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Annual Report

About this Report

Lendlease presents its third integrated annual report (Annual Report) which will continue to evolve over time. Through this Annual
Report we aim to communicate how we create long term value for our securityholders through five pillars of value. The Annual
Report is divided into several sections with all required elements of the Directors’ Report, including the Operating and Financial
Review (OFR), being covered on pages 6 to 137.

Lendlease 60th Anniversary

In FY18 Lendlease is celebrating its 60th anniversary. To mark this milestone and demonstrate the value Lendlease has been creating
for key stakeholders during its history, the FY18 Annual Report contains a selection of achievements from the past 60 years. While
the concept of integrated reporting may be relatively new, these activities demonstrate that Lendlease has strived to generate value
throughout its history across the five pillars of value.

1. Our Business

The Annual Report begins with an overview of who we are
and our values. In celebration of our 60th anniversary, a

2. Our Strategy

An outline of our strategy and how we differentiate ourselves.
This is followed by a description of the global trends that will

timeline follows to showcase a selection of major milestones
and achievements. This is followed by a summary of our key
operating and financial performance for the current reporting
period, including performance highlights throughout the 2018

influence our business and how we will leverage gateway cities
to deliver our strategy. We explain our operating segments and
capabilities and conclude with a specific focus on our integrated

model, featuring a case study on Paya Lebar Quarter, Singapore.

financial year.

Lendlease’s Chairman and Group Chief Executive Officer and
Managing Director concludes this section with their reviews of
performance for the year.

3. Pillars of Value

A description of Lendlease’s five pillars of value that drive the long term value of our business. Icons are used throughout the Annual
Report to link our business activities to these pillars. An update of the performance in line with identified measures is provided on
pages 38 to 61, with further information on financial performance included in the Performance & Outlook section on pages 70 to 83.
A description of each pillar is provided below:

Health and Safety

Everyone has the right to go home safely to their families, friends and loved ones, every day.
We remain committed to the health and safety of our people, our subcontractors, and all of
those who interact with a Lendlease place.

Financial

A strong balance sheet and access to third party capital enables Lendlease to fund the
execution of its pipeline and deliver quality earnings for our securityholders.

services that respond to our customers’ needs. Satisfied customers drive long term value.

Our Customers
€ We adopt a collaborative approach to our relationships, delivering high quality products and

Oo o Our People
‘ 11 Lendlease’s people are the greatest contributors to our success and underpin our ability to
1 deliver our vision to create the best places.

NN AN \_

O Sustainability
Lendlease has a proud history of giving emphasis to environmental, social and economic
T outcomes. It is essential we continue to evolve our approach, to keep pace with global

trends and integrate this thinking into our business strategy.

4. Risk

An explanation of Lendlease’s approach to risk governance
and management including an assessment of key risks
and mitigation.

5. Performance and Outlook

Commentary on Lendlease’s financial pillar and Portfolio
Management Framework, including a performance overview
for our three operating segments: Development, Construction
and Investments, as well as a summary of our financial position,
funding and cash flow information.

6. Governance

An overview of Lendlease’s governance and decision making
structures and remuneration information. Further information
on governance can be found in the Corporate Governance
Statement on the Lendlease website.

Integrated Reporting

This Annual Report has been prepared with reference to
the International Integrated Reporting (IR) Framework. This
framework encourages businesses to consider what creates
value for them and how this value contributes to long term
sustainable returns for securityholders.

Materiality

A matter is considered material if Lendlease’s senior
management and those charged with governance believe it
could significantly impact the value created and delivered

by the relevant pillar in the short, medium and long term.
Lendlease identifies and captures material matters through the
following processes:

e Project Control Group (PCG) sessions, which include key
internal stakeholders and represent the governance structure
for overseeing the completion of the Annual Report;

e Capturing feedback through engagement and research
during the financial year from key external stakeholders
including investors, analysts, and other relevant groups;

e Engagement with the Board; and

e Confirming that the strategy and the global trends
influencing our strategy are consistent and relevant with the
information collected above.

The outcome of the above processes are the material
issues noted on page 40 and the strategy and global trends
influencing our strategy presented on pages 22 to 37.

Directors’ Report and OFR

The required elements of the Directors’ Report, including the
OFR, which is part of the Directors’ Report, are included on
pages 6 to 137 of this Annual Report and include the sections:
Our Business; Our Strategy and Capabilities; Pillars

of Value; Risk; Performance and Outlook; and Governance.
The OFR is contained specifically on pages 6 to 83.

All non financial metrics included in the Directors’ Report

on pages 6 to 69 have been verified through our internal
verification process. The Remuneration Report on pages 102 to
133 and the Financial Statements on pages 138 to 196 have been
audited by KPMG.

Reporting Suite

Lendlease’s Reporting Suite provides information about the
Company and its key financial and operational achievements.
The Reporting Suite includes the following:

e The Annual Report: Includes information on the Company, its
strategy, integrated financial and operational performance,
corporate governance, Directors’ Report, Remuneration
Report and Financial Statements.

e Bi-annual Results Presentation: Includes the current
reporting period’s financial results, and detailed segment
information for projects, investments, and pipeline.

o Website — www.lendlease.com: Includes additional
information on sustainability reporting, corporate governance,
tax compliance and historical financial information.

Future of Reporting

This Annual Report sets out our competitive advantage and our
commitment to creating long term value for our stakeholders,
realised through our pillars of value. In future reports we will
continue to enhance our measurement of Key Performance
Indicators (KPIs) for each pillar.
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OTHER INFORMATION

Who We Are

On 12 March 1958 Lendlease Corporation was formed, so 2018 marks our 60th anniversary.

It’s well documented that Lendlease founder
Dick Dusseldorp (“Duss”) was a leader ahead of
his time. He created Lendlease with the intent
of successfully combining the disciplines of
construction, development and investment.
Duss was equally focused on ‘how’ Lendlease
delivered;

e He always looked for the common interest
e He created with purpose

e He was bold in his thinking

e And he made sure what we did mattered

These drivers make up our DNA and continue to
underpin our brand and culture.

While our achievements over the past 60 years are
grounded in Duss’s ambitions, so too is our future,
with one very important distinction — we are now
making our mark on a global stage.

Lendlease is a leading international property and
infrastructure group, with approximately 13,000
employees across operations in Australia, Asia,
Europe and the Americas. Headquartered in
Sydney, Australia, our employees help to create
places that leave a positive legacy with a focus on
health and safety, our customers, innovation

and sustainability.

Lendlease and our legacy businesses have been
entrusted with many projects that have become
the cornerstone of cities and communities

— projects like the September 11 Memorial &
Museum in New York, the Athletes’ Village in
London, Sydney Opera House, Petronas Towers
in Kuala Lumpur, critical infrastructure, stadiums
and entertainment facilities around the world,
hospitals, schools, shopping centres, residential
communities and high rise apartment buildings —
the list goes on.

The relevance of our business today is testament
to our founder’s foresight. Duss made sure we had
all the ingredients we needed to grow Lendlease
well into the future.

We are bold and innovative, we value knowledge,
we do what matters and we look for common
interests and purposeful outcomes.

This is how we deliver on our vision.

Our Vision:

T0 CREATE
THE BEST PLACES
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LENDLEASE ANNUAL REPORT

Our Values

Our core values guide our behaviours and underpin our Code of Conduct.
These are the values we live by every day.

RESPECT

Be dedicated to relationships

INTEGRITY

Be true to our word

INNOVATION

Be challenging in our approach

COLLABORATION

Be one team

EXCELLENCE

Be exceptional in everything we do

CNC N N

TRUST

Be open and transparent
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Lendlease Timeline

A selection of key highlights and milestones demonstrating the evolution and endurance of Lendlease.

1951

¢ 1999

12000

2018

e Announces 10 year

Reef Foundation

in Shanghai

¢ 2001

¢2006

22015

¢ 1988

¢2009

1986

12010

e Secures International

—* 1984

e Lend Lease

e Joint venture with Actus, US Apprentice
Military Housing business e Svdney Football Council
i ry forms
e Bluewater Shopping Centre, 1 9 9 6 1 9 8 9 Stadium opens

2013

e Secures senior living project

partnership with Great Barrier @ 2 0 1 7

e Wins contract

Circular Quay
Tower project,

e Secures High Road West, UK Sydney

headquarters move into
Barangaroo, Sydney

ICC Sydney opens

e Lendlease brand unveiled
e Secures Southbank project,

e Secures Paya Lebar Quarter
project, Singapore
e Barangaroo Reserve opens

2014

e Divests Bluewater, UK

e Secures The Lifestyle
Quarter project,
Kuala Lumpur

e Secures Darling
Square project,

e Launches
Lend Lease Jem
Partners Fund

= o
g ? 1 9 6 7 —
= ® e Australia m
® (=)

& 1951 1957 1958 ¢ 1959 Square in — 1972 3
- e Dick Dusseldorp visits o Builds . Wi ° 1 96 1 ® 1 963 Sydney ® 1 97 1 o
2 Australia, reporting Australia’s first | o Lend Lease |nts ¢ ° 1 9 6 6 opens e Signs ACTU v
= on opportunities for all concrete Qorporation Limited :‘::rnssdcney e Conveyancing ° 1 9 6 2 e Introduces . Establigh,es Memorandl{m of .
S Brederos skyscraper, is formed Opera (Strata Titles) superannuation e Bankstown \ Austr.alla S Understanding g
= o Civil & Civic wins Caltex House, | o Australia’s first House Act, 1961 o Lend Lease scheme for Square first listed o
=) contract to supply and in Sydney productivity becomes Corporation employees, opens, property 1 9 7 3 =

erect 200 prefabricated agreement was legislation listed on 20 years before Australia’s trust, GPT

houses for the Snowy signed by Civil & following the Sydney becoming largest e Begins e Operations

Mountains Hydro Civic and the Building Dusseldorp’s Stock industry shopping operating in expand to

Electric Authority Trades Union initiative Exchange practice centre the US Singapore

UK opens, one of Europe's e Lend Lease 1 9 9 1 o APPF e National Tennis
largest shopping ct.entres Foundation 1 9 9 3 e Begins investment Centre, Melbourne o Acquires MLC, 1 9 8 3 1 9 7 8
* Sydney Athletes' Village opens launches . operating fund opens Australian e Lend Lease e MLC Centre
e Acquires Bovis, UK Community ® Sunshine Plaza, QLD opens in United launches in e Commences financial services Foundation in Sydney
construction company Day e Commences operations in China Kingdom Australia operations in Japan company forms opens

e Dick Dusseldorp dies e Establishes e Secures >

¢ MLC sold to National e Secures Victoria Harbour, Lend Lease Barangaroo South Quarter project, London 2 0 1 1
Australia Bank Melbourne, first major 2 0 0 5 Asian project, Sydney e Acquires Retirement

e Secures first Military urbanisation project Retail e Secures Brisbane Living portfolio e September 11 Memorial, NYC opens
Housing contract e Acquires Delfin, Australian e Lend Lease and Investment Showgrounds e Secures Elephant Park e Acquires AbiGroup, Baulderstone
in the US communities business GPT part ways Fund project project, London and Conneq

e Secures London Euston to develop Chicago September 11 Sydney
. . e September
:evelopn:rt ag;eeme(n;t | Melbotrne e One of the first |ntern3t|onal Mool and e Secures 201 2
e Secures Milano Santa Giulia organisations to introduce
ect. Mil Metro ) ] gllb al ¢ | Museum, NYC opens Melbourne ) ) -
project, Milan e Secures Lendlease international wellbeing leave Tor our people (museum) Quarter project e Setia City Mall,

Malaysia opens

e London Athletes'
Village opens
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Operational Highlights

(4 HEALTH AND SAFETY ) (& FINANCIAL PERFORMANCE

Critical Incident Frequency Rate'

FY‘] 7 FY‘] 8 FY17 . Earnings before interest, tax, Profit after tax

depreciation and amortisation
o FY18 08
g 2 Group Lost Time Injury Frequency Rate?

FY17 16

—
o =
o o)
o A
Ll

P
(o= o
- o)
w
x 7
E po]
(35} m
w O
o o
— el
(=] —

L = g
-

( J

MILLION
L = g
( J

MILLION

Percentage of operations without a Critical Incident

FY18 11

12448

(4% OUR PEOPLE

Succession strength?

Earnings per security Distribution per security
FY17

Retaining key talent is critical
FY18 to our long term success. Our
target retention rate is >90%

across all talent programs, which & &

we exceeded in FY18. E E

Senior Executive* pOSitiOﬂS held by women Our pipeline of successors for ° (] ° (]

key roles, along with females
in our succession pool, has
increased in FY18.

FY17 20.6%
FY18 AN

FY17 1301
FY18 1361

FY17 §6.0

FY18 §9.0

(% SUSTAINABILITY

20% reduction by 2020 (against FY14 baseline)

FY18 FY18 FY18

Return on equity Market capitalisation’

FY17

C
'I ﬁ o o 2 H o Fvis ’
\5/ () @ (o) @ @ Total development pipeline achieved

N\
oS>
BILLION

or targeting green certification.

ENERGY REDUCTION® WATER REDUCTION® WASTE REDUCTION®®

1. A Critical Incident is an event that caused, or had the potential to cause death or permanent disability. This is an indicator unique to Lendlease.
2. The Lost Time Injury Frequency Rate (LTIFR) is calculated to provide a rate of instances per 1,000,000 hours worked.
3. For all Senior Executive positions, we have a target of three unique successors. In our FY18 talent and succession review, we exceeded this target with an
average of 3.5 unique successors per role identified.
4. Employees who hold a position at Executive level according to the Lendlease Career Job Framework. This generally includes regional business unit heads,
regional function heads and in some cases, direct reports to Group function heads.
5. The above performance is as at March 2018 and is a cumulative measure. Full FY18 performance is subject to Limited Assurance by KPMG and will be 1. As at market close on 30 June 2017 and 2018.
available on www.lendlease.com in October 2018.
6. In FY18, we have updated our FY14 waste baseline due to additional project information becoming available. This has resulted in an increased performance
for waste in FY18 relative to the previous baseline utilised.
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Performance Highlights

¢ PLACES WE CREATED

)

Lendlease creates places that leave a positive legacy with a focus on safety, innovation and sustainability.
Our achievements are supported by pillars of value that enable us to apply a balanced approach to driving
successful outcomes.

@ Health and Safety e Financial 6 Our Customers @ Our People @ Sustainability

A selection of recent highlights is included below.

( DELIVERED

residential apartment community

completions, across land lots

Sydney, Melbourne, across 16
() Brisbane and London v projects

of commercial eb N N
£ space completed
' g .‘h

of construction work™ including:

=
%’ « Darling Square — ICC Hotel, Sydney
—1 e Office building, International Quarter London
° @ New Bendigo Hospital, Victoria
( INCREASED
Our presence across our gateway cities —
Funds under managemgn.t by securing four new urbanisation projects,
15 per cent to $30-1 billion one in Milan and three in London
( AWARDED

e Integrated Reporting Award (FY17 Integrated Report), 2018 Australasian Reporting Awards

Australian Prime Property Fund Commercial ranked first out of 850 respondents in the 2017 Global Real
Estate Sustainability Benchmark (GRESB)

Barangaroo South awarded 2017 Development of the Year by the Property Council of Australia
Top multi-unit residential contractor in the United States for 18 consecutive years?
Sustainable Project of the Year — South Gardens, Elephant Park, London?

313@somerset, Jem and Parkway Parade, Asia — repeat recipients of bizSAFE partner award for retail safety

1. Based on Construction segment revenue.
2. As ranked by ENR Sourcebook for Top 25 Multi-Unit Residential.
3. Construction News Awards (July 2018).

C PLACES WE WILL CREATE’ )

By their nature, the projects we deliver can take years, if not decades to complete. Maintaining an ongoing
pipeline of work, supported by pillars of value is critical to maintaining the sustainability of our earnings and
the ultimate success of our business.

@ Health and Safety e Financial @ Our Customers @ Our People @ Sustainability

A selection of key opportunities expected to contribute to future earnings is included below.

( TO BE DELIVERED )
= Development % _
% pipeline, including = Construction
1 four new major — backlog
e ¥ e § O revenue

European projects:

e Melbourne Metro Tunnel, Melbourne
e The Lifestyle Quarter, Kuala Lumpur
e Crown Sydney Hotel Resort, Sydney
e Jacob K. Javits Convention Center, New York

e Milano Santa Giulia, Milan

e High Road West, London

e Euston Station, London

e Silvertown Quays, East London

in secured funds under management from
development projects currently in delivery

BILLION

( LAUNCHED )

e Residential for rent partnership with CPPIB? to deliver an initial 663 apartments at Elephant Park, London
e Joint venture with the SoftBank Group to develop and own telecommunications towers in the US
e Our first senior living project in the Qingpu district of Shanghai

C LEGACIES FOR FUTURE GENERATIONS )

e 99 per cent of development pipeline targeting green certification
e 20 per cent reduction targets for energy, water and waste by 2020

e Commitment to Indigenous engagement in Australia via our Elevate Reconciliation Action Plan
‘Building Respect; Past, Present, Future 2016 — 2018'

e Supporting communities towards sustained prosperity and growth via job creation, affordable housing and
skills creation

1. Subject to relevant project planning and approvals.
2. Canada Pension Plan Investment Board.
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Chairman’s Report

In Lendlease's 60th year in operation the Group delivered a resilient result for the 2018 financial year with
$792.8 million in Profit after Tax and Distributions per Security of 69.0 cents. Our vision and strategy is
centred around innovative property and infrastructure solutions. Successful execution of this strategy,
combined with a strong financial position and robust risk management and governance frameworks, set the
Group up to deliver attractive securityholder returns.

Health and Safety

| am very saddened to report two fatal incidents on Lendlease
projects in the 2018 financial year. These incidents continue
to remind us of the importance of safety vigilance, and serve
to focus every Lendlease employee and subcontractor on the
continuous improvement of safety practices and outcomes.

Lendlease is undertaking a review of how we approach and
manage safety, and the Board has oversight of this review.
The Board is strongly committed to proactive and
uncompromising safety leadership throughout the organisation
so that the right safety practices, behaviours, policies and
culture are in place.

Annual Report

Lendlease’s 2017 integrated Annual Report was the winner

of the 2018 Australasian Reporting Award for Integrated
Reporting. This is a well deserved recognition of the work
undertaken to articulate the value proposition of Lendlease.
This year’s Report is once again structured to demonstrate
the long term value created by Lendlease through its five
pillars of value: Health and Safety; Financial; Our Customers;
Our People; and Sustainability. We have also made additional
refinements to this Report to further demonstrate value.

This integrated Annual Report includes a timeline featuring a
selection of major milestones for Lendlease. Lendlease was
born out of a vision to create a company that successfully
combines the disciplines of development, construction and
investment. The Company continues in the spirit in which it
was created, with one important distinction; Lendlease is now
making its mark on a global stage. Today, more than 50 per cent
of Lendlease’s global development pipeline is in international
gateway cities.

Governance and the Board

| will retire as Chairman of the Board following the 2018 Annual
General Meeting. It has been a privilege to serve as Chairman
since 2003. | am delighted the Board has selected current

Non Executive Director and Chairman of the Sustainability
Committee, Michael Ullmer, as my successor.

In my opinion, Lendlease is an Australian corporate success
story. The resilience and endurance of this organisation is
testimony to the values and talents of its employees, and |
am confident the Company will continue to prosper under
Michael's and Group CEO Steve McCann’s leadership.

After almost 13 years of service, Phillip Colebatch will also
retire following the 2018 Annual General Meeting. Phillip has
made an outstanding contribution to the Board, notably
through his roles on the Risk Management and Audit and
People and Culture Committees. During Phillip's tenure, his
deep commercial insight and experience, and judgement in

risk management issues, strategy and finance, were deeply
respected and have been invaluable to his fellow Directors and
Lendlease senior management. | wish Phillip the very best in his
future endeavours.

Elizabeth Proust was appointed to the Board as an independent
Non Executive Director, in February 2018. Elizabeth is one of
Australia’s foremost business figures, holding leadership roles
in the public and private sectors for more than 30 years. She
has extensive experience on listed and private companies,
government and not for profit boards. Her appointment

enhances the mix of skills, diversity and experience on our Board.

Corporate governance has been under the spotlight this year,
most notably in light of the Banking Royal Commission. The
Board has never been more mindful of its responsibilities

and continually monitors and reviews its composition and
capabilities, in the context of external global trends and
Lendlease’s growth strategy. The Nomination Committee
regularly reviews the mix of skills, industry experience and
diversity on the Board, and the Nomination Committee

Chair oversaw an external review of Board performance and
effectiveness during the reporting period.

Financial Strength

The Group delivered a resilient result for the financial year ended
30 June 2018, with Profit after Tax of $792.8 million, up from
$758.6 million in the previous financial year.

Securityholders will receive a final distribution of 35.0 cents per
security, taking full year distributions to 69.0 cents per security.
The payout ratio for the year was 50 per cent, which is within the
Board’s stated target range of 40 to 60 per cent of earnings.

As part of a disciplined approach to managing capital, the
Board approved an on market buyback of up to $500 million.
The buyback commenced following the half year results, and
approximately 10 million securities have been purchased on
market as at 30 June 2018.

The Group began FY19 in a strong financial position with cash
and cash equivalents of $1.2 billion and gearing of eight per
cent. The resilience of the balance sheet, along with ongoing
capital partnering, continues to provide the financial flexibility to
capitalise on growth opportunities.

Sustainability

Lendlease has a rich pedigree in sustainability. It is well
documented that Dick Dusseldorp was a leader ahead of
his time, initiating a range of industry firsts, including the
negotiation of productivity agreements with unions and the
introduction of superannuation, 20 years before it became
industry practice.

Sustainability continues to underpin the Lendlease strategy.

This year the Board endorsed the recommendations for the Task
Force on Climate-related Financial Disclosure (TCFD). TCFD

is an independent industry led framework enabling companies

to disclose climate change risk and opportunities in a format

that investors are increasingly seeking. To see how Lendlease is
tracking against the key recommendations please refer to page 210.

This year we again secured many prestigious awards in
recognition of major sustainability achievements. | am
particularly proud of the recognition Barangaroo South is

now receiving. Since 2014, this precinct has won 52 awards,
including the Property Council of Australia's 2018 Development
of the Year. Barangaroo South is Lendlease’s most awarded
urban regeneration project.

Looking Back, Looking Forward

In my final report to securityholders, | am reminded of the
importance of legacy. The legacy of Lendlease founder,

Dick Dusseldorp, is immense and continues to serve the
strength of the Lendlease brand. In my 17 year association
with this great organisation, | have seen the Group strengthen
its governance, significantly improve safety practices, build
execution capability, grow internationally and deliver many city
defining projects.

| am extremely pleased with Lendlease’s progress and
performance over recent years. Since 2011, the Group’s
urbanisation pipeline has grown from an end development value
of $16 billion to $56 billion. This has been achieved in a highly
disciplined and strategic manner and we are well on our way

to replicating the Australian success of Lendlease’s integrated
model internationally.

| acknowledge the tireless contributions of my fellow Board
members. It has been a pleasure working with the Board during
my tenure and | have no doubt their passion for Lendlease,
belief in what the Group stands for, and drive for performance
success will continue to prevail.

In particular, | would like to acknowledge the support and
contributions of the Group CEO Steve McCann, Lendlease's
leadership team and all employees, whose commitment and
dedication have helped to create the best places, now and well
into the future.

Finally, to you, our valued securityholders, thank you for your
support, through both challenging and prosperous times. You are
a part of an organisation that is leaving an indelible mark on major
cities around the world.

P ‘ f ;
David Crawford AO
Chairman
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Group Chief Executive Officer
and Managing Director's Report

Lendlease delivered a solid financial performance for the year, demonstrating the resilience of our
diversified business model, with strong returns from Development and Investments outweighing
underperformance in the Australian Engineering business within our Construction segment.

We have made significant progress on our international gateway cities strategy, securing an additional
four major urbanisation projects. Our focus remains on creating quality outcomes for our customers,
delivering strong performance for securityholders, and operational excellence, leading with our unwavering
commitment to health and safety.

Health and Safety

There is nothing more important than the health, safety and
wellbeing of our people and those who work with us.

| am deeply saddened to report two corporate reportable
fatalities during FY18. On behalf of Lendlease, | express my
sincere condolences to the families and friends that have been
impacted by these tragic incidents.

We owe it to everyone who works on, or interacts with, our
sites to learn from these tragedies so we can prevent death or
injury on our operations.

We are reviewing a number of aspects associated with

Health and Safety to drive continuous improvement. This
review focuses on the application of our Global Minimum
Requirements and the impact of our operating methodologies
on safety performance. We will also review the way we identify,
report and manage risk as it relates to safety in both the
planning and delivery of activities across our business.

In addition to reviewing these operating frameworks, we need
to advance our collective mindset of being unrelenting in
pursuing the safest outcomes, because everyone has the right
to return to their families, friends and loved ones, every day.

Performance

Lendlease delivered solid financial returns for securityholders
during FY18. Earnings per security grew by five per cent and
return on equity was 12.7 per cent, within our target range of 10
to 14 per cent. Strong performances across our Development
and Investments segments offset underperformance in our
Construction segment.

Our strong Development performance across Australia and
Europe was, in the most part, due to solid contributions
from our residential and commercial development activities.
Apartment buildings were completed across urbanisation
projects in four cities: Sydney, Melbourne, Brisbane and
London, and a new investment partnership was formed in
the residential for rent sector in London. Our Australian
communities portfolio performed well.

An additional four major office buildings transitioned into
delivery in Sydney, Melbourne and London, comprising more
than 100,000 squares metres of space. Our capability to deliver
collaborative, healthy and productive working environments
continues to generate strong tenant and capital partner interest.

The strength of our Investments segment was underpinned

by an increase in recurring earnings and gains in investment
asset values. Our investments in Barangaroo South and our US
Military Housing portfolio performed well.

The poor performance of a small number of Engineering
projects in Australia had a material impact on our
Construction segment.

Building activities within our Construction segment across all
four regions were solid this year, including contributions to our
earnings and growth in construction backlog.

Our Strategy

Our integrated business model provides us with a sustainable
competitive advantage, and is critical to delivering long term
securityholder value. We can originate, fund, deliver and
manage major urbanisation projects.

This year, we expanded our globally recognised portfolio of
urbanisation projects, securing four major urbanisation projects
in Europe; in London — Euston Station, High Road West and
Silvertown Quays; and in Milan - Milano Santa Giulia. We now
have 18 major urbanisation projects across 10 gateway cities.

Infrastructure is a key trend that drives our strategy and is
being pursued through transport infrastructure in Australia
and telecommunications infrastructure in the US. Significant
progress has been made, with our Engineering business

in Australia securing $3.5 billion of work. Our pipeline of
telecommunications infrastructure development in the US is
also growing, following the establishment of a joint venture
with SoftBank.

We achieved considerable success with our capital partnering
strategy this year, including the sale of 25 per cent of our
Retirement Living business in Australia to a capital partner.

We also raised $2.5 billion in third party equity to fund several
office developments in our urbanisation pipeline. We have also
established two new asset classes for our investments platform,
residential to rent and telecommunications infrastructure.

Celebrating 60 Years

This year, Lendlease celebrates 60 years of shaping city
skylines and creating great places. When | visit cities around
the world, | see Lendlease’s history and future. Our projects

are the ultimate testament to our values — they represent
innovation, collaboration and excellence. They are also a tribute
to the man who created this great Company, Dick Dusseldorp —
a man determined to leave a positive legacy.

In 1978 Duss said, “we feel we have built solid foundations

for future growth.... an adventurous road lies ahead for both
Australia and Lendlease.” This quote is just as relevant today,
with many great projects secured which will create legacies at
home as well as in Asia, the US and Europe.

| acknowledge our vast alumni of Lendlease employees around
the world, including those who may have worked with our
founder in the early days, and thank them for their efforts
through the decades to create a company that today allows us
all to contribute to and celebrate great places.

Outlook

We are focused on delivering quality outcomes for our many
and varied customers, and this will underpin the strength of our
financial performance in the years ahead. All three operating
segments are well placed. Our development pipeline stands at
a record $71.1 billion, our construction backlog revenue is $21.1
billion, our funds under management stand at $30.1 billion and
we have $3.4 billion of investments.

As always, we remain focused on operational excellence, leading
with our unwavering commitment to health and safety and
rigorous approach to risk management.

Chairman Retirement

The strength of our performance is underpinned by the quality
of our leadership. This year, our Chairman David Crawford will
retire following our AGM in November. David has dedicated 17
years to Lendlease, 15 of these as our Chairman. | would like to
acknowledge his tremendous contributions, and sincerely thank
him for his unwavering support and guidance over the years. |
have no doubt David Crawford’s legacy will continue to underpin
the future success of this great organisation.

| have worked with our incoming Chairman, Michael Ulimer,
since 2011 and look forward to continuing to work with
Michael and the Board to grow our business towards our
aspiration of becoming the leading international property and
infrastructure group.

I acknowledge every Lendlease employee for your many and
varied contributions. You are the reason for Lendlease’s success.
Thank you also to our securityholders for your ongoing support.

Steve McCann
Group Chief Executive Officer
and Managing Director
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The Lifestyle Quarter, Kuala Lumpur

Artist impression as.at 2018 (image subject to change and further design development and planning approval)
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With a continued rise in urbanisation and the
growing demand for future proof public
infrastructure, our strategy enables us to enrich
communities and maximise sustainable outcomes.
We continue to deepen our expertise across
multiple sectors to adjust and respond to
changing customer demand.

It’s a strategic approach driven by understanding
our customers, and underpinned by our financial
strength and ability to work alongside our
investment partners. Applying this approach in a
disciplined manner has enabled us to become a
leading international property and infrastructure
group known, respected and trusted in the
markets in which we operate.

ur Approach

The Lendlease strategy delivers on our vision to create the best places by leveraging
our integrated business model in key gateway cities.

We are continuing to drive forward, constantly
increasing productivity, and utilising technology
advancements and sustainable practices to
maintain our competitive advantage.

Our pillars of value enhance our ability to originate,
fund, build, deliver and manage major urbanisation
and critical infrastructure projects. When these
pillars work together we create safe, healthy and
sustainable places for our customers and the
communities we serve. This helps to enhance and
strengthen the key cities we work in and builds
trust and reputation with our partners.

We strive to deliver long term sustainable value
for our investors and create an organisation of
choice for our people.
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DIRECTORS' REPORT

Global Trends Influencing Our Strateqy

Ty

URBANISATION © OO

Urbanisation creates increasing pressure to plan for, and
accommodate, growing populations. By 2030, over 60 per cent of the
world’s population is expected to live in urban areas.’

Where We Are Today

Our urbanisation pipeline has an estimated end value of $55.9 billion
and includes:

e US Clippership Wharf, Boston; Southbank, Chicago
o EUROPE Elephant & Castle, London; Milano Santa Giulia, Milan

o ASIA The Lifestyle Quarter, Kuala Lumpur;
Paya Lebar Quarter, Singapore

o AUSTRALIA Melbourne Quarter, Melbourne; Darling Square, Sydney

The Opportunity

Expand our globally recognised portfolio of urbanisation projects to
satisfy an increasing demand for urban living.

INFRASTRUCTURE © OO0 QO

Urbanisation and population growth are creating strong demand for
infrastructure. Global social and economic infrastructure spending
was US$3.8 trillion in 2015 and is estimated to rise to an average of
US$5.1 trillion per year between now and 2035.2

Where We Are Today

Our Engineering business in Australia secured $3.5 billion of transport
infrastructure in FY18. In FY18, a consortium including Lendlease

was awarded the $5.2 billion Melbourne Metro Tunnel Project, to be
delivered via a public private partnership. Recent social infrastructure
projects include hospitals in Bendigo and on the Sunshine Coast. We
have project managed the deployment of over 75,000 communications
towers and rooftop antenna sites in Japan since 2001.

The Opportunity

Partner with governments and other institutions to meet the growing
infrastructure needs of cities. Continue to grow our engineering pipeline and
broaden our telecommunications infrastructure business in key markets.

AGEING POPULATION © OGO O

The ageing population requires different housing solutions and
greater healthcare services in all major markets. The proportion of
the global population aged 60+ is projected to increase three times
as fast as overall population (2.4% vs 0.8%pa) in average annual terms
between 2015 and 2050.3

Where We Are Today

Lendlease operates one of the largest Retirement Living businesses in
Australia, with 71 villages. In FY18, we welcomed a capital partner to
continue to grow this business. Drawing upon our sector experience,
we secured a project with the Qingpu district of Shanghai to develop
and operate approximately 900 senior living units.

The Opportunity

Consolidate our leading position in the Australian retirement living
sector. Successfully deliver our first senior living project in Shanghai
and establish a scale platform in China.

FUNDS GROWTH & OO0 DO

Global assets under management are forecast to grow over the next
decade from US$85 trillion in 2016 to US$145 trillion by 2025.4

Where We Are Today

Our investment management platform is well established in Australia
and Asia with growth potential in the US and Europe. The $30.1 billion in
funds under management (FUM) is managed on behalf of approximately
150 institutional investors globally. In FY18, we added two asset classes
to our investment platform, establishing a telecommunications joint
venture with SoftBank Group in the US, and the £1.5 billion residential
for rent partnership with a capital partner in London.

The Opportunity

Continue to provide institutional investors with real estate and
infrastructure solutions, via our product creation capability. Grow our
residential for rent and telecommunications infrastructure platforms
and leverage our strong institutional investor relationships.

SUSTAINABILITY ©OO0Q O

With two thirds of the world’s population living in urban areas by
2050, the built environment faces increasing challenges, including
climate change and social pressures such as inclusion, population
growth and housing affordability.

Where We Are Today

We are recognised by GRESBS® as an international leader, with the
Lendlease managed Australian Prime Property Fund (Commercial)
ranked first. In FY18, Lendlease achieved 99% green certification of
our development pipeline. We remain focused on a 20% reduction® in
the consumption of energy, emissions, water and waste by 2020. We
are implementing the recommendations of the Taskforce for Climate
related Financial Disclosure (TCFD) and are a signatory to the UN
Principles of Responsible Investment (UNPRI).

The Opportunity

Partner with government, investors, the private sector and community
stakeholders to deliver inclusive, healthy and adaptable places.

TECHNOLOGY © OO O

Global investment in real estate technology start ups has grown from
US$1.8 billion in 2015 to US$12.6 billion in 2017.”

Where We Are Today

We are introducing delivery technology to support productivity gains
including digital design, prefabrication, online sales channels and
drone and facial recognition applications. We have also delivered
several cross laminated timber buildings with 25 King, Brisbane to

be Australia’s tallest timber commercial building on completion later
in 2018.

The Opportunity

To drive value by leading in the deployment of these technology
enabled tools and techniques in our projects.

14043y ,S401J3410

Asset & Wealth Management Revolution: Embracing Exponential Change, PwC 2017.
Global Real Estate Sustainability Benchmark.

Compared to FY14 consumption.

RE: Tech: Real Estate Tech Annual Report 2017.

World Urbanization Prospects: The 2018 Revision, United Nations.
McKinsey Global Institute: Bridging Infrastructure Gaps — Has the World Made Progress? October 2017. Includes some Group Research calculations.
World Population Prospects: The 2017 Revision, United Nations.
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Global Presence, Gateway Cities

Shaping cities is what we do, and our
urbanisation led strategy primarily
focuses on major ‘gateway cities’
around the world.

Relative to their national average,
gateway cities typically experience
higher population growth; have the
most appealing employment prospects;
are more resilient through property
and economic cycles; and attract

more global investment capital.
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Playing to the breadth of our skills,
these cities often contain sites
well suited to regeneration and
infrastructure upgrades.

To identify the cities most relevant
to our strategy and capabilities, we

periodically undertake an extensive : ¥ S "
global study, evaluating key metrics San Francisco W
including economic, business climate, 2

geopolitical risks, urbanisation Los Angeles ’

potential and capital market indicators.

We also evaluate global cities
on additional metrics such as
demographics, demand drivers,
property fundamentals, unique
attributes, policy and planning
frameworks and Lendlease’s
presence in a market.

Kuala Lumpur

Wherever we operate, our business
operations must comply with our robust
safety and sustainability standards.
Attracting the right teams with the
appropriate capabilities to deliver on
our pipeline is also a key consideration
of the cities we choose to target.

Singapore

This process identified an initial

17 gateway cities for our urbanisation o
platform to target. Today, we operate

in 15 of these 17 gateway cities. Melbourne
Major urbanisation projects have been
secured in ten of these cities, including:

AMERICAS EUROPE ASIA AUSTRALIA

ol R E
- "} |Il.ll |I \ lﬁ
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e Southbank, Chicago e 30 Van Ness, e Elephant & Castle, London o Milano Santa Giulia, Milan e The Lifestyle Quarter, e Paya Lebar Quarter, o Melbourne Quarter, e Darling Square, Sydney
(pictured) San Francisco (pictured) Kuala Lumpur (pictured) Singapore Melbourne (pictured)

Allimages - Artist impression as at 2018 (image subject to change and further design development and planning approval).



30

—
(= 4
o
a
[FN]
(a4
(%)
(2 4
o
—_
(&)
i
(a4
[a=]

Development

IO
oe“ plh

lod

Our Capability

Our Development segment comprises activities across urbanisation,
communities, retirement living and infrastructure development.

We manage the entire development process from securing land,
creating masterplans, consulting with stakeholders including
authorities and local communities through to project management,
sales and leasing. We also establish investment partnerships.

Our urbanisation strategy is focused on urban renewal in targeted
gateway cities, creating and shaping city skylines.

Our Communities business has a strong presence throughout
Australia. We design the masterplan and deliver a range

of amenities to the precinct. We also develop retirement
communities within our Retirement Living portfolio.

Infrastructure Development is focused on transport and social
infrastructure in Australia and telecommunications towers in the
US and Asia. Over the years, we have delivered a range of public
facilities including sporting and entertainment venues, hospitals,
school and university buildings, major road and rail projects.

Australia

We have urbanisation projects in Sydney, Melbourne, Brisbane
and Perth.

Darling Square in Sydney achieved an important milestone

in FY18 with the completion of all the large commercial
components. Since 2013, we have delivered an office building
of approximately 26,000 square metres, approximately 2,700
square metres of retail space, more than 500 residential
apartment units and a 590 room luxury hotel. The International
Convention and Exhibition Centre and associated public
amenity was delivered via a public private partnership.

This precinct is expected to be fully complete by the end
of FY19, following the delivery of almost 1,000 residential
apartments, along with a community building centred on a
public library.

Our Communities business masterplans and delivers the
streetscape, open spaces, town centres and blocks of land

for homes to create an inclusive living environment. Many
Australians live in a Lendlease community. Over the last 50
years, we have delivered more than 50 residential communities
around Australia. Today, we have 15 active projects.

The Lendlease Retirement Living business has an extensive
development pipeline, and we expect to create and upgrade
thousands of units over the coming decade.

Americas

Our urbanisation strategy was extended to the Americas in 2014.
Urbanisation projects have been secured in four gateway cities.
Our first phase of apartments will be delivered in FY19, at
residential projects in Chicago, Boston and New York.

While the initial development phase is complete across our
Military Housing portfolio, there will be periodic redevelopment
opportunities over the remaining 38 year average project life.

Our presence in the telecommunications infrastructure sector was
extended in FY18 through a joint venture with the SoftBank Group
to develop and own telecommunications towers.

Asia

Our Development business in Asia works with our capital
partners and governments to create retail, commercial,
residential and senior living precincts. We are delivering two
large mixed use projects, Paya Lebar Quarter in Singapore and
The Lifestyle Quarter in Kuala Lumpur, Malaysia.

We secured our first senior living project in Shanghai in FY18 as
we leverage our expertise from Australia into the China market.

Europe

Our Development business in Europe is partnering with
governments and local communities to create sustainable
residential, commercial and retail precincts. Today these projects
represent a total estimated end value in excess of $20 billion.

We secured four major urbanisation projects in FY18; in London
at Euston Station, High Road West in Tottenham and Silvertown
Quays in East London; and in Milan, Milano Santa Giulia.

We entered the residential for rent sector with the
establishment of an investment partnership with Canada
Pension Plan Investment Board (CPPIB). Two apartment
buildings at our Elephant Park project are under construction —
our first residential for rent products in the region.

140434 ,S40133410
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Constructior

Disciplined
portfolio
management

to maximise
securityholder
value

Our Capability

We have delivered construction projects around the world
for 60 years. We provide project management, design and
construction services for both internal and external clients
across a range of sectors including residential, office, retail,
health and defence. In Australia, we also have extensive
engineering capabilities with a focus on the transport sector.

Our Construction and Development segments partner to
deliver mixed use urbanisation projects. Our Investments
segment usually participates, and this is where our integrated
model brings our capabilities together to work in unison to
deliver on a shared vision for a project.

Barangaroo South in Sydney is an excellent example of what
Lendlease’s integrated approach can achieve. This vibrant
waterfront financial district features a mix of sustainable office
space, premium residential buildings, shopping, dining and
leisure experiences. This year, Property Council of Australia
named Barangaroo South 2018 Development of the Year,

with awards in design, economic performance, environmental
commitment and innovation. Our construction capability was
critical in achieving this recognition and continues to play a key
role in delivering our internal urbanisation pipeline.

Australia

Our construction capability is brought to life in the places and
structures we create such as offices, retail centres, residential
apartments, hospitals, roads, tunnels and railways. Our Building
business is renowned for creating innovative places and in FY18
completed projects including Adelaide Convention Centre and
Sofitel Sydney Darling Harbour.

We are a specialist in the construction of civil infrastructure
and asset maintenance in Australia through our engineering and
services capabilities.

Our Engineering business delivers transport infrastructure
across road, rail and civil work including bridges and tunnels.
For example, projects in delivery include Melbourne Metro

Rail Tunnel, the Caulfield to Dandenong Level Crossing
Removal Project, early earthworks for Western Sydney Airport,
key sections of the Northern Road Upgrade in Western Sydney,
and the upgrade of Kingsford Smith Drive, a new gateway

to Brisbane.

Our Services business supports and maintains the
infrastructure and places we and others create,

extending across transport, communities infrastructure,
telecommunications, utilities, industrial and resources, and
renewable energy.

Financial returns for the segment are generated via
project management and construction management
fees, in addition to construction margin.

Americas

In the Americas, we have delivered construction projects over
the past 20 years. Our strong client relationships and execution
capabilities are evidenced by approximately

80 per cent of our Construction business being generated by
repeat customers.

This business is focused on six key markets, namely New York,
Boston, Chicago, Washington DC, Los Angeles and San Francisco.
We are looking to add more diversification by sector, given

the significant existing weighting to high rise residential
construction. Sectors we are targeting include office,
education, healthcare and public facilities, such as courts and
convention centres. Our growing internal development pipeline
in the region is expected to make a larger contribution to the
Construction segment over the coming years.

Asia
Our construction capability in Asia is well established, dating

back to the 1970s. In Singapore, we have delivered more than
400 projects across various sectors.

While our focus for construction in Asia is on our internal
urbanisation pipeline, we maintain specialist capabilities to
deliver pharmaceutical and telecommunications projects for
external clients. More than 75,000 telecommunications towers
have been delivered over the last 17 years.

Europe

Our ongoing pipeline of development work continues to
underpin our construction backlog in the region with the
addition of several major urbanisation projects including
Milano Santa Giulia in Milan and High Road West and
Euston Station in London.

We are also well placed to secure third party work with

our selective bidding approach, with recent external client
wins including One Triton Square in central London for
longstanding client, British Land, and Manchester New Square
residential towers.

Incident & Injury Fres

International Quarter London, Stratford
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Investments

Our Capability

Our Investments segment owns and manages investments,
often created by other parts of our business.

Our investment management platform provides capital partners
with access to quality property and infrastructure assets.

We invest on behalf of pension and sovereign wealth funds,
investment managers and insurance companies.
Co-investments in our property and infrastructure funds
provide alignment with our capital partners, and a quality
source of income for Lendlease.

The product we create through our development pipeline
is a differentiator for our Investments segment. Two new
asset classes for the segment, residential for rent and
telecommunications infrastructure, are expected to
support future growth in investment income and funds
under management.

Australia

We are one of the largest owners, operators and developers

of senior living communities across 71 retirement villages. This
portfolio consists of more than 12,700 units across Australia.
The retirement living development pipeline will add to this over
time. Lendlease owns 75 per cent of this portfolio, with the
remaining 25 per cent owned by one of our capital partners.

We manage a suite of wholesale funds and mandates. Most of
the funds are managed across the retail and office sectors with
capabilities also in industrial property and social infrastructure.

Our business model is centred on managing assets for our
capital partners and co-investing in these assets. Investment
opportunities will emerge as our development pipeline

is delivered.

Americas

We manage a US Military Housing portfolio and have an
associated equity investment. We have worked extensively
with the US Department of Defense through the

Military Housing Privatisation Initiative and have long term
agreements to manage the housing on selected military bases.
Our portfolio has grown to over 40,000 residential units and
apartments and more than 12,000 hotel rooms.

Our presence in the US telecommunications infrastructure
sector was extended in FY18 through a joint venture with the
SoftBank Group to develop and own telecommunications
towers. Lendlease is asset and fund manager of this vehicle,
which is targeting US$5 billion in assets over the medium term.
The strength of our relationship with SoftBank in Japan led to
this opportunity in the US.

Asia

We manage both wholesale funds and mandates. These assets i Lﬁ
are retail malls and commercial assets, which include 313@somerset, T
Parkway Parade and Jem in Singapore and Setia City Mall in Malaysia. hie o S
In Singapore, the office and retail led mixed use scheme at
our Paya Lebar Quarter project will add to our funds under
management when complete, as this will be managed ongoing
for our mandate client. The retail mall at The Lifestyle Quarter
in Kuala Lumpur is also expected to grow our funds under
management in future years.

Europe

In Europe, we are rebuilding our fund and asset management
platform following a number of divestments over the past
five years. The £1.5 billion residential for rent investment
partnership with CPPIB that was established in FY18 is the
first step in this rebuilding process. We expect our extensive
urbanisation pipeline in Europe will provide additional
investment opportunities as we progress these projects.
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Case Study — Paya Lebar Quarter

We breathe new life into forgotten precincts,
creating spaces and places for generations to enjoy.
Today, Lendlease has 18 major urbanisation projects
underway in gateway cities around the world.

We drive long term securityholder value

and sustain our competitive advantage by
combining our three capabilities of development,
construction and investment to originate, fund
and deliver major urbanisation projects.

Paya Lebar Quarter

The Singapore Government identified Paya Lebar Central as
a new commercial hub for Singapore, which will include an
integrated commercial node with offices, retail and attractive
public spaces flowing with activity.

Lendlease is developing Paya Lebar Quarter (PLQ). This is a key
cornerstone development within this new district, which will be
one of Singapore’s most progressive and sustainable new

city precincts.

PLQ will be a complete ecosystem. As one of the largest
business and lifestyle precincts in Singapore, PLQ integrates
dynamic workplaces with a diverse range of retail,
entertainment and recreational activities, alongside premier
residential apartments — all within an active, green and
engaging environment.

Sustainability is at the heart of our approach with notable
firsts for Singapore including registration for WELL' Core and
Shell certification — the world’s first building standard focused
exclusively on increasing the wellbeing and productivity of
occupants, using a performance and evidence based system.

The Opportunity

e The 3.9 hectare site was originally a vacant plot, well served
by transport infrastructure and surrounded by historical
cultural districts

e The precinct’s strategic location and connectivity to the dual
line MRT rail interchange allows convenient travel to the city
centre and airport

e As development manager and investment manager,
Lendlease is working alongside our joint venture partner
Abu Dhabi Investment Authority (ADIA), also a key investor
across our Asian investment platform

The Project

e S$3.325 billion (approximate value as at Dec 2017) project
secured in April 2015

e More than 80,000 square metres of grade A prime office
space for more than 10,000 workers in three modern towers,
designed to optimise the health and wellbeing of occupants,
with a range of initiatives including superior air filtration,
biophilic design, cycling paths and end of trip facilities

More than 30,000 square metres of retail space featuring
more than 200 stores including lifestyle, boutique, dining
and entertainment options

A range of community spaces including a public plaza, rain
gardens, kids’ playground and roof gardens

429 residential apartments across three towers

The precinct will be completed in phases between mid 2018
and mid 2019

Outcomes to date

Achieved the highest rating for the Singapore @
Building and Construction Authority’s (BCA)
latest version of the Green Mark scheme for

retail and office components

300 per cent more trees planted @

than previously on this site

PLQ’s office space, which is due for c
completion by September 2018, achieved
close to 60 per cent precommitment (4

(leases signed, under final offer or in
advanced negotiations), as at June 2018

PLQ mall, due for completion in early 2019, achieved @
over 60 per cent precommitment o

(leases signed, under final offer or in
advanced negotiations), as at June 2018

Over 90 per cent c

of Park Place Residences at PLQ sold, more than a @
year prior to target completion of mid 2019

Use of highly innovative technology in construction,
including drones to monitor construction progress
and enhance logistics planning @

PLQ has been recognised for achieving high @
standards of safety, showcasing safety
innovation through initiatives including

biometric facial recognition software for site

access control, virtual reality type learning,

and the application of 3D plant and person
proximity detection software to ensure

people and plant separation

Singapore’s Prime Minister ()
Lee Hsien Loong

commended Lendlease’s safety approach on PLQ at
the World Congress On Safety & Health at Work 2017

1. Launched in October 2014 after six years of research and development, the WELL Building Standard is the premier standard for buildings, interior spaces and
communities seeking to implement, validate and measure features that support and advance human health and wellness.

Awards

BCA Green Mark for Non Residential Buildings NRB: 2015 (GM NRB: 2015)

BCA Green Mark Platinum for Residential Buildings

PUB Active, Beautiful, Clean (ABC) Waters Certified project

2017 PropertyGuru Asia Property Awards, Singapore’s Best Commercial Landscape Architectural Design
2017 PropertyGuru Asia Property Awards, Singapore’s Best Universal Design Development

2017 BCI Asia Awards, Top 10 Developers in Singapore
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e Paya Lebar'Quarter, Singapore
8(image subjectto-change and further design developmentand planning approval)
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Pillars of Value

The long term value of our business is driven by five distinct pillars.

-(;)-

Innovation

Innovation is part of our heritage
and embedded in our approach
to business.

Our Group strategy is underpinned by these pillars, and supported by disciplined governance and risk
management. These value pillars drive our approach to create economic, safe and sustainable outcomes for
our customers, partners, securityholders and people. Innovation is part of our heritage and is embedded in
our approach to business, and in the delivery of each value pillar.

Throughout this Report this icon
highlights key innovations.
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Icons are featured throughout this Report linking business activities to respective value pillars.

Pillar Material Issue How the Pillar is Delivered How We Measure Value

AN

Health and Safety

Value Created by the Pillar

Operating safely helps people feel valued and cared
for, and fundamentally makes us more consistent,
reliable and efficient in everything we do.

Percentage of projects with no Critical Incidents:
A Critical Incident is an event that had the potential to cause death
or permanent disability. This is an indicator unique to Lendlease.

Operating safely across our We are committed to the safety of our people
operations and projects. and those who engage with our assets and sites.
Maintaining the health and wellbeing Through our Global Minimum Requirements
(GMRs), we operate to a consistent standard across
all operations. These GMRs extend to physical
safety and people’s health and wellbeing.

Critical Incident Frequency Rate:
A Lendlease indicator measuring the rate of Critical Incidents.

of our employees and those who
engage with our assets and sites.
Lost Time Injury Frequency Rate:

An indicator and industry standard measuring a workplace injury
which prevents a worker from returning to duties the next day.

Return on Equity:
The annual Profit after Tax attributable to average securityholders’
equity throughout the year.

Margins, fees and ownership returns across
Development, Construction and Investments.

We deliver returns to our securityholders and
adopt a prudent approach to capital management
with a view to maintaining a strong balance sheet
throughout market cycles.

Delivering securityholder returns.

$ Maintaining strong capital
management to support ongoing
investment in our future pipeline.

Our Portfolio Management Framework sets target
guidelines for how we manage our portfolio. Earnings per Security:
Profit after Tax attributable to securityholders divided by the

weighted average number of securities on issue during the year.

Financial

Evolves our ability to improve the customer experience, Customer satisfaction and advocacy tracked:
building our brand and reputation, enabling us to Measured at the regional and business unit level and reported
win more work. Customer feedback also provides annually to our global leadership team. Action plans are developed
greater insight into product development and at the business unit level to drive continuous improvement in the
innovation opportunities. customer experience, supporting the delivery and growth of our
development pipeline, construction backlog and funds
under management.

‘ Understanding our customers and Embedding a process of continuous improvement

responding to changes in the market. based on customer insights and actions identified
through market research. This research approach
also consistently measures customer satisfaction
and advocacy.

Designing and delivering innovative,
customer driven solutions.

Our Customers

Oo
N33
Our People

Attracting, developing and retaining
diverse talent.

Ensuring we have the right capability
across the organisation to deliver
results for all stakeholders.

We attract, develop and retain diverse talent by
building a culture of collaboration and continuous
learning, where successes are recognised and
people are rewarded. We invest in developing
leaders, and capabilities critical to our success.

Capable and motivated people committed to the
long term success of our business.

Effective succession planning and leadership
transitions support business continuity and can reduce
risks and costs associated with external recruitment.

Diversity of thought and experience can support
innovation, knowledge sharing and better
decision making.

Retention of key talent:

The organisation benefits from its investment in leaders and key

workforce capabilities.
Succession strength:

Demonstrates depth of capable talent ready to progress into

leadership roles.
Percentage of women in senior executive positions:

Demonstrates our broader commitment to diversity and inclusion,
and our objective of increasing female representation across

our business.

P

Sustainability

Managing and optimising our
performance in the context

of challenges facing the built
environment, including climate
change and social pressures
such as population growth and
housing affordability.

As a signatory to the United Nations Global
Compact, we are committed to the continuous
improvement of our operations. We are integrating
strategies to mitigate the impact of climate change
and deliver inclusive, healthy and adaptable places.
We are focused on governance matters including
anti corruption and responsible labour practices.

Recognised leadership in sustainability enhances

our brand and is a competitive differentiator.

It also provides more opportunities to partner with
governments, investors and the private sector who are
placing increasing importance around Environmental
Social Governance (ESG) matters.

2020 targets:

Meaningful progress against our 20 per cent reduction targets by

2020 across water, waste and energy, compared to FY14
consumption levels.

Total development pipeline targeting green certification:
Demonstrates our commitment to green buildings across our

development pipeline.
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4N Health and Safety

Everyone has the right to go home safely to their
families, friends and loved ones, every day.

We remain committed to the health and safety of
our people, our subcontractors, and all of those
who interact with a Lendlease place.

Safety Performance and Incidents

It is with profound sadness that we report two corporate
reportable fatalities during FY18. We offer our sincere
condolences to the families and friends that have been
impacted by these tragic incidents.

The first event occurred in August 2017 and claimed the life
of a 22 year old subcontractor labourer on Lendlease’s

277 Fifth Avenue project in New York City. The second event
claimed the life of a 67 year old security guard, subcontracted
on the 217 West 57th Street project in New York in May. These
tragedies remind us of why we must continue to pursue our
uncompromising approach to safety, and do whatever we are
able to do to prevent this from happening again.

During FY18, our frequency rate across the Group for

Critical (high potential) Incidents decreased by 27 per cent.
The frequency rate for Lost Time Injuries increased marginally
across the Group by 6 per cent.

Our Approach to Health and Safety

We are undertaking a review of how we approach and manage
safety. This will involve examining three key areas.

Our first area of focus is our Global Minimum Requirements
(GMRs). While we believe our GMRs provide an appropriate
foundation to manage critical risk events, we will undertake

a review of the means and methods we use across our various
jurisdictions and how their application can impact safety
performance.

Key Performance Highlights

JeZ

FY18

FY17

Operations
without a
Critical Incident

The second area we are examining relates to culture and
climate. We appreciate that organisational culture, and climatic
factors can impact the way people approach safety.

With the help of an independent expert, we are examining
cultural inhibitors and enablers, in the context of driving further
safety improvements.

The third area being examined is risk perception and risk
tolerance, particularly as they relate to field based decisions.
Our GMRs encourage a hierarchy of risk control in how safety
is managed. That is, we apply a control commensurate with the
level of risk. However perceptions and tolerances can vary, and
we need to strive to meet a consistently high standard in how
risk controls are deployed.

We will also review the way we identify, report and manage
risk as it relates to safety in both the planning and delivery of
activities across our business.

We commenced a Group wide education effort with our
supervisor cohort titled: “Engage and Influence”. More broadly,
we are encouraging a greater enquiry based approach to risk,
through continually probing situations by asking the question;
“What’s the worst that could happen?”

This approach requires a commitment by our people and our
supply chain teams to embrace this way of thinking, not just in
the field, but across the full lifecycle of what we do. We need a
risk mindset that is unrelenting in pursuing the safest outcomes
in how we design, procure, plan, deliver and operate across our
entire business.

It has been a difficult time for our business, and for those
directly and indirectly impacted by these tragic events.
Our commitment to safety has never been more resolute.

Critical Incident Frequency Rate'

FY18 08

Group Lost Time Injury Frequency Rate?

FY18 11

1. A Critical Incident is an event that caused, or had the potential to cause death or permanent disability. This is an indicator unique to Lendlease.
2. The Lost Time Injury Frequency Rates (LTIFR) are calculated to provide a rate of instances per 1,000,000 hours worked.

LENDLEASE ANNUAL REPORT 2018

NorthConnex, West Pennant Hills
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© Finar

A strong balance sheet and access to third party

= o
(= 4 . . =
=) capital enables Lendlease to fund the execution =
w . . . . . . o
= ofits plpelmg and deliver quality earnings p=
70 for our securityholders. a
S d
. . . . P o]

=] Our Approach to Financial Performance How We Measure Financial Performance m
w o .
(o The Portfolio Management Framework, updated FY17, When measuring flnanmal‘performance,‘we focus on %
=) underpins our approach to how we govern our operations Return on Eunfy and Earnings per Security to measure the ]

across the Development, Construction and Investments returns we achieve for our securityholders.

businesses globally. The Portfolio Management Framework outlines target returns

We generate earnings for our securityholders and deliver value at a segment level. These returns are used to derive a Return on

for our customers through these businesses in their own right. Equity target within the 10 to 14 per cent range, and Earnings per

Security used to make distributions within the 40 to 60 per cent

When these businesses combine and leverage the competitive payout ratio target.

advantage of our integrated model, value can be enhanced
for our securityholders, partners and the community. This

can include award winning and innovative design excellence, Detailed Financial Performance and Outlook
creation of better public places, integrated transport outcomes
and superior sustainable solutions. For detailed information on our financial performance as

measured under the Portfolio Management Framework for
. . FY18, refer to the Performance and Outlook section on pages
Financial Strategy 70 to 83 and the financial statements on pages 138 to 196.

The Portfolio Management Framework is the core of our
financial strategy. This framework sets target
guidelines and is designed to:

e Maximise long term securityholder value through a i :
diversified, risk adjusted portfolio; 1. Capital allocation :
", o Focused on gateway cit
e Leverage the competitive advantage of our e 50-70 per cent capital

integrated model; in Australia

® 20 per cent maximum

e Optimise our business performance relative to the : h :
per international region

outlook for our markets on a long term basis; and

e Provide financial strength to execute our strategy,
maintain an investment grade credit rating,
and capacity to both absorb and respond to
market volatility.

=
=
=
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5. Distribution policy
e Payout 40-60 per

cent of earnings e e e
o Capital Maximising
As an example of executing on our Portfolio management [ong term

Management Framework, the Group undertook the discipline

securityholder
following two significant activities this year:

value
e The introduction of a capital partner to our

Retirement Living business, providing diversification

opportunities through the reallocation of capital to 4. Capital structure
growth areas across our business, with a focus on e Investment grade
the Investments segment. credit rating
. . e Optimised Weighted
e During FY18, as part of a disciplined approach Average Cost of Capital

to managing capital, the Board approved an on e Gearing?10-20 per cent
market buyback of up to $500 million, subject to
the Group’s ongoing assessment of the surplus
capital position, market conditions and growth
opportunities.

NOILYWdO4NKIIHL0

1. Through-cycle target based on rolling three to five year timeline.
2. Gearing definition: Net debt to total tangible assets less cash.
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& Our Customers

We adopt a collaborative approach to our
relationships, delivering high quality products and
services that respond to our customers’ needs.
Satisfied customers drive long term value.

Customer Snapshot'

APPROXIMATELY MILITARY HOUSING FOR APPROXIMATELY

RETAIL VISITORS ANNUALLY RESIDENTS IN THE UNITED STATES

Our Approach to Customers

We are committed to better understanding customers’ needs
and improving their experience with Lendlease.

To support this goal, in FY18 we started measuring
customer satisfaction (CSAT) and advocacy (NPS) across
Lendlease globally.

This involved each region incorporating standardised CSAT
and NPS questions in all local customer experience research
conducted throughout the year.

More than 21,000 government, business and consumer
customers were surveyed throughout the year. There were
some consistent themes, with the main drivers of satisfaction
strongly dependent on the quality of key relationships and the
customer service touchpoint experience.

Quality of Key Relationships

Customers highlighted the importance of regular contact

with Lendlease as critical to better understanding customer
sentiment, needs and issues. This included providing advanced
warning of issues and general responsiveness.

The quality of relationships was also underpinned by the degree
to which Lendlease understood each customer’s business,
industry and internal environments.

1. As at 30 June 2018. Internal data capture, not audited.
2. An estimate of current and future residents based on our projects to date and existing pipeline.

APPROXIMATELY

04032 1co000 444400 Ta0 17,000

RESIDENTS ACROSS
APARTMENTS AND COMMUNITIES?

APPROXIMATELY APPROXIMATELY

GLOBAL INSTITUTIONAL RETIREMENT LIVING
CAPITAL PARTNERS RESIDENTS

Customer Service Touchpoints

Customers deeply value the way in which service is delivered.
They emphasised the importance of getting things right

‘the first time’ to avoid systemic issues. Where this is not
achieved, and issues must be resolved, ‘moments of truth’ are
defined by the way issues are handled. Speed and politeness
of response, along with positive outcomes, are deeply valued.
How these customer outcomes are delivered is critical to
gaining good NPS and CSAT results.

Regional leaders are accountable for conducting annual
customer experience research and implementing customer
insight driven action plans to address research findings.

This year’s research provides key learnings and insights
that will help to further embed a customer centric culture.
Over time research results will show a trend, allowing us to

track performance and identify key improvement opportunities.

Giving Our Residents Choice 6 @ @ @

Leaving the family home and moving to a retirement
village can be a stressful experience. Removing some
stress can be an empowering experience for customers.

Customer research gave us deeper insight into the
concerns of retirees. Lack of flexible payment options
was a major source of this stress. For some, capital gain
was important, others wanted certainty they would get
back what they paid and many didn’t want a surprise
exit fee.

Based on the results of this research and experimentation
through our innovation pathway, our Retirement Living
business introduced options, giving our customers the
power to choose the approach that worked best for them.

These included:

e Payment of management fees at exit, freeing up cash
to enjoy retirement;

Upfront payment of management fees to retain
capital gain on exit;

Refundable contribution where the entry amount,
excluding establishment fee, is refunded within 60
days of exit; and

e Pay as you go as a monthly instalment.

In February 2018, we piloted this approach in three
villages: Coastal Waters in NSW, and in Victoria,
Classic Residences Brighton and Lexington Gardens.

Customers immediately took advantage of these options.

Today, 54 of our 71 villages across Australia have
introduced these payment options. Lendlease is one
of the only operators with a suite of retirement living
payment options offered nationally.
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A% Our People

Lendlease’s people are the greatest contributors to
our success and underpin our ability to deliver our
vision to create the best places.

Our Approach to People and Culture

An inclusive work environment inspires employees and drives
innovation and business growth. We support our people by
fostering a culture of collaboration, knowledge sharing and
continuous learning, which contributes to higher performance
and career progression. We recognise and reward individual and
team achievements including outstanding safety performance,
project excellence and exceptional customer outcomes.

Understanding Our Workforce

We review our workforce as part of the strategic business
planning and review process. This year, we made a significant
investment in Workday, a global HR information system,
enhancing workforce planning and analytics capabilities.

Developing and Retaining Key Talent

We provide targeted development to high potential employees
at key points in their careers to ensure we have a strong pool
of talent for senior roles. We also continue to invest in growing
our core capabilities of project management and property
development to ensure Lendlease has the critical skills required
to deliver our pipeline.

Retaining key talent is critical to our long term success.

Our target retention rate is >90% across all talent programs,
which we have exceeded in FY18. Our pipeline of successors
for key roles along with females in our succession pool has
increased in FY18.

Our global graduate program is in its second year. We have
508 graduates across our four regions. 53% per cent of our
graduates are female, helping to address gender representation.

Succession Strength

For all senior executive positions, we have a target of three
unique successors. In our FY18 talent and succession review,
we exceeded this target with an average of 3.5 unique
successors per role identified.

FY18 30

Senior Executive Positions Held by Women'

FY18 HAVA

Employee Wellbeing

We believe in taking care of our employees, supporting their
physical and mental wellbeing through our focus on healthier
minds, bodies, places and cultures. We offer eligible employees
industry leading wellbeing leave, encouraging them to take a
proactive and preventative approach to their health. In FY18,
68.4% of employees took wellbeing leave.

Mental health continues to be a growing focus. Our programs
offer preventative support to employees experiencing a mental
health condition, and guide our managers in supporting team
members who may be experiencing mental health challenges.
More than 1,150 employees globally have trained in mental
health first aid since 2015.

For the year ended June 2018:

e Attendance in other mental health programs reached
3,709,2 among Lendlease employees. Programs included
Mental Health Awareness, Mates in Construction and
mindfulness courses.

Diversity and Inclusion

We are progressing our Diversity and Inclusion strategy,
which continues to focus on gender equity, flexible work and
inclusive leadership.

Many of our gender equity initiatives have transitioned into
business as usual activities, such as gender pay analysis within
our annual compensation review.

Flexible working is essential in supporting a diverse workforce
and attracting and retaining talent. We have a variety of
initiatives to support flexible work and continue to focus on
providing flexibility on construction projects where possible.

For the year ended 30 June 2018:
o Three out of our 11 Board members are female;

e Three members of our global leadership team are female;
and

e 31per cent of our employees are female;

e Lendlease has again been recognised as an Employer of
Choice for Gender Equality by the Australian Workplace
Gender Equality Agency.

This year we were awarded Platinum status, as a top employer
in the Australian Workplace Equality Index for Lesbian, Gay,
Bisexual, Transgender and Intersex (LGBTI) inclusion. Platinum
status recognises organisations that have demonstrated a long
term commitment to LGBTI inclusion.

Our People Survey

We are committed to giving our people a voice and ensuring our
leaders and managers are best equipped to respond to issues
and opportunities, to improve the overall employee experience.

This year, we adopted a new approach to measure the
employee experience at Lendlease. Employee surveys will be
conducted every six months, at the team and business unit
level. This provides managers with a better understanding of
what is working and any areas of concern. In future surveys,
we intend to introduce a measure of organisational culture.

Lesbian Gay Bisexual

Transgender Intersex @ @ @

(LGBTI) Inclusion

We respect diversity and encourage inclusion.

In May 2018, Lendlease was named a Platinum Level
Employer in the Australian Workplace Equality Index
(AWEI) awards. The AWEI is Australia’s national
benchmark on LGBTI workplace inclusion. We are one
of only seven organisations to achieve Platinum status
in Australia.

This award recognises the longevity and value of the
work we do to promote LGBTI inclusion. In August
2017, over 160 Lendlease sites across Australia
participated in an engagement campaign which
included leader stories, manager toolkits and rainbow
boot laces to inspire conversations.

In the US, our Americas business achieved a score

of 100 on the Human Rights Campaign Foundation’s
Corporate Equality Index (CEI). The CEl is the

national benchmarking tool on corporate policies and
practices pertinent to LGBTQ employees. With a top
score of 100 per cent', Lendlease earned distinction on
the list of “Best Places to Work for LGBTQ Equality”.

A number of initiatives including transgender inclusive

health care coverage are in place to support our
LGBTQ community.
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1. Employees who hold a position at Executive level according to the Lendlease Career Job Framework. This generally includes Regional Business Unit Heads,
Regional Function Heads and in some cases, direct reports to Global Function Heads.

2. Attendance is equivalent to course participation, not discreet participants, therefore individual employees may have participated in more than one program.

1. Lendlease was one of 609 (of 947 participating) organisations to get a perfect score https://www.hrc.org/campaigns/corporate-equality-index. Lendlease also
scored 100 in the prior year.
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P& Sustainability

Lendlease has a proud history of giving emphasis
to environmental, social and economic outcomes.
It is essential we continue to evolve our approach,
to keep pace with global trends and integrate this
thinking into our business strategy.

Our Approach to Sustainability

Lendlease is focused on delivering long term value as
governments, investors and the private sector seek trusted
partners who can deliver efficient, healthy and resilient
outcomes that are financially, environmentally, culturally and
socially inclusive.

We are building on our extensive sustainability expertise,
consolidating our focus around two principal areas, namely
environment and community, with continuous strong
governance and oversight from the Lendlease Board
Sustainability Committee.

Environment

Our goal is to mitigate the impacts of climate change and build
resilience into the places we create. This includes minimising,
and where possible, preventing pollution associated with our
operations, and protecting biodiversity and ecosystems across
the environments we work in. We are also rethinking our natural
and manufactured resource use and reuse. Since FY14, we

have continued to improve the energy and water efficiency of
our operations. We are also reducing emissions intensity and
improving waste reuse, recycling and reducing rates of

landfill disposal.

Across our Development, Construction and Investments
segments we are committed to reducing environmental impacts
by integrating environmental management into our planning,
design, procurement, delivery and operations.

We ensure appropriate actions are taken to report, investigate
and remedy any environmental incidents or observations.

As a developer, Lendlease is committed to the creation of
independently rated green certified buildings and precincts and
climate resilient communities.

A Selection of FY18 Awards

Community

Our goal is to address resilience by promoting social and
economic wellbeing in the communities in which we operate.
We are passionate about understanding and working inclusively
with local people and communities to create places that are
respectful of their needs. We strive to provide opportunities for
people to thrive both in social and economic terms.

As a signatory to the United Nations Global Compact, we are
committed to the continuous improvement of our operations.
We are also focusing on our value chain in the areas of
procurement, human rights, the environment, anticorruption
and responsible labour practices.

We are also investing in skilling and training programs for our
people, subcontracted workforce, and the communities we work in.

20% reduction by 2020 (against FY14 baseline)

FY18 o FY18 o
Z e O o
ENERGY REDUCTION WASTE REDUCTION
FY18 o EY17 087
@ g /O FY18 997
WATER REDUCTION  Total development pipeline achieved

or targeting green certification

The above performance is at March 2018 and is a cumulative
measure. Full FY18 performance is subject to Limited Assurance

by KPMG and will be available on www.lendlease.com in October
2018. In FY18, we have updated our FY14 waste baseline due to
additional project information becoming available. This has resulted
in an increased performance for waste in FY18 relative to the
previous baseline utilised.

APPF Commercial

Lendlease managed fund ranked 1st out of 850 respondents in 2017 under GRESB

Becomes Australia’s first 6 Star Green Star rated portfolio

Property Council of Australia — Development of the Year in Australia

Barangaroo South

World First Core & Shell Platinum certification for International Towers Sydney — Towers 1,2 and 3

World’s largest WELL Interior Platinum certification for Lendlease’s global headquarters

Property Council of Australia — Best Public Building
Property Council of Australia — Best Tourism & Leisure Development

ICC Sydney Convention Centre

Sunshine Coast University Hospital

The largest healthcare building in Australia to achieve a 6 Star Green Star rating, signifying
‘World Leadership’ in environmentally sustainable building practices

Investment Management

GRESB Number One Retail Non Listed Fund in Asia

Lendlease Nashville Office

WELL Interior Silver Certification

Residential

Gold Award Winner (1st) — Next Generation Residential Sustainability Benchmark 2017

In 1973 our founder, Dick Dusseldorp said

“Companies must start justifying their worth to society,
with greater emphasis placed on environmental and
social impact rather than straight economics.”

Lendlease has valued sustainability
for more than 60 years

Our founder Dick Dusseldorp (pictured right) led the way
in many reforms, from safety initiatives, to employee profit
sharing, to establishing apprentice training programs.

Here’s a sample of some of our leading sustainability
initiatives, from over the years.

In our formative years Dusseldorp introduced several initiatives
to support employees, including employee profit sharing,
superannuation and designated site safety committees.

During the 1980s he turned his focus to employee and
industry skilling initiatives, establishing the ACTU Lend Lease
Foundation to support skill building in young people and
creating the Dusseldorp Skills Forum to skill the

next generation.

In the 1990s Lendlease delivered the world’s largest solar
powered suburb, Newington, in Sydney. This site initially
served as a part of the athletes’ village for the Sydney 2000
Olympic Games. We also partnered with the UK Government to
establish ‘Job Centre Plus’ to match job seekers with site roles
during this decade.

Between 2000 - 2010

Listed by Corporate
Knights as Global 100
“Most Sustainable Corporations”

Creates the world’s
largest solar powered
community in Hawaii

Participates in the

Dow Jones Sustainability
World Index in 2001-2004
and 2006-2010

Projects included in
President William

J. Clinton’s Climate
Positive Development
Announcement

Lendlease investment
management becomes
a signatory to the United
Nations Principles of
Responsible Investment
(UN PRI)

Establishes The Hornery
Institute to drive

the development of
sustainable communities

2011 - Present Day

Becomes UN Global
Compact signatory

Introduces wellbeing
leave for employees

Joins President Obama’s
Better Building Challenge

PRESENT
DAY

Achieves ‘elevate’ status
from Reconciliation
Action Australia

Partners with International
WELL Building Institute®

Participates in the Dow
Jones Sustainability World
Index, 2011-2017
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P& Sustainability — Environment

We care about the environment and the importance
of positive legacies for future generations.

We are continually measuring and setting new
targets with the aim to improve the environmental
performance of our projects and operations. From
the resources required to develop and construct,
to the operational efficiency of the buildings and
infrastructure we deliver, we take active steps to
mitigate the impacts of climate change.

Climate Change and Resilience

Building resilience in the places we create and investments

we make is an integral part of Lendlease’s strategy. We are
committed to emissions reduction targets. We continue to
assess and mitigate the impact of climate change in our design
and construction processes, our investment decision making
and management of our operations.

Lendlease is committed to an analysis of its climate

change risks and opportunities, in accordance with the
recommendations of the Taskforce for Climate Related
Financial Disclosure, on which we will report progress in
FY19. We continue to seek opportunities with our investors to
align climate action with sustainable investment and achieved
this with Clean Energy Finance Corporation’s investment in
Melbourne Quarter.

Lendlease and Clean Energy @ @
Finance Corporation

The Lendlease managed Australian Prime Property
Fund Commercial (APPF Commercial) has assets
worth an estimated $4.5 billion. It is also the first
Australian fund to be awarded a 6 Star Green Star
Performance portfolio rating, and is the number

one fund globally on the 2017 Global Real Estate
Sustainability Benchmark (GRESB) Real Estate
Assessment across all sectors and geographies.
Lendlease’s Investment Management business

is targeting a 5.5 star National Australian Built
Environment Rating System (NABERS) Energy average
across the APPF Commercial portfolio by 2021, and
net zero carbon emissions by 2025.

These industry leading commitments, together with
APPF Commercial’s investment into Melbourne
Quarter’s highly sustainable commercial office
precinct, led to the Clean En