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Executive Statement of Continuing Commitment

Vi bekraefter hermed vore fortsatte engagement og opbakning til Global
Compact og de 10 principper. Denne rapport fokuserer pa at vise nogle
af de initiativer Christensen & Co har foretageti 2015/16 i forbindelse
med at skabe starre opmaerksomhed omkring samfundsansvari
byggebranchen.

Hos Christensen & Co arbejder vi aktivt med vores samfundsansvar. Det er for os
den rigtige méade at drive en professionel arkitekt virksomhed pa.

Arkitektur saetter store synlige spor i samfundet, og det ansvar tager vi alvorligt.
At teenke i beeredygtighed var en selvfglge for os, mange arinden det blev
mainstream, og vi saetter fortsat nye standarder for baeredygtigt byggeri. For os er
bzeredygtighed andet og mere end lavt energiforbrug og miljerigtige materialer.
Vores ambition er at bygge pa en made, der skaber langsigtet vaerdi for bade
bygherrer, brugere og samfund. Bygninger, hvor hensyn til miljg, mennesker og
gkonomi gar hand i hand

Kabenhavn 3. maj 2016
Michael Christensen

Kreativ direktar og grundlezegger Christensen & Co. Arkitekter.

We are pleased to confirm our ongoing commitment and support to
Global Compact and the 10 principles covering the issue areas; human
rights, labour, environment and anticorruption. In this Communication on
Progress report, we express our support for the principles, which are a
part of the core values of Christensen & Co. architects.

We have constructed a screening tool for all stages of a project. From the early
stages of settting the team to the evaluation of the supplyers. We screen potential
collaborators in order to ensure Human rights, Labour rights, Environment and
Anti-Corruption standards are upheld. In order to show our continued focus on the
isseues we are an active part of the new CSR charter for the Danish Building Industy.

We believe that good architecture applies to all aspects of a building. Neither design
nor function, economy nor process should be considered separately, but holistically
together. Good architecture makes a difference. Architects with intention, empathy
and thoroughness make buildings that actively can change people’s lives.

Copenhagen 3rd. May 2017
Michael Christensen

Creative Director and founder Christensen & Co. Architects.



Marts 2015 vandt Christensen & Co konkurrencen om at opferer en energi-plus daginstitution i Norge.
Daginstitutionen vil have en raekke innovative baeredygtige elementer og materialer, siledes at byggeriet vil producerer mere
energi end det bruger. Daginstitutionen skal sté klar i januar 2017 / In March 2015, Chri & Co. Architects won the design

competition for a new energy-plus nursery in Norway. The nursery will feature a number of sustainable materials and features, and
produce more energy than it uses. It will welcome children by January 2017
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12015 har vi fortsat den interne implementering af vores initiativer fra
2014.

Foreningen For Byggeriets Samfundsansvar, som CCO var medstifter afi 2014,
er blevet en stor succes i den danske byggebranche med 92 medlemmer.
Foreningen afholder lgbende seminar og konferencer alle med fokus pa at udvikle
samfundsansvar hos aktgrer i den danske byggebranche.

Vihar integreret vores code of conduct i forbindelse med PQ og markedsfering, nar
vi preesenterer os selv samt foretaget en implementering af vores screeningsveerktgj
i forhold til mulige samarbejdspartnere som en fast del af vores projektproces. Dette
betyder, at vi systematisk analyserer risici i forbindelse med byggeprojekter og om
Global Compacts principper og Byggeriet Samfundsansvars charter overholdes pa
vores byggeprojekter.
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Throughout 2015, we have continued the implementation of our
2014-initiatives.

The new CSR charter for the Danish Building industry, The Danish Association
for Responsible Construction, which we helped establish in 2014 has enjoyed
tremendous success. From 40 members in its first year the association is now
nearing 100 members. A firm or organisation can become a member of the
Association by signing the online charter through the associations’ web site.

The issue areas in the Danish charter follow the internationally accepted issue
areas and we participate in seminars and lectures highlighting the issue areas from
alocal Danish point of view, arranged by The Danish Association for Responsible
Construction, throughout the year.

Our Code of Conduct is an integrated part of our communication when we present
the company. We have also implemented our CSR screening tool in our projects.
We make risk assessments before and during a project, in accordance with

the Global Compact principles and The Danish Association for Responsible
Constructions charter.

SNS &
UDEN
i
DGNB &
S CETInE e AT ASTOW i V=
=3
E3



CSR Rapport - Communication on progress
Christensen & Co

Practical Actions 201b5/16

Vi forholder os hele tiden til de fire issue omrader.

Vi har fokus pa at en baeredygtig og fornuftig arbejdsplads bade internt i
forhold til medarbejderne, og hvad angar vores projekter. Det har varet en del
af vores DNA siden virksomheden blev startet i 2006.

Menneskerettigheder
Vioverholder menneskerettighederne som beskrevet i 1948 General Assembly
Universal Declaration of Human Rights.

Vi har desuden seerlig fokus pa FN’s retningslinjer om menneskerettigheder og
erhvervsliv, som blev vedtaget af FN's Menneskerettighedsrad i juni 2011.

Viarbejder hovedsaligt i Skandinavien, og vi sgrger for at menneskerettighederne
overholdes i hele leveranderkeeden pa vores byggeprojekter i bade Danmark, Norge og
Sverige.

Arbejdstagerrettigheder

Vitager arbejdstager rettigheder meget alvorligt. Alle vores ansatte er ansat

under gaeldende overenskomster for omrédet, og arbejdspladsen har interne
tillidsrepreesentanter fra de forskellige faggrupper. Tillidsrepraesentanterne er valgt ved
afstemning blandt de ansatte.

Visamarbejder med firmaer, som overholder danske overenskomster og lovmeaessige
anseettelseskontrakter.

Milje

Vores projektportefglje vidner om vores tilgang til miljg og klima. Vi har fokus pa at
opfare byggerier, som har baeredygtige materialer, et godt og sundt indeklima, lang
levetid, og som belaster miljget sa lidt som muligt.

Viarbejder med baeredygtighed som integreret del af arkitekturen. Baeredygtighed
indgér pa lige fod med arkitektoniske og funktionelle overvejelser, nar vi drgfter

og udvikler vores byggeprojekter, ved at tilstraebe brug af baeredygtige principper

i projektering, udfarelse og drift af byggerier og anleeg — eksempelvis ved brug af
internationalt anerkendte certificeringsordninger som DGNB, LEAD m.fl

Anti-korruption
CCO benytter aldrig en praksis, der kan anfeegte vores professionalisme og
uafhaengighed.

Viinformerer kunder og samarbejdspartnere om eventuelle partsinteresser,
relationer og seerlige hensyn, der kan give arsag til athaengighed eller
interessekonflikter.
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The centre of our approach to Corporate Social Responsibility (CSR) is our
architectural philosophy, to create buildings that are healthy for people

as well as the environment. As consultants we advise our clients towards
decisions that implement and introduce sustainable solutions in the building
project”s through dialogue, workshops and an interactive process involving
the end users.

HUMAN RIGHTS
We follow the Human Rights principles, as described in the 1948 General Assembly
Universal Declaration of Human Rights.

We are a, predominately, Scandinavian-based office with projects in Scandinavia and we
take outmost care and precautions, to ensure that Human Rights are upheld throughout
all stages. In our choice of materials and fabricants and throughout the supply chain on
projects we are involved in, as well as the collaborations within which we engage.

LABOUR

At Christensen & Co. architects we comply with the labour standards as described by
the International Labour Organization’s Declaration on Fundamental Principles and
Rights at Work.

There is complete freedom of association at Christensen & Co. architects, as well as the
recognition of the right to collective bargaining. We have staff spokes persons for the
architects and construction designer groups, chosen in a vote among all employees.
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ENVIRONMENT
The end user and the environment is a focal point for the practice. Being an
architectural company our most important output is our buildings.

Our main aim is to create buildings with a healthy indoor climate whilst respecting
the environment. During the building process as well as in considerations for the life
cycle of the building, with respect for the surrounding area and existing nature and
context within which we are building.

ANTI-CORRUPTION

Promoting close cross culture collaboration between the various disciplines within
the building industry, the sub-contractors and our supply chain ensures a healthy
working climate. Where corruption is not permissible.
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Malsaetninger / Measurement of outcome

Vi vil forsaette integretionen af vores code of conduct i forbindelse
med forretningsudvikling og markedsfaring

Drefte samfundsansvar i forbindelse med projektstart internt i
Christensen & Co

Samle viden fra resultaterne fra implementeringen af CSR-
risikovaerktejet pa byggeprojekter

Christensen & Co vil fortsat anbefale samarbejdsparter og
leverandgrer at underskrive Foreningen for Samfundsansvars charter

We will continue to integrate our code of conduct in marketing and
acquisition

Discuss social responsibility issues in the start-up phase of a project,
internally at Christensen & Co

Thoroughly evaluate the findings from the implementation of our CSR-
Risk management tools from our projects

Christensen & Co. will continue to encourage collaborators and
suppliers to sign the new charter forthe Danish building industry
(Foreningen for Samfundsansvar | Byggeriet)
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PROJEKTER 2015/16

la Biennale di Venezia

di Architettura

Vi er repraesenteret ved nogle af vores baeredygtige projekter itre
pavilloner pa arkitekturbi len i Venedig 2016 / Some of our
sustainable projects will be on display at this years architectural
biannual in Venice, we will be part of three pavillions.
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Til 4bning pa Gentofte Sportshal fase 3 / The inaguration of new sports hal at
the Gentofte Sports complex

i
2015 vandt vi konkurrencen om at d

gne den ny K.B. Hallen som braendte
nedi2011 / In 2015 we won the competition to re-design K.B. Hall, after the
iconic building burned to the ground in 2011.

Vi havde rejsegilde pa Niels Bohr Bygningen som skal sta faerdig i 2017
og indeholder 55.000 m? undervisning. Bygningen vil genbruge de trazer
som vi matte faelde for at gere plads pa Campus, de far nyt livsom borde
og stole i huset / Topping-out at Niels Bohr Building for The University of
Copenhagen. A new 55.000 m? modern education building, which will be
ready in 2017. The project re-use the trees that we had to remove in order

to gain enough space, the fallen trees will be up-cycled in the shape of
tables and chairs.

12015 vandt vi konkurrencen om at designe to nye undervi

il DTU-BYG / In 2015 we won the competition to design two new education
buildings at DTU-BYG.




