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A WORD FROM THE CEO
Patrick Lacquement
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IN FIGURES

IN THE WORLD

OUR ACTIVITIES
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TAKING LONG TERM COMMITMENTS

GOVERNANCE & SUSTAINABLE 
DEVELOPMENT STRATEGY

ENSURING THAT DECISIONS ARE MADE COLLECTIVELY AND WITH 
INTEGRITY

reinforcing our environmental 
approach
reducing our CO2 emissions
using our waste

being involved in communities and marking our 
presence in the countries we work in
promoting culture
encouraging employee commitment

formalising our commitment
consolidating our practices
raising awareness amongst our 
employees 
involving our stakeholders 

developping human capital
putting the health and safety 
of our employees amongst our 
top priorities
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TAKING INTO ACCOUNT AND INVOLVING OUR STAKEHOLDERS

BEING A RESPONSIBLE COMPANY

ECOVADIS ACHILLES  
score
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Joining Global 
Compact 



SOCIAL RESPONSIBILITY 

DEVELOPING HUMAN CAPITAL
In figures

2989 employees
89,9% men
10,1% women – 55% women on the management committee and 221% at the General Assembly
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PUTTING THE HEALTH AND SAFETY OF OUR EMPLOYEES AMONGST 
OUR TOP PRIORITIES

A recognized Health and Safety 
Management
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ETHICAL APPROACH

FORMALISING OUR COMMITMENT

CONSOLIDATING OUR PRACTICES

A recognized ethics
approach

Internal:

assistance or advise: 
conseilethique@ponticelli.com

to report incidents: 
alerteprofessionnelle@ponticelli.com

External: ethique@ponticelli.com

Dedicated addresses
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Following initial training in ethics for the Management Committee and the
Human Resources management, further sessions were organised for our most
vulnerable employees (commercial personnel, project managers and
purchasing personnel).

From 2018 onwards, training will be given other categories of personnel.

Those training sessions are taught by EURO COMPLIANCE, external
specialised organism.

The Group’s major suppliers must sign an undertaking related to integrity and
honesty in commercial relations.

Selection and accreditation of suppliers and sub-contractors takes into
account their ethical commitment.

Numerous discussions and sharing of good practices about ethics have taken
place this year with our main clients.

RAISING AWARENESS AMONGST OUR 

EMPLOYEES

INVOLVING OUR STAKEHOLDERS

Daniel Ponticelli, Company Secretary,

Chairman of the CSR Committee and Group Ethics Officer

A Strengthened Ethics Approach

“It is crucial that we are able to reassure our clients, partners and employees we work 
according to pre-defined, controlled rules regarding transparency and integrity.

The actions we have carried out reaffirm our commitments.”

Targets for 2018

Training for 100% our most 
vulnerable employees

Training given to clerical, 
technical and supervisory 

personnel

Raising awareness for 
productive manpower

100% of contracts over €100,000
include CSR commitments

Our stakeholder’s commitment

Training in figures

100% of the Management 
Committee (CODIR)

100% of the HR management and 
its correspondents in all entities

100% of the Purchasing 
management and

its correspondents in all entities 

78% of our most vulnerable 
employees
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In figures

ENVIRONMENTAL IMPACT

REDUCING OUR CO2 EMISSIONS 

REINFORCING OUR ENVIRONMENTAL APPROACH

Targets for 2018
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USING OUR WASTE

BIODIVERSITY
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SOLIDARITY COMMITMENT

BEING INVOLVED IN COMMUNITIES AND MARKING OUR PRESENCE IN 
THE COUNTRIES WE WORK IN

Donation of solar panels

Support for Green de l’Espoir

Relais du cœur in Seine-Saint-Denis

SamuSocial in Pointe-Noire in the Congo

PROMOTING CULTURE

Sponsoring major exhibitions Contributing to musical diversity
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ENCOURAGING EMPLOYEE COMMITMENT

In figures

Alicia

Solidarity spirit for Portugal
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Head Office
5 place des Alpes

75 013 PARIS
Tél. : +33 (0)1 44 06 77 77

General Management & Central Services
1 rue Lilienthal – Emerainville BP 79

77 312 MARNE-LA-VALLEE CEDEX 2
Tél. : +33 (0)1 64 11 11 64

www.ponticelli.com


