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Charter on Suppliers’ Ethics
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SNF; Sustainable development with respect for human beings and the environment
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SNF, China, hopes to be an indispensable participant in the field of water treatment and all related
applications. Over the years, we have taken many initiatives in the aspects of sustainable
development, especially in the environmental, social and economic aspects (energy balance,

carbon balance, sustainable development report, social balance...), which are closely related to
our business activities.
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Our policy on sustainable development is based on the pursuit of our commitments:
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V' Act in accordance with applicable environmental laws and regulations and other
applicable social and economic requirements.
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V' Minimize the impact of our business activities on the environment, especially by

optimizing the modes of energy (natural gas, electricity) consumption and water
consumption.
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Advocate initiatives that can avoid environmental degradation and limit our carbon
footprints and our needs for natural resources.
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Continue to track the evaluation lists of environmental, social and economic benefits.
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Attract staff and partners' attention and motivate them to conduct operating activities in a
responsible manner.
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Ensure the training that meets job requirements.
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Conduct internal and external notification and communication on the impact of our
operations or activities.
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Take full advantage of the feedback from our experiment to benefit all the companies in
the group.
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Follow our barometer in the resistance against psychosocial risks.
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Work with all partners to achieve the sustainable vision of our development.
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Fulfilling our commitments requires regular evaluation of our performance. The evaluation will be
regularly distributed to all our employees and partners through notification and communication
initiatives. For continuous improvement and prevention, our goal is to conduct regular review and
revision, concurrently taking into account the results achieved, new scientific cognitions, new
technologies available and changes in the economic and social context.
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In such cases, SNF hopes to centralize and normalize the commitments contained in this Charter
on Ethics. which abplies to its partners and cooperators.
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Commitments to the Principles of the World Convention Since 2008
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The values advocated by the World Convention are fully in line with SNF's vision and
commitments. The future can exist only if long-term equilibrium is achieved at the social and
environmental levels.
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Since 2008, SNF has always been a signatory to the World Convention. In the meantime, SNF
reinforced its commitments to promote and popularize the 10 principles of World
Convention based on human rights, working conditions, environmental protection and anti-
corruption.
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Our bulletin on progress in sustainable development can be downloaded from our website
www.snf-group.com.
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SNF, through its actions and initiatives, contributes to the promotion of the value of the World
Convention,

+ K JE I Ten principles:
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The principles of World Convention on human rights, labor standards and the environment
are universally accepted and are based on the following guidelines:
¢ {th5 ABUE 5 Universal Declaration on Human Rights;
& [EFRY7 T ULZ106 T T A v 3 A AUBSUR] ¥ 75 BH; International Labor
Organization Statement on Fundamental Principles and Rights at Work;
® P Y %K E T . Rio Declaration on Environment and
Development.
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The World Convention calls upon businesses to adopt, support and apply a series of core
values in the areas of human rights, labor standards, the environment and anti-corruption,
within their sphere of influence. The 10 principles are:
A#L: Human rights:
> EN 1. Eﬂﬁmik{uiﬁ M E5 [ P At ) 0 2 7 f [ o ARG OR 4P A
Prmmple . Encourage businesses to promote and respect the protection of
international law on human rights within their sphere of influence;
> JFN 2. MRECKHAFRARNSBCARILABEIFER . Principle 2: Ensure that their
companies do not become conspirators in human rights infringements.
55 Thr#fE Labor standards
S 5N 3. kN EES A E B, FFARASERIR AR Principle 3: Enterprises
should respect freedom of association and recognize the right to collective bargaining;
> JE 4. WkE— R A sRia s an b P 57 5h; Principle 4: Eliminate all forms of
forced or compulsory labor;
> JEN 5 A RUEKREE TN Principle 5: Effectively eliminate child labor;
S SN 6 TR NI T Y HL . Principle 6: Eliminate discrimination in
employment and occupation
7% Environment
> JEN 7. kA E) P B B IR i () R HCHUR 4 i A Principle 7: Encourage
companies to take precautionary measures on environment-related issues;
> JEN] 8: REUHE, LAEEE £ M TIE; M Principle 8: Take measures to
promote greater environmental responsibility;
> JEN 9. (R REE AR K EAIERE . Principle 9: Promote the development and
diffusion of environmentally-friendly technologies.
&M Anti-corruption
> JEN 10: S FREC — VI R B WAT N, BARRCER R A% .
Principle 10: Encourage companies to resist all forms of corruption acts, including

extortion and bribery. M3 FLOERGER?®
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SNF: A Partner Enterprise With Humanized Development
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SNF has committed itself to sustainable development and QHSE through its management
statement, sustainable development plan, compliance with the United Nations World Convention
and permanently adopted internal initiatives. These initiatives are completed in collaboration with
all participants related to our activities and involve our employees, customers and suppliers.
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For employees, SNF is committed to ensuring that:
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-To maintain their safe working and operating conditions

- RAOVAT BT MSA R 2Z M LARHE, BE, EEME™RRERRR LEEER.

B, T, L34, AMBAFRT, BITE, RITARNE, &5, HEE,

HAEEAE AR, Thn, fkts, EEE, SEBHL

-The modes of operation based on the relationship of all relevant people of our company

characterized by dialogue, respect, morality and dignity: employees, temporary workers,

interns, external company employees, medical services departments, employee

representative offices, customers, suppliers, and no discrimination in race, sex, skin-color,

nationality and religion,
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-Improve skills through device development

- #EFF 1SO 14001 TAIIE, % EIFH.

-Maintain 1SO 14001 certification and respect the environment.

SHFIE A, SNF B s E & ek, BLEELRFA ISR

A

For its customers, SNF hopes to be a model partner in business to build

lasting relationships:

- 38T 1SO 9001 VAIEHE iy fth A1 H i AL

-Improve their satisfaction through ISO 9001 certification
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-Respect all laws and regulations relevant to us, and the laws and regulations

in all countries/regions where we are,

- S M S

-Enforce the practice of business ethics

- JF & % AN IR (1) SR 2.

-Develop products and processes that respect regulations and the

environment.

WE SUPPORT
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For its suppliers and subcontractors, SNF wants to work with local and international partners to

develop long-term sustainable procurement, and its ethical, social and environmental policies are
consistent with our policies, especially with the UN's world conventions.
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Therefore, we require suppliers to:
- B AU T BRak, B R A AT R A AR AN R R N R R s 4
-Respect the international law on respect for human rights and ensure that any form of work
does not affect the health or safety of people
- P E IR EH, R REIFE, BT, Rt — OB A,
-Protect freedom of speech and association, oppose forced labor and child labor, and reject
any form of discrimination
- JEW IR A& TR 3T IR L IE S,
-Resist corruption, and have irreproachable business ethics,
- FAR IR D RS X PR R, I S A R
-Grasp and reduce the impact of their activities on the environment, and abide by legal
requirements.
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SNF expects its suppliers to abide by these principles and strictly adhere to this code of conduct,
so as to promote mutual success.
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