To UN Global Compact office:
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with our stakeholders using our primary channels of communication.

Sincerely yours,
Dr. RuslanAtakishiyev
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Hesabat

PRESS-RELIZ

30 oktyabr 2015-ci il tarixinde Azerbaycan Tiirkiys is Adamlari Birliyinin konfrans zalinda iqtisadi Resurslarin
nimayandsliyi ils birge “Qlobal Sazis prinsiplari baresinds sahibkarliq subyektlarinin maariflandiriimasi”
layihasi ¢arcgivasinda Biznes nimayandalari Gglin seminar-treyning tagkil olunmusdur.

Qeyd edak ki, bu layiha Azarbaycan Respublikasinin Prezidenti yanindaQeyri-Hokumat Tagkilatlarina Dévlet
Destayi Surasinin maliyye yardimi ila icra olunur.

Tadbirde Azarbaycanda taninmis 40-a yaxin sirkatlerin, sahibkarlar Assosiasiyalarinin va dévlet qurumlarinin
niimayeandslari istirak etmisdiler.

Tadbiri giris sézi ile acan Qlobal Sazisin Azerbaycan (izrs resmi temsilgisi /“igtisadi Resurslarin Oyrenilmasi”
ictimai Birliyinin sadri Ruslan Atakisiyev BMT-nin Qlobal Sazis tesebbiisii haqqinda istirakgilara malumat
vermisdir. O, ¢ixisinda bu sebakanin diinyanin an boyuk kondllli grupu oldugunu bildirmisdir. Bels ki,
sobokaya dlnyanin 161 dlkasinden 13,000-den ¢ox kommersiya qurumu, Universitet, ictimai tagkilat
gosulmusdur. Azarbaycanda ise bu tagabbis 2011-ci ilin noyabr ayindan resmi sakilde faaliyyste baslamisdir.

Qlobal Sazis tesebblisi biittin sirkatleri 4 baslica istiqgamati 6ziinde ehtiva edan 10 prinsip Uzre - insan
hdquglari, emak normalari, straf muhitin gorunmasi ve korrupsiya aleyhina mibarizads BMT ile yaxindan
amakdasliq etmaya c¢agirir.

Sonra Seminar treyninqda Qlobal Sazisin Azarbaycan Uzra rasmi tamsilgisinin kdmakgisi/ Azarbaycan Su
Toeserriifati Iscileri Homkarlar ittifaqi Respublika Komitesinin Teskilati ve Beynalxalq Slageler sébasinin mudiri
Xoyalo Memmadova - insan hiiquglari, atraf miihitin qorunmasi sahesinds, igtisadi Aragdirmalar ve Tadris
Markazinin vitse -prezidenti / Beynalxalq Mihasibatliq tizre ekspert Radil Fatullayev — emak normalari,
korrupsiya aleyhine mubariza Uzra muhazireler oxumusdular.

Qeyd edak ki, tadbir 31 oktyabr 2015-ci il tarixinde de davam edir.
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Igtisadi Resurslarin Oyranilmosi ictimai Birliyi.
Biznesds global sazis prinsiplari.
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Bu kitabca Azorbaycan Respublikasimin  Prezidenti yanminda  Qeyri-HOkumat
Toskilatlarina Déviot Doastoyi  Surasimn  maliyya dostayi ilo  Igtisadi Resurslarin
Oyranilmasi Ictimai Birliyinin hayata kegirdiyi “Qlobal sazis prinsiplari barasinda
sahibkarliq subyektlorinin maariflondirilmasi” layihasi ¢argivasinda nasr olunmugsdur.
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ON SOz

1999-cu ilda kegirilon Diinya iqtisadi Forumunda ¢ixis edon Birlosmis Millotlor Toskilatinin Bas
Katibi davamli inkisaf istiqamatinda global saylori dostoklomok tiguin, diinya iqgtisadi liderlorini BMT-nin
agentliklori ilo omokdasliq etmoys dovat etmisdir  Bu omokdasliq ¢agirisi basriyystin - mihim
problemlarinin hallinds biznes sektorunun rolunu 6no ¢ixarmaqla yanasi miiasir sahibkarin sosial
6hdaliyinin konturlarini da cizmisdir.

2000-ci ilda rosmi foaliyyato baslayan BMT-nin Qlobal Sazis tosobbisi insan hiiquglari, amak
normalari, otraf miihitin qorunmasi vo korrupsiya sleyhino mibarizo sahasinds 10 prinsip tzro saylorin
birlasdirilmasi istigamatinds comiyyatin biitiin strukturlari ilo yaxindan amokdasliq edir.

Son 15 ilds diinyanin 85-0 yaxin yerli sobokalori vasitosilo BMT-nin Qlobal Sazis Tosobbiisti 10
prinsipin muxtalif 6lkslords bargorar olmasi sahasinds ¢oxlu sayda layihalor, programlar icra edir.

Biz hesab edirik ki, Qlobal Sazis miiasir biznesin oan ugurlu imicidir. Onun comiyyata t0hfasinds
formalasan yeridir. Miixtolif sferalari tomsil edon sirkatlor insan hiiquglari, omok normalari, straf muhitin
gorunmasi va korrupsiya aleyhino miibarizads 0z torafdaslari ilo albir islomokla comiyyatin inkisafina 6z
mUhUm téhfalorini vermis olarlar.

Bununla yanasi biznes tomsil¢ilori Qlobal Sazislo omokdasliq etmaklo 2015-ci ilin sentyabr ayinda
duinya liderlorinin yekdilliklo gobul etdiyi Davamli Inkisaf Mogsadlorinin (DIM) do hoyata kegcmasindo
rol oynamis olarlar.

Mon Azarbaycan biznes tomsilgilorini, ictimai qurumlarini, elm vo tohsil tosgkilatlarini  Qlobal
Kompakt ilo yaxindan omokdasliga dovet edirom. Inaniram ki, sizler Qlobal Kompaktin 10 prinsipinin vo
Davamli inkisaf Magsadlorinin 6lkenizds tatbigi istiqamatinds muhim téhfa veracaksiniz.

Valid Nag:

“Qlobal Sazis”in

yerli sebakalarinin rahbari
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ON SOZ

Mdasir dovrds biznesin rolu comiyyatin inkisafinin biitiin sahalorini shato etmokdodir. Artiq an-
anavi diisiinca sayilan - sahibkar yalniz manfaot tiglin ¢aligir - fikri 6z mahiyyatini itirmokdadir.

Yaxsi biznes, onu shato edon insan comiyyatinin, ekoloji alomin gaygisina qalan va 6z isgiizar
foaaliyyatinds sosial adalsti gdzloyan hesab olunur.

2006-c1 ildon Qlobal Sazislo oalagaya giran vo 2011-ci ilds 6lkemizds bu tosobbisin foaliyyatini
dastokloyan Azorbaycanli is adamlari, elm vo tohsil ocaqlari, votondas comiyyati nimayandalari insan
hiiquglari, omok normalari, otraf miihitin qorunmasi va korrupsiya sleyhino mibarizado BMT ilo
yaxindan amokdasliq etmoys hazir olduqlarini igrar etmisdilor.

Bu giin artiq 6z otrafinda 19-a yaxin qurumu birlogdiron Azorbaycan Qlobal Sazis Yerli Sobokasi
yeni yaranmasina baxmayaraq 10 prinsip iizro bir sira iglor gormiisdiir. Amma, buna baxmayaraq biz yeni
Uzvlarin siralarimiza gatilmasi ilo galocokds daha ¢ox ugurlar qazanacagimiza inaniriq.

Sizo toqdim olunan burosur da mohz yeni Uzvlarin calb olunmas tigiin ayani vasait kimi mihim
ohomiyyoato malikdir. Burada toqdim olunan resurslar Qlobal Kompakt haqqinda otrafli molumat almaqda
sizo kdmoak olacaqdir.

Biz sizi omokdashiga dovat etmakls tomsil etdiyiniz qurumun diinyanin 145 6lkasindon olan 10 000-
don ¢ox goboko Uzvlari ilo olagolorinin formalagsmasinda, BMT-nin qurumlart ilo yaxin amokdasligin
qurulmasinda, Qlobal Sazis prinsiplorini, Davamli Inkisaf Mogsadlorini biznesinizds totbigino 6z
dastayimizi toklif edirik.

Azaorbaycan Qlobal Sazis Sobakasinin glicti onun izvlarinin gtctdur.

Ruslan Atakisiyev

“Qlobal Sazis” Azerbaycan sabakasinin 6lke Uzre temsilgisi
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1. Kecmisa baxis

2000-ci ildo BMT-nin Nyu- Yorkda keglrllmls sammitinds ¢ixis edan dinya liderlari
, varli vo yoxsul tobogo arasinda artan

borabarsizlik probleminin halli
istigamatinda  yekdilliklo mihim qorar
” W¥ (obul ctmisdir. Homin gorarmoshur olan

28 Minilliyin inkisaf Moagsadlarinin (MiM)
muioayyan edilmosi—2015-ci  ilo  godor
= yoxsullugun yartya qodor azaldilmasi,
¥ biitiin usaqlar ii¢iin tohsil imkanlarinm,
qadinlar  vo  kigilor  Uglin  boarabar
hiiquglarin tomin olunmasi ilo naticalonmisdir. Korporativ sektor miihiim torofdas kimi
tanind181 iigiin, Minilliyin Inkisaf Mogsadlorinin hoyata kegirilmasinda onun rolu yiiksok
giymatlondirilir. Homin vaxtdan etibaron, biz bir cox nailiyyatlor oldo etmisik. BMT
boraborsizliyin azaldilmasi, insan hiiquqlarinin tosviqi, davamliligin tomin olunmasi vo
otraf miihitin qorunmasinda 6zol sektorun ohomiyyatli rol oynamasi ii¢iin 7 bonddon
ibarot Minilliyin Inkisaf Mogsadlorinin  artirilmasina osaslanan Davamli Inkisaf
Mogsadlarinin milayyan edilmasi lctin Post-2015 Inkisaf Giindaliyi ilo bagl miizakiralara
baslamisdir.

Nohayat 2015-ci ilin sentyabr ayinda diinya liderlori yekdilliklo yoxsullugun
azaldilmasini, qgeyri-borabor inkisafin aradan gqaldirilmasini vo iqlim doyisikliklorini
ozlindo ehtiva edon 17 banddan ibarst mogsadlori gobul etdilor. (Asagida Davamh inkisaf
Magsadlarina bax).

1999-cu ildo kegirilon Diinya Iqgtisadi Forumunda ¢ixis edon Birlosmis Millatlor
Toskilatinin Bas Katibi Kofi Annan davamli inkisaf istigamotinds qlobal soylori
dostoklomak Gciin, dinya iqgtisadi liderlarini BMT-nin agentliklori ilo amokdasliq etmoays
dovat etmisdir. Bu ¢agirisdan sonra, biznes sahasinds “Prinsip asasli” yanasmani tathiq
edorok 2000-ci ildo rosmi foaliyysto baslayan BMT-nin Qlobal Sazis tasobbiisu insan
hiiquglari, amak normalari, otraf miihitin qorunmasi vo Korrupsiya sleyhino mubarizo
sahasindoa 10 prinsip Uzra qurulmusdur. Qlobal sazisin 10 prinsipinda sirkatlor torafindan
korporativ madoniyyatin vo ya foaliyyatin torkib hissasi kimi ®mok Standartlarinin, insan
hiiquglarinin, Straf Miihit normalar1 vo Korrupsiya ©Oleyhino mibarizonin neco totbiq

olunmasi ilo bagh qaydalar 6z oksini tapir. Homin vaxtdan etibaron BMT-nin Qlobal
13




Sazisi diinyada korporativ sosial masuliyyat prinsipino vo 0zal sektorda 10,000-don ¢ox
kommersiya moagsadli istirak¢ilarin vo diinyanin 145 &lkasindan torafdaslarin qosuldugu
davamliliq tagabbiisting ¢evrilmisdir.

2. Davamh inkisaf Magsadlori:

1. Har yerds yoxsullugun biitiin formalarina son qoymag;
2. Achiga son qoymaq, orzaq
| tohllkasizliyina Vo tokmilloasdirilmis
gidalanmaya nail olmaq vo davamli kond
tosarriifatina dostok olmag;

3. Saglam hayat torzini tomin etmok va
*=4 biitiin yas qruplari ti¢iin rifah1 yiiksaltmok;
4. Ohatoli vo barabar keyfiyyatli tohsili
{ tomin etmok vo hami iglin hoyat boyu
Oyronmo imkanlarini toblig etmok;

5. Gender boarabarliyina nail olmaq ve biitiin gadin vo qizlara salahiyyat vermoak;

6. Hami iigiin su, su kamari vo vo kanalizasiya sistemini tomin etmok vo bunlari
somoarali idars etmak;

7. Hor Kkos iiclin miinasib, etibarli, davamli vo miuasir enerjidon istifado imkamn
yaratmag;

8. Hamu i¢lin dayaniqli, ohatoli vo davamli iqtisadi artim, tam vo mohsuldar

masgulluq vo layiqli is imkani yaratmag;

9. Dayanigl infrastruktur qurmaq, shatali vo davamli sonayelosmoni dastoklomok va
innovasiyani stimullasdirmagq;

10. Olkadaxili va 6lkolorarast barabarsizliyi azaltmag;

11. Sohorlori vo insanlarin yasayis maskanlorini ohatali, tohliikasiz, dayanigli vo
davamli etmok;

12. Davamli istehlak va istehsal strukturunu tamin etmok;

13. Iglim doyisikliyi vo onun tasirlori* ilo milbarizo aparmagq tclin operativ suratdo
tadbirlor gormok;

14. Davaml inkisaf ticlin okean, doniz vo doniz resurslarini qorumaq vo onlardan
samoarali istifado etmak;

15. Yeristi ekosistemi mihafizo etmoak, borpa etmok vo ondan somorali istifadani
toblig etmok, mesolori somorali sokilds idaro etmok, sohralagma prosesino garsi miibarizo
aparmaq Vo torpaglarin deqradasiyaya ugramasi prosesini dayandirmaq vo aradan

qaldirmaq vo biomdixtalifliyin itirilmasini dayandirmag;
14



16. Davamli inkisaf moaqQsadilo dinc vo hami iig¢lin boarabor imkanlar yaradan
comiyyati dastoklomak, har kaso mohkomoys miracist etmok imkani vermok vo bitiln
saviyyalor Uzra somarali, masuliyyatli vo shatali muassisalor yaratmag;

17. Davamli Inkisafin hoyata kegcirilmo vasitolorini giiclondirmok vo global
torofdaslig1 canlandirmag.

3. BMT-nin Qlobal Sazisi nadir?

Daha ovval beynolxalg ictimaiyystlo isgiizar diinyanin moqsadlori arasinda
nozoragarpacag doracado  uygunlug  miisahido
edilmomisdir.Bazarlarin formalasdirilmasi, korrupsiya
oleyhina mibariza, otraf mihitin muhafizasi vo sosial
inteqrasiyanin  tomin olunmas1 ilo bagh tUimumi
hodoflorin  meydana ¢ixmas1 biznes miiossisalori,
hokumoatlor, votondas comiyyati, homkarlar ittifaq1 ilo
Birlosmis Millotlor Togskilat1 arasinda yeni amokdashigin
qurulmasini zarurato ¢evirmisdir.

BMT-nin Qlobal Sazisi normativ sonad deyil,
standartlar1  tokmillosdirmak vo innovasiya mihiti
yaratmaq {¢iin ictimai hesabatliliq, soffafliq vo agiqliq prinsipino osaslanan konalli
tosobbiis proqramidir.

Rohbarlik torafindon tosdiq edilon tasabbiis kimi homin sazigin asas magsadi insan
hiiquglari, amak normalari, atraf miihitin qorunmasi va Korrupsiya aleyhino mibarizo
sahasinds yekdilliklo gabul edilmis on prinsip asasinda isgiizar amoliyyatlarivo strategi-
yalart uygunlasdirmaqdir. Genis spektro malik xisusi foaliyyat istiqamati, idaraetmo
alatlori, monbalariva ohamiyyatli proqramlar1 sayssindo BMT-nin Qlobal Sazisi iki
moagsadi hoyata kegirmoaya cohd gostarir:

elsgiizar faaliyyatlo bagli 10 prinsipi biitiin diinyada totbig etmok;

eBMT-nin hodaflorini, o ciimlodon Davamli Inkisaf Mogsadlorini (DIM) yerina
yetirmok Uglinfoaaliyyat prosesini stratlondirmak.

Bu faaliyyat Qloballasma prosesinin asas Vvasitogisi kimi ¢ixis etmoklo bazarlarin,
kommersiyanin, texnologiyanin vo maliyys vasitslorinin tomin edilmasina va naticado,
igtisadiyyatin, eloCca do comiyyatin faydalanmasina, daha davamli diinya iqtisadiyyatinin
formalasmasina istiqgamatlonmalidir.
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4. Sirkatlar na ii¢iin qosulur?

Tasobblsdon neca yararlana
bilaram?

Bu imkan biznes dcan
~ olverislidir. Korporativ vo toskilati ugur
qazanmaq Ugiin sabit iqtisadiyyatin,
saglam, ixtisasli vo savadli iscilorin
olmast vacib amillordon sayilir.
Sirkatlorin olde etdiyi davamhi inkisaf
. onlarin brendino olan etimadi vo

investorlarin dostoyini artirir.

Camiyyat ii¢iin faydahdir — biznes daha ¢ox dayisiklik eda bilar. Sirkatlor comiyyatin Uzlosdiyi
problemlorin halli ilo bagli daha yaxs1 miihit yaratmaq li¢iin lazim olan ideyalar1 vo irimiqyasliyollar
toklif edirlor.BMT-nin Qlobal Sazis tosobbuslindo istirak edon8,000-don ¢gox kommersiya va 4,000 geyri-
kommersiya mogsadli istirakgr comiyyoti doyisdirmok imkanina malikdir. Onlar yoxsullug problemini
yungullosdirmaya, amak masalalarini hall etmoaya va diinyada ekoloji risklori azaltmaga caligirlar.

Daha ¢ox ugur qazanin

Davamli isgilizar tocriibolordon yenico istifado etmoyinizdon vo ya artiq tocriiboyo
yiyolonmoyinizdon asili olmayaraq, ugur gqazanmaq Uc¢in BMT-nin Qlobal Sazis
tosobbiisiine qosula bilarsiniz.

Tosabbiiso qosulmagin faydalari:

e BMT-nin Qlobal Sazis tasobbiisiiniin istirakcillarinin qosuldugu sabakeo— 160-dan COX Olkada
igtisadiyyatin biitiin sahoalori Uzra ¢oxlu sayda toroafdas;

e Maraqh toraflarla birgs terefdasllgaqosulmaq—gstin masalalorin halli yollarml A\ ugurlu
tocrubalari paylasmaq imkani;

« 9n yaxs1 tacriiba baladginiz — 15 illik nailiyyatlarin asasinda formalasmisdir;

o Muxtslif vasitalar, resurslar va talimlar;
o 85 dlkada faaliyyat gdstaran Yerli Sobakalarin dastayi;
e BMT-nin manavi nifuzu, malumatlari va tacriibasindan istifads imkani.

Biz sizin inkisafinizin biitiin moarhololorindo on yaxsi boalodginizik. Davamliliq
strategiyaniz1 qiymoatlondirmok, hoyata kecgirmok, mioyyan etmok vo bununla bagh
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molumatlart 6tiirmok (glin Sizo yardimg1 olacagiq. Komayimiz sayasinds 4 osas sahoado
mivaffaqiyyst oldo edo bilorsiniz: insan hiiquglari, omok normalari, otraf muhitin
gorunmasi va korrupsiya sleyhino mibariza.

5. BMT-nin Qlobal sazisindos istirak

5 F A .

Korporativ Masuliyyst. BMT-
nin Qlobal Sazisi liderlik tosobblst olmagla
yanasi, lazim olan hallarda togkilatin ali
gorarverici organi vo ya bas icrag¢i direktoru
torafindon  Ohdaliklorin  goétlrilmasinin
tosdiglonmasini  tolob  edir.  Bu
mosuliyyat  cargivosindo  tosobblsa
gosulan hor hanst sirkotdon
asagidakilar talob olunur:

« BMT-nin Qlobal Sazisini vo onun prinsiplarini biznes strategiyasinin, giindalik
omoliyyatlarinin va toskilati madaniyyatinin torkib hissasins ¢evirmok;

* Yiiksok saviyyali idaroetms organmnin (mosalon, sura) gorar vermo prosesindos
BMT-nin Qlobal Sazisini va onun prinsiplarini tatbiq etmok;

* Genis inkisafmoqsadlorini tokmillogdirmok Gglin torafdasliq programlarinda istirak
etmok (Davamli Inkisaf Moagsadlori);

* Prinsiplorin hayata kegirilmasi vo genis inkisaf moagsadlorinin (dastoklonmasi ilo
bagl iisullar illik hesabatda (vo ya oxsar davamli inkisaf haqqinda hesabat kimi oxsar
rasmi sanaddo) tosvir etmok (Toraqqi Hesabati);

* Maraglar1 miidafio etmoklo vooxsar toskilatlar, torofdaslar, mistarilor, ictimaiyyot
arasinda molumat-tabligat xarakterli todbirlari hayata kegirmoklo BMT-nin Qlobal Sazis
programini vo movcud biznes tacriibalarini tokmillagdirmak.

BMT-nin Qlobal Sazisino neca qosulmagq olar?

Qlobal Sazisda istirak etmak iiciin sirkot:
« Bas Icrac1 (zoruri hallarda suranin toyin etdiyi soxs) torafinden imzalanmis moktubu

Birlosmis Millatlor Toskilatinin Bas Katibino gondarmoklo Qlobal Sazis va onun
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prinsiplari ilo bagl dostoyini ifado edir (Pogt iinvani: United Nations, New York, NY
10017; faks: +1(212) 963-1207).

* Qlobal Sazisin vebsaytinda (www.unglobalcompact.org) onlayn qeydiyyat
formasini doldurur va bas icra¢inin 6hdalik maktubunun ragamsal suratini yuklayir.

Maliyys yardimlari

Nozordo tutulan foaliyyatlordon basqa, istirak edon sirkotlordon BMT-nin Qlobal
Sazis prinsiplorini dostoklomok Ggiin illik maliyys yardimi hoyata kegirmalidir.

Maliyys yardimlarinin iimumi saviyyasi asagidaki qaydada miioyyan edilir:

« [llik satislary/ golirlori 1 milyard ABS dollar1 olan sirkatlor tictin toklif olunan illik
maliyys yardimi 10,000 ABS dollart;

oIllik satislari/ galirlori 250 milyon ABS dollar1 vo $1 milyard dollar arasinda olan
sirkatlor tguin toklif edilon illik maliyys yardimi 5000 ABS dollart;

e Illik satiglari/ golirlori 250 milyon ABS dollarindan az olan sirkotlor tgln toklif
edilan illik maliyys yardimi 500 ABS dollar1 togkil edir. Xiisusi ixtisasl is¢i qiivvasi Ugln
alavo sponsorluq imkanlart nozords tutulur.BMT-nin Qlobal Sazis Fondubiitin maliyyo
yardimlarinda vasitogi kimi ¢ixis edir.

(www. globalcompactfoundation.org).

6. BMT-nin Qlobal Sazis Tasobbustinda istirak imkaninin artirilmasi

BMT-nin Qlobal Sazisindafoaliyyatin
—& hoyata kegirilmasi vo istirak¢ilarin mithiim
— O\ mosoalolorde liderlik gabiliyyatini niimayis
‘\-‘;- etdirmasi, eloco do prinsipi
. tokmillogdirmasi Gzro tagobbls gostormosi
2 | li¢tin bir sira platformalar toklif olunur.
Qlobal Sazis Yerli Sabakalari:85-don
cox Olkada foaliyyat gOstoran Yerli Sabokalor BMT-nin Qlobal Sazisinin miixtalif milli va
modoni kontekstlordo genis totbiqi baximindan ohamiyyatli rola malikdir. Biznes
tosabblsl ilo ¢oxtorofli Ozinuidaroetms organlar1 kimi faaliyyst gostoron sobokalor
sirkatlorin (yerli firmalar vo xarici korporasiyalarin téramalori daxil olmagla) Qlobal
Sazisi hoyata kecirmok Uclin gostardiyi saylori dastoklomakla yanasi, golocok amokdasliq
Vo birge faaliyyat iiglin imkanlar1 tomin edir.Onlar eyni zamanda istirak¢ilarin Taraqqi
hesabatlarinin hazirlanmasina yardim gostoararok Qlobal Sazis tosobblsinin butévliyindn
tomin edilmasina calisir.Qarsiligh faaliyyot imkanlari ilo bagli alave malumatlari Qlobal
Sazisin vebsaytindan aldos eds bilorsiniz.
Dialog ve Oyrenma:Faaliyyatin davamli inkisafi ii¢iin dialoq Vo Oyronmo
madoaniyyati mihim ohamiyyat kasb edir.Qlobal Sazis ilk novbado biznes torafdaslari vo

digor maraqli toroflor arasinda mithiim tapsiriqlar vo mixtslif davamli inkisaf masalolarineg
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dair dialogun tomin olunmasina vo inkisafina say gOstorir. Isgiizar simpoziumlar vo
dialoglar global, regional vo yerli xarakter dasiyir. Masalalor vo todbirlorlo bagli slave
molumatlar1 Qlobal Sazisin vebsaytindan alds eds bilarsiniz.

Xisusi  Foaliyyat Istigamotlori:  Korporativ mosuliyyst (izro  foaliyyotin
nozoragarpacaq dorocado inkisafi sayosindo qlobal mosalalori giindomo gotiron osas
saholoro xisusi diggetin artirilmasina zorurot yaranmisdir. BMT-nin Qlobal Sazisi iqlim
doyisikliyi (Iglimo Qayg1), su (CEO Su mandatr), idaroetma sahasindo tohsil (Tahsilin
Mosuliyyatlo idara edilmasi Prinsiplori) vo ya mosuliyyetli investisiya (Mosuliyyatli
Investisiya Prinsiplori) kimi mihim mosalolorlo bagli xiisusi faaliyyot istigamotlorini
mioayyan edarok homin tendensiyalara cavab vermisdir.

Bu programlar BMT-nin Qlobal Sazis tosabbisliniin istirak¢ilara praktiki hallari vo
ictimai maraqlar1 inkisaf etdirmok (¢iin alava istirak imkanlar1 verir.

Tarafdashq Layihoalori: BMT-nin Qlobal Sazis togobbisiinds istirak¢ilara BMT-nin
boyilk hodoflorini, o ciimlodon Davamli Inkisaf  Mogsadlorini dostoklomok (iglin
torofdashiga qosulmagla baglh sorgu linvanlanir. Torofdashigin osas konsepsiyasi sads Vo
effektivdir—dovlot vo 6zal sektorlar arasinda iimumi platforma yaratmaq vo naticalori
tokmillosdirmoak ti¢iin onlarin ehtiyatlarini, bacariglarini va tacriibasini miayyanlosdirmok.
Birlosmis Millatlor Togkilatinin Sistemina qosulmagq iigiin asas vasito hesab olunan Qlobal
Sazis tosobbusi 6z foaliyyatini istirake¢ilarin vo digar torofdaslarin imkanlarinin vo
chtiyatlarinin istiqgamatlondirilmosins yonoltmisdir. Torofdaslar 6zal subyektlorin vo dovist
muassisalorinin istirak etdiyi yoxsullugun azaldilmasi, saglamliq, tohsil vo ictimai
strukturlarin inkisafi ilo bagh saholordo qarsiligh faydali olagolorin qurulmasina xiisusi
digqot yetirirlor.

7. BMT-nin Qlobal Sazis Azarbaycan Soboakasi

Azarbaycanin giiclii korporativ vatondasliq

Niﬂ W ﬁ\% horokat1 insan hiiquglari, omok, otraf miihit vo
%":‘* #]'5, anti-korrupsiya ~ kimi sahoalorin inkisafina hor
L\ "1‘ 1\" ¥ ﬁ" zaman agiqdir. Biznes sobokasinin giiclondirilmosi
RadN vo  geniglondirilmasi ilo bagh hoyata kecirilon
yerli todbirlor vasitosilo Azorbaycanda BMT-nin
Qlobal Sazis tosabbiisiine qosulurlar. Qlobal Sazis
prosesi Azorbaycanda 2006-c1 ildo, bir sira 6zol miiossiso vo togkilatin Qlobal Sazisdo
istiraka maraq gostormaosi ilo basladilmisdir.
2011-ci ilin noyabr ayinda rosmi sokildo Qlobal Sazis prinsiplorini gobul edon 6zal
va geyri-kommersiya togkilatlarinin bu sobakays qosulmasi ilo layihonin yerli asasnamasi
tosdiq olundu. Hal-hazirda Azorbaycanda Sobokonin 19 {izvii var, bunlardan sokkizi
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biznes sektorunu, dogquzu Votondas Comiyyati Toskilatlarini, ikisi iso akademik sektoru
tomsil edir. Olkamizdo UNDP bu prosesi hor zaman dostoklomisdir.

2013-cii ildon Iqtisadi Resurslarin Oyronilmosi Ictimai Birliyi bu sobokonin
Azorbaycan bolomosinin tomsilgisi se¢ilmisdir.

Yerli sobokonin oasas moqgsadi Uzvlorinin biznes tocrubalori vo strategiyalari
carcivosindo BMT-nin Qlobal Sazis layihasinin on prinsipini hoyata kegirmasi vo BMT-
nin moqsadlarini  doastoklomaloari Ggiin har clro kOmokliyi gostarmokdir. Bu foaliyyat
istigamoti osasinda yerli sobokonin is strategiyasi asanlagir vo Uizv toskilatlarin boyiik vo ya
kicik olmasindan asili olmayaragq, toskilatlarin tacriiba vo bilik mibadilasins yardim edilir,
davamli biznes modellarinin qurulmasinda korporativ sosial masuliyyat ¢argivasinds an
yaxst alagolorin qurulmasina nail olunur.

8. Birlasmis Millatlor Toskilatinin Qlobal Sazisinin On Prinsiplori

BMT-nin Qlobal Sazis sobokasina
qosulmaq asandir, ancaq layithonin asagida
geyd olunan prinsiplorini is tocriibasinda
totbiq etmoklo onun faydasini gérmok olar.
Qlobal  Sazis  layihasinin  prinsiplori
universaldir vo onun tatbiqgi zv olan har bir
Olkonin bazar iqtisadiyyat1 soraitino uygun

olmalidir.

Birlogmis Millatlor Tagkilatinin Qlobal Saziginin On Prinsipi:

Insan hiiquglari Prinsiplori

eMlUiassisalor beynolxalg doracads elan olunan insan hiiquglarini dastoklomali va
hérmat etmalidirlar;

eMuiassisolor omin olmalidirlar ki, onlarin 6z foaliyystlori insan hiiquglarinin
pozulmasi ila naticalonmayacakdir.

o9moak prinsiplari

eMouiassisalor comiyyatin  mustaqilliyini vo kollektiv danisiglarin  taninmasini
dastaoklomalidirlor;

oM {assisalor macburi va ichari amayin aradan galdirilmasini destoklomalidirlar;

eMiiassisalor usaq amayinin lagv edilmasini dastoklomalidirlar;

eMuiossisolor peso Vo sonoto gbro olan ayri segkiliyin aradan qaldirilmasini
dastoklomalidirlor.

Ekoloji prinsiplar

e Muassisalar ekoloji talablara olan ehtiyat tadbirlarini dastoklomalidirlar;
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eMuossisalor ekoloji  6hdaliklori  hoyata kecgirmok (clin  bOyluk tosobbis
gOstarmalidirlor;

eMioassisalor otraf mihito ziyan vurmayan texnologiyalar1 inkisaf etdirmali vo
genislondirmoalidirlar.

Anti-korrupsiya prinsiplari

eM{oassisalor mocburi pul almag vo riisvoatxorlug da daxil olmagla har név
korrupsiyaya qars1 miibarizo aparmalidirlar.

Global Compact Principles
for Business
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BAKU 2015

Introduction

Secretary-General of the United Nations speaking in the World Economic Forum held in 1999, called
world economic leaders for cooperation with UN agencies in order to support global efforts towards
sustainable development. In addition to emphasizing the role of business sector in solution of significant
problems of humanity, this call for cooperation has defined social commitments of modern entrepreneur.

The UN Global Compact initiative beginning its official operation in 2000, closely collaborates with all
structures of the society in the direction of joining efforts on 10 principles in the field of human rights,
labour standards, environmental protection and fight against corruption.

Over the last 15 years The UN Global Compact initiative executes numerous projects, programs for
establishing 10 principles in the different countries through nearly 85 local networks.

We believe that The Global Compact is the most successful image of modern business. It is a contribution
to the society. Companies representing various sectors may give important benefits to the development of
the society by cooperation with their partners for human rights, labour standards, environmental
protection and fight against corruption.

At the same time, business representatives may play a role in realization of Sustainable Development
Goals (SDGs) adopted by world leaders unanimously in September, 2015 by cooperation with The Global
Compact.

I call Azerbaijani business representatives, public agencies, scientific and educational organizations to
close cooperation with The Global Compact. | believe that you will make an important contribution for
application of The Global Compact Ten principles and Sustainable Development Goals in your country.
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Mr. Walid Nagi

Chief, Local Networks

Introduction

In modern times, role of business covers all fields of the development of society. Traditional thinking of
“entrepreneur works only for benefit” has already lost its essence.

Good business takes care of surrounding human society, environment and complies with social justice in
its business activity.

Azerbaijani businessmen, scientific and educational institutions, representatives of civil society
cooperating with the Global Compact since 2006 and supporting activity of this initiative in our country
since 2011 stated that they are ready for close cooperation with UN in the field of human rights, labour
standards, environmental protection and fight against corruption.

However, Global Compact Local Network in Azerbaijan connecting nearly 19 organizations established
recently, it has carried out number of works on Ten Principles. But we believe that we will gain more
success in the future with new members joining our ranks.

The brochure presented to you has a great importance as visual aid for involvement of new members.
Resources given here will help you to get detailed information about The Global Compact.

By calling you for corporation, we offer you our support for establishment of relations with more than
10 000 members of the network from 145 countries of the organization represented by us, for close
cooperation with UN organizations, application of Global Compact Principles and Sustainable
Development Goals in your business.

Power of Global Compact Local Network in Azerbaijan is the power of its members.
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Ruslan Atakishiyev

Representative, Azerbaijan Local Network

1. Looking back

In 2000, at the UN summit in New
York, the world’s leaders unanimously
took a landmark decision to seriously
address the widening inequalities between
@ the rich and the poor. It resulted in the
famous Millennium Development Goals
(MDG) - including reducing poverty by
half, ensuring education for all children

e and equal rights for men and women by
the year 2015. The corporate sector was recognized as an important partner whose
contribution to the goals of the MDGs would be crucial. UN have started discussions on
the post 2015 world development agenda and are formulating Sustainable Development
Goals (SDGs) underpinned by reducing inequality, promoting human right, ensuring
sustainability and expanding MDG 7 on environment for which the role of the private
sector would still be indispensable.

At the end on September, 2015 world leaders unanimously adopted the new
sustainable development agenda which entails of 17 goals to end poverty, reduce
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inequality and address climate change. (Please see to Sustainable Development Goals in
below)

Secretary-General of the UN, Mr. Kofi Annan, who spoke to world economic leaders
at the World Economic Forum, 1999 inviting and urging them to collaborate with UN
agencies to support global efforts for sustainable developments. Following this appeal, the
UN Global Compact was officially launched in 2000 as a principle-based framework for
businesses, stating ten principles in the areas of human rights, labour, the environment and
anti-corruption. The 10 Global Compact Principles spell out how companies can
incorporate Labour Standards, Human Rights, Environment and Anti-corruption as an
integrated part of their corporate culture or way of doing business. Since then the UN
Global Compact has become the world’s largest corporate citizenship and private sector
sustainability initiative with more than over 10,000 business participants and other
stakeholders from over 145 countries around the world.

2. Sustainable Development Goals

1. End poverty in all its forms everywhere Goal;
T g o O AN ‘1"’!! 2. End hunger, achieve food security and
- e ' improved nutrition and promote sustainable
_ff;,il‘a‘-’-,f_;.; (#2e agriculture Goal;

TSR LR ) 3. Ensure healthy lives and promote well-
) being for all at all ages Goal;
4. Ensure inclusive and equitable quality
education and promote lifelong learning
opportunities for all Goal;

5. Achieve gender equality and empower

all women and girls Goal;

6. Ensure availability and sustainable management of water and sanitation for all
Goal,

7. Ensure access to affordable, reliable, sustainable and modern energy for all Goal;

8. Promote sustained, inclusive and sustainable economic growth, full and productive
employment and decent work for all Goal;
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9. Build resilient infrastructure, promote inclusive and sustainable industrialization
and foster innovation Goal;

10. Reduce inequality within and among countries Goal;

11. Make cities and human settlements inclusive, safe, resilient and sustainable Goal,

12. Ensure sustainable consumption and production patterns Goal,

13. Take urgent action to combat climate change and its impacts Goal;

14. Conserve and sustainably use the oceans, seas and marine resources for
sustainable development Goal,

15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably
manage forests, combat desertification, and halt and reverse land degradation and halt
biodiversity loss Goal;

16. Promote peaceful and inclusive societies for sustainable development, provide
access to justice for all and build effective, accountable and inclusive institutions at all
levels Goal;

17. Strengthen the means of implementation and revitalize the Global Partnership for
Sustainable Development

3. What Is the UN Global Compact?

Never before in history has there been a greater
alignment between the objectives of the international
community and those of the business world. Common goals,
such as building markets, combating corruption,
safeguarding the environment and ensuring social inclusion,
have resulted in unprecedented partnerships and openness
between business, governments, civil society, labour and the
United Nations.

The UN Global Compact is not a regulatory instrument,
but rather a voluntary initiative that relies on public
accountability, transparency and disclosure to complement regulation and to provide a
space for innovation. As a leadership initiative endorsed by chief executives, it seeks to
align business operations and strategies everywhere with ten universally accepted
principles in the areas of human rights, labour, environment and anti-corruption. Through
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a wide spectrum of specialised work streams, management tools, resources, and topical
programmes, the UN Global Compact aims to advance two objectives:

eMainstream its 10 principles in business activities around the world

eCatalyse actions in support of broader UN goals, including the Sustainable
Development Goals (SDGS).

By doing so, business, as the primary agent driving globalization, can help ensure
that markets, commerce, technology and finance advance in ways that benefit economies
and societies everywhere and contribute to a more sustainable and inclusive global
economy

4. Why Companies Participate?
How will I benefit?

A It’s good for business. Corporate and
[ organizational  success requires stable
economies and healthy, skilled and educated
workers, among other factors. And
| sustainable companies experience increased
brand trust and investor support.

It’s good for society — and business
8 really can make a difference. Companies offer
fresh ideas and scalable solutions to society’s
challenges — exactly what we need to create a better world. More than 8,000 business
participants and 4,000 non-business participants in the UN Global Compact are already
changing the world. They’re helping alleviate extreme poverty, address labour issues,
reduce environmental risks around the globe, and more.

Achieve more

Whether you are just beginning to adopt sustainable business practices or already on
your way, join the UN Global Compact to make an even greater difference.

Benefits of joining:

o Unprecedented networking access with UN Global Compact participants — representing nearly
every industry sector and size, in over 160 countries

o Access to partnerships with a range of stakeholders — t0 share best practices and emerging
solutions

« Best practice guidance — built on 15 years of successes

e Tools, resources and trainings

e Local Network support in 85 countries

e The moral authority, knowledge and experience of the United Nations

We’re your guide every step of the way. We’ll help you commit to, assess, define,

implement, measure and communicate your sustainability strategy. With our help, you can
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make a difference across four core areas: human rights, labour, the environment and anti-
corruption.

5. Participation in the UN Global Compact

The Corporate Commitment: The UN Global Compact is a leadership initiative,
requiring a commitment signed by the company’s chief executive, and, where applicable,
endorsed by the highest-level governance body of the organization. In the context of this
commitment, any company joining the initiative is expected to:

* Make the UN Global Compact and its principles an integral part of business
strategy, day-to-day operations, and organizational culture;

* Incorporate the UN Global Compact and its principles in the decision-making
processes of the highest-level governance body (i.e. board);

* Engage in partnerships to advance broader development objectives (such as the
Sustainable Development Goals);

* Integrate in its annual report (or in a similar public document, such as a
sustainability report) a description of the ways in which it implements the principles and

: supports broader development objectives

(also known as the Communication on
Progress); and
» Advance the UN Global Compact and
the case for responsible business practices
through advocacy and active outreach to
peers, partners, clients, consumers and
the public at large.

How do you join the UN Global
Compact?

To participate in the Global
© Compact, a company:
¥ Sends a letter signed by the chief
executive (and, & #Ls  where possible, endorsed by the board)
to the Secretary-General of the Unlted Nations, expressing support for the Global Compact
and its principles (mailing address: United Nations, New York, NY 10017; fax: +1(212)

963-1207). « Completes the online registration form on the Global Compact website
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(www.unglobalcompact.org) and uploads a digital copy of the chief executive’s letter of
commitment.

Financial Contributions

In addition to these actions, participating companies are asked, upon endorsement, to
make an annual financial contribution to help support the work of the UN Global
Compact. The general contribution levels are set as follows:

* For companies with annual sales/revenues of USD 1 billion or more, the suggested
annual contribution is USD 10,000;

» For companies with annual sales/revenues between USD 250 million and US $1
billion, the suggested annual contribution is US $5000;

* For companies with annual sales/revenues of less than USD 250 million, the
suggested annual contribution is USD 500. Further sponsorship opportunities are available
for events and specialized work streams. The Foundation for the UN Global Compact
serves as the financial intermediary for all contributions.

(www.globalcompactfoundation.org).

6. Maximizing Engagement in the UN Global Compact

“ The UN Global Compact offers

~ numerous platforms for action and
\ innovation for participants to demonstrate

leadership on critical issues and advance the

ten principles. Global Compact Local
. Networks: Local Networks in over 80
, countries perform increasingly important
roles in rooting the UN Global Compact within different national and cultural contexts. As
self-governed multi-stakeholder bodies led by business, they support companies in their
efforts in implementing the Global Compact (both local firms and subsidiaries of foreign
corporations), while also creating opportunities for further engagement and collective

action. They also play a key role in facilitating participants’ Communications on Progress
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and safeguarding the overall integrity and brand of the Global Compact. For more
information on local engagement opportunities, visit the Global Compact website.

Dialogues and Learning: A culture of dialogue and learning is crucial to continuous
performance improvement. From its inception, the Global Compact has fostered and
promoted dialogue between business and other stakeholders around critical challenges,
covering a diverse range of sustainability issues. These working symposia and policy
dialogues take place at the global, regional and local levels, and further information on
issues and events is available on the Global Compact website.

Specialized Workstreams: The corporate responsibility movement has evolved
significantly, triggering a need to place stronger focus on key issue areas driving the
global agenda. The UN Global Compact has responded to these trends by launching
several specialized workstreams on critical issues such as climate change (Caring for
Climate), water (The CEO Water Mandate), management education (The Principles for
Responsible Management Education), or responsible investment (The Principles for
Responsible Investment). These programs offer UN Global Compact participants
additional engagement opportunities, aiming to advance both practical solutions and
sensible public policy development.

Partnership Projects: The UN Global Compact asks its participants to seek
partnerships in support of broader UN goals, such as the Sustainable Development Goals.
The basic concept of partnerships is simple and straightforward — to identify common
ground between the private and the public sectors, and to combine their resources, skills
and expertise to improve results. As the primary entry point of business to the United
Nations System, the Global Compact is uniquely positioned to channel the capacities and
resources of its participants and other stakeholders. Partnerships focus on the many areas
where private actors and public institutions can engage in win-win relationships, such as
poverty reduction, health, education and community development.

7. UN Global Compact Local Network Azerbaijan

Azerbaijan ’s strongest corporate citizenship

Mﬁ W W%: movement committed to the areas of human rights,
' #1\ % labour, environment and anti-corruption.  To
@izi engage the un global compact signatories in

4 Azerbaijan through local events and the fostering

of a strong, supportive network of like-minded
businesses . The GC process was introduced in
Azerbaijan in 2006 and the national chapter of GC was officially launched in November
2011 with the joining of private enterprises and not-for-profit organizations who had
expressed their commitment to the principles of GC. Presently, there are 19 members of
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global compact local network (GCLN ) in Azerbaijan, representing business sector, civil
society, and the academic community. The local network provides a leadership platform
and a forum for members to learn from each other through joint problem solving and the
sharing of knowledge, experience and expertise.

The Centre of Studying of Economic Resources Public Unionwaselectedas official
representative of the global compact network Azerbaijan since 2013.

The primary aim of the GCLN is to offer practical help to Azerbaijan Global
Compact signatories to integrate and operationalise the ten principles of the Global
Compact within their business practices and strategy and to support broader UN goals.
This is achieved through providing a national and international platform for dialogue,
learning and influence that is inclusive, practical and leading edge. Through its activities,
the GCLN-Azerbaijan facilitates and coordinates learning, development and knowledge
exchange, provides a meeting point where organisations, no matter how large or small, can
build best practice around corporate social responsibility and citizenship, and builds
relationships and partnerships across the region and globe with a range of stakeholders to
advance sustainable business models and markets.

8. The Ten Principles of the United Nations Global Compact

Joining Global Compact is easy, but the
benefits of the Compact are realized only
when the ten principles described below, are
put into practice. The principles are universal
in nature and its application must be based on
the circumstances of each market and each
country. A key strength of Global Compact is
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its flexibility without categorical requirements or attempts at corporate regulation. It is for
companies themselves to suggest implementation steps appropriate in their particular
context.

The Ten Global Compact Principles:

Human Rights

1. Businesses should support and respect the protection of internationally proclaimed
human rights; and

2. Businesses should make sure that they are not complicit in human rights abuses.

Labour Standards

3. Businesses should uphold the freedom of association and the effective recognition
of the right to collective bargaining;

4. Businesses must support the elimination of all forms of forced and compulsory
labour; and

5. Businesses should uphold the effective abolition of child labour;

6. Businesses should uphold the elimination of discrimination in respect of
employment and occupation.

Environment

7. Businesses should support a precautionary approach to environmental challenges;

8. Businesses should undertake initiatives to promote greater environmental
responsibility; and

9. Businesses should encourage the development and diffusion of environmentally
friendly technologies.

Anti-corruption

10. Businesses should work against corruption in all its forms, including extortion
and bribery
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