Statement of continued support by the Chief Executive Officer

Statement of the company's chief executive (CEO or equivalent) expressing
continued support for the Global Compact and renewing the company's ongoing
commitment to the initiative and its principles.
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Human Rights

Assessment, policy and goals

Description of the relevance of human rights for the company (i.e. human rights
risk-assessment). Description of policies, public commitments and company
goals on Human Rights.
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Anti-Corruption

Assessment, policy and goals



Note

Description of the relevance of anti-corruption for the company (i.e. anti-
corruption risk-assessment). Description of policies, public commitments and
company goals on anti-corruption.
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Implementation
Description of concrete actions to implement anti-corruption policies, address
anti-corruption risks and respond to incidents.
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Measurement of outcomes
Description of how the company monitors and evaluates anti-corruption
performance.
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: Responsibility for the content of participants’ public communicat



