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Pioneer Logistics continues to support the United Nations Global Compact in the areas of Human Rights, Labor, Environment and Anti-Corruption
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R <95 B8 REPORT INSTRUCTION

IRESEE Report Range
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RERTESEE 20151 81 HE 2015412 831 H,

This report covers the practice of sustainable development of Pioneer
Logistics (including the headquarters and all branches) from January 1, 2015
to December 31, 2015.

IREmEIEN Report Formation
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This report is formed in accordance with GRI 4.0, The UN Global Compact's
ten principles, and COP formation guidance.

RNz Report Content
RESEMBEFAMEMDREBIRABEAN. 5T, R, RBEKNE
FEAFEER REE.

This report covers topics concerning the sustainable responsibility of
Pioneer Logistics on human rights, labor, environment and anti-corruption.

HREEAIRAR Report Reference

gtttV SN Chrars 1NN 5 vive NN ST I DN 2 A (RSl kv S e iy
MEPRDRERAT,

“CPL”, “the company”, “us” or “we” all refer to Pioneer Logistics.

RS &I Report Issuance

REES NP |, XA ARIRME R4 AT, 1504
RN AR,
This report is issued in two versions, Chinese and English. In the event of any

dispute or misunderstanding as to the interpretation of the language or
terms, the Chinese version shall take control.

We PIONEER LOGISTICS support 10 principles of UN Global Compact in the areas of

wEsUPPORT  Human Rights, Labor Standards, the Environment, and Anti-Corruption.
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2015 is the ending year of the “12th
Five-Year Plan of China”, and also
the paving year for "13th Five-Years’
structure and organization”. During
the past year, Pioneer Logistics moved onto a new chapter on development,
sped up the pace of adjusting and upgrading core business on the basis of
the 2014, positively implemented the core development concept of
“Innovation, Coordinate, Green, Openness, Sharing” initiated on “13th Five-

2<BBZT Steve Zhu

P EFFERDR B IR A B SRR
General Manager of Pioneer Logistics Pty
Ltd.

Year”. With the development of the core concept of “customer-focused &
market-oriented business ", we actively fulfill the requirement of our
economic, environmental and social responsibilities, effectively protected
the sustainable development of CPL.
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tIsExZ R T Respect for Staff
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In the past year, we earnestly fulfill the responsibilities for our staff and keep
on creating & sustaining a better environment for their developments.
While we continue to penetrate our market in Integrated Supply Chain
Service and Ticketing Service, we have also extended our core business
along the upstream and downstream of our existing services such as tourism,
which will also assist the continuous development of our own employees in
different fields. Meanwhile, we strengthened the inner training programs
and by building interactive learning channel for the employees between CPL
and our customers’ company, which significantly raised the professional
skills and comprehensive quality for all employees involved. CPL will
continue to provide our employees with better office environment and
enriched leisure life, and create a healthy, comfortable and safe working
environment.

We PIONEER LOGISTICS su pport 10 |'||‘i:l|:'1|'|||}k ol UN Glohal Com pact in the areas of
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Fo kR TElESEAEIR Green Development
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Nowadays, Green development becomes an important global trend, in
which energy saving andsemission reduction becomes one of the most
important specific goals. Lead by the green strategic goals of “Advocate
Green Life, Lead Green Industry, Provide Green Service, Be the Pioneer of

“

Green Development “,| we Pioneer Logistics have been setting the
Construction of Ecological Civilization & Low Carbon Economy as the core
strategy for continuous development. By the end of 2015, CPL achieved the
goal of 2,000 tons of gasoline saving, reducing the carbon dioxide emission
of approximately 6,300 tons which-equals'to the CO2 absorption for 42 acre
forests per year. During this period, we. promoted our “Green Effect
Enterprise” project by achieving 78% areas greening in our office zone,.as
well as 84% areas greening| within our warehouse, enhancing paperless
office by updating-informatization construction. Through varieus channels

we have been advocating for ‘the construction—of-an environmentally

friendly society, building a ‘resource saving, environmentally friendly”
enterprise.

aREARERBILEE  BITHERERBES. EiN—FE |, Bz
MRS EESKIZOX T AN, FT. MERKREMSE
B+IURN |, HETIFESERNRENNS , KUEF. =, K
SHEARRE  KAERSRERNNTS TR R,

Pioneer Logistics pledges to fulfill their social responsibility in the coming
year and continues to support the United Nations Global Compact in the
areas of Human Rights, Labor, Environment and Anti-Corruption. We
constantly developing new practices in order to promote sustainable

development, whilst meeting the requirements of our economic
environmental and social responsibilities.

foras s

General Manager of CPL

We PIONEER LOGISTICS support 10 |'II'i[Il.'i.|'l|L‘.‘i of UN Global Com pact in the areas of
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INSIHES COMPANY PROFILE
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RERRAFRHORIGIFT , EHRER T =EReFE,

&[&E Qualification

Mozl R R S S HUER BRI R CIER , BEREHETE
RAM=SBMEMEItEEBIENREM=
RE. WHEARYSERIMsREENEA. MEERSEEY
moHE , BriiiEacEERIER R RARIRTIEE A |, FFE
KEISH®BIshE JRFEBNGIERR. RENBTENRE=5Y
M CHEIRESRFRIUAR GPs EMIRIRERS , FIXIhEMRE LAY
SLPRIE R RN R, EUFT.

ER—RE. KHZ

BNIFKFETFR , RATEREURERTTE , IiFLBE ) EFEE T,

We focus on customers’ wants and needs, provide professional solutions on timely basis, and are responsible for enhancing customer value consistently.

Pioneer Logistics (CPL) was founded in 1993 and is an innovative and
professional third-party logistics enterprise. CPL is committed to provide
advanced integrated supply chain solutions such as integrated procurement,
import and export, customs clearance, warehousing, packaging, distribution,
customer service and more for its customers. Specialized employees,
systemized management, standardized service and well-networked logistics
enable CPL to be a reliable partner and have helped CPL receive a good
reputation from customers in and outside China!
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. BEE2KE2YI/M R ( UNGC)
. FEEREECIENS (CIFA)

. JERlK = ( BCB )

. Efrin=siziihe (1ATA)
. FEMZIEENS (CATA)
. ERYPIRIERER (WCA )

‘Lﬂ'& We PIONEER LOGISTICS su pport 10 |'||‘i:l|:'1|'|||}k ol UN Glohal Com pact in the areas of
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Human Rights, Labor Standards, the Environment, and Anti-Corruption.
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. SREEIERER (CCA)

. HFEMIRSXBEERERAEDRO S (CALA)

Pioneer Logistics is an international forwarding company approved by the
Ministry of Foreign Trade and Economic Cooperation (MFTEC), and an air
transportation sales agent, one of the first agents with Class-A passenger
and cargo sales certificate by CAAC. PL has grown into a leading provider in
the domestic logistics industry. Its truck fleet equipped with GPS,
warehouses, distribution centers and state-of —the —art IT system, that
enhance productivity and ensure we continue to be a leading company.
Furthermore, we keep close partnership with railway operations, which are
advantageous additions to our business category.

Pioneer Logistics obtained membership in the following organizations:

. United Nations Global Compact (UNGC)
. CIFA China International Freight Forwarders Association (CIFA)
. Beijing Customs Brokers Association (BCB)
. International Air Transport Association (IATA)
. China Air Transport Association (CATA)
. World Cargo Alliance (WCA)
. China Cargo Alliance (CCA)
. China Automobile Logistics Association of CFLP (CALA)
JoBAl oy

WE SUPPORT

\l&24mtsl Business Profile

NaEFEWSEERNZEEDR.

ERENREEm=%8. Eix

The business profile of Pioneer Logistics covers domestic integrated logistics,

international freight forwarding and charters, aviation consulting and other

related services.

v fREMRIER Airline GSA

N

Business / Private Jet
v hiSiPSifA Travel Consultancy

fn="&if Aviation Service & Consulting
v ES/FAAEH Airline Passenger Services &

Domestic
Integrated

\ Logistics , 48%
Intl Forwarding,
49%

B Domestic Integrated Logistics

® Intl Forwarding oothers |

v EFRRERR ( FIE/#812 ) Freight
Forwarding ( Air / Ocean)

v BREEH Freight Charter

v #HHOEX Export & Import Customs
Clearance Broker

Human Rights, Labor Standards, the Environment, and Anti-Corruption.

MEIIMRANE M ( B4 /TIR/80E/=SiE ) Door
to Door On-time Transportation ( FTL / LTL /
Railway / Air)

Xtk Regional Distribution

OHEEIE ( G/ EAE/VMI ) Warehouse
Management (FG / RM / VMI)

Bzt Exhibition Transportation
BG5S HiE Package Design &
Manufacture

IREEIRSS Labeling

AR SR ATIEE On-site logistics
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v BN RAEIEF mZERIR S AR,

v TERERESISRS  WREERMIIRSEK
BEFREH—MFIRS S —MTUBRSE,

v RBANZEEYRFE RGN EFNFERIZE
%, RIEEECARSS BAFIRE AR | EHS
TRERIIIRARSS .

In addition to the company’s primary logistics services, we provide
services such as transportation and accommodation bookings,
packaging services as well as electrical engineering and
installation services. Which highlights the following advantages of
CPL:

v' Integrated product packages

v' Supportive resources to fulfill additional service requirements of
our customers and provide one-stop solutions

v’ Strong integrated logistics platform capable of quickly respond to
customer's needs and changes, flexible deployment of service
team and hardware / software resources, customized efficient
and quality services.

B N ZEE WIS Integrated Logistics

BEHrnEd B S SiNs B RIRIR T B R E Y 3,500 T RFNHEX
RIRNZS , FHEEESEENBEL 15,000 FRIOELEENRIFFES,
FETENEHMENZFRELR | B _%ﬁﬂ_ﬁjﬂ):'%zd teE
SEENAIE RIS EEARSS . KR ECEWS. SEEER
HUBEFSEWLS. BRzEWVS. HURRSSENE8WSEE,

Pioneer Logistics has a strong capacity in the land transportation market in
China. We can provide door-to-door time-efficient transportation, regional

We PIONEER LOGISTICS support 10 principles of UN Global Compact in the areas of

wEsUPPORT  Human Rights, Labor Standards, the Environment, and Anti-Corruption.
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and urban distribution, warehousing management and vendor managed
inventory. Our extensive operation services include transportation business,
supply chain management and consulting based on our well-developed
transportation networks.

fx AX P Mk %5 International Freight Forwarding
Business

BSmHr AN s KB E PR 48 2 50X R B == Bz h i ARS8 LA
EREWRIRERESD , EEMRHE OB T, R BRMWELAKLE
=2 A NBZWERS 7 RIFIOOBMNES , HES TReNE
FEEE TANEFEE,

Depending on the support of powerful international networks, the profound
understanding of airfreight market in China and the its professional
operation capacity, PL has earned an excellent reputation and customer
loyalty in the industry of international and domestic import & export
transportation as well as in the fields of custom clearance and multimodal
transportation. As a professional logistics company subordinate to CAAC, PL

posses’ unique advantages in developing chartered business in the
international and domestic market.

v LS General Goods
v f&F& 55 Dangerous Goods

v 4 Parcel

v T&m/EE{E Flowers & Seedlings

JoBAMCh
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v HEEEEREE Perishables
v TEIKREIY) Live Animals

FEEHLZL Main Flight Lanes

ﬁfﬂi Europe

CZ/CA/NH/HU/AZ/LX/LH/KL/CX/KA

o[ =SV e Vi E e . DL/NH/HU/CA/KA/CX
(EIE RN DL e e DL/AZ/KA/CX

CA/CZ/HU/NH/QR/NX/CX/KA

JEiA frica

QR/AZ/CX/KA

BHLFAATMY SS Air and Ocean Charters

i AEEREENE A E BN IMBRIEm RS . Bt
wEIEMNINFZR  FEEEFENBIHEENEFER  SEREA
IMRERNBIREY T RIFIIXR |, RN ERRES P FBkiUE
RLZEEFOENMITTY , FREauazails. Er+HE
EMTENEWIRAT , Bl Elr. BAmn EARESTE
s BEEERIRERITE,

We PIONEER LOGISTICS su pport 10 |'||‘i:l|:'1|'|||}k ol UN Glohal Com pact in the areas of
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Pioneer Logistics has taken several tasks of important governmental ng%%&iﬂi% Flight Ticket Business

passenger charters, with the destination ranging to Africa and the Middle

East; we have sufficient commercial charters operation experience. We il RE RS BFEMFEI X SR BIEN—EMTEEZR
maintain a good relationship with many airlines, which we could design an B, 2RSS ( CAAC) ISR ZESRIENY | 2EFNSIEH)
economical and provide safe air charter solutions for the customers, th= (IATA) A= ERBEEREANSIMER | RETINSEER.
including door to door air charter. PN IR SSRGS, BT RARX A RS IR

TWRRSRE , R IETURE IR,

Pioneer Logistics is the class-A ticket agency approved by CAAC, the
appointed air ticket agency by CAAC and the member of IATA and Aviation
Transportation Sales Agency Association. We specialized in international
and domestic tickets sales agencies business, hotel reservation and
economy information consulting services. We also own our formal sales
agencies institution in Beijing.

w We PIONEER LOGISTICS su pport 10 |'||‘i:l|:'1|'|||}k ol UN Glohal Com pact in the areas of

wEsUPPORT  Human Rights, Labor Standards, the Environment, and Anti-Corruption.
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2NaZE Company Network

MInF SRRt R, BRIERERRE. M. £E. K. K&,
25, NE R HX BIE. B, K. pEEFRT T 25
PERE). 36 MEEFOF 198 MEIES | IREMEBEHEE 60 £
MM RET. FENRENEAZFREMAZE. RE SHE
YImARSS . EBINSHZR T LARRM. %k, Jb3. mask. B, HX
NIRRT NE RRIERRL S L,

@ 547 Branches
HfFehus Operation Centers
W 5 Agencies

SRR LS

PL Domestic Network
http: Mwww caacpl.com/

Pioneer Logistics is based in Beijing, owning 25 branches, 36 operation
centers and 198 operation stations around China, our services networks
spread all over 60 cities throughout the country. Relying on sophisticated
operation network, PL provides safe, rapid and high effective logistics
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service for customers. And in terms of its global network, PL is leading the
way in lines to Europe, The Middle-East, North America, South America,
Oceania, Japan and South East of Asia.

PSRN EIRR LS
PL International Network

Volume
I

iREZ=F Customers

BNHHTEEBREREWENZRNEE , EB2EFSHEET.
SRR, I, BT, B5. R, SEEGU, G5 Schieider, ABB,
Siemens, Hyundai. Toyota. AREFTE{EIKEE Bosch, Honeywell,
RAEE, ERER T NETEURFTRAARFISIMRFRERE | I8
EFMRERE T & B NINTRFTREFESEMADIRIERR
FEAELRFPRIZEE , RA K ES P SRIEFEIYRGER.

We are dedicated to the communication and cooperation with global
companies. We provide service to companies in the fields of electronics,

| /
w We PIONEER LOGISTICS support 10 principles of UN Global Compact in the areas of

wEsUPPORT  Human Rights, Labor Standards, the Environment, and Anti-Corruption.
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electrics, power, petroleum, automobile, chemistry, food, exhibitions etc.
The VIPs are Schneider, ABB, Siemens, Hyundai, Toyota, and recently
partnered corporation such as Bosch, Honeywell and JD etc. Based on rich
experiences with a large variety of industries, CPL could tailor-make viable
and effective logistics management for every kind of customers and may
most closely meet their logistic needs. We have received great customer
feedback and have a strong reputation in the industry owing to our years of
standardized and customer-tailored service.

RS 5 B8 STRATEGIES AND
ADMINISTRATION

Wi e SR EDR LV RERHENEN | BEITHEEE. BiFH
FERRSFOMANNZ BRI R R, EISITFFIIN R
MARES , BISFEEEREF Y  NEERTaMWa , TEWER
IPRISKER TS 5o

Pioneer Logistics contributes his strengths to China’s logistics industry, and
will add social responsibility and sustainable development to the new
improved development strategy of the enterprise. In the current stage of
development, it is not only necessary to insist on the pursuit of economic
interest, but also the pursuit of social benefits, focusing on the strategy of
environmental protection.

PV EE Vision

PoimsrAE R M , BAERZFAREDERENAL , (&
MYz, EEMEEL. BIRAIRRSTISE  FEA
MNEXESERERAIFHATE | BIISCUABYRACH | B
R AIFEGES |, FORBIHRIFRIBIRTIE

We hope to pass on the enterprise culture and promote the transition and
improvement of the development ways of the domestic economy and to
improve the transportation, operation and lifestyle of people. We also hope
to provide people with many advantages in the new century by promoting
the professionalism of logistics services; the innovation of logistics
technology and to stimulate the continuous vitality of the local logistics
industry to result in new opportunities for the enterprise.

ME BlEFT

Collaborate Innovate

4
S ==
Persistence

‘Lﬂ'& We PIONEER LOGISTICS su pport 10 |'||‘i:l|:'1|'|||}k ol UN Glohal Com pact in the areas of
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A4 & fEsR{T Sustainable Development
Responsibility

25 4% Economic
Responsibility

SIS
Responsibility
Management

IEFUE HETUE

Environmemntal Social
Responsibility Responsibility

T Responsibility Management
AIFEARRAHSIOERRT , IR IFEAENRESIFE
FISLEEE, HPBERI=ERUAMESIT , UIEXAIRG. FEXS
S. XKEMERAEIEHEHIFEARRIHIE | NEEKIFEREM
HEFRY. E KRR,

Sustainable development is the common responsibility of human society,
and we are a firm supporter and practitioner of it. We will be guided by the
Scientific Development Concept with greater determination, greater
efforts, to take more effective measures to promote the sustainable
development process, to make new and greater contribution to the global
sustainable development.
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25 3% 5tAF Economic Responsibility

STME WS IGK |, GFFE. PRAEATREFRIENEE
NEEE , BIFNRCFMIAZTME  KEZOWS , BTl ERE ,
WEshi2ist | LHEB R REEE,

To achieve turnover robust growth and make the total net profit and tax a
priority when calculating dimensions of enterprise economic responsibility.
It is to recognize the value of fixed assets, innovation, HR advantages,

developing core business, to make sense of industry development and
promote the growth of the national economy.

PR$5 574T Environmental Responsibility

XKiERKE, BBE. HHEFXRIER T TRERHIINENE

B, INKEBNE , MEFEREeE. Fam. 5K REIRERFY
DEREENIEEBEFNBIE

In relation to water consumption, electricity use, fuel consumption per
kilometer etc., as key targets of our environmental responsibility goals. To

standardize the energy conservation and emissions reduction, strengthen

the supervision, manage well of the packaging of the waste, such as sewage
waste classification management and processing and recycling work.

2> 5T Social Responsibility
feHgidl , REAN. XELZRT. FEALURKRETRINA , 2Ht
FEQBTFIE , LA HEXE DROEEME , 2 ME
TEHWYECE  RIBUEE, ERXRFEFMNHHNIE,

We promote stable employment, protect human rights, and are aware of

w We PIONEER LOGISTICS su pport 10 |'||‘i:l|:'1|'|||}k ol UN Glohal Com pact in the areas of

wEsUPPORT  Human Rights, Labor Standards, the Environment, and Anti-Corruption.



Pion:z:

-.Iﬁ:

Communication on Progress - 2015

the rights of female employees, disabled persons and migrant workers. We
provide equal communication environment to promote collaboration,
harmony and learning among community and parties of interest. We comply
with business ethics, fight against commercial bribery in order to create a
fair competitive market environment.

EIBHRN Management Team

MEI IS FEERBERIRN |, IKESKFRITITRIE | BN RTRIE
WHESREFSHTSHEE, PUHAREEBERRHEMARNS
REERETRERIINESNEE  ARBERFRBEFNEWAERES
EFRFERRETE , BRI SRERIESSE RIS ER A .
w7, BEFIER , ERESIRLT R IRRSE5HEHE
S, RHREESSENRINEETMMEES | BHHaSEEE
TIFEIEEZRIEAL,

Pioneer Logistics establishes the cross-functional team, relying on a high
level of responsibility management, to manage the company's corporate
social responsibility affairs efficiently. The members of corporate social
responsibility management committee are general manager and the
subordinate departments for the highest leadership, they are responsible
for the supervision of the company as a whole enterprise social
responsibility and sustainable development, and to penetrate the concept
of corporate social responsibility to the departments related strategy,
implementation and management. Communicating to each employee and
encouraging staff to actively participate in social responsibility issues and
promote the understanding of responsibilities of each employee's daily
work, combined with the social responsibility management exemptions.

ZH Z1ZE ) K] Organization Structure

Mz=tE* 5 Parties of Interest

FAMRIER AR T X1\l AT R FRRUSZIIAZ EANXU PR A/ N TIR
BN , AREESZSTURIREEXS R BRI ZEIE | 1
It IR9FESKR , FIMAIAILL |, INEXRHBIROR R | LASRERW
HRERRINME.
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We identify and select the parties of interest according to the enterprise
sustainable development and the influence degree of the magnitude of risk,
and pay attention to the interests of the diversification and establish related
normal communication mechanism, and listen to their needs, learn their
strengths, treat their feedback, and bring great value for both parties by the
responsibility.

KZEHBF 572 LIST OF PARTIES OF INTEREST
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Human Rights, Labor Standards, the Environment, and Anti-Corruption.
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%+ Integrity and abidance
by law

+¢ Business ethics

+* Appropriate tax
payment

¢ Protect the rights and
interests of employees

«*» Better employment
opportunity and fair
salary and welfare
system

«+» Career development
channels

+» Safe and healthy
working environment

% Trust-worthy

% High quality product
and service

% Quick response time

«» Complementary
advantages

%+ Shared information

% Achieve mutual benefit

% Improve logistic
services
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v’ Responsive to
government policies

v’ Regulatory compliance

v’ Integrity management

v’ Staff care and welfare NGO
improvement

v’ Establish a full range of
training programs

v’ Develop better
corporate culture

v Enhance employee
participation in the
degree of
management

v’ Establishment of
transparent internal
communication
channel

v’ Strengthen customer
relation management

v Up to date product
information

v' Improve customer
satisfaction

v’ Business
communication

v’ Regular visits

v' Build long term
cooperation
relationship

v" Involve in public
welfare undertakings

Environment

+* Develop public interest
and benefits

«* Support public welfare
undertakings

% Institutional
development
+¢ Fulfil the obligations

«*» Promote green travel
and low-carbon life

% Support environmental
welfare

% Ecological protection

We PIONEER LOGISTICS su pport 10 |'||‘i:l|:'1|'|||}k ol UN Glohal Com pact in the areas of

Human Rights, Labor Standards, the Environment, and Anti-Corruption.

v’ Establish public
platforms

v" Multiple public
communication
channels

v’ Organize ‘public visit
day’ on regular basis

v’ Active participation in
meetings and activities

v’ Support for
institutional
development

v’ Carry out volunteer
service

v’ Energy saving
operation

v’ Extended use of
electronic process,
work towards
paperless office
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We Pioneer Logistics pledge to support and uphold the values of “UN Global
Compact-Principles of Human Rights”. As a corporate company we are
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committed to ensuring that all employees at Pioneer Logistics, both
understand and agree to comply with this bill of rights when conducting
business internally and externally. We, as an organization, continually
endeavor to improve our contributions to our Corporate Social
Responsibility and strive to reach above and beyond our expected
responsibilities, enabling us to protect and defend every employee’s human
rights and guarantee a safe, respectful working environment for all.

AN 7S People-Oriented
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We PIONEER LOGISTICS support 10 principles of UN Global Compact in the areas of

Human Rights, Labor Standards, the Environment, and Anti-Corruption.
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Since our companies’ inception, Pioneer Logistics have recurrently been a
strong advocate of ‘people-orientated’ and "all employees are equal in
personality consciousness of human rights” is the core. CPL has included
policies of human rights and violation preventions of human rights into the
employee’s code of conduct and ensures that every employee holds a copy.
In addition, regular trainings of human rights are also conducted within the
company. Every employee has the right to participate in the supervision and
management of enterprise human rights, to clearly identify potential issues
and risks to employees and form appropriate procedures and strategies to
avoid discrimination or complications within the workplace.

At the same time, CPL constantly optimize and improve the business culture
and management philosophy, to have "people-oriented" incorporated into
every detail of human resource management, and to allow employees to
find a sense of belonging in CPL.
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BRI A Career Development
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In the era of knowledge economy, we
often find
realization of personal development and personal value over salary and

employees weigh the

welfare. For this purpose, CPL established personal development plans and
training plans.

RIEPIE A JER L Flexible Career Plans
BN, RTRWEERYN AR —HAZER , MeEIF KN
FEE., B—FE  QEFSRRER TERE RS ERWAEELL
HATEIMF RAHELRIEZEZE , EIBITNERMERESIR T 0 &
BEED  BEFiAREHK  SKRWAELRRIVEZARE,

CPL believes that each employee’s career planning is not static, but to seek
a dynamic balance. Every year, we conduct reviews on every employee’s
career plans based on their personal circumstances and make appropriate

adjustment, at the same time internal rotation may be conducted to help
the employee to fully tap their potential.

We PIONEER LOGISTICS su pport 10 |'||‘i:l|:'1|'|||}k ol UN Glohal Com pact in the areas of
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SEE N FHA &2 Excellent Promotion System
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Promotion for employees not only means a higher position and salary, but
also the value recognition of the person and better opportunities. When
vacancies arise in CPL, it will be announced by our HR department in a timely
manner and all employees could apply for the position according to own

capability and interest. This provides the opportunity for employees to work
in different departments and directions to help their personal development.

Z JZIRH) 2 TE5)I 248 Integrated Training Program
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CPL invested a lot of resources for staff learning and development, not only
to encourage employees to improve in their position, but also to acquire the
knowledge needed for future possibilities. Every new employee will have a
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mentor to guide through the first stage of work, and personalized training
programs such as communication skills will be offered.
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BFTERENEEIXEIR , FATRXAERIIRTRIEBARE
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By promoting freedom of speech and encouraging all employees to air their
views, provide suggestions and be involved in the development of the
enterprise, we at PL are able to create an equity driven atmosphere within
the business. In keeping with our participative management style, every
employee is actively encouraged to cooperatively discuss and solve any
problems the enterprise may face.

CPL is a large-scale logistics enterprise, comprised of business professionals
from all over China and every corner of the globe. CPL celebrates our diverse
and multi-cultural environment, and ensures all employees are able to enjoy
equal occupation development opportunities regardless of color, nationality,
gender or socio-economic status. We respect the culture and lifestyle of
others from different backgrounds and create appropriate accommodations
for them so as to assist them to quickly adapt to life in China and
immediately become integrated into our company.
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CPL obtained OHSAS 18001 since 2014 and continues to improve the
internal EHS standard through ongoing management system of internal
audit, self-assurance and supervision. We understand the core of
developing the EHS management system is to improve the health and safety
of our workplace, improve working conditions, and protect the legitimate
interests of employees.

B BE Occupational Health
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We PIONEER LOGISTICS support 10 principles of UN Global Compact in the areas of
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We believe that the health and safety of our staff is of utmost importance.
Because of this PL not only provides basic medical insurance, but also
organize and provide the following:

e Supplementary medical insurance for our employees;

e Annual medical examination to ensure the health status of each
employee;

e Apply gym membership for employees to encouraged participation
in physical exercise after work, adding to their general well-being;

e Company premises located among high plantation coverage areas
to enhance good working environment;

HRMV 22 4> Occupational Safety
PSS F R EBHRFEFINERMAR , EXRFIE LR, TR
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B, REREARTIHIT EHS Bl , 2R T BT ARARIEIR | 12
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Pioneer Logistics adheres to the most recent and up to date Environment
Health and Safety guidelines and procedures. All staff members are made
aware of the health and safety guidelines upon induction to the company.
All employees responsible for operating heavy machinery, delivering
shipments etc. are required to provide applicable certificates and
qualifications to the appropriate management team member before
commencing work, as well as receive induction trainings includes (although
is not limited to) Fire drill training; correct record keeping procedures and
equipment maintenance strategy for all of the appropriate office and
operating equipment. We have established and implemented a strict EHS
Management System in order to preserve and protect the Environment,
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Health and Safety of employees and the business. The EHS Management
System, aiming to improve the internal management, cohesion and
coordination within the enterprise, as well as overall effectiveness and
efficiency has resulted in superior economic and social benefits for the
company.

BHFE Welfare

BN E— R T BI AT R TFMEMRENHEIBC=
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Every employee of CPL can find their standard rights and responsibilities in

the staff manual quickly and easily, as well as the welfare treatments they
could enjoy, which are also above national regulated standards.

& T EFI4 R Work-Life Balance
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Every employee requires a balance between work and home life. To
alleviate the pressures of work and help individuals to relax, we motivate
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employees to participate in a range of activities such as team sports and
exercise classes in order to promote a healthy balanced lifestyle; as an
additional incentive to be active, gym cards may be supplied to staff and
encouraged to organize and participate in team sports. We believe that
keeping staff healthy and active leads to a better workplace environment
and team-building sports such as basketball or football are beneficial for
enhancing vital communication and cooperation skills.

2015 SE PO H AN I 438 = [ BN BT B)

Photo: 2015 CPL Guangzhou Branch Team Building
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Pioneer Logistics regularly complete quality assessment of suppliers to
ensure all partner companies adhere to the concepts of sustainable
development. If a supplier is involved in unethical activity such as forced
labor, child labor or the authenticity of products supplied is questionable,
we as a company, pledge to cease trading with that supplier and source
alternate suppliers in order to continue conducting our business in an ethical
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Photo: 2015 CPL HQ Tourism Department Team Building

MR RIS Supplier Quality Assessment
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IMERS ENVIRONMENT
fe=8e8 Enhance Energy efficiency
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Under the trend of proactive response to climate change and gradually
reduce carbon emissions within global industrial transportation industry,
CPL have been keeping the management of energy saving and emission
reduction, optimizing the energy consumption influence factors within the
daily work of company production and operation. In 2015, we further
extended the concept of Green Operation to the whole Supply Chain service,

24 F250m Btk
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fully implementing the “Green Logistics” project so as to update our brand
to a green brand. During the past year, CPL pull the wisdom of everyone to
boost our green concept, reducing carbon emission of “truck per kilometer”
by upgrading the engine efficiency of our commercial vehicle, enhancing
fuel efficiency by introducing aluminum carriage to replace the traditional
medal ones to reduce tare weight, reducing carbon emission of “carbon per
kilogram” for carriage via improving the truckload percentage by optimizing
our general operational traffic lines & line haul, and introduced solar heat

We PIONEER LOGISTICS support 10 principles of UN Global Compact in the areas of

Human Rights, Labor Standards, the Environment, and Anti-Corruption.
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and solar electricity to our warehouse zone so as to replace the traditional
fuel heating and fuel power generator. All in all, CPL achieved the goal of
2,000 tons of gasoline saving, reducing the carbon dioxide emission of
approximately 6,300 tons which equals to the CO2 absorption for 42 acre
forests per year.
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In 2014, all suppliers and partners that we, Pioneer Logistics, conduct
business with are required to sign the Anti-bribery provision. This provision
ensures that our company, as a state-owned enterprise actively carries out
a series of anti-corruption procedures and strategies to establish ethical and
genuine partnerships with companies that share similar ideologies. We
prohibit any and all illegal activities in addition, any activities that violate
morality and integrity, including bribery, cheating, plagiarism, money
laundering, illegal transactions, and stealing company property are strictly
forbidden. By providing regular anti-corruption training to our staff we are
able to lay a solid foundation for staff’s ethical and ideological education to
help us build an incorruptible enterprise culture. Our staff strictly abides by
management policies and have never accepted any form of bribery or
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participated in activities that could jeopardize their moral integrity or their
job.

WERER S B EREIEIRNZ Internal Self-Discipline
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At Pioneer Logistics we understand that an effective and efficient
organization cannot run without first establishing an honest and open
atmosphere and placing trust in every staff member. Owing to our
companies’ prime focus on teaching employees self-discipline, creating a
fair and orderly competitive working environment that eliminates any
corruption and illegal activities allows us to guarantee that our business and
business partners run their business in a fair, honest manner. In order to
promote sustainable growth and advantageous business development we
not only respect every employee's value and individual freedom, we also
provide staff comprehensive support, to create an overall atmosphere of
unity, harmony and optimism among all members in the company.
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Pioneer Logistics’ overall development goal is to continually improve our
quality of service, fast development, structure optimization, and respect for
the environment through the reduction of energy consumption and carbon
emissions.

We will obey the developmental principles of people first, green logistics,
economic innovation, and sustainable development and improve on our
logistics technologies and resources to strengthen our company’s industrial
chain. We will constantly work to create innovative technologies and plans
promoting effective and efficient utilization of logistics resources, and
participate in international cooperation and competition with global and
domestic enterprises to maintain an industry-leading level and build a
world-class reputation as a credible logistics enterprise.
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PIONEER LOGISTICS CORPORATION
E3iE Tel: 86-10-6472 8916

{£HE Fax: 86-10-6472 8916-601

#odlk - JEREAPAXTEERIEZREE 3 5, 100102

Add: No.3 East Road Huajiadi Chaoyang District, Beijing, P.R.China, 100102

Website: www.caacpl.com
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