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Strong public support
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Communitylimpact

) To Recognize the Outstanding working women
= who could demonstrate a good model in balancing
the life in these areas: Personal, Career, Family &

Social Responsibility.
Outstanding Ambassador of Circle Care Award
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Communityllmpact

Outstanding Practice of Circle Care Award

(£t B0 B X 2R)
To Recognize the Outstanding Enterprise which take
the lead to have the policies in considering their
Female Employee development of personal life,
family, workplace & social responsibility. And lead

to a balanced life.
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Sustainable development: Improve women’s work-life balance

Personal

1

2. Family

3. Career

4. Social Responsibility

Achieve excellencein all 4 areas:
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Hong Kong is ahead of
Western countries in allowing
women to combine family life
with successful careers
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