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The UN Global Compact asks companies to embrace, support and enact, within their sphere of influence, a set of core values in the areas of human rights,  
labour standards, the environment and anti-corruption:

Supporting documents:   
2014 Annual Review   
2014 Dig Deeper (incl. GRI table p. 51 - 52)   

Human Rights

Description of principle Location of disclosure

Principle 1 Businesses should support and respect the protection of internationally proclaimed human rights.
2014 Dig Deeper (p. 18, 19, 30-34)

2014 Reconciliation Action Plan

WEB: More information on NAB’s ESG risk management framework

Accessibility Action Plan
Principle 2 Make sure that they are not complicit in human rights abuses.

Labour

Description of principle Location of disclosure

Principle 3
Businesses should uphold the freedom of association and the effective recognition of the  
right to collective bargaining.

2014 Dig Deeper (p. 30-41, 52, 56-58)Principle 4 The elimination of all forms of forced and compulsory labour.

Principle 5 The effective abolition of child labour.

Principle 6 The elimination of discrimination in respect of employment and occupation.

Environment

Description of principle Location of disclosure

Principle 7 Businesses should support a precautionary approach to environmental challenges. 2014 Dig Deeper (p. 41-49, 61-68)

WEB: More information on NAB’s ESG risk management framework

CDP submission 2014

WEB: More information on NAB’s environmental policy - Environment Tab

Principle 8 Undertake initiatives to promote greater environmental responsibility.

Principle 9 Encourage the development and diffusion of environmentally friendly technologies.

Anti-Corruption

Description of principle Location of disclosure

Principle 10 Businesses should work against corruption in all its forms, including extortion and bribery.

WEB: NAB Code of Conduct

WEB: More information on NAB’s ESG risk management framework

WEB: More information on NAB’s approach to managing financial crime

http://cr.nab.com.au/docs/nab0002_dig-deeper_2014_4.pdf
http://cr.nab.com.au/docs/nb6917-nab-rap-2014_web.pdf
http://cr.nab.com.au/how-we-work/managing-esg-risk
http://cr.nab.com.au/docs/141202_nab0531_accessibility_action_plan_brochure_final.pdf
http://cr.nab.com.au/docs/nab0002_dig-deeper_2014_4.pdf
http://cr.nab.com.au/docs/nab0002_dig-deeper_2014_4.pdf
http://cr.nab.com.au/how-we-work/managing-esg-risk
https://www.cdproject.net/en-US/Results/Pages/overview.aspx
http://www.nab.com.au/wps/wcm/connect/nab/nab/home/About_Us/7/5/9/
http://www.nab.com.au/about-us/our-business/corporate-governance
http://cr.nab.com.au/how-we-work/managing-esg-risk
http://www.nab.com.au/about-us/our-business/corporate-governance/managing-financialcrime
http://cr.nab.com.au/docs/nab_annual_review_2014_pr.pdf
http://cr.nab.com.au/docs/nab0002_dig-deeper_2014_4.pdf

