GC Advanced COP Self-Assessment

Updated 19 August 2016
Please enter a short title for your submisston.
The Communication on Progress is in the following format:

% Stand-alone document

-

f+ Z Partof asustainability or corporate (social) responsibility report
= Partofan adnual (financial) report

What is the time periad covered by your COP?

Does your COP contain a statement by the CEQ (or equivalent) expressing continued support for the Glohal
Compact and renewing your company's ongoing commitment te the initiative and its principles? )’q,fN

Does your COP contain a description of actions and policies related to the following issue areas?

Human Rig_h't;m Lahour N _Environment Anti-Corruption
Yes ¥ Yes X Yes X Yes X
No No ' No No

Does your COP include gualitative and/or quantitative measurement of outcomes illustrating the degree to
which targets /performance indicators were met?Y¥/N

How does your organization share its COP with stakeholders?

»£  Through the UN Global Compact website only
~  COPis easily accessible to all interested parties (e.g., via its website)

— COP is actively distributed to all key stakeholders (e.g., investors, employees, consumers, local community)
L Bothb}andc}

Hew is the accuracy and completeness of information in your COP assessed by a credible third-party?
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~  The COP describes any actien{s} that the company plans to undertake to have the credibility of the
information in its COP externally assessed, including goals, timelines, metrics, and responsible staff

& Information is reviewed by multiple stakeholders (e.g, representatives of groups prioritized in
stakeholder analysis)

- Information is reviewed by a panel of peers (e.g, members of the same industy, competitors,
benchmarked leaders, others organized via Global Compact Local Netwark)

= Information is assured by independent assurors {e.g, accounting or consulting firm) using their own
proprietary methodology

- Information is assured by independent assurors (e.g, accounting or consulting firm) against recognized
assurance standard (e.g, ISAE3000, AA1000AS, other national or industry-specific standard)

- Other established or emerging best practices




R O A L O ST LA T )

The COP incorporates the following high standards of transparency and disclosure:

Applies the GRI Sustainabiiity Reporting Guidelines

Is 'in accordance - core' with GRI G4

1s 'tn accordance - comprehensive’ with GRI G4

Applies elements of the International Integrated Reporting Framework
Provides information on the company’s profile and context of operation
@ o : . E T T ot ; sy
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Which of the following Sustainable Development Goals (%)) de the activities described in vour COP
address? ;oo o fE e

N N T A
res

SDG :: End poverty in all its forms everywhere
SDG .:: End hunger, achisve food security and improved nutrition and promete sustainable agriculture
SDG %: Ensure healthy lives and promote weli-being for all at all ages

SDG 11 Ensure inclusive and equitable quality education and promote lifelong learning apportunities for
all

SDG : Achieve gender equality and empowser afl women and girls
SDG #: Ensure availability and sustainable management of water and sanitation for all
SPG 7: Ensure access to affordable, reliable, sustainable and modern energy for all

SDG :i: Promote sustained, inclusive and sustainable economic growth, full and productive employment
and decent work for ail

SDG - Build resilient infrastructure, promote inclusive and sustainable industrialization and foster
innovation

SDG @i Redure inequality within and among countries

SDG * ;: Make cities and human settlements inclusive, safe, resilient and sustainable

SDG | /1 Ensure sustainable consumption and production patterns

SDG 1% Take urgent action to combat climate change and ifs impacts

SDG *1: Conserve and sustainably use the oceans, seas and marine resources for sustainabie development
SDG :°: Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage
forests, combat desertification, and hait and reverse land degradation and halt biodiversity loss

SDG :+: Promote peaceful and inclusive socteties for sustainable development, provide access to justice
for alt and build effective, accountable and inelusive institutions at all levels

SDG 7 Strengthen the means of implementation and revitalize the global partnership for sustainable
development

With respect to your company’s actions to advance the Sustainable Pevelopment Goals {»1iGs), the COP
describes; oo vty

% Oppoertunities and responsibilities that one or more SDGs represent to our business



r:

[

@  Eg, newgrowsh opportarites; sk profiles; improved frust amaong stakeholders; sereautiiened ficense to
operate; reduyced legal, reputational and other bustness risks; resilience to costs or requiraments wnposed
by future legistation.

Where the company’s priorities lie with respect to one or more SDGs

@ Conducting un ussessment on the current und potential, pasitive and negative smpacts that your business
activitivs hove on the SDGs thregghout the value chain can help you identify vour company’s priorities.

Goals and indicators sat by our company with respect to one or more S0Gs

D  Setting spectfic, measurehle and time-bound sustainability goals helps fuster shared privitios and
derve performance. To do this: Define scope of goals and select KPIs; define buseline and selest goai bepe;
sal fevel of ambition; announce commitment to SDGy; select indicators and collect data,

How one or more SDGs are integrated into the company’s business model

© Integrating sustainability has the potential ta transform all aspects of the company's core business,
wmchuding its product and service offering, customer segments, supply chain manugemsnt, chajce and use
of raw materials, transport and distribution networks and product end-of-tife. It involves anchoring
sustaiability goals within the business up to the hoard level, embedding sustainability across all
functions, and engaging in partnerships.

The (expected) outcomes and impact of your company’s activities related to the SDGs

@ ILxample: Fora food company that selis nutrittonaily balunced breakfasts and funches to primary
schouls, an putput is the number of meals served. An outcomy s the rate of maimutrition amony chikdren
served Impoct is the company’s contribution ta SDG Target 2.1, "end hunger and ensure aecess by alf
peoply, in particular the poor und people in vidnerable situations, including infints, to sufe, nutritious
urd sufficient food alf vear round.”

if the companies’ activities related to the SDGs are undertaken in collaboration with other stakeholders

@ L. United Nations agencies, civil society, governments, other compuanies

Other established or emerging hest practices

® Please use the rext box below to publicly skure any cther best practices, 285 characters or fesy, mivding
SPUCEN,




Summary of Criteria

Implementing the Ten Principles into Strategies & Operations
Criterion 1: The COP describes mainstreaming into corporate functions and business units
Criterion 2: The COP describes value chain implementation

Criterion 3: The COP describes robust commitments, strategies or policies in the area of human rights
Criterion 4: The COP describes effective management systems to integrate the human rights principles
Criterion 5: The COP describes effective monitoring and evaluation mechanisms of human rights integration

Criterion 6: The COP describes robust commitments, strategies or policies in the area of labour
Criterion 7: The COP describes effective management systems to integrate the labour principles
Criterion 8: The COP describes effective monitoring and evaluation mechanisms of labour principles
integration

Criterion 9: The COP describes robust commitments, strategies or policies in the area of environmental
stewardship

Criterion 10: The COP describes effective management systems to integrate the environmental principles
Criterion 11: The COP describes effective monitoring and evaluation mechanisms for environmental
stewardship

Criterion 12: The COP describes robust commitments, strategies or policies in the area of anti-corruption
Criterion 13: The COP describes effective management systems to integrate the anti-corruption principle
Criterion 14: The COP describes effective monitoring and evaluation mechanisms for the integration of anti-
corruption

Taking Action in Support of Broader UN Goals and Issues
Criterion 15: The COP describes core business contributions to UN goals and issues
Criterion 16: The COP describes strategic social investments and philanthropy
Criterion 17: The COP describes advocacy and public policy engagement
Criterion 18: The COP describes partnerships and collective action

Corporate Sustainability Governance and Leader shiy

Criterion 19: The COP describes CEO commitment and leadership

Criterion 20: The COP describes Board adoption and oversight

Criterion 21: The COP describes stakeholder engagement



Criteria, Best Practices and Explanation

Implementing the Ten Principlesinto Strategies &
Operations

&@ The term 'value chain’, for purposes of this self-assessment, refers to an organization's business partners both
upstream (including suppliers and subcontractors) and downstream (e.g. for transport of finished products).

Criterion 1: The COP describes mainstreaming into corporate functions and business units

Indicate which of the following best practices are described in your COP:

C  Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
criterion, including goals, timelines, metrics, and responsible staff
0 7150 ption is for companies that have not vet be

thoroughly disclose future plans to progress in tl

nFo i “Hl s Fhie ,.P'Ir.,,.,l-, m Bt Freie
in Lo impiement Lils criterion, DUL tran:

>area in their COP,

W Place responsibility for execution of sustainability strategy in relevant corporate functions
(procurement, government affairs, human resources, legal, etc) ensuring no function conflicts with
company’s sustainability commitments and objectives

X Align strategies, goals and incentive structures of all business units and subsidiaries with corporate
sustainability strategy

L Assign responsibility for corporate sustainability implementation to an individual or group within
each business unit and subsidiary

C Design corporate sustainability strategy to leverage synergies between and among issue areas and to
deal adequately with trade-offs

C  Ensure that different corporate functions coordinate closely to maximize performance and avoid

unintended negative impacts

[ Other established or emerging best practices

Covar-ifar ivy 3 Ty PR I rrrmrrr e il estioes o wae  AlFarratirahs tedirnats 1€ onsiee 3 soker v il =i e
@ Specify in under 255 characters, including spaces. Alternatively, indicate if your COP does not address this

ion {e.g., criterion deemed immaterial, legoi prohibitions,

Criterion 2: The COP describes value chain implementation
Indicate which of the following best practices are described in your COP:
L Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this

criterion, including goals, timelines, metrics, and responsible staff
O 7his opion is for companie

PETY R mant vet oo o imnlomiont fhic criroarinas e P m it e me s el
§ Lidt nave ool yet pegun Lo impiement TS criferion, pue ty anspai ently and

thoroughly disclose future plans to progress in this area in their COP,

D.( Analyze each segment of the value chain carefully, both upstream and downstream, when mapping
risks, opportunities and impacts




Communicate policies and expectations to suppliers and other relevant business partners

Implement monitoring and assurance mechanisms (e.g. audits/screenings) for compliance within the
company's sphere of influence

Undertake awareness-raising, training and other types of capacity building with suppliers and other
business partners

Other established or emerging best practices
i JANGE

criterii but expluins e reason for omssian §

e ader 250 cRaraecter s freheding spaoon Altvrmitivelvoindicate I peur D08 deas patipddress this
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o [ !
_m'i".-'a Ly :'Jf}"fg?t"fi.fftfﬁ’ adian ﬂi’g.‘.’j.




Robust Human Rights Management Policies & Procedures

@cCriteric ! best practices under human rights implementation have been madified to reflect the Guiding Principles
on Business and Human Rights: Implementing the United Nations “Protect, Respect and Re zed;s"f’mnwwor&' (the

Guiding Principles), as well as the Human Rights COP Reporting Guidance. Best practices refl
elements of the latter guidunce, either Basic (numbers starting with BRE) or Advanced (numbers sturting with
ARE).

Criterion 3: The COP describes robust commitments, strategiesor policies in the area of human rights

Indicate which of the following best practices are described in your COP:
Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
criterion, including goals, timelines, metrics, and responsible staff
@ 7150 ption
E:’im'(;i_r;;;‘_rg/ d
X Commitment to comply with all applicable laws and respect mtemationally recognized human rights,
wherever the company operates (e.g., the Universal Declaration of Human Rights, Guiding Principles
on Human Rights) (BRE1 + ARE1)
The Guiding Principles suggest that this should include a ¢ itment to treat the risk of causing or
contributing to gross human rights abuses as a legal compliance issue wherever the company operates
= Integrated or stand-alone statement of policy expressing commitment to respect and support human
rights approved at the most senior level of the company (BRE 1 + BRES + ARE 1 + ARE 5)
L Statement of policy stipulating human rights expectations of personnel, business partners and other
parties directly linked to operations, products or services (BRE 1)
¥ Statement of policy publicly available and communicated internally and externally to all personnel,
business partners and other relevant parties (BRE 1+ BRE 5 + ARE 1 + ARE 5)
[ Other estabhshed or emerging best pract;ces
0 i 255 characters, includi ac
‘plains the reason for omission (

for cc atly and

f,w;t “;g; {ans to progress in fhuu’r."’! in their € *r”

natively, indicate if your COP does not address this

rion deemed immateri

i, legal prohibitions,
£

privacy, competitive advantage).

Criterion 4: The COP describes effective management systems to integrate the human rights principles
Indicate which of the following best practices are described in your COP:

Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
criterion, including goals tlmelmes metrics, and responsible staff

i I ntion is for comp

05€ JULl

1t this criterion, but tronsparently and

s to prr:g; ess in this area in their COP.

thor atifg F" discle
¥ Process to ensure that internationally recognized human rights are respected

_ On-going due diligence process that includes an assessment of actual and potential human rights
impacts (BRE 2 + BRE 3 + ARE 2 + ARE 3)

£ the assessment:
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Internal awareness-raising and training on human rights for management and employees
Operational-level grievance mechanisms for those potentially impacted by the company’s activities
(BRE 4 +ARE 4)

Allocation of responsibilities and accountability for addressing human rights impacts

Internal decision-making, budget and oversight for effective responses to human rights impacts
Processes to provide for or cooperate in the remediation of adverse human rights impacts that the
company has caused or contributed to {BRE 3+ BRE 4 + ARE3 + ARE 4)

Process and programs in place to support human rights through: core business; strategic
philanthropic/social investment; public policy engagement/advocacy; partnerships and/or other
forms of collective action {BRE 6 + ARE 6)

Other established or emerging best practices

®  Specsy in under 255 characters, including Sspaces Alternatively, indioate of your €OF does nar address thes

criterion but caplains the regsan for omission | crferian deemed immateriad, legal prahihitions,

Aenvacy, cemgtiEive advantags,.




Criterion 5: The COP describes effective monitoring and evaluation mechanisms of human rights
integration

Indicate which of the following best practices are described in your COP:
= Any relevant policies, procedures, and activities that the company plans to undertake to fulfil] this
criterion, including goals, timelines, metrics, and responsible staff
® i option Is for compurmes that frave not yet began te implement this criteron, but transparen thand
tharaughiy divclose future plans te progress n this area in their COP.
L System to moniter the effectiveness of human rights policies and implementation with quantitative
and qualitative metrics, including in the supply chain (BRE3 + ARE3)
@ 70 uiding Principles alse suggest that such monitoring shoutd be bused on guaficutive and guantitative
dfrators
¥ Monitoring drawn from internal and external feedback, including affected stakeholders
i Leadership review of monitoring and improvement results
L Process to deal with incidents the company has caused or contributed to for internal and external
stakeholders {BRE 4 + ARE 4)
% Grievance mechanisms that are legitimate, accessible, predictable, equitable, transparent, rights-
compatible, a source of continuous learning, and based on engagement and dialogue (BRE4 + ARE4)
_ Outcomes of integration of the human rights principles
@ -Qutcomesaf due difigence process
Suggested GRE Indicators: HRZ Percentage of significant suppliers, contractors, and other busmess
partners that huve undergone human rights screeming, end actions taken. R0 Percentage and totai
nuimber of operations that have been subject o humun rights reviews and/or impact assessments.)
- External and formal reporting of oper ations or operating contexts that posarisks of severe
human rights impacts. The Guiding Principles suggest that communications should:
{uj Be uf a furm and frequeency that reflect an enterprise’s human cights im pucts and that are
accessible to ity intended audiences;
{bi Provide information that iy sufficient to evelste the adequasy of an enterprise’s respotise Lo the
purticular human rights impact imvelved;
(e} In turn not puse risis to affected stakeholders, personned or to logitimate roquit ements of
commercigl ronfidentiality,
-Disciosure of main incidents involving the company. The Globa! Compact (ffice usiomovredges thut
praviding such deeails may be counterproductive jor various reasons related to the protection of human
rights, and thut confidentiality may, af times, be more effective in alleviating humarn rights abiises,
- Qutcomes of r emediation prosesses of adver se human rightsimpacts (Suggested GRI Indicator:
HRIT Number of grievances related to human rights Hied, addressed and rescived throush Formai
yrigvanee mecha ms mis ' )
_  Other established or emerging best practices
© Speciy in under 255 characters, including spaces. Alternatively, imdicate ifpowr GOP does not addeess this
sriterion but expluins the reason for omssion {e.g., crierion deemed fesmaterial, fegad prohilunons,
JEacy, competiine advinitag: ).




Robust Labour Management Policies & Procedures

Criterion 6: The COP describes robust commitments, strategies or policies in the area of labour

Indicate which of the following best practices are described in your COP:
C  Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
criterion, including goals, timelines, metrics, and responsible staff

0”‘r or u{,”,j'

fis criterion, but transparently and

rea in their COP,

! [ ien eyl - j £y I } vy T
f nave not yel pegun Lo implement {

re 5;4’-.;:.& to m ,L

_,E( Reference to pr1nc1ples of relevant international iabour standards (ILO Conventions) and other
normative mternatlonal instruments in company pollc:es

0 v

X Reﬂectlon on the rélevauce of the labour principles for the company

o The L{"ﬂu}fuh}” hould HJL"r? i1 {j ] ‘uﬁ?lr“ ant labour-r

ERY! thether suct

q;_“_hl oo U!r

organization’s stokeholders.

X Written company policy to obey national labour law, respect principles of the relevant international
labour standards in company operations worldwide , and engage in dialogue with representative
organization of the workers (international, sectoral, national).

¥ Inclusion of reference to the principles contained in the relevant international labour standards in
contracts with suppliers and other relevant business partners

X Specific commitments and Human Resources policies, in line with national development priorities or
decent work pnorltles ln the country of operatlon

Examy

HIV/AIDS, olde I K
eliminate child  labour, etc.

L Participation and leadership in wider efforts by employers’ organizations (international and national
levels) to jointly address challenges related to labour standards in the countries of operation,
possibly in a tripartite approach (business - trade union - government).

T Structural engagement with a global union, possibly via a Global Framework Agreement

[ Other estabhshed or emerging best practlces

i {c._g:. iterion deemed immaterial, *u{;u!pa “ohibit

privucy, compet

Criterion 7: The COP describes effective management systems to integrate the labour principles

Indicate which of the following best practices are described in your COP:
T Any relevant policies, procedures, and activities that the company plans te undertake to fulfill this
criterion, including goals, timelines metrics, and responsible staff

@ s opticn

O

is for companies that have not yet begun te in w{;rcme.n this criterion, but transparently and
fisclose j’?!'ﬂt:; € _nm..,s te progress in this areo in their COP,

% Riskand impact assessments in the area of labour

10
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Dialogue mechanism with trade unions to regularly discuss and review company progress in
addressing labour standards

Allacation of responsibilities and accountability within the organization
Internal awareness-raising and training on the labour principles for management and employees
Active engagement with suppliers to address labour-related challenges

Grievance mechanisms, communication channels and other procedures (e.g,, whistieblower
mechanisms) available for workers to report concerns, make suggestions or seek advice, designed
and operated in agreement with the representative organization of workers

Other established or emerging best practices

©  Speapyin under 255 characters, including spaces. Alternativaly, indicate if vour COP doex nat address this
criterin but explaing ehe reason for onmission fey., criterion devmed immateriad, legal prohibitions,
privacy, competitive advantage).

Criterion 8: The COP describes effective monitoring and evaluation mechanisms of labour principles
integration

Indicate which of the following best practices are described in your COP:

-

it

Any relevant policies, pracedures, and activities that the company plans to underiake to fulfill this

criterion, including goals, timelines, metries, and responsible staff

@ 1hic option i for camparias that have not yet hegun to implement this cnterton, but rransparentiy and
tharaughiv disclose future plans to progress in this ared in their COF.

System to track and measure performance based on standardized performance metrics

Dialogues with the representative organization of workers to regularly review progress made and

jointly identify priorities for the future

Audits or other steps to monitor and improve the working conditions of companies in the supply

chain, in line with principles of international labour standards

Process to positively engage with the suppliers to address the challenges (i.e., partnership approach

instead of corrective approach} through schemes to improve workplace practices

Qutcomes of integration of the Labour principles

@ 7 report main incidents involving the company, disclosure that your organization had no labour-related

nbuses in the past year satisfies this best practice where providing detnils may be counterproductive.
Suggested GRI Indicators: LA4, HR4-7,

Other established or emerging best practices

©  Specifi in under 255 charucters, including spuces. Alternatively, indicote if vour COP does not addresy this
criterion hut expluaing the reason for omission (e, coiterion deemed :mmaterial, legal profubitions,
orivacy, competitive advantaqge .

11




Robust Environmental Management Policies & Procedures

Criterion 9: The COP describes robust commitments, strategiesor policies in the area of
environmental stewardship

Indicate which of the following best practices are described in your COP:

X

IR xR

Any relevant policies, procedures, and activities that the company plans te undertake to fulfill this
criterion, mcludmg goals, timelines, metrics, and responsible staff

fat have no

__;a'c'!. egun to implement this criterion, but transparently and

area in their COF,

-..»..__

lose future pl
fi

ins Lo progress ir

Reference tu relevant international conventions and other international instruments (e.g. Rio
Declaration on Environment and Development)

rentions, organisatio

Reﬂectlon on the relevance of environmental stewardship for the company
o:aaa”muu,’,f:ma ny should cor

environmental impacts and (2] whether such

ermination, the i

ler { H h M1 potenti H"*’ sig

impact could substa th vel)

fuence the assessments {J:‘?Efj
decision 1€ Grgan

Written company policy on en\nronmental stewardship

Inclusion of minimum environmental standards in contracts with suppliers and other relevant

business partners

Specific commitments and goals for specified years

Other established or emerging best practices

@

r“h ‘”J"

wir COP does not address this

C Ly T e MRSt R e s il 2 P et
ifv in under 255 characters, _‘s'.'r,.":».’-\’?';r.-li_, spaces, Alter uft,b."”, indicate ?j

explains the reason for omission {e.g., criterion deemed immuaterial, legal prohibitions,

FaA T oy |
Ltive aavaniagey.

Criterion 10: The COP describes effective management systems to integrate the environmental
principles

Indicate which of the following best practices are described in your COP:

W g X

Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
criterion, 1ncludmg goals, tlmelmes metrics, and responmb!e staff
O 71is 1 }

thoro [r';_,r::}’ GISCIOSe Ju
Environmental risk and impact assessments
Assessments of lifecycle impact of products, ensuring environmentally sound management policies
Allocation of responsibilities and accountability within the organisation
Internal awareness-raising and training on environmental stewardship for management and
employees
Grievance mechanisms, communication channels and other procedures (e.g. whistleblower
mechanisms) for reporting concerns or seeking advice regarding environmental impacts

Other established or emerging best practices

this eriterion, but transparently and

»= YD
in ?ﬁfu.‘, areaq mn £neir LGP,

iture plans to progre:
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@ Spectfy in under 255 characters, including spuces. Siternatively, indicate if yisue QUL dees not address this
criterion but explaing the reason for omiscion {e g, criterion deemed Immaterial, gal prohibitions,

privdey, comperitne ddvantags ),

Criterion 11: The COP describes effective monitoring and evaluation mechanisms for environmental
stewardship

Indicate which of the following best practices are described in your COP:
L Amy relevant policies, procedures, and activities that the company plans te undertake to fulfill this
criterion, including goals, timelines, metrics, and responsible staff
® 7 aption Is for companies that heve not vt begun to implement ths eriterton, but transparenty and
tharoughiy disclose furure plans to pragress o this area i their COP.
System to track and measure performance based on standardized performance metrics
Leadership review of monitoring and improvement results
Process to deal with incidents
X Audits or other steps to monitor and improve the environmental performance of companies in the
supply chain
- Outcomes of integration of the environmental principles
e 1 repint main tcrdents involviag the company, disclosure ot vour orgaaization had no environmental
incudents i the past year satisfies this best practice. Suggested GRE indicators: EN 1-3, 56,8 16, 12, 16,
102 2A-27.
£ Other established or emerging best practices
®  Specily inunder 255 churacters, including spaces. Alternatively, mdivate if your COP dues not address this
criterion but explaing the reason for omission (e.g., criterion deemed immaterial, egal prolibitions,
privacy, competitive gdvantage).

13




Robust Anti-Corruption Management Policies & Procedures

Criterion 12: The COP describes robust commitments, strategiesor policiesin the area of anti-
corruption

Indrcate which of the following best practices are described in your COP:
Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
cntenon, 1nclud1ng goals umelmes, metrics, and respon51ble staff

—

b(“

XX

ferian, but trans \,rf er ’{[I”(,k ad

Publicly stated forma! pollcy of zero-tolerance of corruption (Dl)

Commitment to be in compliance with all relevant anti-corruption laws, including the
implementation of procedures to know the law and monitor changes(B2)

Statement of support for international and regional legal frameworks, such as the UN Convention
against Corruption (D2)

Detailed policies for high-risk areas of corruption (D4)

Policy on anti-corruption regarding business partners (D5)

Other establlshed or emergmg best practices
) .

Criterion 13: The COP describes effective management systems to integrate the anti-corruption
principle

Indicate which of the following best practices are described in your COP:

XX K

L S

Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
criterion, including goals, timelines, metrics, and respon51ble staff

© This option is

Eorou

o implement this criterion, but transparently and

th ._-.l'rf.c..,,l_. s fi gress in this area in their COP.
Support by the organization’s 1eadersh1p for ant:-corruptmn (B4)
Carrying out risk assessment of potential areas of corruption (D3)

Human Resources procedures supporting the anti-corruption commitment or policy, including
communication to and training for all employees (B5 + D8)

Internal checks and balances to ensure consistency with the anti-corruption commitment (B6)
Actions taken to encourage business partners to implement anti-corruption commitments (D6)
Management responsibility and accountability for implementation of the anti-corruption
commitment or policy (D7)

Communications (whistleblowing) channels and follow-up mechanisms for reporting concerns or
seeking advice (D9)

ture ;?a._ nst

14




[

[

Internal accounting and auditing procedures related to anticorruption (D10)

Other established or emerging best practices

@ Speafion under 255 characters, meluding spaces, Arernatively, indicate o yonr S0P does not adaress this
criterian hut cxplains the reason for omission fey)., oriterion deemed immateriod, jvga! prichibitions,

privacy, competitive qudvantagel.

Criterion 14: The COP describes effective manitoring and evaluation mechanisms for the integration of
anti-corruptien

Indicate which of the following best practices are described in your COP:

-

Any relevant policies, procedures, and activities that the company plans te undertake to fulfill this

ctiterion, including goals, timelines, metrics, and responsible staff

@ This opticn s for companies that have nof yet begun to implerment this criterion, but transparen thy andd

thuroughly disclosy futuare plans to progress i this area in their COP

Leadership review of menitoring and improvement results (D12}

Process to deal with incidents (D13)

Public legal cases regarding corruption (D14)

Use of independent external assurance of anfi-corruption programmes (D15)

Qutcomes of integration of the anti-corruption principle

@ Outcomes of assessments of potential corruption (N3} und mechanisms for seeking advice /reporting (DY),

I'rocedures supporting anti-corrupticn policy. Bisclosure that vour arganization had no tacidents suffices

where providing details 1$ counterproductive. GRI indicators §0.2-4,

Other established or emerging best practices

Q@  Speaty in unger 255 characters, including spaces. Afternatively, indicate if vour COP does not address this
criterion but explaing the reason for omssion (e, criterion deemed immateriol, legal prohhitions,
privisy, compytitive advantage).
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Taking Action in Support of Broader UN Goals and

W | W

@ "Broader UN Goals and Issues" refers to an array of global issues - based on the most acute or chronic global
challenges - including:

Peace & Security Migration

Sustainable Development Goals Food Security

Human Rights Sustainable Ecosystems and Biodiversity
Children's Rights Climate Change Mitigation and Adaptation
Gender Equality Water Security and Sanitation

Health Employment and Decent Working Conditions
Education Anti-Corruption

Humanitarian Assistance

For a list of further Global Issues that are relevant to the work of the UN as well as business, please refer to
business.un.org

Criterion 15: The COP describes core business contributions to UN goals and issues

Indicate which of the following best practices are described in your COP:
[ Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
crlterlon, 1ncludmg goals nmchnes metrics, and responszble staff

this criterion, but @ anspare, Lh’ and
thor 2
Ahgn core busmess strategy wath one or more re}evant UN goals/:ssues

Develop relevant products and services or design business models that contribute to UN goals/issues
Adopt and modify operating procedures to maximize contribution to UN goals/issues

Other establlshed or emergmg best practlces
0 - s

iR

2EC ~)
" e |

sur COP does not address this

Oor ’}J”F\ﬁ'.'-‘“[’.’.’.-i fo 0

r'.f(';?:;, :f:‘_l’.'_,‘_(?:' j?i'{}rlfffs’:.!-’.if}_'{;

Criterion 16: The COP describes strategic social investments and philanthropy
Indicate which of the following best practices are described in your COP:

[ Any relevant policies, procedures, and activities that the company plans te undertake to fulfill this
cntenon, mcludmg goals tzmchnes metrics, and respon51ble staff

ty and

stments and ph 1Ianthr0p1c contrlbutlons that tie in with the core competencies or
operating context of the company as an integrated part of its sustainability strategy

C  Coordinate efforts with other organizations and initiatives to amplify—and not negate or
unnecessarily duplicate—the efforts of other contributors

T Take responsibility for the intentional and unintentional effects of funding and have due regard for
local customs, traditions, religions, and priorities of pertinent individuals and groups

[ Other established or emerging best practices
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@ Specify in under 255 characters, including spuces. Afternatively, indicate if vour COF does Rot qddress this
criterin but explaing the reason for onnssion {eg.. oviterion decmed immaterad, leqo! prohibitions,
privacy, competithy edvantagy).

Criterien 17: The COP describes advocacy and public policy engagement
Indicate which of the following best practices are described in your COP;

Any relevant policies, procedures, and activities that the company plans te undertake to fulfill this
criterion, including goals, timelines, metrics, and responsible staff

@ rhic OPEICT IS far companies that have not vt bequn to implement this criterien, but transparestiv ond
thoroughly disclose fiture plans to progress in this area in their COP.
¥ Publicly advocate the importance of action in relation to one or more UN goals/issues
. Commit company leaders to participate in key summits, canferences, and other important public
policy interactions in relaticn to one or more UN goals/issues
Dther established or emerging best practices
@ Specity in under 255 characters, inciuding spuces. Alternatively, indicate if vout COP does not adddress this
critertan but explaing the reason for orssion {e.g., criterion deemed immuaterial, legal profhibitions,
privacy, compebitive advantuges).

Criterion 18: The COP describes partnerships and collective action
Indicate which of the following best practices are described in your COP:

Any relevant policies, procedures, and activities that the company plans te undenake to fulfill this
criterion, including goals, timelines, metrics, and responsible staff
@ 7his QPHIGR IS for compdnies that have not vet begun to implement thiv criterion, But fransparentiy and
thevaughly disclose future plans to progress in this area in their COP.

¥ Develop and implement partnership projects with public or private organizations {UN entities,
government, NGOs, or other groups) on core business, social investments and/or advocacy

X Join industry peers, UN entities and/or other stakeholders in initiatives contributing to solving
common challenges and dilemmas at the global and/or local levels with an emphasis on initiatives
extending the company’s positive impact on its value chain

.. Other established or emerging best practices
©  Specify in under 255 characters, including spaces. Altornatively, indicate [f vour COP does nat addre ss this

eriterion but expiams the beason for omdocos o, cetfenon e

smendd Imvndteriad, iespal prohiutios,
privacy, competitive advantage).

o
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Corporate Qustai 'wah lity Governance and Leadership

—

Criterion 19: The COP describes CEO commitment and leadership

Indicate which of the following best practices are described in your COP:
|

L Any relevant policies, procedures, and activities that the company plans to undertake to fulfill this
criterion, 1ncludmg goals, tlmellnes, metrics, and responsible staff

s criterion, but transparently and

thoroug juture i€ 4
X cEo publicly delivers exp11c1t statements and demonstrates personal leadership on sustainability and
commitment to the UN Global Compact

C CEO promotes initiatives to enhance sustainability of the company’s sector and leads development of
industry standards

_  CEO leads executive management team in development of corporate sustainability strategy, defining
goals and overseeing implementation

[ Make sustainability criteria and UN Global Compact principles part of goals and incentive schemes for
CEO and executive management team -

[ Other establlshed or emergmg best pracnces
o o T .'- =

' PRI T 1 o G R TRRNT TENTED: [ SaiTpigs v
if vour COP does not address this

Criterion 20: The COP describes Board adoption and oversight

Indicate which of the following best practices are described in your COP:
[ Any relevant policies, procedures, and activities that the company plans te undertake to fulfill this
criterion, including goals, timelines, metrics, and responsible staff

I

@ 7his option is for companies that have not yet "J»‘*gwr to implement this criterion, but trar
the hiy dizsclose future plans to | ; & 1

)( Board of Directors (or equivalent) assumes responsﬂnllty and over51ght for long-term corporate
sustainability strategy and performance

L. Board establishes, where permissible, a committee or assigns an individual board member with
responsibility for corporate sustainability.

T Board (or committee), where permissible, approves formal reporting on corporate sustainability
(Communication on Progress)

Other established or emerging best practices

ly and

@ Specify in under 255 characters, including spaces, Alternatively, indicate if your COP dees not address this
criterion but explains the reason for omission (e.g., criterion deemed immaterial, legul prohibitions,
privacy, competiti vantage).

Criterion 21: The COP describes stakeholder engagement
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In drcate which of the fellowing best practices are described in your COP:

L

Any relevant policies, procedures, and activities that the company plans to undestake to fulfill this

criterion, including goals, timelines, metries, and responsible staff

@ s aption s for companies that hove uot yob began to fmplerent vhic critirion, but transparently end
tharoughly disclose futury plans to pragress  ehis area in their 0P

Publicly recaognize responsibility for the company's impacts on internal and external stakeholders

Define sustainability strategies, goals and policies in consultation with key stakeholders

B Requier stakeholder consuitationy e the arou of human sights, by, sovirasment and auti-carrgption,
List of stakehielder qroups engaged by the crqunization Develop preeess for ontifving ey staketaiders
ad report on oulcomes of consuitution.

Caonsult stakeholders in dealing with implementation dilemimas and challenges and invite them to

take active part in reviewing performance

Establish channels to engage with employees and other stakeholders to hear their ideas and address

their concerns, and protect ‘whistie-blowers'

Other established or emerging best practices

@  Specify in under 255 characters, mcluding spaces, Alternatively, indicite i vorr CHE doey nor adiras Has
eriferian but eaplains the reason for amisson (e, criterion devmed tematerl, ol profubitons,

privacy, competiove advantagel.
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