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I About Akfen Holding

Acting according to its mission of creating value at each sector in which it operates,
Akfen Holding is a leading infrastructure platform in Turkey, effective in the economic
development of the country, inducing the emergence of new sectors through its long-term
investment decisions in sustainable areas where it sees a potential for growth.

Akfen currently operates in sectors such as airport management and operations,

construction, port operations, energy, real estate, marine transport, water distribution,

and waste water services, and has important corporations as subsidiaries such as TAV
Airports Holding, Mersin | nt eOtnoabtsi@DORaIAV Por t
Construction, Akfen Real Estate Investments Partnership, and Akfen Renewable Energy.

A solid financial structure as well as a strong human capital at all its corporations and
subsidiaries lay at the foundation of Akfen's success. In addition to the qualified
workforce raised by the competent management team who has a long-lasting common
history, Akfen contributes to the human development of Turkey along with its economic
development for 39 years through social responsibility projects, primarily through Human
Resources Foundation of Turkey it founded. Akfen has become a reliable business
partner both in domestic and international markets due to its capabilities of risk
management, its ambition, and its ability to fulfill its obligations, and continues to sustain
its steady growth.

In the upcoming period, Akfen Holding aims at continuing investments through
developing new businesses as it has done in the past, in order to increase employment
and contribute to the economic development of the country and to create value for its
shareholders.
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History

Hamdi Akan’s first company, Akden Mdhendisik
Misavirlik Miteahhitlik ve Mimessillik is founded.

Akfen Construction is established.

Construction of runways and aprons at
DHMIs Isparta Airport begins.

= The BOT tender for ktanbul Ainport Intemnational Terminal iswan,
lzading to the establishment of TAV Istanbul, and kying the
foundation for TAV Airports.

*  Akfen Construction completes Bursa urban natural gas network.

TAV Airports commences opeations at
Istanbul Atatlek Arport International
Terminal.

= Akfen Holding sells its stake in Kusadas) cruise port to
other shareholders
= TAN Construction secures the contract for the Cairo

Adrport project in Egypt.

= |zmir Adnan Menderes Airport Intermational Tesminal and
Esenboda Airport Domestic and International Terminals
begin operations.

= Akfen Water wins the tender for the Water and Sewage
Concession Project of Gllldk Municipality and the facility
begins its operations.

* Aksel Turizm Yatmmlan ve isletmecilik is restructured into
Akfen REIT.

= TAV Construction is awarded the tender for the Doha
Airpaort Project in Ciatar.
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Hamdi Akin lays the foundation for
Alden by establishing Akens.

Aldan wins its first public tender from iller Bankasi to
manufacture forged parts and maolds.

First contract with DHMI, regarding the renovation of
Antalya Airport Terminal, is signed.

Akfen Construction enters the housing sector with
the Ankara Oran Cargi residences.

= With the establishment of Akfen Holding, all Akfen subsidiaries
are reorganized under the Holding structure.
= TIKAV is founded

» TAV Construction is established.
= Tender for the privatization of the Kusadaa cruise port
is won in a joint venture with Royal Canbbean.

= Akfen Holding wins the tender for the privatization of vehicle
inspection stations, leading to the establishment of TUVTURK as
an equal stake pannership between Akfen, Dogus Group and
TUY SUD.

* PRA-AKfen joint ventbure wins the tender for the privatization of
Mersin Port.

= TAV Airports assumes the constrection and operation of Emir
Adnan Menderes International Terrninal.

= TAN Airports wins the tender for Georgia'’s Thilisi and Batumi
Intemnational Airports.

= Akfen Holding and Accor sign a framework agreement for
cooperation.
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History

= TAV Alrparts” initial public offering is completed.

= Baturni International Airport commences opeations.

= TAV Airparts wins the tenders for Monastir and Enfidha
Alrports in Tunisia.

* TAW Airports wins the tender for the operation of Antalya
Gazipasa Airport.

* AkfenHES Yatinrnlan ve Enesi Oretim A 5. is established
as a 100% subsidiary of Akfen,

= Mersin Port is taken over from TCDD.

= Four hotels bedonging to Akfen REIT commence
aperations.

* Akfen Holding sells its stake in TOVTURK to
Bridgepoint Capital Lirited.

= Akfen's first renewable HEPF project s
commissioned.

= TAN Garipasa begins its operations in Antalya
Gazipasa Airport.

= TAV Construction and its partner win the
tender for Muscat Ainport MO package.

* A consotium comprising Akfen Holding, Tepe ingaat, Souter
and Sera wins the privatization tender for IDO.

= 29 41% of Akfen REIT shares were offered to the public in May.
= Four HEPPs and one hotel commence operations.

= Akden Holding successfully isswses TL 80,000,000 in bonds to
the public.

* MIP issues US$ 450 million in bonds to be listed on the Irish
Stock Exchange to qualified institutional irvestors located
abroad.

+ Alfen Construction wins the tender for the |sparta City Hospital,
which will be a PPP.

* Alden Construction commences work on the incek Loft
residence in Ankara.

= Akfen Holding finalizes the sale of its remaining B0% stake in
ideal A_5_, which operates 5 power plants in Karsular, to

Aquila.

* Ty HEPPs and three hotels commente opeation.

= Generation license for the Mersin Matural Gas Combined Cycle
Power plant is expanded to 1,148 MW,

* Akfen Thermal Energy acquires S0% stake in Adana ipekyolu.

= TAV Construction wins the tender for the construction of the
tesrminal building at Riyadh Alrport in Saudi Aabia, and signs a
cantract for the "Damac Towers by Pammount™ project in

Dubai.

= The consartium induding TAV Airports assumes the operations
of Zagreb Intemnational Ainport.
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= The BOT tender for the Wastewater Treatment Project at Dilovasa
Organized Industrial Zone is won.

» TUVTUIRK istanbul Tasit Muayene ktasyonlan Isletim A.5.
COMMences opeations.

= The company applies to EMRA for a generation license to build a
natural gas power plant in Mersin.

= TAW Airports assumes the operation of Monastir Alrport, Twnisia.

= TAV Airports wins the tender for the operation of Skopje and Ohrid
airpors, a5 well as the construction of the Shtip Cargo Airport,
which it retains as an optional right to operate. The related
COMCESSIon CONMacts are signed.

= One hotel belonging to Akfen REIT becomes opemational.

= Akfen Holding offers 28.3% of its shares to the public.

= Akfen Holding undertakes its first bond issuance of TL 100 millicn,
the first and biggest real sector bond issuance in Turkey

= Alfen sells the 225 MW Pirinclik HEPP under its HEPP Group.

= TAV Airports assumnes the operation of Skopje and Ohrid ainports.

= Havas purchases 50% of the shares of Morth Hub Services, which
prowvides ground services at Latvia's Riga Intermational Ainport.

= Alfen Water commences wastewater treatment cperations at
Diilewvas Crganized Industrial Zone.

= 5 hotels belonging to Akfen REIT commence operations.

= The sale of Akfen Halding's 18% stake in TAN Airports and
20.325% stake in TAV Investment, and Akfen
Construction's 0.5% stake in TAV Investment, to ADP
Group, is completed.

= Akfen Holding finalizes the sale of 40% stake in five power
plants in Karasular to Aquila

= TAN Airports assumes the opeation of Medinah Airpodt in
which it has a S0% stake.

= A joint veniture of TAV Construction wins the tender for the
Midfield terminal in Abu Dhakbi.

= Akfen Holding issues TL 200 milkon in bonds o the public.

= Two HEPPs and two hotels become operational.

= Akfen Holding issues bonds worth TL S00 million in total; and the
share buyback program was concluded in April 2014,

= MIP launches a new berth and harbor deepening investrment
worth LS 170 million_

= TAN Airports takes over the Domestic Terminal at Milas-Bodinem
Airport.

= TGS, 50% affiliate of HAVAS (subsidiany of TAV Ainports), wins the
ground services tender ledged for eight THY ainports.

= Engineening Mews Records magazine selects TAV Construction
as the “World's Biggest Airport Construction Company™.

= Alfen Construction submits the highest bid in the Eskisehir City
Hospital auction, and participates in the guesthouse project to
be established within Hacettepe University with 45% stake.

= One HEPP and one hotel become operational.
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2015 Milestones

Akfen Holding -

2015
«  InJuly 2015, Akfen Holding completed the 3
second share buyback program launched
in February 2015. The subsequent capital \
reduction was compieted in January 2016
with the canceliation of shares amounting i‘
to TL 14,819,314 in nominal value. e

* Agross cash dividend of TL 20 million was
distributed in April 2015.

« As Hamdi Akin and shareholders acting in concert became the
controlling partner, investors became eligible to exercise their sell=

out right for the period from December 23, 2015 to March 22, 2016.

+  TIKAV undertook various activities in 2015, such as the angoing
Personal Development Program at Elazi§ Firat University, My Mother
and Me project implemented throughout the year with the support
of the Young Businessmen Association of Turkey (TUGIAD), and
the intemational Duke of Edinburgh's International Award for Young
People program.

MIP

« Construction continued in the investment project
to increase depth and expand port capacity.

*  InAprl 2015, MIP distributed TL 63 milbon in cash
dividends.

*  MIP won the "Port of the Year” award by Logirans
Logstics for the ffth consecutive time.

* InJune 2015, Moody's confirmed MIP's Baa3
issuer and credit rating as stable. Fitch also
confirmed the BBB- rating as stable in July 2015.

TAV Airports

«  After taking over the domestic terminal at
Mias-Bodrum Airport in 2014, TAV Arports also
assumed the operations of the nternational
terminal in October 2015

* InMay 2015, TAV Airports distnbuted TL 306
million in gross cash dividends.

*  InMarch 2015, ATU, a subsidiary of TAV Airports,
acquirad operating rights of the duty-free stores
at Houston George Bush Intercontinental Arport in Texas, USA.

* InSeptember 2015, the consartium comprising ADP and Metro Padific
Investments Corporation passed prefiminary qualification in the PPP
auction for operation, maintenance and repair nghts redating to five local
airports in Phiippines.

*  InJuly 2015, the new terminal bulding of Medinah Airport commenced
operations, and in October 2015, runway extension was completad at
Gazipaga Airport.

Akfen Energy

* InDecamber 2015, 3 US$ 100 milion partnership
contract was signed with the European Bank for
Reconstruction and Development, for 20% stake in
Akfen Renewabie Energy, which will include Akfen
HEPP, Akfen WPP, Akfen Electricity Wholesale, and
Karine SPP {after its transfer to the Holding) and
operate in the field of renewable energy.

* InJuly 2015, a decision was made to buy stakes
in companies investing in solar and thermal energy to expand the energy
portfolio. The process commenced to acquire 29.75% stake in Akfen
Thermal, and 100% stake in Karine SPP, which has investments in solar
energy. In October 2015, 40% addtional stake in Adana Ipekyolu was
acquirad.

* In September 2015, Sekiyaka | HEPP 2 began operations with an instalied
capacity of 1.09 MW.

IDO

* Cost optimzation measures and tariff
optimizations continued with a view to increasing
profitabilty. A series of agreements were signed
in n2w areas of activity to increase non-maritime
rEVENUES.

* ElAactivities for the Ro-Ro port project
commenced following the start of the EIA process
in Ambarkin July 2015

* InNovember 2015, IDO started offering Ro-Ro transportation services for
trucks and semi-trailers along the Ambark-Topgular ine

TAV Construction

+ Forthe second year in a row, TAV Construction
was announced as the "World's Largest Airport
Contractor” by Engineering News Record
magazine, which annualy lists the top 250 largest
global contractars.

+ Construction commenced in the Istanbul Atatiirk
Airport expansion project and the ADP Head
Office and Social Facilities project in January
2015 and April 2015, respectively.

Akfen Reit

* Alloans of Akfen REIT and its affliates were
refinanced as of November 2015

« Ibis Hotel Moscow commenced operations in July
2015,
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Message of the Chairman

The global average atmospheric
temperatures have increased
significantly in the past hundred years
with a negative impact on life. For
instance, according to the studies
conducted by scientists, 12 of the
highest temperatures at the global
level were observed in the past 20
years. At this stage, climate change
continues to threaten our lives in all
areas including environment, i
agriculture, food, clean water, urban 1

life and business life, development and economy, technology, human rights, and health.
As stated in the Global Compact Principles, great responsibilities fall on all individuals,
primarily on policymakers, public and private sector officials as well as nongovernmental
organizations in the areas of global struggle on climate change, human rights for
sustainable development, and on issues related to environment, workers' rights, and the
struggle against corruption.

As Akfen Holding, we undersigned the United Nations Global Compact on 2-Jul-2002 in
order to do our part and we are proud to be the first Holding in Turkey to sign the Global
Compact in Turkey. We are proud of sharing our Progress Report which we prepare
regularly every year in pursuant to the Global Compact with all our stakeholders.

As is well known, Global Compact consists of 10 principles on issues of human rights,
labor standards, environment, and anti-corruption. These principles are prepared in a
guiding perspective in order to reach targets such as increasing productivity, the
motivation and commitment of employees, anti-corruption, preservation of environment.
As an innovative company competing globally, we will continue to fulfill all our duties and
responsibilities not only in economic fields but also in the area of social responsibilities
so that the future generations can live in a healthier and more peaceful world.

In the presence of all our stakeholders, we will continue to promote the steps toward
adopting the principles of sustainability, providing the necessary legal infrastructure and
work environment within the scope of Global Compact.

' F YRA ! 1 PY
Chairman of the Board of Directors at Akfen Holding

=My
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I Global Compact

With the aim of contributing to creating a common culture in the business world around
universal principles, Akfen Holding undersigned United Nations Global Compact on July
2, 2002. Global Compact is a voluntary initiative that promotes sustainable development
and good corporate citizenship practices, and is a set of universally accepted principles.
Based on learning and open to sharing experiences, this forum is also a network that
ensures communication between corporations and other shareholders. Akfen Holding
became the first Holding in Turkey to have undersigned the Global Compact.

10 Principles of Global Compact
Human Rights

Principle 1: support and respect the protection of internationally proclaimed human
rights.

Principle 2: make sure that they are not complicit in human rights abuses.
Labor Standards

Principle 3: the freedom of association and the effective recognition of the right to
collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labor;
Principle 5: the effective abolition of child labor; and

Principle 6: the elimination of discrimination in employment and occupation.
Environment

Principle 7: support a precautionary approach to environmental challenges;
Principle 8: undertake initiatives to promote environmental responsibility; and

Principle 9: encourage the development and diffusion of environmentally friendly
technologies.

Anti-Corruption

Principle 10: Businesses should work against corruption in all its forms, including
extortion and bribery.
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I About the Report

This report is the annual declarations of Akfen Holding, published for informing its
shareholders about its activities directed at putting into practice the principles of United
Nations Global Compact, which Akfen Holding undersigned on July 2, 2002.

I Human Rights and Labor Standards

Businesses should adopt and support the proclaimed Universal Declaration of Human
Rights and should abide by the articles of the declaration. Businesses should support the
unionization and the freedom of collective bargaining of employees, and should not
participate in forced labor or child labor. Businesses should respect Human Rights and
Akfen Holding supports and implements all the rules that are included in the declaration
of human rights.

Akfen Holding respects the personal rights of employees;

A Akfen Holding does not discriminate language, religion, ethnicity, gender, social class,
and respects differences such as physical impairments and disabilities;

A Akfen Holding values and respects the tradition and culture of the village, town, city or
country in which it operates;

A Akfen Holding provides equality of opportunities to all its employees;

A Akfen Holding ensures the implementation of Human Rights rules, and enforces labor
discipline and workplace rules in case of a breach.

A About all these above mentioned issues, we aim that all our contractors /
subcontractors approach their employees according to the same understanding.

Human Resources Policy of Akfen Holding

As Akfen Holding, the basis of our human resources policy depends on selecting,

improving, evaluating and administering human resources according to contemporary

criteria and with the principle of equal opportunity for all, through matching the

requirements of the job with the skills and competence of employees. Human resources
management is obligated to increase the performance of employees and to transform the
corporate targets into personal targets by creating an innovative environment that is

(I o R N e 1 L W O i (0] A= =l 1T ol e 20 (0 i B0 s S I e (U o) 0 (Pl 1Y
an effective and efficient way.

Our employee profile is composed of human resources who are open to change and
improvement; are highly motivated for success; believe in team work and team spirit; use
time and resources properly; and, have a high notion of social responsibility.
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OUR CORPORATE VALUES

The foundation stones that will make us a sustainable national corporation are:
A All jobs are important; all employees are valuable.

A We are dynamic and enterprising.

A Honesty is the sign of our quality.

A Our investments are both tangible and intangible.

A We walk where no one has ever walked before.

A We stand by our business and learn something every day.

A Our identity is our reputation.

Our Principles

A To bring together a dynamic, competent and participatory labor force under Akfen
Holding that assigns importance to continuous improvement and to adding value.

A To maintain our understanding of quality and ethical values at the forefront of all of our
business and management processes.

A To complete all our business commitments promptly and at the highest quality.

A To fulfill our promises to our employees, business partners, shareholders and social
stakeholders and to protect their interests.

A To maintain the sustainability of transparency and our approach to doing honest
business.

A Managing risks with an inventive and innovative approach to business when
undertaking new initiatives and exploring opportunities.

A Investing in people and the community with social responsibility projects.
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Organizational  Structure

With the aim of maintaining sustainable success and innovativeness, Akfen Holding
carries out activities toward structuring the organization according to the needs of
business processes and job definitions of human resources, and the systematic revision
of its organization, improving, extending and ensuring the sustainability of the target-
based and competence-based human resources systems that promote high performance
culture and continuous development.

Recruitment Process

Akfen Holding is sensitive in recruiting and appointing human resources who create
value, are socially responsible, open to novelties and change, are entrepreneurial and
dynamic, and who aim at improving themselves and their job.

Training Management

Akfen Holding regards continuous training an essential factor in creating sustainable
values and an integral part of its corporate culture. To that end, the Holding offers various
training opportunities to improve staff qualifications and enhance their intellectual capital.

In addition to the know-how trainings, orientation programs, and on the job training, the
Holding also provides a training program on soft skills and technical knowledge, offered
either by internal experts or external consultants. Training programs are determined with
the participation of employees and are revised each year in line with demands and
necessities.

Wage and Personal Rights Management

Akfen Holding ensures the administration of related transactions with governmental
agencies with the aim of providing wage and other personal rights of its employees within
the framework of related regulations.
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ICorporate Social Responsibility

Akfen Holding delivers its corporate social responsibility under the Turkish Human
Resources Education and Health Foundation |
The foundation aims at creating a benefit for the society it operates in through

developing projects towards sustainable success in an effort to raise individuals that

adapt to innovations of the constantly-evolving information age, are respectful towards

social and universal values, are environmentally-conscious and demonstrate a sense of

social responsibility.

TKKAV, pr oj ect'sare/ ditwvided “int'o, & hreer ¢calt exc

LOCAL PROJECTS

Personal Development Program

Personal Development Program is one of the leading projects implemented locally by

TEREKE ANV #vdiEhfe s 19 0, @l | s e M S et pirh & ua e im R E IS As G I i R Rl
with limited access to educational, cultural and personal development opportunities due

to socioeconomic reasons in particular. To this end, the foundation provides scholarship

to students from freshman year to the senior year to help them enrich their knowledge

and skills through a variety of personal development and foreign language and computer
training programs, culture & arts and community service programs as well as national

and international projects, talks and professional programs.

The program was launched in 1999 for the students of E | a £ e jUaiversity. It was later
appliedinVany ¢ z ¢ ¥ @University in 2003, Middle East Technical University,

Hacettepe University, Ankara University and E s k i «Osnhangazi University in 2006.
Adopting the goal of providing equal opportunities in access to educational resources,
TKKAV focused on universities older than a
Anatolian Regions in 2009 and launched the project in educational institutions such as

E | a E e yUaiversity, VanY ¢ z ¢ Y @University, kK a n | éHarrarf University,

Kahr amanSnatrkagkam Uni ver sity and Erzurum At at

Implemented only for F € rUaiversity students since 2014, the Personal Development
Program has reached out to approximately 300 young people since its inception in 1999.
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NATIONAL PROJECTS

Projects Carried Out in Cooperation with MIP

TKKAV runs regional soci al responsibility j
International Port (MIP), an affiliate of Akfen Holding. Various projects for different target
groups in need have been completed so far

funding from MIP.

Aspart of a p NewCestams®i©OkdVitld geeds @i | aunched i n
150 students living in mountain villages received training on computer use and hygiene/
personal care. In 2011 and 2012, 470 mothers received training on hygiene, personal

care, nutrition and repr oducSchooldor Matherdsd h wi t
project. In 2012, K a z aRriinagy School of Akdeniz District Governorate in Mersin was
renovated as part of the fiColors: Our Common Languaged pr oj ect . Il n 20
muhtars in Mersin received trainings on Communication Techniques, Effective
Leadership, Rules for Official Correéeangionde:
Hand with Muhtars0 pr oj ect . I'Sn# S52=081=4" L5808 TS OR QNN S rSe RN S R

attended seminars on disability rights and the psychosocial needs of the disabled.
Further mor e, WdaRepao iogYbu to Btedyodh pr ogram | aunched
Sabahattin ¢ a k ma k Migldle &chool of Toroslar District National Education Directorate

and Mimar Sinan Middle School of Akdeniz District National Education Directorate were
renovated and modernized in 2015. In addition to these projects, public panel sessions

on Working Life and Family and Domestic Communication were held in Mersin in 2015.




