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Degree of fulfillment
(fulfilled, partially

GRI standards (core option) fulfilled, not fulfilled) Page
GR1302: ENERGY
» 3021 Energy consumption within the organization Partially fulfilled 91
» 3023 Energy intensity Fulfilled 91
» 302-4 Reduction of energy consumption Fulfilled 91
» 3025 Reductions in energy requirements of products and services Partially fulfilled 91
GRI305: EMISSIONS
» 3051 Direct (scope 1) GHG emissions Fulfilled 263
» 3052 Energy indirect (scope 2) GHG emissions Fulfilled 263
» 3053 Otherindirect (scope 3) GHG emissions Fulfilled 263
» 305-4 GHG emissions intensity Fulfilled 90f.
» 305-5 Reduction of GHG emissions Fulfilled 90
» 3057 Nitrogen oxides (NOx), sulfur oxides (S0x) and other significant air emissions Fulfilled 264
GRI306: EFFLUENTS AND WASTE
» 306-2 Waste by type and disposal method Fulfilled 93
GRI307: ENVIRONMENTAL COMPLIANCE
» 3071 Non-compliance with environmental laws and regulations Fulfilled 265
GRI1401: EMPLOYMENT
» 4011 New employee hires and employee turnover Partially fulfilled 84,87,259,262f.
GRI1403: OCCUPATIONAL HEALTH AND SAFETY
» 403-1 Workers representation in formaljoint management worker health and safety committees Fulfilled 261f.
Types of injury and rates of injury, occupational diseases, lost days,

» 403-2 and absenteeism, and number of work-related fatalities Fulfilled 261
» 403-3 Workers with high incidence or high risk of diseases related to their occupation Fulfilled 261
» 403-4 Health and safety topics covered in formal agreements with trade unions Fulfilled 261
GRI404: TRAINING AND EDUCATION
» 404-1 Average hours of training per year peremployee Partially fulfilled 259
» 4042 Programs for upgrading employee skills and transition assistance programs Fulfilled 84ff., 86,259f.
» 404-3 Percentage of employees receiving regular performance and career development reviews Fulfilled 85f.
GRI405: DIVERSITY AND EQUAL OPPORTUNITY
» 405-1 Diversity of governance bodies and employees Fulfilled 38,87,259
UN Global Compact Index
Upon joining the UN Global Compact in 2009, DB Group made a commit-
ment to support its ten principles, and regularly reports on its activities
and services in a Communication on Progress.
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HUMAN RIGHTS

» Principlel Supportand respect forinternational human rights

» Principle2 Exclusion of human rights abuses

LABOR

» Principle3  Preserving freedom of association and law on collective bargaining

» Principle4 Elimination of all forms of forced labor

» Principle5 Elimination of child labor

» Principle6 Elimination of discrimination

ENVIRONMENTAL

» Principle7 Preventive environmental protection

» Principle8 Initiative for greater environmentalawareness

» Principle9 Developmentand dissemination of eco-friendly technologies

ANTI-CORRUPTION

» Principle10 Measures against corruption
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