
1、 STATEMENT OF CONTINUED SUPPORT BY THE 

CHIEF EXECUTIVE OFFICER 

To our stakeholders: 

“I am pleased to confirm that Longsun Group Co., LTD 

reaffirms its support of the Ten Principles of the United Nations 

Global Compact in the areas of Human Rights, Labor, 

Environment and Anti-Corruption.  

In this annual Communication on Progress, we describe our 

actions to continually improve the integration of the Global 

Compact and its principles into our business strategy, culture 

and daily operations. We also commit to sharing this information 

with our stakeholders using our primary channels of 

communication.” 

Yours sincerely, 

Yang Peng 

Chief Executive Officer 

Longsun Group Co., LTD, China, COP for 2015 

2、DESCRIPTION OF ACTIONS 

Human Rights 

We respect international human rights principles aimed at 

promoting and protecting human rights, including the United 

Nations Declaration of Human Rights and the International 



Labor Organization’s Declaration on Fundamental Principles 

and Rights at Work, and we actively participate in the United 

Nations Global Compact. 

Labor  

We respect each individual’s human rights and will not 

discriminate on the basis of race, color, religion, creed, sex, age, 

social status, family origin, physical or mental disability or 

sexual orientation, nor will we commit other violations of 

human rights. Such discrimination will not be tolerated. We will 

be resolute in upholding human rights in everything we do and 

will not tolerate such discrimination in others. Ignorance and 

inaction do not constitute excuses for discrimination. 

Children under 18 are not allowed to work in jobs requiring 

excessive force, nor in activities that may be hazardous to their 

health or safety. Our company adheres to the principles 

established in the Convention on the Rights of the Child of the 

United Nations. 

Environment 

We believe that all injuries, as well as safety and environmental 

incidents are preventable, and our goal for all of them is zero. 

We will promote off-the-job safety for our employees. 

Anti-Corruption 



Our company’s Board is ultimately responsible for the system of 

internal controls, although it is customary to delegate to 

management the task of establishing, operating and monitoring 

the system of internal controls. The internal controls should 

provide“reasonable assurance”that payments and receipts are 

authorized by management and the Board. Auditing of the 

control mechanisms provides assurance that controls are 

functioning effectively. 

3、 MEASUREMENT OF OUTCOMES 

If any employee believes that someone is violating the Human 

Rights Policy or the law, they are asked to report it immediately 

to their manager, Human Resources. 

We adhere to minimum age provisions of national labor laws 

and regulations, and where national law is insufficient, and take 

account of international labor standards. 

We keep up-to-date records on recruitment, training and 

promotion that provide a transparent view of opportunities for 

employees and their progression within our organization. 

We create a managerial committee or steering group that 

oversees our company application of precaution, in particular 

risk management in sensitive issue areas. 

We introduce anti-corruption policies and programmes within 



our organization and our business operations. 

 

 

 


