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Tongaat Hulett UN Global Compact — Communication on Progress June 2016

Letter of Commitment from Tongaat Hulett’s Chief Executive Officer

This year marks the fourth anniversary of Tongaat Hulett’s commitment to the United Nations
(UN) Global Compact. While much has changed in the world and in our company since then,
our commitment to the Compact’s ten principles remains firm.

Tongaat Hulett’s objectives is to provide employees and communities with opportunities to
realize their own potential. Our commitment to the Global Compact — as well as our
commitment to working responsibly —is a fundamental part of how we fulfil that mission. The
Global Compact’s principles are embedded within our company’s business practices, policies
and operations and help us function as a stronger company every day.

We continue to look to the UN Global Compact as we evolve our sustainability approach and
adapt to the new social and environmental realities created by Climate Change. Tongaat
Hulett continues to actively participate in various sustainability reporting initiatives, including
the UN Global Compact (an initiative started by the UN to promote good corporate citizenship
amongst other objectives), CEO Water Mandate and the Alliance for Water Stewardship. The
company will continue participating in the FTSE/JSE Responsible Investment Index series, CDP
carbon disclosure, CDP water disclosure, and sustainable development goals (SDGs). By
participating in these initiatives and incorporating best practice principles into the strategies,
policies and procedures, and embedding a culture of ethics and integrity in the company, the
Board believes that people and the environment will greatly benefit, and the company will
continue to be sustainable and primed for long-term success.

The following document gives a brief summary of some of our progress against the UN Global
Compact principles during the reporting period 15 April 2015 to 31 March 2016. For further
details on this progress, see our 2016 Integrated Annual Report.

Sincerely,

(s Bt

Peter Staude
Chief Executive Officer
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COMMUNICATION ON PROGRESS
ON THE UN GLOBAL COMPACT

The United Nations Global Compact is a voluntary initiative that ~ Convention against Corruption. Tongaat Hulett became a
addresses human rights, labour, environment and corruption  signatory to the UN Global Compact in April 2012.

issues through a commitment to ten principles derived

from authoritative sources of international law, such as the The following table provides a brief overview of our
Universal Declaration of Human Rights the core declarations  implementation of the ten principles. More detailed information
of the International Labour Organisation, the Rio Declaration  is available throughout the 2016 Integrated Annual Report.

on Environment and Development, and the United Nations

The underlying principle of respecting human rights informs
‘our busines: pracrl es and procedures, and is embedded in
our strategi /es, Our commitment to human rights is
described in the Company's Code of Ethics. |
|

‘. ‘Ageneral avervlew ofnurapproach to human rights
| is provided on page 42

|
|

3. Businesses should uphold freedomof
association and the effective recognition of
the right to collective ‘bargaining.

The company recognises the right of emplnyees to collective
bargaining and freedom of association in accordance with all

' relevant local labour legislation, and we strive to provide an ( g

| environment that fosters open, honest and effective relations i ’ i
1 !
|

between management, employees and elected union |
representatives. |

Tongaat Hulett does hot make use of child labour in any of
its aperations. [t monitors and ensure our compliance with
the labour legislation in the six countries within which we
| operate, We have not detected any significant risks of child
‘ labour being used.

5. Businesses should uphold the effective :
abolition of child labour is provided on page 42 of the 2016 Integrated

‘Annual Report

A general overview of our approach to Child Labour
\

' The approach to promoting environmental

| stewardship is described on pages 54 to 58
We believe, however, that through promoting sustainable I

[

|

|

Asa cdmpany'inwlved in agricu!turé and agﬂ-process}ng W'e

' 7. Businesses should support a
inevitably have an impact on the natural environment.

| precautionary approach to ‘environmental
challenges.

agriculture practices,and through the nature of our resulting
investments in social and human capital, we have a net
positive impact on society.

9 Businesses should undertake initiatives to | Tongaat Hulett is continuously identifying and where A general overview of our approach to Energy s
‘ el ap) t]ng 1 provided on page 56 of the 2016 Integrated

I ple !
> | energy and water footprints in eac éfttsopetatrans, Annual Report
factory operations being prioritised.



