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lntroduction:-

Definition of Sexual Harassment:-

ln lndia definition of Sexual Harassment is "sexual Harassment means sexual advances,
request for sexual favours and verbal or physical conduct of s sexual nature when:

'/ Submission to or rejection of such advances, requests or conduct id made whether
explicitly or implicitly a term or condition of employment as a base for employment
decisions or;

'/ Such advances, requests or conduct have the purpose or effect of unreasonably
interfering with an individual's work performance by creating an intimidating
hostile, Humiliating or sexually offensive work environment

Under these definitions direct or implied by a supervisor or employee for sexual favours in
exchange for actual or promised job benefits such as favourable reviews, salary increase,
promotions, increased benefits or continues employment constitutes sexual harassment.
The legal definition of sexual harassment is broad in addition to these above examples other
sexually oriented conduct whether it is intended or not, that is unwelcomed & has the effect
of creating a workplace environment that is hostile, offensive, intimidating or humiliating to
male or female worker/ staff may also constitute sexual harassment.

Following are some examples of conduct which if is unwelcomed may constitute sexual
harassment depending upon the totality of the circumstances including the severity of the
conduct & its pervasiveness.

o Unwelcomed sexual advances whether they involved physical touching or not.
o Sexual epithets, jokes, written or oral references to sexual conducts, gossips

regarding one's sex life, comment on an individual body, comment about an
individual's sexual activity, deficiencies or proves.

. Displaying sexually suggestive objects, pictures, cartoons etc.
o Unwelcomed leering whistling, brushing against the bodies sexual gesture,

suggestive or insulting comments.
o Enquiries in to one's sexual experience & discussion of one's sexual activities.

All employees should take special note that as started above retaliation against individual
for cooperating with an investigation of a sexual harassment complaint is unlawful & will
not be tolerated by the company.

Complaints of Sexual Harassment:-
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lf any of our employees believes that he or.she has been subjected to sexual harassment ofany kind, the employee has a right to file a complaint with the company. This may be donein writing or orally.

lf you would like to fire a compraint you may do by contacting Mr. M.c.Kurkarni
(98230L6315) & Mr. shrikant Joshi (9823154115) & on land line numbers 0253-6604938.

Sexual Harassment lnvestigation :-

when we receive the complaint, we will promptly investigate the allegations in a fair &expeditious manner. The investigation will be conducted in such a way as to maintain
confidentiality to the extent practicable under the circumstances. lnvestigation will include aprivate interview with the person filling the complaint and witnesses. company will alsointerview the person alleged to have committed sexual harassment. when company
completes the investigation it will to the extent appropriate inform the person filing thecomplaint & the person alleged to have committed the conduct of the results of
investigation.

lf it is determined that inappropriate conduct has occurred, company will act promptly toeliminate the offending conduct and where it is appropriate; company will also impose
disciplinary action.

DISCI PLINARY ACTTONS:-

lf it is determined that inappropriate conduct has been committed by one of our employees,company will take such actions as is appropriate under the circumstances. such actions mayrange from counselling to termination from employment and may include such other formsof disciplinary actions as Company deems appropriate under the circumstances.


