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AWORD FROMTHE DIRECTOR

In 2018, Interlux Group completed the structural development
smoothly and transferred its values and ethic business model
successfully to four subsidiary companies which are the cornerstone
of the Interlux Group: UAB Laborama, UAB Medita, UAB Multilabo
and UAB Sormedica.

All Interlux Group companies observe the common Code of
Conduct of the Interlux Group which involves the protection of all
human rights and freedoms and culture of dispute and decision
making, including foreseeing preventive measures and their
implementation.

Today, Interlux cannot be imagined without adherence to world
standards, effective quality management systems, social
responsibility reports, transparency and publicity.

All the companies of the Interlux Group are certified with 1SO
standard and follow the values of the parent company and stable
business model.

After overcoming the development-dictated challenges, we are stronger and more demanding today — foremost by
raising requirements and expectations for ourselves. We assess our supply chain periodically and choose only reliable,
global partners developing sustainable business and offering highest-quality, safe, environmentally friendly and
ecologic products and solutions.

By guaranteeing a sustainable supply chain and certified process management, we won a long-lasting trust of customers
and partners that encourages us to follow the way of socially responsible business development. In 2018 we also
significantly invested in new personal data protection tools and campaigns of disease prevention that keep getting
betterand betterresults.

Sustainable relations between the employees and the company are one of our main and most important priorities. By
taking care of our employees' health, encouraging participation in socially responsible activities, by setting forth
motivating values, favouring self-development and establishing uttermost sustainable environment, we create our
relation with the personnel — particularly qualified specialis

tsthatalmostin one hundred percent have higher university education. These people are axis of the Interlux Group
Interlux joined the United Nations Global Compact seven years ago and still attentively observes the Ten Principles of the

UN Global Compactin the fields of human and employee rights, environmental protection and fight against corruption.
As in the past, this year we responsibly declare that we will keep on observing our internal regulations and obligations to

Ten Principle of the UN Global Compact in the fields of human and employee rights, environmental protection and fight
against corruption and firmly supportthe initiatives of the United Nations Global Compact.

Respectfully yours,
Audrius Matuzevicius, MD, PhD
CEO of Interlux
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ABOUTTHE REPORT

WE INVITE YOU KINDLY TO FAMILIARIZE YOURSELF WITHTHE 7™

report on the progress of social responsibility of Interlux
overviewing the achievements of the Interlux Group in the fields of
human rights, work relations, environmental protection and prevention of

corruption as well as contribution to the creation of social initiatives in Lithuania
in2018.

We have been assessing our activity in the context of ssustainability and compiled reports on
social responsibility since 2012, when Interlux joined the United Nations Global Compact and
started following the Ten Principles of the UN Global Compact.

Reports are compiled in Lithuanian and English. Electronic documents of the reports are published on the
website www.interlux.It/tvarumas aswell as the website of the Global Compact www.globalcompact.org.

This report on the progress of social responsibility is intended both for the audiences that are interested in the company's
activity — partners, employees, shareholders, community and institutions, and all those that would like to familiarize
themselves with Interlux more comprehensively.

MAINTRENDS OF SOCIAL RESPONSIBILITY OF THE INTERLUX GROUP:
TRANSPARENT and responsible activity
SOCIALLY RESPONSIBLE employment
Reduction of the NEGATIVE IMPACT ONTHE ENVIRONMENT
SUPPORT OF SOCIAL INITIATIVES in the fields of the healthy lifestyle, sport, art, safe medicine, scientific progress,

training of young scientists, ecology, protection of human rights, prevention of corruption and development of
ethical and responsible business.
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ABOUTTHE
INTERLUX GROUP

Interlux is an international company already for 25 years together with its subsidiary
companies, providing innovative, top quality technologies and solutions for medicine, science
and biotechnology industry to the customersofthe Baltic region.

The main segments of solutions provided by the Interlux Group are
conservative medicine, surgery and laboratory, imaging and functional disease
diagnostics. We also develop the trade of wellness-fostering products.

Our strength is a smooth full solution" partnership model - we implement certified, safe,
environment-friendly, highest quality products and guarantee effective trainings for user as well
as professional 24/7 technical maintenance and service.

The foundation of the Interlux Group consists of the UAB Interlux parent company and UAB Medita, UAB
Sormedica, UAB Laborama, UAB Multilabo.
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ABOUTTHE COMPANIES
THATBELONG TO INTERLUX
GROUP

The UAB Interlux (www.interlux.It) parent company organizes and

ensures the activity of the whole group of companies — smooth work

of separate chain links starting with the ordering of goods and logistics,
technical maintenance and warranty service, all the way to accounting,

marketing, search and employment of qualified specialists — issues of the staff of .‘
the Interlux Group.

MEDITA (www.medita.lt) provides reliable, safe products of world-famous

meaita manufz.jctL.Jrers that are most suitable for a modern ofﬁge of a family doctor or
rehabilitation centre as well as solutions for general practice, physiotherapy and
medical rehabilitation.

The basket of SORMEDICA (www.sormedica.lt) contains innovative, effective

. technologies for surgery, therapy and diagnostics, radiotherapy, donation and

sormedica transfusiology, surgical equipment and simulators that expand the range of
possibilitiesin medicine.

LABORAMA (www.laborama.lt) specializes in the segment of technologies for
scientific and laboratory tests by implementing innovative solutions of flow

LaBOrama cytometry, clinical and industrial microbiology, molecular and cell biology. The
company also provides different commodities for scientists and users of
advanced laboratory technologies.

The MULTILABO company (www.multilabo.lt) is the youngest company in
the Interlux Group that was established in 2018 on the grounds of the

multilab subdivisions of In Vitro Diagnostics (IVD) technologies and Industrial
Diagnostics (AID) technologies of the Interlux parent company. These are
innovative analytical and in vitro diagnostic solutions for effective, reliable and
exclusively accurate work for clinical and scientific laboratories.
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For the convenience of customers from the neighbouring Baltic

countries: Latvia and Estonia, there are local companies in place:
Interlux SIA (www.interlux.v) and Interlux OU (www.interlux.ee), which
closely cooperate with the Interlux Group and help to ensure effective service

forcustomersinthe Baltic region.

INTERLUX OU (www.interlux.ee) opened its doors in

Tallinn in 2017 as a result of the Interlux Group
implementing the plan of strategic development in
the Baltic States and strengthening the sales in
separate business fields in foreign countries. The
Estonian team of Interlux grows and improves
constantly and it accentuates quality over quantity.
Like the other agencies of Interlux, Interlux OU
guarantees not only smooth deliveries, but also
trainings and consultations of customers as well as
professional 24/7 technical maintenance and
service.

INTERLUX SIA (www.intrlux.lv) is in its second
decade of activity in the Latvian market of medical
devices and veterinary and laboratory diagnostics. It
isateam of enthusiastic specialists, whose vision is to
improve every person's life by offering modern and
innovative products for health care and science.
Reliable professionals in their respective fields
observe market innovations constantly and strive to
offer the newest and most effective solutions to their

customers.
[, O
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INTERLUX GROUP
IN NUMBERS

The Interlux Group employs more
more than 100 employees

We have more than 300 reliable businesses
partners worldwide

We are trusted by over 1000 health care
veterinary, scientific and industrial companies
institutions in Lithuania, Latvia and Estonia

Income of Interlux Group in 2018
amounted to 19 million EUR
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SUSTAINABLE ACTIVITY
MODEL IMPLEMENTED
INTHE INTERLUX GROUP

* Responsible and sustainable human resources policy and
socially responsible employment;

 Standardized activity — the Interlux Group was certified in accordance

with the standard of the LSTENISO 9001:2015 quality management system,
proving that all included companies continuously improve the quality of
service. The audit report contains the following advantages of the management
system of the Interlux Group:

Attitude of the higher managementand commitment to quality;

Understanding of theimportance of customers' needs;

Competence of staff;

Constantimprovement of the system;

Identification and implementation of applicable standard requirements;

Reliable reputation of the company in the market.

 Sustainable supply chain — socially responsible worldwide suppliers developing highest-quality,
safe and environment-friendly solutions;

 FEthicalactivity andactive prevention of corruption and other misconduct.

MISSION VISION
To improve people's health, To be the first choice of
create the value for patients and customers and partners in the
medical staff and satisfy their implementation of medical and
needs in the implementation of scientific technologies in the Baltic
new-generation, advanced, safe States.

and effective technologies.
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HUMAN RIGHTS

THE INTERLUX GROUP and its employees are against any violations of
human rights, discrimination, violence, abuse, forced and children's work
andintolerancetodifferent opinions, lifestyle and health conditions.

Human rights are observed in the collectives of all companies of the Interlux Group

and in communication with customers. These internal and external attitudes and
principles of the activity are consolidated in the Code of Conduct of Interlux as well as Codes of
Conduct of its subsidiary companiesand are observed by all employees of the Interlux Group.

After the General Regulations of Data Protection (GRDP) came into force in the European Union, Interlux

also revised the internal procedures related to personal data protection and updated them. In order to meet

the requirements of the personal data protection effectively, a new position of a data protection official was
established; who helps all responsible employees of Interlux to ensure to the maximum extent the human right to
private data protection.

The humanrightsare ensured inthe documents defining the human resources policy in the Interlux Group:
e POLICY OF EQUAL POSSIBILITIES AND ITS IMPLEMENTATION. The goal of this policy is to ensure equal rights,

possibilities and duties for all applying people or present employees, irrespective of their sex, race, nationality,
language, origin, social position, faith, beliefs or lifestyle, age, sexual orientation, disability, ethnicity or religion.

« REGULATIONS OF THE USE OF INFORMATION, COMMUNICATION TECHNOLOGIES AND MONITORING,
AND CONTROL OF EMPLOYEES INTHE PLACE OF WORK. The goal of these Regulationsis to set the order of use
ofimaging, information and communication technologies and monitoring of e-communication of employees at
UAB Interlux.

« POLICY OF STORAGE OF THE PERSONAL DATA OF EMPLOYEES AND ORDER OF ITS IMPLEMENTATION. The
goal of this policy is to set the rules protecting the safety of personal data of employees, regulate the
management of personal data by ensuring implementation of the Labour Code of the Republic of Lithuania, Law
on the Legal Protection of Personal Data of the Republic of Lithuania as well as other laws and legal acts on the
personal data protection and regulate the personal data management procedures, implementation of rights of
data subjects and technical and organizational measures of data safety.

l
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 RULES OF WORK OF UAB INTERLUX AND ITS
SUBSIDIARY COMPANIES, which Section 14.2 foresees the

following rights of an Employee:
14.2.1. to request the employer to create safe, healthy and non-

discriminatory work conditions;
14.2.2.to request the employer to provide, in the set order, work tools,

personal protective measures and personal hygienic measures ;
14.2.3. to receive information about the substances harmful to the employee's

health and other dangerous factors present in the work environment ;
14.2.4. to refuse to work in case of health or life hazard and in case the employee has

not been trained to perform the work safely;

14.2.5. to request to compensate the damage to the employee's health because of unsafe or
harmful work conditions, in the set order;

14.2.6. to make suggestions to the employer about the improvement (amendment) of the rules of
work at the Company.

There were no manifestations of discrimination and complaints of employees or appeals for the violations of human
rights in the Interlux Group in 2018. There were no incompliances related with the principles of the Global Compact
in 2018, either.

The Interlux Group has an email address that can be used by any employee in order to inform the higher
management about any form of discrimination or manifestation of violations of human rights. The Complaint
Management Order was approved and communicated in public and it foresees a period of analysis of complaints
about possible violations of human rights as well as appoints the person who is liable for the analysis of these
complaints.

The human rights are observed in the internal and external communication of the Interlux Group. Informative,
promotional and other communicative material distributed by Interlux is strictly controlled and cannot be related
with any form of video or audio discrimination or violence; it cannot encourage any discrimination or intolerance of
attitudes, lifestyles and positions or states of health.




WORK RELATIONS

OVERVIEW OF STAFF

105 employees worked for the Interlux Group in 2018, four less than
in 2017, 45,71 percent worked for UAB Interlux, 13,33 percent — for UAB
Medita, 16,2 percent — for UAB Sormedica, 9,5 percent — for UAB Laborama and
14,3 percent —for UAB Multilabo.

According to the fields of activity, 22 administrative employees, 57 sales employees, 11
service employees, 7 financiers and 8 supply employees worked for the Interlux Group in 2018.

According to education, 99 percent of the staff of the Interlux Group has higher university education and 1
percent of them has secondary or further education.

Interlux
Sormedica
Multilabo
Medita

Laborama

Sales employees
Administrative employees
Service employees

Financiers employees

Supply employees

O
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SOCIALLY RESPONSIBLE
EMPLOYMENT

Interlux Group pays a lot of attention to its employees. We strive to
create trust and responsibility-based relation between the company
and the employee. Since the initial stage — stage of selection, we try to

understand if the values of the employee and of the company coincide,

because coinciding values of the staff and of the company are one of the essential
conditions of harmonious development of the company.

The priorities of the policy on our staff remain the same ones as last year:
values and knowledge-based selection;
absolute assurance of the employees' rights;
effective motivation;
nurturance of loyalty of the employees and their confidence in the work for the company;
responsible employment.

Onsigning of the work contract with acompany belonging to the Interlux Group, every employee is familiarized with
thefollowing:

Registry journal of the introductory instructions for work safety and health and registration of instructions in the

place of work;
Rules of work;
Code of Conduct;

The employeefilled the,Declaration of public-private interests" for the assurance of transparency of the activity.

Like every year, all the new employees received the ,Novice's book" that presents the company's structure, staff's policy,
organizational culture, values and traditions.

We encourage the principles of responsibility and volunteering in our collective. For example, Interlux Group organized a
blood donation campaign before Christmas in 2018. Employees of the National Blood Centre and all the employees of
Interlux Group that wanted to donate blood were invited to the headquarters. We tried to create the most comfortable
conditions of blood donation for these socially responsible employees. We are content with the results of the Christmas
campaign —almost one fourth of the employees of the Interlux Group became donors. We hope this beautiful initiative will
take rootand become an annual Christmas goodness campaign.
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CONTINUOUS IMPROVEMENT
OF THE EMPLOYEES

One of the main goals of the policy of the staff of Interlux is to support
professional growth of its employees. Interlux pursues all possibilities of
constantimprovement foritsemployees.

Main fields of professional growth of employees:
professional development;
team-buildings;
nurturance of emotionalintellect.

Like every year, in 2018 all the employees of the Interlux Group had a
possibility to become more advanced in their special field as they
participated in different professional seminars, classes and trainings
organized by Lithuanian and foreign partners, and frequent international
conferences.




ATTENTIONTO THE
INTERNAL COMMUNICATION

In 2018, the companies of the Interlux Group organized
periodic team-building events and involved colleagues from
Latviaand Estonia.

Moreover, there was the annual canoeing event of the Interlux Group
organised, to which all the employees of the Interlux Group from Lithuania

and from the agencies in Latvia and Estonia were invited. In this way we not

only create conditions for all the employees to know about the activity and
intended plans for the future of the company, but also meet colleagues, feel involved

in the internal processes as much as possible and communicate with co-workers in an
informal environment.

The internal communication of the Interlux Group also takes place online, in the Linkedin.com
platform on the company's account. By using other means of communication the company speaks out
aboutthefollowing:
structural, management-related, financial and otherinternal changes and instructions at the company;
new-issued orders and policies;
news for staff — notifications about new employees and those ones the company says goodbye to;
internal communication, information about events etc.

The above-mentioned informationis also spread at meetings of the internal subdivisions of the company.




THE EMPLOYEES ARE
INVOLVED IN THE
DECISION-MAKING

Interlux has had Council of Work meetings, like every year. The
Council of Work is an independent body, which goal is strengthening of

the dialogue between the employees and the higher management. The
Council of Work meets atleast once per month and on demand.

%)

The members of the Council of Work communicate with the employees, raise the issues that are important for the

The goal of the Council of Work s to encourage the personnel to communicate with the higher
managementand inform about any noticed violations of the Code of Conduct, possible violations of
human rights or other problems. The mission of the Council of Work is also to suggest changes at the
company, intermediate and represent the employees at the negotiations with the higher management.

collective at meetings of the Council and suggest changes to the higher management.

The employees are also encouraged to state their opinion and make suggestions on the internal procedures as well as
assessmentand motivational systems at the company.

Interlux Group companies carry out interviews of employees and conversations with them in order to ascertain the
needs of the employees and involve themin the decision making process.
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FAIR, PERSONAL GROWTH
ORIENTED ASSESSMENT
OF WORK ACTIVITY

Like every year, in 2018 all the employees were assessed at the end of
calendaryear when the assessment of the activity of the employees of the Interlux
Company was organized in the form of conversations between the employee and
theirdirect supervisor.

Duringthe annual conversation, the goalis to ascertain the way the employee feels
at the company, measure fulfilment level of his/her needs, whether the employee
felt discriminated or his/herrights were restricted at the organization.

During this private conversation, clear and pre-agreed criteria are used and the
achievements of the goals set for the previous period as well as competences and
personal characteristics of the employee in question which affect the performance
atwork are assessed. New work tasks and fields of improvement are also set for the
next period.

The activity of employees is assessed at UAB Interlux and companies of the Interlux
Group: UAB Sormedica, UAB Medita, UAB Laborama, UAB Multilabo.
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MOTIVATION

We understand motivation not only from the

financial point of view, but also as qualitative motivation—we

create safe, comfortable and ergonomic conditions of work,
ensure all human rights and freedoms and guarantee honest
possibilities of the career at the Interlux Group.

We strive for every employee of the Interlux Group to feel valued and listened to, and
we ensure that the employee can contribute to the development of tasks, determination

ofthe organization's plansand its growth.
Motivation for merits
Every year, the company honours and encourages the employees that carry out their duties especially

well: sales managers with the best results, most enterprising employees and collective members with other
distinctions.

At the Interlux Group, prizes are also awarded for good work and they use the, LUX" motivation system.,LUX"is a premium
with monetary value that is awarded by a direct supervisor to their employees for an appreciated and established
contribution to the results of common work of the Interlux Group.

 Flexible conditions of workand attention to the employee's needs
Interlux creates conditions for its employees to coordinate work and family obligations. Here you can choose to work

according to a flexible schedule and coordinate work, personal and family obligations. Students have conditions to

combinetheir studies and work.
The employees of the Interlux Group are provided with extra social benefits, for example, on the birth of an employee's

child, death of a family member or on the occasion of the first marriage. Employees with preschool-aged children are
grantedan extra healthinsurance.
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» Attention tothe employees'health
One of the main priorities of the Interlux Group is health and

good well-being of itsemployees.

Extra healthinsurance;
Like for many consecutive years, the Interlux Group granted an extra health

insurance to the employees that had worked for atleast 3 monthsin 2018;itallows
the employees to pay more attention to sport, full-fledged vitamins-enriched nutrition
orwellness procedures.

Neatjuice;
All the employees of the collective of the group of companies were constantly provided with healthy

neat fruitjuice to strengthen their organisms.

» Prophylactichealth check-up;
In 2018, Interlux also organized an annual health prophylactic check-up for all its employees as it significantly

contributes to prophylaxis of different diseases and the employees receive feedback about the health aspects they

should pay attention to, or about symptoms of starting health disorders.
Vaccinations.
Like everyyear,in 2018 all willing employees were vaccinated against flu before the active flu season.

Encouragement of active lifestyle
Interlux takes care of health of all its employees and it largely depends on the active lifestyle. In order to encourage

colleagues to do sport together, company granted a budget to support the corporate team of runners of the Interlux
Group.The runners were given T-shirts with the company's symbols and the registration fees of sport events were paid for

them.
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MONITORING OF
EQUAL POSSIBILITIES

Distribution of sexes in the group of companies: 105 people
worked forthe companyin 2018:

59men;

47 women.

Distribution of the managing staff according to the sex:
6women;
13 men.
There were no employees with fixed-term labour contracts.
Interlux enables men and women to use their additional days off, for example, so-called ,mother

days"and,fatherdays", without hindrance.

165 motherdaysand father days were usedin 2018.
Interlux also encourages using different holidays related to responsible maternity/paternity without hindrance, for
example, the following were granted in 2018:

1028 days of children's care holidays,

94 days of paternity holidays.

Women and men are granted equal sickness and patient's care holidays.
It is to note the women are absent for more days because of sickness or patient's care; it is mostly related with the
duties of aresponsible motherto her child:

In 2018, the men were absentfor 113 days and the women —for 219 days because of sickness,

The men were absent for4 days and the women —for 36 days because of patient's care.




ENVIRONMENT

BUSINESS AND SOCIAL ENVIRONMENT

The Interlux Group follows the highest principles of ethics and stability in the
business and social environment.

Ourmainvalues are the following ones:
- Effectivenessand safety;
- Quality;
Responsibility;

Rationality;
Progress.

In the business environment, we follow the principles of stable development and, firstly, pay attention to the choice of
partners. We only represent stable, world-established manufacturers developing effective, reliable, safe, certified and
environment-friendly solutions.

We also control the provision of domestic services and articles carefully and prioritize the suppliers that provide ecologic
substances orsolutions.

We also ensure the medical, scientific and other institutions receive only high quality, employees and patients-safe

technologiesand devices and encourage the development of personalized medicinein Lithuania.
In the communication with our customers, we observe an especially strict official ethic code and carry out the anti-

corruption monitoring and preventive analysis.

In order to obtain a stable relation with the social environment, we prepared promotional video, audio, electronic and
other kinds of material and made sure the information about our products and services translated externally or other
spread information is only correct, supported with scientific proofs, substantiated, non-misleading, comprehensive and
professional.

We take partin the activity of the UN Global Compact actively and are members of other stable organizations that use the
principles of transparency, reduction of the harmful impact on the environment, saving of resources, assurance of equal
possibilities and prevention of corruption:

MIGA (Lithuanian Association of Manufacturers of Medical Equipment) — membership since 2013;

LAVA (Lithuanian Association of Responsible Business) —membership since 2013;

LVK (Lithuanian Business Confederation) — membership since 2016;

MPGA (Association of Manufacturers of Food Supplements) —membership since 2016.
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More responsible and stable conduct in business means a
better social climate, fairer and more honest communication
between business subjects and more qualitative relations with the
environment. Trying to encourage our partners, rivals and all business
subjects to use the principles of stable business, we feel responsibility and a

duty to share ideas of socially responsible business. One of the examples is an
interview with the head of UAB Interlux in the main publication of Lithuanian
business news ,Verslo Zinios" about the coordination of the principles of the

responsible activity with the developed business —,The card of stability can save youin the
competitive fight".
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dimus medicinai, mokslui bei komybe grista jmonés ir dar- orientuota, iniy iStekliy 15, i§ ekologisky —tuomet kyla Klausimas: ar duo- | pelno santykis buvo maziau-

biotechnologijiy pramonei. buotojo santykj. Sutampancios  iSsaugojimu ir saikingu varto- medZiagy pagamintus, var- i laiko bendrovei pasikeisti, ar | sias. Tad ,Apple” dabartiniai
.Skaiciuojame 24 m. tvarios personalo ir jmonés vertybés jimu pasizyminti jmoné, kuri totojams saugius, patikimus ieskoti kito partnerio. Taigi at- | ar buve vadovai nesugebéjo
plétros ir augimo metus, per - viena i$ esminiy darnios ple- Tuolat vertina savo daroma po- medicinos ir sveikos gyvense- sakingas pozitiris | plétojama sukaupti tokiy dideliy kieky
kuriuos tapome per 100 pro- tros salygy“, - apie personalo veikj aplinkai ir stengiasi, kad nos produktus. Mokslininkus veiklg tampa verslo dalimi ir | akcijy kiekiy, kaip kity tech-
fesionaly kolektyvu, pelnéme formavimo principus kalba p.  jis bty maksimaliai teigiamas. apriipiname inovatyviau- nebegalima to vadinti mada ar nologijy giganty vadovai.
klienty pasitikéjima medici- Matuzevi€ius. Ponas Matuzeviius sutinka, siomis technologijomis, re- rinkodaros priemone”, - pasa- LApple“ situacija skiriasi
nos ir laboratoriniy technc— kad diegti atsakingos veiklos miame perspektyvias idéjas, koja p. Chosnau. nuo kity technologijy milzi-
logijy sektoriuose, natir Pritraukia geriausius principus uZtrunka ir verté padésiantias ispresti Siuolai- Ankséiau jmonés, anot pa- | niy, kuriy jkiréjai sugebéjo
plétémes j kaimynes Latvijgir ~ Pasnekovo nuomone, soci- verslui pajuntama ne i karto.  kinés medicinos pagrindinius 3nekovés, atsakingo verslo | iSlaikyti didesnius akcijy pake-
Estijq. Tvarumg suprantame aliné jmonés atsakomybé yra ,Sudétingiausia buvo iglikti uzdavinius: kovoje su véZiu principus akcentuodavo kaip | tus. Pavwdnm,tu.rﬂnglaumu
paprastai - visy misy darbuo- globalus reidkinys. |monei ramiems matant ne visuomet uztikrinant ne tik ilga, bet ir rinkodaros priemong arba | planetos Zmogumi tituluoja-
tojy ir jmonés, kaip socialinés pirmiausia reilda gerai supras- - tomis paciomis vertybémis kokybiska gyvenima, jveikiant kaip sccmlmg iniciatyvg, o | mas Jeffas Bezosas iuo metu
steros dalyvés, atsakingg elgesj ti daugybe rysiy, jungianciy besivadovaujanéiy rinkos ko- ankséiau neisgydomomis laiky- dabar j viskg Zifirima labiau | turi 16% wAmazon* akeijy.
Kiekviename zingsnyje“, - VZ ja su darbuotojais, tiekéjais, legy veiksmus, kurie trumpuo- tas ligas. Anksciauar véliau §iy  integruotai. Socialiné parama
sako ,Interlux* vadovas dr. lientais, institucijomis, orga- ju periodu kartais pasiekdavo vertybiy laikymasis suteiks ir ir filantropija vis dar laikoma ’

Audrius Matuzeviius nizacijomis, vietos ir globalia kur kas geresniy finansiniy konkurencinj pranasuma pries tvarumu, tadiau falia to jau
pasak pasnekovo, bendrové  bendruomene. Deramai Siuos rezultaty®, - kad atsakingo tokiy principy nesilaikanéius  arsiranda ir aplinkosaugos bei
tvaraus verslo principais va- rysius priZiliréti ir uztikrinti, verslo nauda bendrovés daz- rinkos dalyvius, tik reikia biiti socialinis aspektai.

dovavosi visada, tadiau visuo- kad skaidrumas ir tvarumas niausiai pajunta ilgalaikéje vei- kantriems®, - kalba vadovas. LSocialiné dimensija apima
menéje pradéjus vis garsiau biity pagrindiniai kiekvienory- Klos perspektyvoje, aiskina p. ne tik labdarg, bet ir poZitrj
kalbéti apie atsakingg versla, Sio elementai, - tai siekiamybé Matuzevicius. Konkurencinispranasumas | darbuotojus: ar man ripi
pradéjus kurtis jvairioms 3ias ir nemazas uzdavinys. Socialiai atsakingas, tvarus  Pasak p. Chosnau, atsakingo mano verslo bendruomene,

praktikas puoseléjandioms ,Tvarumas placigja prasme - verslas, pasnekovo nuomo- verslo principai ateityje Salies ar galiu kuo nors prisidéti.
organizacijoms, pavyzdziui, darnussocialinés, ekonominés ne, teikia daug pranaumy jmonéms taps vis aktualesni, Ne maZiau svarbu ir gerosios - Y
LAVA (Lietuvos atsakingo ir fizinés aplinkos vystymasis - personalo paieskoje pade- nes didZiosios pasaulio ben- valdymo praktikos aspektas: Facebook” vadovas ir {ki-
versloasociacija), imtaatidziau  bei jos iSsaugojimas ateities da privilioti geriausius srities drovés, su kuriomis nori ben-  kaip formuojamos valdybos, | réjui Markui Zuckerbergui
vertinti bendrovés progresa, kartoms. Tvari jmonéypa€at- profesionalus, strateginéje dradarbiauti ir Lietuves versli- kaip valdoma bendrové aps- | priklauso 13% bendrovés
nagrinéti, kokia tvaraus verslo sakingai renkasi savo tiekéjus, plotméje - uZtikrina galimybe ninkai, itin atsakingai renkasi kritai“, - sako p. ChoSnau. akcijy. .Google* jkire-
kryptimi einama. parmnerius ir personal, priima atstovauti panasiais principais verslo partnerius. O svarbiu  BirZelio 13 d. ikilmingame | jai Larry Page‘as ir Sergey

.Daug démesio skiriame atsakingus sprendimus, nenu-  besivadovaujantiems pasau- atrankos kriterijumi tampa tva- LLietuvos verslo lyderiy” ren- | Brinas turi atitinkamai 6%
savo darbuotojams, todél at-  sizengia Zmogaus teiséms, ne- linio masto gamintojams, ku- raus verslo principai, taikomi ginyje bus jteiktas ,.Atsakingo | ir 5,5% ,Google® savininkés
sakinga darbdavysté yra viena pazeidzia lyciy lygybés prin- rie partneriams taip pat kelia kasdienéje veikloje. verslo* apdovanojimas. »Alphabet* akcijy.
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WORK IN THE FIELD OF
ENVIRONMENTAL PROTECTION

We implement technological solutions with all necessary Furopean and
world certificates, i.e, they are made in accordance with the highest
environmental requirements, so a direct impact of our group of companies on
the environmentis minimum.

We only have a non-positive impact on the environment when we dispose of unnecessary
packages or use our official cars. Thus, we try to ensure safe disposal of packages without any harm
to the nature and renew the park of the company's cars taking into account the characteristics of the
impact of a new car (engine) on the environment.

By taking care of the environment, we contribute to the reduction of the negative impact on the environment and try

to reduce the air and environmental pollution, slow the climate alteration and preserve healthier environment for future
generations.

Saving of natural resources was still the priority goal of environmental protection for the Interlux Groupin 2018.
Interlux ensures the recycling of packages of all the articles sold by the companies of the group. We signed a contract with

PTO (Package Disposal Organization) and pay for the number of packages sold to our customers.

Payments for the packages sold for the recycling in 2018

(numbersintons):
Plastic4,50t,
Paper34,6t,
Glass3,5¢,
Wood 7,051,
Metal package 0,221,
PETO5t,
Combined package 8,82,
Otherpackage5t.

The accumulators, batteries, electric and electronic
equipment waste used for the needs of the activity of the
Interlux Group are collected safely and transferred for the
disposal to the Association of Manufacturers, Importers
and Distributors of Electronics (EPA).

We also restrict the use of paper at the office and encourage performing as many online procedures as possible or using
recycled paper.

Interlux keeps on participating in the procurements executed by the Central Information System of Public Procurements
inthe online and not paper way in orderto save the paper used by the company.
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INTERLUXIN THE SOCIETY

¢ Interlux contributed to the achievement that was important for
Lithuanian science.

The team of students from Vilnius University,Vilnius-Lithuania iGEM" participated in

the prestigious international competition of synthetic biology ,iGEM', overcame more
than 300 strongest university teams the world over and won the main prize of this
competition.

[t is a special achievement in the history of Lithuanian science and the Interlux company is proud it was
able to contribute to it because it enabled the team of winners-students to try one of the newest offered
instruments for quick PCR (quantitative polymerase chain reaction) - MIC —and use it for their work. Itis the

* Youngdoctors -future of Lithuania. Support to education.
Interlux supports various initiatives for the improvement of professional knowledge of employees of the medical sector;

in 2018 it supported scientific-practical events for future doctors, during which the residents and the medical students
improved their abilities and obtained experience from foreign guests and colleagues.

The Interlux Group also contributed to a few other scientific educational events organized by the specialists of other
medicalfields for the professional development of doctors and formation of their skills.

» Sport is health. The Interlux Group contributes to the events propagating the healthy lifestyle and physical
activity.

The Interlux Group supports federations and clubs of different sports. Interlux contributes to the strengthening of

biathlon, rowing, basketball, tennis and squash. world-first real-time PCR thermocycler functioning according to the

principles of magneticinduction.




»  Weinitiate and support the education of the society

about prophylactic diagnostics.
Every year, we contribute to social campaigns encouraging people

to undergo periodic check-ups and not to forget prophylactic

diagnostics —ground of a healthier society.
In 2018, we also contributed to publication of information material on the

topics of health, encouraged undergoing prophylactic check-ups for oncologic

diseases (cervical cancer, prostate cancer) and tried to educate the society about the
importance of timely diagnostics of diseases.

Forexample, we participated in the annual preventive campaign of cervical cancer organized by the

State Pathology Centre in March ,TAKE CARE OF YOURSELF, undergo the check-up for cervical cancer”;

women were encouraged undergoing cythopathological PAP tests from liquid medium in order to detect

cervical cancer with advanced methods. This campaign has been carried out for several years, women pay more
and more attention to it every year and it helps to detect hundreds of pre-cancer stages and save women from the
progress of this dangerous disease.

We also published an educational book for children and their parents about tuberculosis, ways of contraction of this
severe infectious disease and preventive ways as well as prophylactic check-ups by performing very exact blood IGRA
tests that show if the person is a carrier of tuberculosis mycobacteria. In order to avoid installing any fear in our smallest
readers, we used Aukse and Kvantis, heroes that accompany children in the informative trip about tuberculosis safely and

snappily.

Like every year, Interlux helps diabetes prophylaxis programs and people with this disease to be full-fledged members of
the society.

Interlux also assesses socially responsibly and tries to contribute to the educational, training and preventive activity of the
associations of patients with other different diseases and medical unions.
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PREVENTION
OF CORRUPTION

The Interlux Group did not record any cases of violations of
the Code of Conduct by the employees, including
corruption,in 2018like in the previous years.

The values of the Interlux Group and models and principles of the
activity of transparentanti-corruption conduct are described in the
Code of Conduct, for example: We act in a transparent, reliable and
honest way by separating public and private interests. We avoid
conflicts ofinterests".

There are preventive procedures of the declaration of work and private interests filled out by all the employees of the

Interlux Group — every new employee must fill out the declaration of public and private interests.
In 2018, the companies of the groups enacted another new stable document in the field of prevention of corruption —

Instruction on the Implementation of the Compliance with the Competitive Legal Norms.

This instruction on the implementation of the compliance with the competitive legal norms is for the employees of the

Interlux Group. The goal of the instruction is to familiarize the employees of Interlux with the main legal requirements of
competition and provide the rules of conductin order to help to avoid any violations of competitive law.
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TRANSPARENT BUSINESS
RELATIONS AND COMPETITION

There were no cases of corruptive manifestation in the Interlux
Group in 2018, like in the previous years. The companies of the Interlux
Group worked inan ethicaland transparent way in 2018, did not violate any of

the Ten Principles of the UN Global Compact and will strive to keep the highest
level of responsibility, reliability, stability and anti-corruption in the future perspective.

The concept of transparency of Interlux involves the culture of transparent and ethical business,
transparent relations with business partners and customers, transparent public procurements,
transparent policy of wages and tax payment, transparent and honest competition and observation of the

laws of competition.

Thankyou for your time and attention on reading the 7" report of social responsibility of the Interlux Group!
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