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To reduce the negative environmental impact the report is prepared in the electronic form.
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META
OBJECTIVE

Lleir 3BiT CTBOpEHWIN Ha BMKOHaHHS BUMOr [nobanbHo-
ro florosopy OOH npo BigkpuTiCTb AINOBMX Kin B YCbO-
My CBIiTi Ta Mae Ha MeTi HafaHHs BCIM 3aljikaBneHUM
ocobam iHopmalii npo  HedhiHaHCOBI  pe3ynbTaTy
pisnbHocti 3a 2015 pik nmignpuemcTs, WO BXOAATb O
cknagy «Bifli Ipyn». HaBepeHi y 3BiTi BigomMocTi HagawoTb
MOXTMBICTb YCiM 3aLlikaBneHnM ocobam 03HaNOMUTUCH
He Tinbkv 3 nonitukoto «Bili Mpyn» y ccepi couianbHoi
BiONOBIANLHOCTI, ane M 3 KOHKPETHUMU pesynbTatamu
il NpaKTUYHOI LiANbHOCTI 3a 3BiTHUIA nepiod. BucHoBku
Npo Hacnigku BNAMBY LUWX Pe3yrbTaTiB Ha 30BHILLHE Ta
BHYTPILLHE CepeaoByLLe, NPO BiANOBIAHICTb MPUHLMNAM
Imo6aneHoro [lorosopy OOH Lwofo BnpoBamkeHHs Ta
30epexeHHs OCHOBHMX LiIHHOCTEN y cdhepi NpaB NoAUHK,
TPYAOBMX HOPM, OXOPOHU HABKOMALIHBOMO CepeaoBuLLa
Ta 6opoTLOM 3 KOPYNLiEL MaKOTb JOBECTY LUMPOKOMY KOITY
rPOMaACHKOCTI CTYMiHb NPaKTUYHOI crpsiMoBaHoCTi «Bifi
I'pyn» Ha NigTPUMKY ryMaHiCTUYHUX HagbaHb Cyy4acHOCTi,
noBary [0 IOACHKOI MAHOCTI Ta po3ymy, BU3HAHHS npa-
Ba Ha wWacta Ta JobpobyT nioaeit, CNpusiHHS IXHbOMY
BiNbHOMY BONEBUSIBNIEHHIO Ta PO3BUTKY iXHIX 34iOHOCTEN
i TanaHTiB TOLLO.

Lium 3gitom «Bifli Mpyn» nigTBepaxye CBOE MparHeHHs
[0 EBPOMENCKOTO BEKTOPa PO3BUTKY CycninbCTea, Bubip
sikoro 6yB 3pobneHuid ykpaiHCbkMM Hapogom nig vac
PeBontouii rigHOCTi Ta 3axuLLaeTbcs HAM LoTenep.

This report is created to meet the requirements of the
UN Global Compact openness business circles around
the world and aims to provide all interested parties with
information on non-financial results for the 2015 year of
enterprises that are in composition of the «ViDi Group».
Presented in the report data give an opportunity to all
interested persons to get acquainted not only with the
policy of «ViDi Group» in the area of social responsibility,
but also with specific results of its practical activity for
the reported period. Conclusions about compliance of
the impact of these results on the external and internal
environment to the principles of the UN Global Compact
regarding implementation and preservation of core values
in the areas of human rights, labor standards, environment
protection and anti-corruption should bring to general
public the extent of practical orientation of «ViDi Group»
on supporting of humanistic achievements of modernity,
respect for human dignity and understanding, recognition
of the right on happiness and well-being of people and
supporting their free will and develop of their abilities and
talents etc.

With this report «ViDi Group» confirms its commitment
to the European vector of society development, a choice
of which was made by the Ukrainian people during the
Revolution of dignity and protected by it until now.

MW BIPUMO,
LU0 TifbKW NapTHEPCTBO — LWAISX A0 yCmixy!

MW BMIEMO

BM3Ha4YaTM noTpebM Hawwmx napTHepiB.  3aBasku
3narofpkeHin poboTi KONEKTUBY OAHOAYMLB i NOCTIAHOMY
BMPOBaXKEHHIO HainepesoBilLMX TEXHOMON MU 3MOXe-
MO 3a6€3MeYnTN HaNBHULLY SKICTb 0BCIYroBYBaHHSI.

MU LIHYEMO:
lMapTHepiB 3a NOANLHICTL Ta AOBIPY A0 HaC.

MpauiBHKKiB 33 BUCOKMI piBEHb NpodiecioHanismy,
YecHiCTb, NpaLentoBHICTb, NparHeHHs 10 HOBATOPCTBA Ta
TBOPYOCTI.

Komnawito 3a B3aeMOBUrigHY CRiBMpaLf0 Ha OCHOBI
AobponopsigHOCTI Ta MoBark, 3a MOXIMBICTb KOXHOMY
peanisyBatu cebe.

MICIA
MISSION

WE BELIEVE
that only partnership is the way to success!

WE KNOW HOW

to identify the needs of our partners. Due to well-
coordinated work of the team of like-minded specialists
and constant introduction of advanced technologies, we
will be able to provide high quality service.

WE APPRECIATE:
Partners for their loyalty and confidence in us.

Employees for the high level of professionalism, honesty,
diligence, and commitment to innovation and creativity.

Company for the mutually beneficial cooperation based on
decency and respect, and for the opportunity for everyone
to fullfill himself/herself.
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«Bifli Fpyn» — ue rpyna nignpuemcTs, cyb’ekTn y cknagi
AKOi, 30iACHIOYM  BRAacHy AiANbHICTb,  KepyrTbCs
CinbHICTIO dhinocodpii, micii, cTpaTterii, a Takox AOTpK-
MYIOTBCA NPUHUMNIB | CTAHAAPTIB Y cepax ynpasniHHA
Ta  SKOCTi, KMiEHTOOPIEHTOBAHOCTI,  IHHOBALIIMHOCTI,
covjianbHOI Ta eKomnoriYHoi BiANOBIAANLHOCTI TOLLO.

KoxeHn cyb'ekt 3i cknagy «Bifli Tpyn» € okpemoio
Ta CaMOCTIHOK lOpuaMYHOID ocoboto, sdka He €
OpraHisaLiiHo abo iHLWWM YMHOM MOB’S3aHOK0 3 iHLIMMK
opuanyHUMmM ocobamm, OKpiM BWUMAAKiB, O BU3HAYEHI
ABo- abo 6araToCTOPOHHIMM NPaBOBIOHOCMHAMM Ta
BMKIaZeHi Yy BignoBigHWX LOrOBOpax Ta AOBIPEHOCTSX, i
3apeecTpoBaHa Ta 3MINCHIOE AiFMNbHICTL BigMOBIAHO A0
YWMHHOTO 3aKOHOLABCTBA YKpaiHu Ta BACHOTO CTaTyTy.

KoxHe  mignpuemcTBo, WO  3QIACHIOE  TOPFiBHO
aBTOMODINsAMM, akcecyapamu Ta 3anacHUMM YacTHaMM,
a TakoxX Hagae nocnyru nicnsanpogaxHoro obenyrosyBaH-
Hs1 Ta Mae BCi HeoOXiaHi LO3BOMM Ha TOPFiBMIO TpaHCNop-
THUMK 3acobamu Ta HOMEPHUMMU arperaTamu:

m KoHuepH «Billi-ABTOMapkeT» —  peecTpalliitHe
MOBILOMITEHHS [enaptameHty [epxasHoi
aBToMobinbHOI iHcnekuii MBC Ykpaihm Ne 4/8-1379
Big 29.10.2014 poky, peecTpayinHuit Homep [enapTa-
menTy Al 7121;

m TOB «Bifli ABaHrapa» — peecTpaliiiHe NoBigOMNEHHS!
[enaptamenty [lepxaBHoi aBTOMOBINbHOI iHCMeKwji
MBC VYkpainm Ne4/8-866 Big 11.02.2014 poky,
peecTpauiiniuin Homep [enaptameHty Al 6967;

ViDi Group is a group of companies, subjects in
composition of which, making their activities are guiding
by a common philosophy, mission, strategy, and holding to
the principles and standards in the fields of management
and quality, customer focus, innovation, social and
environmental responsibility, etc.

Each subject from the composition of ViDi Group is
a separate and independent legal entity that is not
institutional or otherwise associated with other entities,
except as defined by bilateral or multilateral legal relations
and set out in the relevant agreements and powers of
attorney, and registered and operates in accordance with
the current legislation of Ukraine and its own Charter.

Each enterprise that carrying out trade in cars, accessories
and spare parts, and also provides after-sales service and
has all necessary permissions on frade of vehicles and
license units:

m ViDi-Automarket Concern - registration message
of StateAutomobile Inspectorate Department of
Internal Affairs Ministry of Ukraine Ne 4/8-1379 dated
29.10.2014, the registration number of SAI Department
7121,

m ViDi Avangard LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne4/8-866 dated 11.02.2014, the
registration number of SAl Department 6967;

TOB «Bifli ABeHio» — peecTpaliiHe NOBIBOMIIEHHS
YnpaBniHHa  [lepxaBHoi aBTOMOBINLHOI  iHCMeKwii
MBC VYkpaitn Ne 4/8-9258 Big 12.10.2011 poky,
peectpauiitiuin Homep [enaptamenty Al 6405;

TOB «Bifli AsTocTpaga» — peecTpaLiiiHe NoBiAOMMEHHS
[enaptamenHty [lepxaBHoi aBTOMOOBINBHOI  iHCMeEKLii
MBC VYkpain Ne 4/8-7012 Big 29.07.2008 poky,
peecTpaLiitiuin Homep [enaptameHnty [AI 4853;

TOB «Bifli Apmaga» — peecTpaliiiHe NOBiROMIEHHS
[enapTameHTy [lepxaBHOi aBTOMOBINBHOI iHCMEKLi
MBC Ykpaitn Ne 4/8-2560 sig 19.03.2013 poky,
peectpauiittuin Homep [enaptamenty [IAl 6784;

TOB «Bifli M'paHa» — peecTpaLjiiHe NOBIROMIEHHS
[lenaptameHTy [lepkaBHOi aBTOMOBINLHOI iHCMEKLii
MBC Ykpaitn Ne 4/8-3574 Big 18.09.2015 poky,
peecTpayintuin Homep [enaptamenty JAIl 7271;

TOB «Bifli [Opaie Motop3a» — peecTpayiiHe
MOBIZOMIEHHS [enaptameHTy [epxaHoi
aBTomobinbHoi iHcnekwii MBC Ykpainu Ne 4/8-921 Big
19.03.2014 poky, peecTpauinHnit Homep [lenapTameH-
Ty JAI 6978;

TOB «Billi EneraHc» — peecTpaliiiHe noBigOMMEHHS
[lenaptameHTy [lepkaBHOi aBTOMODINBbHOI iHCMEKLii
MBC VYkpaitm Ne 4/8-1592 Big 02.02.2011 poky,
peectpauittuin Homep [enaptamenty Al 6040;

TOB «Bifli Enit» — peectpauiitHe nosigomneHHs [de-
naptameHTy [lepxaBHOi aBTOMOOINLHOI  iHCMeEKLi
MBC VYkpaitn Ne 4/8-10051 Big 02.12.2008 poky,
peectpauiiuin Homep [enaptamenty [Al 5441;

ViDi Avenue LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8- 9258 dated 12.10.2011, the
registration number of SAI Department 6405;

ViDi Avtostrada LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8- 7012 dated 29.07.2008, the
registration number of SAI Department 4853;

ViDi Armada LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8- 2560 dated 19.03.2013, the
registration number of SAI Department 6784;

ViDi Grand LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne4/8-3574 dated 18.09.2015, the
registration number of SAI Department 7271;

ViDi Drive Motors LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8-921 dated 19.03.2014, the
registration number of SAI Department 6978;

ViDi Elegance LLC — registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8-1592 dated 02.02.2011, the
registration number of SAI Department 6040;

ViDi Elit LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8-10051 dated 02.12.2008,
the registration number of SAI Department 5441;
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TOB «Bifli IncaiT» — peecTpaLjiHe MOBIZOMIIEHHS
[enaptameHTy [lepxaBHoi aBTOMOBINbHOI iHCMEKLi
MBC VYkpainn Ne4/8-866 Big 11.02.2014 poky,
peecTpayiniuin Homep [denaptamenty JAl 6966;

TOB  «Bifli-Kpait  Motop3» -  peectpauiiiHe
MOBIZOMITEHHS! [enaptameHty [epxaBHoi
aBTomobinbHoi iHcnekuii MBC Ykpainu Ne 4/8-1378
Big 29.10.2014 poky, peecTpayinHuit Homep [enapTa-
meHnTy [JAI 7120;

TOB «Bi[i-Ni6epTi» — peecTpaLliiiHe NOBIOMIEHHS
[enaptamenty [epxaBHoi aBTOMOBGINbHOI iHCMEKLi
MBC VYkpain Ne 4/8-1414 Big 20.11.2014 poky,
peecTpayiitiuin Homep [enaptamenty Al 7137;

TOB «Bifli MoTo Jlaitdh» — peecTpaLjiiiHe NoBigOMINEHHS
JenapTamenty [epxaBHoi aBTOMOBINbHOI iHCneKwji
MBC VYkpaitn Ne 4/8-3346 sig 22.03.2015 poky,
peecTpauiiniuin Homep fenapTtamenty Al 7201;

TOB «Bifli Hopageit» — peecTpaLjiiHe NoBigOMIEHHS!
lonosHoro cepeicHoro LeHTpy MBC Ykpainm Ne
31/2633 Big 27.04.2016 poky, peecTpaLiiiHuin Homep
'CLL MBC Ykpainm 7332;

TOB «Bifli Manbmipa» — peecTpaLiiiHe NOBIOMIEHHS
[enaptameHty [epxaBHoi aBTOMOBINbHOI iHCMEKLi
MBC VYkpaitm Ne 4/45-56 Big 14.01.2008 poky,
peecTpayiiniuin Homep [enaptameHty JAI 5127;

TOB «Bifli-layep» — peecTpauiiiHe MOBIZOMIEHHS
[enaptamenty [lepxaBHoi aBTOMOBINbHOI iHCneKwji
MBC Ykpaitn Ne 4/8-1377 Big 29.10.2014 poky,
peecTpauiiniuin Homep fenaptameHty [JAI 7118;

ViDi Insite LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne4/8- 866 dated 11.02.2014, the
registration number of SAl Department 6966;

ViDi-Krai Motors LLC - registration message of State
Automobile nspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8-1378 dated 29.10.2014, the
registration number of SAI Department 7120;

ViDi-Liberty LLC - registration message of State
Automobile | nspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8-1414 dated 20.11.2014, the
registration number of SAI Department 7137;

ViDi Moto Life LLC — registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8-3346 dated 22.03.2015, the
registration number of SAI Department 7201.

ViDi Nordway LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 31/2633 dated 27.04.2016, the
registration number of SAl Department 7332;

ViDi Palmira LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/45- 56 dated 14.01.2008, the
registration number of SAI Department 5127;

ViDi-Power LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8-1377 dated 29.10.2014, the
registration number of SAl Department 7118;

TOB «Bifli-CaHpaii3» — peecTpaLjiiiHe NOBiROMIIEHHS
[enaptameHty [lepxaBHOi aBTOMOBINBHOI iHCMEKLi
MBC VYkpaitn Ne 4/8-1415 Big 20.11.2014 poky,
peectpauiiiuin Homep [enaptamenty Al 7138;

TOB «BifJi-Ckait» — peecTpaliiiiHe MOBIAOMNEHHS
[lenaptameHTy [lepkaBHOi aBTOMOBINBbHOI iHCMEKLii
MBC Ykpaihm Ne 4/8-1380 Big 29.10.2014 poky,
peectpauiitiuin Homep [denaptamenty JAI 7119;

TOB «Bifli-Ctap» — peecTpayjiiiHe NOBiBOMMNEHHS
[enapTameHty [epxaBHOi aBTOMOBINLHOI iHCMEKLi
MBC VYkpaihm Ne 4/8-1381 Big 29.10.2014 poky,
peectpauiituin Homep [enaptamenty Al 7122;

CrpaxoBa komnaHis TOB «CK «Bii-CTpaxyBaHHs» €

(piHaHCOBOK  YCTAHOBOK, BUYEPMHUA nepenik BuAiB

BiSNbHOCTI SIKOi BU3HAYEHWIA HACTYMHUMM TiLEH3IAMY:

AB Ne500237. [lobposinbHe cTpaxyBaHHs Big, HeLlac-
HUX BUNAJKIB;

AB Ne500245. [lo6poBinbHe MeauyHe CTpaxyBaHHs —
Be3nepepBHe CTpaxyBaHHS 340POB'S;

AB Ne500238. [JobpoBinbHe cTpaxyBaHHS Ha3eMHOro
TpaHCMopTy (KpiM 3anisHN4YHOrO);

AB Ne500239. [106poBinbHe CTpaxyBaHHS BaHTaXIB Ta
Baraxy (BaHTaxobaraxy);

AB Ne500240. [lobpoBinbHe CTpaxyBaHHs Bif BOrHe-
BMX PU3UNKIB Ta PU3KKIB CTUXIAHMX SBULL;

AB No500247. [lobpoBifibHE CTpaxyBaHHS LMBINbHOI
BiANOBIAANbHOCTI BNACHWKIB HA3EMHOTO TPAHCMOPTY,
BKIKOYa0UM BiNOBILANbHICTb NEPEBI3HMKA;

m ViDi-Sunrise LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8- 1415 dated 20.11.2014, the
registration number of SAI Department 7138;

m ViDi-SkyLLC-registrationmessage of StateAutomobile
Inspectorate Department of Internal Affairs Ministry of
Ukraine Ne 4/8-1380 dated 29.10.2014, the registration
number of SAI Department 7119;

m ViDi-Star LLC - registration message of State
Automobile Inspectorate Department of Internal Affairs
Ministry of Ukraine Ne 4/8- 1381 dated 29.10.2014, the
registration number of SAI Department 7122;

Insurance Company «IC «ViDi-Insurance» SLC is a
financial institution, with an exhaustive list of activities of
which are defined by the following licenses:

m AB Ne500237. Voluntary accident insurance;

m AB Ne500245. Voluntary medical insurance -
permanent health insurance;

m AB Ne500238. Voluntary inland transport insurance
(excluding railway transport);

m AB Ne500239. Voluntary freight and baggage (freight
baggage) insurance;
m AB Ne500240. Voluntary insurance of fire risks and

disaster risks;

m  AB Ne500247. Voluntary civil liability insurance of road
vehicle owners including carrier’s liability;
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m AB Ne500241. [lobposinbHe CTpaxyBaHHs MaiiHa (Kpim
3ani3sHMYHOr0, HA3eMHOr0, NOBITPSHOMO, BOAHOMO TPaHC-
MopTy, (MOPCLKOrO BHYTPILLHBOTO Ta iHLLMX BUAIB BOGHO-
ro TPAHCMOPTY) BaHTaxiB Ta baraxy (BaHTaxobaraxy);

m AB Ne500244. [1ob6poBinbHe CTpaxyBaHHs KpeauTis, y
TOMY YWCTi BiGNOBIgANBHOCTI NO3MYanbHKKa 3a Heno-

ralleHHA KpeauTy,

m  ABNe500242. [lo6poBinbHe CTpaxyBaHHS Bignosigars-
HOCTi nmepep TpeTiMu ocobamu, KpiM  LMBINbHOI
BiANOBIAANBHOCTI BMACHWKIB HA3EMHOMO TPAHCMOPTY,
BiANOBIAANbHOCTI BMACHMKIB MOBITPSHOTO TPaHCMOP-
Ty, BiANOBIAANBHOCTI BNACHMKIB BOAHOIO TPaHCMOPTY,
BKIKOYAK0YM BiMOBIAANBHICTb NEPEBI3HNKA;

m  AB Ne500243. o6posinbHe cTpaxyBaHHs GiHaHCOBMX
PU3NKIB;

m AB Ne500246. [JobpoBinbHe CTpaxyBaHHS Meau4HNX

BUTPAT.

AB Ne500241. Voluntary property insurance (except for
railway, road, air, water transport, sea, inland and other
water vehicles freight and baggage, freight baggage;

AB Ne500244. Voluntary credit insurance, including
borrower’s liability for non-repayment;

AB Ne500242. Voluntary third party insurance, except
for civil liability of road transport owners, liability of air
and water transport owners, including the carrier’s
liability;

AB Ne500243. Voluntary financial risks insurance;

AB Ne500246. Voluntary medical costs insurance.

Crpaxosa komnaHis T[B «CK «Bifli-CtpaxysaHHs» € une-
Hom Jlirn cTpaxoBux opraHisauinn Ykpainu (JICITY).

NisuHroBa komnaHias TOB «Bifli JlisuHr»  3pjiicHioe
JisnbHICTb Ha nigcTasi fosigkn depxdinnocnyr YkpaiHu
®J1 Ne 324 Big 05.04.2007 poky.

Norictyna komnania TOB «BNI Bifli Norictike» Mmae
[03BiN Ha NpaBo BigKPUTTA Ta ekcnniyarauii MUTHOrO
cknagy Ha Teputopii YkpaiHn (Butar 3 peectpy muT-
Hux cknagis Ne M/0203/V/00) Ta £o3sin Ha 3AiliCHEHHS
JiSnbHOCTI MUTHOTO Bpokepa (BUTSM 3 PEECTPY MUTHWX
Bpokepis cepis AE Ne 294259 sig 19.06.2015).

TorictyHa komnais TOB «BJT Bifli Morictike» € une-
Hom AcoujaLii MixxHapogHUX aBTOMOBINBHIX NEPEBI3HMKIB
(ACMAIN).

JloricTnuHa  komnanis  TOB  «Tepminan BuwHese»
3MiMCHIOE MOCEpeSHNLbKY LiANbHICTb MUTHOrO Opokepa
Ha nigcTasi niyeHsii AE Ne 186745 Ta mae gossonu:

® Ha NpaBo BIOKPUTTA Ta eKCMyaTaLilo MATHOO CKra-
Oy BIOKPUTOrO TWMy Ha TepuTopii YkpaiHn — BuTar 3
peecTpy MuTHUX cknagis Ne M/0385/V/00 ig 12.01.15
POKy;

= Ha npaBo BiKPUTTS Ta eKcryaTaLjio cknagy TMMyaco-
BOTO 36€piraHHs BigKpUTOro TUMY Ha TepUTOpii YkpaiHm
— BUTAr 3 peecTpy MUTHUX cknagis Ne S/0541/V/00 Big
12.01.15 poky.

Insurance Company «IC «ViDidnsurance» SLC is a
member of the League of Insurance Organizations of
Ukraine (LIOU).

Leasing company ViDi Leasing LLC operates under the
reference of State information services of Ukraine FL Ne
324 dated 05.04.2007.

Logistics Company «BLG ViDi Logistics» has a permit for
the right to open and operate a customs warehouse in
Ukraine (Extract from the register of customs warehouses
Ne M/0203/V/01) and operates under license Ne AE
294259. Intermediary activities of customs broker.

Logistics companies «BLG ViDi Logistics» is a member
of the Association of International Automobile Carriers
(ASIAC).

Logistics Company «Terminal Vyshneve» LLC carries out
intermediary activities of customs broker under license AE
Ne 186745 and has permits to:

= pen and operate a customs warehouse of open type
on territory of Ukraine — an extract from the register of
customs warehouses Ne M/0385/V/00 dated 12.01.15;

m open and operate a temporary storage warehouse of
open type on territory of Ukraine — an extract from the
register of customs warehouses Ne S/0541/V/00 dated
12.01.15.

1
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OxopoHHa komnaHis TOB «Bifli OxopoHa» 3giiicHIoe
[iFnbHICTb Ha nigcTaBsi niueHsii AE Ne 292249, OxopoH-
Ha gisnbHicTb, BuaaHoi 06.08.2014 poky MiictepcTBom
BHYTPILLHIX cnpaB YkpaiHu. bygisenbHa komnaHis TOB
«Bili |HXMHipWHr»  34IMCHIOE  AiANbHICTE Ha  MigcTaBi
niueHsii AB Ne589573.

[ocnogapcbka AiAnbHICTb, MOB'A3aHa 3i CTBOPEHHAM
00’ekTiB apxiTekTypu. BignosigHicTb cucTeM ynpaBmiHHS
AKICTIO Y cchepi HafaHHs nocnyr npoaaxy asTomobinis,
nicnsnpogaxHoro  ob6CMyroByBaHH ~ Ta  CymyTHiX
chiaHcosmx nocnyr TOB «Bifli AsTociTi KinbLesa» Ta Lie
12 nignpuemcTs 3a nepenikom Bumoram craHaapty 1SO
9001:2008 nigTBEpOXEHA CEPTM(IKATOM MiKHAPOAHOMO
3paska Ne496614QMO08, supgaHum DQS-UL Group
(HimeLbkum TOBapMCTBOM CepTUdikaLii cuctem MeHed-
KMEHTY).

Y 2011 poui «Bifli F'pyn» npueaHanack go MmobanbHoro
Horosopy Opranisauii O6’egHaHux Hauiit — MixHapoaHoi
iHiLjaTMBK, SKa CMPSMOBaHA Ha CMPWSIHHSA COLjanbHin
BignosiganbHocTi  BisHecy, CTBOpeHHs  cTabinbHOI
Ta BCEOCSKHOI EKOHOMiKM Ta MIATPUMKY BMpILLEHHS
NigNPMEMHULIbKAMM Konamu npobnem rnobanisadji.

3 niotoro 2016 poky «Bifli I'pyn» Habyna nosHoro Tumy
uYneHcTBa B NPOBIZHIl opraHisaLii MixHapoaHoro GisHecy
B YkpaiHi — €Bponeiicbkiit bisHec Acoujallii.

Ha Bumory 3akoHy YkpaiHu «[1po BHECEHHSI 3MiH A0
[EsKNX 3aKOHOAABYMX aKTiB YKpaiHW OO BM3HAYEH-
HS KiHLEBMX BWUrogooOdepXyBaviB topuamyHux ocib Ta

Security Company «ViDi Security» LLC operates under
the license AE Ne292249. Security activity, issued from
06.08.2014 by the Ministry of Internal Affairs of Ukraine.
Construction Company «ViDi Engineering» LLC operates
under a license AB N2589573.

Economic activities, associated with the creation
of architectural objects. Compliance with quality
management systems in the sphere of provision of
services of car sales, after-sales service and related
financial services of «ViDi AutoCity Kiltseva» LLC and
another 12 companies under the list of requirements of
IS09001 standard: in 2008 was confirmed by international
certificate Ne496614QM08, issued by DQS-UL Group
(German Society of Management Systems Certification).

In 2011, ViDi Group joined to the United Nations Global
Compact - the international initiative that aims to promote
the social business responsibility, creation of stable and
comprehensive economy and support of globalization
problems solution by enterpreneur circles.

Since February 2016, ViDi Group acquired full membership
in the leading international businessorganization in
Ukraine - the European Business Association.

As required by the Law of Ukraine «On Amendments to
Certain Legislative Acts of Ukraine regarding the Definition
of Final Beneficiaries of Legal Entities and Public Figures»

nybniyHmx gisuie» Ne 1701-18 Big 14 xoBTHS 2014 poky
BCi nmignpuemctea «Billi pyn» Haganu AepxaBHAM
peecTpaLiiiHim opraHam BignoBigHi BIGOMOCTi NpoO CBOIX
KiHUueBMX GeHedilliapHux BRAcHWKIB (KOHTponepis) y
BM3HAYeHi 3aKOHOLABCTBOM CTPOKY.

«Bifli Mpyn» Ta «Bifli ABTOCITI» € 3apeecTpoBaHUMM 3Ha-

Kamun ang TOBapiB Ta nocnyr.

No. 1701-18 dated October 14, 2014, all companies
of ViDi Group provided the state registration bodies the
relevant information on their ultimate beneficial owners
(controllers) within the epriod established by law.

ViDi Group and ViDi AutoCity are registered trademarks
for goods and services.
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3AABA BITACHUKIB NMPO NIATPUMKY NMPUHLIMNIB rMOBAIIbHOIO 4OrOBOPY OOH
STATEMENT OF THE OWNERS ABOUT SUPPORT OF UN GLOBAL COMPACT PRINCIPLES

LLlaHoBHi Koneru!

Migtpumytoun npuHumnu MnobansHoro Jorosopy OOH,
CTBOPIOKYM HeoBXiaHi YMOBW A1S1 MOrOKEHHS iHTEPECiB
KNieHTiB, NpawjiBHWUKIB, BIACHWKIB KOMMaHii, rpomagun Ta
CyCnineCTBa Y LiNoMy, M pagi NpecTaBuTi 4O BalOi
yBaru 3BiT i3 nporpecy «Bifli Mpyn» 3a 2015 pik, kit €
BXe MaTUM nyOniyHum 3BiTOM Yy cdhepi KOpnopaTuBHOI
couianbHoi  BignosiganbHocTi.  Kepytounck notpebotro
HanarofkeHHs LUMPOKOTO fianory i3 3aLlikaBreHuMu
CTOpPOHaMM, MW NparHeMo AOCSATHYTU BUCOKOTO CTYNEHs
nposopocTi 6isHecy. MpueaHaHHs go FnobanbHoro [o-
roBopy OOH crano gogatkoBum iMnynbcom Ans «Bifi
lpyn» i3 3anpoBaKEHHS1 HOBWX i PO3BUTKY HasBHUX
KOpnopaTMBHUX CoLjianbHUX MPOEKTiB, a dinocodia Ljei
MiXHApOZHOI iHiLiaTMBM — MigfpyHTAM Ans 3axoAis i3
NIOBULLEHHS COLianbHMX, EKOHOMIYHWX, EKOMOriYHMX Ta
6e3neKoBUX CTaHAAPTIB XUTTS, a TaKoX i3 3abe3neyeHHs
iXHBOI MyBrnivHoCTi.

BuaaHHs Lboro 3BiTy 03Ha4ae, WO MUHYB e OAuH pik,
SIKMiA OyB CXOXMM Ha NonepeaHi HeMoXUTHOI Bipoto «Bifi
pyn» y nepemory, y cBoto baTbkiBLUMHY, Y ii eBponelicbke
MaiibyTHe, y BNacHi CUMK W MOXMMBOCTI, @ TakoX Hart-
XHEHHO poBOTOH), CNPSMOBAHOI0 Ha NiATBEPMKEHHS L€
BipW.

MoxnnBo, XToch ckaxe, Lo «Bifi Mpyn» Bonogie akumoch
CEKPeTOM, SIKMA OT0 BNIACHWKM X0BaloTb «3a ciMoma ne-
yatamuy». Tak, Takuii CEKPET €, ane 3a BCiMa O3HaKkamu
BiH, HaWBiporigHile, Haragye «cekpeT [loniwmHensy.

Dear collegues!

Supporting the UN Global Compact principles, creating
the necessary conditions to take into consideration of the
interests of clients, employees and owners of the company,
community and society in general, we are pleased to
present a progress report of «ViDi Group» for 2015, which
is already is the fifth public report on CSR. Guided by the
need to ensure a broad dialogue with interested parties,
we aim to achieve a high degree of business transparency.
Joining the Global Compact became an additional impetus
for «ViDi Group» in the introduction of new and developing
existing corporate social projects, and philosophy of this
international initiative is the basis for measures to improve
the social, economic, and environmental and security
standards of living, as well as ensuring their publicity.

The publication of this report means that the past one
more year, which was similar to previous by unshakeable
faith of «ViDi Group» in victory, in its Motherland, in its
European future, in its own strength and capabilities, and
also by inspired work, that was aimed at confirmation of
this faith.

Perhaps someone will say that «ViDi Group» has some
secret, which its owners are hiding «behind seven seals».
Yes, such secret is, but by all indications it the most
resembles a «secret of Polichinelle» (open secret). Akey

KntowoBuir dhaktop ycnixy — komaHaa, OCKinbKW SOCATHYTI
MNOKa3HWKW LiANbHOCTI KOMNaHii €, Hacamnepea, pesynb-
TaTOM HEBTOMHOI mpali ii CniBpOBITHMKIB, iXHBOrO HaT-

XHEHHS Ta LiinecnpsiMoBaHOCTi.

[HWMM  HalBaXnMBIWMM  (DAKTOPOM  YCnixy CTanm
BUMNeKaHi BNacHUkamu Ta peTenbHo 36ygoBaHi MeHed-
XKMEHTOM Ta NpawjiBHUKaMK BigKPUTI 11 NPO30pi BIGHOCUHM
i3 AepxaBoto, CycrinbCTBOM, KnieHTamn, 6aHkamm, nocta-
yanbHUKamM1 TOLYO, SIKi FPYHTYIOTBCS Ha B3aEMHIN NoBasi
Ta nparHeHHi 3 BCix NUTaHb AOCArTM 6anaHcy iHTepecis.

MokpallyBaT NOBCAKAEHHE XWTTA Nogen, Hagaun im
nepcoHanbHoi cBoboaM Y nepecyBaHHi, — Takow byna
i 3anuwaeTtbcsa ginocodcbka koHuenuis «Bili Mpyny.
Ha Hawy gymky, BinbHe nepecyBaHHs, BifbHa Oymka Ta
BiNbHWUA BMGIp MatoTb cTaTh rMMBOKO CUMBOIIHHUMM 03-
HaKaMu XUTTS YKPaiHCLKOro Hapoay.

Yxe TpaguLiiHO X04eMO BUCIOBUTU HAMLLMPILLY NOASKY
TPYAOBOMY KOMEKTMBY Ta MapTHepaMm, KOXHOMY, 3 KuM
nAiY-0-NNiY MW MAEMO YECTb MPISTU, TPYAUTUCH Ta JOCS-
rat. baxaemo mupy Ta o6pobyTy Hawii kpaiHi, wacts
Ta 3[,0POB’sl BCIM CMiBBITYM3HUKAM.

3 nosazoro
Bimaniti, One2 ma OnekcaHdp JXypuHcbKi

factor of success is the team, because achieved indicators
of the company’s activity are primarily the result of tireless
work of its employees, their inspiration and sense of
purpose.

Another important factor of success became brought up
by owners and carefully constructed by management and
employees an open and transparent relationship with the
state, society, customers, banks, suppliers, etc., based
on mutual respect and aspiration to achieve a balance of
interests in all issues.

The philosophy of «ViDi Group» is to make the people’s
daily life better, giving them an opportunity in personal
freedom of movement. We are assured that freedom of
movement, free opinion and free choice must become as
deeply symbolic signs of life of the Ukrainian people.

Traditionally we would like to express the most sincere
gratitude to the staff members and partners, to everyone
with whom side-by-side we have the honor to dream, work
hard and achieve. We wish peace and prosperity to our
country, the happiness and health of all compatriots.

Best regards
Vitalii, Oleg and Oleksandr Dzhurynskyi

17



18

NPUHLUUNU IMOBAIBLHOIO IOFOBOPY OOH, AKUMWU KEPYIOTbCA NIANPUEMCTBA «Bifli FPYM»
UN GLOBAL COMPACT PRINCIPLES WHICH ENTERPRISES «ViDi GROUP» ARE GUIDING

MigTpumytoun nmponoanuiji, Wo BuknageHi y nobanb-
Homy [orosopi OOH, «Bifli Mpyn», 3AiiicHOOuN BracHy
BISNBHICTb, CMpUSE BNPOBAIXEHHIO Ta 36epexeHHIo oc-
HOBHWX LLIHHOCTeN Y chepi Npas NIOAUHM, TPYLOBUX HOPM,
OXOPOHW HaBKOMWLLHBLOTO cepedoBuia Ta GopoTbbu 3
Kopynieto.

MPABA NMIOANHN

m [lpuauyun 1: [inosi Kona MmaioTb nosaxat Ta fdo-
TPUMYBATUCL  MIAXOAY LOAO 3aXUCTy  BU3HAHMX
MiXHapOZHOIO CifbHOTOIO NMPaB NIOAUHY;

m [puHunn 2: [linosi kona He NOBWHHI BpaTty yyacTb y

MopYyLUEHHi NPaB MOAMHY.

Supporting the proposals set out in the UN Global
Compact, «ViDi Group», performing own activity, facilitates
the implementation and preservation of the basic values
of human rights, labor standards, environment and
anticorruption.

HUMAN RIGHTS

m Principle 1: Business circles should respect and adhere
to the approach for the protection of internationally
recognized human rights;

m Principle 2: Business circles should not participate in
human rights abuses.

TPY[OBI BIAHOCUHW

m [puHywn 3: [inosi kona maioTb NATPUMYBATW MPUH-
Lwmn coboaM acoLliallin Ta BU3HaBATM NPaBO Ha Konek-
TUBHWI JOrOBIP;

m [lpuHumn 4: [inosi kora MakoTb NiATPUMYBaTH NikBigaLjlo
ycix hopM NpUMyCOBOI Ta 060B’SI3K0BOI MpaLlj;

m [lpuHywn 5; [inosi konma MarwTb migTpUMyBaTh
niksigavjito guTaYoi npadi;

m [lpuHuwn 6: [inosi konma MawTb MigTPUMYBaTH
NiKBigaLil0 AMCKpUMIHALi Nig Yac NpuiMaHHs Ha po-
6oty Ta B NpocheCiiHii LisnbHOCTI.

HABKOJMMWHE CEPEOOBULLE

m [puHumn 7: [inosi kona maioTb nigTpuMyBaTtn obe-
PEXHUIA NiOXiA 4O EeKOMOTiYHNX 3aBAaHb;

m [lpuHywn 8: [inosi kona MatoTb peaniaoByBaTh
jHiLjiaTMBN WOAO NIATPUMKM NOCUIEHHS €KOMOriYHOI
BiANOBIAANbHOCTI;

m [puHymn 9: [linosi kona MawTb 3a0xouyBaTW po3-
pobneHHs Ta MOWMPEHHS €KOMOrivHO 6e3neyvHmx
TEXHOMOTIM.

BOPOTbBA 3 KOPYMUIEO

m [puHywmn 10: [inosi kona MatoTb BOpoTUCS NPOTH YCiX
BMAIB KOpYNLji, 30kpema 3i 3oupHULTBOM Ta Xxabap-
HWLTBOM.

LABOR RELATIONS

m Principle 3: Business circles should support the
principle of freedom of association and recognize the
right on labor contract;

m Principle 4: Business circles should support the
elimination of all forms of forced and compulsory labor;

m Principle 5: Business circles should support the
elimination of child labor;

m Principle 6: Business circles should support the
elimination of discrimination during the acceptance to
the work and in professional activity.

ENVIRONMENT

m Principle 7: Business circles should support a careful
approach to environmental challenges;

m Principle 8: Business circles should implement
initiatives  for  supporting of strengthening  of
environmental responsibility;

m Principle 9: Business circles should encourage the
development and diffusion of environmentally safe
technologies.

ANTI-CORRUPTION

m Principle 10: Business circles should fight against all
forms of corruption, including extortion and bribery.
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36inbweHHs obcAry peanisauii  ToBapie Ta mocnyr
nignpuemcteamu «Bifli Tpyn» y 2015 poui Ha 94,94
MIH rpH abo Ha 3,8% Yy NOpIiBHAHHI 3 aHamnoriyHUM no-
kasHukom 2014 poky noTpebyBano cepenHb000MiKOBOI
yncenbHOCTi nepcoHany Ha pieHi 1161 ocobw, Lo cTaHo-
Buno 84,8% Big umncensHocTi nepcoHany B 2014 poui. Ta-
knM ymHOM, 36inbLueHHs obcary peanisayii BigbyBanoch
3 OJHOYAaCHOK ONTUMI3aLietd YMCENbHOCTI NepcoHa-
ny, NigBMLLEHHAM MOTO MPOAYKTUBHOCTI, 3POCTaHHSM
3apobiTHUX NnaT nNpaLiBHUKIB TOLLO.

Y «Bifli pyn» BnpoBagxeHa cuCTeMa MOHITOPUHTY
KIIOYOBMX MOKA3HMKIB iNbHOCTI Ta MaTepianbHoro CTu-
MyrioBaHHA nepcoHany Ha ocHosi KPI BignosigHo go ii

CTpaTerivHmuX i TaKTUYHWX OPIEHTUPIB.

Increase in sales of goods and services by ViDi Group
companies in 2015 amounted to UAH 94.94 min. or 3.8%
compared to the same period in 2014, wich required
the average number of personnel of 1,161 persons,
representing 84.8% of the staff number in 2014. Thus, the
increase in sales happened with simultaneous optimization
of headcount, increase in productivity, increase in salaries
etc.

ViDi Group has developed and implemented a system of
monitoring of key performance indicators and financial
incentives for staff, based on KPI according to its strategic
and tactic targets.

3miHa obcsriB peanisaLji y nopiBHSAHHI 3i 3MiHaMK cepeHbOOBNIKOBOT YNCENBHOCTI NpaLiBHUKIB /
The change in sales volumes compared with changes in the average number of employees

O6c¢sr peanisauii, MnH rpH / Sales volume, UAH min
CepeaHbo0obnikoBa YMcenbHICTb NpaLiBHuKiB, oci6 / Average number of employees, persons

2434,08 2484,84 -
2161,84 - - -
I I I I
I I I I
1572,01 - - - -
- 1400 - 1347 - 1395 - 1369 -
1326,35 - - - - - 1161
- 1269 959,32 1263 - - - - -
- 65366 913 - - - - - -
I I I I L I I I
2008 2009 2010 2011 2012 2013 2014 2015
3MiH 3a reHaepHIM cniBigHoLeHHsM / Changes in gender parity
KiHkn / Women, %
Yonosikut / Men, %
736
724 72,1
69 67,5
66,9 66 65,6
331 34 344
- - 31 - 323
I I [ | 776 779 [ [ ]
I I I 24 i I I I
I I I I I I I I
2008 2009 2010 201 2012 2013 2014 2015
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3aBOAKM  BUMKOPUCTAHHIO MepefoBMX — TEXHOMorin B
yNpasniHHi NepCcoHanoM Ta MocTiHOMY BLOCKOHANEHHIO
CMCTEMM MOTMBALii NepcoHary KoMnaHis OTpUMYye Makcu-
ManbHy Binaady Bif HAABHUX TPYAOBUX PECYPCIB.

KopnopatueHa chinocodis «Bifli [pyn» 3abopoHsie npo-
SBM Byab-AKOT AMCKPUMIHALLT NpaLiBHUKIB LWOAO iXHBOrO
Kap'epHOro 3poCTaHHsi, CTBOPEHHS yMOB npaui abo Bu3-
Ha4eHHs1 Po3Mipy 3apobiTHOI NnaTi 3a HaLiOHaMBHICTH,
CTaTTIo, BikOM, BipoCnoBigaHHAM ToLlo. Mpu ubomy «Bifi
["pyn» OUiHIOE CBOIX NpaLjiBHUKIB NULLE 3a iXHIM JOCBIAOM,
npocecinHo KBanicikalieto, NparHeHHAM A0 PO3BUTKY
i yOOCKOHaneHHs Ta, 6e3yMOBHO, 32 0COOMCTMMM [OCSI-
HEHHsIMK B pobOTi.

TakuMm 4uHOM, y 3BITHOMY pOLi 4acTka XIHOK [ocar-
na 32,3%, wo cBigu1Tb Npo AOTPUMAHHS CTanoro Ans

Through the use of advanced technologies in personnel
management and continuous improvement of the
personnel motivation system, the company gets the most
return from the available workforce.

ViDi  Group corporate philosophy prohibits any
manifestations of employees discrimination on their
career development, working conditions quality or wage
determination by nationality, sex, age, religion and so
on. ViDi Group evaluates its employees only on their
experience, professional skills, focus on development and
improvement and, of course, personal achievements in
work.

Thus, in the reporting year, the share of women reached
32.3%, which indicates compliance with the female ratio

3MiHK B CTPYKTYpI piBHiB 0CcBITM NepcoHany / Changes in the structure of the levels of staff education

B Buwa/ Higher, %
CepegHs creuianbHa / Special secondary, %
CepegHs / Secondary, %
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nignpueMcT aBTOMOBINBHOMO HaNpPAMY CriBBIAHOLIEHHS
XiHOK Ha piHi He meHwwe 30,0%. Okpim TOro, KinbKiCTb
XIHOK € BULIOK 33 CepefHE 3HAYeHHs 3a OCTaHHi M'aTb
pokiB Ha 2,8%.

Y 3BiTHOMY poui YacTka NpaLiBHUKIB 3 BULLOK OCBITOK
30inblwmnack y nopieHsHHI 3 2014 pokom Ha 10,6% Ta
pocsrna 63,6%, Wo € HalBULMM MOKA3HUKOM, MOYMHa-
toun 3 2008 poky. OgHOYaCHO YacTka MpauiBHUKIB i3 Ce-
PeaHbO crnewjianbHOo OCBITOK 3MeHLmMnack Ha 14,3%
Ta pocsrna 20,7%. 3MiHu y CTPYKTYpi OCBITW NpaLiBHUKIB
BinOOpaxalTb 3pOCTaHHs SKOCTi TPYAOBOrO NOTeHLiany
nepcoHany «Bifli Tpyn» Ta, 6€3yMOBHO, € Hacnigkom
NiABULLEHHS  CKNAAHOCTI  BUPOOHUUMX, KOMEPLAHMX,
(piHaHCOBMX Ta iHWMX NpPOLECiB, CTYNEHS iXHbOI
MexaHiaaujii, aBTomaTtu3aLii, komn'lTepusadi.

of at least 30.0% stable for automotive companies. In
addition, the number of women is higher than the average
for the last five years by 2.8%.

In the reporting year, the share of employees - university
graduates increased compared to 2014 by 10.6% and
reached 63.6%, the highest since 2008. At the same time,
the share of employees with vocational training decreased
by 14.3% and reached 20.7%. Changes in the structure
of employees’ education reflect the increase in the quality
of labour potential of ViDi Group staff and, of course, are
a consequence of the increasing complexity of industrial,
commercial, financial and other processes, degree of their
mechanization, automation, computerization.

3MiHN y KinbKOCTi NPOAYKTMBHOTO Ta HenpoaykTusHoro nepcorany / Changes in the number of productive and unproductive staff

B MpopyktusHwit nepcoran / Productive staff, %
AnmiHicTpaTuBHuit nepconan / Adminstrative staff, %
O6cnyrosytounit nepconan / Service staff, %
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[Mporpama CkopoYeHHst BUTpAT Ha MepcoHan, Wo Bhpo-
BajyBanacb NpOTArOM 3BITHOrO POKY, IPyHTyBanachb
Ha anpoOOBaHWX Yy MMHYNOMY METOAMKaX YMpaBniHHS
e(EKTUBHICTIO Ta OXonnBana [ekifbka OCHOBHMX
HanpsMiB:

= ONTMMI3aLis poboumnx NpoLEciB Ta Sk HAcMigoK CKOpo-
YeHHS! HaNWLLKOBOTO NepcoHany;

® BUBIMbHEHHS KagpiB 3 HenpubyTKOBMX HanpsiMie
JisnbHOCTI, Nigbip yHiBepcanbHuX cneLianicTis;

m  CTPUMYBAHHS 3pOCTaHHS HEMPOZYKTUBHOIO NEPCoHary;

® CTUMYNIOBAHHA BHYTPILLHIX CyMillieHb nocaj Ta nepe-
BWKOHaHHSI NNaHiB NpaviBH1KaMu;

® MigBULLEHHS  ed)eKTUBHOCTI  cucTemMuM  MOTMBALi
npaLiBHUKIB Ta iXHbOI 0COBUCTOT 3aLlikaBneHoCTi.

CkopoyeHHs NpoayKTBHOrO nepcoHany Ha 8,0% y 3siTHOMY
poLi NoB’si3aHe 3i CKOPOYEHHSM aBTOMOBINBHOMO PUHKY B
YKpaiHi Ta 3MEHLUEHHSM KiTbKICHNX NOKa3HMKIB AisNbHOCTI
Mawxe B ABa pa3ut Y MOPIBHSHHI 3 NONEpeaHiM POKOM.

MOTWBALIIA
TA 3APOBITHA MNIMATA NPALIBHUKIB

Cuctema matepianbHoi MOTUBALiT — OAMH i3 HanbinbLu
BieBVX iHCTPYMeHTIB ynpaBniHHa y «Bifi Mpyn». Teopue,
NPOAYKTVBHE, iHTENeKTyarnbHe CTaBneHHs NnpayiBHUKa 4O
poboTH, CpsIMOBaHE Ha [OCSATHEHHS BUCOKWX MOKa3HWKIB
BiSNbHOCTI KoMNaHii, Wype 6axaHHs eqeKTUBHO NpaLtoBa-
TV | NOSINBHICTb NEPCOHANY € KOHKYPEHTHAMM NepeBaramm
«Bifi [pyn» ons oTpuMaHHs 3annaHoBaHWX pesynbTarTiB.

The program of labour cost reduction, which was
implemented during the reporting year, was based on
performance management methods tested in the past,
and covers several key areas:

m optimization of business processes and consequently
reduction in the excess personnel;

m layoff of the staff from non-profit activities, selection of
versatile professionals;

m containment of increase in unproductive staff;

m stimulation of internal positions overlapping and
overachievement of targets by the employees;

m increase in the efficiency of employee motivation and
their personal engagement.

Reduction in productive staff by 8.0% in the reporting
year due to reduction in automotive market in Ukraine
and decrease in quantitative indicators almost doubled
compared to the previous year.

STAFF
MOTIVATION AND WAGES

The system of financial motivation is one of the most
effective management tools in ViDi Group. The employee’s
creative, productive, intelligent attitude to work aimed at
achieving high performance of the company, a sincere
desire to work effectively and loyalty of the staff are
competitive advantages of ViDi Group to achieve the
targets set.

CTpykTypa 3apobiTHWX NnaT nepcoHary 3a perioHanbHUMK Ta ranyseBumn o3qakamu / Structure of staff salaries for regional and sectoral basis

m  CepegHbomicsyHa 3apobitHa nnata y 2015 poui, rpH / Average monthly salary in 2015, UAH
Y cniBBigHOLLEHH] A0 cepeaHboMicsiuHoi 3apobiTHoi nnatu y «Bifli Fpyn», % / In relation to the average monthly salary in ViDi Group, %

53,6

419 4692
4195 -
B Ykpaii / In Ukraine B YkpaiHi 3a BUZOM €KOHOMIYHOT AisiNbHOCTI —

ONTOBa Ta po3apibHa Topriens;

PEMOHT aBTOTPAHCMOPTHIX 3acobiB i MOTOLMKNIB /
In Ukraine by type of economic activity —
wholesale and retail trade;
repair of motor vehicles and motorcycles

8757 100,0
86,9
76,9 7610

6732

Y Kuesi / In Kyiv Y KueBi 3a BMZOM eKOHOMIYHOI LiiNbHOCTI — Y «Bifi Mpyn» /
ONTOBa Ta po3apibHa Topriens; In ViDi Group
PEMOHT aBTOTPAHCMOPTHWX 3acobiB i MOTOLMKNIB /
In Kyiv by type of economic activity —
wholesale and retail trade;
repair of motor vehicles and motorcycles
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Ha Bcix nignpuemctsax «Bifli 'pyn» 3actocoByeTbcs
nosuTMBHa CUCTeMa MOTMBaUji, fka nepenbavae
HeynepeQkeHiCTb Ta 00'€KTUBHICTb OLiHKM pe3ynbTaTis
BISNBLHOCTI NepcoHany Ta CnpsiMoBaHa Ha MoBHE PO3KPUT-
T8 NPOECINHMX HAaBMYOK Ta MIIOACHKMX sikocTeit. Po3mip
MaTepianbHOi BUHArOpOAM 3anexuTb Big pesynbTaris
AiFnbHOCTI nignpuemcTBa, Nigpo3ainy Ta iHAMBIAyanbHOI
po6oTY NpaLiBHMKA, Bif CKNAAHOCTi Ta YMOB ii BUKOHAHHS,
NPOECINHO-FiNOBMX AKOCTEN NpaLjiBHIKA TOLLO.

Cucrtema moTvBaLii npavisHukis «Bifli 'pyn» opieHToBaHa
Ha KiHLEBMIA pe3ynbTaT Ta Mae CnpaBeanuBuMiA Xapak-
Tep, WO pobuTb ii MPOCTOK 11 3pO3YMINOI0 1S KOXKHOrO
pobiTHUKa, a ii MepioguyHi OHOBMEHHS IPYHTYIOTBCS Ha
BCeOIYHOMY MOHITOPUHTY Ta Mowyky GanaHcy iHTepecis
nepcoHany, komnaHii Ta KnieHTiB.

Y pasi 3MiHM cuTyauii Ha PUHKY Y4 BCEPeaMHi KOMNaHii,
MeTu abo 3aBfaHb MEHEKMEHTOM KOMMaHii NpuiAMaloTb-
CA piLLEHHS!, MOB’A3aHi 3 ONTUMI3aLEr0 1 NPUCTOCYBAHHAM
MOTMBaLliiHOrO ynpaBniHHa «Bili Ipyn» [0 HOBUX 3MiH
30BHILLHBOrO Ta BHYTPILLHBOTO CEPEAOBULLA.

Y 3gitHoMy 2015 poui cepeaHboMicsyHa 3apobiTHa nnata
npauisHukiB «Bifli Fpyn» cTaHoBuna 8 757 rpH., sika binbLue
HDX Yy 2 pasv nepesuLLyBarna CepegHbOMICAYHWA PiBEHb
3apobiTHoi nnatu B YkpaiHi Ta Ha 30,0% nepesuLyBana
piBeHb CepeaHLOMICAYHOI 3apobiTHOT nnaTu B MicTi Kuesi.

3a pesynbTartamu CTaTUCTUYHNX JOCTIMKEHb CepeaHEOMI-
cAyHa 3apobiTHa nnata npauiBHukiB «Bifi Tpym» y
3gitHomy 2015 poui nepesuilyBana 3apobiTHy nnaty

ViDi Group enterprises use a positive motivation system,
which provides impartial evaluation of the employees’
performance. It depends on the results of the company,
of a particular business unit and upon the individual
performance of an employee, the complexity of tasks
and working conditions, professional qualifications of
employees, efc.

ViDi Group motivation system is result-focused and fair,
thus being simple and understandable for each worker
and its periodical updates are based on a comprehensive
monitoring and balance in the interests of staff, companies
and customers.

If the situation changes in the market or within the company,
goals or objectives, the company’s management shall
make decisions related to adaptation and optimization
of motivational management of ViDi Group to the new
changes in the external and internal environment.

In the reporting year 2015, average monthly salary of ViDi
Group employees was UAH 8,757, which is more than 2
times the average wages in Ukraine and 30.0% higher
than the average level of wages in Kyiv.

Based on results of statistical studies, average monthly
salary of ViDi Group employees in 2015 exceeded the
reported salaries of employees of Ukrainian companies

CrpykTypa 3apobiTHuUX nnaT nepcoHany 3a reHaepHoto o3Hakoto / Structure of salaries of staff by gender

m CepegHboMicsuHa 3apobitHa nnata y 2015 pouj, rpH / Average monthly salary in 2015, UAH
[MopiBHsiHHS cepenHbOMicsuHOT 3apobitHoi nnaTu «Bifli I'pyny y 2015 poui, % / In relation to the average monthly salary in ViDi Group,%
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NpaLiBHUKIB yKPAiHCbKMX MiANPUEMCTB 3 aHanoriYHnMm
BMOaMM JisnbHOCT (onToBa Ta po3gpibHa Topriens; pe-
MOHT aBTOTPaHCNopTHUX 3acobis i MoToLmkniB) Ha 15,0%.

CepenHbomicayHa 3apobitHa nnata xiHok y «Bili Mpyn»
y 2015 poui ctaHoBuna 6 422 rpH Ta Ha 77,0 % nepe-
BuMLLYyBana piBeHb CepegHbOMICAYHOI 3apobiTHOI nnaTtw
XiHOK B YkpaiHi. CepegHbomicauHa 3apobitHa nnata
yonogikis y «Bifli Mpyn» y 2015 poui ctaHosuna 9 841 rpH
Ta Ha 103,0% nepesuLLyBana pieeHb CepeaHLOMICAYHOI
3apobiTHOI NnaTh YonoBikiB B YKpaiHi.

Y 3BIiTHOMY poLji YacTka POHAY OnnaTy npawi npaLiBHUKIB
3 BULOK OCBiTOKW fJopiBHioBana 76,0%. OpgHovacHo

yacTka (poHZy onnaTtv mpaui MpauiBHUKIB i3 CepeaHbOor

with similar activities (wholesale and retail trade, repair of
motor vehicles and motorcycles) by 15.0%.

Average monthly salary of women in ViDi Group in 2015
amounted to UAH 6,422 and was by 77.0% higher than the
level of the average salary of women in Ukraine. Average
monthly salary of men in ViDi Group in 2015 amounted to
UAH 9,841 and was by 103.0% higher than the average
salary ofmen in Ukraine.

In the reporting year, the share of payroll of employees
with higher education amounted to 76.0%. At the same
time, the share of payroll of employees with vocational

cnejanbHoto ocsiToto cTaHosuna 18,0%, a npaLiBHUKIB i3
cepenHbot 0cBiTo — 6,0%. CepenHboMicayHa 3apobiTHa
nnaTta npaviBHuKiB i3 BULLOKO ocBiTow Yy 2015 poui cTaHo-
Buna 9 756 rpH, i3 cepeaHbOor cnedianbHow — 7179 rpH,
LU0 Ha 26,4% Hxye 3a 3apobiTHY nnaTy nepcoHany is Bu-
LLIOI0 OCBITOH, @ i3 cepeaHboto — 2 975 rpH, Lo Ha 69,5%
HVKYe 3a 3apobiTHY NnaTy nepcoHany i3 BULLOKO OCBITOH.

Y 3BiTHOMY poui u4actka (poHAy onnatm npaui
ynpaBniHCLKOro nepcoHany aopisHioBas 21,0%, npoayk-
TMBHOrO nepcoHany — 56,0%, agminictpatusHoro — 17,0%
Ta ob6cnyroBytoyoro — 6,0%. CepegHboMicsyHa 3apobiTHa
nnaTta ynpaeniHuiB carana 22 577 rpH, npauiBHUKIB, WO
Hanexatb 0 NpoAyKTUBHOrO nepcoHany, — 9 425 rpH abo
41,7% Big piBHS yNpaBniHiB, agMiHicTpaTuBHOro — 6760
rpH ab0 29,9% Bia piBHS yNpaBniHLiB Ta 06CNyroBylO4Oro
—2 858 rpH abo 12,7% BignosigHo.

training was 18.0%, and employees with secondary
education — 6.0%. The average monthly wages of workers
with higher education in 2015 amounted to UAH 9,756,
with vocational — UAH 7,179, which is 26.4% lower than
the wages of staff with higher education, and with the
average — UAH 2,975, which is 69.5 % below the wages
of staff with higher education.

In the reporting year, the share of payroll of management
personnel amounted to 21.0%, productive staff — 56.0%,
administrative — 17.0% and service — 6.0%. The average
monthly wage of managers reached UAH 22,577,
employees of a productive staff — UAH 9,425 or 41.7%
of the managers, administrative — UAH 6,760 or 29.9%
of the managers, and service — UAH 2,858 or 12.7%
respectively.

CTpykTypa 3apobiTHuX NnaT npaLiBHuKiB 3a piBHsMu ocaiTh / Structure of salaries of staff by levels of educations

m YacTka y doHgi onnatu npayji / Share in the payroll, %

CepepnHboMmicsiuHa 3apobitHa nnata 'y 2015 poui, rpH / Average monthly salary in 2015, UAH
Y cniBBIAHOLEHHI 10 HARBINbLLOTO cepeaHbOMICIHOrO piBHs 3apobiTHoi nnatu y «Bifi Fpyn», % /
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MPO®ECINHIA PO3BUTOK
NEPCOHAIY

Posymitoun BaxnuBicTb piBHS NpOCeciinHoi  NiaroTos-
NEHOCTi, BMOTMBOBAHOCTI Ta NOSNBLHOCTI nepcoHany, y
2015 poui 6yno npogosxeHo poboTy Akapemii kagpoBo-
ro pesepsy «Bifli [pyn». [1ns y4acTi B Hiit Ha KOHKYPCHIN
ocHoBi 6yno 3anpoweHo 22 Hanbinblw ambiliiki Ta
iHiLiaTrBHI NpauiBHuku mignpuemcts «Bifli ABToCITi».

HaBuaHHsa B AkageMii kagpoBoro pesepsy nepegbadyano
BilBiAYBaHHSA Criyxayamu Mekuii, Ha SKMX BOHW Marmu
3mory oTpumaTti 6a30Bi 3HaHHS 3 ynpaBniHHA npogaxa-
MM, 3 NICASNPOAAXHOMO 06CNYroBYBaHHS, MapKETUHTY Ta
PeKNamHoi GifNbHOCTI, hiHaHCIB, CUCTEMIN MEHEKMEHTY
AKOCTI, yNpaBMiHHS NePCOHANOM TOLLO.

Pesynbtat icnuTiB  NiATBEPOMNM  BUCOKUIA  PiBEHb
thaxoBoi nigroToBku Ta 0Bi3HAHOCTi BUXOBaHLiB AkageMmii.
6 BuNyCKHWKIB Bynu pekoMeHA0BaHI Ha 3aMilyeHHs noca-
OV QMpEKTOpa AUNepchbKoro LieHTpy abo aHanorivHoi, 16
— Ha 3aMiLLeHHs Nocaam KepiBHUKa Nigposginy.

EcbekTuBHICTb Nporpam po3BUTKY Ta HaBYaHHA NEPCOHa-
Ny NigTBEPMKYETHCA TUM, L0 NPOTArOM 3BITHOTO PoKy 48
HanKpaLyx npaLiBHUMKIB, 30kpeMa 8 3 Yncna BUMYCKHUKIB
Akapemii pesepBy kagpie «Bifli Tpyn», oTpumanu
npono3uui npo HoBy po6oTy, a 23 HanbiNbLL MigroTOBNEH
obiitHsnu kepisHi nocagn. Cepeq HuX:

m basap PomaH, meHemxep 3aranbHoro cepsicy TOB
«Bi[li ABaHrapgy;

STAFF PROFESSIONAL
DEVELOPMENT

Understanding the importance of the staff professional
qualifications, motivation and loyalty in 2015, the work of
ViDi Group Personnel Reserve Academy was extended.
22 most ambitious and enterprising employees of ViDi
AutoCity enterprises were invited to participate in it on a
competitive basis.

Training in the Personnel Reserve Academy involved
the students visiting lectures in which they were able to
get a basic understanding of sales management, after-
sales service, marketing and advertising, finance, quality
management system, personnel management etc.

Exam Results confirmed the high level of professional
training and awareness among the Academy students.
6 graduates were recommended to fill the post of the
dealership Director or similar, 16 — to fill the post of head
of the division.

The effectiveness of staff development and training
programs is supported by the fact that during the reporting
year, 48 best employees, including 8 out of graduates
of ViDi Group Personnel Reserve Academy received
a proposal for a new job, and 23 most trained took
managerial positions. Including:

m Bazar Roman, general service manager, ViDi Avangard
LLC;

boga [leHuc, 3acTynHuK aupekTopa 3 NUTaHb Beaneku
TOB «CK «Billi- CtpaxyBaHHs»;

Boituyk Biktop, mMeHemkep 3 npopaxy asToMobinis
TOB «Bifi-INiGeprix;

BptoxoseLbkuin Cepriit, ronosHuii ikxeHep TOB «Bifi-
IHKUHIPUHTY;

Bynrakosa TeTsHa, 6yxrantep TOB «Bifli AsToctpaga;

BeTpos Ornekcanap, CTaplmvin NpogaBeLb-KOHCYMb-
TaHT nerkosux asTomobinis TOB «Bifi IHcaiiTy;

Bennuko  OnekcaHap,  KOHCYNbTaHT-NPUAMAnbHUK
TOB «Bifli EneraHcy;

BopoHos Irop, anpektop TOB «Bili-IHxuHipnHr»;
['nitkoB €sreH, anpektop TOB «Bifli-JlibepTiy;

lpayoB Ceprii, KOHCYNbTaHT-NpuAMansHuk TOB
«Bifli-Kpain MoTop3»;

[LlemeHkoB OrekcaHap, MeHexep 3 Npofdaxy 3anac-
HuX yacTuH TOB «Bifli ABT0-OHnaiHy;

[paryH IpuHa, KOHCYNbTaHT-NPUAMANbHUK Bigginy 3a-
ransHoro cepsicy TOB «Bifli ABtocTpagay;

Dyaka Omutpo, meHemxep 3 npogaxy asTomobinis
TOB «Bifli-Ckait»

3arpeba IeaH, aupextop TOB «Bifi-Ctapy;

IBaHOB OnekcaHap, MEHemKep 3 npoaaxy aBTomobinis
TOB «Bifli Enity;

IBaHIOK IBaH, HayanbHWK Bigminy 3 ekcnnyatauji Ta
peMoHTHO-6yaiBenbHUX pobit TOB «Billi-MuctewtBOY;

Bova Denys, deputy director for security, «IC «ViDi
Insurancey;

Viktor Boychuk, Car Sales Manager, ViDi Liberty LLC;

Bryukhovetsky Sergii, chief engineer, ViDi Engineering
LLGC;

Bulgakova Tetyana, accountant, ViDi Avtostarda LLC;

Vetrov Oleksandr, senior sales advisor, ViDi Insite LLC;

Velychko Oleksandr, service advisor, ViDi Elegance
LLC;

Voronov Igor, director, ViDi Engineering LLC;
Hlinkov Yevhen, director, ViDi Liberty LLC;

Hrachov Sergiy, service advisor, ViDi Krai Motors LLC;

Demenkov Oleksandr, spare parts consultant, ViDi
Auto-Online LLC;

Dragun Iryna, service advisor, ViDi Avtostarda LLC;

Dudka Dmytro, car sales manager, ViDi Sky LLC;

Zagreba Ivan, director, ViDi Star LLC;

Ivanov Oleksandr Alexander, sales manager, ViDi Elit
LLGC;

Ivanyuk Ivan, head of maintenance and construction
works department, ViDi- Art LLC;
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KaneHcoka Jlinis, ronosHuin Byxrantep TOB «Bif
EneraHcy;

Konsinerko [lenuc, agmivictpatop cepaicy TOB «Bifli-Crap;

KyyepHiok |puHa, npogaBeLib-KOHCYNbTAHT NerkoBuX
asTomobinis TOB «BifJi-Ckait»;

JlitBUHYYK  AHHa, HavanbHWK  BIgAINY  OLiHKM
ecbekTneHocTi nepconany TOB «Bifi AsTociTiy;

JiuceHko AHHa, NPOAABELb-KOHCYNbTAHT NETKOBUX
asTomobinis TOB «Bi[li AsTocTpagay;

Minsiiino Ceprilt, CTapLUMi KOHCYNbTaHT-NPUAMANBHIK
Biaginy npuio- My asTomobinis KoHuepH «Bifi AsTo-
MapKeT;

MwupoLuHuyeHko muTpo, agmiHictpatop cepeicy TOB
«Bifi-Ctapy;
Muxanniok Cepriit, N(POAaBELb-KOHCYNbTAHT 3anacHuX

yactuH TOB «Bifli Enity;

Mopos CgitnaHa, diHaHcosuit gupektop TOB «Bif
Mortop ImnopTcy;

HikiTiHa KceHis, npoBigHuin chaxiselp 3 BNPOBaKEH-
Ha cuctemu akocTi ynpaeniHHa TOB «Bifli ABToCiTI
Kinbuesay;

Onblareupka OneHa, diHaHcoBuid aHaniTuk TOB
«Bifi AsTociTi;
OnuweHko KapiHa, ciHaHcosuin aHanituk TOB «Bifi

ABTOCITI»;

OpelueHko IpuHa, cTapwuil iHaHCOBU aHaniTMK
TOB «Bifli AsTociTi KinbLiesa;

Kalenska Liliya, chief accountant, ViDi Elegance LLC;

Kolyadenko Denys, service manager, ViDi-Star LLC;

Kuchernyuk Iryna, sales advisor, ViDi Sky LLC;

Litvyynchuk Anna, head of personnel effectiveness
assessment department, ViDi AutoCity;

Lysenko Anna, sales advisor, ViDi Avtostarda LLC;

Minyaylo Sergii, spare parts consultant, Concern «ViDi
Automarket»;

Myroshnychenko Dmytro, service manager. ViDi-Star
LLC;

Mykhailyuk Sergii, spare parts consultant, ViDi Elit
LLC;

Moroz Svitlana, financial director, ViDi Motor Imports
LLG;

Nikitina Ksenia, leading expert on quality management
system implementation, ViDi AutoCity Kiltseva LLC;

Olshanetska Olena, financial analyst, ViDi AutoCity
LLC;

Onyshchenko Karina, financial analyst, ViDi AutoCity
LLC;

Oreschenko Iryna, senior financial analyst, ViDi
AutoCity Kiltseva LLC;

Ma3suHny Cepriit, aupektop TOB «Billi OxopoHay;

MankoB Bagum, mancTep Bigainy 3aranbHOro cepeicy
TOB «Bifli-Kpait MoTop3»;

Mawerko PycnaH, KOMIpHUK Bigdiny npogaxy
astomobinis TOB «Bifi- Kpait MoTop3y;

MognanbHa KaTtepuHa, ctaplumii npoaaBeLb-KOHCYb-
TaHT nerkosux aBTomobinis TOB «Bifli IHcaiTy;

Moniwyk AMUTPO, MEHeMKEP 3 Npoaaxy aBToMobinis
TOB «Bifli Apmapa»;

Motanosa tOnist, aupekTop AenapTameHTy Oyxran-
Tepcbkoro obniky TOB «Bifli AsTociTi KinbLesay;

PawwkiBcbkuin — Bitanit,  KOHCYNbTaHT-NpUAMansHUK
TOB «Bi[li-Ckany;

PubanbyeHko IpuHa, avpekTop LenapTaMeHTy SKOCTi
meHemxkmeHTy TOB «Bifli AsTociTi KinbLiesay;

Poroseub OnekcaHap, cTapLumii NpoaaBeLb-KOHC Y b-
TaHT nerkosux aBTomobinis TOB «Bifli IHcaiTy;

Pocnsk Bnagucnas, aunpektop KoHuepH «Bifi Asto-
MapkeT»;

Cigyn Maero, komepuintnin gupektop TOB «Bifli-
Ckait»;

CHexko [leHuc, meHemkep 3 npogaxy asTomobinis
TOB «Bifli-CaHpaii3y;
Tepexosa Hatanis, BukoHasunit gupektop TOB «Bili-

[HKUHIPUHIY;

YeboTapboB ApTem, KOHCYNbTaHT-NpuiiManbiuk TOB
«Bifli-Kpait MoTop3»;

Pazynych Sergii, director of ViDi Security LLC;

Pankov Vadym, service department foreman, ViDi Krai
Motors LLC;

Paschenko Ruslan, storekeeper of car sales
department, ViDi Krai Motors LLC;

Podpalna Kateryna, senior sales advisor, ViDi Insite
LLC;

Polishchuk Dmytro, sales manager, ViDi Armada LLC;

Potapova Yulia, director of accounting department,
ViDi AutoCity Kiltseva;

Rashkivskyy Vitaliy, service advisor, ViDi Sky LLC;

Rybalchenko Iryna, quality management department
director, ViDi AutoCity Kiltseva LLC;

Rogovets Oleksandr, senior sales advisor, ViDi Insite
LLC;

Roslyak  Vladyslav, director, Concern  «ViDi
Automarket;

Sidun Pavlo, commercial director, ViDi Sky LLC;

Snezhko Denys, car sales manager, ViDi Sunrise LLC;

Terekhova Natalia, executive director, ViDi Engineering
LLC;

Chebotarev Artem, service consultant, ViDi Krai
Motors;
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m OpkoBcbka Mapis, ronoHuit Byxrantep TOB
«TepmiHan BuwiHesey;

m HOweHko OnekcaHap, KOHCYNbTAHT-NPUAMANbHUK
TOB «Bi[li ABeHtoy;

m fAky6oBny OnekcaHap, HavamnbHUK Bigdiny npogaxy
TOB «BifJi-JlianHry.

Bucokui piBeHb MaiCTEPHOCTI NpaLiBHUKIB OyB HEOAHO-
pa3oBO MiATBEPMKEHMA Y HOMiHaLisx «Kpawimii npoga-
BELIb-KOHCYNbTAHT NlerkoBux aBTomobinisy, «Kpawwmi
KOHCYNbTaHT-NPUAManbHIK Bifg4iny 3aranbHoOro cepsicyy,
«KpaLyuit npoaaBeLb-KOHCYNbTAHT 3anacHuX YacTuHy Ta
«KoHcynbTaHT-NpuiManbHUK BiAAINY Ky30BHOMO CEpBICY»
Baratbma npavjsHukamm «Bifli [pyn», cepen akux:

m AHgpieHko Irop, npoaaBeLb-KOHCYMbTaHT 3amnacHWX
yactud TOB «Bifli- Mayep»;

m barHiok PomaH, npopaBeLb-KOHCYNbTaHT NerkoBux
aBTomobinie TOB «Bi[li ABTocTpagay;

m bypyeHkoB  PomaH,  KOHCYMbTaHT-MPUAMAnbHUK
BinAiny 3aransHoro cepaicy TOB «Bifi Enity;

= BoBueHko Onexcii, KOHCYNbTaHT-NPUAMANBHIK BiAAINy
3aranbHoro cepsicy TOB «Bifli EneraHcy;

m 3apninpshuit  Onekcanap, NPOAABELb-KOHCYNbTaHT
3anacHux vyactud TOB «Bifli-Kpait MoTop3»;

m  3axapyeHko Ornekciit, NpoaaBeLb-KOHCYNbTaHT nerko-
Bux aBTomobinis TOB «Bi[li-Ckaity;

m KoceHko Bitanii, npogaBeLb-KOHCYNbTaHT 3anacHuX
yacTuH TOB «Bifli Enity;

m Yurkovskaya Mariya, chief accountant, Terminal
Viyshneve LLC;

m Yushchenko Oleksandr, service consultant, ViDi
Avenue LLC;

= Yakubovych Oleksandr, Head of Sales Department,
ViDi Leasing LLC.

The high skill level of employees has been repeatedly
confirmed in the categories «Best Sales Consultanty,
«Best Service Advisor», «Best Spare Parts Consultant»
and «Body Workshop Service Advisor» by numerous ViDi
Group employees, including:

m Andrienko Igor, spare parts consulatant, ViDi-Power
LLC;

m Bagnyuk Roman, sales advisor, ViDi Avtostrada LLC;

m Burchenkov Roman, service advisor, ViDi Elit LLC;

m Vovchenko Oleksiy, service advisor, ViDi Elegance
LLC;

m Zadnipryanyi Oleksandr, spare parts consulatant, ViDi-
Krai Motors LLC;

m Zakharchenko Oleksiy, sales advisor, ViDi-Sky LLC;

m Kosenko Vitaliy, spare parts consulatant, ViDi Elit LLC;

Kasimko Cepriit, KOHCYNbTaHT-NpUAManbHUK Bigginy
3aranbHoro cepsicy TOB «Bifli-Kpait MoTop3y;

Kynuk AHApiit, KOHCYNbTaHT-NpUManbHYK Bigginy 3a-
ransHoro cepsicy TOB «Bi[i-Kpait MoTopa;

Pn6unHewbkvin Onekcanap, KOHCYNbTaHT-NpUAMabHIK
Bigginy 3araneHoro cepsicy TOB «Bifli ABToctpagay;

TkayeHko OnekcaHap, KOHCYNbTaHT-NPUAMANbHUK
Bigainy 3aransHoro cepaicy TOB «Bifli ABTocTpaga;

Lapanos Cepriit, KOHCYNbTaHT-NPUAMANbHUK BiAAINY
3araneHoro cepsicy TOB «Bifi-Ckaiy;

LWynera Brnagucnas, CTaplwuii NpogaBeLb-KOHCYIb-

TaHT nerkosux asTomobinis TOB «Billi EneraHcy.

Kazimko Sergii, service advisor, ViDi-Krai Motors LLC;

Kulyk Andrii, service advisor, ViDi-Krai Motors;

Rybchynetskyi  Oleksandr, service advisor, ViDi
Avtostrada LLC;

Tkachenko Oleksandr, service advisor, ViDi Avtostrada
LLC;

Sharapov Sergii, service advisor, ViDi-Sky LLC;

Shulga Vladyslav, senior sales advisor, ViDi Elegance
LLC.
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KOMMAHIA HAMW NALAETBCA

3abesrneyytoun CBOIM MpauiBHUKaM rigHi yMOBM mpaui Ta
KOHKYpeHTHy 3apobiTHy nnaTy, BMaCHUKM Ta MEHEMKMEHT
«Bili Mpyn» yCBIDOMMIOIOT, LU0 AN KOXHOI TOANHA Bax-
NYBa He TiNbkv MaTepianbHa CKMagoBa OLiHKM i 4OCArHEHb,
He TinbkM MPOCYBaHHA HEl0 Kap epHUMM CXigusMuW, ane i
BM3HaHH ii 0COBUCTOrO BHECKY B 3aranbHomy ycnixy. 3a ao-
Gpoto TpaauLieto, LLopiuHO y [eHb HapomkerHs «Bili Mpyn»
il KOMEKTMB BLLAHOBYE CBOIX HaMKpaLLWX NpaLiBHUKiB. Tak, y
nmctonagi 2015 poky 3 Harogw 4BaAUSTb NEpLUOi piuHML 3
AHs 3acHyBaHHs «Bifli Mpyn» 3a GaraTopiuHy CymriHHY npa-
L{t0, BUCOKIW MpodhecioHaniam Ta BaroMuin 0coBUCTMiA BHECOK
Y po3BUTOK KoMnaHii 111 npaLjisHukie Gynin BinaHaueHi Movec-
HUMM rpaMoTamMm Ta LiHHUMK nogapyHKkamm, a 19 HakpaLmx
OTpUMan HanBILL Haropoaw — 30m0Ti 3Hakm «Bifi Mpyny.

3a BaratopiuHy cymniHHy npauyto (necsTb Ta binbLue pokiB
Ge3nepepBHoro ctaxy Ha mignpuemctaax «Bifli [pyn»),
3pa3koBe BWKOHAHHS MOCapoBMX O0OOB'A3KIB 30M0TUM
3Hakom «Bifli [pyn» Bynu HaropomkeHi:

m bynax OkcaHa, cTapiwmn 6yxrantep TOB «Bifli Enity»;

m Bacbkis ManuHa, nposigHUin daxiselb 3 aHoepanTuH-
ry, Mmetogonorii Ta nepectpaxysanHs TAB «CK «Bifli-
CrpaxyBaHHs;

m XykoBcbkuit Bomogumup, Bogin astomobinis TOB
«BNT Bifi INoricTikey;

m XKypaBenb Ormbra, HavanbHWK Big4iny  OUiHKK
edektmBHoCTi  mepcoHany TOB  «Bifli  AstociTi
Kinbuesay;

THE COMPANY IS PROUD OF THEM

By providing our employees with decent working conditions
and a competitive salary, the company is aware that people
whose accomplishments are assessed, value not only
material or career factors, but also the recognition of their
personal contribution to the overall success. According to
a good tradition, each year on ViDi Group Day our team
honors the best employees. Thus, in November 2015, to
celebrate the twenty-first anniversary of ViDi Group, 111
employees were awarded with diplomas and valuable
gifts for the long years of hard work, professionalism and
personal contribution to the development of the company,
and 19 received the highest awards — the Golden Awards
of ViDi Group.

For conscientious and prolonged work (ten or more years
of continuous service in the ViDi Group enterprises),
exemplary performance of duties, the Golden Award has
been awarded to the following employees:

m Bulakh Oksana, chief accountant, ViDi Elit LLC;

m Vasko Galyna, leading underwriting methodology and
reinsurance specialist, IC «ViDi-Insurance» SLC;

m Zhukovskyi Volodymyr, driver, BLG ViDi Logistics LLC;

m Zhuravel Olga, head of personnel effectiveness
assessment department, ViDi AutoCity Kiltseva LLC;

KoxuH [leHuc, mexaHik Bigginy 3aranbHOro cepsicy
TOB «Bifli-CaHpai3y;

KosaueHko Bonogumup, mutHuiz Gpokep TOB «TBO
Mpyn»;

NesiH B’'ayecnas, iHxeHep 3 rapaHTii Ta TeXHIYHOro
cynposogy TOB «Bifi-tOHikomepcy;

Mwuxainuk Angpin, cTapwmin 3miHu oxopohn TOB
«Bifli OxopoHay;

MiteHko Ctanicnas, npoBigHuit daxisewb no poboTi 3
knieHtamn TOB «Bifli AsTociTi KinbLesay;

MMonos OnekcaHap, AMPEKTOP 3 NICAANPOLaXHOro 06-

cnyrosyBaHHst TOB «Billi AsTociTiy;

Kozhyn Denys, workshop technician, ViDi Sunrise
LLC;

Kozachenko Volodymyr, customs broker, TBO Group
LLC;

Lyevin Vyacheslav, warranty and technical support
engineer, ViDi Unicommerce;

Mykhailyk Andrii, security shift supervisor, ViDi Security
LLC;

Mitenko ~Stanislav, leading expert on customer
relations, ViDi AutoCity Kiltseva LLC;

Popov Oleksandr, after-sales service director, ViDi
AutoCity LLC;
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m [lopnneHko AHaTonin, cTapLumin 3MiHuM oxopoHn TOB
«Bifli OxopoHay;

m Xanseka HOpii, HauanbHKK Bigainy BUpoBHMYOro 3a-
6e3neyenHs TOB «Bifli AsTociTi KinbLeay;

m Anoseup CeitnaHa, Oyxrantep TOB  «Bifli-
OHikomepc».

3a 3HaYHWUN BHECOK Y PO3BUTOK KOMMaHii, 3pa3koBe BYKO-
HaHHS nocagoBux 000B'A3KIB | 0COONMBO BaXNUBKX 3a-
BAaHb 30n0TuM 3HakoM «Billi Fpyn» Gynn HaropomKeHi:

= [bypuHcbka Hatanist, pagHuk kepisHuka B cryxbi 3abes-
neyeHHs gisnbHocTi BnacHuka M «Bifi-Mucteursoy;

m Porplenko Anatolii, security shift supervisor, ViDi
Security LLC;

m Khalyavka Yuri, head of production support
department, ViDi AutoCity Kiltseva LLC;

m Yalovets Svitlana, accountant, ViDi Unicommerce LLC.

For significant contribution to the company’s successful
activity, exemplary performance of duties and particularly
important tasks, the Golden Award has been awarded to
the following employees:

m Dzhurynska Natalia, adviser of director of owner office
support service, ViDi Mystetstvo LLC;

m 3arnaga Irop, 3acTynHWK AMpEeKTopa 3 KOHTPOMO
pisnbHocti TOB «Bifli KoHcanTuHry;

= Mopo3 CaitnaHa, HavanbHuK Bigainy ¢hiHaHCOBOrO Ta
Byxrantepcbkoro obniky TOB « TepmiHan BuwHesey;

m PomaHeHko Hatanis, ronoBHuit ekcnepT 3 iUTaHb Npu-
3HaveHb Ta MoTuBaLii TOB «Bifli KoHcanTtuHry,

m CreuypiH OnekcaHgp, avpektop 3 ekcnnyatauii TOB
«Bifli AsTociTi KinbLesay;

m LleByeHko OnekcaHap, kepiBHUK Cnyx6u 3abe3neyeH-
Ha gisnbHocTi BnacHuka M «Bifi-MucTeuTsoy.

KOM®OPT TA BESIMEKA MPALII

«Bifli Fpyn» HamaraeTbCcs NpUainsaT 0cobnnBy yBary 3a-
6e3neyeHHI0 komgopTy poboumx Micub Ta 6esnekn ymos
npai, Lo A03BONSE NpaLiBHAKaM NiZTPUMYBaTH BUCOKWN
piBEHb MPOAYKTMBHOCTI MpaLli Ta MiHiMi3yBaTh PU3MKN
OTPUMaHHSI BUPOBHWYMX TPaBM i NPOdIECIiHNX 3aXBOpIO-
BaHb. Cepef KOMNNEKCHWX 3aX0AiB, Lo Bynn BNpoBamKeHi
3 METO0 I0TPUMaHHS HOpMaTuMBIB 6e3neku, ririeHu npai
1 BUpOBHMYOrO cepeaoBuLLA Ta 334N NiABULLEHHS PiBHS
Ta KynbTypy OXOPOHW MpaLli, NonepemkeHHs BUNagkKis
BMPOBHMYOrO TpaBMaTU3My, NPOGIECINHIX 3aXBOPOBAH,
aBapiit i noxex, NoTpibHO 3a3HauUTK 3axoam i3 3abes-
neyveHHs NpauiBHUKIB CrieLiani3oBaHUM OASAroM, B3yTTAM
Ta 3acobamu iHOMBIAYanbHOrO 3aXuUCTy, MeAMYHUMM an-
TEYKaMm, 3 NPOBEAEHHS HaBYaHHS 1 NEPEBIPKM 3HaHb 3
MUTaHb OXOPOHU MpaLy, Hacamnepes, NepcoHany, Wo 3a-
WHATWI Ha poboTax 3 NiaBuLLEHOID Hebe3nekoto.

m Zaglada Igor, deputy director for activity supervision,
ViDi Consulting LLC;

m Moroz Svitlana, head of finance and accounting
department, Terminal Vyshneve LLC;

= Romanenko Natalia, chief expert on appointments and
motivation of ViDi Consulting LLC;

m Stetsurin  Oleksandr, operations director of ViDi
AutoCity Kiltseva LLC;

m Shevchenko Oleksandr, head of director of owner
office support service, ViDi Mystetstvo LLC.

WORK COMFORT AND SAFETY

ViDi Group pays a special attention to ensure comfort and
safe working conditions, which allow the employees to
maintain a high level of productivity and minimize the risk
of work accidents and occupational diseases. Among the
comprehensive measures that have been implemented to
comply with safety, occupational health and the working
environment requirements, to improve the level of safety
and culture, to prevent occupational injuries, diseases,
accidents and fires, it should be mentioned that employees
are provided with specialized clothing, footwear and
personal protective equipment; first aid kits along with
trainings and tests on labor protection, especially for the
personnel doing high risk jobs.
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[o nocTinHMX 3axogis i3 MigTPUMKM HOpMaTKBIB Besneku,
ririeHn npauji Ta cTaHy BMpoBHWUYOrO cepefoBuLia Ta 3
MeTOl nonepemkeHHs BUNaakiB BUMPOBHMYOrO TpaBma-
TU3MY, NPOCECINHMX 3aXBOPIOBaHb, aBapil i NOXeX, Lo
NpOTArOM 3BITHOTO POKy BrmposamkyBana «Bifli Mpyny,
Hanexanu:

H MPOBEAEHHS BCTYMHWX i MEepioguYHMX IHCTPYKTaxXiB 3
npawiBHIKaM 3 MTaHb OXOPOHM NpaLli, NOXEXHOI 6e3-
MeKM, HaJaHHs NepLIOT MeAUYHOT AOMOMOrM NOTEPMINIAM
YHaCnifoK HeLacHUX BUNaaKiB Ta JOTPUMAHHS npaBun
MoBeAiHKM i il y pasi BUHUKHEHHS aBapinH1X CUTyaLlii;

H MPOBELEHHS HaBYaHHS i MepeBipku 3HaHb 3 MUTaHb
OXOPOHW Npayi nocagoBux ocib Ta 0cib, 3alHATUX Ha

poboTax i3 nigBuMLLEHO HEOE3NeKOH;

Regular measures to support safety, occupational health
and condition of the working environment and to prevent
occupational injuries, occupational diseases, accidents
and fires implemented by ViDi Group during the reporting
year, included:

m preliminary and periodic training for employees on
safety, fire safety, first aid to accident victims and
compliance with the rules of conduct and emergency
response;

m training and testing for the safety officers and persons
employed in high risk jobs;

= 3abe3neyeHHs NpaLliBHUKIB CNELoASroM, CreLB3yTTaMm
Ta 3acobamu iHAMBIAYanbHOTO 3aXUCTY;

= 3a0e3neyeHHs CTPYKTYPHMX NiLpo3ainis nignpuemcTaa
Me[. anTeykamu.

Y 3BiTHOMY poui 6ynu nposegeHi 224 BCTynHuX Ta 224
nepBuUHHNX (Ha PoboYOMY MiCLy) iIHCTPYKTaXiB 3 MUTaHb
OXOPOHW Mpaui Ta TexHiku 6e3nekn. Takox BigNOBIgHO
[0 3aKOHOLABCTBA 3AINCHIOBANNCHL NOBTOPHI IHCTPYKTaXi
Ha poboyomy Micyj, 30kpema: ans npauisHukie, pobota
SKMX MOB'AA3aHa 3 niaBuLLEeHo Hebeanekow, — 1 pas Ha
3 micaui, ansa pewwTn npauisHukis — 1 pa3 Ha 6 micauis. Y
2015 poui cTaBcs 1 HelacHWiA BUNaaoK Ha BUPOBHULTBI
(OOpOXHBO-TPAHCNOPTHA NpuUroda Mif 4Yac BUKOHAHHS
cnyx6osux 0boB’s3kiB). Kpim Toro, B komnaHii 6yno npu-
3HayeHo Ta nposefeHo 21 cnyx60oBe po3chigyBaHHs He-
LLACHUX BUNAZKIB HEBMPOOHNYOTO XapakTepy, 3a pesynb-
TaTamu skvx 6ynn 3pobneHi NeBHI BUCHOBKW Ta 34iNCHEHI
NPaKTUYHI Aii Wo#o NigBuLieHHs piBHA 6Ge3neku npau
nepcoHany.

3aranom 3a 3BiTHuMI 2015 pik iHBECTULii y CTBOPEHHS Be3-
MeYyHnx Ta KOM- (POPTHWUX YMOB Mpaui ANns npaLiBHUKIB
«Bifi Fpyn» cTaHoBUAM 61M3bKo 1,0 MITH rPH, CEpes AKuX:

m npuabanHs cneyogsary — 200 Tuc. rpH;

® MOKPalleHHs  eproHoMmiku  poboumx  Mmicyp -
500 Tuc. rpH;

® nepeBe3eHHs npauiBHukiB — 150 TuC. rpH;

® OpraHisaliss napkyBanbHWX MiCLUb [N BNACHWX
aBTomobiniB npaLligHukiB — 30 TUC. rpH.

m providing staff with clothing, footwear and personal
protective equipment;

= providing structural units with first-aid kits.

In the reporting year, 224 introductory, and 224 primary
entrance (at work) health and safety were conducted.
Moreover, in accordance with the legislation repeated
briefings were carried out in the workplace, including for:
employee whose work is related to increased risk — 1 in
every 3 months, for the remaining workers — 1 in every 6
months. In 2015, there was one accident at work (accident
while on duty). In addition, the company appointed and
conducted 21 internal investigation of accidents outside
work, based on which certain conclusions were made and
practical steps were taken to improve the staff security
level.

Overall, in the reporting 2015, investment in creating a
safe and comfortable working environment for employees
of ViDi Group was about UAH 1.0 min., including:

m purchase of overalls — UAH 200 thou.;

m improvement of the ergonomics of workplaces -
UAH 500 thou.;

m transportation of workers — UAH 150 thou.;

m organization of parking lots for employees’ personal
cars — UAH 30 thou.

i
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KOPMOPATUBHA COLIAINBbHA BIANOBIOANBHCTb

CORPORATE SOCIAL RESPONSIBILITY

Ynpogosx 3BiTHOr0 2015 poky BrnacHWkM Ta MeHed-
xMeHT «Bifli ['pyn», ycBigoMniowuM BaxnMBiCTb 3a[0B0-
NEHHsI coLianbHUX NOTped pi3HMX BEPCTB CyCMinbCTBa,
npogoBxyBanu poboTy i3 3abesneyeHHs coLianbHOI
BiZINOBIANbHOCTI:

m repes CycninbCTBOM;
m repeq AepXaBok;
= repes rpoMagor;

m Nnepea cnoxueadamu,

® fiepej npaLiBHUKaMu.

During the reporting year 2015, owners and management
of ViDi Group, realizing the importance of the social needs
of different segments of the society, continued to work to
ensure social responsibility to:

m the society;

m the state;

m the community;
m the customers;

= the employees.

Hotpumytouncs npuHymnie MmobansHoro gorosopy OOH,
«Bifli Mpyn» npoTsarom 3BiTHOrO POKYy BMpPOBadXyBana
MPOEKTY i3 coujianbHOi BignoBIganbHOCTi:

m i3 3abesneyeHHs npaB MoauHW Ta 3anobiraHHs
KOpYNUiHUM NposiBaM;

m 3 rapaHTyBaHHs npauiBHukam 6e3neyHnx ymoB npaui
1 HaoaHHS iM MOXNMBOCTEN ANSt iXHBOrO MOCTIAHOMO
PO3BUTKY Ta CAMOBLOCKOHANEHHS;

®m 3 TMIOTPUMKA OYXOBHMX LiHHOCTER, TypboTM npo
HACTYMHi NOKOHHS;

= 3 nepeiiMaHHs npobremamm HaBKONMLHBOTO Cepeso-
BULLA;

= 3 MNiATPUMKN CNOXMBAYIB.

BIANOBIOANIBHICTb
NMEPEN CYCMINMbCTBOM

B ymoBax roctporo aediuuTty eHepreTuuHuxX pecypcis
«Bifli Tpyn» npogoBxuna 3QINCHEHHS MPAKTUYHMX
3axogiB 3 eHeprobepexeHHs. Tak, y 3siTHomy 2015 poui:

® Y NPUMILLEHHsX Aunepcbkoro LeHTpy Jlekcyc Kuis
3axig Oynu 3amiHeHi ranoreHoBi CBITUIbHUKM Ha
CBITNIOZIOAHI, LU0 [O3BOMMIO 3MEHLLWTM CMIOXMBAHHS
enekTpoeHeprii 37 kB/rog fo 2 kBt/rog Ta 3aowaauty
3a pik go 35,60 TuC. rpH;

® Y NPUMILLEHHSX CTAHLN TEXHIYHOTO 06CIyroByBaHHs
[WNepCbKWX LIEHTPIB, pO3TallOBaHUX no Byn. Benuka
Kinbuesa, 60 ta 60a, Oynu 3amiHeHi JIIOMIHECLIEHTHI

Adhering to the UN Global Compact principles, during
the fiscal year ViDi Group have been implementing the
following social responsibility projects:

= human rights and prevention of corruption;

m guarantee of safe working conditions and continuous
development and self-improvement opportunities for
employees;

m intellectual and non material needs support, concern
for the next generation;

m concern for environmental issues;

m customer assistance.

SOCIAL
RESPONSIBILITY

Under conditions of acute shortage of energy resources,
ViDi Group continued implementing of practical energy
saving measures. Thus, in reporting year 2015 fiscal the
following was done:

m in the premises of Lexus Kyiv West dealership,
halogen lamps were replaced with LED, thus reducing
power consumption from 7 kW/h to 2 kW/h per year
and saving up to UAH 35.60 thou.;

m in the premises of service stations of dealerships
located at 60 and 60a Velyka Kiltseva street, fluorescent
lamps in an amount of 36 pcs. were replaced, thus

4
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CORPORATE SOCIAL RESPONSIBILITY

CBITUMBHUKN B KiNbKOCTi 36 WIT., O AO3BOMMIO 3MeH-
LUATK BATPATW 3a CMIOXKUTY enekTpoeHeprito Ha 25,80
TUC. IPH 3a pikK;

® 30ifICHEHMI nepexig Ha anbTepHaTMBHE Namueo —

BignpauboBaHe MacTUno Ans OnaneHHs NpuUMilleHb
CTaHUih TexHiYHOro 0BcCrnyroByBaHHA  AUNEPCHKUX
ueHTpis Micta AeTomobinia «Bifli AsTociTi Kinbuesa»
— [03BONWB, BUTPATWBLUM B ONarioBanbHOMY CE30Hi
14,05 ky6. M. MacTuna, 3aowaautv noHag 61,84 Tuc.
TPH, Wo Ha 11,84 Tuc. rpH BinbLue 3a po3mip 3aowag-

KEHWX KOLUTIB Y nonepeaHbOMY poLyi;

reducing costs for energy consumption to UAH 25.80
thou.per year;

transition to alternative fuels, for instance waste oil
for heating of workshop premises at the Automotive
Mall ViDi AutoCity Kiltseva dealerships. For the entire
heating season 14,05 cubic meters of oil has been
spent, which enabled to save more than UAH 61.84
thousand, which is UAH 11.84 thou. more than the
amount of savings in the previous year;

m  30iCHEHMI Nepexia Ha niYHe nanueo Ans dapbysarb-
HWX Kamep Ky30BHOro Liexy ToioTa Lientp Kuis «Bifi
ABTOCTpaga» [03BOMMB 3a0LLaAUTL KOLWITK Y PO3Mipi
403,48 TvC. rpH, Wo Ha 353,48 TuC. rpH Binblue 3a
PO3Mip 3a0LLaMKEHNX KOLUTIB Y NOMepeaHbOMY PoLi.

YnpoBagxeHHs y 3BiTHOMY poui cneuianictamu 3
excnnyatauji Mict Asromobinis «Bifli AsToCiTi» kKOMNnEK-
CY TEXHIYHMX Ta TEXHOMOMYHUX PilLeHb LI0A0:

® BWKOPUCTAHHA CreyianbHUX pexumiB 3 eHeprosbe-
PEXEHHS ra30BMX KOTEMbHb i CUCTEM OManeHHs Ta
BEHTUNALT, WO A03BOMMUMNO 3MEHLUUTW CrIOXWBAHHS
npupoaHoro rasy Ha 113,72 Tuc. ky6. M Ta 3aoLLaanTy
334,027 Tnc. rpH;

m Nepexody Ha aBTOMAaTUYHE YNpaBniHHA CUCTEMaMm
OCBITNEHHS BygiBenb, WO A03BOMNNO 3HU3UTW CIOXU-
BaHHS enekTpoeHeprii Ha 520,81 Tuc. kBT Ta 3aowa-
antu 725,34 Tnc. rpH.

Ha 2016-2017 poku 3annaHoBaHe 3aBEpLUEHHSs
PEKOHCTPYKLUii cucTemu onaneHHs OyaiBens Micta
AsTtomobinis «Bifli AsTociTi KinbLesa», ska nepeadavae
3BeAeHHsl NMPOMUCIIOBOI KOTENbHi Ha anbTepHaTMBHOMY
TBEpAOMY Nanuei — nenetax. 3a po3paxyHkamu, ii npo-
€KTHa noTyxHictb B 1 MBT po3BonuTb onantoBaTi B
3MMOBMIA Nepioa IHPPaCTPYKTYpy, NPUYOMY BXe B nep-
WA piKk ekcnnyaTauii ovikyBaHa eKOHOMISl Nanuea Mae
[OPIBHIOBATM CMOXMBaHHIO 06cary B 150 Tuc. ky6. m npu-
POAHOrO rasy 3a onarioBanbHUi CE30H.

m transition to a heating oil for painting chambers of the
body workshop of Toyota Center Kyiv ViDi Avtostrada,
which enabled to save funds in the amount of UAH
403.48 thousand, which is UAH 353.48 thou. more
than the amount of savings in the previous year;

Implementation by the maintenance engineers of
Automotive Mall «ViDi AutoCity Kiltseva» of the following
complex technical and technological solutions:

m special enery-saving modes in the gas boiler, heating
and ventilation systems, which during the fiscal year
has reduced the natural gas consumption by 113.72
thousand cubic meters and saved UAH 334.027
thousand;

m transition to the automatic control of lighting systems in
facilities enabled reducing of electricity consumption in
the fiscal year by 520.81 thousand kW and saved UAH
725.34 thousand.

For 2016-2017, the reconstruction of the heating system
in the Automotive Mall «ViDi AutoCity Kiltseva» is planned,
what foresees a construction of an industrial alternate
solid fuel (pellets) boiler. According to estimates, its design
capacity of 1 mW will ensure heating of all available and
prospective infrastructure in winter. What is more, during
the first year of operation a fuel economy of UAH 1.0 min.
or 150 thousand cubic meters of natural gas is expected
for a heating season.

1



il

KOPMOPATUBHA COLIANbHA BIANOBIAANBHCTb

CORPORATE SOCIAL RESPONSIBILITY

BIOMOBIDANLHICT
MEPEL JEPYABOIO

KoHcTuTyLiiHI 0B0B'3KM — HEOBXIgHWI | BaXNWBUA ene-
MEHT KOHCTUTYLLIHOrO cTaTtycy byab-akoi ocobu, sk i ii
OCHOBHi npaBa Ta cBoboan. OpHUM i3 HaBaXMBILLMX
KOHCTUTYLiNHMX 0BOB’A3KIB HOPUANYHMX Ta (I3MYHMX OCI6
€ ixHih 060B’A30K cnnavyBaT nogatku i 36opu B nopsa-
Ky i poaMmipax, BCTaHOBMEHUX 3aKOHO4ABCTBOM. Jluwe
CYMMNiHHE BUKOHAHHS CBOIX KOHCTUTYLiHMX 060B’A3KiB
nnaTHUKaMW nogaTtkis €  3anopykot  cTabinbHoCTi
GlomKeTHOI CcUCTEMW Haoi [epxaBu Ta peanisalii 3a-
BAaHb Ta (PYHKLiI AepxaBu Ta TepuTopianbHIUX rpomag.

| BnacHukw, i konektns «Bifli pyn» komnaHii Linkom
noainAlTs AYMKY NPO HEODXiAHICTb  LLOHACKOPILLOrO
PO3BUTKY KpaiHW 3a €BPONENCHKUMM CTaHAapTaMu, e He

Moka3nuk / Indicator 2012

Buropr Big peanisauii 6e3 MAB, rpH. /

Sales turnover, UAH, VAT excluded 2161839 207

CnnayeHo nogartkis Ta 36opi, rpH / Taxes

and fees paid, UAH b T
MopaTtkoBe HaBaHTaxeHHs!, % 1,8%
CepenHb00bnikoBa YMCENBHICTL

npaujBHukiB / Average number of 1347
employees

CnnaveHo nogatkis Ta 360pis y nepe- 1604 929

paxyHKy Ha 1 npaLiBHuka, rpH

RESPONSIBILITY
TO THE STATE

The constitutional responsibilities are a necessary and
important element of the constitutional status of any person
as well as its basic rights and freedoms. One of the most
important constitutional responsibilities of businesses
and individuals is their duty to pay taxes and fees in
order and amount established by law. Only conscientious
fulfillment of constitutional obligations by taxpayers is the
key to the stability of the budget system of our country
and achievement of the objectives and performance of
functions of the state and local communities.

Both the owners and the staff of ViDi Group fully agree
that our country should be build according to European
standards, where no arbitrariness of bureaucracy,

2013 2014 2015
2434076 316 2484 843 205 2579786074
36 642 127 66 315 782 89967701
1,5% 2,7% 3,5%
1395 1369 1161
1744 858 1815079 2222038

Oyae micus cBaBiNMK YMHOBHWLTBA, 3MOMINCTBY, BpexHi
Ta AMCKpUMIHaLi nogen 3a Oyab-aKuMKU 03HaKamu.

MpoTsrom poky cnewjanict komnadii Gpamu yuacTb
y poboTi pi3HMX TPOMaACHKMX OpraHisauin, Takux §K
BceykpaiHcbka acouiauis  ykpaiHCbKuX iMnopTepi Ta
aunepis, y opymax €sponelicbkoi bisHec Acouiauii, y
rpOMaCbKUX pazax npu YpsgoBrX yCTaHoBax TOLLO, npa-
LIfOI0YM Hap BAOCKOHANEHHAM MOJaTKOBOTO 3aKOHOAaB-
CTBa, Nibepanisavii LO3BINLHOI CUCTEMM, SKa CTOCYETLCA
aBTOMOGINBHOrO TPAHCNOPTY, Ta MPaBuil i YMOB TOPriBIi
BX1BaHUMM TOBapamm.

Y 3BiTHOMY poui «Bifli pyn» npogoBxyBana npakTuky
MeLIeHaTChKOI MIATPUMKIA TPOMaLCHKUX HILaTVB, LLO CrpsiMO-
BaHi Ha MeauuHy Ta colianbHy peabinitaviio ykpaiHChKux
BOSIKiB Ta 0Ci, NOCTpaxaanux Bifg POCINCLKOI arpecii:

m 50 TuC. rpH rpowosoi gonomoru, Ky Oyno HagaHo
iHCTUTYTY Heipoxipyprii iM. akapemika A.l. Pomopga-
HoBa HauioHanbHoi akageMii MeguyHnx Hayk YkpaiHu
Ans npuadaHHs MeauyHoro obnagHaHHs;

m 325 TUC. IPH rpoOLLOBOI JonomorK, sky Byno HagaHo
rpOMafChKiii opraHisauii BonoHtepcbka cotHs «[o-
OpoBons» Ha NigTPUMKY akuii «PaHkoBuMiA Yai nicns
BiHM» Ta «TockaHa». Lli kowTn opranisatopu cnps-
MyBanu o micta Map'iHka [loHewbkoi obnacTi, sike B
yepsHi 2015 poky cTano micllem atak cenapaTucTis.
YacTuHy 3 HMX BUTpaTUIM Ha BigbymoBy 3pyiHoBa-
HWX BYOMHKIB, @ peLuTy — Ha peyi i NPOAYKTH, Lo bynu
HeoOXigHi TaMTeLLHil AiTBOPI.

theft, lies and discrimination on any grounds would be
possible.

During the year specialists of the company participated
in various public organizations such as the All-Ukrainian
Importers and Dealers Association, European Business
Association forums, public councils at government offices,
etc, working on improvements of tax laws and the permit
system liberalization in terms of the road transport, and
the terms and conditions of trade in used goods.

In the reporting year, ViDi Group continued the practice
the philanthropic support of community initiatives aimed at
medical and social rehabilitation of Ukrainian soldiers and
victims of Russian aggression:

m UAH50thou. of cash assistance, which was provided by
the Institute of Neurosurgery named after Academician
A.P. Romodanov of the National Academy of Medical
Sciences of Ukraine for the purchase of medical
equipment;

= UAH 325 thou. of cash assistance, which was granted
to NGO Volunteer Hundred «Dobrovolya» to support
the campaign «Morning Tea after War» and «Toskana».
The organizers sent these funds to Maryinka town,
Donetsk region, which in June 2015 became a place
of separatist attacks. Some of them were spent on the
reconstruction of destroyed houses, and the rest — on
things and products that are needed for the local kids.
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BIAMOBIAAIIBHICTb
NEPE[ TPOMALOCIO

3a Bxe ycTaneHoro Jobpoto TpaawLieto HanepeaoaHi cesTa
Bonoxpewa go «Bifli Mpyn» 3 deepuyHAM pi3assHUM Bep-
Tenom 3asiTanu yuHi nigedHoi Codpiisckko-bopLuaniscskoi
crevjanisoBaHol LKOMM Ha Yori 3i CBOIM AvpektopoM. Ha
Apyromy noepci aunepcekoro LeHTpy Jlekcyc Kuis 3axin
AiT NOKa3ar 3axonnuBy BIUCTaBY, LLO CripaBira Ha rnsgavis
He3abyTHE BPaXEHHS CBOEKD MOTYXHOK EHEPreTUKOH.
ManeHbki akTopu criiBanu, TaHLtoBanw, AeknamyBanm BipLLi
Ta konsigysanu. Iicns akiHueHHs Buctasm Oner [hkypuHCh-
KuiA BPY4MB VMPEKTOPY LLUKOMM rPOLLIOBMIA CepTuddikaT Ha po3-
BUTOK HABYambHOrO 3aknagy, a AitsaM — CONoaKi nofapyHKA.

BIAMOBIOANBHICTb
NEPEL CMNOXVBAYAMU

BignosiganbHicTb neped  cnoxuBayamu — KieHTaMm
«Bifli I'pyn» 3a AKiCTb HaAAHWX NOCAYT € HAMBAXMMBILLOIO
CKMagoBOK HiANBHOCTI, @ TOMY YNpaBIiHHS BiGHOCUHAMM
[aBHO CTano YacCTMHOK CWUCTEMU YNpaBRiHHA SKICTIO.
BignosigHO 40 NpuHLMNY fOTPUMaHHS BanaHcy iHTepecis,
Yy NOBCSKAEHHIN poboTi NpaLiBHMKWA KOMNaHii KepyrTbes
nocTynaToMm: «IHTepeck KNiEHTIB BaXMMBILLI 3a BCi iHLLi».
Amxe igei, pii, HoBauii MakTb 6yTi cnpsiMoBaHi Ha Te,
Wwob knieHTM Oynu 3af0BONEHMMM Ta 3aLikaBNEHUMM
y cnisnpayi 3 «Bifli Tpyn». BuBuYeHHs nokasHukiB
3a10BONEHOCTI KMIEHTIB € HaWBaXMMBILLUM 3aBAAHHAM,
Ha pesynbTaTtax sKoro fpyHTYITbCA By ab-5iKi yNpaBMiHChKi
Aii, CNpSAIMOBaHi Ha NOKPALLEHHS AKOCTi TOBApIB Ta NOCIyT.

RESPONSIBILITY
TO THE COMMUNITY

By the good and established tradition, on the Epiphany eve,
the «ViDi Group» was visited with a fabulous Christmas
nativity scene by pupils and the director of the specialized
Sofia-Borshchagivka school, sponsored by the company.
On the second floor of the Lexus Kyiv West dealership
children showed a fascinating play that made a lasting
impression on the audience through its powerful energy.
Young actors sang, danced, recited poems and sang
carols. After the performances, Oleg Dzhurinskyi gave the
headmaster the money certificate for the development of
the eductional institution, and children received sweet gifts.

RESPONSIBILITY
TO THE CUSTOMERS

Responsibility to customers - the customers of ViDi Group
— for the quality of services provided, is the most important
component of the company's activity, and therefore a
customer relationship management has become a part of
the quality management system. In accordance with the
principle of finding a balance of interests, in their daily work
all the employees are governed by the tenet «Customers’
interests are more important than all others». After all, all
the actions and innovations should be aimed at making
customers happy and remain with ViDi Group. The study of
customer satisfaction indicators is the most important task,
which lays in the basis on the results of any management
actions to improve the quality of goods and services.

3a nigpcymkamn 2015 poky CepedHe 3HauYeHHs iHAeKcy
3aposoneHocti  knieHtis (CSI) Mict AsTomobinis  «Bifi
AgrTociTi» craHoBuno 96,0% (97,3% — 3 obcnyroByBaHHs
nig Yac npogaxy asTomobinis, 94,3% — 3 nicnSNpoaaxHOro
obcnyroByBaHHsl). Be3yMOBHO, 3a[10BONEHICTL KMiEHTB €
3anopyKko ixHbOi NosnbHOCTI Ta fosipn Ao «Bifi Mpyn».
[ins BUBYEHHS PIBHA NOSMBHOCTI KrlieHTiB y 3giTHOMY 2015
poui cnevjanictamv asTomobinbHoro GisHecy NPoOBOAMIMCH
[OCTIZKEHHS IHOEKCY CMOXMBYOI JTOSIBHOCTI KITIEHTIB au-
nepcbkux LeHTpiB (NPS), sike 403BONNMO BUBYATH YNHHIKY,
L0 BNMVMBanM Ha roTOBHICTb KMiEHTIB 3anmwatnch 3 «Bifi
pyn» Ta pexkoMeHdyBaTh 1oro iHWKUM croxueadam. Bap-
TO 3a3HaumT, Wo y 2015 poui cepeaHiit NoOKasHMK iHAEKCY
CMOXMBYOI MOANBHOCTI  KMIEHTIB Yy BCIX MiANpUEMCTBAX
Micta Astomobinie «Billi AsTociTi KinbLieBay Takox CTaHo-
BuB 96,0% (96,8% — 3 obcnyroByBaHHs Mg Yac npogaxy

aBTomobinis, 94,5% — 3 nicnsANpoaaxHoro 06CyroByBaHHs).

Following 2015 figures, the average Customer Satisfaction
Index (CSI) of the Automotive Mall «ViDi AutoCity Kiltseva»
was 96.0% (97.3% - with service at car sales, 94.3% -
with after-sales service). Of course, customer satisfaction
is the key to customers’ loyalty and trust in ViDi Group.
To study the level of customer loyalty in reporting year
2015, automotive business specialists made a research
of Net Promoter Score of dealerships (NPS), which
allowed to study the factors influencing the willingness of
customers to remain with ViDi Group and recommend it to
other customers. It should be noted that that in 2015 the
average Net Promoter Score in all Automotive Mall «ViDi
AutoCity Kiltseva» dealerships was also 96.0% (96.8% —
with service at car sales, 94.5% — with after-sales service).
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Y 3BiTHOMY poui daxiBLaMK Cnyx6u NigTPUMKK KIiEHTIB
6yB 3anpoBaKeHuii HOBMIA KaHaN KOMYHiKaLii 3 KnieHTamm,
WO nonsirae y HaAcCWnaHHi Ha iXHi eneKTPOHHI agpecu
NWCTIB-NOASK Bigpasy nicns BiagBiayBaHHA  KnieHTamu
OfHiei i3 cepBicHMX cTaHLiin. OkpiM BOAYHOCTI KnieHTaMm
3a Te, Lo BOHM CKOpUCTanuCh nocnyramu nignpuemcTsa,
«Bifli 'pyn» nponoHye M, 3 METOK MOKpALUEHHS AKOCTI
obcnyroByBaHHs, OLJHUTW piBEHb HapaHWX nocnyr 3a

In the reporting year, the customer service specialists
introduced a new channel of communication with
customers, which involves sending to their email address
thank you letter immediately after visiting one of the
customer service stations. Besides gratitude to customers
for using the services of the company, ViDi Group offers
them to improve service quality, to assess the level of
services provided on a ten point scale. Based on this

IHpekc 3apoBoneHocCTi KnieHTiB LeHTpiB Mict ABTomo6iniB «Bifli ABTociTi», % / Customer Satisfaction Index of Automotive Malls
«ViDi AutoCity», %

HaiimeHyBaHHsA / Name

Lientp asTomobinis Infiniti (TOB «Bifi-li6epTi») /
Infiniti car dealership (ViDi-Liberty LLC)

LleHTp aBTomobinie Nissan (TOB «Billi Apmagay) /
Nissan car dealership (ViDi Armada LLC)

Axypa LieHtp Aeponopt (TOB «Bifi IHcaitt») /
Akura Center Airport (ViDi Insite LLC)

LleHTp aBTOMOGiniB Ta MoToTexHikvu Honda (TOB «Bifli IhcaiTy) /
Honda car and motorbike dealership (ViDi Insite LLC)

LleHTp aBToMobiniB Peugeot (TOB «Bifli AsaHrapay) /
Peugeot car dealership (ViDi Avangard LLC)

Towota LlenTp Kwis «Bifli AsTocTpaga» (TOB «Bifli AsTocTpagay) /

Toyota Center Kyiv «ViDi Avtostrada» (LLC «ViDi Avtostrada»)

Nexcyc Kuis 3axig (TOB «Bifli Eni») /
Lexus Kyiv West (ViDi Elit LLC)

LlenTp aBTomobinie Jaguar Land Rover (TOB «BifJi-Mayep») /
Jaguar Land Rover car dealership (ViDi-Power)

Mpopaxi aBTomoGinie / MicnanpopaxHe o6cnyrosy-
Car sales BaHHs | After-sales service
100,0% 97,2%
100,0% 98,0%
100,0% 98,3%
100,0% 98,3%
100,0% 87,6%
95,9% 93,4%
98,8% 94,0%
96,8% 93,8%

pecatubanbHolo LWkanot. Ha migcTasi uiei iHopmaui
BigNoBIgHI cnyxbu pobnatb NeBHi BMCHOBKYW, a, 3a NO-
Tpebun, CR-MeHemkep Mae iHAMBIAYanbHO 3'ACOBYBaTH 3
knieHTom nogpobuui o6cnyroByBaHHs.

Ak i B nonepeaHi poku, konektus «Bifi Mpyn» Hamaras-
CS1 HanaroMKyBaTy i3 KIliEHTaMW He Tinbku A4inosi, ane i
HecpopmanbHi BigHocuHK. Cnig 3ragati npo pesynbTa-

information, relevant services make certain conclusions
and, if necessary, CR-manager has to figure out service
details individually with the customer.

Like in previous years, ViDi Group staff tried to establish
informal relations with their customers as well. It is
worth mentioning the children’s drawing contest «Your

Inaekc 3agoBoneHocTi knieHTiB LeHTpiB Mict ABTomo6iniB «Bifli ABTociTi», % / Customer Satisfaction Index of Automotive Malls
«ViDi AutoCity», %

HalimeHyBaHHs / Name

LleHTp aBTOMOGINiB Mazda (TOB «Bifi-Ckaiy) /
Mazda car dealership (ViDi-Sky LLC)

LlenTp aBTomobinis Subaru (TOB «Bifi-Ctapy») /
Subaru car dealership (ViDi-Star LLC )

LleHTp aBTOMOGIniB Ford (TOB «Bifli-Kpai MoTop3») /
Ford car dealership (ViDi-Krai Motors)

LlenTp aBTomobinis Nissan (TOB «Bi[li-CaHpaiia») /
Nissan car dealership (ViDi-Sunrise LLC)

LlenTp aeTomobinis Citroén (TOB «Bifi EneraHcy) /
Citroén car dealership (ViDi Elegance LLC)

LlenTp aBTomobinis Peugeot (TOB «Billi AseHio») /
Peugeot car dealership (ViDi Avenue LLC)

Toitota Lientp Opeca «Bifli Manbmipa» (TOB «Bifli Manbmipax) /
Toyota Center Odessa «ViDi Palmira» (VIDI Palmira LLC)

LlenTp aBTomobinis Honda (TOB «Bifli ipaite MoTtopa») /
Honda car dealership (ViDi Drive Motors LLC)

Mpogaxi aBTomobinis / MicnanpopaxHe obcnyrosy-
Car sales BaHHs | After-sales service
93,8% 93,0%
99,2% 92,7%
94,8% 88,8%
96,3% 92,2%
91,7% 92,5%
89,6% 92,3%
100,0% 97,7%
100,0% 98,8%

)|
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T BceykpaiHCbkoro AuTavoro KoHkypcy «ABTOMOGIMNb
TBOEI Mpii», SKWiA BioByBCS y 3BITHOMY poLji. Y KOHKypCi
B3anM yyactb noHag 1000 yyacHwkis, WO CTBOpPWAK
1161 ManioHOK, KOXeH i3 AKX BUPI3HABCA SACKPABICTIO,
OpWriHamnbHICTIO Ta LjkaBMM TBOpYMM 3agymom. A ce-
pes NepemoXLUiB OMMHUNMCL ofpasy ABOE MiZONIYHUX
Tonota Lientp Kuis «Bifli ABTocTpaga» 3 nepemoroio B
HoMiHaLisx go 7 pokis — €sa Mopos, 7 pokie (I micue) Ta
y kateropii Bia 8 go 11 pokis — Onekcangp Mepexpecr, 10
pokis (I micue).

BIAMOBIAANBHICTb
MEPEN NPALIBHUKAMU

Y 2015 poui y naBax 36poitHuX cun  YkpaiHu,
HauioHanbHoi rBapgii Ta iHWWX CUIOBMX BIZOMCTB Npo-
XOAMNM BiliCbKOBY Cry0y 14 npaLiBHWKIB MigNpUEMCTB
«Bili Tpyn», 12 3 Akux — BesnocepegHbO Y 30HI Npo-
BEEHHS aHTUTEpOPUCTMYHOI onepayji. [6atoum npo
CBOIX MpaLiBHUKIB, BMAacHWKaMW Ta MEHEeSXMEHTOM
Oynu yxBaneHi ChinbHi PileHHs WOAO0 iXHbOI 4OAATKOBOI
NiZTPUMKW rPOLLOBUMM KOLUTAMU Y PO3MIpI:

= 120,7 TvC. rpH AONOMOTM NpaLjiBH1KaM, L0 NPOXOAUINA
BiliCbKOBY Cnyx0y Be3nocepeHbO B 30HI NPOBEAEHHS
aHTUTEPOPUCTUYHOI onepaLli;

m 3,9 TMC. rpH Ha npuabaHHs onTu4HOro npuuiny. He-
3BaXaruM Ha nporpamy XOpCTKOI EKOHOMIi, BNacHM-
Kn Ta MeHemxmeHT «Billi Mpyn» Hamaranuch BCinsko
nigTPUMyBaTK NPALiBHUKIB, SKi OMMHWMMCH Y BaXKKWX
XUTTEBUX 0OCTaBMHAX.

Dream Car», which took place in the reporting year. The
competition involved over 1,000 participants, who created
1161 pictures, each distinguished by bright, original and
interesting creative ideas. The winners were two wards of
Toyota Center Kyiv «ViDi Avtostrada» with a victory in the
category to 7 years — Eva Moroz, 7 years (I place), and in
the category 8-11 years — Oleksandr Perekhrest 10 years
(I'place).

RESPONSIBILITY
TO EMPLOYEES

In 2015, 14 employees of ViDi Group were on a military
service in the Armed Forces of Ukraine, the National Guard
and other security forces, 12 of which - directly in the area
of anti-terrorist operations. Taking care of its employees,
owners and management have taken joint decisions about
their additional support in cash in the amount of:

m UAH 120.7 thou of aid to employees on military service
directly in the area of anti-terrorist operations;

m UAH 3.9 thou to purchase optical sight. Despite the
austerity program, the owners and management of
ViDi Group tried in every way to support employees
who find themselves in difficult circumstances.

Tak, y 2015 poui 20 npayiBHuKiB OTpUManu mMatepiansHy
[O0MOMOrY ANnst BUPILLEHHS CKMaaHWUX CoLianbHUX NUTaHb,
MOB'A3aHMX 3i CMEPTI0 POAWMIB, NiKyBaHHAM TSXKKOI XBO-
pobu ToLLo. Hillo He cTUMYntoe Nioael A0 3BEPLLEHD, SK
Typ60oTa npo manbyTHe giten. LLupo nigTpumyroum npar-
HEHHS NpaLjiBHUKIB 3p06UTY LACIMBIMM CBOIX HaLLaAKiB,
PO3YMitoun BaXNMBICTb MiTPUMKM HATbKIBCBKOro aBTopK-
TeTy y maneyi, 2015 pik «Billi Fpyn» Bupiwnno nposectu
nig racnom «batbku — Aitam. 3 no6os’to». 3MicToBUM
HaNOBHEHHAM LbOro racna 6ynu pisHoMaHITHI 3axoau, sk
[0NOMOTIN 3APYXUTUCS AiTAM 3 BaTbkamu Ta Mix coboto,
Mi3HaTK LikaBe Ta 3pO3yMiTU BaXMMBICTb CMpaBu, sKiid

MPUCBSTUNN XKNTTS XHi TaTK Ta Mamu.

Tak, 8 keitHa 2015 poky B Tonota Lientp Kuis «Bifli Asto-
cTpaga» 24 MmaneHbki «npaLiBHUKWA» BiaBiganu Manctep—

Knac 3 ncaHkapcTea, I'IpVICBFI‘-IeHVIVI BernvkogHio, Ha AKOMY

Thus, in 2015, 20 employees have received financial
assistance to address complex social issues associated
with the death of relatives and treatment of serious illness
etc.Nothing stimulates people’s achievements as concern
about the future of children. By sincerely supporting the
employees’ desire to make their descendants happy,
understanding the importance of maintaining parental
authority with kids, ViDi Group decided to spend 2015
with motto «Parents to Children. With love». The semantic
content of this motto included a variety of activities that
help children become friends with their parents and each
other, to know and understand the importance of business,
to which their fathers and mother devoted their lives.

Thus, on April 8, 2015, in Toyota Center Kyiv «ViDi
Avtostrada», 24 little «workers» attended a Easter egg
workshop, dedicated to Easter, where they not only
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BOHM He Tirlbk Ai3Hanmcs npo 3MIiCT 3aK0[0BaHWX CUMBOTTIB,
ane N HaBYMIMCA BNACHOPYY po3nucyBaTh kpaluaHku. Ob-
PaBLUM MEBHWIA 3pa3oK, KOXEH 3 y4YaCHWKIB CTBOPWB CBIl
BMAcHWA BUTBIP MUCTELTBA, NO-CBOEMY YHiKanbHUIA, axe
BiH OyB, HaNeBHO, NepLuMM y xuTTi. A ans 6aTbkiB Lie CTano
Uy[0BOI0 HArOZOH Ai3HATMCS NPO TBOPHI 3LiGHOCT AiTel.

Micna 3akiHYeHHs MaiicTep-knacy Marniokam 6yno
BMALUTOBAHO Mi3HaBarbHYy EKCKYpCilo BUPOOHMYMMM Ta
KoMepLiinHMMKM npumilleHHsamm Torota Lientp Kuis «Bifi
ABToCTpaaay, 3 KOi BOHU Ai3HanuCb, A€ Ta SK NpautoTb
iXHi 6aTbKy.

3a Bxe cranow Tpaguuieo y [eHb 3axucty giten 1
yepsHs 2015 poky 17 GaraTogiTHUX poauH oTpumanu 49
cepTudikaTiB Ha BiABIAYBaHHS BCIEID POLAMHOIO Ha Linui
AeHb aksanapky B TPLL «Dream Towny.

learned about the encoded characters, but learned to
paint their own Easter eggs. By choosing a sample, each
participant created his own unique work of art, because it
was probably the first in their life. And for parents it was a
great opportunity to learn about the creativity of children.

After the workshop, kids had a sightseeing tour in industrial
and commercial premises of Toyota Center Kyiv «ViDi
Avtostraday, from which they learned where and how their
parents work.

According to already established tradition, on Children’s
Day on June 1, 2015 17, large families received 49
certificates for a family visit for the day to waterpark in
Dream Town shopping mall.

5 BepecHs 2015 poky ana 42 giten npayisHukis «Bifi
pyn» Byna BnaluToBaHa LiikaBa Ta ni3HaBarbHa eKCKypeis
[0 My3et «EkcnepumeHTapiym», MOCTiHa €eKCrnosuLis
Akoro Haniyye 6nu3bko 300 iHTEPaKTUBHUX EKCMOHATIB,
SKi - OXOMMiolTb  OCHOBHI  PO3JinM  NPUPOAO3HABCTBA
LUKIMBHOTO KYpCY: MEXaHiKy, eNeKTpoMarHeTuam, OnTuky,
aKyCTUKY, aHaTOMIt0 Ta iHWi. Y My3ei € 3paskum MaLlnH i
MEXaHi3MiB, SIKi HAOYHO JEMOHCTPYKTb MOXIMBOCTI Hay-
KW | TEXHIKW B pi3HUX cdrepax KuTTa nognHu. OKpiM Lbo-
ro, 4O yBarv BifBidyBauyiB ekcnosuuis 3 aHaTomii, beaniv
Pi3HOMaHITHMX iMK03iN Ta rofoBOMOMOK, A3epKarbHUi Ta
na3epHuit nabipuHTK, akyCcTU4Ha KiMHaTa Ta BaraTo iHLmX
eKcnoHaris.

MpoTsirom ekckypcii AiT cnpoBysani 3anycTuT XMapuHKy
nig camiCiHbKy CTeno, BUAYTM riraHTChbki Oynbbaluki, Hama-

TOBATY XMTPOMYZAPUI Bi3ePYHOK 33 AOMOMOTOK0 MasiTHYKA,

On September 5, 2015, 42 children of ViDi Group
employees had an interesting and informative tour in
Experimentarium Museum, whose permanent exhibition
has about 300 interactive exhibits that cover the main
sections of natural science school course: mechanics,
electromagnetism, optics, acoustics, anatomy etc. The
museum has examples of machines and mechanisms that
showcase the possibilities of science and technology in
various areas of life. In addition, the visitors to the anatomy
exhibition saw many different illusions and puzzles, mirror
maze and laser, acoustic room, and many other exhibits.

During the tour, the children tried to run a cloud to the very
ceiling, blow giant bubbles, draw intricate pattern using a
pendulum, «get lost» in a mirror maze and build a bridge

99



KOPMOPATUBHA COLIAINBbHA BIANOBIOANBHCTb

CORPORATE SOCIAL RESPONSIBILITY

«3abnykaTuy B A3epkanbHOMy nabipuHTi Ta nobyaysat MicT
6e3 xopHoro Lgsixa. A Bxe 7 nuctonaga 2015 poky mane-
Ya Mana MoxnmBicTb nobysatn Ha Knapjiscbkilt habpuLyi
SNUHKOBWX MPUKPAC, NOAMBUTUCb, K NMPALOIOTb CKIOMYBM,
BMOyBalOTb irpaLLK/ Pi3HOMaHITHUX ¢popM i poamipis, no-
CrnyxaT JOCBifYEHOro MancTpa CpibnmmbHOMO Liexy, sikuil
nokasa., K 3a AOMOMOrOH CrieLianbHOr0 PO34MHY Npo3opi
SNWHKOBI irpaLLIk HabyBalOTb A3epKANbHOrO KOMbOpY. Y Xy-
LOXHBOMY LieXy AiT nobaumnm, K Ha irpaLLki HaHoCsTLCS
PI3HOMAHITHI ManioHKN i MOTWBI. TanaHoBUTI XyJOXHWL 3
PaZICTHO BIOKPUIW AiTAM CEKPETM Pi3HIX TEXHIK pO3MiCy.

Ane HaiuikaBille Yekano manevy B My3ei SIMHKOBWX
irpaLlok, Ae He TiNbKW NpefcTaBneHi Kpali AOCArHeH-
HSl HaNbinbLWmMX chabpuk cBiTy, ane i MICTUTLCS YapiBHa
KiMHaTa i3 Clopnpu3om, BXig A0 SKOI pO3TaLLOBaHUA Y

yapiBHin waddi. Y cynepmapKeTi SNMHKOBMX irpaLlok

without a single nail. On November 7, 2015, the kids had
the opportunity to visit Klavdiyivka Factory of Christmas
Decorations, see how the glass blowers work, blow toys
of various shapes and sizes, listen to the skilled master
of silvering shop, which showed how by using a special
solution transparent Christmas decorations become of
specular colour. In the art workshop the children saw how
different pictures and motives are painted on the toys.
Talented artists revealed to children the secrets of different
techniques of painting.

But the most interesting thing was awaiting for the kids
in the museum of Christmas toys, where there are not
only are the best achievements of the largest factories
in the world, but also a charming room with surprise, the
entrance to which is located in a charming cabinet. In the

JiTh 3Mornu npuabatv SNWHKOBI MpuKpacy i 3pobuTu
iHOMBIOYanbHAN NIBNUC Ha Kynbui. A BXe HacamkiHelb
Ha MaicTep-knaci 4iT1 CBOIMM pykamu po3maroBanu no
ANNHKOBIN KyTTi.

[apysatv maneui pagicTb i Bipy B HOBOpiYHe OMBO AaB-
HO CTano npuemHuin obos’sskom «Billi pyn». 26 rpya-
Ha y cyboTy B aunepcbkomy LeHTpi Jlekcyc Kuis 3axig
BinOynocs cBATKyBaHHs HoBOro poky, BnaliToBaHe [ns
JiTeil npaLiBHUKIB kKomnaHii Bikom Big 4 1o 10 pokis. Jitn
Opanu yuacTb y CMpaBXHiX HOBOPIYHMX po3Barax Ta
irpax, siki nogapysanu iMm MOpe 3aOBONEHHS i rapHOro
HacTpol. Yci 3anpoLeHi OTpUManu nogapyHk1, npuan
Ta 3MOMMW NigKPINUTUCA COMOAOLIAMM Ha CBATKOBOMY
typweTi. CeaTkoBi 3axogu [0 Hosoro poky Biggiganu
126 giteir. Okpim TOro, BCi AiTM MpaLiBHUKIB OTpUMAanu
CONOAKI HOBOPIYHI NOAAPYHKY Bif, KOMMNAHii.

Christmas toys supermarket, children were able to buy
Christmas decorations and make personal signature on
the ball. And finally, at the workshop, children painted the
Christmas tree balls themselves.

To give kids the joy and faith in the New Year miracle has
become a surprisingly pleasant duty of ViDi Group. On
Saturday December 26 in the dealership Lexus Kyiv West
there was New Year celebration, held for the children of
employees aged 4 to 10 years. Children participated in
the real New Year’s entertainment and games that gave
them a lot of fun and good humour. All invitees received
gifts, prizes and were able to eat sweets on the holiday
buffet. The New Year celebration was attended by 126
children. In addition, all employees’ children received
sweet Christmas gifts from the company.

6]



MpoTsrom 6aratbox pokis «Bifli Mpyn» Kpokysana Kypcom
BMPOBAKEHHS HA BCIX NiANPUEMCTBAX CUCTEMM YpaBniHHS
SKICTHO BiAMOBIAHO A0 BMMOT MiXHaApogHoro ctanaapty 1ISO
9001. 3a Ui poku komnaHis He Tinbkv nobyaysana Ta BOO-
CKOHarumna BracHy CUCTeMy YrpaBiiHHe, ane W BU- koHana
KOMMmekc HeobxigHuX pobiT Wogo i [LOKYMEHTanbHOro
ochopmienHst. BiHuem baraTopiyHux cTapaHb CTano oTpu-
MaHHs cepTudikaTa, Lo 3acBiguvB BiGMOBIAHICTL CCTEMM
MeHeKMEHTY sKkocTi 14 nignpuemcT  aBTOMOBINBHOMO
BisHec-Hanpamy Bumoram cTaHgapty ISO 9001:2008. Y
3BITHOMY pOLi KOMMaHis BTPETE YCMiLLHO MigTBEpAMIa
SKICTb BNPOBAPKEHHS CTaHAAPTIB YNpaBIiHHA, OTPUMABLLN
odhiliiiHe NiaTBEpIKEHHS BiR opraHy ceptudikayji. Y Buc-
HOBKY ayauTopis Mixrany3eBoro LeHTpY skocTi «[lpupicT»
MiKHapogHoro cepTudikatiinHoro opraHy «DQS Gmbh LTD»
3a3HaueHo, LU0 NobyaoBaHa c1CTEMA MEHEKMEHTY SIKOCTI Y
nosHoMmy obcsi3i Bignosigae craHgapty 1ISO 9001:2008.

CEPTU®IKAT ¢ UL 5
*
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Limited Lissility C: Autocity Kitsava™
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Over the years, ViDi Group has been developing towards
implementation of quality management system at all
companies, according to ISO 9001 requirements. Over
these years, the company has not only built and improved
its own system of governance, but also executed complex
of works on its documentation. The climax of years of
effort was a certificate that certified quality management
system compliance of 14 automotive business enterprises
with 1ISO 9001:2008 requirements. In the reporting year,
the company successfully confirmed for the third time
the implementation of quality management standards,
having received official confirmation from the certification
body. Auditors’ conclusion of Interagency Quality Center
«Pryristy of the international certification body «DQS
Gmbh LTD» states that quality management system fully
complies with ISO 9001:2008.

CERTIFICATE e

Limited Liability Company “VIi Autocity Kitsova™

f oscics

Wo ue osHavyae ansa knieHTis «Bili Mpyn»? 3a ycima
0e3 BuHATKy mocnyramn 3 npogaxy asTomobinis, ix
nicnANpoaaxHoro o6CyroByBaHHs, NPOAaxy 3anacHux Ya-
CTUH Ta akcecyapis, a TaKOX Y pasi HaZaHHS CynyTHIX MOCnyr:

BCTAHOBIIEHO YiTKy MOCMIAOBHICTb A LOAO TXHBOTO

BUKOHAHHS;

BCTAHOBMEHO Ta MiAnAralTb MOHITOPUHTY Ta KOH-
TPOMIO  MOKa3HWKM  SKOCTi, Pe3ynbTaTUBHOCTI Ta
e(eKTMBHOCTI;

HanaroxeHo cMcTemMHy poboTy LLOAO0 BUBYEHHS PIBHS
3a[10BOJIEHOCTi CNOXMBAYIB SKICTIO 0OCNYroByBaHHS;

nignpuemctea  aBTomobinbHOrO  Hanpsamy  «Bif
lpyn»  po3noyanuM  MpakTU4HE  TECTyBaHHS
afanToBaHoi iHPOPMALNHOI CUCTEMM  YMPaBIiHHA
B3aeMoBigHocMHaMu 3 knieHTamu Terrasoft CRM.

CTaH CUCTEMM MEHEZXMEHTY sKOCTi [03BonuB «Bifi
Mpyn» 30cepeanTUCh HE TiNbKM Hag MigBULLEHHAM
onepaLiiiHoi epeKTUBHOCTI, ane 1 Hag po3pobKOK0 HOBMX
MocCnyr Ta po3BUTKOM Bi3Hecy, 3okpema:

y cknagi Micta Astomobinie «Bifli AsTociTi KinbLesa»
OyB BiOKPUTMIA Cy4aCHWA OWNEPCHKUA LEHTP 3 npo-
JaXy Ta KOMMMEKCHOro cepsiCHOrO 0BcryroByBaHHs
aBToMobiniB 6peHaa Suzuki;

komnnekc nponoauuin «Bili pyn» GyB nonoBHeHwMi
nponosuuismMu  pecnektabenbHux — enexktpomobinis
Tesla;

Ha TepuTopii Micta AsTomobinis «Billi AsTOCITI
Kinbuesa» 6yno posnoyato npogax MOTOLMKNIB,

What practical value does the certification bring to ViDi
Group customers? All services, without exception, on cars
sales, their after-sales service, sales of spare parts and
accessories, as well as in the case of related services:

there is a clear sequence of actions to be implemented;

performance and quality indicators are set to monitor
and control effectiveness and efficiency;

a systematic work on the customer satisfaction index
analysis is established;

Automotive companies of ViDi Group began practical
testing of adapted CRM information system Terrasoft
CRM.

Due to the management system condition, ViDi Group
focuses not only on improving operational efficiency,
but also on development of new services and business
development, including:

as part of Automotive Mall «ViDi AutoCity Kiltsevay,
modern Suzuki dealership was opened;

set of ViDi Group offers was replenished with
respectable electric Tesla offer;

Automotive Mall «ViDi AutoCity Kiltseva» started sales
of motorcycles, ATVs, power equipment of Yamaha



KBaApOLWKNIB, CUMIOBOI TEXHIKM BCECBITHHOBIAOMOMO
BpeHpa Yamaha. Takox y LibOMy cneLianisoBaHoMy
CanoHi KrieHTam NpOMOHYETHCA MOTOEKINIpYBaHHS Ha
Oyab-sKuin cMak;

Ha TepuTopii Micta AsTtomobinie «Bifli ABTOCITI
Kinbuesa»  posnovyata AiAnbHICTE i3 Npogaxy
riApOLMKIIB, YOBHIB Ta AXT;

fyna cTBOpeHa Ta HanpuKiHLi POKy 3anmponoHOBaHa
KnieHTam HoBa Npo- rpama NosMbHOCTI, WO Ma€e Haga-
TW iM HOBi MOXMNMBOCTI Ta NepeBari.

3aKiH4eHHs peanisaLlii YacTUHM 3 IHBECTULIHNX NPOEKTIB
6yno 3annaHoBaHo Ha 2016 pik, 3okpema:

BigkpuTTA B cknapai Micta AsTomobinis «Bifli ABTOCITI
AeponopT» nepLuoro B YkpaiHi KOHUenTyansHoro an-
nepcbKoro LeHTpy Volvo;

world-renowned brand. This specialized showroom
also oofer the customers gears for every taste;

Automotive Mall «ViDi AutoCity Kiltseva» started work
on sale of personal watercraft, boats and yachts;

a new loyalty program was created and the end of the
year and to the offered customers. It should provide
them with new opportunities and advantages.

The end of implementation of some investment projects
was scheduled for 2016, including:

opening as part of Automotive Mall «ViDi Autocity
Kiltseva» of the first in Ukraine Volvo concept
dealership;

BigkpuTTa y cknagi Micta AsTomob6inis «Bifli ABTOCITI
Kinbueea»  cneuianisoBaHoro  MynbTU6peHOBO-
0 LEHTPY i3 CEepBiCHO-TEXHIYHOTO 06CMyroByBaHHS
nicnsrapaHTiiHuX aBTomobinis.

LLlogo po3suTKy cMCTEMU YNPaBAiHHA AKICTIO NiGNPUEMCTB
«Bifi 'pyn» noriyHumm kpokamu y 2016 poui matoTb cTa-
™:

YOOCKOHAmNEHHS CUCTEMW MEHEKMEHTY SIKOCTi Ha
nignpuemcteax y cknagi Micta Astomobinie «Bif
AstociTi KinbLeBay» 3 ornsgy Ha HOBi BUMOrW CTaHaap-
Ty ISO Wwopno 3anpoBamkeHHs B opraHisayii AisnbHOCT
nNigNPUEMCTB CUCTEMW YNPaBMiHHA pU3MKkamu Ta Npo-
BEAEHHS pecepTudikaLii Ha BigNOBIQHICTb HOBUM BY-
Moram CTaHaapTy;

OTPUMaHHS  CepTUdikaTa CUCTEMM MEHEIXMEHTY
AKOCTi Ha nignpuemcTsa y cknagi Micta Astomobinis
«Bifli AsTociTi AeponopTy;

OTPUMaHHSI cepTUdikaTa CUCTEMIN MEHEKMEHTY SIKOCTI
Ha nignprueMcTea HanpsiMy aucTpubyii Ta MOTOBI3HECY.

Y 38'a3ky 3 npurHATTAM y 2015 poui HOBOro ctaHaapTy
meHemkmeHTy akocTi 1ISO 9001:2015, ogHieto 3 OCHOB-
HWX BUMOT SIKOTO € 3anpOBapKEHHS Ha MignpUEMCTBI
PW3WK-OPIEHTOBHOTO MUCIEHHS, Yyxe BoceHn 2015 poky
KOMITETOM 3 CUCTEMU MEHEKMEHTY AKOCTI Ta CUCTEMM
3banaHcoBaHux MokasHukiB Oyno posnoyato poboty
3 MiAroToBKM O pecepTudikaliiHoro ayauty, LWo Mae
Binbytncs y nunti 2016 poky.

opening as part of Automotive Mall «ViDi Autocity
Kiltseva» of the specialized multibrand center of after-
sales and post-warranty service of vehicles.

As to the development of quality management system of
ViDi Group companies, logical steps in 2016 should be:

improvement of the quality management system in the
companies as part of Automotive Mall «ViDi Autocity
Kiltseva» because of the new ISO requirements to
introduce in the the risk management system and
conduct recertification for compliance with the new
requirements of the standard;

a certificate of quality management system for
companies as part of Automotive Mall «ViDi AutoCity
Airporty;

a certificate of quality management system for
companies of distribution and motorbike business.

In connection with the adoption in 2015 of a new quality
management standard ISO 9001:2015, one of the main
requirements is to introduce the enterprise risk-oriented
thinking, already in autumn 2015 Committee of Quality
Management System and Balanced Scorecard started
preparation to re-certification audit to be held in July 2016.



TOB «BJI" Bifi NOTICTIKC».

ABTOMOBINIbHA NIOT'ICTUKA

Byn. leHpixa Adepsesepa, 1, ¢. 3nopiska, Bacunbkiscbkui
paioH, Knisceka obnactb, 08626

Ten./chakc: +38044239 09 96

www.blg-vidi.com

TOB «TEPMIHAN BULWIHEBE».

MIK «TEPMIHAN BULLHEBE»

Byn. Kuiscbka, 13, M. BuwHese, Kneso-CBATOLMHCHKNI
paitoH, Kniectka obnactb, 08132

Ten./dakc +38044 239 09 96

www.vidi-terminal.com

TOB «Bifli MOTOP IMMOPTC»

OUCTPUBYLIA MOTOTEXHIKA AIMAXA

Byn. Benuka Kinbuesa, 60a, c. Codiiscbka Bopuyarieka,
Kneo-CesATOWMHCHKMIA paitoH, KuiBcbka obnactb, 08131
Ten: +38 044 591 30 20

TOB «Bifli MOTO JTAU®».

LIEHTP MOTOTEXHIKW AMAXA

Byn. Benuka Kinbuesa, 60a, c. Codiiscbka Bopuyarieka,
KneBo-CesATOWIMHCHKMIA paitoH, KuiBcbka obnacTb, 08131
Ten. Bigginy npogaxis: +38 044 503 03 05
http://www.yamaha-vidi.com.ua

BLG ViDi LOGISTICS LLC.

AUTOMOBILE LOGITICS

Heinrich Averwerser Str. 1, Zdorivka village, Vasylkiv
district, Kyiv region, 08626

phone/fax: +38 044 239 09 96

www.blg-vidi.com

TERMINAL VYSHNEVE LLC.

CLC «TERMINAL VYSHNEVE»

Kyivska Str. 13, Vyshneve city, Kyiv Svyatoshinsky district,
Kyiv region, 08132

phone/fax:+38 044 239 09 96

www.vidi-terminal.com

ViDi MOTOR IMPORTS LLC.

YAMAHA MOTORBIKE DISTRIBUTION

Velyka Kiltseva Str. 60A, Sophia Borschagivka village
Kyiv Svyatoshinskiy district, Kyiv region, 08131

tel: +38 044 591 30 20

ViDi MOTOR LIFE LLC.

YAMAHA MOTORBIKE DEALERSHIP

Velyka Kiltseva Str. 60A, Sophia Borschagivka village
Kyiv Svyatoshinskiy district, Kyiv region, 08131

Sales department: +38 044 503 03 05
http://www.yamaha-vidi.com.ua

Ten. cnyx6m nigTpumku 0 800 500 770
www.vidi-autocity.com
www.facebook.com/vidi.autocity

MICTO ABTOMOGISIB
«Bifli ABTOCITI AEPOTOPT»

TOB «Bifli HOPQIBEM».

LIEHTP ABTOMOBIJIB VOLVO

Byn. Kuiscbka, 47, ¢. YybuHcbke, BopucninbCbkuin panoH,
Kuiscbka obnacts, 08321

Ten. Bigainy npogaxis: +38 044 5917575
www.airport.volvocarsdealer.com

TOB «Bifli APMALA».

LIEHTP ABTOMOBIJIB NISSAN

Byn. Kuiscbka, 49, c. YybuHcbke, bopucninbcokuid parioH,
KuiBcbka obnacts, 08321

Ten. Bipainy npogaxis: +38 044 591 77 78
www.nhissan-armada.com.ua

TOB «Bifli-NIBEPTI».

LIEHTP ABTOMOBIJIB INFINITI

Byn. Kniscbka, 51, ¢. YybuHcbke, Bopucninbcbkuin panoH,
KuiBcbka obnactb, 08321

Ten. Bipainy npogaxis; +38 044 591 00 77

Ten. cepsicy: +38 044 591 00 70

www.infiniti-vidi.com.ua

customer service 0 800 500 770
www.vidi-autocity.com
www.facebook.com/vidi.autocity

AUTOMOTIVE MALL
«ViDi AUTOCITY AIRPORT»

ViDi NORWAY LLC.

VOLVO CAR DEALERSHIP

Kyivska Str. 51, Chubynske village, Boryspil district,
Kyiv region, 08321

sales department; +38 044 5917575
www.airport.volvocarsdealer.com

ViDi ARMADALLC.

NISSAN CAR DEALERSHIP

Kyivska Str. 49, Chubynske village, Boryspil district,
Kyiv region, 08321

sales department: +38 044 591 77 78
www.nissan-armada.com.ua

ViDi-LIBERTY LLC.

INFINITI CAR DEALERSHIP

Kyivska Str. 49, Chubynske village, Boryspil district,
Kyiv region, 08321

sales department; +38 044 591 00 77

service: +38 044 591 00 70

www.infiniti-vidi.com.ua



TOB «Bifli IHCAWT».

AKYPA LIEHTP AEPONOPT

Byn. Kniscbka, 53, ¢. YybuHcbke, BopucninbCbkiin panoH,
Kuiscbka obnactb, 08321

Ten. Bigginy npogaxis: +38 044 591 77 72
www.acura-vidi.com.ua

TOB «Bifli IHCAWUT».

LIEHTP ABTOMOBINIB TA MOTOTEXHIKM HONDA
Byn. Kuiscbka, 55, ¢. YybuHcbke, bopucninbCokuit paiioH,
Kuiscbka obnactb, 08321

Ten. Bigainy npogaxis: + 38 044 591 77 71,
www.honda-kiev.com.ua

TOB «Bifli ABAHTAPL}».

LIEHTP ABTOMOBIJIB PEUGEOT

BynN. Knicbka, 57, ¢. YybuHcbke, Bopucninbcbkuit panoH,
KuiBcbka obnactb, 08321

Ten. Bigginy npogaxis: + 38 044 591 31 31

Ten. cepsicy: + 38 044 591 31 31

Ten. Bigginy 3anyactux: + 38 044 591 31 31
www.peugeot-kiev.com.ua

ViDi INSITE LLC.

ACURA CENTER AIRPOR

Kyivska Str. 53, Chubynske village, Boryspil distric
Kyiv region, 08321

sales department; +38 044 591 77 72
www.acura-vidi.com.ua

ViDi INSITE LLC.

HONDA CAR AND MOTORBIKE DEALERSHIP
Kyivska Str. 55, Chubynske village, Boryspil district,
Kyiv region, 08321

sales department: + 38 044 591 77 71,
www.honda-Kyiv.com.ua

ViDi AVANGARD LLC.

PEUGEOT CAR DEALERSHIP

Kyivska Str. 57, Chubynske village, Boryspil district,
Kyiv region, 08321

sales department: + 38 044 591 31 31

service department; + 38 044 591 31 31

spare parts department; + 38 044 591 31 31
www.peugeot-Kyiv.com.ua

MICTO ABTOMOGISIB
«BIOI ABTOCITI KINTbLIEBA»

TOB «Bifli ABTOCTPAA».

TOWOTA LIEHTP KMIiB «BIj] ABTOCTPAA»

Byn. Benuka Kinbuesa, 56, ¢. CodviiBcbka bopuuariska,
Kneso-CaaToLwmHebknin paioH, Kniscebka obnacts, 08131
Ten. Bipainy npogaxis: +38 044 503 33 50

Ten. cepsaicy: +38 044 503 33 05

Ten. Binainy 3anyactud: +38 044 503 33 07

Ten. Biaainy Ky3oBHOro pemoHTy: +38 044 503 33 08
www.toyota-ua.com

TOB «Bifi ENMIT».

NEKCYC KMiB 3AXIQ

Byn. Benuka Kinbuesa, 58, ¢. CodiiBcbka bopuuyariska,
Kneso-CaaToLwmHebknin paioH, Kniscebka obnacts, 08131
Ten./dakc: +38 044 507 08 08

Ten. cepsicy: +38 044 507 09 09

www.Kyiv-west.lexus.ua

TOB «Bifi-MAYEP».

LIEHTP ABTOMOBGIJ1IB JAGUAR LAND ROVER

Byn. Benuka Kinbuesa, 58, Codiicbka bopuuyariska,
Kneso-CaatoLwmHebknin paitoH, Kniscebka obnacts, 08131
Ten. Bigainy npogaxis: +38 044 591 00 00

Ten. cepsicy: +38 044 591 00 00
www.landrover-vidi.com.ua

AUTOMOTIVE MALL
«VIDIAUTOCITY KILTSEVA»

ViDi AVTOSTRADA LLC.

TOYOTA CENTER KYIV «ViDi AVTOSTRADA»
Velyka Kiltseva Str. 56, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
sales department: +38 044 503 33 50

service department: +38 044 503 33 05

spare parts department; +38 044 503 33 07

body repair department: +38 044 503 33 08
www.toyota-ua.com

ViDi ELIT LLC.

LEXUS KYIV WEST

Velyka Kiltseva Str. 58, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
phone/fax: +38 044 507 08 08

service department: +38 044 507 09 09
www.kyiv-west.lexus.ua

ViDi-POWER LLC.

JAGUAR LAND ROVER CAR DEALERSHIP
Velyka Kiltseva Str. 58, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
sales department: +38 044 591 00 00

service department; +38 044 591 00 00
www.landrover-vidi.com.ua



TOB «Bifi-CKAW».

LIEHTP ABTOMOBIJ1IB MAZDA

Byn. Benuka Kinbuesa, 60a, c. Codiiscbka Bopuyariska,
KneBo-CesATOWMHCHKMIA paitoH, KuiBcbka obnactb, 08131
Ten. Bigginy npogaxis: +38 044 591 88 88

Ten. cepsicy: +38 044 591 88 88

Ten. Bigginy 3anyactux: +38 044 591 88 89
www.mazda-vidi.com.ua

TOB «Bifli-CTAP».

LIEHTP ABTOMOEINIB SUBARU

Byn. Benuka KinbueBa, 60a, c. Codiiscbka bopLuariska,
KneBo-CaAToWwMHCHKMIA panoH, Kuiscbka obnactb, 08131
Ten. Bigainy npogaxis: +38 044 503 03 30

Ten. cepaicy: +38 044 501 03 30
www.subaru-vidi.com.ua

TOB «Bifli-KPA MOTOP3».

LLEHTP ABTOMOBINIB FORD

Byn. Benuka Kinbuesa, 60a, Codiiscbka Bopuyariska,
KneBo-CaaATowmMHCHKMA panoH, Kuiscbka obnactb, 08131
Ten. Bigainy npogaxis: +38 044 591 50 00

Ten. cepaicy: +38 044 591 50 05

www.ford-vidi.com.ua

TOB «Bifli-CAHPAM3».

LLEHTP ABTOMOBINNIB NISSAN

Byn. Benuka Kinbuesa, 60a, c. Codiiscbka Bopuyariska,
KneBo-CaATowMHCHKMA panoH, Kuiscbka obnactb, 08131
Ten. Bigainy npogaxis: +38 044 507 00 07

Ten. cepaicy: +38 044 507 00 08
www.nissan-vidi.com.ua

ViDi-SKY LLC.

MAZDA CAR DEALERSHIP

Velyka Kiltseva Str. 60A, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131

sales department: +38 044 591 88 88

service department; +38 044 591 88 88

spare parts department; +38 044 591 88 89
www.mazda-vidi.com.ua

ViDi-STAR LLC.

SUBARU CAR DEALERSHIP

Velyka Kiltseva Str. 60A, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131

sales department: +38 044 503 03 30

service department; +38 044 501 03 30
www.subaru-vidi.com.ua

ViDi-KRAI MOTORS LLC.

FORD CAR DEALERSHIP

Velyka Kiltseva Str. 60A, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131

sales department: +38 044 591 50 00

service department; +38 044 591 50 05
www.ford-vidi.com.ua

ViDi-SUNRISE LLC.

NISSAN CAR DEALERSHIP

Velyka Kiltseva Str. 60A, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131

sales department: +38 044 507 00 07

service department: +38 044 507 00 08
www.nissan-vidi.com.ua

TOB «Bifli ENEFAHC».

LIEHTP ABTOMOEINIB CITROEN

Byn. Benuka Kinbuesa, 60, c. CodpiiBcbka bopuyarieka,
Kveso-CesToLumHebknin paitoH, Kniecebka obnactb, 08131
Ten. Bigainy npogaxis: +38 044 591 80 00

Ten. cepsicy: +38 044 591 80 00

www. Citroén-vidi.com.ua

TOB «Bifli TPAH[».

LEHTP ABTOMOBGINIB SUZUKI

Byn. Benuka Knbuesa, 60, c. Codiiscbka bopuyarieka,
Kwiscbka 06n., YkpaiHa, 08131

Ten. Bigainy npogaxis: +38044224 77 00
suzuki-vidi.com.ua

TOB «Bifli ABEHIO».

LEHTP ABTOMOBINIB PEUGEOT

Byn. Benuka Kinbuesa, 60, c¢. CodpiiBcbka bopuuarieka,
Kneso-CeaToLwmHebknin paioH, Kniscebka obnacts, 08131
Ten. Bigainy npogaxis: +38 044 591 30 00

Ten. cepaicy: +38 044 591 30 30
www.peugeot-vidi.com.ua

KOHLEPH «Bifli ABTOMAPKET».

LIEHTP NPOJAXY ABTOMOGINIB 3 NPOBIOM

Byn. Benuka Kinbuesa, 58, Codiiscbka bopuuarieka,
Kneso-CeaToLmHebknin paitoH, Knisceka obnactb, 08131
Ten. Bigainy npogaxis: +38 044 503 33 53
www.vidi-automarket.com.ua

ViDi ELEGANCE LLC.

CITROEN CAR DEALERSHIP

Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
sales department: +38 044 591 80 00

service department; +38 044 591 80 00
www.citroen-vidi.com.ua

ViDi GRAND LLC.

SUZUKI CAR DEALERSHIP

Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
sales department: +38044224 77 00
suzuki-vidi.com.ua

ViDi AVENUE LLC.

PEUGEOT CAR DEALERSHIP

Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
sales department: +38 044 591 30 00

service department: +38 044 591 30 30
www.peugeot-vidi.com.ua

ViDi AUTOMARKET CONCERN.

USED CARS SALES CENTER

Velyka Kiltseva Str. 58, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
sales department: +38 044 503 33 53
www.vidi-automarket.com.ua



TOB «Bifli ABTO-OHNAWH».

IHTEPHET-MAFA3WH 3AMYACTUH «BIfI MAPTC»
Byn. Benuka Kinbuesa, 60, Codiiecbka Bopuyarieka,
KneBo-CesATOWMHCHKMIA paitoH, KuiBcbka obnactb, 08131
Ten. Bigginy npogaxis: +38 044 503 33 09

www. parts-vidi.com.ua

MICTO ABTOMOGINIB
«BIAI ABTOCITI OOECA»

TOB «Bifli NANIbMIPA».

TOWOTA LIEHTP OfIECA «BIAlI MANbMIPA»
agpeca Bigginy npogaxis: Byn. bankiscbka, 22a,
M. Opeca, 65006

agpeca cepgicy: Byn. [lanbHuupbka, 23/4, m. Ogeca
Ten. Bigainy npopaxis: +38 048 734 45 00

Ten. cepaicy: +38 048 734 1500
www.toyota-odessa.com.ua

TOB «Bifli APAB MOTOP3».

LLEHTP ABTOMOBI/IB HONDA

Byn. PapicHa, 2/4a, m. Opeca, 65072

Ten. Bigginy npogaxis: +38 048 734 52 52
Ten. cepaicy: +38 048 734 52 00
www.honda-vidi.com.ua

ViDi AVTO-ONLINE LLC.

INTERNET-SHOP OF SPARE PARTS «ViDi PARTS»
Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131

sales department; +38 044 503 33 09

www. parts-vidi.com.ua

AUTOMOTIVE MALL
«VIDIAUTOCITY ODESA»

ViDi PALMIRA LLC.

TOYOTA CENTER ODESA «ViDi PALMIRA»

sales department: Balkivska Str. 22a, Odesa city, 65006
service department: Dalnitska Str. 23/4, Odesa city
sales department: +38 048 734 45 00

service department: +38 048 734 15 00
www.toyota-odessa.com.ua

ViDi DRIVE MOTORS LLC.

HONDA CAR DEALERSHIP

Radisna Str. 2/4A, Odesa city, 65072
sales department: +38 048 734 52 52
service department: +38 048 734 52 00
www.honda-vidi.com.ua

TOB «CK «Bifi-CTPAXYBAHHS».

CTPAXOBA KOMMAHIA

Byn. Benuka Kinbuesa, 56, c. CodiiBcbka bopuuarieka,
KveBo-CesToLumHebkniA paitoH, Kniecebka obnactb, 08131
Ten./dakc: +38 044591 77 78

Ten./dakc: +38 044503 35 55

www.vidi-insurance.com

TOB «Bifi-NI3UHM». NNISUHTOBA KOMMAHIA

Byn. Benuka Kinbuesa, 60, Codiicbka bopuiariska,
Kneso-CeaToLwmHebknin paioH, Knisceka obnactb, 08131
Ten./dakc: +38044503 03 00

www.vidi-leasing.com

TOB «Bifi-tOHIKOMEPC»

Byn. Benuka Kinbuesa, 60, Codiicbka bopuiarieka,
Kueso-CasToLumHebKuiA parioH, Kuiscbka obnactb, 08131
Ten./dakc: +38 044 503 03 07
www.space-security.com.ua

www.vidi-uc.com.ua

TOB «BPEHA-AMN». PEKITAMHE AFEHTCTBO

Byn. Benuka Kinbuesa, 60, c. CodpiiBcbka bopuyarieka,
KveBo-CesToLumHebkniA paitoH, Knisceka obnactb, 08131
Ten./dakc: +38044507 05 57

«IC «ViDi-INSURANCE» SLC.

INSURANCE COMPANY

Velyka Kiltseva Str. 56, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
phone/fax: +38 044 591 77 78

phone/fax: +38 044 503 35 55
www.vidi-insurance.com

ViDi-LEASING LLC. LEASING COMPANY

Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
phone/fax: +38 044 503 03 00

www.vidi-leasing.com

ViDi-UNICOMMERCE LLC

Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
phone/fax: +38 044 503 03 07
www.space-security.com.ua

www.vidi-uc.com.ua

BRAND-UP LLC. ADVERTISING AGENCY

Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
phone/fax: +38 044 507 05 57



TOB «Bifli OXOPOHA». OXOPOHHA AIANBHICTb
Byn. Benmka Kinsuesa, 58, c. Codiiscbka Bopuyarieka,
KneBo-CasTOLIMHCHKIIA paitoH, KuiBcbka o6nacTb, 08131
Ten.: +38044507 09 00

TOB «Bifi-IHXXUHIPUHI ». BYOIBEJIbHA KOMMAHISA

Byn. Benmka Kinbuesa, 60, c. CodiiBcbka Bopuyariska,
Kneo-CaATOWMHCHKMIA panoH, Kuiscbka obnactb, 08131
Ten.: +38044503 93 54

TOB «Bifli KOHCANTUHM»
Byn. Benuka Kinbuesa, 60, c. Codiicbka bopuariska,
KneBo-CasATOLIMHCHKIIA paitoH, KuiBcbka 06nacTb, 08131
Ten./dakc: +38044503 03 08

ViDi-SECURITY LLC. SECURITY ACTIVITIES
Velyka Kiltseva Str. 58, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
phone: +38 044 507 09 00

ViDi-ENGINEERING LLC. CONSTRUCTION COMPANY
Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131

phone: +38 044 503 93 54

ViDi CONSULTING LLC

Velyka Kiltseva Str. 60, Sophia Borschagivka village,
Kyiv Svyatoshinskiy district, Kyiv region, 08131
phone/fax: +38 044 503 03 08



