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2018-aisiais Interlux įmonių grupė sklandžiai baigė struktūrinę plėtrą ir sėkmingai savo vertybes, 
etiško verslo modelį perdavė keturioms dukterinėms kompanijoms, sudarančioms Interlux įmonių 
grupės pagrindą – tai UAB Laborama, UAB Medita, UAB Multilabo ir UAB Sormedica.

Visos Interlux grupės kompanijos laikosi bendro Interlux įmonių grupės Elgesio kodekso, apimančio 
visų pagrindinių žmogus teisių ir laisvių apsaugą, reguliuojančio ginčų sprendimo tvarką, numatančio 
prevencines priemones ir jų apimtį. 

Interlux šiandien jau neįsivaizduojama be pasaulinių standartų, efektyvių kokybės vadybos sistemų, 
socialinės atsakomybės ataskaitos, skaidrumo ir viešumo. 

Visos Interlux įmonių grupės kompanijos yra sertifikuotos ISO standartu, laikosi motininės 
kompanijos vertybių ir tvaraus verslo koncepcijos.     

Įveikę plėtros padiktuotus iššūkius, šiandien esame dar stipresni ir reiklesni – pirmiausia keldami dar 
aukštesnius reikalavimus sau. Periodiškai vertiname savo tiekimo grandinę, ir toliau renkamės tik 
patikimus, pasaulinio lygmens partnerius, vystančius tvarų verslą, siūlančius tik aukščiausios 
kokybės, saugius, aplinkai draugiškus, ekologiškus produktus ir sprendimus. Garantuodami tvarią 
tiekimo grandinę, pelnėme ilgalaikį klientų ir partnerių pasitikėjimą, neleidžiantį nei minutei stabtelti 
socialiai atsakingo verslo vystymo kelyje. 2018 metais taip pat ženkliai paaugome įdiegtais naujais 
asmens duomenų apsaugos įrankiais, vis geresnių rezultatų sulaukiančiomis ligų prevencijos 
akcijomis. 

Tvarūs santykiai tarp darbuotojų ir įmonės – vienas pagrindinių ir svarbiausių mūsų prioritetų. 
Rūpindamiesi darbuotojų sveikata, skatindami dalyvauti socialiai atsakingoje veikloje, 
motyvuodami vertybėmis, palankia saviugdai ir maksimaliai tvaria aplinka mes kuriame savo ryšį su 
kolektyvu – ypatingai kvalifikuotais, beveik šimtu procentų aukštąjį universitetinį išsilavinimą 
įgijusiais specialistais. Mūsų įmonių grupės ašimi.

Prieš septynerius metus prisijungusi prie Jungtinių Tautų Pasaulinio susitarimo tinklo United Nations 
Global Compact, lnterlux nepriekaištingai laikosi 10 -ies Pasaulinio susitarimo principų žmogaus ir 
darbuotojo teisių, aplinkos apsaugos ir kovos su korupcija srityse.

Ir šiemet atsakingai pareiškiame, jog toliau tvirtai laikysimės savo nuostatų ir įsipareigojimų 10 -ies 
Pasaulinio susitarimo principų žmogaus ir darbuotojo teisių, aplinkos apsaugos ir kovos su korupcija 
srityse bei remsime Jungtinių Tautų Pasaulinio susitarimo tinklo United Nations Global Compact 
iniciatyvas.

Pagarbiai,

dr. A. Matuzevičius

lnterlux direktorius

Interlux joined the United Nations Global Compact seven years ago and still attentively observes the Ten Principles of the 
UN Global Compact in the �elds of human and employee rights, environmental protection and �ght against corruption.

Today, Interlux cannot be imagined without adherence to world 
standards, effective quality management systems, social 
responsibility reports, transparency and publicity. 

All Interlux Group companies observe the common Code of 
Conduct of the Interlux Group which involves the protection of all 
human rights and freedoms and culture of dispute and decision 
making, including foreseeing preventive measures and their 
implementation.

By guaranteeing a sustainable supply chain and certi�ed process management, we won a long-lasting trust of customers 
and partners that encourages us to follow the way of socially responsible business development. In 2018 we also 
signi�cantly invested in new personal data protection tools and campaigns of disease prevention that keep getting 
better and better results. 

Audrius  Matuzevičius, MD, PhD

All the companies of the Interlux Group are certi�ed with ISO 
standard and follow the values of the parent company and stable 
business model.     

After overcoming the development-dictated challenges, we are stronger and more demanding today – foremost by 
raising requirements and expectations for ourselves. We assess our supply chain periodically and choose only reliable, 
global partners developing sustainable business and offering highest-quality, safe, environmentally friendly and 
ecologic products and solutions. 

Sustainable relations between the employees and the company are one of our main and most important priorities. By 
taking care of our employees' health, encouraging participation in socially responsible activities, by setting forth 
motivating values, favouring self-development and establishing uttermost sustainable environment, we create our 
relation with the personnel – particularly quali�ed specialis

As in the past, this year we responsibly declare that we will keep on observing our internal regulations and obligations to 
Ten Principle of the UN Global Compact in the �elds of human and employee rights, environmental protection and �ght 
against corruption and �rmly support the initiatives of the United Nations Global Compact.

Respectfully yours,

CEO of lnterlux

In 2018, Interlux Group completed the structural development 
smoothly and transferred its values and ethic business model 
successfully to four subsidiary companies which are the cornerstone 
of the Interlux Group: UAB Laborama, UAB Medita, UAB Multilabo 
and UAB Sormedica.

ts that almost in one hundred percent have higher university education. These people are axis of the Interlux Group 

A WORD FROM THE DIRECTOR
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A t a s k a i t o s r e n g i a m o s l i e t u v i ų i r a n g l ų k a l b o m i s . E l e k t r o n i n i a i a t a s k a i t ų d o k u m e n t a i s k e l b i a m i 

w w w. i n t e r l u x . l t w w w. g l o b a l c o m p a c t . o r g s v e t a i n ė j e b e i P a s a u l i n i o s u s i t a r i m o t i n k l a l a p y j e  .

Ši socialinės atsakomybės pažangos ataskaita skirta ne tik įmonės veikla suinteresuotoms auditorijoms – partneriams, 

darbuotojams, akcininkams, bendruomenei, institucijoms, bet taip pat ir visiems, norintiems išsamiau susipažinti su 

kompanija Interlux.

A P I E ATA S K A I TĄ

 
S a v o v e i k l ą t v a r u m o k o n t e k s t e v e r t i n a m e i r r e n g i a m e s o c i a l i n ė s a t s a k o m y b ė s a t a s k a i t a s n u o 

2 0 1 2 m . , k a i I n t e r l u x p r i s i j u n g ė p r i e J u n g t i n i ų Ta u t ų P a s a u l i n i o s u s i t a r i m o t i n k l o U n i t e d N a t i o n s 

G l o b a l C o m p a c t 1 0 - i e s P a s a u l i n i o s u s i t a r i m o p r i n c i p ų .

M A L O N I A I K V I E Č I A M E S U S I PA Ž I N T I S U 7 - Ą J Ą  I n t e r l u x s o c i a l i n ė s a t s a k o m y b ė s p a ž a n g o s 

a t a s k a i t a , a p ž v e l g i a n č i a 2 0 1 8 - ų j ų m e t ų I n t e r l u x į m o n i ų g r u p ė s p a s i e k i m u s ž m o g a u s t e i s i ų , 

d a r b o s a n t y k i ų , a p l i n k o s a u g o s , k o r u p c i j o s p r e v e n c i j o s s r i t y s e b e i i n d ė l į į s o c i a l i n i ų i n i c i a t y v ų 

k ū r i m ą L i e t u v o j e .

PAGRINDINĖS INTERLUX ĮMONIŲ GRUPĖS SOCIALINĖS ATSAKOMYBĖS KRYPTYS:

Ÿ SOCIALIAI ATSAKINGA darbdavystė
Ÿ SKAIDRI ir atsakinga veikla

Ÿ NEIGIAMO POVEIKIO APLINKAI mažinimas
Ÿ SOCIALINIŲ INICIATYVŲ RĖMIMAS tokiose srityse kaip sveika gyvensena, sportas, menas, saugi medicina, mokslo 

pažanga, jaunųjų mokslininkų ugdymas, ekologija, žmogaus teisių apsauga, korupcijos prevencija, etiško ir atsakingo 

verslo ugdymas.
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Reports are compiled in Lithuanian and English. Electronic documents of the reports are published on the 
website   as well as the website of the Global Compact  .www.interlux.lt www.globalcompact.org/tvarumas

This report on the progress of social responsibility is intended both for the audiences that are interested in the company's 
activity – partners, employees, shareholders, community and institutions, and all those that would like to familiarize 
themselves with Interlux more comprehensively.

We have been assessing our activity in the context of ssustainability and compiled reports on 
social responsibility since 2012, when Interlux joined the United Nations Global Compact and 
started following the Ten Principles of the UN Global Compact.

THWE INVITE YOU KINDLY TO FAMILIARIZE YOURSELF WITH THE 7  
report on the progress of social responsibility of Interlux 
overviewing the achievements of the Interlux Group in the �elds of 
human rights, work relations, environmental protection and prevention of 
corruption as well as contribution to the creation of social initiatives in Lithuania 
in 2018. 

MAIN TRENDS OF SOCIAL RESPONSIBILITY OF THE INTERLUX GROUP:
· TRANSPARENT and responsible activity

· SUPPORT OF SOCIAL INITIATIVES in the �elds of the healthy lifestyle, sport, art, safe medicine, scienti�c progress, 
training of young scientists, ecology, protection of human rights, prevention of corruption and development of 
ethical and responsible business.

· SOCIALLY RESPONSIBLE employment
· Reduction of the NEGATIVE IMPACT ON THE ENVIRONMENT

ABOUT THE REPORT

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018
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5Interlux is an international company already for 25 years together with its subsidiary 
companies, providing innovative, top quality technologies and solutions for medicine, science 
and biotechnology industry to the customersof the Baltic region. 

The main segments of solutions provided by the Interlux Group are 
conservative medicine, surgery and laboratory, imaging and functional disease 
diagnostics. We also develop the trade of wellness-fostering products.

Our strength is a smooth „full solution" partnership model – we implement certi�ed, safe, 
environment-friendly, highest quality products and guarantee effective trainings for user as well 
as professional 24/7 technical maintenance and service.

The foundation of the Interlux Group consists of the UAB Interlux parent company and UAB Medita, UAB 
Sormedica, UAB Laborama, UAB Multilabo.

ABOUT THE 
INTERLUX GROUP

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018



MEDITA (www.medita.lt) provides reliable, safe products of world-famous 
manufacturers that are most suitable for a modern office of a family doctor or 
rehabilitation centre as well as solutions for general practice, physiotherapy and 
medical rehabilitation. 

The basket of SORMEDICA (www.sormedica.lt) contains innovative, effective 
technologies for surgery, therapy and diagnostics, radiotherapy, donation and 
transfusiology, surgical equipment and simulators that expand the range of 
possibilities in medicine. 

LABORAMA (www.laborama.lt) specializes in the segment of technologies for 
scienti�c and laboratory tests by implementing innovative solutions of �ow 
cytometry, clinical and industrial microbiology, molecular and cell biology. The 
company also provides different commodities for scientists and users of 
advanced laboratory technologies.

The MULTILABO company (www.multilabo.lt) is the youngest company in 
the Interlux Group that was established in 2018 on the grounds of the 
subdivisions of In Vitro Diagnostics (IVD) technologies and Industrial 
Diagnostics (AID) technologies of the Interlux parent company. These are 
innovative analytical and in vitro diagnostic solutions for effective, reliable and 
exclusively accurate work for clinical and scienti�c laboratories. 

6
The UAB Interlux (www.interlux.lt) parent company organizes and 
ensures the activity of the whole group of companies – smooth work 
of separate chain links starting with the ordering of goods and logistics, 
technical maintenance and warranty service, all the way to accounting, 
marketing, search and employment of quali�ed specialists – issues of the staff of 
the Interlux Group. 

ABOUT THE COMPANIES
THAT BELONG TO INTERLUX
GROUP

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018
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INTERLUX SIA ( ) is in its second www.intrlux.lv
decade of activity in the Latvian market of medical 
devices and veterinary and laboratory diagnostics. It 
is a team of enthusiastic specialists, whose vision is to 
improve every person's life by offering modern and 
innovative products for health care and science. 
Reliable professionals in their respective �elds 
observe market innovations constantly and strive to 
offer the newest and most effective solutions to their 
customers. 

INTERLUX OÜ ( ) opened its doors in www.interlux.ee
Tallinn in 2017 as a result of the Interlux Group 
implementing the plan of strategic development in 
the Baltic States and strengthening the sales in 
separate business �elds in foreign countries. The 
Estonian team of Interlux grows and improves 
constantly and it accentuates quality over quantity. 
Like the other agencies of Interlux, Interlux OÜ 
guarantees not only smooth deliveries, but also 
trainings and consultations of customers as well as 
professional 24/7 technical maintenance and 
service.

For the convenience of customers from the neighbouring Baltic 
countries: Latvia and Estonia, there are local companies in place: 
Interlux SIA (www.interlux.lv) and Interlux OÜ (www.interlux.ee), which 
closely cooperate with the Interlux Group and help to ensure effective service 
for customers in the Baltic region.

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018
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>100 

>300 

~19 mln.

>1000 

The Interlux Group employs more
more than 100 employees

We have more than 300 reliable businesses
partners worldwide

We are trusted by over 1000 health care
veterinary, scienti�c and industrial companies
institutions in Lithuania, Latvia and Estonia

Income of Interlux Group in 2018
amounted to 19 million EUR

INTERLUX GROUP 
IN NUMBERS

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018
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MISSION
To improve people's health, 

create the value for patients and 
medical staff and satisfy their 

needs in the implementation of 
new-generation, advanced, safe 

and effective technologies.  

To be the �rst choice of 
customers and partners in the 

implementation of medical and 
scienti�c technologies in the Baltic 

States.      

VISION

· Constant improvement of the system;

Ÿ Responsible and sustainable human resources policy and 
socially responsible employment;

Ÿ Standardized activity – the Interlux Group was certi�ed in accordance 
with the standard of the LST EN ISO 9001:2015 quality management system, 
proving that all included companies continuously improve the quality of 
service. The audit report contains the following advantages of the management 
system of the Interlux Group:

· Understanding of the importance of customers' needs;
· Attitude of the higher management and commitment to quality;

· Competence of staff;

· Identi�cation and implementation of applicable standard requirements;
· Reliable reputation of the company in the market.

Ÿ Ethical activity and active prevention of corruption and other misconduct. 

Ÿ Sustainable supply chain – socially responsible worldwide suppliers developing highest-quality, 
safe and environment-friendly solutions;

SUSTAINABLE ACTIVITY 
MODEL IMPLEMENTED
IN THE INTERLUX GROUP

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018



10INTERLUX ĮMONIŲ GRUPĖ bei jos darbuotojai pasisako prieš bet kokius žmogaus teisių pažeidimus, 
diskriminaciją, smurtą, priekabiavimą, priverstinį bei vaikų darbą, netoleranciją pažiūroms ir 
gyvenimo būdo, sveikatos padėčiai bei būklei. 

Žmogaus teisių laikomasi visų Interlux grupės įmonių kolektyvuose ir bendraujant su klientais. Šios 
vidinės ir išorinės veiklos nuostatos bei principai yra įtvirtinti lnterlux Elgesio kodekse bei dukterinių 
kompanijų Elgesio kodeksuose, kurių laikosi visi Interlux grupės darbuotojai. Europos Sąjungoje 
įsigaliojus Bendrajam duomenų apsaugos reglamentui (BDAR), Interlux taip pat peržiūrėjo vidaus 
tvarkas, susijusias su asmens duomenų apsauga ir jas atnaujino. Siekiant efektyviai užtikrinti 
asmens duomenų apsaugos reikalavimus, įsteigta nauja duomenų pasaugos pareigūno pareigybė, 
kuris pirmiausia padeda visiems atsakingiems Interlux darbuotojams versle  tinkamai ir maksimaliai 
užtikrinti žmogaus teisę į jo privačių duomenų apsaugą. 

Žmogaus teisės Interlux įmonių grupėje  yra užtikrinamos kompanijos personalo politiką 
apibrėžiančiuose dokumentuose:

⦁ LYGIŲ GALIMYBIŲ POLITIKOJE IR JOS ĮGYVENDINIMO TVARKOJE. Šios Tvarkos tikslas yra 
užtikrinti lygias besikreipiančių dėl darbo asmenų ar jau esamų darbuotojų teises, 
galimybes bei pareigas nepriklausomai nuo jų lyties, rasės, tautybės, kalbos, kilmės, 
socialinės padėties, tikėjimo, įsitikinimų ar pažiūrų, amžiaus, lytinės orientacijos, negalios, 
etninės priklausomybės ar religijos pagrindu.

⦁ INFORMACINIŲ IR KOMUNIKACINIŲ TECHNOLOGIJŲ NAUDOJIMO BEI DARBUOTOJŲ 
STEBĖSENOS IR KONTROLĖS DARBO VIETOJE NUOSTATUOSE. Šių Nuostatų tikslas –
nustatyti vaizdo stebėjimo, informacinių ir komunikacinių technologijų naudojimo ir 
darbuotojų elektroninės komunikacijos stebėjimo, vykdomų UAB Interlux, tvarką.

⦁ DARBUOTOJŲ ASMENS DUOMENŲ SAUGOJIMO POLITIKOJE IR JOS ĮGYVENDINIMO 
PRIEMONIŲ TVARKOJE. Šios Tvarkos tikslas – nustatyti taisykles, užtikrinančias darbuotojų 
asmens duomenų saugumą, reglamentuoti asmens duomenų tvarkymą, užtikrinant 
Lietuvos Respublikos darbo kodekso, Lietuvos Respublikos asmens duomenų teisinės 
apsaugos įstatymo bei kitų įstatymų bei teisės aktų, nustatančių asmens duomenų 
apsaugą, laikymąsi ir įgyvendinimą, reguliuoti asmens duomenų tvarkymo procedūras, 
duomenų subjektų teisių įgyvendinimą, technines ir organizacines duomenų saugumo 
priemones.

⦁ UAB „INTERLUX“ IR DUKTERINIŲ BEDNROVIŲ DARBO TVARKOS TAISYKLĖSE, kurių 14.2. 
dalis numato tokias Darbuotojo teises:

14.2.1. reikalauti, kad darbdavys sudarytų saugias, sveikatai nekenksmingas ir 
nediskriminacines darbo sąlygas; 

14.2.2. reikalauti, kad darbdavys nustatyta tvarka aprūpintų darbo priemonėmis, 
asmeninės apsaugos priemonėmis, asmens higienos priemonėmis;

14.2.3. gauti iš darbdavio informaciją apie darbo aplinkoje esančias darbuotojo 
sveikatai kenksmingas medžiagas ir pavojingus veiksnius;

14.2.4. atsisakyti dirbti, jeigu yra pavojus sveikatai, gyvybei ir dirbti tuos darbus, 
kuriuos darbuotojas nėra apmokytas saugiai atlikti;

14.2.5. nustatyta tvarka reikalauti, kad būtų atlyginta žala, padaryta darbuotojo 
sveikatai dėl nesaugių ar kenksmingų darbo sąlygų;

14.2.6. teikti darbdaviui pasiūlymus dėl Bendrovės darbo tvarkos taisyklių 
tobulinimo (keitimo).

Interlux įmonių grupėje 2018 m. nepastebėta diskriminacijos apraiškų, negauta darbuotojų skundų 
ar kreipimųsi dėl žmogaus teisių pažeidimų. 2018-aisiais metais taip pat neužfiksuota neatitikčių, 
susijusių su Global Compact įtvirtintais Pasaulinio susitarimo principais.

Interlux įmonių grupėje veikia el. paštas, kuriuo bet kuris darbuotojas gali pranešti vadovybei apie 
pastebėtas bet kokios formos diskriminacijos, žmogaus teisių pažeidimų apraiškas. Yra patvirtinta ir 
viešai iškomunikuota Skundų valdymo tvarka, kurioje numatyta, per kiek laiko turi būti išnagrinėti 
skundai dėl galimų žmogaus teisių pažeidimų, kas atsako už šių skundų nagrinėjimą. 

Žmogaus teisių yra laikomasi Interlux įmonių grupės vidinėje ir išorinėje komunikacijoje. 
Informacinė, reklaminė, kita komunikacinė Interlux platinama medžiaga yra griežtai kontroliuojama 
ir negali būti susijusi su bet kokios formos vaizdine ar garsine diskriminacija, smurtu, negali skatinti 
diskriminacijos ar netolerancijos pažiūroms, gyvenimo būdui, sveikatos padėtims bei būklei.

After the General Regulations of Data Protection (GRDP) came into force in the European Union, Interlux 
also revised the internal procedures related to personal data protection and updated them. In order to meet 
the requirements of the personal data protection effectively, a new position of a data protection official was 
established; who helps all responsible employees of Interlux to ensure to the maximum extent the human right to 
private data protection. 

Ÿ POLICY OF EQUAL POSSIBILITIES AND ITS IMPLEMENTATION. The goal of this policy is to ensure equal rights, 
possibilities and duties for all applying people or present employees, irrespective of their sex, race, nationality, 
language, origin, social position, faith, beliefs or lifestyle, age, sexual orientation, disability, ethnicity or religion.

Ÿ REGULATIONS OF THE USE OF INFORMATION, COMMUNICATION TECHNOLOGIES AND MONITORING, 
AND CONTROL OF EMPLOYEES IN THE PLACE OF WORK. The goal of these Regulations is to set the order of use 
of imaging, information and communication technologies and monitoring of e-communication of employees at 
UAB Interlux.

THE INTERLUX GROUP and its employees are against any violations of 
human rights, discrimination, violence, abuse, forced and children's work 
and intolerance to different opinions, lifestyle and health conditions. 

Human rights are observed in the collectives of all companies of the Interlux Group 
and in communication with customers. These internal and external attitudes and 
principles of the activity are consolidated in the Code of Conduct of lnterlux as well as Codes of 
Conduct of its subsidiary companies and are observed by all employees of the Interlux Group. 

The human rights are ensured in the documents de�ning the human resources policy in the Interlux Group:

Ÿ POLICY OF STORAGE OF THE PERSONAL DATA OF EMPLOYEES AND ORDER OF ITS IMPLEMENTATION. The 
goal of this policy is to set the rules protecting the safety of personal data of employees, regulate the 
management of personal data by ensuring implementation of the Labour Code of the Republic of Lithuania, Law 
on the Legal Protection of Personal Data of the Republic of Lithuania as well as other laws and legal acts on the 
personal data protection and regulate the personal data management procedures, implementation of rights of 
data subjects and technical and organizational measures of data safety.

HUMAN RIGHTS

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018
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14.2.6. to make suggestions to the employer about the improvement (amendment) of the rules of 
work at the Company.

Ÿ RULES OF WORK OF UAB INTERLUX AND ITS 
SUBSIDIARY COMPANIES, which Section 14.2 foresees the 
following rights of an Employee:

14.2.1. to request the employer to create safe, healthy and non-
discriminatory work conditions; 
14.2.2. to request the employer to provide, in the set order, work tools, 
personal protective measures and personal hygienic measures ;
14.2.3. to receive information about the substances harmful to the employee's 
health and other dangerous factors present in the work environment ;
14.2.4. to refuse to work in case of health or life hazard and in case the employee has 
not been trained to perform the work safely;
14.2.5. to request to compensate the damage to the employee's health because of unsafe or 
harmful work conditions, in the set order;

The Interlux Group has an email address that can be used by any employee in order to inform the higher 
management about any form of discrimination or manifestation of violations of human rights. The Complaint 
Management Order was approved and communicated in public and it foresees a period of analysis of complaints 
about possible violations of human rights as well as appoints the person who is liable for the analysis of these 
complaints. 

The human rights are observed in the internal and external communication of the Interlux Group. Informative, 
promotional and other communicative material distributed by Interlux is strictly controlled and cannot be related 
with any form of video or audio discrimination or violence; it cannot encourage any discrimination or intolerance of 
attitudes, lifestyles and positions or states of health.

There were no manifestations of discrimination and complaints of employees or appeals for the violations of human 
rights in the Interlux Group in 2018. There were no incompliances related with the principles of the Global Compact 
in 2018, either.

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018



12OVERVIEW OF STAFF

105 employees worked for the Interlux Group in 2018, four less than 
in 2017; 45,71 percent worked for UAB Interlux, 13,33 percent – for UAB 
Medita, 16,2 percent – for UAB Sormedica, 9,5 percent – for UAB Laborama and 
14,3 percent – for UAB Multilabo.

According to the �elds of activity, 22 administrative employees, 57 sales employees, 11 
service employees, 7 �nanciers and 8 supply employees worked for the Interlux Group in 2018.

According to education, 99 percent of the staff of the Interlux Group has higher university education and 1 
percent of them has secondary or further education.
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Sales employees

Administrative employees

Service employees

Financiers employees

Supply employees
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Interlux įmonių grupė ir toliau ypatingai daug dėmesio skiria savo darbuotojams. Siekiame kurti 
pasitikėjimu ir atsakomybe grįstą santykį tarp įmonės ir darbuotojo.  Nuo pradinio – atrankos 
etapo – siekiame suprasti, ar sutampa darbuotojo ir įmonės vertybės – nes sutampančios 
personalo ir įmonės vertybės yra viena iš esminių darnios įmonės plėtros sąlygų. 

Mūsų personalo politikos prioritetai lieka tokie pat, kaip ir pernai:

⦁ vertybėmis ir žiniomis pagrįsta atranka;

⦁ absoliutus darbuotojų teisių užtikrinimas; 

⦁ efektyvus motyvavimas;

⦁ darbuotojų lojalumo ir pasitenkinimo darbu įmonėje auginimas;

⦁ atsakinga darbdavystė. 

Kiekvienas darbuotojas, pasirašęs darbo sutartį su Interlux įmonių grupei priklausančia kompanija, 
buvo pasirašytinai supažindinamas su: 

• Darbų saugos ir sveikatos įvadinių instruktavimų ir instruktavimų darbo vietoje registravimo 
žurnalu; 

• Darbo tvarkos taisyklėmis; 

• Etikos kodeksu; 

• Pildė „Viešųjų – privačių interesų deklaraciją“ veiklos skaidrumui užtikrinti. 

Kaip ir kasmet, visi nauji darbuotojai gavo „Naujoko knygą“, kuri supažindina ne tik su įmonės 
struktūra, personalo politika, bet ir su organizacine kultūra, vertybėmis, tradicijomis.  

Siekiame atsakingumo ir savanorystės principus skatinti ir kolektyvo tarpe, pavyzdžiui, 2018 m. 
prieš Kalėdas Interlux įmonių grupė organizavo kraujo donorystės akciją. Į centrinę buveinę buvo 
pakviesti Nacionalinio kraujo centro darbuotojai ir visi norintys paaukoti kraujo įmonių grupės 
darbuotojai.  Stengėmės sudaryti kuo patogesnes kraujo donorystės sąlygas socialiai atsakingai 
nusiteikusiems darbuotojams.  Džiaugiamės Kalėdinės akcijos rezultatais – donorais tapo arti 
ketvirtadalio Interlux įmonių grupės darbuotojų. Tikimės, jog ši graži iniciatyva prigis ir taps 
kasmetine Kalėdų gerumo akcija. 

· nurturance of loyalty of the employees and their con�dence in the work for the company;

         ·       Code  of  Conduct; 

Like every year, all the new employees received the „Novice's book" that presents the company's structure, staff's policy, 
organizational culture, values and traditions.

       ·     Registry journal of the introductory instructions for work safety and health and registration of instructions in the 
place of work; 

· values and knowledge-based selection;

· effective motivation;

         ·       Rules of work; 

Interlux Group pays a lot of attention to its employees. We strive to 
create trust and responsibility-based relation between the company 
and the employee. Since the initial stage – stage of selection, we try to 
understand if the values of the employee and of the company coincide, 
because coinciding values of the staff and of the company are one of the essential 
conditions of harmonious development of the company. 

· absolute assurance of the employees' rights; 

The priorities of the policy on our staff remain the same ones as last year:

· responsible employment. 

On signing of the work contract with a company belonging to the Interlux Group, every employee is familiarized with 
the following: 

 The employee �lled the „Declaration of public-private interests" for the assurance of transparency of the activity. 

We encourage the principles of responsibility and volunteering in our collective. For example, Interlux Group organized a 
blood donation campaign before Christmas in 2018. Employees of the National Blood Centre and all the employees of 
Interlux Group that wanted to donate blood were invited to the headquarters. We tried to create the most comfortable 
conditions of blood donation for these socially responsible employees.  We are content with the results of the Christmas 
campaign – almost one fourth of the employees of the Interlux Group became donors. We hope this beautiful initiative will 
take root and become an annual Christmas goodness campaign. 

SOCIALLY RESPONSIBLE 
EMPLOYMENT
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Užtikrinti darbuotojų tobulėjimą – vienas iš pagrindinių Interlux personalo politikos 
tikslų. Interlux siekia, kad darbuotojai turėtų visas galimybes nuolatos tobulėti. 

Pagrindinės darbuotojų profesinio augimo sritys:

⦁ tobulėjimas profesinėje srityje;

⦁ komandos formavimo užsiėmimai;

⦁ emocinio intelekto ugdymas.

Kaip ir kasmet, 2018-aisiais metais visiems Interlux įmonių grupės darbuotojams buvo 
suteikiama galimybė tobulintis savo dalykinėje srityje, dalyvaujant įvairiuose 
profesiniuose seminaruose bei konferencijose Lietuvoje ir užsienio partnerių 
organizuojamuose mokymuose, tarptautinėse konferencijose.

Main �elds of professional growth of employees:
· professional development;

One of the main goals of the policy of the staff of Interlux is to support 
professional growth of its employees. Interlux pursues all possibilities of 
constant improvement for its employees. 

· team-buildings;
· nurturance of emotional intellect.

Like every year, in 2018 all the employees of the Interlux Group had a 
possibility to become more advanced in their special �eld as they 
participated in different professional seminars, classes and trainings 
organized by Lithuanian and foreign partners, and frequent international 
conferences.

CONTINUOUS IMPROVEMENT 
OF THE EMPLOYEES
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DĖMESYS VIDAUS KOMUNIKACIJAI 

Interlux įmonių grupės kompanijos 2018 m. organizavo periodinius komandos formavimo renginius, 
į juos įtraukdami ir kolegas iš Latvijos bei Estijos. 

Taip pat vyko visos įmonių grupės metinis susirinkimas bei plaukimas baidarėmis, į kurį buvo 
kviečiami visi Interlux įmonių grupės darbuotojai iš Lietuvos bei atstovybių Latvijoje ir Estijoje. Taip 
siekiame ne tik sudaryti sąlygas visiems darbuotojams nuolat žinoti apie kompanijos veiklą, 
numatomus planus, pažinti kolegas, bet ir jaustis kuo labiau įtrauktiems į vidaus procesus, pažinti 
kolegas ir neformalioje aplinkoje. 

Vidinė įmonių grupės komunikacija taip pat vyksta elektroninėje erdvėje, čia el. laiškų, įmonės 
paskyros Linkedin.com platformoje, kitų priemonių būdu įmonė pasakoja apie:

⦁ struktūrinius, su valdymu susijusius, finansinius, kitus įmonės vidaus pokyčius bei 
potvarkius;

⦁ naujai išleistas tvarkas ir politikas;

⦁ personalo naujienas – platinami pranešimai apie naujus darbuotojus ir tuos, su kuriais 
įmonė atsisveikina;

⦁ Vidinės komunikacijos, renginių įspūdžius ir kt.

Minėta informacija taip pat platinama vidinių įmonės padalinių susirinkimų metu. 

Moreover, there was the annual canoeing event of the Interlux Group 
organised, to which all the employees of the Interlux Group from Lithuania 
and from the agencies in Latvia and Estonia were invited. In this way we not 
only create conditions for all the employees to know about the activity and 
intended plans for the future of the company, but also meet colleagues, feel involved 
in the internal processes as much as possible and communicate with co-workers in an 
informal environment. 

The internal communication of the Interlux Group also takes place online, in the Linkedin.com 
platform on the company's account. By using other means of communication the company speaks out 
about the following :

In 2018, the companies of the Interlux Group organized 
periodic team-building events and involved colleagues from 
Latvia and Estonia. 

· news for staff – noti�cations about new employees and those ones the company says goodbye to;
· internal communication, information about events etc.

· new-issued orders and policies;

The above-mentioned information is also spread at meetings of the internal subdivisions of the company. 

· structural, management-related, �nancial and other internal changes and instructions at the company;

ATTENTION TO THE 
INTERNAL COMMUNICATION
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DARBUOTOJAI ĮTRAUKIMI Į SPRENDIMŲ PRIĖMIMĄ 

Interlux kaip ir kasmet veikia Darbo taryba – nepriklausomas organas, kurio tikslas yra dialogo tarp 
darbuotojų ir vadovybės stiprinimas. Darbo taryba susirenka ne rečiau kaip kartą per mėnesį arba 
iškilus spręstiniems klausimams. 

Darbo tarybos tikslas – skatinti kolektyvo narius bendrauti su vadovybe, prane šti apie pastebimus 
Elgesio kodekso pažeidimus, galimus žmogaus teisių pažeidimus ar kitas problemas. Darbo tarybos 
misija taip pat yra siūlyti pokyčius įmonėje, tarpininkauti, atstovauti darbuotojams derybose su 
vadovybe. 

Darbo tarybos nariai komunikuoja su darbuotojais ir Tarybos susirinkim ų metu iškelia kolektyvui 
rūpimus klausimus, siūlo pokyčius vadovybei.

Darbuotojai taip pat yra skatinami i šsakyti savo nuomonę bei teikti pasiūlymus rengiant įvairias 
įmonės vidaus tvarkas, vertinimo ir skatinimo sistemas.

Įmonių grupėje vykdomos darbuotojų apklausos, pokalbiai su darbuotojais, siekiant išsiaiškinti 
darbuotojų poreikius, įtraukti į sprendimų priėmimą. 

The members of the Council of Work communicate with the employees, raise the issues that are important for the 
collective at meetings of the Council and suggest changes to the higher management.

The goal of the Council of Work is to encourage the personnel to communicate with the higher 
management and inform about any noticed violations of the Code of Conduct, possible violations of 
human rights or other problems. The mission of the Council of Work is also to suggest changes at the 
company, intermediate and represent the employees at the negotiations with the higher management. 

Interlux has had Council of Work meetings, like every year. The 
Council of Work is an independent body, which goal is strengthening of 
the dialogue between the employees and the higher management. The 
Council of Work meets at least once per month and on demand. 

Interlux Group companies carry out interviews of employees and conversations with them in order to ascertain the 
needs of the employees and involve them in the decision making process. 

The employees are also encouraged to state their opinion and make suggestions on the internal procedures as well as 
assessment and motivational systems at the company.

THE EMPLOYEES ARE 
INVOLVED IN THE
DECISION-MAKING
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Like every year, in 2018 all the employees were assessed at the end of 
calendar year when the assessment of the activity of the employees of the Interlux 
Company was organized in the form of conversations between the employee and 
their direct supervisor. 

During the annual conversation, the goal is to ascertain the way the employee feels 
at the company, measure ful�lment level of his/her needs, whether the employee 
felt discriminated or his/her rights were restricted at the organization.

During this private conversation, clear and pre-agreed criteria are used and the 
achievements of the goals set for the previous period as well as competences and 
personal characteristics of the employee in question which affect the performance 
at work are assessed. New work tasks and �elds of improvement are also set for the 
next period.

The activity of employees is assessed at UAB Interlux and companies of the Interlux 
Group: UAB Sormedica, UAB Medita, UAB Laborama, UAB Multilabo. 

FAIR, PERSONAL GROWTH 
ORIENTED ASSESSMENT
OF WORK ACTIVITY
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The employees of the Interlux Group are provided with extra social bene�ts, for example, on the birth of an employee's 
child, death of a family member or on the occasion of the �rst marriage. Employees with preschool-aged children are 
granted an extra health insurance.

We strive for every employee of the Interlux Group to feel valued and listened to, and 
we ensure that the employee can contribute to the development of tasks, determination 
of the organization's plans and its growth.

We understand motivation not only from the 
�nancial point of view, but also as qualitative motivation– we 
create safe, comfortable and ergonomic conditions of work, 
ensure all human rights and freedoms and guarantee honest 
possibilities of the career at the Interlux Group.

· Motivation for merits
Every year, the company honours and encourages the employees that carry out their duties especially 
well: sales managers with the best results, most enterprising employees and collective members with other 
distinctions.

At the Interlux Group, prizes are also awarded for good work and they use the „LUX" motivation system. „LUX" is a premium 
with monetary value that is awarded by a direct supervisor to their employees for an appreciated and established 
contribution to the results of common work of the Interlux Group.

Ÿ Flexible conditions of work and attention to the employee's needs 
Interlux creates conditions for its employees to coordinate work and family obligations. Here you can choose to work 
according to a �exible schedule and coordinate work, personal and family obligations. Students have conditions to 
combine their studies and work. 

MOTIVATION
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·  Extra health insurance; 
Like for many consecutive years, the Interlux Group granted an extra health 
insurance to the employees that had worked for at least 3 months in 2018; it allows 
the employees to pay more attention to sport, full-�edged vitamins-enriched nutrition 
or wellness procedures. 

Interlux takes care of health of all its employees and it largely depends on the active lifestyle. In order to encourage 
colleagues to do sport together, company granted a budget to support the corporate team of runners of the Interlux 
Group. The runners were given T-shirts with the company's symbols and the registration fees of sport events were paid for 
them. 

Like every year, in 2018 all willing employees were vaccinated against �u before the active �u season.

All the employees of the collective of the group of companies were constantly provided with healthy 
neat fruit juice to strengthen their organisms.

· Encouragement of active lifestyle

Ÿ Attention to the employees' health
One of the main priorities of the Interlux Group is health and 
good well-being of its employees.

In 2018, Interlux also organized an annual health prophylactic check-up for all its employees as it signi�cantly 
contributes to prophylaxis of different diseases and the employees receive feedback about the health aspects they 
should pay attention to, or about symptoms of starting health disorders.

Ÿ Prophylactic health check-up ; 

· Neat juice;

· Vaccinations. 
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 · 47 women. 
 · 59 men; 

Interlux enables men and women to use their additional days off, for example, so-called „mother 
days" and „father days", without hindrance. 

Distribution of the managing staff according to the sex:

165 mother days and father days were used in 2018.
Interlux also encourages using different holidays related to responsible maternity/paternity without hindrance, for 
example, the following were granted in 2018: 

· 1028 days of children's care holidays, 

There were no employees with �xed-term labour contracts. 

· 94 days of paternity holidays. 

Women and men are granted equal sickness and patient's care holidays. 

· The men were absent for 4 days and the women – for 36 days because of patient's care.

It is to note the women are absent for more days because of sickness or patient's care; it is mostly related with the 
duties of a responsible mother to her child: 

· In 2018, the men were absent for 113 days and the women – for 219 days because of sickness,

· 6 women; 
· 13 men.

Distribution of sexes in the group of companies: 105 people 
worked for the company in 2018: 

REPORT ON THE PROGRESS OF SOCIAL RESPONSIBILITY 2018
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Verslo ir socialinėje aplinkoje Interlux įmonių grupė vadovaujasi aukščiausiais etikos ir tvarumo 
principais. 

Pagrindinės mūsų vertybės yra:

⦁ Efektyvumas ir saugumas,

⦁ Kokybė,

⦁ Atsakingumas,

⦁ Racionalumas,

⦁ Pažanga.

Verslo aplinkoje mes remiamės tvarios plėtros principu, pirmiausia labai daug dėmesio skirdami 
verslo partnerių pasirinkimui. Atstovaujame tik tvarius, pasaulyje pripažintus gamintojus, kuriančius 
efektyvius, patikimus, saugius, sertifikuotus, aplinkai draugiškus sprendimus. 

Buities paslaugų ir prekių tiekimą taip pat kruopščiai stebime ir prioritetą teikiame  ekologiškas 
medžiagas ar sprendimus naudojantiems tiekėjams. 

Taip pat patys užtikriname, kad medicinos, mokslo ir kitas įstaigas pasiektų tik kokybiškos, 
darbuotojams ir pacientams saugios technologijos ir priemonės, skatiname personalizuotos 
medicinos raidą Lietuvoje.

Bendraudami su klientais laikomės ypatingai griežto dalykinio etikos kodekso, vykdome 
antikorupcinę stebėseną ir prevencinę analizę. 

Siekdami tvaraus santykio su socialine aplinka, kaip ir kasmet ruo šdami reklaminę vaizdinę, garsinę, 
elektroninę ir kitokios formos medžiagas užtikrinome, kad į išorę transliuojama su mūsų tiekiamais 
produktais bei teikiamomis paslaugomis ar kita skleidžiama informacija būtų tik teisinga, 
moksliniais įrodymais pagrįsta, neklaidinanti, išsami ir profesionali. 

Aktyviai dalyvaujame ne tik Jungtinių Tautų Global Compact susitarimo veikloje, bet ir esame kitų 
tvarių organizacijų, besiremiančių skaidrumo, žalingo poveikio aplinkai mažinimo, išteklių 
tausojimo, lygių galimybių užtikrinimo, korupcijos prevencijos principais nariai:

• MIGA (Lietuvos medicininės įrangos gamintojų asociacija) – narystė nuo 2013 m.; 

• LAVA (Lietuvos atsakingo verslo asociacija) – narystė nuo 2013 m.; 

• LVK (Lietuvos verslo konfederacija) – narystė nuo 2016 m.; 

• MPGA (Maisto papildų gamintojų asociacija) – narystė nuo2016 m. 

Daugiau atsakingo ir tvaraus elgesio versle – reiškia geresnį socialinį klimatą, teisingesnį ir 
sąžiningesnį bendravimą tarp verslo subjektų ir kokybiškesnius santykius su aplinka. Siekdami 
skatinti partnerius, konkurentus ir visus verslo subjektus remtis tvaraus verslo principais, jaučiame 
atsakomybę ir pareigą dalintis socialiai atsakingo verslo idėjomis. Vienas iš pavyzdžių –
pagrindiniame Lietuvos verslo naujienų leidinyje „Verslo žinios“ pasirodęs UAB Interlux vadovo 
interviu apie tai atsakingos veiklos principų derinimą su plėtojamu verslu – „ Konkurencinėje kovoje 
gali išgelbėti tvarumo korta“. 

· Quality;
· Responsibility;
· Rationality;

Our main values are the following ones:

In the business environment, we follow the principles of stable development and, �rstly, pay attention to the choice of 
partners. We only represent stable, world-established manufacturers developing effective, reliable, safe, certi�ed and 
environment-friendly solutions. 

We also control the provision of domestic services and articles carefully and prioritize the suppliers that provide ecologic 
substances or solutions. 

The Interlux Group follows the highest principles of ethics and stability in the 
business and social environment. 

· Effectiveness and safety;

· Progress.

We also ensure the medical, scienti�c and other institutions receive only high quality, employees and patients-safe 
technologies and devices and encourage the development of personalized medicine in Lithuania.
In the communication with our customers, we observe an especially strict official ethic code and carry out the anti-
corruption monitoring and preventive analysis. 

In order to obtain a stable relation with the social environment, we prepared promotional video, audio, electronic and 
other kinds of material and made sure the information about our products and services translated externally or other 
spread information is only correct, supported with scienti�c proofs, substantiated, non-misleading, comprehensive and 
professional. 

We take part in the activity of the UN Global Compact actively and are members of other stable organizations that use the 
principles of transparency, reduction of the harmful impact on the environment, saving of resources, assurance of equal 
possibilities and prevention of corruption:
 MIGA (Lithuanian Association of Manufacturers of Medical Equipment) – membership since 2013; 
 LAVA (Lithuanian Association of Responsible Business) – membership since 2013; 
 LVK (Lithuanian Business Confederation) – membership since 2016; 
 MPGA (Association of Manufacturers of Food Supplements) – membership since 2016. 

ENVIRONMENT

BUSINESS AND SOCIAL ENVIRONMENT
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22More responsible and stable conduct in business means a 
better social climate, fairer and more honest communication 
between business subjects and more qualitative relations with the 
environment. Trying to encourage our partners, rivals and all business 
subjects to use the principles of stable business, we feel responsibility and a 
duty to share ideas of socially responsible business. One of the examples is an 
interview with the head of UAB Interlux in the main publication of Lithuanian 
business news „Verslo žinios" about the coordination of the principles of the 
responsible activity with the developed business – „The card of stability can save you in the 
competitive �ght". 
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Interlux keeps on participating in the procurements executed by the Central Information System of Public Procurements 
in the online and not paper way in order to save the paper used by the company. 

The accumulators, batteries, electric and electronic 
equipment waste used for the needs of the activity of the 
Interlux Group are collected safely and transferred for the 
disposal to the Association of Manufacturers, Importers 
and Distributors of Electronics (EPA). 

We also restrict the use of paper at the office and encourage performing as many online procedures as possible or using 
recycled paper. 

We only have a non-positive impact on the environment when we dispose of unnecessary 
packages or use our official cars. Thus, we try to ensure safe disposal of packages without any harm 
to the nature and renew the park of the company's cars taking into account the characteristics of the 
impact of a new car (engine) on the environment. 

Saving of natural resources was still the priority goal of environmental protection for the Interlux Group in 2018.

Payments for the packages sold for the recycling in 2018 
(numbers in tons): 

By taking care of the environment, we contribute to the reduction of the negative impact on the environment and try 
to reduce the air and environmental pollution, slow the climate alteration and preserve healthier environment for future 
generations. 

Interlux ensures the recycling of packages of all the articles sold by the companies of the group. We signed a contract with 
PTO (Package Disposal Organization) and pay for the number of packages sold to our customers. 

We implement technological solutions with all necessary European and 
world certi�cates, i.e., they are made in accordance with the highest 
environmental requirements, so a direct impact of our group of companies on 
the environment is minimum. 

· Plastic 4,50 t,

· Glass 3,5 t,
· Wood 7,05 t,

· Paper 34,6 t,

· PET 0,5 t,
· Combined package 8,82 t,
· Other package 5 t.

· Metal package 0,22 t,

WORK IN THE FIELD OF ENVIRONMENTAL PROTECTION
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INTERLUX VISUOMENĖJE

⦁ Interlux prisidėjo prie Lietuvos mokslui svarbaus laimėjimo.

Vilniaus universiteto student ų komanda „Vilnius-Lithuania iGEM“, dalyvaudama presti žiniame 
tarptautiniame sintetinės biologijos konkurse „iGEM“  aplenkė daugiau nei 300 stipriausių 
universitetų komandų iš viso pasaulio ir iškovojo pagrindinį konkurso prizą.

Tai – ypatingas pasiekimas Lietuvos mokslo istorijoje, prie kurio did žiuojasi prisidėjusi ir kompanija 
Interlux, konkursą laimėjusių studentų komandai suteikusi galimybę išbandyti bei savo darbams 
pritaikyti vieną naujausių siūlomų instrumentų greitam PGR (kiekybinė polimerazės grandininė 
reakcija) atlikti – MIC. Tai pirmasis pasaulyje magnetinės indukcijos principu veikiantis realaus laiko 
PGR termocikleris.

⦁ Inicijuojame ir remiame visuomenės švietimą apie profilaktinę diagnostiką. 

Kasmet prisidedame prie visuomeninių akcijų, skatinančių žmones periodiškai tirtis sveikatą, 
neužmiršti profilaktinės diagnostikos – sveikesnės visuomenės pagrindo. 

2018 m. taip pat prisidėjome prie informacinių medžiagų sveikatos tematika leidybos, skatinome 
atlikti profilaktinius patikrinimus dėl onkologinių susirgimų. 

Pavyzdžiui, dalyvavome Valstybinio patologijos centro organizuotoje kasmetinėje kovo mėnesio 
gimdos kaklelio vėžio prevencinėje akcijoje „PASIRŪPINK SAVIMI, pasitikrink dėl gimdos kaklelio 
vėžio“, kurios metu moterys buvo skatinamos pažangiais metodais išsitirti dėl gimdos kaklelio vėžio 
citopatologiniu PAP tyrimu. 

Taip pat išleidome edukacinio pobūdžio knygutę vaikams ir jų tėveliams apie tuberkuliozę, 
apsikrėtimo šia sunkia infekcine liga kelius ir apsisaugojimo būdus bei profilaktinę patikrą atliekant 
itin tikslius IGRA tyrimus iš kraujo, kurie parodo, ar žmogus yra tuberkuliozės mikobakterijų 
nešiotojas. Kad mažieji skaitytojai neišsigąstų, pasitelkėme Auksę ir Kvantį, personažus, lydinčius 
vaikus informacinėje kelionėje apie tuberkuliozę.  

Kaip ir kasmet, Interlux padeda diabeto profilaktikos programoms bei pagalbos šia liga sergantiems 
žmonėms būti pilnaverčiais visuomenės nariais iniciatyvoms. 

Interlux taip pat socialiai atsakingai vertina galimybes prisidėti prie kitų susirgimų užkluptų ligonių 
sukurtų asociacijų, medikų draugijų šviečiamosios, ugdomosios veiklos. 

⦁ Jaunieji medikai – Lietuvos ateitis. Parama edukacijai.  

Interlux palaiko įvairias iniciatyvas, skirtas medicinos sektoriaus darbuotojų profesinėms žinioms 
kelti, yra parėmusi būsimųjų gydytojų mokslinius renginius, gastroenterologų draugijos, ginekologų 
draugijos, anesteziologų draugijos ir kitų specialistų organizacijų vykdytas mokslines-praktines 
konferencijas.

⦁ Sportas – sveikata. Interlux prisideda prie sveiką gyvenimo būdą ir fizinį aktyvumą 
propaguojančių renginių.

Interlux įmonių grupė remia įvairių sporto šakų federacijas bei klubus. Interlux prisideda prie 
biatlono, irklavimo, krepšinio, teniso ir skvošo sporto šakų stiprinimo. 

Ÿ Interlux contributed to the achievement that was important for 
Lithuanian science.

The team of students from Vilnius University „Vilnius-Lithuania iGEM" participated in 
the prestigious international competition of synthetic biology „iGEM", overcame more 
than 300 strongest university teams the world over and won the main prize of this 
competition.

It is a special achievement in the history of Lithuanian science and the Interlux company is proud it was 
able to contribute to it because it enabled the team of winners-students to try one of the newest offered 
instruments for quick PCR (quantitative polymerase chain reaction) – MIC – and use it for their work. It is the

Interlux supports various initiatives for the improvement of professional knowledge of employees of the medical sector; 
in 2018 it supported scienti�c-practical events for future doctors, during which the residents and the medical students 
improved their abilities and obtained experience from foreign guests and colleagues. 

The Interlux Group supports federations and clubs of different sports. Interlux contributes to the strengthening of 
biathlon, rowing, basketball, tennis and squash.  world-�rst real-time PCR thermocycler functioning according to the 
principles of magnetic induction.

The Interlux Group also contributed to a few other scienti�c educational events organized by the specialists of other 
medical �elds for the professional development of doctors and formation of their skills.  

Ÿ Sport is health. The Interlux Group contributes to the events propagating the healthy lifestyle and physical 
activity.

Ÿ Young doctors – future of Lithuania. Support to education.  

INTERLUX IN THE SOCIETY
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25Ÿ We initiate and support the education of the society 
about prophylactic diagnostics. 

In 2018, we also contributed to publication of information material on the 
topics of health, encouraged undergoing prophylactic check-ups for oncologic 
diseases (cervical cancer, prostate cancer) and tried to educate the society about the 
importance of timely diagnostics of diseases. 

Every year, we contribute to social campaigns encouraging people 
to undergo periodic check-ups and not to forget prophylactic 
diagnostics – ground of a healthier society. 

We also published an educational book for children and their parents about tuberculosis, ways of contraction of this 
severe infectious disease and preventive ways as well as prophylactic check-ups by performing very exact blood IGRA 
tests that show if the person is a carrier of tuberculosis mycobacteria. In order to avoid installing any fear in our smallest 
readers, we used Aukse and Kvantis, heroes that accompany children in the informative trip about tuberculosis safely and 
snappily.  

For example, we participated in the annual preventive campaign of cervical cancer organized by the 
State Pathology Centre in March „TAKE CARE OF YOURSELF, undergo the check-up for cervical cancer"; 
women were encouraged undergoing cythopathological PAP tests from liquid medium in order to detect 
cervical cancer with advanced methods. This campaign has been carried out for several years, women pay more 
and more attention to it every year and it helps to detect hundreds of pre-cancer stages and save women from the 
progress of this dangerous disease. 

Like every year, Interlux helps diabetes prophylaxis programs and people with this disease to be full-�edged members of 
the society. 

Interlux also assesses socially responsibly and tries to contribute to the educational, training and preventive activity of the 
associations of patients with other different diseases and medical unions. 
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KORUPCIJOS PREVENCIJA

2018 m., kaip ir ankstesniais metais, Interlux įmonių grupėje nebuvo užfiksuotas nei vienas 
darbuotojų Elgesio kodekso pažeidimo atvejis, taip pat ir korupcijos prevencijos prasme.  

Interlux grupės įmonių vertybės ir skaidraus, antikorupcinio elgesio veiklos modeliai bei principai 
yra išdėstyti Elgesio kodekse, kur pvz. „Veikiame skaidriai, patikimai ir sąžiningai, atskirdami 
viešuosius ir privačius interesus. Vengiame interesų konfliktų“. 

Prevenciškai veikia visų Interlux įmonių grupės darbuotojų pildomos darbinių ir privačių interesų 
deklaravimo tvarkos – kiekvienas naujas darbuotojas privalo užpildyti viešų ir privačių interesų 
deklaraciją.  

2018 m. grupės įmonėse įsigaliojo dar vienas naujas tvarus dokumentas korupcijos prevencijos 
srityje – tai Atitikties konkurencijos teisės normoms įgyvendinimo instrukcija. 

Ši atitikties konkurencijos teisės normoms įgyvendinimo instrukcija yra skirta Interlux įmonių grupės 
darbuotojams. Instrukcijos tikslas – supažindinti Interlux darbuotojus su pagrindiniais konkurencijos 
teisės reikalavimais ir pateikti elgesio gaires, kurios padėtų išvengti konkurencijos teisės pažeidimų.

The Interlux Group did not record any cases of violations of 
the Code of Conduct by the employees, including 
corruption, in 2018 like in the previous years.  

The values of the Interlux Group and models and principles of the 
activity of transparent anti-corruption conduct are described in the 
Code of Conduct, for example: „We act in a transparent, reliable and 
honest way by separating public and private interests. We avoid 
con�icts of interests". 

There are preventive procedures of the declaration of work and private interests �lled out by all the employees of the 
Interlux Group – every new employee must �ll out the declaration of public and private interests.  
In 2018, the companies of the groups enacted another new stable document in the �eld of prevention of corruption – 
Instruction on the Implementation of the Compliance with the Competitive Legal Norms. 

This instruction on the implementation of the compliance with the competitive legal norms is for the employees of the 
Interlux Group. The goal of the instruction is to familiarize the employees of Interlux with the main legal requirements of 
competition and provide the rules of conduct in order to help to avoid any violations of competitive law.

26

PREVENTION OF CORRUPTION

PREVENTION 
OF CORRUPTION
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There were no cases of corruptive manifestation in the Interlux 
Group in 2018, like in the previous years. The companies of the Interlux 
Group worked in an ethical and transparent way in 2018, did not violate any of 
the Ten Principles of the UN Global Compact and will strive to keep the highest 
level of responsibility, reliability, stability and anti-corruption in the future perspective. 

thThank you for your time and attention on reading the 7  report of social responsibility of the Interlux Group!

The concept of transparency of Interlux involves the culture of transparent and ethical business, 
transparent relations with business partners and customers, transparent public procurements, 
transparent policy of wages and tax payment, transparent and honest competition and observation of the 
laws of competition. 

TRANSPARENT BUSINESS
RELATIONS AND COMPETITION
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