening, and gender 
and inequality 
 
NRl's work is focused on making a significant contribution to achievement of the UN 
Sustainable Development Goals. The Institute carries out strategic and applied 
research that is focused on the food and agricultural sectors of developing countries 
with broad objectives of contributing to poverty reduction, economic growth, 

https://www.gre.ac.uk/business/research/centres/public-services
http://www.nri.org/
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food/nutrition security and sustainable development 
 
NRI operates a Quality Management System which is certified through the British Standards 
Institute to ISO 9001:2015. Our registration number is: FS54723. 
 
 
NRI is a leader in natural resources research, promoting efficient management and use of 
renewable natural resources in support of sustainable livelihoods. Research is primarily 
focused on developing and emerging economies. NRI's presence and research partnerships 
in developing countries, and its training and capacity building programmes, provide the 
platform for the Institute to develop and disseminate key technologies and knowledge. This 
has resulted in substantial impact at farmer and community level, and has made significant 
contributions to the international research community. Much of the work also involves 
interaction with the developed world where it is equally applicable. Our Research Groups listed 
below contain further information including group members, projects and publications. Our 
Research and Development work is also organised to address thematic challenges (listed 
below).  
 
 
NRI Research Groups: 
 
Chemical Ecology and Plant Biochemistry 
The Chemical Ecology Group works on the identification and use of naturally-produced 
chemicals for control of pests, particularly in the developing countries. 
Development Studies 
Our research addresses poverty and vulnerability, and how poor people themselves, 
governments, the private sector and civil society can help overcome them 
Ecosystem Services 
Climate change and biodiversity loss are two of the biggest global challenges in the coming 
decades, primarily due to their impacts on the provision of ecosystem services. 
Food Systems 
The Food Systems Research Group addresses challenges and opportunities relating to the 
spectrum of activities from food production to consumption. 
Molecular Virology and Entomology 
We aim to develop and disseminate improved diagnostic tools to detect plant pests and 
pathogens and understand complex plant-virus-vector interactions that will identify sustainable 
control measures. 
Pest Behaviour 
The work of the Pest Behaviour Group ranges from laboratory-based research to analyse the 
basic physiology and behaviour of pests and vectors through field-based studies of pest 
behaviour and ecology to translational research where knowledge of pest behaviour is used 
to develop innovative control technologies. 
Plant Health 
We aim to provide concerted application of natural and social sciences to reduce the losses 
caused by pests and diseases. 
Postharvest Science and Technology 
The Postharvest Science and Technology Group works on durable and perishable crops after 
harvest to reduce losses, enhance financial or nutritional crop-value, and assure food safety. 
 
Development Programmes Overview 
NRI's Development Programmes address significant developmental challenges and 
opportunities arising from global trends, emergent policy issues, capacity limitations and 
problems in the sectors and countries in which we work. We aim to contribute to enhanced 
livelihoods and poverty reduction in some of the world's poorest countries. We apply our 

https://www.nri.org/development-programmes/development-programmes-overview
https://www.nri.org/research/chemical-ecology-and-plant-biochemistry/background
https://www.nri.org/research/development-studies/background
https://www.nri.org/research/ecosystem-services/background
https://www.nri.org/research/food-systems/background
https://www.nri.org/research/molecular-virology-and-entomology/background
https://www.nri.org/research/pest-behaviour/background
https://www.nri.org/research/plant-health/background
https://www.nri.org/research/postharvest-science-and-technology/background
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knowledge and experience to bring about improvements in food security and nutrition, 
sustainable agricultural productivity and natural resource management, market access and 
income generation. We assist local organisations in strategy and skills development and use 
the results of our work to inform policy processes and debates. The programmes draw on the 
interdisciplinary strengths of NRI working in collaboration with a broad range of partners.  
 
Food Loss, Waste Reduction and Value Addition 
Improving resource use through value addition, technical solutions for food loss and waste, 
and providing guidance to researchers and practitioners. 
Food Systems for Improved Nutrition 
Developing, evaluating and supporting the implementation of sustainable strategies to 
increase access to nutritious diets for all people. 
Sustainable Agricultural Intensification 
Increasing food production efficiency to feed a growing global population, while maintaining 
ecosystem services, conserving biodiversity and promoting social equity. 
Climate Change, Agriculture and Natural Resources 
Responding to climate change by understanding the challenges posed by climate variability 
and developing mitigation and adaptation strategies. 
Capacity Strengthening for Agricultural Development and Food Security 
Supporting individuals and organizations to strengthen their ability in high-quality demand-led 
research and learning, leading to developmental impact. 
Gender and Social Difference 
The Gender and Social Difference programme conducts innovative and high-quality research 
and practice for demonstrable impact on equality and gender justice. 
Land, Rural Institutions and Governance 
The programme aims to assist policy and institutional innovation for sustainable, socially 
inclusive economic development in rural areas. 
Sustainable Trade and Responsible Business 
Generating knowledge on the impact of trade and private sector initiatives in support of 
equitable and environmentally sustainable development. 
Root and Tuber Crops in Development 
Improving nutrition, food security and incomes through research and development, capacity 
building and policy advice. 

 

Highlighting some of NRI’s work which particularly supports the UN principles 
and sustainable development goal includes: 
 
Food security, agriculture and nutrition 
Better nutrition for a growing population is a major challenge of our time. However, to improve 
nutrition, more understanding is needed of patterns of consumption, dietary practices and food 
systems. By improving standards for collecting and measuring data and developing innovative 
methodologies for evaluating agriculture and food systems, scientists will be able to build a 
robust evidence base, which in turn will guide actions to improve nutrition. Examples of NRI’s 
work in this area include two projects carried out under the research initiative known as 
‘IMMANA’ or ‘Innovative Metrics and Methods for Agriculture and Nutrition Actions’, funded 
with UK Aid from the UK government through the Department for International Development 
(DFID) and coordinated by the Leverhulme Centre for Integrative Research on Agriculture and 
Health (LCIRAH). 
 
Root and tuber crops in development 
Root and tuber crops, including cassava, sweet potato, yams, potato, cocoyams and other 
minor root crops, are important to agriculture, food security and income for 2.2 billion people 

https://www.nri.org/development-programmes/food-loss-waste-reduction-and-value-addition/overview
https://www.nri.org/development-programmes/food-systems-for-improved-nutrition/overview
https://www.nri.org/development-programmes/sustainable-agricultural-intensification/overview
https://www.nri.org/development-programmes/climate-change-agriculture-and-natural-resources/overview
https://www.nri.org/development-programmes/capacity-strengthening-for-agricultural-development-and-food-security/overview
https://www.nri.org/development-programmes/gender-and-social-difference/overview
https://www.nri.org/development-programmes/land-rural-institutions-and-governance/overview
https://www.nri.org/development-programmes/sustainable-trade-and-responsible-business/overview
https://www.nri.org/development-programmes/root-and-tuber-crops-in-development/overview
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in developing countries. Several factors constrain the contribution of root and tuber crops to 
development; they are often affected by pests and diseases passed on through vegetative 
propagation and, compared to cereal crops, they are bulky and have a relatively short shelf-
life. NRI’s team of experts undertakes world-leading research and development activities to 
address key challenges at all stages of root and tuber crop value chains, from farm to fork. 
NRI’s strategies for root and tuber crop development are economically sound, 
environmentally, culturally and socially appropriate and gender sensitive, to ensure broad-
based beneficial development outcomes. This snapshot of our work looks at managing yams 
to safeguard against biodiversity loss, adding value through farm production, processing and 
business development, and mitigating the impacts of El Niño and crop diseases on cassava 
production. 
 
Managing yams in Madagascar 
Since the 1950s when aerial photographs were more widely taken in Madagascar, the east 
African island has lost approximately 40–50 percent of its forest cover, of which a large area 
is habitat to a globally unique biodiversity. The tragedy of this is the pressure it is putting on 
much-loved mammalian species like the lemur, but the loss is much wider than one species. 
 
What causes forest destruction? Well, it is a complex mixture of population growth, pressure 
for farming land, extraction of timber and minerals combined with extreme poverty 
(Madagascar is 207 of 213 countries in the World Bank ranking of Gross National Income) 
and severe governance problems resulting in weak internal security. 
 
What links forest and biodiversity loss to yams? The diversity of yams is particularly interesting 
because it covers many different climatic zones of the country and so represents an important 
national (and global) resource against future environmental change. A team from the Royal 
Botanic Gardens, Kew, led by Dr Paul Wilkin, and supported by a grant from the Darwin 
Initiative has been working in Madagascar to identify species of yam. So far, they have located 
40 species of which 33 are endemic and at least 12 are threatened. 
 
The future of Madagascar’s yams depends upon finding a way to either manage the resource 
in situ or discouraging wild harvesting by promoting yams as a food for cultivation by small-
scale farmers. Kew Gardens approached NRI for the latest phase of their project to seek 
expert advice from Professor Ben Bennett on developing markets for indigenous plants, and 
from Dr Debbie Rees on the storage of roots and tubers. Ben and Debbie have been helping 
to develop a commercialisation plan which will see farmers growing and selling more yams, 
while also storing yams for food during the lean season when previously they might have gone 
to the forest to harvest rare indigenous plants. 
 
Developing cassava value chains in Africa 
Across Africa, the tropical root crop cassava is used for a multitude of purposes. In many 
places it is prepared and eaten daily, providing an important source of carbohydrates, while 
processing the roots offers a whole range of other possibilities for farmers and entrepreneurs.  
 
Traditionally, cassava is processed into a wide range of products, many of which are 
fermented. Since 2014, the project ‘Cassava Adding Value for Africa Phase II’ (CAVA2) has 
focused on the development of value chains for non-traditional uses of the crop, such as High 
Quality Cassava Flour (HQCF), starch and ethanol. Led by NRI and Nigeria’s Federal 
University of Agriculture, Abeokuta, and funded by the Bill & Melinda Gates Foundation, the 
project works in Ghana, Malawi, Nigeria, Tanzania and Uganda.  

Now in its final year of implementation, the project has surpassed its overall target of mobilising 
2.1 million tonnes of fresh cassava roots from smallholder farmers with a value of over $89 
million. CAVA2 has introduced new varieties and management practices to smallholder 
farmers and set up linkages between farmers and markets. Smallholders have responded to 
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the market opportunities by adopting improved production techniques and varieties, and 
increasing their yields by between 33 and 110 percent depending on the country. CAVA2 has 
worked with enterprises to improve processing techniques and technologies. By 
facilitating enterprises to acquire machines such as ‘flash dryers’, for rapid drying of large 
volumes of cassava, the project has expanded and developed processing capacity which in 
turn offers farmers more ‘avenues for sales’ for their cassava roots. 

In Bukedea, eastern Uganda, cassava farmer Amugu Emutu Zaitun proudly displays one of 
her three cassava gardens which she planted with a high-yielding variety provided by CAVA2. 
The project linked her and fellow members of the P’kwi cooperative to a number of companies, 
including Uganda Breweries Ltd, where she sells her improved cassava. Through CAVA 
training on good agronomic practices, Zaitun’s yield increased, as did the size of her plots. 
“We found adding value to cassava was good. Number 1 you get clean cassava for eating, 
and it is used as a cash crop,” she explains. She went on to train others using the knowledge 
she’d gained from CAVA, which gave her extra income to construct a better house, save 
money, buy animals and educate her son up to university level. “Now my livelihood is 
improved, we’re peaceful, we do things in a unique way. There’s happiness,” concludes 
Zaitun, smiling. Further project information: www.cava2.org  

 
Insects, pests, and human and plant health 
At NRI, we deal with both beneficial and harmful insects, and other pests including rodents 
and birds, which have an impact on human and plant health. Here we highlight four examples 
that show how our work in this area is exploring the use of naturally derived repellents to 
protect crops from being eaten by insects, generating sustainable technologies for rodent 
pest management in Africa, and building on recent discoveries to control pests that severely 
hamper crop production and threaten human health. 

 
Protecting crops at home and abroad using naturally-derived repellents 
Insect repellents are widely used to protect people and their animals against biting insects. 
Staff from NRI’s Chemical Ecology Group are exploring how similar chemicals can be used 
as a safe way to protect fruit and vegetable crops from insect pests. 
 
Protecting crops from being eaten by insects is one of the many challenges faced by growers 
of fruit and vegetables. It is a worldwide problem, which threatens the economic sustainability 
of horticulture, and the growing demand for more healthy food that is free from pesticide 
residues. 
 
In collaboration with staff at the horticultural research institute, NIAB EMR, and businesses in 
the UK and abroad, the team has been developing nature-identical repellents to protect crops 
from insect pests, with minimal risk to the environment. These chemicals are produced 
naturally by plants to ward off herbivorous insects, and to attract predator insects which feed 
on crop pests. 
 
Through a project funded by Innovate UK, the team has tested repellents for use in protecting 
fruit and vegetable crops in the UK and Bangladesh. Formulations were developed by project 
partners at Russell IPM, designers and manufacturers of pheromone lures and biopesticides, 
and local micro-encapsulation technology company, Celessence Technologies Limited. Micro-
encapsulation is a means of formulating chemicals inside microscopic beads, from which the 
active ingredients are released slowly over time. This early-stage project has already led to 
the development of one commercial product, the MagiPal attractant for beneficial insects, 
produced and marketed by Russell IPM.  
 

http://www.cava2.org/
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Work has continued this year, exploring how repellents could protect fruit against a fruit fly 
commonly called ‘spotted wing drosophila’. After arriving in the UK in 2012, this invasive pest 
is now one of the biggest threats to UK horticulture. The team is working with NIAB-EMR to 
develop a ‘push-pull’ system which uses insect repellents and attractants to provide year-
round crop protection against spotted wing drosophila.  
 
This collaborative work is funded by the Agriculture and Horticulture Development Board 
(AHDB) and through a studentship from the Biotechnology and Biological Sciences Research 
Council (BBSRC) awarded to NRI PhD student, Christine Faulder, and is part of NRI’s ongoing 
commitment to research in support of UK horticulture. 
 
 
Managing rodents in Africa, the eco-friendly way 
Many farmers are aware that rodents are a problem, causing damage to crops, stored food 
and personal possessions. However, knowledge among farmers about the level and scope of 
damage is often limited. For example, rodents can transmit more than 60 different diseases; 
the symptoms of many may be confused with other more familiar diseases such as malaria. 
 
NRI’s Steve Belmain, Professor of Ecology, is collaborating on a multidisciplinary, international 
project entitled ‘Ecologically Based Rodent Management for Sustainable Agriculture and Food 
Security in Africa’ or ‘EcoRodMan’. This project aims to strengthen the generation of 
appropriate, cost-effective and sustainable technologies for rodent pest management in 
small-scale, rural farming communities across sub-Saharan Africa. Ecologically 
sustainable methods of rodent control include the use of fertility control and investigating the 
ecosystem services provided by predators such as owls, genets and domestic cats and dogs.  
 
Most importantly, the project’s objectives are to build Africa’s research capacities across a 
range of specialities related to ecologically based rodent management including population 
dynamics, chemical ecology, animal behaviour, taxonomy, social anthropology, economics, 
agronomy, value chains and quality assurance, technology adoption, and end-user 
participatory research. The project team involves researchers based in Ethiopia, Namibia, 
South Africa, Swaziland, Tanzania, Uganda and the UK.  
 
During the past year, Professor Belmain led a training workshop with 30 new PhD students 
from seven African countries as part of the EcoRodMan and RatTech projects, providing 
information on ecological research methods, experimental design and more practical issues 
such as how to give a scientific presentation and write a scientific research paper. 
 
More about the project can be found here: ecorodman.nri.org 
 
EcoRodMan is funded by the African Union through their Food, Nutrition Security and 
Sustainable Agriculture research programme. 
 
 
African cassava whitefly: Phase I success and Phase II follow-up 
Since the 1990s, an unprecedented increase in the abundance of African cassava whitefly 
(ACW), (Bemisia tabaci) has occurred in East and Central Africa. Associated losses in 
cassava production in nine East and Central African countries were estimated to be as high 
as 47 percent and the areas affected are continuing to expand. The key driver(s) of the 
increased ACW pest-pressure – called ‘superabundance’ – remained unknown.  
 
Four years ago, the African Cassava Whitefly Project began to address this problem, bringing 
together a specialist team of researchers from 17 institutions based in 13 countries. Funded 
by the Bill & Melinda Gates Foundation, this project aimed to provide a rigorous understanding 
of the cause(s) of superabundance and to build human capacity in Africa to boost vector 

https://ecorodman.nri.org/
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entomology expertise in National Agricultural Research Organisations.   
 
The project team has invested over 120 person-years of effort by the participants since 2014, 
including twelve full-time MPhil/PhD students working under project scholarships.  
 
Key discoveries were that:  

• there are at least three ‘cryptic’ species of B. tabaci that colonise cassava in sub-
Saharan Africa, but only one is frequently associated with super-abundance. Cryptic 
species are distinct and separate, yet appear indistinguishable from each other. 

• this species has extremely high survival on cassava, particularly the ‘elite’ disease-
resistant, cassava varieties that were distributed to control the cassava mosaic disease 
pandemic. 

• 10–15 African and Latin American cassava genotypes with good whitefly resistance 
were identified and candidate resistance genes have been identified in cassava.  

 
Based on these discoveries and new understanding, a second phase of the African Cassava 
Whitefly Project was recently approved. This new four-year phase aims to take key discoveries 
from Phase I and use them to begin to implement ACW control. It will also create and field-
test a pipeline of novel control technologies, thus ensuring that new solutions become 
available in the future. Through these discovery and implementation activities, the new 
project’s goal is to increase cassava productivity and reduce food insecurity for millions of 
farmers and their families in sub-Saharan Africa. 
 
 
 
Sustainable Agricultural Intensification 
Increasing agricultural productivity is essential to feeding a fast-growing population and has 
the potential to lift rural families out of poverty. Sustainable Agricultural Intensification (SAI) 
provides the means to do this with limited available resources, while protecting our living 
environment and conserving natural and agricultural biodiversity. NRI’s work in this field 
includes managing agroecosystems to enhance natural pest regulation and reduce 
dependence on agrochemicals, and farmer-led research to improve nutrition, incomes and 
food safety.  

 
Farmers leading the way: PAEPARD Multi-Stakeholder Partnerships in Malawi and 
Uganda 
Enabling farmer organisations to lead the identification of research priorities and engage 
actively in the research process is crucial to ensure that research directly addresses local 
needs and environmental conditions, and has the potential for significant impact in rural 
communities. The Platform for an Africa-Europe Partnership for Agricultural Research for 
Development (PAEPARD) is a multi-stakeholder agricultural research initiative which aims to 
do just that. Supported by the European Commission, PAEPARD facilitates partnerships 
between organisations in Africa and Europe in the field of agricultural research for 
development with a view to contributing to the achievement of the Sustainable Development 
Goals. Most of these partnerships involve collaboration between researchers, farmer 
organisations, non-government organisations and the private sector. 
 
NRI has been a member of the PAEPARD consortium since its inception in 2009, through its 
membership of the Agrinatura network, and has participated in two of the four projects 
supported through a Competitive Research Fund. One of the projects, led by the Uganda 
Christian University, is promoting the use of indigenous leafy vegetables to enhance nutrition 
and increase income for farmers in Uganda. Dr Debbie Rees is leading NRI’s inputs to the 
project which, over the past three years, has contributed to a 12 percent increase in 
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consumption of leafy vegetables such as Nakati (Solanum aethiopicum), which resembles a 
tomato or an eggplant, in the target areas in Central and Eastern Uganda. At the same time, 
the income of 300 farmers involved in the research has doubled. 
 
The second project is led by the National Smallholder Farmers’ Association of Malawi 
(NASFAM) in partnership with Lilongwe University of Agriculture and Natural Resources 
(LUANAR), and in collaboration with organisations in Zambia and South Africa. NRI’s Dr Bruno 
Tran and Professor Ben Bennett are providing technical support. The project has identified 
and tested several pre- and post-harvest practices that are reducing the risk of aflatoxin in 
groundnut. Aflatoxin is a dangerous toxin produced by fungi that can occur in some food crops 
and poses serious health risks to consumers, especially to pregnant women and young 
children. The project has so far worked with over 6,000 farmers in Malawi and Zambia with 
encouraging results. 
 
 
Food loss, waste reduction and value addition 
NRI has been working to reduce losses and waste after harvest since the food crisis of the 
1970s. Experts from our Food Loss and Waste Innovation Centre use their experience, 
technical insight and capability to devise solutions to postharvest loss through innovative 
technologies, strategies and information systems.  

 
 
Capacity strengthening 
NRI recognises that capacity strengthening for agricultural development and food security is 
fundamental for lasting development impact and to achieve the Sustainable Development 
Goals. Researchers and other stakeholders in smallholder agricultural systems need new 
skills to work together effectively, to engage in high-quality demand-led research and learning, 
and to deliver innovative solutions to promote sustainable development – especially in the 
face of climate change. Policy makers and civil society organisations require enhanced 
capacity to demand, evaluate and utilise evidence so that impact is achieved. This section 
includes a selection of NRI’s activities in this field. 

 
Enhancing research capacity through SENTINEL: highlighting trade-offs along 
pathways to agricultural development 
The increasing pressure on the world’s resources to meet food security and nutritional needs 
and to create wealth, is a serious threat to biodiversity, the environment, and ecosystem 
services. For development to be sustainable, the achievement of food security, improved 
nutrition, and the protection of ecosystem services are needed. Recognising and 
understanding the trade-offs and potential conflicts between social, economic and 
environmental objectives is essential if policy makers are to reach informed decisions on 
appropriate agricultural development pathways and investments. 
 
NRI, together with four other UK Universities and partners from the University of Ghana, 
Copperbelt University Zambia, the Ethiopian Development Research Institute, and the 
Regional Universities Forum for Capacity Building in Agriculture (RUFORM) are collaborating 
on a project led by the International Institute of Environment and Development (IIED), funded 
under the UKRI Global Challenges Research Fund ‘Growing Research Capability’ call. 
Entitled ‘Social and Environmental Trade-offs in African Agriculture’ (SENTINEL), the four-
year project aims to enhance the capacity of UK and African researchers to co-develop 
excellent and relevant interdisciplinary research on impacts, risks and trade-offs of different 
agricultural development pathways.  
 
NRI developed the methodology for the initial capacity assessment in African partner research 
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organisations and contributed to the overall capacity-development strategy. The focus 
covered individual, organisational and institutional capacities. In addition, a short 
questionnaire to assess capacities and gaps in African agricultural universities was completed 
by over 50 senior managers attending the 2017 RUFORUM Annual General Meeting in 
Malawi. They particularly highlighted the need for support and mentorship for researchers, 
and enhanced communication to non-academic audiences. A capacity needs assessment 
workshop held at the University of Ghana in January 2018 identified research team leadership, 
interdisciplinary collaboration, managing partnerships, communication with end users of 
research and influencing policy, as capacity needs. These suggestions are being incorporated 
into the project’s capacity-development activities. 
 
 
Sustainable trade and responsible business 
Processes of economic globalisation are leading to changing patterns of international trade, 
with an expansion in global value chains and production networks, growing south-south trade, 
and expanding regional and domestic markets. NRI’s Sustainable Trade & Responsible 
Business programme aims to generate knowledge on the development potential, limitations 
and implications of a growing range of sustainable production and trade initiatives. These 
include sustainability standards, corporate sustainability supply chain strategies, 
responsible business initiatives, sector and landscape transformation approaches, 
pro-poor and sustainable value chains and inclusive economic development. The 
programme focuses principally upon agriculture and forestry, but also covers other sectors, 
such as apparel. There is a specific emphasis on smallholders and workers, and on issues of 
poverty reduction and inequality, human and labour rights and environmental impacts. The 
programme responds to several of the Sustainable Development Goals (SDGs). 
 
 
Sustainable global supply chains, responsible business and forest-agriculture 
landscape initiatives 
Significantly increasing the sustainability of global production, trade and consumption is critical 
for the achievement of the UN Sustainable Development Goals. Under the Sustainable 
Trade and Responsible Business Programme, NRI explores diverse dimensions of 
sustainable production and trade, particularly in the agriculture, forestry and apparel sectors. 
 
Corporate behaviour change approaches and responsible business initiatives are 
expanding, moving beyond product sustainability certification and guidance on corporate 
reporting to include new legal forms for enterprises, public benchmarks rating corporate 
performance, impact-oriented corporate reporting standards, and new digital technologies for 
increasing worker voice. Cutting-edge NRI research unpacks how these responsible 
business initiatives work and if they are effective in influencing corporate sustainability 
performance and impact. 
 
NRI is currently leading the Monitoring, Evaluation and Learning (MEL) of the DFID 
Responsible, Accountable and Transparent Enterprise (RATE) Programme. This includes 
evaluating the programme and strengthening the MEL capacity of the 12 partner 
organisations: Global Reporting Initiative, Ethical Trading Initiative, B Lab, UN Global 
Compact, ShareAction, Shift, Fairtrade, ISEAL, UK National Contact Point, British Academy 
Research Programme on Modern Slavery and Human Rights, and World Benchmarking 
Alliance. 
 
Landscape-based and jurisdictional approaches balance competing stakeholder interests and 
the delivery of multiple social, economic and environmental goals, and are increasingly seen 
as important for achieving forest conservation and sustainable agriculture. The initiatives are 
relatively young and NRI evaluation activities are contributing to understanding of their 
potential and limitations. 
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DFID’s ‘Partnerships for Forests Programme’ catalyses investment in forest partnerships for 
sustainable forests and land use. NRI led the evaluative learning design team and is currently 
delivering thematic studies on high-value, low-intensity forest products, restoration 
mechanisms, and ‘Produce-Protect’ which sources products from areas producing sustainably 
and protecting forests and livelihoods, and engaging in evaluative studies on individual Forest 
Partnerships. MEL for this programme is led by development consulting firm, LTS 
International. 
 
 
Gender and social difference 
Our innovative and high-quality research and practice in gender and social difference aims to 
make a demonstrable impact by reducing inequalities and achieving gender justice in 
sustainable development. The ultimate aim is to contribute to theory, policy and practice to 
benefit the lives of women, men, girls and boys, as a matter of human rights, gender justice 
and good development. This selection of our work includes projects identifying and integrating 
different user preferences for roots, tubers and bananas (RTB) products into breeding 
programmes, improving understanding of women’s time and maternal and child dietary intake 
to guide actions to improve nutrition, and exploring farmers’ decision making in cassava value 
chains. 

 

Using innovative tools to measure women’s time use and mother and child nutrition 
Rural women in sub-Saharan Africa carry a double burden of productive and reproductive 
work – farming and taking care of the household. Managing this workload often involves 
women making trade-offs which may affect their ability to feed and take care of themselves 
and their children. Better understanding of women’s time and maternal and child dietary intake 
is important for agricultural programmes seeking to improve women’s empowerment and 
nutrition outcomes. However, time use and dietary practices are difficult to measure – current 
methods are labour-intensive, such as direct observation and diaries, or prone to errors, such 
as recall.  
 
NRI’s Dr Kate Wellard, Jan Priebe and Dr Lora Forsythe, in collaboration with researchers 
from the London School of Hygiene and Tropical Medicine and the Africa Innovations Institute 
in Uganda, are testing two low-cost innovative tools with women in Eastern Uganda. Mobile 
phones send an automated interactive response call every four hours asking about each 
woman’s activities and about the foods that she and her infant have eaten since the last call. 
Wearable cameras automatically take images every 30 seconds, capturing the woman’s 
activities, the food she is eating and her interactions with her infant throughout the day. The 
images are reviewed by the mothers and project team the following day in an enjoyable 
interactive session to reconstruct their activities and dietary practices. 
Preliminary findings show that study participants found use of both the wearable cameras and 
mobile phones acceptable; the project team is finding that the tools provide a richer picture of 
opportunities and constraints of the food environment. The two innovative methods are 
currently being validated against traditional methods of direct observation and 24-hour recall 
to assess their efficacy. Next steps would be to evaluate them in different country contexts. 
Ultimately, the data collected will be used to guide actions to ensure that agricultural activities 
are more nutrition and gender sensitive. 
 
This project is funded through the UK Department for International Development’s IMMANA 
programme. 
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Land, rural institutions, governance and finance 
NRI’s work in this field aims to assist policy and institutional innovation for sustainable, socially 
inclusive economic development in rural areas, particularly in Africa, with a focus on improved 
governance of land and natural resources, extending market participation by small farmers, 
strengthening rural advisory services and the social impact of agricultural and other 
investments. Examples of NRI’s current work in this area includes the development of a 
market-based, innovative risk financing solution called Risk-Contingent Credit (RCC), and 
progress on making agri-investment more inclusive and responsible, while protecting 
rural communities’ land rights through DFID’s LEGEND programme. 

 

 Protecting land rights whilst promoting sustainable agri-investment: LEGEND 
As private sector investment in agribusiness expands and market participation of smallholder 
farmers increases, uncertain and insecure land rights continue to prevent vulnerable rural 
people from taking opportunities and overcoming poverty, particularly in Africa. 
 
NRI provides the technical leadership for LEGEND, DFID’s programme on Land: Enhancing 
Governance for Economic Development. Led by Julian Quan, Professor of Land and 
Development Practice at NRI, the team has been making progress this year on how to make 
agri-investment more inclusive and responsible, while protecting rural communities’ land 
rights. 
 
Assisted by LEGEND, high-profile companies in East and southern Africa, including Illovo 
Sugar, Africa’s major sugar producer, and forestry investor Portucel, are now developing 
sustainable business plans and strengthening community engagement practices. In West 
Africa, investors are also scaling back on overambitious plans to transform whole districts into 
oil palm plantations, and developing smaller estates by leasing land from local communities 
on equitable terms, while creating new opportunities for small-scale farmers as outgrowers. 
LEGEND is also assisting emerging social investors to build community enterprises in projects 
that utilise untapped potential of degraded savannah woodlands as sources of high-value 
natural products through marketing products such as baobab fruit in Mozambique and 
providing tourism services in northern Tanzania, while strengthening women’s participation. 
 
Initiatives like these cannot be pursued at scale unless rural people’s land rights are 
documented and secured, and the governance of land investments improved. Through 
LEGEND, NRI has worked with consortium partners ODI and IIED to assess how 
governments, donors, civil society and private sector partners can work together and to 
empower communities legally, ensure investors and rural people understand the risks of land 
investment, eliminate corrupt practice, reduce land conflicts, and map and secure land rights. 
The team is currently undertaking a major study to inform donor policy and practice on how to 
document and deliver land rights at scale, learning lessons from DFID’s major programmes in 
Ethiopia and Rwanda and building long-term sustainable land and property registers to 
support development needs in Africa for decades to come. 
For more information, see: landportal.info/partners/legend  
 
 
Climate change, agriculture and natural resources 
Responding to climate change is one of the most urgent challenges facing humankind. The 
most severe impacts are likely to be suffered by the poorest and most vulnerable in society 
who live in more fragile environments and have the least resources to adapt and recover. 
The majority of the world’s poor continue to live in rural areas and their livelihoods are heavily 
dependent upon agriculture and natural resources, which will be severely affected by climate 
change. Therefore, there are serious implications for their food security, health and well-being. 
NRI’s work in this field aims to understand these challenges better, to build adaptive 

https://landportal.info/partners/legend
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capacities, and to develop appropriate strategies for sustainable and equitable rural 
adaptation. Highlights of our work include contributing to the IPCC’s Special Report on Climate 
Change and Land, and training the next generation of scientists through one of our dedicated 
postgraduate programmes.  
The IPCC Special Report on Climate Change and Land 
Set up in 1988 by the World Meteorological Organization and the United Nations 
Environment Programme, the Intergovernmental Panel on Climate Change (IPCC) is the 
international body for assessing the science related to climate change. The Panel provides 
policymakers with regular assessments of the scientific basis of climate change, its impacts 
and future risks, and options for adaptation and mitigation. 
 
NRI’s Professor John Morton is currently working on the IPCC’s Special Report on Climate 
Change and Land. Professor Morton previously wrote sections on smallholder and 
subsistence agriculture for the Nobel Prize-winning Fourth Assessment Report (2007) and 
jointly led the chapter on rural areas for the Fifth Assessment Report (2014). The current report 
covers the interactions between climate change, land degradation and food security. Land 
degradation processes like desertification are both exacerbated by climate change while also 
exacerbating it. Similarly, climate change adds to the threat of food insecurity for huge 
numbers of the world’s population, but the ways in which food is produced and distributed in 
the world contribute to climate change through emissions of greenhouse gases.  
 
There are potential policies that can address combinations of these problems while 
contributing to sustainable development, but discussion is needed on the decision-making and 
governance under which such policies can be identified and implemented. Professor Morton 
is working on the final chapter of the report, ‘Chapter 7: Risk Management and Decision 
Making in Relation to Sustainable Development’, together with colleagues from India, Canada, 
Ecuador, France, Latvia, New Zealand, South Korea, Sudan, Sweden, UK, and USA. The 
chapter synthesises findings from earlier chapters of the report on key risks from the 
interactions of climate change, responses to climate change, land degradation, and food 
insecurity, and identifies policy responses to those risks. It then discusses both formal and 
informal decision-making processes in the face of climate-related risks, and modes of 
governance which are needed to strengthen climate action. 
 
Project work covered by our annual report includes: Food security, agriculture and nutrition; 
Root and tuber crops in development; Insects, pests, and human and plant health; Sustainable 
Agricultural Intensification; Food loss, waste reduction and value addition; Capacity 
strengthening; Sustainable trade and responsible business; Gender and social difference; 
Land, rural institutions, governance and finance; Climate change and agriculture and natural 
resources. 
 
 
NRI’s full annual review can be seen at: https://www.nri.org/publications/annual-review/38-
annual-review-2017-2018/file and is included in this COE. 
 

Due Diligence 

NRI has put in place in place a Due Diligence process which we apply to the Project Partners 
we work with.  This process covers requirements such as recognition and effective procedures 
covering anti-slavery, anti-fraud, corruption, bribery, financial stability, Whistleblowing, 
safeguarding and ethics, 

More information and regular updates on our work are available through our website: 
www.nri.org  

https://www.nri.org/publications/annual-review/38-annual-review-2017-2018/file
https://www.nri.org/publications/annual-review/38-annual-review-2017-2018/file
http://www.nri.org/
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The latest University of Greenwich Sustainability Report is included 
here highlighting our commitment to sustainability and our 
progress in supporting the SDGs. 
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Part III. Measurement of Outcomes cont. 
 
 
Annual Statement on Research Integrity - https://docs.gre.ac.uk/rep/gre/annual-statement-
on-research-integrity-2017-18 
 
University of Greenwich PRME Report 2018 - 
https://www.unprme.org/reports/PRMEreportUoG2018.pdf.   
 
University of Greenwich Annual Sustainability Report 2017-2018 - 
https://docs.gre.ac.uk/rep/ef/annual-sustainability-report-2017-18 
 
University of Greenwich Strategic Plan - https://docs.gre.ac.uk/rep/vco/strategic-plan 
 
NRI Annual Review 2017-2018 - https://www.nri.org/publications/annual-review/38-annual-
review-2017-2018/file 
 
Mandatory training for staff which includes courses in Bribery Prevention; Data Protection; 
Equality and Diversity Essentials; Managing Diversity and Safeguarding against Extremism  
https://www.gre.ac.uk/staff-development/compliance 
 
 
Anti-Slavery and Human trafficking statement - 
https://docs.gre.ac.uk/__data/assets/pdf_file/0010/1643860/Modern-Slavery-Act-Annual-
Statement-of-Compliance-2018-19.pdf 
 
Anti-Bribery policy - : https://docs.gre.ac.uk/rep/human-resources/anti-bribery-policy 
 
Sustainability Policy - https://docs.gre.ac.uk/rep/ef/sustainability-policy2 

Our Sustainability Management Board has responsibilities to help develop and implement 
our strategy and to help achieve our goals. 

Our sustainability work is extensive and we would like to share this with you. Visit our 
sustainability information and support hub to explore what we are doing, and to find 
information about how you can learn and help us all move towards our sustainable vision. 

Sustainability Facebook page: https://en-gb.facebook.com/UoGSustainability/ 

Gender Pay Gap report - https://docs.gre.ac.uk/rep/human-resources/gender-pay-gap-report  
 
Work of the BHRE - http://www.bhre.org/ and 
https://www.gre.ac.uk/ach/research/centres/bhre 
 
Work of the NRI – www.nri.org 
and https://www.nri.org/publications/annual-review/38-annual-review-2017-2018/file 
 
 
 

https://docs.gre.ac.uk/rep/gre/annual-statement-on-research-integrity-2017-18
https://docs.gre.ac.uk/rep/gre/annual-statement-on-research-integrity-2017-18
https://www.unprme.org/reports/PRMEreportUoG2018.pdf
https://docs.gre.ac.uk/rep/ef/annual-sustainability-report-2017-18
https://docs.gre.ac.uk/rep/vco/strategic-plan
https://www.nri.org/publications/annual-review/38-annual-review-2017-2018/file
https://www.nri.org/publications/annual-review/38-annual-review-2017-2018/file
https://www.gre.ac.uk/staff-development/compliance
https://docs.gre.ac.uk/__data/assets/pdf_file/0010/1643860/Modern-Slavery-Act-Annual-Statement-of-Compliance-2018-19.pdf
https://docs.gre.ac.uk/__data/assets/pdf_file/0010/1643860/Modern-Slavery-Act-Annual-Statement-of-Compliance-2018-19.pdf
https://docs.gre.ac.uk/rep/human-resources/anti-bribery-policy
https://docs.gre.ac.uk/rep/ef/sustainability-policy2
http://blogs.gre.ac.uk/greengreenwich/sustainability-management-board
http://blogs.gre.ac.uk/greengreenwich
http://blogs.gre.ac.uk/greengreenwich
http://blogs.gre.ac.uk/greengreenwich
https://en-gb.facebook.com/UoGSustainability/
https://docs.gre.ac.uk/rep/human-resources/gender-pay-gap-report
http://www.bhre.org/
https://www.gre.ac.uk/ach/research/centres/bhre
http://www.nri.org/
https://www.nri.org/publications/annual-review/38-annual-review-2017-2018/file
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