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Our inspiration and strategic guide for 

sustainability

• September 2015
• UN Global Compact
• 17 goals for 2030
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Where do we stand ? 



Voka Charter
“Duurzaam Ondernemen”

• 3 year commitment
• 10 actions/year
• All SDG’s covered

• Start Audit: 
November 2018



CSR & 
Cartamundi 
Subsidiaries

• International alignment 
CSR policy

• Share (& repeat) best 
practices in other 
countries



Our public commitment
www.cartamundi.com

• Public Commitment published on 
cartamundi.com

• Focus on topics
• Global Ethics Policy
• SDG 2: Good Health
• SDG 4: Quality Education
• SDG 7: Affordable & Clean Energy
• SDG 11: Sustainable Cities & 

Communities
• SDG 15: Life on Land
• SDG 16: Peace



Global Ethics Policy

• Communicated & signed off by employees 
and suppliers

• Published on Cartamundi Website (revision 
11/18)

• Topics:

1.Forced Labor
2.Child Labor
3.Working Hours and 
Compensation
4.Health and Safety
5.Diversity/Inclusion
6.Harassment/Dignity/Respect 
7.Personal Information 
Protection
8.IP Protection
9.Communication of Principles
10.Acceptance of Advantages
11.Environmental Impact
12.Product Quality
13.Conflict Minerals –
14.Freedom of Association
15.Monitoring

16.Certification 
17.Compliance with Applicable
Laws



SDG 2: Good Health
HR- 45+ programm

• Actions in factory & offices
(targetgroup +45 year employees)
• Ergonomy, communication workfloor, 

stress/burnout prevention, … .
• Partnership with Idewe



SDG 2: Good Health
cartamotion

• For all employees - low threshold
• Positive effects
• Communication starter between 
white & blue colored people
• Partnership with Idewe

Actions
• healthy food
• infrastructure
• sport
• 10.000 steps



SDG 4: Quality Education

• Collaboration with University 
Colleges
• Goal: close gap between education 

and entrepises
• How:

• Participation in advisory 
commissions

• Lectures
• Internships
• Projects (see ex. Welcome Game) Welcome Game (integration game refugee children in primary schools):

collaboration Cartamundi – Thomas More 



• Leaseplan (electrical) bikes
• For “fixed” employees
• 20% travel/bike
• Entry 1/year (fixed period)
• 18 % participation rate

• Car Policy Company Cars: 
Encouraging use of hybrid or 
electrical cars

• Cartamundi is using solar energy 

SDG 7 : Affordable 
and clean energy



Project Stad Turnhout
• Integrate gaming- & printing industry in city 

marketing plan
• Integrate game elements in landmark
• Fablab for game inventors in the city with 

3D-printer, lasercutter, plotter, large scale 
printer, etc…

• Good causes-charity
• Support local charities
• Main focus: children
• Financial Donations & Donations of 

card/board games

SDG 11 : Sustainable cities & 
communities



SDG 15: Life on Land

• European Cartamundi plants 
are FSC certified

• 100% of board we use is 
FSC/PEFC

• Implementation of waste 
management, recycling 
programs, … .



SDG 16: Peace a 
Justice

• Cartamundi co-founder of 
Childrens Rights and Business 
Principles (CRBP)

• Collaboration with Unicef
• Cluster of Belgian companies

• Why: 

• Make Belgian companies aware

of the CRBP’s

• Engage other companies to 

become member

• Action plans for members


