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„It is not only for what we do that we are held 

responsible, but also for what we do not do“ 
- Molière – 

 

 

 

 

 

 

 
 

 

Explanatory note regarding gender equality in language use 

For the sake of better legibility, in this progress report, there is no gender-
neutral differentiation such as female or male employees. We assume 
equality between women, men and diversity and have used the 
predominantly male form exclusively for your reading comfort. 
Corresponding terms generally apply to all genders in the sense of equal 
treatment. 
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10 Principles 
 
As a participating company, Axivas is committed to progressively contribute 

to the implementation of the 10 principles of the Global Compact and the 

sustainable development goals. The Global Compact acts as an open forum 

to initiate change processes, share ideas and establish sustainability in our 

corporate strategy. 

 

HUMAN RIGHTS 

 
1. Axivas supports and respects the protection of international human 

rights. 

 

2. We ensure that we are not involved in human rights abuses. 

 

 

WORKING STANDARDS 

 
3. We respect the freedom of association and the effective recognition of 

the right to collective bargaining. 

 

4. Axivas is committed to the elimination of all forms of forced labour. 

 

5. We are committed to the abolition of child labour. 

 

6. Axivas is committed to the elimination of discrimination in both 

recruitment and employment. 

 
 

 

 

 

 

 

 

 

 

ENVIRONMENTAL PROTECTION 

 
7. Axivas takes preventive measures in dealing with environmental 

problems. 

 

8. We take initiatives to create a greater sense of responsibility for the 

environment.  

 

9. Axivas encourages the development and diffusion of environmentally 

friendly technologies. 

 

 

ANTI-CORRUPTION MEASURES 

 
10. Axivas is committed to fighting all forms of corruption, including 

extortion and bribery. 
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Code of Conduct 
 

The Code of Conduct of the Axivas Group is the understanding of values 
formulated through our employees, the backbone of our corporate culture, 
which firmly anchors the implementation of the Global Compact guidelines 
in our company.   
 
In an industry where we are all measured at the end of the day in terms of 

transactions and success rates, it is particularly important to keep an eye 

on the essentials: our values. Our Code of Conduct is a commitment. A 

commitment to our values, which are characterized by attentiveness, 

appreciation and quality. With the Code of Conduct, we ensure that these 

are transparent and binding for all employees and are practiced everyday 

at all locations. It connects all of our employees worldwide across all 

national borders and cultures. Always in the clear awareness that we are 

not measured by our convictions, but by our actions. We therefore 

motivate and encourage each individual employee to live the values of the 

Code of Conduct with determination and to consistently observe its 

principles in their daily work. 

 

 

The Code of Conduct defines a binding framework for social interactions 

with each other, and which is characterized by ethical basic values and 

professional standards. It is a binding standard that forms the basis for 

actions and decisions and guarantees that we live up to our social 

responsibility. It accompanies, advises and supports us on our path to 

sustainable and responsible growth.   

 

We take violations of the Code of Conduct very seriously and investigate 

them, regardless of the position of the persons who may be responsible for 

them in our company.   



 

 

axivas.com           axivas.com 

 
 

Human Rights   
 
As an international company it is a matter of course for us to guarantee 

the protection of human rights of every single employee of Axivas GmbH, 

as well as our partners and customers. We comply with applicable law in 

all of our actions. We regularly question our actions and our decisions as to 

whether they are ethically and morally justifiable. We respect the cultural 

diversity of our employees and locations. We act in partnership and with 

social prudence in all countries. 

 

 

 

We live and cultivate an open culture that is characterized by appreciation 

and diversity of values. In concrete terms, tolerance for us means the 

consideration and respect of every individual, regardless of characteristics 

such as ethnic origin, gender, religion, age, special needs or sexual 

identity. Any kind of discrimination or mobbing is unacceptable for us and 

equal opportunities for all employees are a matter of course. Because of 

this, during recruitment, we assess only the professional and personal skills 

of the individual applicants. 

 

During the application process we make use of all available recruitment 

channels in order to create equal opportunities for each applicant process. 

We work with employment agencies, the long-term unemployed and 

temporary work agencies; we regularly organize applicant and try-out days. 

 

 

 

 

 

 

 

 

 

To live and strengthen this self-conception of respect, equal opportunities 

and tolerance on a daily basis is of particular importance to us. Through 

joint events, such as summer barbecues or Christmas parties, we strengthen 

togetherness within the company and among colleagues. Transparent 

communication is the cornerstone of trust and respect. Regular Town hall 

meetings, team meetings and workshops that extend beyond company 

hierarchies provide a platform for establishing open communication.   

 

We also assume social responsibility beyond the creation and maintenance 

of jobs: we are committed to social projects at a local, national and 

international level. In this way, we make a substantial contribution to the 

community in which we work and live. Just to name a few examples: 

 

Three social institutions, from a children's hospice to a children's home, 

were selected by the employees and are supported by volunteer work or 

donations. Employees also proactively suggest activities such as company 

runs / charity runs, all in the sense of our social engagement. We are 

particularly proud of the trainees who last year baked waffles and donated 

the proceeds to support the children's hospice. 

 

We are also focused on working time models that allow individual work and 

private situations to be compatible. Accordingly, various working models 

such as part-time / flextime or job sharing are made available.  
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We believe that as a company we have an obligation to society and to our 

employees. This also includes the obligation to provide training. Axivas 

trains at several locations throughout Germany, accompanies students in 

practical semesters and employs dual students.   

 

In all procurement processes, we also endeavor to work with companies that 

set the same high standards and values as Axivas. Topics such as minimum 

wages, child labour, violation of human rights, etc. are addressed 

accordingly in our purchasing processes.   

 

WORKING STANDARDS  

 
Respect for people is the most important requirement for professional and 

personal teamwork as well as for successful sales and customer relationships. 

Our employees are our greatest asset. Respectful interaction with one 

another ensures that our employees are at the center of our actions.   

 

As an internationally operating company, we are aware of our responsibility 

and cultural differences at all our locations. We respect the cultural 

diversity of our employees and locations and respond responsibly to their 

needs. This is why we act in partnership and with social prudence in all 

countries. 

 

We maintain a fair, polite, professional and respectful relationship with each 

other. We do not tolerate demeaning, hostile and intimidating behaviour. 

We also do not tolerate any form of sexual harassment and respect the 

personal limits of our employees. 

 

We protect the data of our employees and customers. The legislative 

framework for this is formed by the legal relationships valid in the country 

concerned as well as the European Data Protection Act. When processing 

data, we respect the personal rights and privacy of our employees. This data 

is protected against misuse or theft by applying certain technical measures. 

 

An appropriate remuneration, which is appropriate to the professional 

qualification and personal performance, is a matter of course for us. 

Employees who have been with the company for many years receive 

additional holiday entitlement and health days as their length of service 

increases, giving them the opportunity to create additional free time to 

relax during the year. 
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A balanced work-life balance is essential for all those who accomplish a lot 

in their job. We safeguard the health of all colleagues, support each other 

and ensure an even distribution of the workload. We are committed to our 

work and to each other. Axivas has therefore integrated various 

requirements into its corporate culture in order to create a health-

promoting working environment for all people in the group. 

 

 

Just to name some examples: 

 

 

• The cultivation of a healthy lifestyle is also an important task in 

everyday working life. We provide all employees with fresh fruit, 

free of charge. 

• In order to safeguard the long-term health of our employees at the 

workplaces, we attach particular importance to ergonomics at the 

workstations. We respond to individual needs and work closely with 

occupational safety experts and company doctors. In the event of 

an accident at the workplace despite compliance with all regulations, 

we always have first-aiders and safety officers on site.   

• Partnerships with fitness clubs (employee discounts) and company 

fitness directly on locations give our employees the opportunity to 

integrate sporting activities into their lives.   

• For individual breaks there are nicely furnished rooms available, 

such as break rooms, sofa corners or terraces.   

• For several years now, we have been regularly taking part in 

company runs. In addition to the sporting aspect, this contributes 

positively to the solidarity of our colleagues. Axivas takes over the 

participation fee for each employee. 

• The training and further education of our employees is also a central 

cornerstone for the sustainable living of our values. Regular training, 

seminars, workshops and working groups on topics such as the GDPR, 

time management or conflict management are a matter of course. 

• All colleagues are required to comply with contractually agreed 

working hours. We work together in teams that organize their 

projects in such a way that set goals can be achieved within the 

specified time. Sometimes, however, extra work is unavoidable. So 

if overtime is required, it is compensated for by time off in lieu. 

Working time laws are observed at all times.
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ENVIRONMENTAL PROTECTION 
 

We keep the ecological Co2 footprint of our work as low as possible. This 

means that we avoid unnecessary costs and act ecologically sustainable.   

 

 

This includes: 

• Our operating and office equipment, designed for low consumption, 

efficiency and longevity 

• Replacing older or defective devices with newer and more energy-

efficient devices 

• To avoid and reduce secondary packaging   

• If necessary to separate and recycle waste that cannot be avoided   

• To optimize our printing behavior in the company, e.g. with few 

color prints and double-sided printing. 

• To keep the air in our offices clean through keeping plants  

• Avoiding all plastic packaging, cups and bags.  

• To pay attention to the required energy requirement each time a 

new device is purchased. 

 

In addition, we have established water dispensers in our locations in order 

to distance ourselves altogether from plastic bottles. 

 

We understand that the choice of supplier has a big impact. We buy the fruit 

for our employees from regional shops. In general, we prefer to work with 

local suppliers who follow sustainable ecological approaches.   

 

 

 

 

 

Our employees are given the opportunity to use a job ticket. We try to avoid 

car journeys and instead use public transport. 

 

FIGHT AGAINST CORRUPTION   
 

Avoiding, reporting and identification of bribery or corruption are the 

responsibility of all our employees. Corrupt behavior is in contradiction to 

our corporate values. Our Code of Conduct transports this understanding to 

all company levels and locations.  

 

We oppose all forms of unfair influence in any business in which we are 

involved. Axivas stands for fair competition and wins new business based 

on performance and the quality of work. Accordingly, Axivas does not 

engage in price fixing, does not defame competitors and does not use 

confidential information to its advantage. We only accept orders if we can 

generate added value for our potential customers and support their 

business. 

 

We reprimand the acceptance and giving of questionable and inappropriate 

gifts, as well as actions that bring personal gain. Our employees are required 

to report gifts or other types of attempted bribery or suspicious conduct 

immediately. If corruption is suspected, whether internal or external, an 

objective body will be appointed to investigate the matter.  

 

 

 


