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Human Rights

Principle 1: Businesses should support and respect the protection of internationally proclaimed human 

rights; and

Principle 2: make sure that they are not complicit in human rights abuses. 

Labour

Principle 3: Businesses should uphold the freedom of association and the effective recognition of the 

right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment and occupation. 

Environment

Principle 7: Businesses should support a precautionary approach to environmental challenges;

Principle 8: undertake initiatives to promote greater environmental responsibility; and

Principle 9: encourage the development and diffusion of environmentally friendly technologies. 

Anti-Corruption

Principle 10: Businesses should work against corruption in all its forms, including extortion and 

bribery.

The Ten Principles of the UN Global Compact

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-3
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-7
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-8
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-9
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-10


Statement  of  Continuous  Support

PT Trakindo Utama (Trakindo) is fully committed to continuously implement the principles of Good Corporate

Governance (GCG) in its business activities and strives to continue improving through various improvement

efforts in the implementation of GCG.

The principles of United Nations Global Compact is in line with our commitment and implementation through

the ten principles of the global compact that covers the areas of human rights, labour, environment and anti-

corruption.

As the signatory of the UNGC, we provide disclosures of select activities and program in relation with UNGC

principles over the last twelve months. Trakindo believes that a systematic and consistent implementation of

Good Corporate Governance (GCG) and in line with the ten principles is a very important requirement and

must be realized in order to prevent the occurrence of conflicts of interest, increase the Company’s value,

encourage the Company’s cost of capital reduction, and enhance the Company's image in the eyes of the

public; and so on. Through the spirit of "Advancing You Forward", Trakindo has determined to support the

realization of Good Corporate Governance within the company to realize a quality business sustainability.

Jakarta, 9 July 2018

Bari Hamami

President Director of PT Trakindo Utama









More than 6,000 Trakindo employees, who together contribute 

to the success of the organization, are the Company's most 

important asset and key driver of business activity. Therefore, 

Trakindo has a commitment to strengthening its business with 

human capital as a core to enable the establishment of better, 

stronger, and more efficient organization.

Trakindo always strives to become an Employer of Choice which 

is also known as a pioneer in the employee talent development. 

Trakindo has conducted an Employee Engagement Survey 

online to get an overview of employee behavior perceptions of 

the company. The survey involving all employees and 

conducted every year since 2015. 

Area 1: Human rights
Principle 1: Businesses should support and respect the protection of internationally proclaimed 

human rights; and

Principle 2: make sure that they are not complicit in human rights abuses.



Corporate Citizenship Program

To support the human rights of Trakindo’s stakeholders, Trakindo committed to support the National Government 

improving the quality of education. Trakindo has been assisting  40 State Elementary School Schools as well as  nine 

Vocational Schools and six Polytechnics in Heavy equipment under COOP Program. The program are sustainable and 

started from 1996. 

Policies

For 2017, COOP was implemented in 8 vocational High Schools (SMK) and 6 Polytechnics in Heavy Equipment

Engineering Study Program through the signing of COOP

Program cooperation in 2017-2020.

Area 1: Human rights



Implementation

• Importantly, 2017 saw the continuation of the “Talenta

Muda” (Young Talents) Scholarship Program, which has 

entered the 4th Batch. A total of 100 students of the 

COOP’s SMKs participated in the selection and 24 students 

were selected to receive the scholarship.

• In 2017, 71 students from the Talenta Muda Scholarship 

Program Batch 1 graduated, covering 37 Trakindo college 

staff, and 35 students graduated from SMK in Heavy 

Equipment Engineering Study Program. Graduates from 

the Talenta Muda Scholarship program were directly hired 

by Trakindo and placed in several areas of Trakindo 

operations, including East Indonesia, Northern Borneo, 

Southern Kalimantan, Southern Sumatera and 

Tembagapura.

• Increasing interest in SMK and Polytechnic of Heavy 

Equipment Engineering Study Program especially COOP 

was seen from the number of prospective students for SMK 

and Polytechnic levels. In 2017 there were 1078 applicants 

at SMK level and 1001 applicants at the Polytechnic level 

of the COOP Program.

Area 1: Human rights



• Based on the Memorandum of Understanding (MoU) on Competence and Professionalism Enhancement for Teachers and 

Workforce in Education of Period 2016-2019 signed by Trakindo and the Ministry of Education and Culture (Kemendikbud) in 2016, 

the 40 SDN Education Program All Over Indonesia is under the umbrella of “Trakindo Bangun Karakter Bangsa” Program (Trakindo

Builds the Nation’s Character Program).

• In 2017 has entered the 2nd year, the Strengthening of Character Education or “Penguatan Pendidikan Karakter” (PPK) remains 

the focus of the training provided. More than 380 teachers and 174 schools around the Elementary Schools fostered by Trakindo

benefited from the dissemination of the Trakindo Bangun Karakter Bangsa Program.

• In August 2017, the Best Teacher Learning Practice or “Praktik Pembelajaran Guru Terbaik (PPGT)” Workshop was back in 5th 

place

• Throughout 2017, Trakindo gave more opportunities for employees to participate in Corporate Responsibility initiatives by 

volunteering as teachers at Trakindo’s 40 fostered SDN. Through the Trakindo Volunteers Teaching (TVM) program, more than 900 

volunteers in 2017 took part. 

Area 1: Human rights



Trakindo has Code of Conduct as a formal and documented policy on diversity and inclusion. 

Area 2 : Labour
Principle 3: Businesses should uphold the freedom of association and the effective 

recognition of the right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment and occupation.



Area 2 : Labour
Trakindo committed to continuously developing their employees and put the 

employees as valuable assets for the Company, by then Trakindo continuously 

strive to maintain good relations with its employees. Several programs have 

been conducted by unit Employee Engagement under the Human Capital 

Division to maintain the relations, through: 

-Industrial relations

-Employee relations 

-Corporate culture and Employee Value Preposition

Implementation

• Continuing previous year, Trakindo provides a channel to have 

engagement amongst employees. Employee Engagement activities 

undertaken, using the budget provided, including: townhall, knowledge 

sharing and team building

• In relation to succession planning, rotation and promotion in order to fulfill 

key positions from internal sources in 2017, Assessment Center was 

conducted for hundreds of employees from Supervisor level to General 

Manager level.

• Since 2016, Trakindo has invited Employees, from staff level to directors, 

to participate in behavioral assessment surveys and the nature of 

individual leadership using feedback from multiple sources (superiors, 

colleagues, teams and he himself/she herself).



Area 3: Environment
Principle 7: Businesses should support a precautionary approach to environmental challenges;

Principle 8: undertake initiatives to promote greater environmental responsibility; and

Principle 9: encourage the development and diffusion of environmentally friendly technologies.

POLICY AND ISO 
SHE policy was revised in 2014. One point was adopted from the latest environmental laws No 32 Year 2009. It stated 

about “environmental protection”, which means that Trakindo show more supports to protect the environment. 

The Policy stated that PT Trakindo Utama committed to:

1. Comply all government regulations and other applicable requirements.

2. Create and increase SHE awareness.

3. Implement, maintain and prioritize a high quality SHE System at all work areas.

4. Identify all hazards and effectively manage the associated risks.

5. Encourage all employees to take full responsibility for all SHE aspects within their work areas.

6. Commit to prevent work-related injury and illness.

7. Ensure occupational health of all employees, including but not limited to HIV/AIDS prevention and management and 

abuse of narcotics and dangerous substances.

8. Effectively manage all environmental aspects and impacts throughout the work areas.

9. Ensure environmental protection and management at all work areas.

10. Provide coaching and training to all employees to make them support SHE system implementation as stated by the 

policy.

11. Ensure that the objectives of this policy are socialized to all employees, customers suppliers, visitors and other 

stakeholders.



Environment Campaign 2017

Area 3: Environment



Area 4: Anti Corruption
Principle 10: Businesses should work against corruption in all its forms, including 

extortion and bribery.

Assessment, Policy and Goals

• Trakindo has an anti-corruption and bribery policy and system in Code of Conduct.



Implementation

Trakindo has started to build a strong Governance Structure since 2014 

continued until 2017. The Trakindo Governance Structure is established to 

ensure systematic implementation of GCG with a clear division of roles and 

responsibilities in accordance with Law no. 40 Year 2007 on Limited Liability 

Company. 

The Trakindo Governance Structure consists of:

1. Main Organs, namely the parties playing major roles in the 

governance process consisting of:

a. General Meeting of Shareholders (GMS);

b. Board of Commissioners;

c. Board of Directors.

2. Corporate Governance Process Supporting Organs, namely:

a. Committees under the Board of Commissioners;

b. Corporate Secretary;

c. Work units such as, Risk Management and Internal Audit.

Area 4: Anti Corruption
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