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Report goals and criteria

This Sustainability Report of Gestamp Wind is for
fiscal year 2013 (from January 1 to December 31,
2013).

With this first report we want to strengthen the dia-
logue with our stakeholders presenting our main
results, initiatives and commitments from the econo-
mic, social and environmental approach, emphasizing
in those aspects of sustainability that they consider
most relevant.

Our scope includes information and data available from
the central and commercial offices, the Renewable
Energy Control Center and the 20 wind farms in ope-
rationin Spain, Turkey, Brazil, South Africa, Poland, USA
and Puerto Rico and the Noblesfontein wind farm un-
der construction.

For the realization of this report, the guidelines from
the Global Reporting Initiative (GRI) version 3.1. and
compliance with the Ten Principles established by
the Global Compact of the United Nations Organi-
zation have been taken into account. Al information
presented in this report has been externally reviewed
by the independent auditing firm EY.

In addition, Gestamp Wind believes that the informa-
tion provided in this report complies with the require-
ments for GRI application level A+, a fact that has
been corrobarated by GRI in their review.

Inthe annex to this report you will find the Independent
Review Report, the GRI application level statement,
and the compliance table of the UM Global Compact's
Ten Principles.
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President’s letter

President's letter

It is for me a satisfaction to welcome you to Gestamp
Wind's first Sustainability Report. The Report includes
our most important results and initiatives for the 2013
period, following our Sustainability Plan guidelines.
In its preparation, we have followed the GRI 3.1
guidelines from the Global Reporting Initiative, to
presentbalanced, transparent, and truthful information,
verifying the result through an external independent
entity.

We believe that promoting values is essential in a
responsible company, and we have thus adhered in
January 2014 UN Global Compact, committing to its
ten principles in human and labor rights, environment
protection, and fight against corruption. In addition, we
have adapted to the current times revising our Ethics
and Conduct Code, effective from the beginning of
2014,

We find ourselves in a complex context, full of challen-
ges and opportunities in which wind energy is booming,
especially in high growth potential markets like Brazil.

However, we face uncertainty in other countries due
to quick and profound requlatory changes in our sector.

2013 has been a year of consolidation for Gestamp
Wind in which our efforts have been focused in impro-
ving the efficiency of our wind farms. We oversee our
wind farms and measure our electricity production in
real time through our Renewable Energy Control Cen-
ter (CCER), working together with the O&M department
to schedule maintenance in low production periods, re-
ducing losses.

Our priority is to continue to grow in a sustainable and
profitable way. This year, we have been awarded five
wind farms in Brazil, and one each in Poland, Belgium,
and Turkey. Also to note are our first mini-hydro pro-
jects in Mexico, which will begin construction in 2014,

Between this period's initiatives, we highlight the de-
velopment and implementation of the new product
lifecycle management tool (PLM), through which we
coordinate and manage information, allowing tracking
and decision-making.
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Our current balance is result of the continuous effort
our great team of professionals, a dynamic and high
potential team.

In turn, the Quality, Safety, Health, and Environmental
Integrated Management System continues to streng-
then, and | am proud to report that we have not had
any accidents in our facilities in 2013, including third
party workers.

We aim to improve the environment and environmental
conditions for future generations, helping to generate
electricity in a sustainable, profitable and environmen-
tally respectful manner. With more than 450 MW of
installed capacity in 2013, we avoided the emission of
over 411,000 tons of CO,,

We are in the right path to be a sustainable company,
thanks to the help of everyone that works and collabo-
rates with us.

Jon Riberas
President
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Ethics Code Dialogue

with our
of Conduct stakeholders,

Axis 1: Dialogue with our stakeholders
201 3: Stakeholder analysis (completed).
2013: Gestamp Wind materiality study (completed).

Axis 2: Ethics Code of Conduct

January 2014 preparation and entry into force of the Ethics and Conduct Code (completed).
May 2014 distribution, implementation, and acceptance by all Gestamp Wind employees
(completed).
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About us

Corporacion Gestamp

We are part of Corporacion Gestamp, headquarters of
Gonvarri Steel Industries and Gestamp Renewables,
a leading European company in the steel, automobile
parts and renewable energies sectors.

The Corporation has succeeded in becoming a great
global company, by implementing the same leadership
approach, based on continuous improvement, which
characterized its beginnings, back in 1958.

We are a guarantee of financial solvency and high
quality production process for execution of major
projects based in steel service centers located all
around the world.

The company currently operates in 25 countries in
Europe, America and Asia, featuring over 130 industrial
plants and a total workforce of 36,000 employees.

Gestamp Renewables

Gestamp Renewables was founded in 2005 aspiring to
positionitself as one of the largest international groups
in the renewable energy sector, through a unique
integrated business model including development,
construction, maintenance and operations of wind,
solar, and biomass energy projects.

Gestamp Renewables integrates three lines of activity
in renewable energy under the brands Gestamp Wind,
Gestamp Solar and Gestamp Biomass.

1. Our organization and sustainability

Gestamp Edlica, S.L.

Gestamp Edlica, SL. (thereinafter Gestamp Wind)
was founded at the end of 2007 with the goal of
developing, constructing, maintaining, and operating
wind farms, including the sale and marketing of energy
in the main markets of the world. It aspires to be a
leader company in its sector.

We started our business in Spain with the Becerril
de Campos (Castile and Ledn) wind farm in 2009
and then continued our expansion in Spain, Romania,
Brazil, Belgium, Poland, USA, Turkey, South Africa, and
Mexico.

We manage our assets in real time through a
Renewable Energy Control Center (CCER) located in
Madrid.

Our strategy is to continue to grow as an independent
wind power producer in high-potential markets. For
this, we have a very experienced team of professionals
in the development and operations of wind energy
projects.

CORPORACION GESTAMP

|
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Gestamp
Biomass

. Gonvarri

\ Steel Industries

Gestamp [4

Gestamp :
Solar °

Gestamp
Wind

Currently presentin
9 countries, with 20
operating wind Farms
and 6 commercial
offices,generating
1,160,582 MWh

in 2013
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Global presence

Gestamp Wind constructs, maintains and operates wind farms in the world,
leading the wind energy market.

WF Farrapa WF Cabeco Preto |
WF Montargull WF Cabeco Preto IV
WF Pena Revolta WF Pedra do Reino |
WF Les Forques WF Pedra do Reino Il
WF Becerril

WF Pousadoiro

WF Flat Water
WF Roth Rock
WF Turgut Tepe WF Petersburg

WF Gravata WF Punta Lima
WF Mandacarv

WF Santa Maria
WF Xavante WF Noblesfontein
WF Piraua (under construction)
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A. Wind farms in Spain

2. Montargull

1. Farrapa
Community: Tarragona

Communitu: Lugo
Installed power: 20 MW Installed power: 44 MW
N° of wind turbines: 22

N° of wind turbines: 10 _
Ownership: 50% Ownership: 50%

3. Pena
Revolta

Community: A Corufia
Installed power: 14 MW
N° of wind turbines: 7

Ownership: 50%
4. Les Forques

Community: Tarragona

5. Becerril Installed power: 30 MUW

’ N° of wind turbines: 15
Ownership: 50%

Community: Palencia

Installed power: 6 MW

N° of wind turbines: 3 6. POUSCIdOII'O
Ownership: 60%

Community: Lugo
Installed power: 24 MU
N° of wind turbines: 12
Ownership: 50%

B. Wind fFarms in Turkey

7. Turgut Tepe

State: Milas

Installed power: 24 Mw
N° of wind turbines: 12
Ownership: 50%
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C. Wind Farms in Brazil

8. Gravatd 9. Mandacarv
Pernambuco Pernambuco
495 MW 495 MW
3 3
50% 50%
12. Piraud
14. Cabeco Pernambuco
Preto IV 495 ”;L“
50%
Rio Grande do Norte
188 MW
11
100%
15. Pedra do Reino |
Bahia
30 MW
10

100%

Gestamp Wind 13
Sustainability report 2013

10. Santa Maria

Pernambuco
495 MW
3
50%

11. Xavante

Pernambuco
495 Mu
3
50%

13. Cabeco Preto |

Rio Grande do Norte
188 MW
11
100%

16. Pedra do
Reino Il

Bahia
18 Mu

85%
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D. Wind Farms in USA

17. Flat Water

Nebraska
60 MW
40

83%

E. Wind Farms in Puerto Rico

20. Punta Lima

Puerto Rico
234 MW
13

70%

F. Wind Farms in South Africa

21. Noblesfontein

(under construction)

(Karoo) Cabo del Norte
/3.8 MW

41

60%

1. Our organization and sustainability

19. Petersburg

Nebraska
40.5 Mu
18. Roth Rock 27
100%
Maryland
50 MW
20
100%
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Gestamp Wind's Management

The Board of Directors is Gestamp Wind's main gover-
ning, supervision, decision making and control organi-
zation body.

Gestamp Wind's Board of Directors as of December
31,2013

President Mr. Jon Riberas Mera

CEO Mr. Dionisio Fernandez Auray
CEO USH Mr. Javier Mateache

Member Mr. Francisco Riberas Mera
Secretary Mr. David Vazquez

(non member)

The President does not perform an executive function
in the Gestamp Wind society.

Gestamp Wind's Statute rules the functions of the
Board of Directors and the President, and establishes
the requirements and timing terms to summon the Ge-
neral Assembly and President’s functions.

Our functional organization chart
is shown below:

President
Jon Riberas

USA CEO
Javier
Mateache

Likewise, incompatibility causes between the mem-
bers are established, abiding always to the reference
legislation in society matters. The Board of Directors
is not remunerated,

The head society structure of Gestamp Edlica, S.L.
(trademark: Gestamp Wind) is formed by;

Gestamp Energias
S Renovables, S.L.
et 25% Clearwind Edlica, S.L.

Our business is the investment in renewable energy
generation projects and assets.

The headquarters are located at:
S/ 0mbu 3
28045 Madrid
Spain

Ceo
Dionisio
Ferndndez

Corporate
HR, MARCOM,

IT, Legal

Accounting /treasury
Structured finance
Reporting/controlling

Engineering and construction 0&M,
Wind resource, Control Center
(CCER), Integrated Management

Belgium, Brazil, Mexico, Poland,
Romania, South Africa, Spain,
Turkey and USA

System (H&S, Quality and
Environment), CSR

15
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1. Our organization and sustainability

Our corporate culture

We want to be a multinational company leader in the wind energy sector
thanks to our commitment with value creation, competitiveness, efficiency,

safety and respect of the environment.

Our strategic positioning sets the course that will allow
us to achieve our goal, which is to become a sustaina-
ble company in each country in which we aoperate.

During 2013, we have carried out a thorough review
of our plans, programs, procedures and manuals that
are concerned with the different sustainability vectors,
in order to adapt their content to the new market rea-
lity, the demands of our stakeholders and the new di-
mensions of a company which is becoming increasingly
globalized.

We are directing our efforts to ensure that the whole
company shares the same corporate culture and that
it is conveniently adapted to its environment, in accor-
dance to its local requirements and requlations. This
is carried out within the framework provided by the
guidelines, principles and values that have been gover-
ning our actions from the very beginning, and the inter-
national principles and quidelines that are commonly
accepted.

Our model is based on the Triple Bottom Line: perfor-
mance (economic), people (talent and people) and pla-
net (society and environment).

Performance

“Gestamp Wind understand Social Corporate Responsibility as a
model of responsible management and a commitment to ethics,
transparency, justice and collaboration with our stakeholders, inde-
pendently of the field in which they operate.” Extract from the Ethics
and Conduct Code.

Organizing sustainability

The sustainability organizationis coordinated through the
Corporate Social Responsibility (CSR) Department,
under the Communication, Marketing and Sustainabi-
lity Director. Its function is organizationally transversal,
covering all the different companies in the group.

The responsibility in CSR matters within Gestamp Wind
lies in the Quality, Safety, Health and Environment De-
partment, that is in charge of gathering information
and coordinating the initiatives and activities in the
matter. It also works with the Corporate Department in
preparing the Report.
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Our corporate values and
principles

Our points of reference are our values: honesty, humi-
lity, tenacity and work, values transmitted by our foun-
der since the very beginning of our activities.

Our values and the Ethics and Conduct Code are the
pillars on which our Corporate Social Responsibility is
founded. CSR guides the development of our corpora-
te principles, as will be summarized forthwith.

1 Clients and our community
The communities where we implement our
projects are the center of our business

Our projects enable a greater and better development
in the generally poorer rural areas, Our desire is to im-
prove the environment and environmental conditions
for future generations, helping to generate electricity
in @ sustainable, efficient, competitive, profitable and
environmentally respectful manner, without polluting,
enduring emissions over time, with reasonable and
with stable costs in long-term.

Through our activities, we allow the electricity consu-
mers of the markets in which we operate to have ac-
cess to consume clean and renewable energu.

2 People
We encourage the advancement of our
professionals

Honesty, humility, tenacity and work have characteri-
zed our project since its commencement. These values
allow us to establish trust with all those with whom
we work with.

We are convinced that business in the 215 century is
based on the advancement of the innovation and the
use of initiatives by its professionals.

For this reason we promote the ideas of our collabo-
rators and their capacity to carry them out. We also
promote dialogue between our team and the members
of all the implicated communities by sharing objectives,
values and beliefs.

3 Leadership

We lead the change

We are livingin a moment of profound change in the so-
cial and economic contexts that demands are thinking
of processes and a new focus on the chain of values of
our industry. Innovation has formed a part of our DNA
since our earliest beginnings and characterizes our ma-
nagement philosophy. This has helped us to confront
the different and always complex circumstances of the
markets in which we operate.

This management philosophy, united with a strong
commitment to the use of new information and com-
munication technologies when working with our
groups of interest makes us active participants in the
Third Industrial Revolution.

4 Sustainability

Economic, social and environmental

We know that the sustainability of our business de-
pends on our capacity to offer positive economic, social
and environmental results.

We have designed a development strategy that inte-
grates environmental management into all our acti-
vities. We consider environmental management as @
basic compaonent of the up and coming industrial ad-
vances of the near future, Responsible progress will be
the only possible permissible progress.

We believe that constant re-investment and innovation
is the key to keep being competitive in any business.
For this reason we dedicate our resources to the conti-
nuous improvement of our services, our range of solu-
tions and to our manner of supplying them, making our
suppliers participants in our initiatives and principles.
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SUStGiﬂGbilitl_.j mGStEI' Pl(]ﬂ The Plan consists of 10 execution areas under which

the different objectives and commitments are laid out.

The Sustainability Master Plan has been developed on

a corporate level in response to the expectations of our  Our principles, values and Ethics Code must always be
stakeholders and to contribute to the value creation for  considered as core for its development.

all the core aspects.

Environment
Climate Change Social development
and Energy and local
efficiency iti

Client Health and
service

development

Innovation and Ethics Code
communication Dialogue with of Conduct
our stakeholders:
materiality
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Our stakeholders

Dialogue with our stakeholders

Our stakeholders play animportant role in our develop-
ment. Thus, it's key for us to maintain with them active
communications that allows us to respond with speed
and efficiency to the trends and needs of our environ-
ment.

The communication with the stakeholders is transpa-
rent and continuous through diverse mechanisms
and specific communication channels adapted to
each of them,

Employees
We consider our employees the center of
our business. Therefore we promote mea-
sures to improve their welfare and respond
to their needs.

Specific communication channels

¢ Qur intranet; Leading the Change allows the
employees to receive information about the
company and to share their opinion.

¢ Periodic interdepartmental meetings and
meetings with the supervisors of our wind
farms.

¢ Performance assessments.

Shareholders
Another of our goals is to create value for
our shareholders.

Specific communication channels

e The CEO presents the company's results
regularly in the quarterly Board of Directors
meetings.

Local communities

The local communities where we set our
projects are our reason to be, as they are
the consumers of the energy we generate,

Specific communication channels

¢ Periods of open forum during the wind farm's
Environmental Impact Studies.
¢ Involvement in social activities.

¢ Agreements with local administrations.

Gestamp Wind
Sustainability report 2013

Public Administrations

The public administrations are a very im-
portant and relevant stakeholder for our
business, as they establish the energy po-
licies of each country, as well as subsidies,
grants and credits to renewable energu.

Specific communication channels

¢ Periodic meetings.
e Licenses, permits, and authorizations.

Electric Companies
They are in charge of distributing the ener-
gy We generate,

Specific communication channels

e fAs established in the regulation of each
country.

e Define the information and communication
requirements.

Subcontractors

The subcontractor personnel that support
us in the wind farms (construction and
maintenance) and in the offices (consul-
tancy, maintenance and cleaning).

Specific communication channels

» Subcontractor selection criteria.
e Supervision by the wind farm Asset Manager.
¢ Performance Monitoring.

Media and social media
channels

The media and social networks due to the
impact they have over companies.

Specific communication channels

e Press room (available on our website).

* Press relegses.

e Monthly participation in the Editorial Board
of the "El Economista” newspaper.

19
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In addition, there are shared corporate communication I

channels to interact with the stakeholders.

Web Wwuw.gestampwind.com

Blog wwuw.leadingthechange.com/blog

Twitter @GestampRen

S0l

Facebook  wwuw.facebook.com/gestamprenewables

You

Tuhe Youtube  wwuw.youtube.com/user/GestampRenewables
Flickr wwul.flickr.com/photos/gestamprenewables
Issuu Wwuw.issuu.com/gestamprenewables

Slideshare  wwuw slideshare.net/gestamprenewables

Linkedln  wwuw linkedin.com/company/gestamp-wind

RS JO) ¢

Scribd wwuw.scribd.com/GestampRenewables
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Materiality

In order for this report to fulfill the expectations of its
stakeholders, in @ manner that is both efficient and
transparent, Gestamp Wind has conducted a materia-
lity study in order to identify and analyze the aspects
that are more relevant to said groups.

Identifying and selecting our stakeholders has been
an internal process that took place after performing
a thoughtful analysis of the companies in the sector,
which involved the participation of the corporate area
and the offices of Madrid, Poland and USA.

The results of the analysis performed have led us to
identify the groups and organizations that, as stakehol-
ders, may have an influence on our company, or that
may be significantly influenced by it.

The value placed on each aspect has been determined
according to the importance that each different matter
has in the wind energy sector (its maturity) and the at-
tention paid to each aspect on the part of the relevant
group (its relevance). For its relevance, a materiality
survey has been performed to 20% of our employees.
Additionally, we have considered matters from the
press and industry associations.

The results of this study are shown in the following figure:

@ o

21

Necessary
0 Relationships with public @ Investment and commitment to local
o 0 administrations/lobbying communities
(K] () © Business development @ Labor practices
oe () ;:g:'tss"’" policies, subsidies and © Product and services, innovation
% oe 0 Risk identification, control and 0 Relationship with clients and client
0 o management o management
iodi i i Suppliers and subcontractors
2 G Biodiversity protection programs management
é General d o Necessary @ Contribution to local wealth Emergent
o e Health and safety No emergent elements detected
= Urgent
General No urgent elements detected
0 Corporate Governance and
Corruption prevention
0 Health and safety
o Climate Change Strategy
0 Energy efficiency
Emergent Urgent o Development of human capital
10l 20l 30l 40! 50! 60l 70! 80l 90/ 100

Relevance

Seven of the seventeen relevant elements identified are considered material and are explained in detail in the
following chapters:;

Business development
Relations with public administrators/lobbying

Chapter 2. Performance

Chapter 2. Performance
Chapter 5. Community: wealth creation

Chapter 2. Performance
Chapter 5. Community: wealth creation

Chapter 2. Performance
Chapter 1. Our organization and sustainability

RAward, subsidies, and assistance policies

Risk identification, control, and management

Identification and communication with
stakeholders

Biodiversity protection programs
Local wealth creation

Chapter 3. Planet
Chapter 5. Community: wealth creation
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Innovation and
communication,

Axis 8: Business Development: Increase our presence in the market

through the increase of our production portfolio and wind energy sales
201 3: obtain licenses to increase our production in 100 MW (completed).
2014: development and execution of new wind farms (in process).

Axis 10: Publish our first sustainability report for 2013 in 2014
2013-2014: gather necessary information and data about Gestamp Wind's activities for the
publication of the Report, following the guidelines in the Global Reporting Initiative (completed).
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Global context
Our products and services
Financial report 2013

Management and risk framework
Best practice: Renewable Energy Control Center (CCER)
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2. Performance

Global context

Global trends aim towards an increase of the world's
population and its industrial development. This, will
translate in an increase of energy demand and green-
house gases emissions, concentrated mainly in the
emerging countries. Therefore, a need to create mecha-
nisms capable of guaranteeing the energy supply mix
and sustainability arises.

This need is joined by awareness about the increasing
scarcity of resaurces, the great impact on the environ-
ment of the conventional energy sources and the more
demanding emissions requlatory policies to combat cli-
mate change.

On the other hand, stakeholders from public opinion to
shareholders demand mare transparency and non-fi-
nancial information. A company’s responsible behavior
is nowadays a critical success factor.

The initial interest for renewable energy has been re-
duced by the world economic crisis. Furthermore, we
are immersed in a context of regulations and policies
changes about renewable energy, and of discussions
over its cost.

In Gestamp Wind we maintain a long term vision about
the cost of renewable energy, considering benefits de-
rived from them in addition the financial aspects; for
example:

It contributes to combat climate change. It avoids
CO, emissions and mitigates their global impact.

e |t enables the availability of energy and jobs
in remote areas, in addition to other social
improvements due to its installation.

e |treduces the energy dependence of other natural
resources and countries, since the wind resource
is suitable for exploitation in many areas of the
world,

e |t eliminates the risks associated to fuel price
fluctuations or fuel availability restrictions.

In this context, the wind energy market growth in 2013
has been uneven in the different countries. United
States went from installing 13 GW in 2012 to only 1
GW in 2013, while Canada has a record year in 2013,
China lead the global growth with the installation of 16
GW and, though the debate towards 2020 continues,
the Eurapean countries kept a constant growth. Lastly,
the development policies in India are not favorable but
a change is expected in 2014,

The future expectations are of a larger growth in non-
OECD countries, mainly in Asia, Latin America and
Africa.

Mega tons of
oil equivalent

Expected demand for 2035 (Mtoe)
Source: 2014 Global Wind Report Annual Market. GUWEC
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Our products and services

Gestamp Wind develops its wind farms either from
scratch or through acquisitions in different stages of
development or even under operation. We take care of
the design, planning, wind resource measurement and
analysis, construction and operation of our wind farms.

We summarize our main business development and
management processes below:

1 Strategic processes

Related to market needs. This analysis directs the rest
of the organization’s processes. This includes strategic
planning and the management of the Integrated
System.

2 Key or operating processes

Related with the delivery to the client of products or
services. This mainly takes place in three phases:

Involves acquiring the required permits, licenses, and
authorizations for construction and commissioning of a
wind farm and its delivery infrastructure, as it is sum-
marized forthwith:

e Defining its location: the research phase. A loca-
tion with potential wind resource is chosen, @ met
tower is installed and wind studies are carried out.
A decision to move forward or cancel the project is
made based on the wind resource studies.

e Local permitting management: administrative
permits, preliminary project design, and environ-
mental studies. If all licenses and permits are re-
ceived, construction permits are processed. The
viability plan and investment authorization are
also analyzed.

In @ synthesized manner, the construction process is
carried out in three phases:

e Electrical and civil works: the electrical works
would include mid voltage (connection of the wind
turbines to the substation) and high voltage (LAT
and substation), of connection to the grid.

e Mechanical and electrical assembly (turbine as-
sembly) and substation (weather and cell room).

e Commissioning: thorough inspection in all the fa-
cility before its connection to the grid.

The objective of this phase is the efficient operation of
the farm in order to produce and sale energy. Maximum
production is achieved by minimizing stops of the tur-
bines, optimizing the wind farm's production, always
provided with proper maintenance that allows us to ex-
tend as far as possible, the life span of the farms.

For this purpose, the scheduled activities are perfor-
med (preventive maintenance) and the data acquired
during those and other actions are analyzed, in order to
monitor and anticipate potential problems and plan ac-
tions before their appearance (predictive maintenance).
These actions are mainly executed in low wind periods
to minimize losses.

The wind farm operations management is done locally
by the O&MM Asset managers and remotely by an au-
tomatic system, the Renewable Energy Control Center
(CCER).

Maintenance is planned minimizing the downtime of
the turbines. This is done through a periodic monitoring
of their functioning and the root cause analysis of their
stoppages:

e Preventive maintenance: planned activities in
accordance to turbine manufacturer interval qui-
delines.

e (orrective maintenance: carried out when a
non-programed or emergency breakage, that can
produce long turbine stoppages, is detected. This
maintenance is divided between small correctives
and large correctives.

e Predictive maintenance: the more complex. Its
objective is to diagnose at the earliest stage pos-
sible probable failures or damages; thus increasing
the availability of the turbines through a more
effective scheduling of maintenance and only sto-
pping the turbines when needed, achieving a bet-
ter protection of the equipment and optimizing the
investment made.

In addition, "retrofit” can be done, which consists of
improvements made to the turbines to increase their
availability.
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3 Support processes

Related to the support of operative processes, control
decision-making, improvements and operations safe-
ty. Thisincludes purchasing and contracting activities,
human resource management, administrative and
financial management, legal management and com-
munications.

We count on a team of highly qualified and experienced
professionals and on important commercial partners to
accomplish these development and growth objectives.

Wind Farm control and
management activities

A wind farm consists of a group of turbines and the
facilities needed to deliver the generated energu.

During the operation phase, to ensure the correct
functioning of the turbines, preventive maintenance is
established and performed.

We also perform predictive maintenance and based on
our results, we plan critical component and oil changes
to achieve optimal utilization of the turbines.

Abiding to good industrial sector praxis and
local regulation we include in our operations the
maintenance of the delivery facilities: high voltage lines
(cerial and underground) and substations (connection
or transformers).

Energy sale
Construction, civil and electrical
engineering

Maintenance and operation

Development
Nacelles
Blades
Towers

0&Ms

2. Performance

Our product: renewable energy

The wind farms' objective is the energy production for
its onward sale and marketing.

The generated energy is delivered to the grid to which
itis connected. The sale and remuneration of the ener-
gy is done through different schemes in each country,
according to its energy policies and local law.

There are different alternatives for the sale of energy.
It is Fairly common in some countries to sell through
a power purchase agreement, a requlated tariff or di-
fferent business options. In Gestamp we always work
with firm contracts with a term of at least 20 years.

We have defined several indicators that allow us to mo-
nitor and measure the generated energy and the finan-
cial aspects related to the sale; for example: stoppage
control, alarm monitoring, prediction improvement, etc.

The local and O&M engineering teams periodically
control these indicators which are monitored in real
time through the CCER.

This allows us to act immediately to any incident and
analyze the different alarms, reducing response and
action times. The O&M engineering team shares a
great amount of information with the different coun-
tries and technologies, looking for synergies with the
maintenance teams in the different wind farms for @
best use of the acquired know-houw.

Gestamp Wind

Subcontracted

Coordination by Gestamp Wind
Subcontracted

Coordination by Gestamp Wind
Gestamp Wind

External supplier

External supplier

GRI Renewable Industries or
other external supplier
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Financial report 2013

In the current global economic crisis context, Gestamp
Wind continues towards its objective of generating
clean, safe, and competitive energy and increasing its
global presence.

In 2012 we increased our installed capacity to 450
MW with the commissioning during the last semester
of four wind farms in Brazil and one in USA.

In 2013 we have increased our revenues thanks to @
larger volume of power sales from our operating wind
farms and from gains on asset transactions.

We are present in numerous countries with twenty

operating wind farms: six in Spain, nine in Brazil, four in
USA, one in Turkey; one wind farm under construction

Direct economic value (thousands of euros)

in South Africa; and six offices located in Spain, Poland,
Romania, Brazil, USA, and South Africa.

In 2014 we plan to construct new wind farms in Bel-
gium, Turkey, Brazil, and for the first time in Poland. We
estimate we are going to increase our global installed
capacity by 162 M.

We also plan to start the construction of two new mini
hydro projects in Mexico, with a total of 16 MW of ins-
talled capacity and we will incorporate 73 MW from
the South African wind farm.

Our main financial figures for the last three financial
years are detail below:

2011 2012 2013
Revenues 57,652 86,188 176,707
Other structure and operation costs 17,393 16,815 56,499
Employee remuneration 3,247 4,891 3,905
Interest payments 20,786 24,769 36,485
Public administration payments 1,931 3,863 4,168
Investments in benefit of the community 110 108 53
Retained earnings 101,119 158,634 277817

The reported companies have 136m euros of subs-
cribed capital, 417m euros of financial debt, 554m
euros of gross fixed assets, and 61m euros of accumu-
lated depreciation.

Gestamp Wind has received subsidies, correspon-
ding to capital grants, for 76m euros. These subsidies
correspond to the construction of wind farms in USA.
MNo additional subsidies were received during 2013.

In terms of emission rights, as detailed in the Chapter
Planet, we have presented the ones corresponding to
the Brazil wind farms: Cabeco Preto |-V, and Pedra do
Reino I-lll; these rights have not been audited and as
for now there are no plans to commercialize them.
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Management and risk framework

We believe that today's company is expected to, not
only comply with the law, but also to serve as ethical
reference in every decision made, which is also expec-
ted from all of its members. Additionally, we have es-
tablished mechanisms to achieve the highest quality,
safety, health and environmental standards.

Our governance framework

"Gestamp Wind develops, constructs, and
operates its wind farms around the world to
become a referent in the wind energy sector
in the coming years.’

We defined our strategy with a clear vision and mission,
based both on corporate values and principles integra-
ted to the company's culture, and development pillars
that enable us to grow in a sustainable way towards
the future,

Riming towards a sustainable
future

In Gestamp Wind we work to grow as a solid, respon-
sible company that meets the objectives and the ex-
pectations of all involved with it, always in the techno-
logy cutting edge, with the highest quality standards,
committed with the environment, the community and
sustainable development.

This mission of Gestamp Wind, that incorporates finan-
cial, social, and environmental aspects, is supported by
six pillars that represent its firm commitments;

transpa-
rency, integrity, respect, honesty in all its areas of
activity.
. meet growth and profitability
goals.

committed company, that
generates trust in all involved with it.
being at the cutting edge
of the sector.
eliminating the risks associated to our ac-
tivity is a fundamental priority.
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Ethics and Conduct Code

In 201 3 our Ethics Code of Conduct was updated in or-
der to adapt to the current environment, the new legal
requirements and the internationally recognized codes
and principles, and to the progress and innovation in the
fields of data dissemination and communication. The
new Code was approved by the Board of Directors and
came into the force on 4 February 2014, The Ethics
and Conduct Code is applicable to all of our offices and
work centers and is a key pillar that guides our actions.

The Code contains the guidelines and channels that
are available to employees for denouncing whatsoever
behavior that takes place, entailing an infringement of
legal requlations or the Company’s principles of con-
duct. In order to reach all employees in the countries
where we operate, three channels for communication
have been established: email, phone and a written do-
cument, the complaint form.

As we are a global company that operates in many
countries, two development guides have been created
X

“and”

"Yin order to clarify the
situations where the interpretation and implementa-
tion of certain aspects of the Code may ultimately de-
pend on the local customs and culture,

Gestamp Wind
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Precautionary principle

Gestamp Wind incorporates the precaution principle
through the Ethics and Conduct Code and its principles,
framing our objective of development in rural areas
where we are established and our eagerness to im-
prove the environment and environmental conditions
for the future generations; contributing by generating
electric energy in a way that is more respectful with
the environment, has no contaminating emissions, and
is sustainable and lasting.

Likewise, our Integrated Policy includes the commit-
ment to the environment protection and continuous
improvement.

Integrated Management
System

Gestamp Wind has an Integrated Management System
certified under the UNE-EN I1SO S001:2008, UNE-EN
ISO 14001:2004 and OHSAS 18001:2007 standards.

The system is incorporated to the company’s strategy
and management, and has as framework its quality, en-
vironment, and labor risk prevention integrated policy.
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Quality, Environment, and Labor Risk Prevention Policy

Gestamp Wind has an Integrated Management Sys-
tem certified under the requirements of the UNE-EN
ISO 9001:2008 and UNE-EN ISO 14001:2004 nor-
ms and the OHSAS 18001:2007 standard.

The system is incorporated to the company’s strate-
gy and management, and has as framework its quali-
ty, environment, and labor risk prevention integrated

policy.

Gestamp Wind develops, constructs, and operates its
wind farms around the world to become a referent in
the wind energy sector in the coming years.

Gestamp Wind's mission is to satisfy the needs of
our clients taking into account their business and
needs, the respect for the environment and the safe-
ty of both our employees and of those who could be
affected by our activities.

This mission of Gestamp Wind, that includes finan-
cial, social, and environmental results, is based on six
values that represent its firm commitments:

1 Ethics and corporate responsibility

Transparency, integrity, respect, and honesty are ba-
sic pillars in all of Gestamp Wind's areas of activity,
without forgetting the rigorous fulfillment of all appli-
cable legal requirements and other requirements
Gestamp Wind has subscribed.

2 Financial results

Accomplish the growth and profitability objectives
are needed to ensure the continuity and viability of
the organization. For this, Gestamp Wind works in
the reduction of costs, avoiding defects and unne-
Cessary processes.

3 Respect for the environment

Gestamp Wind has the firm belief that the conserva-
tion of nature and the respect for the environment
are essential for sustainable economic development.

For this, Gestamp Wind commits to prevent contami-
nation minimizing its impact over the environment.

4 Commitment and trust

Gestamp Wind is a committed company that builds
trust in all who participates in it, satisfying the needs
of its team, encouraging the motivation and training
of its personnel and providing it the necessary tools
far their professional activities and learning.

5 Innovation and quality

Gestamp Wind is in the cutting edge in the applica-
tion of the technologies available in the renewable
energy industry and focused in the continuous im-
provement of all of its processes; this increases the
Integrated Management System'’s efficacy, and in-
volves our suppliers in a mutually beneficially rela-
tionship.

6 Safety

The prevention of health domage and deterioration
of Gestamp Winds employees and all those who may
be affected by its activities is a key priority for the
Organization.

This commitment is fully integrated into our daily
work and is constantly undergoing revision and im-
provement by the Board of Directors and all of us
who participate in its implementation.

Gestamp Wind Management Council
September 21, 2011
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Risk management

At Gestamp Wind we try to control and minimize our
risks through mechanisms integrated throughout the
organization. Below we summarize the main risks iden-
tified:

Business development risk:
investment analysis

For the feasibility and development analysis in the
countries in which we operate or intend to operate, our
business model provides guidelines to follow and the
distribution of tasks necessary to have all the neces-
sary information about the potential risks of develop-
ment and investment.

In the process participate the Business Development
Director of the area under analysis, the Legal Depart-
ment to assess the requlatory stability and requlation
on energy sales and marketing (energy policy), the Fi-
nance Department in conjunction with the reference
bank to analyze investment requirements, taxation,
profitability, etc,, with the support of other departments
(health and safety, environment, etc,) to incorporate the
requirements in these areas.

With all this information and possible scenarios the po-
tential risks (price, credit, foreign exchange, business,
supply, etc) and the measures to mitigate these risks
are analyzed. The CEO presents this information to the
Board of Directors and decisions are made.

Financial risk

In Gestamp Wind we remain committed to those mar-
kets with strong energy demand that provide requla-
tory certainty to develop our activities and access to
long-term financing. To do this, we have established a
series of procedures and controls that allow us to iden-
tify measure and manage the risks arising from finan-
cial instruments activity,

Below we summarize the main risks identified:;

It is caused by the possibility of not recovering finan-
cial assets for the amount and in the established term.
In this sense, we try to operate in markets that offer a
safe and stable regulatory framework.

It is caused by the possible loss caused by changes in
the fair value or future cash flows of financial instru-
ments due to changes in market prices, interest rates
or exchange rates.

Gestamp Wind
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e In this regard, Gestamp Wind manages price risk
by entering into long-term energy purchase agree-
ments with fixed prices and agreed price updates.

e The interest rate risk results from potential
changes in market interest rates. Gestamp Wind's
exposure is mainly due to loans from credit institu-
tions and from the Group for which we have hed-
ging derivatives associated with debt.

e As for the exchange rate risk that could affect
Gestamp Wind by fluctuations in exchange rates,
we have hedging derivative contracts associated
with the financing in foreign currency when so
appropriate.

It is caused by the possibility that Gestamp Wind can-
not have liquid funds or access to them, in sufficient
quantity and at an acceptable cost to meet at all times
our payment obligations.

In this sense, we manage risk through analysis of the
cash flows generated by our projects and those possi-
ble asset acquisition and divestiture transactions.

Additionally, we guarantee at all times our liquidity
needs through loans and lines of credit that we have
with the Group.
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Corruption or bribery risk

PLM (Product Lifecycle Management)
Siemens Industry Software; Team Center 8

Team Center is a tool for the Product Lifecycle Ma-
nagement (PLM). The PLM system drives innovation
processes providing adequate information to mana-
gement for decision making. The Teamcenter© PLM
software is the most widely used system in the world,
and helps manage increasingly complex products to
maximize productivity and streamline global opera-
tions.

It has three main features:

: tools for information ex-
change among participants of a particular case,
align actions, and secure the information within all
concerned.

: authorization wor-
kflow management tool in each case and facilita-
tes the creation of requests and approvals, with
specific flows for each type of authorization, orga-
nizes and reports the progress and results of the
various processes.

: management of the
lifecycle and contral revisions and traceability of
the various documents.

Ethics and Conduct Code

Gestamp Wind expressly prohibits any practice related
to corruption or bribery. This fact, well known to all
employees, is reflected both in the Ethics and Conduct
Code and in the Behavior Guide upon receiving incenti-
ves, gifts or invitations.

Our employees have the reporting channels to report
these issues.

2. Performance

Risk related to sustainability

Risks related to the violation of Human
Rights

We call for the fulfillment of human rights both among
our own staff and in the selection of companies that we
outsource. To control this risk, we have the reporting
channels of Ethics Code.

Risks related to safety, health and
environment

Our Integrated Management System ensures com-
pliance with our policy of quality, environment and
occupational risks to ensure compliance with current
legislation, minimizing the impact on the environment
and minimizing or eliminating risks to personnel and
other interested parties who may be exposed to ha-
zards associated with its activities. In addition, most
of our wind farms are 1SO 14001 and OHSAS 18001
certified. 75% of our wind farms are certified in qua-
lity, environment and occupational health and safety,
including 100% of the parks in Spain and Brazil. Our
offices in Spain and the CCER have the corresponding
certification.

Moreover, another factor to consider is the potential
impact of climate change on the wind resource avai-
lability.

Confidentiality and Privacy

The company has defined the mechanisms required to
preserve confidentiality of the information as well as
customer and supplier data protection, and to manage
and handle the documents according to their relevance.

Both the Ethics and Conduct Code and the procedures
hereby defined provide the instructions required for
creating, handling, filing and disposing of all documents
that concern our customers and suppliers.

These procedures that regulate information safety
apply irrespective of the information format (printed,
written, electronic, video, voice, etc.), categorization
policies and processing of information and safety pro-
cedures and regulations that apply and are accessible
through the corporate Intranet.



Gestamp Wind 33
2. Performance Sustainability report 2013

Renewable Energy Control

Center (CCER)
CCER operations
1. Generation 2. Centralization 3. CCER 4. Electric Grid
fFacilities servers Control Center

24/7 maintenance




Environmental Management Lifecycle Analysis

Certification
UNE-EN ISO 14001:2004

in 71% of our wind farms

= o 4

0.0151L 1.41 KWh
of fuel LCA of energy

1 MWh produced

£

0.011 Kg of non-hazardous waste
0.054 Kg of hazardous waste

Materials and steel

100% recyclable

Energy and Climate Change

’ Energy produced & Energy consumed Avoided CO,
4,383,289 G

2,792 Q) 411,825 Ton

Environment

Axis 6: Environment

2012-13:increase the revaluation (recycling, reutilization, or others) of waste by 5% compared to
the value in 2011 (completed).

2012-13: reduction of paper consumption in our central offices and CCER by 5% compared to the
value in 2011 (completed).

Axis 7: Climate Change and energy efficiency
2012-13: decrease the production losses by 1% compared to the value in 2011 (completed).

Master Plan

Axes
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Our environmental management
Biodiversity and environmental impact
Natural resources

Energy

Climate Change and emissions
Environmental expenses

Waste
Best practice: Revaluation of waste
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3. Planet

Our environmental management

The environment is a strategic aspect for our company
and we consider the environmental impact of our wind
farms for their planning and design.

We promote a culture in our teams that respects the
environment through a careful and active role in the
management, the control and the minimization of the
environmental impact of our activities. This commit-
ment is reflected in our Ethics and Conduct Code and in
our Quality, Environment and Safety Policy.

In fiscal year 2013 we launched various awareness
campaigns on the World Water Day, the Earth Hour,
the Global Recycling Day, the International Day of the
Ozone Layer, the Global Wind Day, the World Migratory
Bird Day, the World Day for Energy Efficiency and the
World Day for the Environment.

Our facilities have rigorous environmental management
systems. In 2013, 71% of our operating facilities are
certified under the UNE-EN ISO 14001 2004 standard,
integrated with the Managements System for quality

(EM'ISO S001) and health and safety (OHSAS 18001),
and is expected that the remaining 29% achieves this
certification in the coming years.

We perform the annual monitoring of our environmen-
tal performance by measuring our consumption of wa-
ter, paper, energy and waste among others. This moni-
toring supports us in making decisions and allows us to
detect environmental improvement areas.

Raw materials

Management and procurement of raw materials and
other materials is mainly related to maintenance work,
and is done entirely through subcontractors, so related
information is not available,

Likewise, the construction of our wind farms is also
carried out through specialized third party contractors.
Our subcontractors and suppliers are properly approved
through environmental criteria, as stated in Chapter 5.1.

Biodiversity and environmental

impact

Environmental impact

We always operate in possession of permits, licenses
and local and / or regional autharizations that contribu-
te to protecting the environment and our professionals’
health in all its phases: design, construction, operation,
maintenance and decommissioning.

Prior to the installation of our wind farms, we perform
the corresponding environmental impact study (EIS)
or relevant environmental repports depending on the
requirements of the country and the situation of our
power plants. These studies help us understand our
impact and mitigate potential risks.

Once the park is operational, we perform monitoring of
environmental impact through our environmental ma-
nagement systems and the obligations established by
the various local and regional administrations, derived
from our environmental impact studies, licenses and
authorizations.

QOur facilities do not affect the physicochemical charac-
teristics of the soil, as they do not produce pollutants
nor need large earthworks. They are mobile installa-
tions that can be easily dismantled to restore the area.

Also, as the wind turbines are made of steel, they are
almost entirely recyclable.

H

Row Wind
Materials energy
Components Parc Energy _Energy
manufacturing constructions generation distribution

Electrical
power

Waste and
emissions
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However, we are aware that our activities impact on
our environment, mainly on the landscape (visual im-
pact) and on vegetation and wildlife (especially birds).

We have defined a number of measures to mitigate
these impacts, as summarized below:

Impact on vegetation

Related with the impact of occupation/
surface, earthworks, foundations, buildings
and access roads to wind farms, These
factors may affect certain species and in-
crease the risk of fire,

Mitigation measures

¢ Through the EIS, the affected species are
identified and necessary protective me-
asures are taken (transfer, etc.). Current-
ly, any vegetal species has been signifi-
cantly affected by our activities.

e The impact on the risk of fire is minimal,
yet the corresponding preventive mea-
sures have been defined, among which
are; forest fires prevention plan, safety
strips, water tanks, vegetation and forest
maintenance (felling and brush clearing).

Example: after completion of the construction
work in the Pousadoiro wind farm (Galicia), re-
vegetation with indigenous species was made.
Currently, vegetation covers an estimated 87%
of this wind farm.

Erosion and water pollution

The wind farm structures can modify the
regime of surface runoff and increase soil
erosion, which may facilitate the spread of
fire.

Mitigation measures

e Corrective measures have been insta-
lled, such as structural elements that
restore natural water flows.

e Allour farms have Emergency Plans and/
or self-protection.

e Ue perform maintenance of roads and
platforms to prevent the accumulation
of biomass.

e (e train our staff in Fire Prevention.

Gestamp Wind
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Example: in the Montarqul and Les Forques
wind farms we have installed hydrants and wa-
ter tanks to increase fire protection.

Impact on Wildlife

The birds and bats life is traditionally the
group most affected by wind farms due
to the risk of collision with the blades and
habitat disturbance by noise and vibration.

Mitigation measures

e Environmental monitoring program: the
program covers and monitors the envi-
ronmentalimpacts of the wind farms, es-
pecially the control over birds and bats,
being more restrictive in the first years
of operation.

Example: as stated in our environmental mo-
nitoring reports, we have not detected a signi-
ficant impact on birds in the areas of our wind
farms. The risk threshold for collision or vacuum
effect has never been reached.

Landscape
Visual impact of the wind turbines.

Mitigation measures

¢ The wind farms feature neutral colors to mi-
nimize them as a measure to mitigate this
impact according to local regulations.

Example: to integrate with the landscape,
the exteriors of Becerril de Campos wind farms
have are painted with colors consistent with
the landscape (reddish-brown roofs and ocher
and earthy walls).

Noise
Acoustic impact

Mitigation measures
No mitigation measures have been consi-

dered as our wind farms do not in any case
exceed the legal limits.
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Protected areas

In some cases, our wind farms* are located within or
close to protected natural areas. The following wind
farms are in this situation:

. located
745m from the protected area of the Natural Park
and LIC (Place of Community Interest) Fragas do
Eume.

:located near
the Obagues Riu Corb LIC (Place of Community In-
terest) and ZEPA (Zone of Special Protection for
Birds).

. located
adjacent to the Ceiba State Forest nature reserve.,

Scientific name [jucn**

Pernis apivorus

Common name

European
Honey-buzzard

3. Planet

Threatened Species

We monitor birds and bats as established in environ-
mental impact studies, the obligations of our Environ-
mental Management System or the requirements of
administrations in their licenses and / or authorizations.

The legislation, in addition to the general control re-
quirements, establishes the obligation to report any
incident with protected birds. Therefore, we have infor-
mation about these species, we define the necessary
controls and give training to our professionals for the
proper monitoring of this aspect.

Below we summarize the endangered birds in areas
where our wind farms are located:

Wind farm
Montargull; Les Forques

TSNC**
Almost threatened

Montagu's Harrier | Circus pygargus Vulnerable Farrapa; Pena Revoltg;
Pousadoiro
Tawny Pipits Anthus campestris Farrapa
Northern Whea- Oenanthe oenanthe Of specialinterest | Farrapa; Pena Revolta;
tear Pousadoiro
Great Cormorant Phalacrocorax carbo Farrapa
Dartford Warbler | Sylvia undata NT. Near threatened Farrapa; Pena Revolta
Red kite Milvus milvus NT. Near threatened Farrapa; Montargull
Pica-pau-ando-da- | Picumnus limae VVU. Vulnerable Included in the Cabezo Preto
catinga “Lista brasileira de
(Woodpecker) animais ameaca-
dos de extincdo”
Woodlark Lullula arborea Farrapa

*No additional monitoring or control measures have been required at these wind farms.

**UCN: International Union for Conservation of Nature

***TSNC (Threatened Species National Catalogues): Catdlogo Nacional de Especies Amenazadas (Spain) and Lista brasileira

de animais ameacados de extincdo (Brazil).
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Below we summarize threatened Chiraptera (bats) present in the areas where our wind farms are located:

Common name
Red small bat

Greater Horseshoe
bat

Mediterranean
Horseshoe bat

Greater buzzard bat

Western Barbastelle
Bat

Cave bat

Brown buzzard bat
Giant noctule
Fruit red bat

Scientific name
Lasiurus minor

Rhinolophus ferru-
mequinum

Rhinolophus euryale
Myotis myotis

Barbastella barbas-
tellus

Miniopterus schrei-
bersi

Myotis emarginatus
MNyctalus lasiopterus
Stenoderma rufum

lucn*

NT. Near threatened

NT. Near threatened

NT. Near threatened

NT. Near threatened
VU. Vulnerable

*IUCH: International Union for Conservation of Nature
**TSNC (Threatened Species National Catalogues): Catdlogo Nacional de Especies Amenazadas (Spain) and Lista brasileira

TSNC* Wind Farm
Punta Lima
Vulnerable Farrapa
Vulnerable Farrapa
Vulnerable Farrapa; Pena Revolta;
Pousadoiro
Farrapa; Pena Revolta
Vulnerable Farrapa
Vulnerable Pousadoiro
Vulnerable Pousadoiro
Punta Lima

de animais ameacados de extincdo (Brazil).

Natural resources

Water

The volume of water consumed in our facilities is negli-
gible and for sanitary use. Neither quantity nor location
affects water sources.

The information available for 2013 corresponds to the
following wind farms:;

Spain
. from water well, a total of 6M3.

. from water tank,
with a total of 92m°>.

Brazil
. from water tank, for a total
of 108m?.
. from water

tanks for a total of 197m?3,

*The installation of flow meters is planned for 2014 in
the other wind farms in Brazil.

usA

. from the public network, with a
total of 44m?,

Information not available for the other USA WF and the
Turgut Tepe WF because their maintenance is perfor-
med by third parties.

Dumpings

Dumping in our wind farms is very scarce and of sani-
tary type. We conduct discharges through two chan-
nels:

e Septic, whose maintenance is performed by third
parties.

e Direct dumping to the watershed, with the co-
rresponding discharge permit.

Spills

Spills are included in our plans and instructions for ac-
tionin emergencies. In fiscal year 2013, there has been
only one spill in Gravatd wind farm due to a vehicle co-
llision with an oil tank. It is considered not significant
due the small volume of the spill and its low impact on
the environment.
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Energy

Energy consumption

Wind energy is inexhaustible and does not depend on
other finite resources such as fossil fuels, contributing
to mitigate climate change.

The energy consumption data corresponds to our offi-
ces (lighting, heating and computer equipements) and,
to a lesser extent, our wind farms (change of orienta-
tion of the wind turbines and maintenance).

The fiscal year 201 3 energy consumption is summari-
zed below:

Country Consumption in @)
Spain 1,743

Brazil 277

USA and Puerto Rico* 774

Turkey 237

Total 3,031

*In this section the information available corresponds to the
second half of 2013 for Punta Lima wind farm

Energy production

Gestamp Wind has increased its presence in 2012 with
an installed capacity of 450MUW, with the entry into
operation during the last half year of four wind farms in
Brazil and one in the United States, which enabled us to
increase our electricity production by 27%.

The year 201 3 has been stable, with significant growth
forecast for 2014,

The attached table summarizes the GJ produced in the
year 2013:

Country Production in G)
Spain 668,851

Brazil 1,397,636

USAH and Puerto Rico 2,194,535
Turkey 122,267

Total 4,383,289

**For both tables, only the percentage of ownership corres-
ponding to our society has been considered.

3. Planet

Monitoring and metering

For monitaring and metering energy production, inci-
dents, and CO, emissions, Gestamp Wind uses the Re-
newable Energy Control Center (CCER), whose purpose
is to optimize the operation of the wind farms,

Through the CCER we collect wind turbine production,
power line, and substation information in real-time.
This allows us to monitor and control each element 24
hours a day, 365 days a year and continuously analyze
their performance, responding immediately to any in-
cident.

Energy efficiency

Wind turbines are generating power most of the time,
but sometimes they are stopped; these stops can be
programmed (e.qg,, those derived from preventive and
predictive maintenance) or unscheduled, due to wea-
ther conditions (no wind or high winds: safety stops) or
incidents requiring corrective maintenance.

The efficiency of our wind turbines is a key factor in
power generation and profitability of our business, so
we try to minimize downtime. We carry out detailed
planning, paying particular attention to wind forecast
data. Maintenance is done when wind resource will be
low. Thanks to this schedule, in 2013 we have become
more efficient by coupling the scheduled stops to pe-
riods of very low or no production.

Qur central offices and Control Center (CCER) are loca-
ted in the Ombu building in Madrid, which has large, clo-
sed windows to minimize the impact of outside noise
and take advantage of natural light, in order to reduce
energy consumption.
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Climate change and emissions

Wind energy and climate
change

Climate change is one of the biggest challenges we
face, being the greatest environmental challenge that
humanity will have to address in the XXI century. For
its mitigation, agreements and global measures which
could stabilize the temperature of the planet's surface
and thereby avoid irreparable harm are required.

The last major Summit on climate change in Warsaw
during the manth of November 2013, called "COP19",
had as main challenge to move towards a great deal to
reduce the emission of greenhouse gases, on the basis
of the Iatest report of the IPCC (Intergovernmental Pa-
nel on climate change).

This report, submitted in September 201 3, contains the
findings of the Intergovernmental Panel on Climate
Change, and among its many findings, indicates that
warming in the climate system is unequivocal. Each of
the last three decades has been warmer on the surface
of the Earth than any previous decade since 1850.

“Continued greenhouse gas emissions will cause fur-
ther warming and further changes in all components
of the climate system. To combat climate change the
emissions of greenhouse gases must be reduced subs-
tantially and in sustainable manner.

Mr. Thomas Stocker.

Co-Chair of Working Group | of the IPCC.

We summarize some of the conclusions of this study
below:

It is expected that climate change will increase the dis-
placement of populations during the XXI century, es-
pecially in developing countries, and thereby increase
the risk of violent conflict as a civil war between com-
munities.

The climate-related hazards, will primarily affect the
lives of the poorest impacting their livelihood, in the re-
duction of crops, in the destruction of their homes and,
indirectly, increasing food prices and food insecurity.
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Impact on the coast

The expected sea level rise during the twenty-first
century will cause flooding and coastal erosion. At the
same time, the projections show an increase of popula-
tion in coastal areas, so the danger is greater.

Food security

Global warming, rising sea levels, and changes in rainfa-
Il will offect farmland and major crops (wheat, rice and
maize).

Health

The report notes that changes in the distribution of
diseases caused by climate change are not relevant
when compared to other consequences, since they are
not well quantified, although changes in temperature
and precipitation have already altered the distribution
of some waterborne diseases.

Impact on Oceans

The effects of climate change are already being felt:
more warming, displacement of marine species, acidi-
fication, and oxygen deficiencuy.

Ecosystems at risk

Some “unique and threatened” habitats are already at
risk due to climate change. If the average temperature
rises a degree, the risk of “serious consequences” will
increase. With a rise of two degrees, the risk will be ex-
tended to many species with limited adaptive capacity,
especially in coral reefs and in the Arctic.

Rural areas

The text warns of the danger that lurks rural areas due
to insufficient access to drinking and irrigation water
and declining crop productivity.

Access to water
The report says that renewable surface and groundwa-
ter sources will be "significantly reduced”

Climate change requires a global approach. Delaying
mitigation efforts until 2030 could significantly increa-
se the difficulty of keeping global temperatures below
2° C compared to pre-industrial levels. (Source: Report
of the IPCCGT3).

Between the initiatives to mitigate this impact, we
highlight the proposal of the European Union through
an integrated package of measures called 20/20/20,
which includes the following commitments:;

e Reduce emissions of greenhouse gases (GHG) by
20%.

e Reduce energy consumption 20% through increa-
sed energy efficiencuy.

e Promote renewable energy to 20%.

Likewise, the United Nations has launched the initiati-
ve “Sustainable Energy for All" (2014-2024), which
aims to promote renewable energy and energy effi-
ciency around the world.

Our contribution to climate change

Historically, economic development has been closely
correlated to a higher energy consumption and, there-
fore, the increase in GHG emissions. Wind energy can
help mitigate this correlation, contributing to sustaina-
ble development. The global wind capacity grew 12.5%
in 2013 (Source: Global Wind Energy Council (GWEC),

Gestamp Wind, as developer and producer of wind
pouwer, helps to mitigate the effects of climate change
as it does not that produce CO, emissions.

It can also provide other benefits: promotes social and
economic development, improves access to energy and
ensures its supply, reduces its negative effects on the
environment and health when compared to fossil fuels,
and helps meet the Millennium Development Goals and
Principles of the UN Global Compact.

606 0 the 0((
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Tons of CO, equivalent avoided in 2013

Clean Development Mechanisms
(CDM)

Article 2 of the Kyoto Protocol (2008-12) establishes
compensation mechanisms between developed and
transition countries (Annex 1) and developing countries,
called "Clean Development Mechanisms” (CDM).
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The purpose of the CDM is to deploy projects to benefit
both parties: it helps to reduce CO, emissions, genera-
tes credits that can then be marketed, and boosts fo-
reign investment and the availability of better techno-
logies in host countries of the projects.

Gestamp Wind, by following the steps set by the United
Nations Framework Convention on Climate Change
(UNFCCO), continues with the process of “additionality”
and registry, in order to verify avoided CO, emissions
and earn carbon credits (CERS) for sale.

As of December 31, 2013, Gestamp Wind has registe-
red with the United Nations four wind farms in Brazil:

State Wind farm Power
Cabeco Preto | Rio Grande do Norte | 19.8 MW
Cabeco Preto IV | Rio Grande do Norte | 19.8 MW
Pedra do Reino | | Bahia 30 MW
Pedra do Reino IlI | Bahia 18Mw

Currently undergoing are the registration procedures of
our remaining farms in Brazil and South Africa.

Considering the cumulative production of these far-
ms until that date, it is estimated to have prevented
150,000 tons of CO,,

In the current market conditions, with uncertainty and
lack of agreements for the second period together with
falling carbon prices, it does not result strategic to fo-
llow the procedures required by the compensation me-
chanisms to market the rights arising from future wind
farms, nor verify the ones for wind farms already regis-
tered.

Emissions

At Gestamp Wind we measure our emissions of CO, to
set targets for improvement in the future and better
communicate our impact. We also hope to have the full
environmental footprint in the future.

We have estimated our (O, emissions following the
standard of Green House Gas Protocol (GHG Protocol)
and using as a reference the emission factors provided
by the International Energy Agency.

We summarize our emissions considered in the three
scopes below:

Direct emissions (Scope 1)

Wind is the origin of our production process, so we have
no direct emissions arising therefrom.

Indirect emissions (Scope 2)

Emissions in electricity production plants as a result of
our consumption in wind farms and offices. We have
not included the consumption data in the United States,
as they were not available.

‘\oos Lo th e

’ Tons of CO:
equivalent

Indirect emissions (Scope 2)
Indirect emissions of tCO, eqin 2013

*In this section the information available corresponds to the
second half of 2013 of Punta Lima wind farm.

Other indirect emissions (Scope 3)

Scope 3 includes the estimated emissions for transpor-
ting employees to the workplace. Conducted through @
survey, the sample represents 20% of our employees,

The tons of CO, corresponding to other indirect emis-
sions (Scope 3) have been estimated at 112,948.65
TCO, eq.

By producing energy by emitting a reduced quantity of
CO, into the atmosphere, our activity is in itself o way
of contributing to the reduction of greenhouse gas
emissions.

In 2013 we generated 1,473,712 MW of renewable
energy avoiding the emission of 411,825 tons of (O,
into the atmosphere,

Avoided CO, emissions in 2013
Summary
Renewable energy generated
Emissions avoided

1,473,712 MWh
411,825 ton(O,

43



44 Gestamp Wind

Sustainability report 2013

Other emissions

Substances that destroy the ozone
layer

Gestamp Wind manages several substations into which
our wind farms evacuate. Substations use refrigerants
(R410A,R407CandR-22), considered as ozone-deple-
ting gases.

However, these gases are in closed circuits, are monito-
red strictly, and as they are confined they do not impact
on the atmosphere. No gas recharge was performed in
2013,

NOx, SOx and particulates

Our activity has no emissions of NOx, SOx, particulates
or other contaminants.

3. Planet

Environmental
expenses

Our main environmental costs are associated with
maintaining Management System, waste manage-
ment, and follow-up and measurement studies establi-
shed by regulation.

The expenses for the year 2013 are summarized be-
low:

Concept Cost
Costs of waste management 15,481€

Direct costs arising from maintenance | 37,628€
and certification of the environmental
management system

Total 53,109¢€
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Waste

Hazardous waste

Gestamp Wind is responsible for the waste generated
in its wind farms and offices, for which we carry out
adequate monitoring and measurement through the
Environmental Management System.

Our procedures and instructions establish the guideli-
nes to follow for its proper segregation, storage, control
and removal through authorized agents.

The waste production in 2013 is distributed as follows:

Offices

Data available corresponds to the Madrid offices and
our Renewable Energy Control Center (CCER), a total
of 0.02 tons for the change of fluorescent lights. The
offices in remaining countries are rented and we do not
manage waste,

Wind farms
Hazardous waste generated in our wind farms include:

Waste (Ton)* Spain | Brazil  USA and PR
Generated oil 31.05 |2.24 |0.19
Contminated 2.63 0.10
absorbents
Accumulators and 0.03 0
batteries
Generated aerosols | 0.01

, 1.69
Contaminated 0.88
packagings
Oil filters 1.34 0.01
Fluorescent tubes 0.02 0.02
from wind farms

*In Brazil the waste is delivered in clusters. For "USA and PR,
we only have data for the Punta Lima wind farm. No data
included for Turkeu.

For some wastes, mainly oil, a significant variation be-
tween different years occurs. This is because oil chan-
ges are scheduled by maintenance quides.

Non-hazardous waste

For non-hazardous waste in our wind farms, indicate
that the quantities produced are not managed by our
organization and are not significant.

Our offices have containers and designated areas for
paper collection and recicling.

We have information on paper waste produced at our

Madrid offices and the Renewable Energy Control Cen-
ter (CCER), whichin 2013 amounted to 0.1 3 tons.

Both used toner cartridges and used paper are sent for
recycling.

Revaluation of waste

Use of hazardous
waste in 2013

*In Brazil we only have segregated data on use of ha-
zardous waste for oil. For “USA and PR" we only have
data for the Punta Lima wind farm. No data available

for Turkey.
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Health and
Axis 3: Employees and professional development
2012-13: communicate and implement the Flexible Compensation Plan
to 100% of Gestamp Wind's employees in Spain (In progress).
2013: Internal and external Product Lifecycle Management (PLM) training for 100% of the staff
(completed).
2012-2015: Improvement of the corporate intranet through new functionality (corporate university,
document management, payroll management, etc.) (completed).

Axis 4: Health and safety

2013-14: put in place an action protocol coordinated with local emergency services in Brazilian wind
farms. (In progress).

2013-15: Ensure that 100% of the wind farms in Spain have a communication technology system and
GPS satellite to improve communications in emergency situations. (In progress).

2013-15: Psychosocial assessment surveys and analysis for all staff.

e 2013 carry out in the CCER, being the group most exposed to this risk.

e 2014-15: carry out for the rest of the group. (In progress).
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4. People
4.1 Our professionals

4.1 Our professionals

Our team

"We encourage the advancement of our professionals. Honesty, humility, tenacity
and work have characterized our project since its commencement. These values
allow us to establish trust with all those with whom we work with!

Our professionals are a key part of our company be-
cause of them depends our capability to successfully
achieve our Mission and Vision,

Our team consists of people who share our culture and
values, and whose ideas and work contribute to the de-
velopment of our company promoting competitiveness
and productivity.

Our human resource management focuses on people
to ensure @ quality workplace.

We offer a stable working environment that provides @
great deal of possibilities for promotion and internatio-
nal mobility, based on diversity and equal opportunities.

Diversity in our team

Geographical distribution

In 2013 our staff consists of 77 professionals in seven
countries: Spain, Brazil, USA, Puerto Rico, South Africa,
Poland and Romania. 64% are men and 36% women.

Compared to 2012, we have experienced a growth of
around 8%. The largest growth is occurring in Spain, be-
ing the headquarters, from which our teams frequently
travel to other countries.

In our activity, the direct employment performs the
tasks of coordination, monitoring and control of wind
farms.

All aspects of construction and maintenance are per-
formed by subcontractors, so the indirect employment
is very relevant to our sector.

Indirect employment varies greatly each year, mainly in
function of the number of wind farms under construc-
tion, since once they are operational, labor and mainte-
nance requirements are more stable and programmed.

Staff distribution
by region and gender

Indirect employment for the construction of new wind
farms is estimated at around 500 persons on average
(depending on the construction phase). In 2013, all of
them participated in the construction of the new No-
blesfontein wind farm in South Africa.

In 2014 a notable increase in indirect employment is
expected, mainly due to the construction of eight new
wind farms in Belgium, Turkey, Brazil and Poland, as
well as two mini-hydros in Mexico.

Indirect employment related to maintenance is calcu-
lated as the average number of activities to be perfor-
med in a year. An average of 30 workers per wind farm
is estimated.
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Distribution by age and gender

We have a young and dynamic staff with great oppor-
tunities for development and great international pro-
jection, as 52% of our employees are between 26 and
35 years old.

The distribution by sexes in all professional categories
is similar to the average proportion.

As for the plant managers, the 67% of are between
36- 45 years old and the other 33% are women be-
tween 26 and 35 years old.

64%

36%

Staff distribution
by age and gender

Contract type

We promote stable employment and careers of our
professionals, as observed in our hiring practices, with
91% of our employees under permanent contracts,
while the remaining 9% corresponds to 4 men under
temporary contracts.

Likewise, all our professionals, except for one part-time
employee, work full time.

64%

36%

Staff distribution
by gender and occupation
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4.1 Our professionals

Labour practices

Communication

As our business requires frequent travel to monitor
and control our wind farms and to investigate new
locations in which to develop our business, internal
communication is, for us, essential for the proper
management of our teams.

We have adopted a 2.0 model of corporate communica-
tion through our intranet, “Leading the Change .

The purpose of this tool is to promote dialogue be-
tween management and all employees through a social
network with applications to share, acquire knowledge,
and participate, facilitating teamwork and fostering pri-
de in belonging.

This environment is used by the HR department to
communicate information of interest and organizational
changes, vacancies, work schedule, etc. Additionally,
email and information boards are also used.

The communications on organizational changes are
made inaccordance with local regulations, or depending
on their relevance, in excess of them.

1° Leading the Change
Anniversary

Achieving work and life balance

We have flexible office hours that everyone can adapt
to their personal situation.

In 2013 there were two maternity and paternity lea-
ves, @ man and a woman, who exercised their right.
Both were reinstated to their positions after their lea-
ves and continue in the company today.
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Collective Bargaining

All of our employees are covered by sectorial collecti-
ve agreements in complionce with local laws, customs,
and practices,

Social benefits

We strive to develop actions aimed at enhancing the
employee’s quality of life, so they have been provided
with a Life insurance Policy that provides a coverage
that exceeds the minimum legal requirements. Both are
fully covered by Gestamp Wind. In addition, dental insu-
rance is offered in the US.

All employees in Spain are offered the Flexible Pay Plan

(hereinafter FPP) through the Corporate HR Manage-
ment.

Talent retention

Gestamp Wind
Sustainability report 2013

The incorporation to this plan is done selecting the
compensation package they deem most appropriate for
each professional in accordance to their profile,

The Plan provides the opportunity to integrate different
products (including assets and services) within the re-
tribution package, offering both tax-related and labor
benefits, thus adapting the retribution to the emplo-
yee's personal needs to the extent possible,

Currently, the services offered in the FPP are: nursery
tickets, restaurant tickets, computer purchase.

In 2013, the FPP services were requested by a total of
five people: two people applied for nursery tickets and
three people requested restaurant tickets.

"We are convinced that the company of the 21 century is based on promoting
the initiative of its professionals, for which we empower the ideas of our colla-
borators and their ability to carry them out, and the dialogue between our team

and the members of the communities sharing objectives, values and beliefs.

Extract from the Ethics and Conduct Code.

Ongoing training and career
development

We believe that showing our employees that their
posts are not static and that their conditions may be
enhanced through the internal promotion system is @
good tool for promoting and retaining talent,

This is why we have created “Job Posting”, @ mecha-
nism in the corporate intranet that allows us to post
openings in the companu.

The job posting is only made public if after a period of
time has elapsed, the length of which will vary depen-
ding on the urgency of the situation, the position has
failed to be internally covered.

On the other hand, our growth strategy and presence
in new markets requires us to relocate to different geo-
graphies.

This is why some of our professionals accept the cha-
llenge that involves taking more responsibility or deve-
loping new projects in other countries, which contribu-
tes to their personal and professional experience.

This mobility allows Gestamp Wind to strengthen the
bond of our team, ensure a high level of quality in our
facilities, and transmit our corporate culture and our
know-how to other countries and local staff.

In 2013 three people have been relocated to different
countries to develop new projects.

Performance and potential
appraisal

At the end of each year, all of our professionals receive
a reqular performance and professional development
assessment,

In this system, each employee is supervised by a person
responsible for the periodic evaluation that assesses
qualitatively and quantitatively the effectiveness
with which they have developed the activities and
responsibilities of their job, in addition to their skills.

This information is essential to assess objectively
promotions and salary reviews each year.
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Ongoing training

Although the daily experience enriches us, in Gestamp
Wind we believe that lifelong learning is essential to
better adapt to the needs of the market and the new
technologies available,

In 201 3, the training hours have increased by 8% com-
pared to 2012, to over 1,500 hours of training.

The caurses are related to QHSE, PLM, languages, and
specific professional skills, and represent an average of
18 hours of training per employee.

Moreover, all the new employees receive the

, an specific training that helps them improve their
knowledge about the company and integrate to it from
their first day.

Promotion of job security

Gestamp Wind advocates for the development of new
opportunities for young people starting their professio-
nal career.

We have an active Fellowship Program, managed
through agreements with major universities, business
schools and research centers, allowing young profes-
sionals to do internships in our facilities and gain ex-
perience.

Once completed this period, in most cases we offer the
opportunity to further develop their careers in our com-

pany.

In fiscal year 2013 14 new professionals were re-
cruited, of which 50% were under 30 years old. Of the
scholarship students in 2012, 33% was subsequently
hired by Gestamp Wind.

4. People
4.1 Our professionals

Recruitment procedures

All our recruitment procedures are based on personal
merit and candidates are given equal opportunities, as
established in our Code of Ethics and Conduct.

We look for the best candidates, irrespective of their
sex, race or religion, taking into account both academic
and professional merit and the company’s needs.

Qur recruitment processes is done online through job
boards and other tools available, directly, through the
request to cover an opening and collaboration with
consultants specialized in these processes.

For example, Gestamp Wind participates in the annual
job fair at the Instituto de Empresa in order to inform
students taking their last classes about employment
opportunities and internships available in our company,

In 2013, a total of 14 professionals joined Gestamp
Wind and they remain in the companu.

Country Between | Between @ Between
18and 25 26 and 35 36and45
yearsold yearsold | yearsold
Mm w Mm w M W

Spain 1 0 3 0 1 1

Brazil 1 0 1 1 0 0

USA and 0 0 0 2 1 1

PR

South 0 0 1 0 0 0

Africa

*There are no new hires in 2013 in Poland and Romania.
(M: man; W: woman).

However, in 2013 six professionals left the company,
from Spain. Brazil and the USA, of which two left
voluntary and the rest were laid off.

Country Between 18 and  Between 26 and
25 years old 35 years old
Man Woman ' Man Woman

Spain 0 0 2 0

Brazil 0 0 2 0

USAandPR | 2 0 0 0

*No leaves ocurred in 201 3 in South Africa, Poland and
Romania.
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4.2 Health and safety

Our management approach

In general, compared to other industrial activities such
as construction, the wind industry has an accident rate
below the average. * But when there are accidents,
they are usually very serious, so in Gestamp Wind we
give especial impartance to the safety and health in our
workplace.

This importance is reflected in our Ethics and Conduct
Code and our Quality, Safety, Health and Environment
(QHSE) Policy. The instructions and procedures to be
followed are set out in our Integrated Management
System, in which the requirements of OHSAS 18001
2007 are included.

71% of our wind farms have an Integrated Manage-
ment System certified by an accredited boduy.

We define the roles and responsibilities of those res-
ponsible for the preventive functions throughout the
hierarchical structure of the Company, these being con-
sistent with our Safety and Health Policy.

*Source: Report of accident rates in the wind sector, 2007-
2010. Asociacion Empresarial Edlica (Wind Business Asso-

ciation).

Prevention organization

Spain

We develop prevention activities by organizing it in ac-
cordance with the procedures laid down in Article 30
of the Law on Prevention of Occupational Risks and in
the Chapter Il of the Royal Decree 39/1997, through
which the Prevention Services Requlation is approved,
as summarized below:

, which
covers the specialties of Safety at Work, Industrial
Huygiene, Ergonomics and Applied Psychology and
Health Monitoring.

to work in the Department of OHSE.

Other countries

The model implemented in Spain has been extrapola-
ted, adapting it to the legal requirements of each coun-
try. Therefore, the figure of External Prevention Service
is covered through consultants specialized in Health
and Safety and the rest of the preventive activity is led
by the QHSE Department.

In summary, the Global Preventive Organization beco-
mes part of the organization of the company, adapting
to its structure. Therefore, it is not about a parallel and
independent organizational structure to the existing
one, but integrated into the company,
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Prevention; a priority

The prevention of risks is essential to avoid accidents.
Wwith this conviction our QHSE department, in collabora-
tion with the technical department, has developed the
Prevention Plan that seeks to effectively integrate the
prevention of occupational risks in all activities and hie-
rarchical levels of the company,

From their start in the company, all our employees
receive the necessary training on Health and safety
matters that will enable them to work comfortably and
safely, while being fully aware of their responsibilities
and obligations.

4. People
4.2 Health and safety

This level of prevention also extends to people outside
the company, especially to third party workers opera-
ting in the wind farms, through our purchasing proce-
dures, recruitment, selection, and approval of suppliers.
Additionally, we also have a procedure for supply ma-
nagement that includes safety and health criteria.

The appropriate personal protective equipment for their
workplace is always available to our professionals. Fire
fighting and spill containment and collection equipment
are available at our wind farms. This equipment is sub-
ject to requlatory periodic reviews and monitored requ-
larly through our internal audits to verify that they are
in optimum condition.

Training and communication

Training

Training and awareness on prevention of occupational
risks are scheduled annually based on the needs
identified in the risk assessment and emergency
measures,

Prior to joining the company or starting a new job, all
workers receive risk prevention training in accordance
to their function and category.

Awareness days for the entire group were held during
2013, including: the Health and safety Day and the
Tobacco Day.

Subcontractors require requlatory training to operate
in our wind farms. This is audited by the security
department to ensure quality standards and minimize
the risk of an accident /incident in our wind farms.

Periodic emergency drills are conducted to ensure
that our professionals, and especially the components
of our emergency teams are well prepared for any
eventuality.

Communication in health and
safety

A two-way communication flow exists between em-
ployees and the Health and Safety department to ad-
dress queries and suggestions for improvements that
affect the safety and health at work.

The mast common channels of consultation are the
notice board and reqular meetings with the wind farm
supervisors, which are based on internal safety and
health regulation.

External reporting of accidents

IF minor, serious, very serious accidents or deaths occur
in any of our wind farms, established communication
channels will be followed and obligations and deadlines
as defined by the Competent Authority shall be met.

In addition, each and every one of the accidents and
incidents considered of interest will be investigated to
determine their reasons and the action to take and pre-
vent their recurrence.

Internal reporting of accidents

Accidents are reported accurately within the company,
indicating the time, place and consequences of the loss.

The importance of internal reporting is that it allows
the investigation of the accident and helps us learn
from our mistakes in order to prevent future accidents.

In 2013, a minor in itinere accident (without leave) was
registeredin Spain.
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Indicators S

In 2013, no employee of Gestamp Wind either own or

external suffered any accident or occupational di-
sease with or without sick leave.

= Rate of occupational
1 ilnesses: 0

UUUU Rate of days lost
through injury: 0

A Accidents at work: 0

The following graph shows the mean number of days
of absenteeism per employee:

Average days of absenteeism
per employee and country

*Information 2013 not available for South Africa and Romania.

Recognition of our results




Axis 9: Purchases and suppliers

2013-2014: Implement human rights’ aspects in the purchasing and suppliers homologation
procedure (in progress).

201 3: Improve the system established to control the documentation of suppliers and contractors
(who perform minor work in wind farms) in the field of occupational health and safety, earning zero
nonconformities (completed).
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5. Society

Our clients
Suppliers and subcontractors

Our contribution to the society
Best practice: Local practices: the South Africa model
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Our clients

5. Society

"Our express desire is that The Group is a favorable environment for our clients
and their commercial transactions” Extract from the Ethics and Conduct Code.

Gestamp Wind helps our customers consume clean, re-
newable energy which directly reduces their CO, emis-
sions and improves their image and reputation.

Our business model has two customer profiles:

Customers related to the distribution and
sale of energy

We inject our energy into the grids of local energy com-
panies for their transport and distribution to the end
user. Thisis arestricted market and determined, norma-
Ily, by the location of our wind farms and their proximity
to the injection point.

This model shows differences depending on the coun-
try concerned, as summarized below:

e In Spain, the power is evacuated directly into to
the lines of the Spanish Electric Grid (REE) or into
the distribution lines of the large utilities; and then
sald in the market through their representatives /
traders.

Our obligations are set out in its procedures and
in compliance with production orders set for each
facility.

e Inother countries like USA, Turkey and Brazil, while
the evacuation is made into transport or distribu-
tion networks, our customers can be either the pu-
blic / private power operators or the end users (i.e.
industry) through bilateral contracts.

Customers: business partners, investors
and companies managed by Gestamp
Wind

Our customers are the special purpose vehicles compa-
nies in which we have a participation or those in which
without being affiliated, we are entrusted the manage-
ment of their wind farms.

This management includes the following aspects, de-
veloped in the O&(M department:

e Monitoring, Troubleshoating, Operations Optimiza-
tion and Improvement, Predictive, Preventive and
Corrective Maintenance of the

Monitaring, Troubleshoating, Operations Optimiza-
tion and Improvement, Predictive, Preventive and
Corrective Maintenance of the

(Reactive power compensation
system when this is being effective, adaptation to
multiple legislative frameworks, etc.).

(availability, repafr,
power and noise warranty).

specific

Contracting and control of
by entities approved for
that purpose (OCAS).

Internal

, with follow-ups and analysis.
Wind farm

Establish the operating conditions of the wind
farms ensuring and availa-
bility.

planning.

Control the companies that operate and maintain
the facilities.

Selection of wind farm maintenance and opera-
tions contractors.

Prepare

Establish actions in case of deviations from the
targets set for the operation and maintenance of
wind farms.

the work of contractors who will carry
out their activity in the wind farm.

Conduct inspections to the companies that opera-
te and maintain the facilities.

Monitor the correction of the

The has as main objectives:

e (Optimize incident management in the wind
farms in order to improve production and be-
come more efficient.

e Provide the service of "Delegated Dispatch”
on behalf of the special vehicle companies, as
sole representative and transmit distributor
orders (constraints, etc.) in real time to these
companies.
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Quality service

We have the equipment and experience necessary to
guarantee our customers a quality service that meets
all their requirements for maintenance, measurement,
evacuation and connection to the grid.

Thanks to real-time monitoring conducted by the CCER,
detected incidents are resolved promptly and effecti-
vely,

Gestamp Wind
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Incident monitoring and
measurement

The O&(M and CCER teams coordinate to carry out mo-
nitaring, diagnosis, optimization, coordination, warranty
control and operations management.

The management tasks of the local operation, coordi-
nation and supervision is performed by the Gestamp
Wind O&(M asset management team, while diagnostics,
optimization and warranty control are made by the en-
gineering team from the headquarters. Thus, the local
control during working hours, supported by the remote
service, transitions over to the CCER control after hours.

The 24x7 remote supervision and control of our wind
farms are performed through the CCER, which reports
to Gestamp Wind's management through predefined
daily, consolidated monthly, and complete annual re-
ports. This concerted effort ensures the proper monito-
ring and control of the business.

These reports include incidents occurring in each pe-
riod according to predefined types: critical, warning, and
the simple notification; corrective measures which are
taken in accordance to their importance.

We also maintain good communication with our part-
ners and investors. We issue a personalized report that
includes the relevant information about the operation,
maintenance and profitability of the wind farm.

Customer satisfaction surveys

We collaborate closely with the special purpose ve-
hicle companies for whom we manage their power
production and sales. Through the annual “Customer
Satisfaction Survey” we know their opinion about our
management and analyze areas for improvement as its
result, in order to improve our service.

The survey includes the most relevant aspects of the
service, such as the care offered, the response time to @
query, the efficacy responding to claims and the techni-
cal knowledge of our service.

In the survey conducted in 2013 we obtained a 100%
response and very good results in all aspects consulted.
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5. Society

Suppliers and subcontractors

"Gestamp Wind's passion to achieve success means that we compete fairly and
efficiently in all of the markets in which we carry out our operations. For this
reason We expect that all our personnel carry out their commercial activities
with the aim of improving The Group’s reputation” Extract from the Ethics and

Conduct Code

The relationship with our suppliers and subcontractors
is based on trust and mutual benefit, as they are es-
sential in our value chain. We have a fair and impartial
supplier and subcontractor selection process, based on
quality of service, market pasition and risk prevention
criteria.

We encourage purchasing from local suppliers and hi-
ring local subcontractors, in order to create value in the
places where we operate. In countries in which we ope-
rate, purchases of equipment and facilities come most-
Iy from the local industry. Also, in some countries, local
governments promote this practice through incentives.

Most of our subcontractars and suppliers budget for
2013 is for local businesses, understanding as local
those companies belonging to the same country in
which our facilities are located.

Subcontractors

At Gestamp Wind we coordinate and manage many
activities with subcontractors and therefore contribu-
te significantly to generating indirect employment,
mostly local.

This work corresponds mainly to the construction
phase of the wind farms, due to the volume of sub-
contractors they require. To a lesser extent, during the
operation phase maintenance tasks are also performed
inlarge part by subcontractors, and though indirect em-
ployment is lower, it is more stable over time.

We attach great importance to the prevention of occu-
pational risks in our facilities, requiring the same safety
requirements for our employees and our subcontrac-
tors.
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To this end, we conduct a process of information ex-
change according to the guidelines in our “Procedure
for the coordination of business activities and local
legal requirements’

Before a subcontractor starts his work, a bidirectional
communication process is performed:

e (estamp Wind gives each subcontractor
of our wind farm
(Facilities risk assessment and preventive measu-
res and emergency plan for self-protection, etc.) as
well as our internal rules for subcontractors.

e The subcontractor provides us
(wor-
king procedures, risk assessment of their activity,
training, medical fitness certificates, insurances,
etc.), requesting additional information if they are
to carry out particularly dangerous activities (risk
of falling from height or electrical hazards).

Wwith this documents the Safety and Health Depart-
ment prepares the “Control Sheets” that are checked in
situ by the wind farm supervisors, to give final approval
to start the activity.

In fiscal year 2013, we have not had any accidents
involving external workers (suppliers and subcontrac-
tors) in the wind farms under our management.

Procurement and sourcing

The selection of suppliers is a fundamental require-
ment for the procurement process to be performed
with gquarantee of success. However, we need to verify
and evaluate periodically the work of suppliers to en-
sure they meet our requirements.

Before hiring the services of a provider, they must un-
dergo an initial assessment for approval, as specified
in the “Procedure for purchasing, hiring, selection
and approval of suppliers”, in which the compliance
requirements are set.

At least once a year, approved suppliers are evaluated
based on economic criteria, fulfillment of our require-
ments, response times, etc.

We will act based on established provisions if devia-
tions from the purchase or rental of a product or ser-
vice are detected, and depending on the severity of
the incident the relationship with the supplier could be
terminated.

We currently do not evaluate our suppliers and con-
tractors on human rights. During 2014 we will analyze

Gestamp Wind
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this point in order to include these requirements in our
relationships with suppliers and contractors, especially
if they present any special risk factor (social, environ-
mental or human rights).

In 2013 Gestamp Wind's spending on suppliers totals
26,46m €,

The following graph shows the distribution of supplier
expenditures (in thousands of euros) by country.

Country Thousand of Euros
Spain 10,867
Brazil 6,792
USAH and Puerto Rico 6,630
Turkey 525
Poland 600
Mexico 78
Romania 117
Belgium 660
South Africa 193
Total 26,462
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5. Society

Our contribution to the society

We wish to be able to count on the respect and the re-
cognition of the communities in which we carry out our
activities and commercial operations.

Sustainable development and
local economies boost

Our business

Wind energy is currently being challenged in many mar-
kets due to its higher cost, when compared to conven-
tional energy at a lower cost.

These analyses do not consider the returns that wind
energy has on the local economies, through the crea-
tion of added value and local employment.

A study published by EY in July 2012, “Analysis of
value creation potential of wind power policies”,
concludes that in Spain for every euro invested in wind
energy positive returns for the local economy are gene-
rated in terms of Gross Value Added, job creation (direct
and indirect), energy security, in addition to contributing
to mitigate the effects of climate change by not emit-
ting CO, into the atmosphere.

Additionally, in respect of tax payments, the municipali-
ties or regions in which we have our wind farms receive
revenues from fees and taxes, which improve the quali-
ty of life and the services of the inhabitants of the area.

In 2013 we paid around 4,168 thousand euros in ta-
xes, which are distributed as follows:

Country Thousand of Euros
Spain* 1,135
Brazil 1,554
USA and Puerto Rico 1,293
Turkey 180
Poland* 1
Mexico 0
Ramania 4
Belgium 1
South Africa 0
Total 4,168

* Corresponds to lower tax payments due to tax credits

Job Creation

"Between 2007 and 2012, employment related to
the wind energy sector in Europe grew 30%, while
unemployment reached 9.6% of the working popu-
lation in the European Union. In 2010, 238,000 peo-
ple were employed in this sector and is expected to
reach 520,000 jobs by 2020, an increase of 200% in
ten years.” Source; European Commission, Renewable
energy: a major player in the European energy market,
June 2012,

Our projects enable more and better economic and
social development in the communities where we
operate, promoting rural development and helping to
minimize inequalities between regions.

In regards to direct employment, Gestamp Wind cu-
rrently employs 77 people and, based on our growth
forecasts and market trends, we expect to continue to
create more jobs. In 2013, our wage expense amoun-
ted 3,905,000,

Regarding indirect employment in the year 2013 co-
mes mostly from the construction of the Noblesfontein
wind farm in South Africa. This aspect encourages indi-
rect jobs creation and contributes to the development
of local industries.

Environment

With our activity, we contribute to the generation of
power in an environmentally respectful manner, endu-
ring emissions, and aiming to improve environmental
conditions for future generations.

As stipulated by the study “Environmental Impacts
of Electricity Production’, from the IDER, CIEMAT, five
autonomous governments and the Association of Re-
newable Energy Producers (APPA), the KWh produced
with wind power is 26 times less impactful than the
one produced with lignite, 21 times less than the one
produced with oil, and 10 times less than the one pro-
duced with nuclear energy.

We ensure the proper maintenance access roads
to our facilities with emphasis on fire prevention
and monitoring, working with fire departments and
local governments to avoid potential damage to the
environment and nearby towns.
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Society

We strive to maintain a constant dialogue with local
communities in the countries in which we operate, par-
ticularly in emerging countries, which allow us to share
experiences and provide solutions to their needs.

We explain our projects in the territories in which we
set up to have their approval.

During construction and operation of our wind farms,
we've had no conflicts of any kind with respect to the
protection of the rights of indigenous peoples living in
the affected areas, or with other groups.

Regarding the development of the wind farms, in ge-
neral the communities value more the benefits of wind
energy than the impact on the landscape of our facili-
ties.

Local practices: the South
Africa model
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Institutional relations

Ligison with the local
administration

As provided in our Ethics and Conduct Code, Gestamp
Wind collaborates Public Organizations in a disinteres-
ted waoy, maintaining a fully transparent relationship
with the local and regional administrations.

Furthermore, we also help the countries in which we
operate combat climate change and reduce their de-
pendence on non-renewable energy, as our activity
meets their energy needs while reducing their depen-
dence on fossil fuels and hence their emissions to the
atmosphere,

Moreover, as the wind an inexhaustible source of ener-
gy on a human scale, the electricity production is more
stable, reducing uncertainty and variability in the ener-
gy market.

Association with initiatives and
organizations

In January 2014, Gestamp Renewables, parent com-
pany of Gestamp Wind, adhered to the United Nations
Global Compact.

This voluntary initiative is based on the commitment
to adopt, support, and promote the Ten Principles of
the Global Compact, in the fields of human and labour
rights, environment, and fight against corruption.

We also form part of the Spanish Wind Energy Asso-
ciation (REE, Asociacién Empresarial Edlica).
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Social action

We are aware that the value of a business goes beyond
its financial performance and that we are bound through
commitment for our environment with social action,

During construction and commissioning of the wind
farms we perform specific activities focused on the
communities where we settle.

In 2013 we only bequn construction of the Nobles-
fontain wind farm in South Africa, as it is stated in the
report. However, in previous years the construction
activity was more relevant and we focused our social
action towards environmental education, supporting
Social Communication and Environmental Education
initiatives related to renewable energy in the municipa-
lities of Bodd and Tenente Laurentino Cruz (Brazil) and
installing signage in a cycling route in Catalonia (Spain).

At corporate level, we support the following initiati-
ves;

Lo Que De Verdad Importa
Foundation

The main goal of the LODVI Foundation (which in Spa-
nish means “"What Really Matters") is to encourage the
development and dissemination of universal human,
ethical and moral values. Well aware of the importance
of these values that we share, the Company has pro-
vided a framework for collaboration through the Foun-
dation.

On 27 November 2013, some employees from Ges-
tamp Wind attended a Congress organized by the LOD-
/I Foundation, where they had the chance to listen to
the inspirational words of Lucia Lantero, Irene Villa y
Maria Belén. Moreover, all the employees of the central
offices and the CCER received a book published by the
Foundation, which consists of a collection of real life
testimonials transmitting a motivational message for

achieving success.

\N’
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Juan XXIII Foundation for
Intellectual Disability

This foundation was born as way to improve the quali-
ty of life of intellectual disabled adults and to encoura-
ge their social integration.

Gestamp Wind participates in the foundation by hiring
the services provided at its special employment center,
including the rental of rooms for celebrating events and
the catering service.

Word Central Kitchen (WCK)

Word Central Kitchen (WCK) is an NGO led by chef José
Andrés, and its mission is to find sustainable solutions
in order to put an end to unsafe food and malnutrition,
achieve sustainable nutrition and improve the local
wealth, focusing in the areas that have undergone ca-
tastrophes or humanitarian crisis.

To achieve these goals, WCK has developed different
programs that seek to encourage healthy, sustaina-
ble nutrition (purchases made locally, support of local
agriculture, use of traditional recipes that incorporate
nutritious ingredients, use of sustainable fuels and te-
chnologies, etc.) and to reinforce local economy of the
involved areas (training schools, local job creation, etc.).
Rware of the significance of this project, Gestamp Wind
supports it by contributing to its funding.

WORLD E’

CENTRAL kI-I-Chen
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Annex

Scope and coverage of the Report

The Gestamp Wind Sustainability Report, has been
made following the requirements of the Global
Reporting Initiative (GRI 3.1.), both to define the
contents of the report and to ensure its quality.

This report contains information about our activities
and major social, economic and environmental impacts
in the year 2013 and the relevant facts for 2014
through the date of its publication.

We intend to publish a sustainability report annually
with this content.

As indicated in Chapter 1, Gestamp Wind is the
commercial name of the company Gestamp Wind, S.L.
The scope of this report includes all wind farms, as
summarized below:

e Spain: Headquarters, Renewable Energies Control
Center (CCER), and Farrapa, Montargull, Pena
Revolta, Les Forques, Becerril and Pousadoiro wind
farms.

e Turkey: Turgut Tepe wind farm.

e Brazil: Natal office and Cabeco Preto |, Cabeco
Preto IV, Pedra do Reino, Pedra do Reino I, |
Gravatd, Mandacary, Santa Maria, Xavante and
Piraud wind farms,

e USA and Puerto Rico: Houston office and Flat
Water, Roth Rock, Petersburg and Punta Lima wind
farms.

e South Africa: Noblesfontein wind farm.

e Poland: Warsaw office.

Our staff information is based on data from December

31 and includes Romania staff working in our partner
facilities.

Scope of the report
We summarize the contents of the report below:

e Information on the structure and governance of
the Company, our corporate culture, dialogue with
our stakeholders and conclusions of the materiali-
ty study are summarized in

Information on the current context and our
management  framework, our  performance,
including our products, services and CCER, are
summarized in

e Information related to our environmental
performance, our impact on the environment and
our contribution to the fight against climate change
are summarized in

e Information related to our human team, our
approach, and aspects related to safety and health
are summarized in , which is
divided into sub-chapters 4.1 Our Professionals
and 4.2 Safety and Health.

e The community information related to our
customers, suppliers, subcontractors and our
contribution to the community are summarized in

In those cases where the scope is different from the
defined, we have made the necessary specifications.

Contact

This Report is available on www.gestampuwind.com or
wwuw.leadingthechange.com/sostenibilidad/
gestamp-wind/

Your opinion will help us to continue improving and we
do appreciate your comments.

Please address your comments, suggestions or clarifi-
cations, please contact us at:
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Independent Review Report

Ernst & Young, S.L.

Torre Picasso

Plaza Pablo Ruiz Picasso, 1
28020 Madrid

EY

Building a better
working world

Tel.: 902 365 456
Fax: 915 727 300
ey.com

INDEPENDENT REVIEW REPORT ON
GESTAMP WIND 2013 SUSTAINABILITY REPORT

Translation of a Sustainability Report originally issued in Spanish.
In the event of discrepancy, the Spanish-language version
prevails.

To the Management of Gestamp Eolica, S.L.:
Scope

We have reviewed the contents of Gestamp Eolica’s
(hereinafter called Gestamp Wind or “Society”) 2013
Sustainability Report (the Report).

The scope determined by Gestamp Wind for the preparation
of this report is defined in the annex "Profile and scope of the
memory" of the accompanying Report.

The Report was prepared based on:

*  The Global Reporting Initiative (GRI) Preparation Guide
for Sustainability Reports (version 3.1 - G3).

The preparation of the accompanying Report, as well as the
information contained therein, is the responsibility of Gestamp
Wind’s Chief Executive Officer, who is also responsible for
defining, adapting, and maintaining the management and
internal control systems from which the information is
obtained. Our responsibility is to issue an independent report
based on the procedures applied in our review.

Criteria
Our review was carried out based on:

e The guidelines for reviewing Corporate Responsibility
Reports, issued by the Official Register of Auditors of
Accounts (ICJCE).

e Standard ISAE 3000,"Assurance Engagements Other
than Audits or Reviews of Historical Financial
Information," issued by the International Auditing and
Assurance Standard Board (IAASB) of the International
Federation of Accountants (IFAC), with a limited level of
assurance.

Applied Procedures

Our review consisted in requesting information from Gestamp
Wind's corporate managers and the various managers of
business units involved in preparing the Report, and applying
certain analytical procedures and sampling review tests,
including:

1) Interviews with the Marketing and Communication team
in order to gain an understanding of the report process.
Interviews with other key management personnel
involved in preparing and defining the content of the
Report.

2) Understanding the reporting systems used, the
processes for preparing the report, and follow-up of
Gestamp Wind'’s policies, relationships, and
commitments acquired with stakeholders.

3) Analysis of the adaptation of the structure and content of
the report as indicated in G3.1 Global Reporting Initiative
(GRI).

4) Review of quantitative and qualitative information
through analytical testing and other review procedures
based on samples of indicators included in the Report
and their correct compilation from data supplied.

5) Review of the coverage, relevance, and consistency of
the information included in the Report, and of the
information reported and published in connection with
other public information: financial statements and press
releases.

This review is considerably less in scope than a reasonable
assurance report. Therefore, the degree of assurance is
also less extensive. This Report should in no case be
considered an audit report.

These procedures were performed on information published
in Gestamp Wind’s 2013 Sustainability Report with the
abovementioned scope.

Independence

We have performed our work in accordance with the
standards of independence required by the Code of Ethics
of the International Federation of Accountants (IFAC).

Conclusions

As a result of our review of Gestamp Wind’s 2013
Sustainability Report, within the previously described scope,
we conclude that:

* No matter came to our attention that would lead us to
believe that the Report was not prepared according to
the guidelines included in the Global Reporting Initiative
Preparation Guide (version G3.1) for Sustainability
Reports.

* No matter came to our attention that would lead us to
believe that the remaining Sustainable Development
information and indicators included in the accompanying
Report contain significant errors.

This report has been prepared solely for the management of
Gestamp Wind, in accordance with the terms set out in our
engagement letter.

ERNST & YOUNG, S.L.

(Signed on the original in Spanish)

Ambrosio Arroyo Fernandez-Rafiada
Partner
Madrid, July 30, 2014
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Profile disclosures

G3.1 Content Index Page
1. Strategy and analysis
1.1 - Statement from the most senior decision-maker of the organization. 7

18, 24,

28-32, 37,

1.2 - Description of key impacts, risks, and opportunities. 62-63
2. Organizational profile
2.1 - Name of the organization. 15,68
2.2 - Primary brands, products, and/or services, 25-26

2.3 - Operational structure of the organization, including main divisions, operating companies,
subsidiaries, and joint ventures 10-15,68

2.4 - Location of organization's headquarters. 15
2.5 - Number of countries where the organization operates, and names of countries with either

major operations or that are specifically relevant to the sustainability issues covered in the

report. 10-14

2.6 - Nature of ownership and legal form. 15

2.7 - Markets served (including geographic breakdown, sectors served, and types of custo-

mers/beneficiaries). 58
2.8 - Scale of the reporting organization:; 15, 27, 40,
e Number of employees; 46

e etsales
e Total capitalization broken down in terms of debt and equity and
e (uantity of products or services provided

2.9 - Significant changes during the reporting period regarding size, structure, or ownership:* 68
e The location of, or changes in operations, including facility openings, closings, and expan-
sions.

e (hanges in the share capital structure and other capital formation, maintenance, and
alteration operations.

2.10 - Awards received in the reporting period. 55

3. Report parametrers

3.1 - Reporting period (e.g, fiscal/calendar year) for information provided. 68
3.2 - Date of most recent previous report (if any). 68
3.3 - Reporting cycle (annual, biennial, etc.) 68
3.4 - Contact point for questions regarding the report or its contents 68

Complete information IC Partial information IP Not available ND  Not applicable NA

Status
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G3.1 Content Index Page Status
3.5 - Process for defining report content: 6,19,21 IC

e Determining materiality
e Prioritizing topics within the report
e |dentifying stakeholders the organization expects to use the report.

3.6 - Boundary of the report (e.q., countries, divisions, subsidiaries, leased facilities, joint ventu-
res, suppliers). See GRI Boundary Protocol for further guidance. 68 IC

3.7 - State any specific limitations on the scope or boundary of the report (see completeness
principle for explanation of scope). 68 IC

3.8 - Basis for reporting on joint ventures, subsidiaries, leased facilities, outsourced operations,
and other entities that can significantly affect comparability from period to period and/or
between organizations. 12-15 IC

3.9 - Data measurement techniques and the bases of calculations, including assumptions

and techniques underlying estimations applied to the compilation of the Indicators and other

information in the report. Explain any decisions not to apply, or to substantially diverge from,

the GRI Indicator Protocols.* 43 IC

3.10 - Explanation of the effect of any re-statements of information provided in earlier reports,
and the reasons for such re-statement (e.g.,mergers/acquisitions, change of base years/pe-
riods, nature of business, measurement methods).* - IC

3.11 - Significant changes from previous reporting periods in the scope, boundary, or measure-
ment methods applied in the report.” - IC

3.12 - Table identifying the location of the Standard Disclosures in the report. 5,71-81 IC

3.13 - Policy and current practice with regard to seeking external assurance for the report. If

not included in the assurance report accompanying the sustainability report, explain the scope

and basis of any external assurance provided. Also explain the relationship between the repor-

ting organization and the assurance provider, 69 IC

4. Governance, commitment and engagements

4.1 - Governance structure of the organization, including committees under the highest gover-
nance body responsible for specific tasks, such as setting strategy or organizational oversight. 15 IC

4.2 - Indicate whether the Chair of the highest governance body is also an executive officer. 15 IC

4.3 - For organizations that have a unitary board structure, state the number and gender of
members of the highest governance body that are independent and/or non-executive mem-
bers.* - IC

4.4 - Mechanisms for shareholders and employees to provide recommendations or direction to
the highest governance body.* 20,29 IC

4.5 - Linkage between compensation for members of the highest governance body, senior
managers, and executives (including departure arrangements), and the organization’s perfor-
mance (including social and environmental performance).” - IC
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(3.1 Content Index Page Status
4.6 - Processes in place for the highest governance body to ensure conflicts of interest are
avoided* 29,32 IC

4.7 - Process for determining the composition, qualifications, and expertise of the members of
the highest governance body and its committees, including any consideration of gender and
other indicators of diversity.* - IC

4.8 - Internally developed statements of mission or values, codes of conduct, and principles
relevant to economic, environmental, and social performance and the status of their implemen- 16-18,
tation. 29-30 IC

4.9 - Procedures of the highest governance body for overseeing the organization’s identifica-

tion and management of economic, environmental, and social performance, including relevant

risks and opportunities, and adherence or compliance with internationally agreed standards,

codes of conduct, and principles. 29-32 IC

4.10 - Processes for evaluating the highest governance body's own performance, particularly
with respect to economic, environmental, and social performance.* 7,16-17 IC

411 - Explanation of whether and how the precautionary approach or principle is addressed
by the organization. 29 IC

412 - Externally developed economic, environmental, and social charters, principles, or other
initiatives to which the organization subscribes or endorses. 64 IC

4.13 - Memberships in associations (such as industry associations) and/or national/internatio-

nal advocacy organizations in which the organization: 64-65 IC
e Has positions in governance bodies

e Participates in projects or committees

e Provides substantive funding beyond routine membership dues

Views membership as strategic.

4.14 - List of stakeholder groups engaged by the organization. 19 IC
4.15 - Basis for identification and selection of stakeholders with whom to engage. 21 IC
4.16 - Approaches to stakeholder engagement, including frequency of engagement by type 19 IC

and by stakeholder group.
4.17 - Key topics and concerns that have been raised through stakeholder engagement, and

how the organization has responded to those key topics and concerns, including through its
reporting. 21 IC

Complete information IC Partial information IP- Not available ND  Not applicable NA
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Disclosures on Management

Approach (DMAS)

Aspects
Economics
Economic performance

Market presence

Indirect economic impacts
Environment
Materials

Energy

Water

Biodiversity

Emissions, effluents and waste
Products and services
Compliance

Transport

Overall
Labour practices
Employment

Labor/management relations
Occupational health and safety
Training and education
Diversity aond equal opportunity

Equal remuneration for women and men
Human rights
lInvestment and procurement practices

Non-discrimination

Freedom of association and collective bargaining
Child labor

Prevention of forced and compulsory labor
Security practices

Indigenous rights

Page/)ustification

27
24

60, 62

36
40
39
30,36-37
39, 42-43, 45, 62
25, 62
30
30

30, 36-37

52
48,50
53-54
51-52
48

Collective agreement and Ethics Code

29
29
29
29
29
29

Ethics Code of Conduct

Annex

Status
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Aspects Page/Justification Status
Assessment 61 IC
Remediation Ethics Code of Conduct IC
Society
Local communities 17,63 IC
Corruption Public policy 29,32 IC
Public policies 29-30 IC
Anti-competitive behavior 29-30 IC
Compliance 29-30 IC
Product responsibility
Customer health and safety 32 IC
Product and service labelling - NA
Marketing communications The MARCOM department manages the IC

communications, ensuring compliance with
applicable law
Customer privacy 32 IC
Complionce 29-30 IC

Complete information IC Partial information IP- Not available ND  Not applicable NA
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Performance indicators

KPI

Disclosure of management approach

Economic performance

EC1

EC2

EC3

Ec4

Ecs

ECe

eC7

EC8

ECS

Direct economic value generated and distributed, including revenues, operating
costs, employee compensation, donations and other community investments, retai-
ned, earnings, and payments to capital providers and governments.

Financial implications and other risks and opportunities for the organization's activi-
ties due to climate change.

Coverage of the organization's defined benefit plan obligations.*

Significant financial assistance received from government.

Range of ratios of standard entry level wage by gender compared to local minimum
wage at significant locations of operation.*

Policy, practices, and proportion of spending on locally-based suppliers at significant

locations of operation.

Procedures for local hiring and proportion of senior management hired from the local
community at significant locations of operation.

Development and impact of infrastructure investments and services provided prima-
rily for public benefit through commercial, inkind, or pro bono engagement.*

Understanding and describing significant indirect economic impacts, including the
extent of impacts.

Environment

EN1

Ene

EN3

EN4

ENS

ENG

En7

ENS

Materials used by weight or volume.*

Percentage of materials used that are recycled input materials.

Direct energy consumption by primary energy source.*

Indirect energy consumption by primary source.

Energy saved due to conservation and efficiency improvements.*

Initiatives to provide energy-efficient or renewable energy based products and
services, and reductions in energy requirements as a result of these initiatives.
Initiatives to reduce indirect energy consumption and reductions achieved.

Total water withdrawal by source,

Page

27,60-62

24,32,
41-42

27

60-61

52,62-63

27

27,62

36

43

34,40

25-26, 40
34,40

39

Annex

Status
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Annex Sustainability report 2013
KPI Disclosure of management approach Page Status
En9 Water sources significantly affected by withdrawal of water. 39 IC
EN10 Percentage and total volume of water recycled and reused.* - IC

EN11l Location and size of land owned, leased, managed in, or adjacent to, protected
areas and areas of high biodiversity value outside protected areas. 38 IC

eEniz Description of significant impacts of activities, products, and services on biodiversity

in protected areas and areas of high biodiversity value outside protected areas. 36-38 IC
ENi3 Habitats protected or restored.* 38 IC
EN14 Strategies, current actions, and future plans for managing impacts on biodiversity. 36-37 IC

ENn1s Number of IUCN Red List species and national conservation list species with habi-

tats in areas affected by operations, by level of extinction risk. 38-39 IC
EN16 Total direct and indirect greenhouse gas emissions by weight. 43 IC
eniz Other relevant indirect greenhouse gas emissions by weight. 43 IC
€enis Initiatives to reduce greenhouse gas emissions and reductions achieved. 40, 43 IC
ENis Emissions of ozone-depleting substances by weight. 44 IC
€Enz0 NOx, SOx, and other significant air emissions by type and weight. 44 IC
Enz1 Total water discharge by quality and destination. 39 IC
Enzz2 Total weight of waste by tupe and disposal method. 45 IC
Enz3 Total number and volume of significant spills. 39 IC

ENz24 Weight of transported, imported, exported, or treated waste deemed hazardous
under the terms of the Basel Convention Annex |, 11, Ill, and VI, and percentage of
transported waste shipped internationally.* - NA

ENnz25 |dentity, size, protected status, and biodiversity value of water bodies and related
habitats significantly affected by the reporting organization'’s discharges of water
and runoff. 39 IC

EN26 Initiatives to mitigate environmental impacts of products and services, and extent of
impact mitigation.* 37 IC

Enz7 Percentage of products sold and their packaging materials that are reclaimed by
category.* - NA

ENz8 Monetary value of significant fines and total number of non-monetary sanctions for
non-complionce with environmental laws and requlations.* - IC

Complete information IC  Partial information IP Not available ND Mot applicable NA
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KPI Disclosure of management approach

ENnz29 Significant environmental impacts of transporting products and other goods and
materials used for the organization's operations, and transporting members of the
workforce.

EN30 Total environmental protection expenditures and investments by type.

Employment

LAl Total workforce by employment type, employment contract, and region, broken
down by gender.

LA2 Total number and rate of new employee hires and employee turnover by age group,
gender, and region.*

LA3 Benefits provided to full-time employees that are not provided to temporary or
part-time employees, by major operations.

LA4 Percentage of employees covered by collective bargaining agreements.

LAS Minimum notice period(s) regarding significant operational changes, including whe-
ther it is specified in collective agreements.

LAG6 Percentage of total workforce represented in formal joint management-worker
health and safety committees that help monitor and advise on occupational health
and safety programs.*

LA7 Rates of injury, occupational diseases, lost days, and absenteeism, and number of
work-related fatalities by region and by gender.

LA8 Education, training, counseling, prevention, and risk-control programs in place to
assist workforce members, their families, or community members regarding serious
diseases.

LAS Health and safety topics covered in formal agreements with trade unions.*

LA10 Average hours of training per year per employee by gender, and by employee
category.*

LA11 Programs for skills management and lifelong learning that support the continued
employability of employees and assist them in managing career endings.

LA12 Percentage of employees receiving regular performance and career development
reviews, by gender.

LA13 Composition of governance bodies and breakdown of employees per employee

category according to gender, age group, minority group membership, and other
indicators of diversity.

Page

43

44

48-49

52

51

51

50

55

46, 54

5¢2

51

51

48-49

Annex

Status
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KPI
LA14

LA15

Disclosure of management approach

Ratio of basic salary and remuneration of women to men by employee category, by
significant locations of operation.*

Return to work and retention rates after parental leave, by gender.

Human rights

HR1

HR2

HR3

HR4

HR5

HR6

HR7

HR8

HRS

HR10

HR11

Percentage and total number of significant investment agreements and contracts
that include clauses incorporating human rights concerns, or that have undergone
human rights screening.

Percentage of significant suppliers, contractors and other business partners that
have undergone human rights screening, and actions taken.”

Total hours of employee training on policies and procedures concerning aspects of
human rights that are relevant to operations, including the percentage of employees
trained*

Total number of incidents of discrimination and corrective actions taken.*

Operations and significant suppliers identified in which the right to exercise freedom
of association and collective bargaining may be violated or at significant risk, and
actions taken to support these rights.*

Operations and significant suppliers identified as having significant risk for incidents
of child labor, and measures taken to contribute to the effective abolition of child
labor.*

Operations and significant suppliers identified as having significant risk for incidents
of forced or compulsory labor, and measures to contribute to the elimination of all
forms of forced or compulsory labor.”

Percentage of security personnel trained in the organization’s palicies or procedures
concerning aspects of human rights that are relevant to operations.”

Total number of incidents of violations involving rights of indigenous people and
actions taken.”

Percentage and total number of operations that have been subject to human rights
reviews and/or impact assessments.*

Number of grievances related to human rights filed, addressed and resolved through
formal grievance mechanisms.”

Complete information IC  Partial information IP Not available ND Mot applicable NA
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Page Status
- IC

50 IC

61 IC
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KPI Disclosure of management approach Page Status
Society
SO01 Percentage of operations with implemented local community engagement, impact

assessments, and development programs. 19,63 IC
S02 Percentage and total number of business units analyzed for risks related to corrup-
tion.* 31-32 IC
*Ethics and Conduct Code, guidelines of behavior when offered incentives, gifts or
invitations. Accounts throughout our company are audited annually by an external
boduy,
S03 Percentage of employees trained in organization’s anti-corruption policies and
procedures.* - IC
*Ethics and Conduct Code training was provided to 88% of the employees in the
first quarter of 2014.
S04 Actions taken in response to incidents of corruption.* - IC
*There are no recorded incidents and complaints related to corruption.
S05 Public policy positions and participation in public policy development and lobbying. 7,64 IC
S06 Total value of financial and in-kind contributions to political parties, politicians, and
related institutions by country.* - IC
*Our Ethics Code expressly prohibits funding of palitical parties, so no such contribu-
tions are made.
S07 Total number of legal actions for anti-competitive behavior, anti-trust, and mono-
poly practices and their outcomes.* - IC
*We are not aware of any legal action related to this.
S08 Monetary value of significant fines and total number of non-monetary sanctions for
non-compliance with lows and regulations.* - IC
*No proceedings have been initiated nor any penalties have been received in 201 3.
S09 Operations with significant potential or actual negative impacts on local communi-
ties. 37 IC
S10 Prevention and mitigation measures implemented in operations with significant
potential or actual negative impacts on local communities. 37 IC
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KPI Disclosure of management approach Page Status
Product responsability
PR1 Life cycle stages in which health and safety impacts of products and services are

assessed for improvement, and percentage of significant products and services

categories subject to such procedures. 62 IC
PR2 Total number of incidents of non-compliance with regulations and voluntary codes

concerning health and safety impacts of products and services during their life cycle,

by type of outcomes.” - IC

*No incidents have been detected in 2013,
PR3 Type of product and service information required by procedures, and percentage of

significant products and services subject to such information requirements. 59 IC
PR4 Total number of incidents of non-compliance with regulations and voluntary codes

concerning product and service information and labeling, by type of outcomes. 59 IC
PR5 Practices related to customer satisfaction, including results of surveys measuring

customer satisfaction. 59 IC
PR6 Programs for adherence to laws, standards, and voluntary codes related to marke-

ting communications, including advertising, promotion, and sponsorship. 64 IC
PR7 Total number of incidents of non-compliance with regulations and voluntary codes

concerning marketing communications, including advertising, promotion, and spon-

sorship by type of outcomes.” - IC

*No incidents or complaints have been detected related to this aspect.
PR8 Total number of substantiated complaints regarding breaches of customer privacy

and losses of customer data.* - IC

*No significant penalties or fines have been registered regarding this aspect.
PRS Monetary value of significant fines for non-compliance with laws and requlations

concerning the provision and use of products and services.* - IC

*No significant penalties or fines have been registered regarding this aspect.

Complete information IC Partial information 1P Not available ND  Not applicable NA
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Contents related to the Principles
of the UN Global Compact

Principles
Human rights

Principle 1: Businesses should support and
respect the protection of internationally proc-
laimed human rights.

Principle 2: Make sure that they are not com-
plicit in human rights abuses.

Work

Principle 3: Businesses should uphold the
freedom of association and the effective re-
cognition of the right to collective bargaining.

Principle 4: The elimination of all forms of
forced and compulsory labour.

Principle 5: The effective abolition of
child labour.

Principle 6: The elimination of discrimination
in respect of employment and occupation.

Environment

Principle 7: Businesses should support a
precautionary approach to environmental
challenges.

Principle 8: Undertake initiatives to promote
greater environmental responsibility.

Fight against corruption

Principle 9: Encourage the development
and diffusion of environmentally
friendly technologies.

Principle 10: Businesses should work against
corruption in all its forms, including extortion
and bribery.

GRI indicators

EC5, LA4, LAB-G,
LA13-14, HR1-S,
SO5, PR1

HR1-9,S05

LA4-5 HR1-3, HRS5,

SO5

HR1-3, HR7, SO5

HR1-9,S05

EC2, EN3-12,EN1S,

ENZ6, EN30, SO5,
PR1, PR3

EC2, EN1-30, SO5,
PR3-4

ENe, EN5-7,EN 10,

EN 18, EN26-27,
EN30, 505

S02-6

Millennium Development Goals

. Eradicate extreme poverty and hunger

. Achieve universal primary education

. Promote gender equality and empower
women

. Reduce child mortality rates

. Improve maternal health

: Combat HIV/AIDS, malaria, and other
diseases

. Ensure environmental sustainability.

: Develop a global partnership for develo-
pment

. Achieve universal primary education
. Promote gender equality and empower
women

. Achieve universal primary education
. Promote gender equality and empower
women

. Ensure environmental sustainability






Gestamp Wind

Gestamp Wind was founded in 2007 to promote, build, main-
tain and operate wind farms, including the sale and supply of
energy in the major markets of the world. In 2013, we have 20
farms in operation, 1 under construction and 6 sales offices in
9 countries.

Through our activities, we provide access to the consump-
tion of clean, renewable energy produced with the utmost
respect for our environment.

Our strateqy is to continue to grow as independent
wind energy producers in the different markets that
have significant potential.

About this report

This report presents our main results and initiatives
q for the year 2013 from the triple economic, social
and environmental aspect, providing balanced, accu-

/\/ rate and transparent information.

Our goal is to strengthen the dialogue with our stake-
holders, with sustainability and the communities where
|~ we implement our projects the center of our business.

4

The conversation continues at

www.leadingthechange.com
wwuw.gestampwind.com




