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To Owr Stakeholders, ‘

t am pleased to confirm that Kiywmet-i Harbiye reaffirms its support of the Ten

Principles of the united Nations Global Compact in the areas of Human Rights,

Labor, Environment and Anti -Corruption. with this communication, we

express our Lntent to advance those principles within our sphere of influence.

As an enterprise developing business regionally but on a global context; we

remain committed to actual sustainability agenda. Additionally, the fact

that we are an Organizational Stakeholder and the Reglonal Data Partner of

Global Reporting Initiative, we operate as a member and supporter of the UN

In this annual Communication on Progress, we describe all our actions to

oowtiwuaLLyJ Lmprove the integration of the Global Compact and its principles

tnto our business strateg Y, culture and daLLg Qpemtigw;. we also commlt to

Stneerely Yours
J dJ

VN

/Mwat Ozden \

\ﬁ‘maivpcrsow /




Assessment, PoLch and Goals

our engagement with global princeipals and initiatives such as The Universal

Declaration of Human Rights (UDPHR), GRI and UNGC enable us to create

. Lu w t neludt n term uman right met-

we act in accordance with a human resources policy that is grounded on human

and employee rights, employ a governance model that is built to increase

implementation

one key element LA our Numan resources poLLca s the diversitﬂ in its all forms.




At Kiymet-1 Harbiye we main aim is to form a decent workplace for our

employees while growing our business. We take that as a wmajor responsibility

taking its source from our founding values. tn that vein, we adopt (LO Core

Conventions and The Universal peclaration of Human Rights (UPHR).

Belng a micro company makes it harder to clearly demonstrate our commitment

for Labowr principles because of the scale of operations. However, we publicly

recognize freedom of association of our employees and we do not recruit child

Labour. We reject any form of discrimination no matter what is the basis. we

recrult and treat people solely in professional terms and i Line with human

dignity. Thus we also reject any form of forced or compulsory Labour.

At Kiymet-1 Harbiye, we are dedicated to maintain the work-Llife balance. while

recognizing the demands of our profession, we respect and value employees’

private Life. Accordingly, our working hour and leave arrangements are in

compliance with Turkish Labour Law. The employees follow the work hour

and Leave procedures which are communicated to them while hiring process.

Furthermore our business principles preseribe that all interactions with owr

employees and business partners should be not only in Lline with Turkish Labor

law, but beyond.

wWe are committed to provide a workplace where all are treated with respect

and differences are valued. Accordingly, at Kiymet-1 Harbiye we run our

business in Line with the policy of equal employment opportunity and do not

discriminate in the terms of employment on account of race, age, gender, ethnic

ortgin, religiown, ete.

we also promote these principles amongst our clients, business partners and all

other stakeholders




As a consultancy company, we have a Limited in-house environmental impact; therefore

we constoler our environmental footprint also with reference to our sphere of influence.

To that extend, we mainly provide support within our sphere of tinfluence to our clients

or our stakeholders in their strategy-defining processes; help thew determine their

we help several stakeholder groups Limprove thelr environmental performance evaluation.

Among other services, we provide awareness-raising trainings and other services tn this

regard to our stakeholders. During the reporting period we have provided such services to

’ ’ I l ’ ’ l

e terms of our in-house bmpact, we collect and parse wastes emerged tn our office ana

recyjcle them nearly 100% via Municipality’s recyeling programe. Collected paper, plastic,

glass and wmetal wastes for recyceling, in the reporting period, raised from 291 kg to a
level of 632.6 kg by the end 2014 effecting by our workforce nearly doubled in 2014

As a result of our in-house operations and employee commuting/business travel, during

2012-2013 part of the reporting period the total net emissions we have generated Ls

estimated at 9,59 tons CO2e. The emission reduction we achieved within the same period,

ow the other hand, is esttmated at 0.7 tons CO2e.

As of the endl of the 2013, potable water consuwmption per employee was 0.56 ms, while the

tap water conswmption per employjee was 13.17 m3. However evew if the employee number

has doubled in 2014 the tap water consuwmption per employee decreased slightly to 10,08

m= and potable water to 0.42 mz n the next reporting period, we plan to reduce the

average tap water consumption and tnerease the average potable water consumption.




Kiywmet-L Harbiye's business values significantly strength the integration

of rules in various areas: Development of transparent, Loyal and honest

relationships; compliance with competition rules and management of potential

conflicts of interest.

As a oowsuLtawog company, we are dedicated to conduct our business tn

awn tmpartial manner. wWe do not engaged in any kind of corruptive act.

Accordingly, in our business environment we provide a base where any of our

employee shall directly or indirectly accept or offer a bribe or other perquisites.

To this end, as our business grows, we establish more effective communication

methods with our internal and external stakeholders whtch will allow us to be

wore tra Wspa rewnt.




