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Honorable Secrétaire-Général

Paris La Défense, Le 15 janvier 2008

Objat : Déclaration de soutien aux principes du Pacte Global

Mensieur le Secrétalre-Général,

Par celle lattre, je suls heureux de vous confirmer que CSC (Computer Sciences
Corporation) soutient les dix principes du Pacte Mondial des Nations Unies concernant
les droits de 'homme, les droiis du travail, la protection de l'environnement et la lutte
contre la corruption. Nous vous exprimons de plus notre volonté de faire progresser ces
principes dans notre domaine d'influence et nous nous engageons a les intégrer dans la
stratégie de notre compagnie, sa culture commerciale, et ses modes opératoires,

Nous nous engageons également & faire une déclaration claire et publique sur ce sujet
et & en informer nos employés, nos partenaires commergiaux et nos clients. Dans notre
logique de responsabilité et de transparence, nous rendrons publiques les résultats de
nos actions en faveur de la bonne application des dix principes du Pacte Mondial grace
4 notre Communication sur le Progrés la premiére fois dans les deux ans aprés avoir
rejeint le Pacte Mondial et ensuite, chaque année.

Vous trouverez ci-joint, des informations générales sur notre entreprise ainsi que le nom
de la personne qui sera chargée des contacts futurs avec le bureau du Pacte Mondial a
New York,

Meilleures salutation

Président Directeur Général CSC South & West Europe,
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Informations relatives a [a société

Type d'organisation K Société commerciale [ Organisation syndicale
Association ] ONG
(] Autre

Nom de la société : Computer Sciences Corporation

Addresse : Immeuble Balzac 10 place des Vosges
Code postal : 82072 Ville : Paris La Défense Cedex Pays ; France

Téleéphone: (+33) 1557070 70
Fax: _01 55 70 50 50 Site internet: www.csc.com

Nombre de salariés : 6000 en France, Belux, ltalie, Espagne & Portugal (dired) 500
{indirect)

Type d'activité(s) : Conselil, Intégration de systémes d'informations et Qutsourcing

Nom et titre du plus haut responsable :
Claude Czechowski - Président Directeur Général CSC South & West Europe

Nom et titre de l2 personne responsable des contacts pour le Pacte Mondial :
Habib Achkar - Directeur Technique & Qualtié CSC South & West Region
Téléphone: 01-56-70-50-06 Fax :01-55-70-50-59 Email: helachka@csc.com

Secteur d'activité (en cas de multi-activités, meret d'indiquer la rubrique dans laquelle
vous souhaitez étre listé pour optimiser les échanges de bonnes pratiques) :

Agriculture Administration Publique
Automobila Edition et Imprimerie
Adronautique Immaobilier
Chimie Télscomrmunication
Commerce et distribution Confection, Textile et Culr
Construction Tourisme et Loisirs
Conseil et Audit Transports et infrastructures
Education de transports
Energie _ Autre
Finance et Assurance
Alimentation
Santé
Internet et e-commerce
informatique
Industrie de transformation
Media, Communication &
Publicité
Métallurgie et Travail des Métaux
Pétrochimie
Services Collectifs, Scclaux et
Parsonnels
- Pharmaceutique
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UNITED NATIONS NATIONS UNIES

POSTAL ADDRESS—ADRESSE POSTALE: UNITED NATIONS, N.Y. 10017
EMAIL: GLOBALCOMPACT(@UN.ORG TEL: +1 212 963 1490

EXECUTIVE OFFICE OF THE SECRETARY-GENERAL
CABINET DU SECRETAIRE GENERAL

04 February 2008

Dear Mr. Czechowski,

Thank you for writing to the Secretary-General to express your company’s commitment
to the Global Compact’s principles in the areas of human rights, labour standards, the
environment and anti-corruption. We applaud your leadership in making this decision and
welcome your company’s participation in the Global Compact — the world’s largest corporate
citizenship initiative, with 3,800 business participants and other stakeholders located in over 100
countries.

At the heart of the Global Compact is a conviction that business practices which are
rooted in universal principles help the global marketplace to be more socially and econormically
inclusive, thus advancing collective goals of international cooperation, peace and development.
Such goals are critical for the health and vibrancy of the private sector given the symbiotic
relationship between business and society. Indeed, companies participating in the Global
Compact are working diligently to give concrete meaning to this principle-based change
approach.

The Global Compact asks participating companies to pursue two complementary goals:
(1) internalize the ten principles within the company’s strategies, policies and operations and (2)
undertake projects to advance the broader development goals of the United Nations. We
understand that implementation of universal principles into business is a long-term process, and
encourage participants to follow a path of continuous improvement. This commitment requires
the sustained support of leadership through ongoing activities and partnerships, as well as a
company’s engagement in dialogues, willingness to learn and dedication to practical actions.

As a voluntary initiative, the Global Compact draws strength from our participants’
commitment and actions. To spur implementation and progress, we provide various learning and
engagement opportunities for our participants. These include: fifty country and regional
networks where issues and activities are driven at a local level; practical tools and guidance
documents on the principles and other priority issues; and intetnational and local events where

Mr. Claude Czechowski
President Directeur General CSC South and West Europe

Computer Sciences Corporation
Paris



multi-stakeholder participants can exchange experiences, partake in learning and problem-
solving exercises, engage in dialogue and identify like-minded organizations for partnering
projects. Further details on such activities can be found in the attached guidance document,
“After the Signature: A Guide to Engagement in the United Nations Global Compact”.

Credibility and accountability are critical factors for advancing the responsible business
agenda — and for protecting the legitimacy of the Global Compact. Therefore, a key requirement
for participation in the initiative is the annual submission of a Communication on Progress
(COP) that describes your company’s efforts to implement the ten principles. Your company’s
first COP is due within two years of joining the Global Compact, and every year thereafter. We
take this integrity measure seriously and companies that fail to meet consecutive COP deadlines
will be deactivated. Guidelines for preparing and submitting your company’s COP are also

available in the attached guidance document, “After the Signature: A Guide to Engagement in
the United Nations Global Compact”,

The Communication on Progress serves as far more than a simple indication of
engagement in the Global Compact, and I encourage you to regard the process as a mechanism
for assessing and demonstrating the impact of your company’s actions to incorporate responsible
practices into day-to-day operations and to bring about meaningful change in society.

Again, we thank you for joining the Global Compact. We are eager to hear your ideas and
experiences, and encourage you to share your views with us. We stand ready to support your

efforts to embrace the ten universal principles and contribute to a more sustainable and inclusive
global economy.

Yours sincerely,

, éz)rg Kell
tive Director
ions Global Compact



