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our Vision to take Technip further
Meet the world energy challenge through our projects

If energy were easy, there would be no need for a company like Technip.  

Today and tomorrow, we work with our clients, wherever they are,  

to bring energy to the world.  We will continue to contribute to their success, 

through our constant customer focus and our integrated and sustainable 

project approach.  As the industry reference, we will demonstrate  

the know-how, the commitment and the inspiration to help all of our 

partners push further to achieve their goals. 

This is our vision and above all, it is our passion. 

our Mission to take Technip further 

Our mission is to deliver safe and successful energy projects across 

the world for the benefit of our stakeholders. We maintain that focus whether 

faced with the biggest challenges or the smallest details.  

our business 

energy is at the core of technip. With engineering, technologies and project 

management, on land and at sea, we safely deliver the best solutions for our 
clients. From the deepest offshore developments to the largest and most complex 

onshore infrastructures in the world, our people are constantly expanding the 

limits of the possible. What we accomplish, together with our partners, is nothing 

short of amazing. Because taking it further is what we do. 
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take it further



To undertake its offshore operations, Technip operates its own 
specialized fleet of pipelay and subsea construction vessels,  
a fleet unique in its industry. This fleet currently includes 17 vessels,  
with a further three under construction.

our Vessels

a unique fleet

(1) Long-term charter — (2)  Under construction
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Technip’s 23,000 people work in 48 countries. In order to provide a presence 
close to its clients and their operations, the Group has its own operating 
centers on every continent, as well as industrial facilities (pipe manufacturing 
plants and construction yard) in Angola, Brazil, the USA, Finland, France,  
the UK and Malaysia.

Technip’s day-to-day operations are managed by the Group’s seven Regions: 
Asia Pacific, Brazil, Middle East, North America, North Sea-Canada, Region A 
(Western Europe, Africa, India and Pakistan) and Region B (Italy, Greece, 
Eastern Europe/Russia/CIS and South America).

technip  
Worldwide

a Multi-local grouP
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1  Technip signs a contract for a mega-project in Qatar: the PMP gas complex. 2  Thierry Pilenko welcomes the Scottish First Minister to discuss renewable 
energy in Scotland. The Group announces its decision to designate its Aberdeen center as the head office for European offshore wind projects. 

a heightened commitment to renewable energies

2010 in Pictures

FEb

1  90% of Technip employees execute their annual performance appraisal via an 
internationally-shared system: HRWeB. A unique job portal allows access to all 
Group mobility opportunities. 2  New training programs proposed by Technip 
University, which celebrated its second anniversary in 2010.

international human resources management JAN
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1  The Management Convention brought together all the Group’s senior executives in Paris. 2  Technip is also involved in the mining and metals market and signs a design 
studies contract for Eramet’s Weda Bay Nickel project in Indonesia. 3  Signature of a contract with Petrobras to supply flexible pipes for the Tupi presalt field in Brazil.
4  Start-up of the second train of the YLNG project in Yemen, the RLOC ethylene complex in Qatar and the Khursaniyah gas complex in Saudi Arabia.

completion of mega-projects
in the Middle east 

Apr

a prime position in the emerging flng market
Mar 1  Installed in nearly 2,500 meters of water in the Gulf of Mexico, Shell’s Perdido 

Spar platform enters into production. 2  Signature of an engineering contract for 
Shell’s Prelude FLNG floating liquefied natural gas unit in Australia.

1
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relocation of the head office  
to new premises puts the finishing 
touch to our regional organization

2010 in Pictures

1  Technip attended 29 trade fairs in 2010, including OTC in Houston, Texas in May. 2  Pulse 
Communication Week promotes our HSE climate enhancement program across the Group. 3  Flexi 
France, Technip’s flexible pipe plant in Le Trait, France is voted Plant of the Year by Usine Nouvelle 
magazine. 4  New look and feel for our www.technip.com website.

a higher profile 

m	ay

june

1  Technip’s head office and corporate teams relocate to new premises at Paris, Porte Maillot. 2  Tenth anniversary of the Prix Jacques 
Franquelin innovation award. 3  Signature of the contract to supply pipes for the Burullus West Delta Deep Marine project offshore Egypt.  
4  Technip celebrates World Environment Day in all its centers and promotes green office initiatives.
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1  Naming ceremony for the Apache II, our new pipelay vessel. A second pipelay vessel, the Skandi Vitória, also joined our fleet in October. 
2  Technip announces its investment in the Skandi Niterói, a new vessel for the Brazilian market.

m	ay
two new vessels joigned  
our fleet in 2010July 1

2

1  Our clients recognize and 
appreciate our safety performance 
achievements, like here on the 
Cascade & Chinook project in the 
Gulf of Mexico (2 million man-hours 
worked with no lost-time injury 
accidents). 2  Technip announces its 
collaboration with two Malaysian 
companies, MMHE and MHB, in the 
Offshore market.

technip further expands in the asia Pacific regionaug2

1
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2010 in Pictures

Putting technological know-how  
to work for hse

oct

subsea projects with high  
technology content

1  Signature of two contracts with Valero for hydrogen units in the USA. 
2  Technip wins the Global Pipeline Award for its subsea cryogenic pipe-in-pipe 
transfer system. 3  Signature of a contract for Total’s Islay project in the North 
Sea, which will see the first application of Technip’s reelable, electrically trace-
heated pipe-in-pipe technology.

1  Signature of a contract with KJO in the Middle East for the supply of two 
fixed platforms. 2  New contract to supply ‘intelligent pipes’ for the 
Petrobras Para Terra project in Brazil. 3  Assembly of the topsides and 
structure for the Petrobras P-56 platform in Brazil. 4  Technip is appointed 
by five majors to design a containment system for deep water oil leaks. 

sept
1 2
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expanded flexible pipe production  
capability closer to dynamic markets

1  Official opening of Asiaflex Products, the only flexible pipe and umbilicals production plant in the Asia Pacific Region. 
2  Technip completes construction of the hydrocracking plant for the Grupa Lotos refinery in Gdansk, Poland a month ahead 

of schedule. 3  Technip signs a contract to supply the platform for the Mariscal Sucre project: the first gas development 
offshore Venezuela. 4  World Health Day provides the occasion to raise employee awareness of musculoskeletal problems.

a reinforced leadership  
in refining dec
1  Technip wins a major contract from Sonatrach to upgrade its Algiers refinery. 2  The Jubilee field, the first development offshore Ghana, enters into production.
3  Technip contributed to all five of the projects named as projects of the year by Offshore Magazine (Perdido, Jubilee, Cascade & Chinook, Gjoa and North Amethyst)!

nov
1 2

4
3
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2010 in figures

Subsea revenue in 2010 (€2,732 million) 
reflected lower activity in some  
geographical areas such as the North Sea  
and the Gulf of Mexico partially offset  
by a good activity in West Africa and Brazil. 

Onshore/Offshore 2010 revenue (€3,350 
million) reflected a lower contribution from 
completed legacy contracts partially offset by 
the ramp-up of newer projects such as the 
Jubail refinery in Saudi Arabia.

Thanks to strong project execution, we 
delivered profitability ahead of our initial goals, 
with an operating margin reaching 10.2%.

Technip’s 2010 revenue came in at the top end of our initial expectations,  
at €6.1 billion. Driven by strong execution and successful delivery of major 
projects worldwide, Technip’s operating margin was above 10% for the second 
year running. Our backlog at the end of the year stood at €9.2 billion,  
our highest since end of 2007. Our well diversified portfolio of contracts 
combined with a strong balance sheet and good net cash position allows us to 
continue to focus on our profitable and sustainable growth as we enter 2011.

key figures

Revenue  
(e millions)

2008 2009 2010

7,481

6,456
6,082

Operating income from  
recurring activities*   
(e millions)

2008 2009 2010

657 677
620

* Excluding the exceptional €245 million provision related to TSKJ matter in 2009
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In 2010, Technip reinforced its focus on profitable 
and sustainable growth despite a challenging 
competitive environment. 

We grew our backlog by over €1 billion during the 
year to €9,228 million, while meeting our objectives 
for diversification. 

Backlog 
(e millions)

2008 2009 2010

7,208
8,018

9,228

In 2010, Technip completed the refinancing  
of its €650 million bond maturing in May 2011,  
with a €200 million private placement closed in  
July 2010 and the issue of OCEANE bonds  
for an aggregate amount of €550 million  
in November 2010. 

Capital expenditures and investments remained 
strong at €504 million in 2010, which included  
€389 million for capital expenditure and €114 million 
for the 8% stake in MHB, while R&D investments rose 
to €57 million.

With the completion of major contracts and the 
payment of TSKJ provision, Technip’s net cash 
decreased to €1,332 million at December 31, 2010.

Net cash  
(e millions)

2008 2009 2010

1,645
1,784

1,332

** Including the exceptional €245 million provision related to TSKJ matter in 2009

Net income in 2010 was €418 million, up 
compared with 2009, which included an 
exceptional provision related to TSKJ matter.

2008 2009 2010

448

170

418

Net income**  
(e millions) 
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The Technip share is listed on NYSE Euronext Paris exchange and over  
the counter (OTC) in the USA. In September 2009, it joined the CAC 40 Index,  
the Paris Stock exchange’s primary index.

techniP on the stock Market

2010 in figures
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Technip share price  
performance  
on Euronext Paris  
(compartment A)
As of December 31, 2010, Technip 
represented the 31st market 
capitalization of the CAC 40, while  
the Group ranked 36th when it entered 
the index. 
Despite uncertainty around worldwide 
recovery and the tragic Macondo 
incident in the Gulf of Mexico, 
Technip’s stock rose 40% in 2010  
and reached a historic high of  
€71.70 per share on December 23, 2010.
In 2010, Technip continued to 
implement its strategy focused on 
profitability, successful project 
execution, technological excellence 
and profitable order intake.  
Early 2010, Technip’s share price was 
€49.40 per share and ended the year 
at €69.10 per share.

2008 2009 2010

1.20

1.35
1.45

Dividend  
for the fiscal year    
(e per share)

Our 2010 performance and 2011 outlook enable the Board of 
Directors to recommend a 10 euro cent increase in the 
dividend to €1.45 per share.
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shareholDing structure at DeceMber 31, 2010
(AS A % OF SHARE CAPITAL)

Employees  2.2%  
North America  24.8%  

Treasury Shares  2.7%

UK & Ireland  12.3%

Rest of World  18.9%

Others  4.6%

Individual shareholders 6.1%

IFP Energies nouvelles  2.7%

Fonds Stratégique d’Investissement  5.4%

French Institutional Investors  20.3%

DJsi
Sustainable development concerns are integrated into the Group’s approach 
to project execution and in defining and applying its values. Thanks to our 
achievements in sustainable development, our stock has been reselected for 
2010-2011 as part of both the European and World Dow Jones Sustainability 
Indexes, for the ninth consecutive year.

shareholDers anD inVestors 
contacts 
Technip’s financial communications team is available to 
answer questions and provide information to individual 
shareholders, institutional investors and financial analysts 
in French and English:

inDiViDual shareholDers relations
Tel: +33 (0)1 47 78 66 75
E-mail: cvidal@technip.com

inVestors anD analysts relations
Tel: + 33 (0)1 47 78 69 77
E-mail: investor-relations@technip.com
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What milestones did technip set in 2010?

In 2010, we continued to make progress towards 

the achievement of our strategic objectives  

despite a challenging environment. 

We maintained our focus on strong project execu-

tion, as witnessed by the completion of the excep-

tional liquefied natural gas (LNG) projects in Qatar. 

We also were able to renew our backlog with  

several key contracts such as the Papa Terra IPBs in 

Brazil, the Mariscal Sucre offshore development in 

Venezuela and the Algiers refinery, while maintain-

ing a balanced portfolio of projects. Moreover, we 

gained ground on the promising floating LNG 

(FLNG) market that combines the skills and exper-

tise of all three of our business segments. 

Several new world class assets, such as the Apache II, 

the Skandi Vitória and Asiaflex Products, our new 

flexible pipe and umbilicals manufacturing plant in 

Malaysia, came into operation in 2010.

And, with our regional structure now fully in place, 

we have made significant progress on several key 

company-wide initiatives and processes in fields 

such as human resources, compliance and con-

struction supervision. 

Thierry Pilenko 
Chairman and  
Chief Executive Officer  

Message from the chairman 
and chief executive officer

toWarDs 
Profitable 

anD  
sustainable 

groWth
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What is your take on the group’s financial 
results? 

Our financial results for 2010 were good, slightly 
above our expectations. 

Our revenue was €6.1 billion. We achieved an oper-
ating margin from recurring activities of 10.2%,  
driven by strong project execution. Order intake  
accelerated in the second half of the year despite 
a challenging competitive environment, enabling 
us to grow our backlog by over €1 billion during the 
year. At year-end, backlog stood at €9.2 billion, its 
highest level since the end of 2007. Our balance 
sheet remains solid, with a good net cash position 
and attractive long term financing secured.

Given this performance and the outlook for 2011, we 
have recommended that the shareholders approve 
a dividend increase from €1.35 to €1.45 per share.

how did technip demonstrate its commitment 
to sustainable development in 2010?

I would like to begin with safety, because our  
industry was faced in 2010 with a major disaster in 
the Gulf of Mexico. This tragedy reminds all of us 
of the unrelenting need to focus on safety, every-
where, at all times. When I joined Technip in 2007, I 
set the objective for Technip to become the refer-
ence company in our sector in terms of health, 
safety and environment (HSE). What does this 
mean? It means that every one of our stakehold-
ers, whether partners, clients… can say: “when it 
comes to HSE, I learned from Technip”. By encour-
aging all of us to become leaders and to anticipate 
potentially unsafe situations, our Pulse program to 
promote HSE culture has enabled us to move  
towards this objective. In 2011, we will continue our 
efforts to further improve our performance.

We are also seeing increased concern for the envi-
ronment and increasingly interesting opportunities 

in the renewable energies market. Technip is ready 
to address these challenges by building on the  
expertise we have developed in our core business, 
oil and gas. We are currently working on a project 
for a well containment system which could be 
used to prevent another oil spill in the Gulf of 
Mexico. Of course, we hope that this system will 
never need to be used, but it is a good example of 
the technological know-how which we can put to 
use to protect the environment.

Finally, in terms of international human resources 
management, the economic recovery in 2010 con-
firmed the strategy we have adopted over the  
recent years, namely preserving our intellectual 
capital and continuing to recruit talents wherever 
they are located across the globe. This multi-site 
recruitment, combined with our assets based on all 
continents, allows us to respond to our clients’ 
ever more ambitious local content objectives. We 
do not consider these objectives to be a con-
straint, but rather an opportunity to attract tal-
ented people to Technip, who are motivated by 
the prospect of contributing to their country’s 
development, and passing on the benefits of our 
activities to local communities.

What is the outlook for 2011?

Looking ahead to 2011, we are positive about the 
outlook for our industry. Oil prices and input costs 
are at levels which make most projects worldwide 
economically viable, allowing our clients to focus 
on growing their production capacity. The markets 
supporting our structural growth – deepwater  
developments, refining in emerging markets and 
gas production, including FLNG – remain robust. 
Regions such as Brazil, the Middle East and Australia 
show no signs of slowing down. Our clients  
continue to look for the best solutions to fully 
optimize their assets all along the value chain, 

which plays to Technip’s technological strengths. 
Nonetheless, we have to remain cautious. 
Competition is still intense and the increasing cost 
of some raw materials raises the risk of inflation for 
the industry and for our clients. Finally, new regula-
tions in the Gulf of Mexico and the geopolitical 
situation in North Africa and the Middle East add 
uncertainty to the industry outlook. 

Our strong, well-balanced backlog is in line  
with our objectives for diversification. The backlog 
scheduled for execution beyond the current year 
is the highest we have had since 2006. We have 
therefore revised our 2011 initial view upwards and 
expect Group revenue of around €6.5 billion-  
€6.7 billion, with a Subsea margin above 15% and  
an Onshore/Offshore margin of between 6.0% 
and 6.5%.

By way of illustration, at the beginning of 2011 we 
have already announced four key initiatives which 
demonstrate our faith in the future: a project to 
construct a new flexible pipe fabrication facility in 
Brazil focusing on high-end products; a new built 
pipelay vessel dedicated to the Asian market; the  
expansion of our steel tube umbilical capabilities 
and a strategic foothold in offshore wind. Our  
initial capital expenditure expectations are above 
€400 million and we see attractive opportunities 
to add to this.

For 2011, we will continue to stay on track towards 
profitable and sustainable growth. We have the 
assets and the talent to take it further!
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transParent   
anD resPonsible  
leaDershiP

thierry Pilenko
Chairman and  
Chief Executive Officer

bernard di tullio 
President and Chief  
Operating Officer

thierry Parmentier
Human Resources 
Director

John harrison 
General Counsel

frédéric Delormel  
Senior Vice President, 
Subsea

“Transparency and 
credibility are key  
in how we do 
business: we talk  
the walk and walk the 
talk.”

governance  
and organization

Since the end of 2008, Technip is committed to implementing the highest standards of 
corporate governance, notably by applying the provisions of the French AFEP/MEDEF 
corporate governance code for listed companies. In addition, our regional organization 
gives us proximity to our clients in high-growth markets.

“Our vision for the 
Legal Division is to be 
an effective business 
partner embedded in 
all of the operations 
of the company. We 
will not just “advise 
and consent”, we will 
help to “devise and 
implement”.”

“The market was 
dynamic in 2010,  
with order intake 
accelerating in  
the second half of 
the year, boosting 
our backlog to  
€9.2 billion; its highest 
level since the end  
of 2007.”

“In 2010, we 
strengthened our 
leadership in the 
Subsea market with 
the opening of our 
new flexible pipe and 
umbilical plant in 
Malaysia and the 
addition of two new 
vessels to our fleet.”

“Our priority is to 
develop new talent 
pools worldwide, and 
offer them exactly 
the same 
opportunities, 
regardless of country 
or background.”

[ Technip Executive Committee
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nello uccelletti 
Senior Vice President,  
Onshore

Julian Waldron 
Chief Financial Officer

executiVe ManageMent

The Chairman and Chief Executive Officer 
is responsible for the general management 
of Technip, with the assistance of  
the Executive Committee. Three special 
committees are also attached to the 
Chairman and Chief Executive Officer:  
the Sustainable Development Committee, 
the Ethics and Compliance Committee,  
and the Disclosure Committee.

The Executive Committee prepares 
decisions for submission to the Board  
of Directors, and specifically those relating 
to the approval of accounts, the setting  
of objectives, budgets and strategic 
orientation, and the acquisition and sale  
of assets and companies. It supervises the 
monitoring of major contracts and evaluates 
key investment decisions. It also examines 
the plans and recommendations put 
forward regarding internal audit, information 
systems and telecommunications, human 
resources and asset management. 

In 2010, the Executive Committee was 
expanded to include representatives from 
each of Technip’s three business segments 
- Subsea, Offshore and Onshore -  
to work alongside the President and Chief 
Operating Officer, the Chief Financial 
Officer, the Human Resources Director  
and the General Counsel. 

a regional organization

Technip’s organizational structure consists 
of seven autonomous Regions* that are 
responsible for their own client interface, 
operations and financial results. The head 
office, which comprises the Group senior 
management and corporate teams, supports 
the Regions with advice and expertise in 
transversal areas such as health, safety and 
environment, finance, legal affairs, human 
resources, product lines, communications 
and information systems. In June 2010, the 
head office was relocated to new premises 
at Porte Maillot in Paris (France), in order to 
clarify the Group’s organization and the role 
of its corporate functions.  

*Asia Pacific, Brazil, Middle East, North America, North 
Sea-Canada, Region A (Western Europe, Africa, India 
and Pakistan), Region B (Italy, Greece, Eastern Europe/
Russia/CIS and South America).

the boarD of Directors

The Board of Directors determines  
the strategic business directions of Technip  
and supervises their implementation.  
It is assisted in its duties by recommendations 
made by the Audit Committee, the Nominations 
and Remunerations Committee, the Strategic 
Committee and the Ethics and Governance 
Committee. 

The activities of the Board of Directors  
are governed by a set of internal regulations,  
and a Directors Charter defines their  
rules of conduct and duties.

Composition  
of the Board of Directors 
AT FEBRUARY 28, 2011

Thierry Pilenko (Chairman  
and Chief Executive Officer)
Olivier Appert
Pascal Colombani*
Marie-Ange Debon
Gérard Hauser*
Marwan Lahoud*
Daniel Lebègue*
John O’Leary*
Joseph Rinaldi*
Bruno Weymuller

*Independent Director

Philippe barril  
Senior Vice President,  
Offshore

“The Onshore 
Segment had a very 
good year in 2010: we 
successfully 
completed major 
projects and signed 
important new 
contracts that are 
well-diversified in 
terms of geographies 
and technologies.”

“We delivered 
profitability ahead of 
our initial goals, driven 
by strong execution 
and, for the second 
year running, Technip’s 
operating profit 
margin was above 
10%.”

“In Offshore, we have 
positioned ourselves 
in “frontier” markets 
that demand high 
added-value 
technology.”
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Values

the Values to take   
techniP further 

Our values are operational. They have ensured our success  
to the present and will take us forward.

We are inspired by these values.
Our industry believes in them.
Our clients experience them.
Our brand reflects them.

By sharing these values and living them each day at Technip,  
we are truly One.

trusting the teaM 

You already know the feeling that  
comes from joining together successfully 
to solve a major challenge.  
Our ability to combine talents and 
deliver success makes us unique.  
We value diversity, and have passion 
and true belief in each person’s 
contribution. It is the trust and 
confidence between team members 
and between teams that take us further.

Doing the right thing 

Our conduct speaks louder than words. 
That is why we strive to always do  
the right thing wherever business  
takes us. That means not only acting 
transparently and keeping commitments, 
but also ensuring the safety of people  
and sustainable practices within the 
community and across the planet.  
Safety, ethics, quality, security 
and respect always take us further. 

/// “Take it Further” means excelling in what we do, succeeding together, exceeding expectations and 
innovating continuously. This tagline embodies our spirit and our outlook.
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encouraging a fair  
return for all

We believe in profitable projects based 
on sustainable relationships. We seek 
to enhance our performance and share 
the benefits of every achievement with 
our stakeholders, clients, employees, 
shareholders, partners, suppliers and local 
communities. Fair returns take us all 
further.   

builDing the future

At Technip, we are building the future 
through today’s most ambitious energy 
infrastructure projects. We are also 
creating the conditions that will generate 
tomorrow’s game-changing innovations by 
developing our people. Entrepreneurial 
attitude, investment and anticipation are 
at the very heart of how we are taking it 
further.

As part of this branding exercise,  
we conducted a quantitative survey 
at the beginning of last year among 
the 23,000 Technip people.  
This survey was followed by a series 
of workshops involving Group senior 
executives and Regional 
representatives. At the same time, 
we conducted nearly a hundred 
in-depth interviews with our 
stakeholders. Careful analysis of this 
information enabled us to map out 
the current perception of Technip 
and its identity components.  
It resulted in the implementation  
of a Group-wide project. 

From March 2011, the revitalization 
of our brand has taken the form  
of a unified and more consistent 
approach to communication by,  
and about, Technip. The redefinition 
of our vision, mission and business 
purpose, as well as key messages 
(summarized by the “take it further” 
tagline) and values (see opposite) 
now crystallizes and embodies this 
new identity. New tone of voice and 
look and feel, which will over time 
become symbolic of Technip, have 
been adopted. Full deployment 
toward all audiences will take place 
across 2011, supported notably by  
a revamp of the communications 
tools and a focus on commercial 

needs, and a human resources 
campaign to reinforce our employer 
brand.

By empowering its brand, Technip  
is increasing the effectiveness  
of its messages and making its 
communication initiatives more 
relevant. The Group is committed  
to promoting its distinctive 
strengths and added value in today’s 
highly competitive market, boosting 
its appeal and raising its profile 
among all its audiences. We are 
winning recognition as a visionary 
and passionate company, made-up 
of diverse and multi-talented 
people, and truly focused  
on the future.

techniP: a strong anD 
unique branD
In 2010, we embarked on a process of revitalizing and 
harmonizing the Technip brand. The resulting new brand identity 
has been applied from the end of the first quarter of 2011. 
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ethics and 
compliance

ethics, 
an eVeryDay  
coMMitMent

an organization  
that ProMotes ethics  
at eVery leVel

Behaving ethically means conducting business in 
accordance with the highest standards of hones-
ty, integrity and fairness in compliance with the 
principles set out in the United Nations Global 
Compact. It also means providing stakeholders 
with opportunities for success on the basis of 
mutually beneficial and transparent cooperation. 
Unethical behavior poses criminal and financial 
risks and threatens the reputation of companies, 
and all businesses must implement strict guide-
lines to guard against any such risk becoming a 
reality. 

A number of bodies are in place to ensure that 
Technip’s principles are applied and complied 
with by everyone in the company: the Ethics and 
Governance Committee assists the Board of 
Directors in promoting good governance and 
ethical practice; the Ethics and Compliance 
Committee monitors internal distribution and 
correct application of the Charter and integrity 
rules, and the Regional Compliance Officers en-
sure compliance at all operational levels under 
the supervision of the Group Compliance Officer 
(see interview).

Making the rules  
crystal clear
Technip continuously strengthens its ethics and 
compliance policies and procedures to remain 
consistent with the most stringent international 
practices. Our rules and systems together consti-
tute an extremely operational compliance struc-
ture that is deployed at every level of the Group.

Our Ethics Charter defines the rules of good con-
duct: never make personal use of privileged infor-
mation, always protect the confidentiality of sensi-
tive information, prevent conflicts of interest, 
never offer any inducements whatsoever to public 
employees to secure a contract, and always flag 
any behavior that violates these rules. With  
respect to this last issue, a whistle-blowing proce-
dure was introduced in June 2010 enabling employ-
ees of the Group to inform the Ethics and 
Compliance Committee anonymously or other-
wise of any behavior violating the ethical rules  
applying to finance, accounting and corruption.

Technip has implemented many ethics-related 
operational standards. The “anti-corruption policy” 
provides a clear, comprehensive Group-wide  
framework that helps employees to behave  
operationally with honesty and integrity. These 
rules are critical for those whose jobs include 

“Doing the right thing” at all times and in all locations is a fundamental 
Technip value; a value that means acting transparently and ethically.  
Every day, Technip ensures that its people comply with its Ethics  
Charter and with international regulations, particularly in regards  
to anti-corruption.

Peter lunny 
Legal Vice-President and Regional 
Compliance Officer, North Sea - 
Canada

What is the role of the regional 
coMPliance officers? 
We assist our regional business units in 
ensuring compliance with the law and 
with Group procedures. We must 
therefore keep up-to-date with changes 
in local legislation and jurisprudence.  

What are the sPecial features 
aPPlying to ethics in the “north 
sea – canaDa” region?
In April 2010, the British Parliament 
adopted anti-corruption legislation  
that should come into effect in 2011.  
This legislation endorses the need for all 
companies to take preventive action.  
This is an important change in the United 
Kingdom, although it will have little 
impact on Technip, since our standards 
are already among the highest currently 
in force.

hoW Will your region be 
DePloying the ethics caMPaign 
launcheD in 2011?
Some of our managers already received 
training in 2010, and a poster campaign 
backed up by advertising on our internal 
TV system will run in 2011 in all regional 
operating centers. And of course, we will 
also be introducing the online training 
program.

3
questions for
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negotiating with third parties and taking decisions 
about contracts to sign. The “know your partner” 
principle requires potential commercial and in-
dustrial partners of Technip to complete a ques-
tionnaire and sign a declaration of compliance. 
We then check the information provided and pay 
particular attention to any alarm signals that 
could cast doubt on the honesty and integrity of 
the potential partner. If any such issues cannot be 
resolved in a satisfactory manner, the commercial 
relationship is terminated. A third standard sets 
out the rules governing the acceptance of gifts 
and hospitality to avoid any corrupt practices.

Ethics training courses were conducted for man-
agers across the Group throughout 2010. In order 
to ensure that everyone adopts this approach 
with even more commitment, a major ethics 
training and awareness campaign was launched in 
the first quarter of 2011. Online training was made 
available to all employees, who also received an 
instructional brochure. The key messages it con-
tained were further reinforced by a poster 
campaign.

ethics & huMan rights
Until now, fighting corruption has been our priority,  
but Technip also pays close attention to other ethical  
issues, including competitive practices, export  
controls and human rights. 

As a signatory to the UN Global 
Compact, Technip is committed to a 
continual process of applying and 
promoting (within its sphere of 
influence) the ten Global Compact 
principles in terms of human rights, 
working and environmental standards 
and anti-corruption. In terms of human 
rights, we ensure that we apply both the 
letter and spirit of all applicable 
legislation. The Group has added a 
clause to its general purchasing terms 
and conditions informing suppliers of its 
membership of the Global Compact, 

and checks that its values are applied 
when conducting supplier inspections 
and audits. 

Technip encourages its entities to 
increase their commitment to human 
rights even further, and one example of 
this is that the employment and ethics 
policy applied by Technip in Italy has 
been SA 8000 certified since 2004. This 
global social accountability standard 
recognizes compliance with human 
rights, child labor and working conditions 
legislation by Technip and its suppliers.

/// Ethical behavior 
is central to everything  

Technip does.
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Markets  
and strategy

builDing on our strengths 
in high-Potential energy 
Markets

Markets: global recoVery 
in the oil anD gas sector
The improvement seen in the market environment 
during the second half of 2009 continued through-
out 2010, with the annual economic growth rate up 
from the -0.6% contraction of 2009 to +4.8% in 2010 
(International Monetary Fund figures). Global oil  
consumption followed the same trend with an 
increase of 2.5 million barrels per day in 2010, after a 
drop of 1.2 million in 2009 (International Energy 
Agency figures). As in 2009, the price of oil continued 
to rise in 2010, fluctuating between USD70 and 
USD80 per barrel. Despite continuing uncertainties, 
it seems likely that the economic environment will 
continue to play in favor of Technip during 2011, with 
forecasts of economic growth in excess of 4% and 
oil consumption increasing by more than 1 million 
barrels per day.

increasing inVestMent

This favorable business environment has encour-
aged oil producers to pursue a more dynamic  
investment policy. According to Barclays Capital, 
worldwide investment in exploration and pro-
duction rose by approximately 10% in 2010, and 
should continue to grow at a comparable rate in 
2011. This trend is confirmed in the most recent 
publications issued by IFP Energies nouvelles.  

The majority of this investment is focused on 

emerging countries and the regions with exten-

sive reserves of oil and gas in the Middle East, Asia 

Pacific, South America and Central America.

a buoyant Market for techniP

We are confident in the growth drivers of our mar-

kets. Oil and gas now account for more than half of 

the energy consumed by the world’s 7 billion peo-

ple. As alternative energies continue to grow in 

importance very gradually, the share of oil and gas 

is likely to continue to dominate the energy  

market in the decades to come. Oil and gas pro-
ducers must not only face an increase in demand, 
but also offset the decline in their reserves and 
undertake increasingly complex projects in chal-
lenging environments. Companies like Technip, 
with a sound and reliable record in terms of safety 
and technology, will be the best equipped to sup-
port those producers going forward.  

Each day, through the projects it undertakes, Technip contributes to finding 
solutions to the world’s energy challenges. On our markets, we are 
recognized for the close attention we pay to meeting the needs of our 
clients, our integrated and sustainable approach to projects, our 
technological expertise and our project management skills. Our strategy aims 
to reinforce these fundamental strengths.

/// We are 
strengthening our 
presence  
in regions with 
high growth 
potential, such  
as Brazil.
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strategy:  
reMaining focuseD  
on our funDaMentals
Against this market background, Technip remains 
focused on its core business sector of oil and gas, 
where its technological expertise and solutions 
represent a genuine competitive advantage that 
delivers real added value in response to client 
needs. 
Technip remained on course in 2010, as we continued 
to implement the strategy undertaken since 2007; 
a strategy based on empowering our regional or-
ganization and increased operational efficiency. 
Significant progress was made during the year in 
respect of several key strategy directions:
• improving our project delivery and project 
mana gement capabilities,
• investing in expertise, technologies and indus-
trial assets,
• operational deployment in high-potential 
regions,
• intensifying our commitment to excellence in 
health, safety and environment (HSE),
• developing our human resources and empower-
ing the HR organization.

We are also committed to a sustainable develop-
ment policy, within which environmental and  
social aspects are integral to everything we do 

and the way we grow our business. This global 
strategy is applied throughout our three business 
segments.

subsea: consoliDating our global 
leaDershiP

Our comprehensive expertise covers the entire  
value chain for subsea infrastructures, from pipeline 
and umbilical design through manufacture and  
installation. The Subsea strategy aims to extend the 
market leadership of the Group by focusing on two 
key areas. First, we intend to capitalize on vertical 
integration by increasing the production capacities 
of our flexible pipe and umbilical production plants 
and modernizing our fleet. Secondly, we aim to set 
the industry benchmark for meeting the challenges 
of deep water developments. Technip focuses its 
Subsea segment growth on those regions offering 
high development potential: West Africa, the Gulf 
of Mexico, Brazil and Asia Pacific. 

offshore : focusing on “frontier 
ProJects”

In the Offshore segment, Technip operates in 
markets where technology delivers high added 
value, such as the ultra-deep water market (Spar 
technology), large units requiring sophisticated 
installation techniques (like floatover) and the 
emerging market for floating liquefied natural gas 

units (FLNG). In this particular market, Technip is 
able to capitalize on its expertise in natural gas 
liquefaction, flexible pipelines and offshore plat-
forms, and the Group intends to consolidate its 
leadership by working alongside those oil compa-
nies most committed to exploiting this market. 
Another facet of our Offshore strategy is the 
optimization of our ability to deliver projects in 
high-potential regions, such as Asia Pacific.

onshore : caPitalizing 
on our exPertise

Technip is a world leader in the Onshore market, 
and has delivered many major projects with high 
technological content. Technip’s strategy focuses 
primarily on developing its strengths: technological 
expertise (through proprietary technologies and 
partnerships with licensors), engineering and proj-
ect management capability and project delivery 
skills (in procurement and construction, for exam-
ple). In parallel, the Group is committed to control-
ling its risk profile by diversifying its contract port-
folio and by working alongside clients from the 
earliest stages of a project in order to gain the 
best-possible understanding of the risks. Lastly, 
Technip is increasing its local presence in markets 
such as the Middle East, Asia Pacific and Latin 
America in order to deliver a proximity-based  
service tailored to the needs of its clients. 

/// Technip invests 
in its industrial assets:  

the Apache II joined  
the fleet in 2010.
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One 
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neW frontiers

Subsea fields are one of the few remaining envi-
ronments where oil and gas companies can in-
crease production of hydrocarbons, but the ma-
jority of these new developments lie at extreme 
depths or far offshore. These high-tech projects 
thus represent a very significant opportunity for 
players like Technip, which are capable of deliver-
ing real added value. In the highly competitive 
market seen in 2010, Technip remained on course 
in strategically important regions by securing and 
completing major projects.

The accident involving the Deepwater Horizon 
drilling platform in the Gulf of Mexico provided 
the energy industry with a sharp reminder that 
deep water operations continue to set challenges 
that demand the greatest attention to detail in 
their execution. We believe that this human and 
ecological tragedy should result in a preference 
for companies with proven technological exper-
tise that are recognized for their commitment to 
excellence in execution, safety and environmen-
tal protection.

DeliVering excellence  
in the gulf of Mexico

The projects executed during 2010 in the Gulf of 
Mexico (Cascade & Chinook for Petrobras and 
Caesar Tonga for Anadarko) allowed us to extend 
our deep water expertise and move ahead with 
the development of technological solutions spe-
cific to this challenging environment. The suc-
cessful achievement of these projects has also 
helped us to win new contracts in the region, in-
cluding the Walker Ridge Project for Enbridge and 
Jack & St Malo for Chevron, both of which were 
signed at the end of 2010.

Pre-salt: a ProMising  
but challenging “el DoraDo”

2010 confirmed Brazilian hopes regarding the oil 
and gas reserves contained in the pre-salt layer. 
Combined with ongoing exploitation and new 
discoveries in its conventional offshore fields, 
these pre-salt discoveries should allow Brazil to 
double its current production volume of just  
under 2.5 million barrels per day by 2020 (sources: 
Petrobras outlook and 2010 BP Statistical Review 
of World Energy). In 2010 Technip, already  
well-established in Brazil with a workforce of  
3,000 people, completed the Tupi export pipeline 

project and won contracts from Petrobras for the 
Tupi Pilot risers and flowlines and for Papa Terra 
field development.

Pushing back the liMits  
of technology to exPloit 
subsea resources

In the Subsea segment, Technip is involved at every stage of the value chain, from  
subsea field layout, pipeline and umbilical design and fabrication right through to 
installation and condition monitoring during production. This vertical integration, unique  
in the sector, combined with our project management experience, logistics expertise  
and leading-edge assets, makes Technip a global leader in this field. 

/// In 2010, Technip conducted three installation campaigns 
offshore West Africa, including the Pazflor project.
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continueD inVestMent  
for stronger leaDershiP  
With continued investment in the construction 
of vessels, production plants and technologies in 
2010, Technip stayed on track with the capex pro-
gram begun in 2007 to consolidate its position on 
the Subsea market.

inVesting in our fleet anD Plants

Our specialized fleet was further expanded dur-
ing the year with the addition of the Apache II 
reeled rigid pipelay vessel. In 2010, the Skandi 
Vitória, a vessel designed for the Brazilian market 
to install flexible pipe at depths exceeding 2,000 
meters, started its four-year charter to Petrobras. 
Building works on the Deep Energy and Skandi 
Niterói, our two future vessels, continued in 2010. 
During the year, the Skandi Arctic, our newest 
state-of-the-art diving support vessel, continued 
its operations in the North Sea to our clients’ 
satisfaction, demonstrating the pertinence of our 
capital expenditure program.

In terms of our production capability, Asiaflex 
Products is the only flexible pipe production plant 
in the Asia Pacific region and Technip’s third such 
facility after Le Trait in France and Vitória in Brazil. 
This new plant represents the Group’s largest in-
vestment to date in the Asia Pacific region and has 
a production capacity of 200 kilometers of pipe 
per year. The facility is also designed to manufac-
ture umbilicals and incorporates an offshore logis-
tics base. At the beginning of 2011 we also an-
nounced a new investment project at our Port of 
Angra site to expand our flexible pipe manufactur-
ing footprint in Brazil adding capacity for additional 
volume and high-end products. 

resurgence in the north sea

In 2010, the mature North Sea market demon-
strated that it still offers considerable potential. 
Technip confirmed its leadership in the region 
with the signature of a series of contracts during 
the year, including in particular the Islay project 
for Total and framework agreements with BP, 
Shell, BG and Statoil.

techniP confirMs  
its Position in africa

Technip is well-established in West Africa, with 
engineering centers in Angola and Nigeria, as well 
as an umbilical plant and a spoolbase in Angola. 
Our track record in the region continued in 2010 
with three consecutive installation campaigns 
carried out with our flagship Deep Blue, for the 
Jubilee (Ghana), Block 31 and Pazflor (Angola) proj-
ects. Brought into production in December 2010, 
the Jubilee field is located 60 kilometers offshore 
Ghana at water depths of 1,200 to 1,700 meters 
and is the first Subsea project for this country.

neW regions... neW challenges

Asia Pacific offers strong growth potential for the 
deep water Subsea and Offshore markets. The 
official opening in 2010 of the new Asiaflex 
Products flexible pipe and umbilicals plant in 
Malaysia should put us in a strong position to 
tackle the Asia Pacific and Middle East markets.

Technip is also active in the Mediterranean, where 
the Group completed Phase VII of the Burullus 
West Delta Deep project offshore Egypt and won 
two new contracts during the year: one for the 
Phase VIIIA of the same project, and the other 
offshore Spain for Repsol.

subsea

Paulo Veronesi
Commercial Director Subsea, Brazil

What is the backgrounD to your 
Winning the contract for the tuPi 
Pilot fielD? 
We have been selected by Petrobras to 
supply the flexible pipelines required for this 
pre-salt field on the basis of a far-reaching 
two-year qualification plan that demonstrated 
that our technology offered the best 
reliability/price ratio for this pioneering 
development. 

techniP has also signeD a contract 
for PaPa terra. What are the 
technological challenges PoseD by 
that ProJect?  
Papa Terra is a heavy oil field for which our 
integrated production bundle (IPB) technology, 
whose active heating system improves oil flow, 
was selected. An innovative monitoring system 
using distributed temperature sensor (DTS) 
technology has been developed jointly by 
Technip and Schlumberger, and this will be 
fitted into the Papa Terra IPBs. Our ability to 
work alongside our client at an early stage and 
to offer innovative solutions is definitely a 
factor in our success. 

What is the Potential of the 
brazilian subsea Market, anD hoW is 
techniP PositioneD in it?
Brazilians often describe theirs as “the country  
of the future”, and it is true that Brazil offers 
enormous potential. As a result of the 
experience we have accumulated here over 
the last 35 years or so, Technip is one of the 
key players in the Brazilian Subsea market.  
The long list of successful projects and 
strategic assets recently added to our 
portfolio - such as the Port of Angra and  
the Skandi Vitória - give us a decisive 
competitive edge going forward.

3
questions for

E3,1 1 1 million 
Backlog at end 2010
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caPitalizing on our  
technological aDDeD Value

As our customers continue to push back the lim-
its of oil and gas production on a daily basis 
(deeper waters, more corrosive fluids and ever-
higher pressures and temperatures), it is essential 
that we continue to innovate and deliver the 
right technological responses to these new 
challenges. 

The projects undertaken during the year provided 
the opportunity to do so. For example, the reel-
able, electrically trace-heated pipe-in-pipe (ETH-
PIP) technology was applied for the first time in 
2010 as part of the Islay pilot project for Total. 
ETH-PIP has been designed to enhance produc-
tion operability of subsea pipelines that are liable 
to become blocked by the formation of hydrates 
or wax deposits. Successful application of this 
technology will reduce capital and field operating 
costs. During 2010, Technip also installed record 
breaking free-standing hybrid risers in 2,500 me-
ters of water in the Gulf of Mexico on the 
Petrobras Cascade & Chinook field.

At the start of 2010, Technip used the Deep 
Pioneer vessel as the platform for conducting 
tests on a range of flexible pipes at a depth of 
3,000 meters in the Gulf of Mexico, a world re-
cord. The test outcomes demonstrated the ability 
of these pipes to withstand extreme levels of 
external pressure. This qualification of our flexible 
pipes, the development of free-standing hybrid 
risers and the use of new plastics in our products 
are all effective responses to the changing needs 
of the Subsea market. 
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 /// The Apache II joined the Technip fleet in 2010 and has been mobilized 
on a number of Subsea projects, mainly in the North Sea.

the arctic: taking subsea 
to another extreMe 
The Arctic region is defined as the area above the Arctic 
Circle and incorporates territory in Russia, Norway, 
Greenland, Canada and the United States, and contains 
enormous oil and gas reserves, according to the 2008 US 
Geological Survey.

Technip is a leading player in this market, 
thanks to its presence in the North Sea, 
Norway and Canada, and its 
involvement in projects such as Snøhvit 
(conducted for Statoil in 2005), and 
more recently the ENI Goliat project 
awarded in 2009. This project is located 
in the Barents Sea, approximately  
85 kilometers from Hammerfest,  

the world’s most northerly city. Work  
on the three-year offshore installation 
program will begin in 2011 and, given  
its environmentally sensitive location, 
will focus closely on protecting  
the Arctic environment. 

Operating margin in 2010
16.7% 
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MaJor oPerational 
DeVeloPMents in 2010
In 2010, Technip worked on projects in both shal-
low waters and at much greater depths. The 
Offshore segment also increased its contribution 
to the Group backlog with the signature of several 
major contracts.  

sustaineD actiVity in the 
conVentional offshore sector 
WorlDWiDe

During the year, Technip was awarded a design, pro-
curement and construction management contract 
by Petroleos de Venezuela S.A. for a platform to be 
used in the Mariscal Sucre Dragon and Patao fields. 
These are the first offshore gas developments in 
Venezuela. The fixed platform will be installed at a 
water depth of approximately 130 meters off the 
northeast coast of Venezuela. We also won a major 
contract for the KJO project in the Middle East (see 
interview). Lastly, we returned to the North Sea in 
2010 having been awarded the design for Dong’s 
Herje platform (design competition).

floating PlatforMs  
for DeeP Water ProJects

Shell’s Perdido Spar platform, anchored in 2,450 
meters of water in the Gulf of Mexico, is the 
world’s deepest water production installation and 
one of the most demanding technical challenges 
we have ever been presented with, involving ex-
treme pressures and near-zero temperatures. This 
Spar platform, which came onstream at the end 
of March 2010, was designed by Technip in the 
USA, and built in the Group’s construction yard at 
Pori in Finland (see picture on the left). 

In Brazil, the Petrobras P-56 platform topsides and 
sub-structure were successfully assembled in 

October 2010 using the floatover method (a 

method developed by Technip for the installation 

of topsides with no need for lifting operations).

Also in 2010, Technip completed the front-end 

engineering design work for Total’s Egina FPSO 

project. This FPSO will be one of the largest float-

ing units in the world, and will operate in deep 

water offshore Nigeria.

Involvement in floating platforms projects should 

continue to grow in 2011, with the follow-up of 

various projects in several regions of the world.

an exPert in high   
aDDeD-Value technology 

Our Offshore activities include engineering, procurement and the construction 
and installation of fixed and floating platforms for the energy industry. Technip  
has developed its own innovative platform concepts and state-of the-art 
technologies for the installation of topsides. We are positioned in the design  
and construction of complex installations, including floating production,  
storage and offloading (FPSO) units that are among the world’s largest, and  
in floating liquefied natural gas (FLNG) concepts.

///  The structure and topsides of P-56 were assembled in October 2010, 
and the platform will be installed offshore Brazil in 2011.

2010 revenues 
E773 million
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Spar platform incorporating liquid product storage 
have also been conducted for a potential field  
development offshore Norway.

Technip also continues to push back the limits of 
its floatover installation method. The floatover 
high air gap concept enables the installation of 
heavier topsides at a higher level above the surface 
of the water, opening up new opportunities in  
regions where platforms are exposed to high 
waves and/or cyclonic weather conditions such 
as south-east Asia and north-west Australia. 

  

technology anD ProxiMity 
DriVe offshore groWth
In the Offshore segment, we are active in all 
types of projects but we are developing our 
strengths to achieve a specific position in high 
technology markets. Another driver for this activ-
ity lies in optimizing our ability to deliver projects 
in high-growth markets.

technologies for “frontier”  
ProJects

As with Subsea, the Offshore market is faced with 
the challenge of exploiting new hydrocarbon fields 
in increasingly extreme conditions such as water 
depths approaching 3,000 meters and Arctic envi-
ronments (where Technip has already made a name 
for itself with the award of Shtokman design stud-
ies contract in 2009). We continue to invest in the 
development of new technologies and tools that 
make future projects possible.

For FLNG (see inset) we have already designed 
cryogenic flexible pipes, and we are now working 
on qualification of an offloading line that can be 
used with a standard liquefied natural gas (LNG) 
tanker to enable more effective separation  
between vessels, and on identifying new technolo-
gies that will optimize the operating cost and 
safety aspects of these units.

In 2010, Technip pressed ahead with developing its 
deepwater tension leg platform (TLP) concept that 
enables the placement of wellheads on the plat-
form itself rather than on the seabed. A novel 
semi-submersible platform design that minimizes 
vessel motion and improves riser performance is  
at the concept stage, as is a new shallow water  
platform design for use in the ice-bound North 
Caspian and Arctic Ocean. Design studies for a 

3
questions for

Vaseem khan
Chief Operating Officer,  
Middle East Region

coulD you begin by telling us 
about the khafJi ProJect?
In August 2010, Technip was awarded the 
Khafji Crude Related Offshore project by 
Khafji Joint Operations (KJO). The Khafji 
field was discovered in the 1960s in the 
neutral zone between Saudi Arabia and 
Kuwait, and currently produces 300,000 
barrels per day. 

What Will techniP’s  
inVolVeMent consist of?
It will cover the whole project, from  
the design to the commissioning of two 
integrated wellhead jackets, two 
electrical power distribution platforms, a 
composite subsea cable and a living and 
control platform, as well as the 
refurbishment of two existing platforms. 
Fabrication, transportation and 
installation will be sub-contracted  
to COOEC, while construction of the 
living and control platform will be 
entrusted to another partner, BOMESC.

What challenges are you facing? 
The key challenge of this project is 
managing the relationship with COOEC, 
because this will be the first time that  
we have worked with them in the Gulf. 
Supervision of the fabrication process in 
Tanggu (China) by Technip operating 
center in Abu Dhabi will also require 
efficient organization, taking into account 
language and culture differences. Lastly, 
we must also apply Group Quality and 
HSE standards by building on the 
experience gained in previous projects.

/// Technip engineers work continuously on 
the development of new platform concepts  

and the adaptation of existing designs to new  
environments, including deep waters  

and the Arctic.

offshore

E1,131
Backlog at end 2010   

million
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establishing a Presence  
close to fast-groWing Markets

One of the great strengths of our Offshore busi-
ness is our multi-local presence, which secures us 
not only a local presence alongside our customers, 
but also excellent coverage of growth markets 
such as the Asia Pacific region, Brazil and West 
Africa.

In the Asia Pacific region, Technip finalized long-
term strategic collaboration agreements with MISC 
Berhad and Malaysia Marine and Heavy Engineering 
Holdings Berhad (MHB) in October 2010. Technip 
took an 8% equity stake in MHB at the time of the 
company’s listing and initial public offering on  
the Malaysian stock market. This collaboration will 
enable us to continue the process of expanding 
our portfolio of businesses and services, with access 
to MHB construction yards in Malaysia and 
Turkmenistan. Our position in the Asia Pacific region 
was further strengthened in 2010 thanks to the 
opening of our Asiaflex Products pipe production 
plant at Tanjung Langsat, Malaysia, which will also 
incorporate an offshore logistics base.

With three semi-submersible platforms already in 
place for Petrobras, Technip has a strong and  
established presence in Brazil, where our expansion 
continued in 2009 with our acquisition of the Port 
of Angra, a highly prized gateway to the Brazilian 
offshore market.

In West Africa, Technip owns and operates engi-
neering centers in Angola and Nigeria and indus-
trial assets to meet the requirements of our clients 
for local content. The design studies for the Egina 
FPSO referred to above were thus carried out by 
our teams in Lagos, Nigeria. 

Operating margin in 2010
4.5% 

techniP iDeally PositioneD 
in the eMerging flng 
Market
An FLNG (floating liquefied natural gas) unit is a platform that 
incorporates gas liquefaction installations and is located 
directly above the natural gas field it serves. This concept 
represents a technological breakthrough for the energy 
industry given that until now, all gas liquefaction operations 
took place onshore, and therefore required the construction 
of long subsea pipelines and major onshore infrastructures.

Although still at the design stage 
and yet to be sanctioned by 
investment decisions from oil and 
gas companies to confirm its 
potential, the FLNG market holds 
excellent prospects for growth. 
This technology will be particularly 
relevant for gas fields located too 
far offshore for production to be 
otherwise economically viable, and 
those where production will be 
earmarked for export. 
Nevertheless, the FLNG concept 
presents significant technological 
challenges involving the need to 
optimize the amount of space 
required without compromising 
safety levels, and the imperative of 
ensuring the easy and safe 
offloading of the LNG from the 
FLNG unit to the shuttle LNG 
tankers that will serve them.

This frontier market combines the 
technologies and expertise 
developed by all three of Technip’s 
business segments: Onshore 
natural gas liquefaction processes, 
Offshore floating platform 
technology and Subsea 
infrastructure expertise. At the 
beginning of 2011, we were awarded 
a front-end engineering design 
contract by Petronas and Malaysia 
International Shipping Corporation 
Berhad for an FLNG unit under a 
consortium arrangement with 
Daewoo Shipbuilding & Marine 
Engineering Co. Ltd. With a 
capacity of 1 million metric tons 

per year, this unit will be located in 
Malaysia. Following the 2009 
signature of a framework agreement 
with Shell for FLNG developments 
and design studies for the Shell 
Prelude and Petrobras FLNG (design 
competition), this new contract 
confirms the leadership of Technip 
on this market.  

/// Technip is currently working on 
a number of design study contracts 
for FLNG projects.
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2010... a WatersheD  
year for onshore 
Within the context of an overall upturn in the 
Onshore market, in 2010, Technip restructured 
its Onshore activity and reinforced its strategy 
to gain new business.

The internal organization of our Onshore activi-
ty was clarified in 2010 with the creation of a 
business segment represented within the Group 
Executive Committee, in the same way as 
Offshore and Subsea. In addition to developing 
strategy and monitoring business activity, the 
segment supports the Regions in terms of proc- 
esses, market trend forecasting and coordina-
tion of commercial initiatives and technologies.

a More balanceD backlog, inVestMent 
to DeVeloP our strengths

In 2010, our Onshore business continued its focus 
on its strategic priorities. We thus continued to 
balance our portfolio of contracts in terms of 
customers and contract types, as well as geo-
graphically, to reflect the market’s move towards 
the south and the east. 

We also invested in our people, our technolo-
gies, project management expertise and  
construction supervision capability during the 
year. With regard to construction supervision, 
Technip set up a construction hub in Abu Dhabi 
in 2009, followed by the establishment of two 
joint ventures with construction sub-contrac-
tors in 2010 as part of our move towards a  
more integrated engineering, procurement and  
construction (EPC) model.

a PiVotal year

2010 was a year of accomplishment for the 
Onshore segment, which saw completion of 
most of the mega-projects begun several years 
earlier in Qatar, Saudi Arabia, Yemen, Poland and 
Vietnam. All of these ambitious achievements 
involved demanding challenges in terms of tech-
nologies, project management and construction 
supervision, which we successfully overcame. A 
number of new contracts were also signed dur-
ing the year in Qatar, Algeria…, marking out a 
new Onshore landscape for Technip. 

our strengths:  
ProJect ManageMent  
caPability anD  
technological exPertise  

In the Onshore segment, Technip’s activity covers the full range of onshore 
installations required to meet the production, processing and transportation needs 
of the oil and gas, petrochemical and other industries (in particular renewable 
energies, nuclear and mining and metals).

///  At the peak of construction, up to 70,000 people worked 
under Technip supervision on the Qatar mega-projects!

2010 revenues 
E2,577million
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ery in Poland for PKN Orlen. Construction contin-
ued on the Jubail refinery for SATORP (a joint 
venture between Total and Saudi Aramco) in Saudi 
Arabia. We also began front-end engineering de-
sign work for the Cienfuegos refinery in Cuba. 

In 2010, we also won a major contract to expand 
capacity at the Algiers refinery operated by 
Sonatrach in Algeria (see interview). We will also 
contribute to the hydrocracker expansion project 
at the Total refinery in Normandy (France), and 
provide design and procurement services for a 
residue hydrocracker for Lukoil in Bulgaria. 

hyDrogen
a DynaMic Market With gooD 
ProsPects

Our alliance with Air Products continued to bear 
fruit in 2010, with two contracts for hydrogen 
production units: one in Rotterdam (The 
Netherlands) and the other in Luhling, Louisiana. 
Technip was also awarded two contracts by the 
Valero Group for two of their US refineries.  
In India, the Group was chosen to construct a  
petrochemical fluid catalytic cracking unit.    

In research and development, the recently devel-
oped post reforming technology became a reality 
with the signature of contracts for two projects. 
During the year, Technip and Air Products contin-
ued their joint research efforts to reduce steam 
reforming costs and develop carbon dioxide (CO2) 
capture and storage solutions. 

ethylene
innoVatiVe technologies to be 
launcheD in 2011

In 2010, Technip commissioned the RLOC ethylene 
complex in Ras Laffan, Qatar, the third Technip-
designed very large capacity (1.3 million metric tons 

sustaineD actiVity  
for our business units
In its Onshore markets, Technip is involved in ma-
jor projects with high levels of technological in-
put, and 2010 was an active year in all of its areas 
of business.

natural gas 
MaJor ProJects anD neW challenges

In the Middle East, the major liquefied natural gas 
(LNG) projects awarded between 2004 and 2006 
were delivered to the respective clients in 2010. 
The second and final LNG train for the YLNG 
project in Yemen was completed during the first 
half of the year. At the end of the year, we also 
finished work on the last LNG trains for the 
Qatargas 3 and 4 project in Qatar, and the 
Khursaniyah gas complex in Saudi Arabia for Saudi 
Aramco (see opening picture of the chapter). In 
February, Technip, as leader in a joint venture with 
Chiyoda, was awarded a new EPC contract by 
Qatargas for the Plateau Maintenance Project 
(PMP) at Ras Laffan, Qatar. 
In China, the project to design and construct a 
natural gas liquefaction unit at Yinchuan (Ningxia 
province) for Ningxia Hanas progressed on 
schedule. 
Contracts for new types of design work were se-
cured in 2010, including a gas-to-liquids project 
(for converting natural gas into liquid fuel) in 
Uzbekistan in March.

refining 
confirMeD leaDershiP in a key sector

In 2010, Technip successfully commissioned the 
crude oil distillation unit at the Corinth refinery in 
Greece for Motor Oil Hellas, the Dung Quat refin-
ery in Vietnam, and several units at the Plock refin-

3
questions for

samik Mukherjee
Vice-President Onshore Business Unit, 
Africa and India

coulD you begin by introDucing us 
to the algiers refinery ProJect?
This project involves the rehabilitation and 
upgrading of the refinery operated by 
Sonatrach in Algiers. On completion, it will 
increase refinery capacity by 35% and enable 
production of gasoline products compliant 
with European standards. A number of process 
units will be added, as well as new tank farm, 
power generating plant, utilities and offsites. 
Technip’s responsibilities cover the whole 
engineering, procurement and construction 
scope. The project was launched in January 2011 
and will run for 38 months.

What are its sPecific challenges?
The availability of local skilled construction 
resources and tight scheduling of this project 
are the main challenges. In addition, some of 
the licensed process units will be installed for 
the first time in Algeria, which means that the 
provision of comprehensive training for our 
client’s operations team will be a key factor for 
project success.

What is the Potential for techniP  
to groW in north africa?
North Africa in general, and Algeria in particular, 
is a very dynamic market for oil and gas 
developments. Sonatrach has been massively 
investing here in recent years, and plans further 
significant investments in the upstream 
segment over the next three years.  
The Algiers refinery project will give  
Technip the opportunity to gain a better 
understanding of the key aspects of executing 
a major project in this country and will 
therefore act as an excellent springboard to 
secure new contracts.

E4,986
 Backlog at end 2010

million
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energy:  
the core of our business
Although our core business is oil and gas, our involvement 
in the energy industry is wider. In 2010, we continued  
to develop our offer in the renewable energy and nuclear 
markets.

biofuels and renewable  
energies

In the biofuels sector, the largest 
renewable diesel production unit in 
the world, built by Technip for Neste 
Oil in Singapore, went into operation 
in 2010. A second unit will be 
commissioned in the first half of 2011 
in Rotterdam (The Netherlands). 
In marine energy, Technip is a leading 
player in the offshore wind market, 
which offers excellent growth 
prospects in particular in the North 
Sea. In 2010, we designed an offshore 
wind turbine capable of operating in 
Arctic environments for SHT and 
launched the Vertiwind project to 
develop a vertical axis floating wind 
turbine. 
In biomass, Technip signed a 
cooperation agreement with 
ALterNRG in 2010, under the terms  
of which the two companies will 
work together on projects designed 
to generate energy from waste,  
in the USA.
Lastly, within the framework  
of our partnership with Mannvit,  
we worked on four geothermal 
project design studies for American 
clients during 2010. 

nuclear

Technip is involved at several stages 
of the nuclear industry chain, from 
mining (upstream) to chemistry and 
reprocessing (downstream). In 2010, 
TSU Projects, a jointly-owned 
subsidiary of Technip and SGN 
(Areva Group), worked on the 
Imouraren project, the largest 
mining industry project in Niger. 
The year also marked the beginning 
of cooperation with leading global 
industry players on a number of 
different consultancy missions, 
focusing initially on project 
management and control. Within 
the Group, a new Nuclear, Defense 
and Mining and Metals Department 
was created at the beginning of 2011 
to coordinate Group commercial 
initiatives in these market sectors.

per year and above) ethylene unit to go into op-
eration in the Middle East since 2008. Dow and 
Aramco awarded Technip a contract for the design 
of a 1.5 million metric ton capacity ethylene plant 
producing also 5 hundred thousand tons of propyl-
ene in Saudi Arabia. To maintain our positions in 
the ethylene market in general and in cracking fur-
naces in particular, starting in 2011, we will market a 
series of innovative technologies that enable 
higher performance, including a new furnace ar-
rangement (GK7) and swirl flow tubes.

PetrocheMicals anD fertilizers
a neW WaVe of ProJects

In petrochemicals, Technip was awarded a major 
contract in 2010 for the construction of an inte-
grated vinyls complex in Russia. We also consoli-
dated our leadership in the polyethylene market, 
which has been built thanks to our technological 
alliance with Ineos and the design of a large num-
ber of units in China, India, Russia and Latin 
America. Improving economic conditions and the 
beginning of an upturn in the petrochemicals in-

dustry cycle should contribute to a new wave of 
projects in the Middle East and Asia during 2011.

In fertilizers, many nitric acid and phosphoric acid 
production unit projects resumed last year. In 2010, 
Technip conducted feasibility studies for new 
phosphate complexes in Saudi Arabia and Africa, 
with implementation planned for 2011. Other proj-
ects for ammonia and urea units that were 
launched in 2010 could also move forward in 2011.

///  In 2010, Technip completed 
and handed over Vietnam’s first 

refinery (Dung Quat).

Operating margin in 2010
6.7% 
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health, safety anD security
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What are the challenges facing technip in 
terms of sustainable development?

Our job is to support our clients and their proj-
ects, which aim is to satisfy the world’s energy 
needs in a sustainable way. It is our day-to-day 
task to address the issues surrounding energy re-
source management, project profitability, the 
well-being of people and the environmental im-
pact of what we do. The challenges of sustainable 
development are thus clearly at the very core of 
our business.

To be more specific, when it comes to human re-
sources, the major challenge for Technip is to 
enable every one of its people to achieve his/her 
maximum potential in order to deliver a high level 
of performance to our clients. In terms of people 
protection, our priority is the active promotion 
of excellence in health, safety and security. Our 
environmental challenge is to reduce the foot-
print of our own business and that of our clients 
by offering them technological solutions which 
minimize the carbon dioxide emissions of their 
installations and by promoting renewable ener-
gies. In terms of local communities, we are com-
mitted to contributing to the economic and so-
cial balance of the regions in which we work, with 
a particular focus on the creation of sustainable 
local employment. Lastly, our economic chal-
lenges are to improve our operational perfor-
mance, as well as to accurately forecast the future 
needs of our industry and associate our eco-
nomic partners with our own development.

Amran Ahmad 
Chairman of 

the Sustainable 
Development 

Committee

Message from the chairman of the  
sustainable Development committee

our resPonsible  
aPProach is a  

source of Progress  
for techniP anD its  

stakeholDers
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Technip est fortement présent sur le marché de l’énergie. 
Il accompagne ses clients sur le chemin de la réussite. Il les 
aide à atteindre leurs objectifs en livrant des projets qui 
seront des succès.

Sustainable development is a source of progress 
for all our stakeholders. In our increasingly-com-
petitive business environment, it also acts as a 
valuable driver of innovation and gives Technip a 
crucial competitive edge. Our responsible ap-
proach goes hand-in-hand with commercial 
success!

What kind of organizational structure have you 
put in place to promote sustainable develop-
ment within the group?

Technip has been committed to a strong and 
widely recognized policy of corporate social re-
sponsibility for more than ten years. In 2003, the 
Group became a signatory of the United Nations 
Global Compact on human rights, working stand- 
ards, environmental standards and anti-corrup-
tion, and applies its ten principles to every aspect 
of its business.

The Sustainable Development Committee that I 
chair monitors all actions undertaken by Technip 
in this area and is the body responsible for the 
preparation of this report. The Committee is 
composed of eight members representing the 
various Group divisions and met eight times in 
2010. It coordinates our global sustainable devel-
opment strategy and submits its recommenda-
tions to the Group Executive Committee. A re-
gional structure supported by a network of 
around 100 local company representatives de-
ploys initiatives at local level and contributes to 
team motivation and involvement. 

how do you evaluate your performance?

Internally, we gather sustainable development data 
on an annual basis using a worldwide IT system. All 
of our local representatives contribute to this re-
porting process, which is consolidated at Group 
level. The resulting indicators are published in our 
Reference Document and in this report, which is 
prepared in accordance with the stand ards set out 
by the Global Reporting Initiative (GRI G3).

Our policy and performance have also received 
recognition outside the Group. For the ninth con-
secutive year, the Technip share was selected in 
2010 for inclusion in the European and World DJSI 
sustainable development indexes.

What progress was made during 2010 on the 
two priority areas identified at the begin-
ning of the year: the environment and local 
communities?

In environmental protection, Technip has, for ex-
ample, signed a contract with five international 
oil companies to design an emergency response 
system to contain potential oil leaks resulting 
from accidents involving deep water wells. In re-
newable energy, we have completed work on a 
renewable diesel production unit in Singapore for 
Neste Oil and initiated a research and develop-
ment program focusing on a new concept of an 
offshore wind turbine with a vertical axis.

In terms of local communities, in 2010 we have 
undertaken numerous solidarity initiatives in  

36 countries across the globe. It testifies of our 
willingness to ensure that our business contrib-
utes to local development and of the commit-
ment of our people in the field.

What are your priorities for 2011?

We will continue to promote our efforts in favor 
of the environment and local communities, 
where we still have work to do. Safety will con-
tinue to be a central issue, and our attentions will 
focus on further implementation of the Pulse 
program to promote HSE culture within the 
Group. We will also concentrate on the need for 
responsible management of our human resources 
because, as an engineering company, Technip un-
derstands that its people are its most important 
asset. 

Our goal is to increasingly integrate all dimensions 
of sustainable development into each of our 
projects, just as we have done in the design and 
construction of our new flexible pipe plant in 
Malaysia.
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Technip’s commitment to sustainable development applies 
equally to all of its stakeholders, from employees to local 
communities and economic partners. Understanding their 
expectations, maintaining a healthy dialogue and offering 
practical solutions that deliver real satisfaction: these are our 
commitments. 
As part of taking our dialogue with stakeholders further, we 
hope you will share your views on this report by contacting 
us at: sustainabledevelopment@technip.com

listening to our 
stakeholDers
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DeVeloPing talents
In 2010, Technip further strengthened its policy 
of identifying and providing effective talent 
management.

recognizing skills aheaD of 
toMorroW’s neeDs

We see the leaders of tomorrow as coming from 
a broad range of backgrounds reflecting the di-
versity of our clients and the regions of the 
world in which we operate. Consistent with the 
model developed by the Group’s executive 
management to define the skills Technip needs 
in order to consolidate its leadership, they will 
share one key trait: the ability to work in multi-
disciplinary, multi-local teams. 

In 2010, corporate, regional and local manage-
ment teams became more deeply involved in 
the development of the Group’s talents, both 
managerial and technological. The people re-
view process introduced in 2008 has been ex-
tended to cover all Group entities and now 
forms an integral part of HR culture. During the 
year, the personal development plans and career 
prospects of 3,000 people were assessed by 
nearly 500 managers. These reviews allowed the 

Group to identify several hundred potential 

leaders representing all the nationalities em-

ployed by Technip.

Our support functions and our three core busi-

ness segments of Subsea, Offshore and Onshore 

are now responsible for the functional aspects 

of their own human resources development in 

coordination with the Regions and local entities. 

The managers are supported at Group level by a 

dedicated Talent Management team. In 2010, 

more than 1,000 high-potential individuals ben-

efited from personal supervision to increase 

their profile within the Group.

Mobility: a school for leaDershiP

Mobility is a key to developing our talents, be-

cause it presents them with new challenges and 

the opportunity to discover new skills. A “non-

conventional” approach to mobility in which  an 

employee is simultaneously exposed to two out 

of the three main types of mobility (geographic, 

functional and segmental) was applied in 2010 to 

accelerate the career development of around 

100 people, and to prepare them to take up key 

responsibilities requiring in-depth experience of 

Technip functions and areas of expertise.

a WorlD of talent

It is the expertise and commitment of our multicultural teams that have 
allowed us to secure our market-leading position in the energy industry. 
Our human resources (HR) strategy aims to continuously develop the 
skills of our 23,000 people, regardless of their origins, to their maximum 
potential so that we can deliver projects with the highest-possible level 
of performance. 

///  Technip applies an active talent 
management and training policy designed to 

develop the skills of its people and help them 
achieve their maximum potential.

people* in 48 countries
* payroll employees and contracted personnel 
at plants, yard and fleet

23,000

a broaD-baseD social Dialogue
In 2010, 37 new collective bargaining agreements were signed covering issues such as working hours, training, working conditions, equal 
opportunities, health, hygiene and safety. The 158 agreements now in force reflect the importance and effectiveness of social dialogue 
within the Group. The European Works Council, established in 2005, meets twice each year and brings together 15 employee 
representatives from 10 European countries. 
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Training programs Tailored To The 
needs of The group and iTs people

Overseen by a new steering committee set up in 
2010 and comprising Group senior executives, 
Technip University creates training programs in line 
with our needs as a business and the evolution of 
our industry. The University works hand-in-hand 
with other Group-level initiatives (such as Pulse) 
and at regional level in order to create synergies.

The programs offered by Technip University are 
now an integral part of the learning and develop-
ment opportunities offered to Group employees. In 
this way, the new “Project Management Academy” 
helps the project managers of today and tomorrow 
not only to learn the basics, but also to discover and 
discuss international best practices. 

At the beginning of 2010, an intranet portal  
was launched to advertise all job vacancies,  
promote mobility and ensure total transparency 
of employment opportunities.

Building knowledge  
and skills
Technip’s human resources strategy also relies on 
training and skills development for everyone in the 
Group, over their entire career. Technip University, 
the Group’s training organization, celebrated its 
second anniversary and delivered 24,000 hours of 
training to 1,800 employees in 2010.

3
QuesTions for

kasuma satria matjadi 
Vice President, Group Sourcing  
and Recruiting

Tell us aBouT your career  
aT Technip.
I joined Technip in 2006 as Corporate  
Project Manager before moving to human 
resources in the Asia Pacific Region. I moved 
to Paris in 2010 to take up my current role  
as Vice President, Group Sourcing and 
Recruiting.

whaT recruiTmenT-relaTed  
projecTs is The group working on?
We are currently working on the creation  
of a single online recruiting portal that will 
replace all of the recruitment websites  
operated by Group entities and will be linked 
to our internal mobility website. Our goal 
here is to raise the profile of our “employer 
brand” in order to make Technip more 
attractive to the most highly-qualified people, 
at the same time as developing and moving 
talent across the Group.

whaT reTenTion measures  
have Been puT in place?
Before you can act to make sure that 
someone stays with the Group, you first 
have to know that he/she is thinking of 
leaving. Halfway through 2010, we introduced 
a retention system as part of our HRWB 
project. This enables managers to alert 
human resources departments when they 
identify any signs of discontent or a change 
of attitude in a key employee. Losing an 
employee is always a failure! This early-
warning system allows us to take action 
before it is too late. Naturally, we also have  
a number of more traditional loyalty 
initiatives to reward results, such as 
performance shares.

///  Diversity is a decisive strength for Technip.

104 
represented in the Group 

 nationalities 

human  
resources
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Since the beginning of 2011, new hires have ben-
efitted from the “Technip Onboarding” program 
integrated into regional and local induction pro-
grams. This new program includes an online 
training module that familiarizes newcomers 
with the basics of the oil and gas industry thus 
contributing to the development of a shared 
knowledge base and single corporate culture.

ProMoting DiVersity

Since our markets are international and our  
clients multinational, diversity is our strength. In 
2010, the first international online diversity train-
ing program was launched by the Group 
Diversity Department in coordination with 
Technip University. The program reminds train-
ees that diversity is one of our key values and 
requires us to offer all employees of equivalent 
capability the same career development oppor-
tunities, regardless of gender or ethnic origin. By 
raising awareness and giving examples of good 
practices, this training initiative promotes the 
kind of behavior that supports diversity and 
multicultural teamwork. 

In addition, each year Technip University com-
bines diversity and leadership through the 
“Technip Leading Edge” program. This training, 
which targets talents from every Region of the 
Group, aims to develop the skills required for 
Technip’s future leaders, while at the same time 
promoting a strategic vision and shared values.

with at least 20 different 
nationalities

12 entities

To make this happen, we launched 
our ambitious HRWB (Human 
Resources Without Borders) 
program in 2009 with five key goals: 
to identify every job, to evaluate 
performance on the basis of shared 
standards, to formalize career 
reviews and succession plans, to 
retain key talent and to encourage 
all types of mobility.

Since this project was launched, 
very significant progress has been 
made in each of these areas thanks 
to our human resources 
information system known as 
HRWeB, which can be accessed by 
all employees through the Group 
intranet. 92% of all 2010 annual 
appraisals were conducted using 
this system, thereby ensuring that 
everyone was assessed based on 
the same criteria. It is our aim to 
extend these appraisals to include 
100% of the Group’s workforce to 
further strengthen equal 
opportunity.

80% of Group jobs were mapped in 
2010. The remaining 20% will be 
studied in 2011, after which the 
entire map will be published  
to allow all employees to feel 

recognized and to position 
themselves not only into their  
own entity but also into  
the Group as a whole. 

The standardization of career 
reviews and the new Talent 
Management organization 
presented in that chapter are 
helping us to improve the breadth 
and quality of our succession 
plans, which extend to the highest 
level of the Group.

Lastly, we also made substantial 
progress in employee retention 
and mobility over the year (see 
interview).

harMonizeD ManageMent 
of hr Processes
The success of 
Technip’s human 
resources strategy 
requires a common 
approach and resources 
for every Region  
and entity. 
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increasing the local 
content of our ProJects
It is essential that we become an integral part of 
the local economic landscape, not only to sup-
port our clients, who are seeking increasingly to 
ensure that their businesses contribute to local 
development, but also to ensure project success 
by involving local people.

energizing the local econoMy

Our presence in 48 countries, our production  
assets on every continent and our extensive net-
work of suppliers together give us the capability 
to undertake projects involving a very high level 
of local content, thereby linking host country 
economies with our own growth. For example, in 
delivering the P-56 semi-submersible platform to 
Petrobras in Brazil, Technip exceeded its contrac-
tual target of 60% local content by around 10%. 
Also in 2010, we completed the process of  
increasing capacity at our Angoflex umbilicals 
production plant in Lobito, Angola, a plant jointly 
owned with the national oil company Sonangol. 
This expansion will enable us to produce 100% of 
the umbilicals required for Total’s CLOV project.

Whenever possible, we involve local suppliers 
and sub-contractors in our projects. In France, 
Technip is a signatory of the “Pacte PME” initiative 
through which we contribute to the growth of 
innovative small and medium-sized companies by 
including them in our supplier base. In 2010, we 
also extended our evaluation and qualification 
program for equipment suppliers in emerging 
countries such as China and India, in order to  
increase their share in equipment purchases, 
while at the same time making our projects more 
competitive.

Our projects are drivers for local economies. 
Their execution can involve up to tens of thou-
sands of people; whether its housing or medical 
clinics, these project infrastructures invigorate  
local business: shops, hotels, transportation and 
catering. 

a fair return for all

Wherever we conduct business, we ensure that local communities  
reap economic and social benefits from our projects. We also undertake 
solidarity initiatives to support local populations.

///  Technip’s local employment policy is built upon 
the transfer of skills between Group centers.

69%
of Technip recruitment  
is in non-OECD countries
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benefit from internships at Technip and will be 
given priority to join the Group upon graduation.

builDing close 
relationshiPs With local 
coMMunities
For Technip and its clients, getting the support of 
local people is an integral component of project 
success. We are strongly committed to respecting 
local cultures and work continually to improve 
the well-being of communities. 

Since knowledge of local people and their expec-
tations is essential, our approach is one of dia-
logue and consideration. We are also committed 
to transparent communication regarding all of 
our projects and their logistical aspects. For the 
Dung Quat project (Vietnam’s first oil refinery), 
which began production in 2010, Technip imple-
mented a Community Liaison Program as the in-
terface between the project team and local 
populations and authorities. This program coordi-
nated the implementation of a series of joint ini-
tiatives, including the establishment of a welding 
school, road safety improvements around the site 
and an experiment regarding the diversification 
of local agriculture. 

iMProVing the Well-being of local 
coMMunities

The health checks offered to Technip employees 
working on its construction sites have been ex-
tended to include sub-contractor personnel thus 
allowing improved access to healthcare and en-
abling the identification of any medical issues 
that could potentially cause accidents. 

In and around its project sites (see inset for the 
Jubilee project example) and operating centers, 

ProMoting local eMPloyMent anD 
skills transfer

Technip plays a key role as a local employer by 
giving priority to on-site hiring. For example, 90% 
of employees working in our Asiaflex Products 
plant are Malaysian, and 100% of our Dande 
spoolbase workforce in Angola is Angolan. Our 
sponsorship of a careers forum in Luanda in 2010 
gave us the opportunity to meet young Angolan 
graduates, further boosting our recruitment po-
tential in this country. This “act local” policy 
strengthens the multicultural identity of Technip 
and contributes to building an international 
Group with a strong local presence.

Our local employment policy is based on the 
transfer of skills between Group operating cen-
ters and the training of local talents. In 2010, 
Technip pressed ahead with the development of 
its tension leg platform concept at its Houston 
(Texas) center, using the “Integrated Platform for 
Analysis and Design” workflow to transfer this 
technology to its office in Kuala Lumpur 
(Malaysia). In the Middle East, Technip is involved 
in training Emirati engineers by offering employ-
ees of the region’s oil and gas companies the 
opportunity to share the experience of the 
Group’s engineers for periods of six to nine 
months. 

In almost every area of the world, Technip is 
working to encourage the emergence of a new 
generation of oil and gas professionals by intro-
ducing its business and activities to students and 
sponsoring their studies. In 2010, in cooperation 
with the Tuck Foundation, we began sponsorship 
of 20 students from Brazil, India, Malaysia, Saudi 
Arabia, Russia and France, who participate in a 
16-month course at the IFP School, a French engi-
neering school. They receive financial support, 

abdullah karim, HR Manager 
Wui lim liew, QHSE Manager at 
Asiaflex Products

in What Ways Does asiaflex 
contribute to increasing local 
content on techniP ProJects?
Our flexible pipe and umbilicals plant is, of 
course, an essential component of our 
long-term presence in Malaysia and our 
expansion into the fast-growing markets of Asia 
Pacific and the Middle East. But this plant will 
also contribute to national economic growth 
and the transfer of skills to local talent. As part 
of that contribution, 40 of our people received 
training in other Group production centers 
before the plant entered the production phase.

haVe you carrieD out any initiatiVes 
in faVor of the local PoPulation?
Yes, when the plant was officially opened in 
November 2010, we made a donation to the 
MyKasih Foundation, which helps needy families 
in the State of Johor. Every fortnight for two 
years, 50 households in Pasir Gudang village will 
receive an allocation enabling them to buy basic 
essentials.

Do you unDertake any other tyPes of 
initiatiVes to ProMote sustainable 
DeVeloPMent?
We attach great importance to the 
environment. For example, manufacturing 
workshops utilize translucent skylight and wall 
claddings to reduce dependency on artificial 
lighting. Their external walls are constructed 
from aerated concrete bricks to reduce 
dependence on air conditioning. The water 
required to test our flexible pipes is reused 
within a closed-loop system and the plant sorts 
all its waste. In terms of safety, we have 
implemented the Pulse program and, as a result, 
we completed construction of the plant with no 
lost-time incidents whatsoever in 1.8 million 
man-hours worked.

local  
communities

3
questions for  

Initiatives in favor  
of local communities in countries in 201036
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Technip conducts preventive initiatives and 
awareness campaigns to alert local communities 
to public health issues. Our Colombian subsidiary, 
Tipiel, has introduced a program to assist home-
less people living in its vicinity. In 2010, Tipiel 
worked with the Suramericana Foundation to or-
ganize a special healthcare day during which free 
medical consultations, vaccinations and medica-
tion were distributed.

Other health-related initiatives are regularly car-
ried out by the Group, such as support for medi-
cal research (cancer research in Australia and Abu 
Dhabi) and disabled people in France and the 
United Kingdom. In Italy, Technip worked with a 
Rome hospital in 2010 to organize a one-day 
blood donor session attended by numerous em-
ployees and a bottle cap collection to raise 
money for disabled people. In India, a team of 
Technip volunteers helped out for a day in the 
Vandalur dispensary, which provides free medical 
and social services for underprivileged members 
of the community.

suPPorting soliDarity initiatiVes

Technip employees are passionate about their 
jobs and generous in their actions, and the Group 
encourages and supports this sense of solidarity.

At the four corners of the globe, Technip backs a 
wide range of humanitarian causes, with particular 
emphasis on disaster relief, child welfare and the 
promotion of social equality. In 2010, we under-
took solidarity initiatives in 36 countries. Here are 
just a few examples: in China, Technip organized a 
fundraising campaign to help earthquake victims in 
Qinghai province, coordinated an anti-drug pro-
gram in Finnish schools, held a charity run to help 
fund a library in Costa Rica and hosted a beach 
clean-up operation at Sunset Beach in California.

///  The Dung Quat 
project team in Vietnam  
set up a program to  
interface with the local  
authorities and  
community.

local content anD 
soliDarity in ghana
Technip completed the Jubilee Subsea project  
for Tullow Oil in December 2010. 

The Jubilee project is an excellent 
example of successful skills transfer 
and close collaboration between the 
Technip centers in Houston and Paris 
and the Ghanaian teams. It also 
generated a series of initiatives in 
support of local communities. 

Since the project began in April 2009, 
15 Ghanaian engineers have been 
trained in the Houston and Paris 
centers before returning to work in 
Ghana. In 2010, the project team was 
also involved in the distribution of 

3,000 insecticide-impregnated 
mosquito nets to students in five 
schools of the Sekondi-Takoradi  
region in an effort to prevent malaria. 
Lastly, the project also donated 
construction materials to help 
the community of Essikado  
reconstruct its nursery school.
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ensuring a high leVel  
of oPerational efficiency 
for our clients

Technip is committed to creating value for its oil 

and gas company clients by providing high-quality 

services and delivering high-performance installa-

tions that include significant local content. 

a PerManent focus on client 
satisfaction

We are totally committed to quality, as shown by 

the rigorous methodology applied consistently in 

each of our actions. All of the Group’s operating 

centers have adopted the process of securing ISO 

9001 certification for their quality management 

systems, and our centers in Angola, Malaysia and 

Greece were certified in 2010. As part of improv-

ing the operational efficiency of project manage-

ment processes, Technip is also implementing a 

Group-wide initiative built around the ISO 10006 

standard. 

In addition, an evaluation process measures the 

quality of projects carried out by Technip in the 

nine areas of: HSE (health, safety and environ-

ment), project delivery, client relations, docu-

mentation, scheduling, costs, resources, contract 

management and installation performance. 

Conducted at different stages of the project on 

the basis of survey questionnaires, this evaluation 

helps us to understand client expectations and 

identify potential improvements. More than 180 

such surveys were conducted in 2010; slightly 

more than in 2009. Their results show a high level 

of satisfaction equivalent to that reported for 

2009, especially in HSE, client relations and instal-

lation performance.

As part of further improving our competitiveness, 
future improvements will focus mainly on costs 
and scheduling. Technip introduced for this pur-
pose a program based on Lean (focus on cost and 
schedule improvement by reducing wastes) and 
Six Sigma (focus on quality by reducing defect 
rate) at the end of 2010.

a sustainable anD local aPProach  
to ProJects

With a presence in 48 countries, proximity to our 
clients is a priority. This multi-local organization 
allows us to support client policies to increase 
the local content of their projects and ensure 
that local communities benefit from the eco-
nomic effects of our activities.

creating  
anD sharing Value

In terms of economic responsibility, our primary concern is to complete 
our projects profitably in order to ensure our continued growth and 
maintain employment for our people, while meeting the expectations of 
our different economic partners. Delivering quality installations to our 
clients at the best-possible cost, sharing our profitability with our 
shareholders and creating market opportunities for our sub-contractors 
while including them in our sustainable development policy... all are our 
everyday priorities.

///  In October 2010, Technip hosted a tour of its Le Trait flexible pipe plant 
to give its shareholders a clearer understanding of its Subsea business.

client satisfaction surveys 
conducted in 2010

180More than 
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development criteria when selecting equipment 
suppliers to join our database of approved suppli-
ers. Project performance, quality and HSE manage-
ment, technical and industrial capability, financial 
health and structure, as well as compliance with 
Technip values are among the main selection criteria. 
From 2011 onwards, data on the greenhouse gas 
emissions generated as a result of equipment 
transportation will also be taken into account 
when making technical and commercial compari-
sons. Technip places great importance on the align-
ment of its suppliers with its own sustainable values 
and standards. Since 2006, references to Technip 
values and its membership in the United Nations 
Global Compact have been incorporated into the 
Group’s general purchasing terms and conditions 
and charters. Regular audits are conducted to  

inVolVing our  
sub-contractors in our 
aPProach to sustainable 
DeVeloPMent

Technip rarely works alone when delivering a 

project. We call upon suppliers to provide certain 

types of equipment, and construction sub-con-

tractors for the manpower on our Onshore proj-

ect sites. An integrated approach and close work-

ing relationships are therefore both a necessity 

and benefit to all stakeholders.

sustainable ProcureMent

In addition to economic and technical perfor-

mance data, we also take into account sustainable 

3
questions for
colin alexis, HSE Director - Jubail 
refinery (Saudi Arabia)

is sustainable DeVeloPMent an 
iMPortant issue at the ProJect leVel?
Absolutely! It is in the context of our projects 
that sustainable development commitments are 
put into practical action. For example, we are 
very careful to reduce the environmental impact 
of the construction stage by limiting greenhouse 
gas emissions and protecting the natural 
environment.

hoW can you be certain that the 
stanDarDs aPPlieD by your sub-
contractors are consistent With 
your oWn?
Firstly, by confirming that they share our values  
at the selection stage. Their practices, particularly 
regarding HSE, are all taken into account when 
selecting them. Secondly, by being absolutely 
clear about what we expect from them in terms 
of sustainable development, starting from the 
definition of contract scope. On the Jubail 
project, for example, the contracts drawn up for 
the sub-contract construction of on-site living 
quarters already cover facilities dedicated to 
team well-being: personal space, leisure facilities 
and Internet access.

hoW are sustainable DeVeloPMent 
issues ManageD on a Day-to-Day basis?
On-site, each individual is accountable and can 
make its own contribution. That is why we have 
elected Sustainable Development Representatives 
who are able to discuss these issues with 
supervisors. A Health and Safety Manager is also 
in place to provide supervision of the quality of 
food, water and accommodation supplied. We 
also agreed with our sub-contractors that a 
portion equivalent of 5% of their contract value  
is paid only depending on the accommodation 
conditions experienced by their workers, their 
safety procedures, their waste management 
practices and the training they offer.

///  Technip uses construction sub-contractors on its Onshore construction sites.

business  
stakeholders 

Operating income in 2010
E620million
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ensure compliance with all these values. For  
example, as part of ensuring SA 8000 compliance 
in Italy, Technip makes its suppliers aware of the  
social responsibilities involved and audits their 
compliance. First introduced in 2009, this initiative 
focused initially on human rights and working  
conditions and was extended in 2010 to cover 
communities and environmental issues (mainly  
energy consumption). 

In cooperation with its clients, the Group develops 
procurement policies designed to increase the 
local content of projects with locally-available 
industrial capacity and human resources. With 
this goal in mind, together with the associated 
objective of reducing procurement costs, Technip 
launched a program in 2010 to qualify more  
suppliers from emerging countries. To extend this 
initiative, a series of meetings were held with  
suppliers in China at the beginning of 2011 to dis-
cuss best practices in HSE.

Lastly, our responsible procurement policy also 
takes special heed of compliance to ethical 
standards. Technip buyers are trained in recogniz-
ing the corruption risks they may potentially  
encounter in doing their jobs, and will be among 
the first to receive training in 2011 as part of the 
major ethics awareness campaign to be conducted 
throughout the Group.

Making construction  
sub-contractors accountable

As is the case with equipment suppliers, sustainable 
development and ethical criteria are also applied 
when selecting and evaluating our construction 
sub-contractors, whose practices in both these  
areas are inspected regularly across every project. In 
terms of ethics, for example, construction compa-
nies must comply with our “know your partner” 

standard by completing a questionnaire and supply-
ing all the supporting documentation required to 
confirm their honesty and integrity. To ensure that 
the standards of our construction sub-contractors 
are consistent with our own, we organize training 
sessions involving sub-contractor employees along-
side Technip project teams, notably as part of the 
Group’s Pulse program designed to promote HSE 
culture and improve safety performance.

In addition, depending on the nature of a project 
and the requirements of its clients, Technip uses 
construction sub-contractors that employ local 
manpower and encourages their initiatives to  
improve conditions for local communities and the 

environment. For example, a Korean construction 
sub-contractor working for Technip has under- 
taken a beach cleaning initiative in the framework 
of the Koniambo mining project in New Caledonia.

At Group level, Technip construction operations 
are moving towards a more integrated and  
accountable EPC (engineering, procurement, con-
struction) model, including the establishment of 
a construction development center in Abu Dhabi 
(United Arab Emirates) to improve its construction 
supervision methodology and capabilities.

sharing the benefits 
of groWth With our 
shareholDers
Technip encourages the provision of a fair return for all its 
stakeholders and takes care to share the benefits of its 
growth with its shareholders. On this basis, Technip’s Board 
of Directors has proposed that the Annual General Meeting 
of shareholders of April 28, 2011 approve a dividend  
of €1.45 per share, a 7.4% increase over 2010.

The relationship between Technip 
and its shareholders is built on 
transparency and proximity. As soon 
as a major contract is won, as soon as 
a strategic investment is decided, 
Technip informs its shareholders. In 
2010, beyond the publication of 53 
press releases, we met with close to 
500 people in Lyon, and began a 
program of inviting individual 
shareholders to visit our flexible pipe 
plant at Le Trait in France. In 2011, we 
will also be hosting a series of 
topic-specific conferences in Paris. 
The first of these, held in January and 
covering our subsea operations, was a 
great success. 

In 2010, Technip also continued to 
provide its institutional investors 
with information regarding its 
strategy, operations and financial 
results, and in particular through 
meetings with close to 850 of them 
both individually and during road 
shows, in addition to the 
organization of a tour of the Le Trait 
plant.

E1.45 
dividend per share 
paid in 2011 
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hse : Protecting PeoPle, 
PreserVing the Planet
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“I want Technip to become the reference company in health, 
safety, and environment (HSE).” This quotation from Technip 
Chairman and Chief Executive Officer Thierry Pilenko sets the 
tone of our policy to protect people and safeguard the planet 
through a continual quest for excellence and a commitment  
actioned by everyone at every level in the organization.
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safety: a core Value  
at techniP
In 2010, tens of thousands of people worked a 
total of 188 million man-hours in our facilities and 
on our project sites worldwide. The total record-
able incident frequency rate (total number of  
recordable events per 200,000 hours worked) has 
fallen substantially in recent years, and reached a 
plateau in 2010 at 0.22. Despite this good overall 
performance, we are saddened by the occur-
rence of two fatal accidents in 2010 during our 
operations.

challenging our aPProach 
to iMProVe PerforMance

We continue to challenge our approach to health, 
safety and environment (HSE) management and 
look to innovative ways to improve performance 
and set the benchmark for our industry.

Since the process of improving these results starts 
with a clear statement of safety rules, we revised 
and reissued HSE policy in 2010. Backed by the 
commitment of the Group senior management 
team, this confirms Technip’s pledge to achieve 
HSE excellence in every part of its business and to 
involve every employee and business partner as a 
proactive contributor to achieving this goal. 

As part of developing a positive HSE culture at 
every level in its organization, Technip continued 
to implement its Pulse HSE Leadership program 
during the year. This program is based on creating 
awareness of the challenges posed by safety and 
of the human, material and financial consequences 
of accidents, and highlights the need for a per-
sonal commitment (see interview).

Many project reviews focusing solely on HSE 
were also conducted in 2010 by the Group HSE 

function. These reviews considered the scope, 
organization and implementation of safety proc-
esses and HSE issues at every phase of the project 
life cycle, challenged our teams and provided ef-
fective monitoring of personal commitments 
made during Pulse project sessions. 

Lastly, the reporting and analysis of incident data 
plus the review of our processes enabled us to 
identify areas for improvement during 2010. 
These items are being developed under an “HSE 
Accelerators” program which includes HSE risk 
management, the supervision of sub-contractors 
and development of a communication plan for 
HSE, all of which will be implemented in 2011.

Protecting PeoPle,  
our Priority

On our project sites, in our offices, at our manufacturing facilities and onboard  
our vessels, our priority is to create a safe environment for all our employees,  
clients and sub-contractors.

/// In April 2010, Technip management rewarded two Group projects for their safety performance: 
the construction of our new Asiaflex Products plant and the Grupa Lotos refinery in Gdansk. 

A total recordable  
incident frequency  
rate of

0.22    in 2010



TECHNIP_2010 Activity and Sustainable Development Report

60 /// 

Division, this leaflet contains details of any epi-
demics known to exist in the country, as well as 
details of common illnesses and health problems. 
It also contains emergency telephone numbers 
and contact details.

Public health inforMation

Every Region conducts preventive awareness 
campaigns to address public health issues, such as 
cardiovascular risk, nutrition, diabetes and smok-
ing. On November 30, 2010, the Group organized 
a World Health Day focusing on the prevention 
of musculoskeletal problems. This event included 
exhibitions in all Group entities and the distribu-
tion of an information leaflet. As part of extend-
ing the impact of this awareness day, the Group 
Intranet offered details of muscle stretching exer-
cises for several weeks. In 2011, the focus will be 
on another important health issue.

organizing on-site healthcare

As part of improving on-site medical care, a  
standard has been issued setting out an imple-
mentation framework for healthcare structures. 
This document was prepared on the basis of 
evaluation inspections of the medical clinics in 
operations on our project sites in Vietnam, Qatar, 
Turkmenistan and Yemen, backed by monitoring 
of associated good practices. This new standard 
allows us to harmonize the equipment used in 
the clinics operated on Group construction sites, 
as well as the services they provide.

 

inVolVing our sub-contractors

Because both of the fatal accidents that occurred 
on our project sites in 2010 involved sub-contrac-
tors, the need to involve them in our HSE initia-
tives remains a priority. Our safety requirements 
and expectations are made clear from the con-
tract stage. As part of the Pulse program and 
other initiatives, the Group provides training to all 
personnel working on its construction sites and 
ensures that all stakeholders - Technip, its clients 
and sub-contractors - are united in their commit-
ment to achieving the highest-possible safety 
standards. 

health: continual  
risk PreVention anD 
inforMation
Preventing health-related risks is a permanent 
commitment for Technip, and one that covers all 
its employees no matter where they work and 
wherever they travel in more than 50 countries, 
all of which with very different health profiles.

PreVenting the risks PoseD by ePiDeMics

Whenever a country in which its employees are 
working is affected by an epidemic, Technip issues 
health alerts. In 2010, 17 such alerts were issued, in-
cluding three relating to polio epidemics in 
Tajikistan, Angola and Congo (Pointe-Noire), illus-
trating the fact that even diseases presumed eradi-
cated can resurface in the absence of appropriate 
preventive action. We then advised all personnel 
traveling to, or working in, the affected areas to 
make sure that their vaccinations were up to date.

Before they travel, all Group employees receive a 
detailed leaflet on their destination country. 
Produced in collaboration with the Group Security 

3
questions for
ann Mc gregor, Director HSE Group, 
responsible for the Pulse program

What is the Pulse PrograM?
The aim of the Pulse program is to promote  
an HSE climate change within the Group in order  
to achieve the highest level of safety culture  
and performance. Introduced in 2007, the 
program is structured around a series of 
components designed to change perceptions  
and behavior: an HSE climate survey that provided 
the starting point for the program, Pulse 
workshop sessions to develop HSE leadership, 
“Manager and Supervisor” training sessions and 
“Site Supervision” training. 

What is your initial assessMent  
of Progress so far?
The Pulse program is progressing within the Group 
and being introduced on a widespread basis for  
all our sub-contractors - and even our clients  
- as part of helping us to achieve our goal of HSE 
excellence. Around 2,500 employees have so  
far taken part in Pulse sessions, more than  
1,000 managers and supervisors have attended  
a three-day training program and 150 people  
have been trained in how to pass on the various 
aspects of the program to others. In May last  
year, all of our Regions took part in the Pulse 
communication week. These figures are proof  
of the progress we are making.

Where Will the PrograM go froM here?
2011 will see the introduction of Pulse leadership 
sessions designed specifically for engineers, 
while a training course will help everyone to be 
more effective in the way they develop and 
communicate safety messages.  
This second generation of courses will include 
analysis of the commitments made and 
initiatives already implemented. Lastly, we will  
be conducting a second global climate survey  
in 2012 to measure the progress made by the 
program at that time.

health, safety 
and security

Fatalities Total Recordable Case Frequency (TRCF)
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///   techniP safety PerforMance
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security: anticiPating  
anD PreVenting all tyPes  
of MaleVolent acts 
With health and safety, the third component of a 
sound working environment is security, where 
the priority is to protect the Group’s women and 
men against malicious acts.  

Protecting our PeoPle, installations, 
Vessels anD technological assets

In order to address this priority, the Technip 
Security Division monitors the security issues af-
fecting the working conditions and environments 
of all our people, regardless of whether they are 
traveling, working in offices, on construction sites 
or onboard the vessels operated by the Group 
(with a particular focus on piracy). 

The Technip strategy focuses on strengthening its 
crisis anticipation and management methods. It 
also aims at ensuring its business continuity in the 
event of a major incident. The effectiveness of 
this strategy is backed by a security culture, 
shared by all the internal and external stakehold-
ers of a project. Our security policy reflects our 

Group values and our constant imperative for 

ethics, transparency and personal commitment.

2010: a year of Progress toWarDs More 
secure Working enVironMents

A security awareness program was launched in 

2010 in order to improve understanding of these 

issues and encourage the commitment of every 

Technip employee to combating them. 

The security of people working on secondment is 

constantly improved by the publication of book-

lets that provide information on the specificities 

of the destination countries. These booklets have 

been prepared for around 50 countries and all are 

updated on a regular basis. 

Regional deployment of the emergency response 

system continues with the training of teams 

through exercises and simulations all along the 

year. Regional and operations-specific crisis man-

agement manuals are currently in preparation. 

Our crisis communication processes and resourc-

es, defined at Group level, are currently being 

deployed in our Regions, along with the new 

business continuity standard.

The “Information Security©” handbook, published 
by the Security Division, on data protection and 
the confidentiality of sensitive information will be 
distributed in 2011. A permanent auditing system is 
also in place to anticipate the evolution of poten-
tial threats to information systems. 

Lastly, a new interface, also developed internally, 
makes it possible to locate the Technip fleet in 
real time and identify maritime areas that pose 
the highest risk so that ad hoc prevention and 
protection measures can be taken. We have also 
stepped up awareness training for crews regarding 
the risk of piracy and the correct procedures to 
adopt in the event of pirate attack are also ad-
justed in real time.

///  Crisis management 
teams receive regular training 

in the form of exercises  
and simulations.

safety begins in the office!
11 accidents were recorded in Technip offices during 2010 (the majority of them involved falls on stairs), which represented one-third of 
all lost-time injury accidents recorded for the Group. That is why an information campaign designed to highlight risky situations was 
launched during the year to encourage employees to take greater care, not only of themselves, but also of others. Advice on how taking 
a careful approach can anticipate the risk of falls, collisions or the effects of mishandling furniture and equipment was published in our 
newsletter and on the Group Intranet. Practical datasheets addressing specific issues, such as the potential dangers of glass doors and 
the correct use of safety equipment (stair ramps, anti-slip matting…), were widely distributed in Group entities.
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reDucing our 
enVironMental footPrint
The main focus of Technip’s environmental ap-
proach is reducing greenhouse gas emissions and 
waste and water consumption in our operating 
centers, fleet and facilities. 

a coorDinateD global aPProach 
DesigneD to iMProVe PerforMance

In order to achieve and maintain a high level of 
environmental efficiency in all of its entities, 
Technip implements an international strategy 
built around three core goals: improve the quality 
and consistency of reporting, upgrade perfor-
mance standards and improve communication in 
order to share best practices and increase aware-
ness. The Environment Working Group, com-
posed of experts in environmental issues from 
various Group Regions, supports the Health, 
Safety and Environment (HSE) Division and Group 
entities in defining and implementing this strategy. 

Three main transversal initiatives were introduced 
in 2010.

The first was the development of a CO2 emission 
calculation tool derived from the Intergovernmental 
Panel on Climate Change guidelines used by all 
Kyoto Protocol signatory countries. This system is 
being progressively extended to include all Group 
activities. It has been integrated into our HSE inci-
dent management system and can now be used 
to automatically quantify CO2 emissions associ-
ated with energy consumption. This tool im-
proves our reporting and the transparency of our 
results.

Also during 2010, Technip implemented a new  
environmental performance management standard 
designed to reaffirm its total commitment to 
minimizing the potential negative environmental 
effects of its business activities. This standard, 
which will be audited to ensure compliance of 

entities, sets out the responsibilities of Technip at 
the various levels of its organization, and those of 
its sub-contractors, in terms of environmental risk 
management, preventive action, remedial action 
and reporting. The same responsibilities apply 
equally to the Group’s sub-contractors.

In June 2010, Technip took part for the third con-
secutive year in the World Environment Day 
sponsored by the United Nations Environment 
Program. All our entities used this opportunity to 
implement awareness-raising initiatives, encour-
age discussion and screen documentary films de-
signed to improve everyday actions and behavior.

a “green office” Policy  
for all our oPerating centers

One of the environmental goals set by Technip 
for 2010 was the introduction of an eco-responsi-
bility policy for its offices. This initiative focuses 
essentially on reducing the consumption of elec-
tricity, as well as promoting recycling and the use 
of sustainably-produced equipment and materials. 
All Technip entities introduced “green office”  
initiatives in 2010. Examples include the distribu-
tion of recycled plastic mugs to employees in 
Houston (Texas) to eliminate the use of dispos- 
able cups, or the installation of an eco-button on 
2,000 workstations at La Défense (France) to  
enable computers to be switched to energy- 
saving mode very simply. Offices at La Défense 
were also supplied with waste paper collection 
bins for recycling. Lastly, Technip’s head office  
relocated to a building in Paris that is designed to 
meet the High-Quality Environmental (HQE) 
standard. 

sustainable resPonses    
to enVironMental challenges

The energy industry must respond effectively to many environmental 
challenges, especially those posed by global warming and the prevention 
of accidental pollution. Technip confronts these challenges every day, 
both in its own activities and on behalf of its clients.

///  2010 World Environment Day provided 
a perfect opportunity to promote Green  

Office initiatives.

per hour of greenhouse  
gas emissions in 2010

2.14    kg equivalent CO2



TECHNIP_2010 Activity and Sustainable Development Report

64 /// 

in technology and the strengthening of partner-
ships (including that with Geogreen) also enabled 
the Group to extend its expertise throughout the 
CCS chain, from CO2 capture at source through 
to its transportation and injection into under-
ground reservoirs to prevent its release into the 
atmosphere.

In addition, the Group has been selected by a 
consortium of five major oil companies to design 
an emergency response system to be used in the 
event of an oil leak in deep waters in the Gulf of 
Mexico (see interview).

ensuring that our clients’ ProJects 
resPect the enVironMent

At every stage of the projects we undertake for 
our clients, we take full account of the environ-
mental challenges involved and offer innovative 
solutions tailored to precise technical and geo-
graphic needs. 

The joint Technip/Hatch Koniambo mining proj-
ect for Falconbridge in New Caledonia is close to 
a UNESCO World Heritage Site lagoon that is 
home to many native plant and animal species, 
some of which endangered. These special circum-

ProViDing our clients  
With increasingly 
enVironMent-frienDly 
solutions
Growth in energy demand from emerging countries 
is further highlighting the need to address the is-
sue of greenhouse gas reduction, and Technip 
continues to support its clients in doing so. 

reDucing the iMPact of oil anD gas 
installations

We offer our clients a comprehensive portfolio 
of technology solutions, from optimizing the en-
ergy efficiency of their installations to carbon 
capture and storage. 

In 2009, Technip launched its HyN.DT (Hydrogen 
Network Design Tool) to optimize the manage-
ment of hydrogen and CO2 in refineries. This tool 
can be used to evaluate production and recovery 
options and identify the most energy-efficient 
and economical solution. 

In the promising market for carbon capture and 
storage (CCS), Technip worked on a number of 
engineering contracts during 2010. Developments 

3
questions for
teresa sonne, Deputy Director of the 
Marine Well Containment System (MWCS) 
FEED project

in What context Was techniP aWarDeD 
the contract for the MWcs ProJect?
The catastrophe involving the Deepwater 
Horizon platform off the coast of Louisiana 
resulted in the loss of 11 lives and caused an 
unprecedented oil spill. Soon after the incident, 
Technip seconded a team to BP to work on 
containment solutions for the well. Our expertise 
in the Subsea and Offshore markets, combined 
with our very close involvement in this 
emergency situation, made us eminently 
qualified to be chosen for the MWCS project.

coulD you tell us a little More?
The oil and gas industry recognized that it was 
not well enough equipped to deal with an oil spill 
of the magnitude and water depth experienced 
at the Macondo well. As a result, five 
international operators have joined together to 
create the Marine Well Containment Company. 
The purpose of this company is to devise an 
emergency response system capable of 
containing a similar oil leak. Acting on behalf of 
the MWCC, ExxonMobil awarded Technip an 
engineering contract to develop such a system. 
The system must be adaptable to suit a broad 
range of water depths, well types and weather 
conditions, be capable of implementation within 
24 hours of an accident and achieve full 
deployment within a matter of weeks.

What are the key challenges inVolVeD?
The major challenge posed by this project, aside 
from the extremely tight schedule, is the design 
of two different caisson containment systems 
which requires the unique subsea design and 
construction expertise of Technip. The other 
technical challenge is the chemical dispersant 
fluid system which will be used in cases where it 
is impossible to ensure total well containment. 

0.13 
kg of waste per hour 
generated in 2010

environment 
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stances have demanded the implementation of 
many protective measures, including the manage-
ment of feed water and runoff, the replanting of 
the area to prevent soil erosion, marine construc-
tion work, including a barrier to prevent silt 
buildup along the port access road, and regular 
measurement of water quality, sedimentation 
rates and coral health.

Similarly, the renewable diesel production unit 
currently under construction for Neste Oil in 
Rotterdam (The Netherlands) is close to a pro-
tected nesting site. A security exclusion zone has 
been imposed around each nest to prevent those 
working on the site from getting too close to 
nesting birds and disturbing them. 

exPertise in reneWable energies

Helping to meet the future energy needs of the 
planet also means developing energy solutions 
that offer an alternative to hydrocarbons. In 2010, 
Technip reaffirmed its commitment and readiness 
to apply its core business expertise to the field of 
renewable energy sources, such as biofuels, bio-
mass geothermal and marine energy (particularly 
offshore wind: see inset).

/// Our proven expertise in the biofuels market was confirmed with the 2010 handover 
of a renewable diesel production unit for Neste Oil (Singapore).

1.57 
liter of water per hour 
consumed in 2010

fair WinDs for the offshore 
WinD PoWer inDustry
The offshore wind power market 
currently accounts for only 1% of wind 
power generating capacity worldwide, 
and therefore offers fair prospects  
for growth in the medium term.  
This market is particularly dynamic in 
the North Sea, where the continental 
shelf offers important areas of shallow 

water close to coasts. In early 2010 
Technip designated its Aberdeen (UK) 
operating center as the head office  
for all European offshore wind projects. 
That decision was reinforced in January 
2011 with the acquisition of assets  
from Subocean, a British subsea cable 
laying contractor serving the renewable 
energy sector.

Floating wind farm technologies 
represent a promising growth area,  
since they enable the installation  
of wind generators in greater depths  
of water. Following the 2009 handover 
to Statoil of Hywind, the first floating 
offshore industrial-scale wind turbine  
in the world, Technip launched the 
Vertiwind project in 2010, in association 
with Nénuphar, Converteam and EDF 
Energies nouvelles. This project to 
create a prototype of a floating offshore 
wind turbine with a vertical axis  
will lower the center of gravity  
of the turbine, thus reducing the size  
of the floating structure, facilitating 
installation and improving 
competitiveness.

///  Technip is currently developing
 a prototype for a vertical axis offshore 
wind turbine.
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Financial figures, social indicators, environmental indicators...  
all these data reflect the Group’s commitment to achieving  
excellence. Presented in a completely transparent manner, 
they highlight the enhancements already made and areas for 
further improvement. 
In preparing this report, Technip has applied the stand-
ards required by the Global Reporting Initiative (GRI), the 
most widely-used benchmark for non-financial reporting. 
Again this year, Technip has requested GRI approval of its  
reporting policy and procedure. 

an obligation  
for transParency
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Project and installation sites

YLNG

Turkmenistan

QCS

Al Jubail

Gdansk Refinery
NExBTL Plant

Renewable Diesel oil Plant 

 

Jubilee

Tupi

Pazflor,
Block 31

BPLC

HPLC

Aberdeen

Paris

Oslo

Luanda

Mumbai

Kuala Lumpur

Perth

Lagos

Dande

Lobito

Barcelona
Lyon

Rome Athens

The Hague

Düsseldorf

St-Petersburg 

Orkanger

Evanton

London
Newcastle

Abu Dhabi
Doha

Chennai

Bangkok

Singapore

Jakarta
Balikpapan

Shanghai

Pori

Le Trait

New Delhi

Offices and assets 

Stavanger

St. John’s

Rio de Janeiro

Houston

Vitória

Los Angeles

Caracas

Bogotá

Monterrey

Countries in which Technip has carried out initiatives 
in favor of local communities in 2010. 

rePorting scoPe

The main 2010 social, 
environmental and financial data 
are listed in the following pages of 
this Report. More information are 
also available in the 2010 Reference 
Document.

social Data
The 2010 social reporting perimeter is stable 
compared to 2009 (57 entities) and covers 100%  
of the Group’s international scope unless 
otherwise mentioned.

The input, collection and consolidation of social 
data has been conducted using a common 
software tool across the Group. Users dispose  
of an indicator definition protocol that is 
reviewed and improved each year based upon 
feedback from the entities and the problems 
observed. Data consolidation is centralized  
by the Group Human Resources Division.  

enVironMental  
Data
Environmental data is collected annually  
by means of a worldwide data management 
system. More than 75 staff members in over 45 
countries including project sites participate in 
data collection.

92% of Group entities and main projects report 
data related to these various indicators. This 
reliable data thus enables changes to be measured 
at each site.

indicators
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///  breakDoWn of eMPloyees by geograPhic zone

2010 2009 
Europe 10,026 10,599

Americas 5,406 4,906

Asia Pacific 5,501 5,006

Middle East 1,569 1,484

Africa 581 795

Russia & Central Asia 194 159

Regular workforce(1) 23,277 22,949

Other contracted workforce 2,515 2,111

TOTAL 25,792 25,060

(1) Employees on payroll and contracted workers in Technip plants, yard and fleet.

///  Payroll eMPloyee arriVals anD DePartures 

2010 2009
ARRIVALS 4,077 2,322
Permanent contracts 2,643 1,223

Temporary contracts (fixed-term) 1,434 1,099

Departures 3,094 2,957

Permanent contracts 2,077 1,899

Temporary contracts (fixed-term) 1,017 1,058

Economic lay-offs 145 522

Renewal rate of permanent positions(2) 1.27 0.64

(2)  Start/termination of permanent positions.

 

///  breakDoWn of eMPloyees by category

2010 2009
Employees on payroll 21,137 20,216

– Permanent contracts 18,981 17,948

– Temporary contracts (fixed-term) 2,156 2,268

Contracted employees 4,655 4,844

– Contracted workers in plants, yard and fleet 2,140 2,733

– Other contracted workforce 2,515 2,111

TOTAL 25,792 25,060

   

///   breakDoWn by genDer

2010 2009
Executive Committee 8 7

Women 0% 0%

Men 100% 100%

Managers(3) 2,588 2,111

Women 18% 14%

Men 82% 86%

Others 18,541 18,098

Women 26% 26%

Men 74% 74%

TOTAL 21,137 20,216

Women 25% 25%

Men 75% 75%

(3) Employees exercising a supervisory role and within the chain of command,  
in accordance with the  “Human Resources Without Borders” program.

///   organization  of Working hours

2010 2009
Full-time work 20,672 19,731

Part-time work 465 485

Employees working in teams 1,470 1,686

Overtime (France and regional headquarters) 750,966 695,690

///  absenteeisM

2010 2009
Total rate of absenteeism (sickness/accident) 2.13% 1.84%

Number of days lost due to strikes 403 143

    

social Data
 WorlDWiDe, unless otherWise inDicateD

indicators
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///   breakDoWn of exPatriates 
by geograPhic origin 

2010 2009
Europe 603 670

Asia Pacific 303 310

Middle East 127 195

Americas 114 92

Africa 4 7

Russia & Central Asia 0 0

total 1,151 1,274

///  training of eMPloyees on Payroll

2010 2009
Hours of training  591,564 632,917

Technical training 199,993 244,565

Non technical including management, 
cross disciplines

195,065 227,721

Health/safety/security 131,025 96,123

Languages 52,206 55,512

Human rights, ethics and Technip values  
awareness training

13,275 8,996

Number of employees on payroll who benefited 
from at least one training course during the year

16,362 15,239

Women 4,010 3,999

Men 12,352 11,240

Average hours of training per employee on payroll 25 31

   

///  annual PerforMance reVieWs

2010 2009
Percent of payroll employees assessed 92% 90%

///   Profit sharing 
(in € thousanDs) 

2010 2009
Amounts allocated to incentive profit sharing  
(France, Spain, Italy)

12,127 12,771

Amounts allocated to mandatory profit sharing 
(France)

14,655 13,683

      

Russia/ 
Central Asia  1% 

Europe  
43%

Americas  
23%

Asia
Pacific  

23%

Middle East  
7%

Africa   
3%

///    regular Workforce(1) 

(1) Employees on payroll and contracted workers in Technip plants, yard and fleet. 
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indicators

enVironMental inDicators

2010 2009 2010 Breakdown

Construction 
sites

Fabrication 
plants Fleet Offices

///  Paper
Paper (tonnes) 571 767 52 33 486

///  Energy
Direct energy consumption (MWh)
– Gas (MWh) 1,367 16,738 1,272 95
– Fuel-oil, diesel (MWh) 1,549,867 1,102,349 534,231 111,404 904,101 131
Indirect energy consumption (MWh)
– Electricity (MWh) 69,004 103,238 1,320 29,592 38,092

///   Water
Total water consumption (m3)
– Water 2,946,805 4,514,993 2,303,640 277,133 120,593 245,439

///   Waste water(1)

Industrial & domestic effluents (tonnes) 1,329,308 2,240,310 1,218,864 25,292 85,152

///   Waste
Non-hazardous waste (tonnes) 23,005 63,302 21,078 464 734 729
Hazardous waste (tonnes) 2,368 2,441 720 931 705 12

total Waste (tonnes) 25,373 65,743 21,798 1,395 1,439 741

///   Atmospheric CO2  emissions
– Direct emissions (t CO2 equiv) 373,256 435,860 145,274 7,597 219,157 1,228
– Indirect emissions (t CO2 equiv) 28,652 20,456 8 7,724 20,920

total 401,908 456,316 145,282 15,321 219,157 22,148

///  Annual expenditure on environmental 
protection
Total operating expenditures (ke) 710 325

Total capital expenditure committed (ke) 2,632 1,457
Provisions and guarantees to cover 
environmental risks (ke) - -

Decontamination cost (ke) 0 0

Number of fines and compensation awards (ke) 0 1

Amount of fines and compensation awards (ke) 0 80

(1) Effluents treated in water treatment plants and discharged directly into the natural environment.
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2010 2009 2010 Breakdown

Construction 
sites

Fabrication 
plants Fleet Offices

///  Management system
Sites included in the environmental report 92% 92%
Number of ISO 14001 certified sites 25 25

///  Total man-hours worked (millions) 188 372 145 10 9 24

///  Performance indicators
Energy consumption (kWh/h) 8.6 3.4 3.7 14.0 100.5 1.6

Water consumption (l/h) 1.57 12.29 1.59 2.74 1.34 1.02

Waste (kg/h) 0.13 0.18 0.15 0.14 0.16 0.03

Greenhouse gas emissions (kg eq CO2/h) 2.14 2.94 1.00 1.52 24.35 0.92
 

///  Greenhouse gas emissions
(kg equivalent CO2 per hour)

Continued progress was made during the year.  
In 2010, greenhouse gas emissions totaled  
401,908 tonnes equivalent CO2. 

///  Waste 
(kg per hour)

25,373 tonnes of waste were produced during the 
year, of which 10% was hazardous waste.  
The volume of waste also fell in 2010.

///  Water consumption   
(liters per hour)

In 2010, water consumption totaled 2.9 million m3, 
reflecting a significant reduction compared to 2009. 
This reduction was due principally to the changes seen 
in water-intensive Middle Eastern site operations.

all the inDicators for 2010 shoW significant iMProVeMent oVer the PreVious year

2010

2009

2008

2007

2006

0 43210,5 1,5 2,5 3,5

0 0,40,30,20,10,05 0,15 0,25 0,35

2010

2009

2008

2007

2006

0 16 18 1812842 6 10 14

2010

2009

2008

2007

2006
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suMMary of financial inforMation

///  consoliDateD stateMent of incoMe (in E Million, excePt ePs anD nuMber of shares) 2010 2009
revenue       6,081.9       6,456.0 
Gross margin       1,184.9       1,141.9 
Research & Development expenses           (56.6)           (53.5)
SG&A & other operating expenses         (508.0)         (411.7)
operating income from recurring activities          620.3          676.7 
Other operating income            (5.6)         (247.5)
operating income          614.7          429.2 
Financial result           (20.1)           (60.7)
Income from equity affiliates                 -             4.7 
Profit before tax          594.6          373.2 
Income tax         (179.4)         (194.7)
Minority interests             2.4            (8.1)
Net income 417.6 170.4 
Number of shares on a diluted basis 109,839,190 107,209,020
EPS (€) on a diluted basis(1)               3.81            1.59 

///  consoliDateD balance sheet (in E Million) 2010 2009
Fixed assets 4,146.0 3,646.0
Deferred taxes 324.6 263.8
non-current assets 4,470.6 3,909.8
Construction contracts 378.6 158.0 
Inventories, trade receivables and others 2,267.1 1,845.9 
Cash & cash equivalents 3,105.7 2,656.3 
current assets 5,751.4 4,660.2 

TOTAL ASSETS 10,222.0  8,570.0 

Shareholders’ equity (parent company) 3,179.8 2,686.7 
Minority interests 22.3 30.4 
shareholders’ equity 3,202.1 2,717.1 
Non-current financial debts 1 092.1 844.5 
Non-current provisions 110.2 100.4 
Deferred taxes and other non-current liabilities 144.7 124.9 
non-current liabilities 1,347.0 1,069.8 
Current financial debts 681.3 28.2 
Current provisions 236.7 484.1 
Construction contracts 694.9 975.6 
Accounts payable & other advances received 4,060.0 3,295.2 
current liabilities 5,672.9 4,783.1 
TOTAL SHAREHOLDERS’ EQUITY & LIABILITIES 10,222.0  8,570.0 

indicators

(1)   As per IFRS, Earnings Per Share (diluted) are calculated by dividing profit or loss attributable to the Parent Company’s Shareholders, retreated from financial interest related to dilutive potential ordinary shares, 
by the weighted average number of outstanding shares during the period, plus the effect of dilutive potential ordinary share related to the convertible bond, dilutive stock options and performance shares 
calculated according to the “Share Purchase Method” (IFRS 2), less treasury shares. In conformity with this method, anti-dilutive stock options are ignored in calculating EPS. Dilutive options are taken into 
account if the subscription price of the stock options plus the future IFRS 2 charge (i.e. the sum of annual charge to be recorded until the end of the stock option plan) is lower than the average market share 
price during the period. 
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///  consoliDateD stateMent of cash floW  (in E Million) 2010 2009
Net income 417.6 170.4
Depreciation of fixed assets 145.6 224.1
Stock option and performance share charges 27.0 38.6
Long-term provisions (including employee benefits) (0.3) (7.4)
Deferred income tax (50.8) (58.4)
Capital (gain) loss on asset sale 2.5 (0.8)
Minority interests and other (2.4) 6.1

539.2 372.6
change in working capital (500.9) 261.5

Net cash provided by (used in) investing activities 38.3 634.1

Capital expenditures (388.9) (423.6)
Cash proceeds from non-current asset disposal 22.3 2.9
Share acquisitions (114.7) (0.3)
Change of scope of consolidation (26.5) (8.1)

Net cash provided by (used in) investing activities (507.8) (429.1)

Increase (decrease) in debt 894.2 84.1
Capital increase 40.4 0.6
Dividend payment (143.6) (127.5)
Treasury shares (2.2) -

Net cash provided by (used in) financing activities 788.8 (42.8)

Foreign exchange translation adjustment 131.2 92.4

Net increase (decrease) in cash and equivalents 450.5 254.6

Bank overdraft at period beginning (1.2) (4.2)
Cash and equivalents at period beginning 2,656.3 2,404.7
Bank overdraft at period end (0.1) (1.2)
Cash and equivalents at period end 3,105.7 2,656.3

NET INCREASE (DECREASE) IN CASH AND EQUIVALENTS 450.5  254.6 

///   breakDoWn of 2010 reVenue 
by segMent of actiVity 

///   backlog at year-enD 2010 
by geograPhical area

Subsea  
45%

Offshore 
 13%

Onshore  
42%

Europe/Russia
Central Asia  
18%

Africa  
18%

Middle East  
32%

Asia
Pacific  

8%

Americas  
24%    
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glossary

biofuels 
Fuels produced from biomass (rapeseed, sunflower, 
sugar beets...). 

ccs (carbon caPture anD 
storage)
The CCS is a solution for reducing greenhouse gas 
emissions from industrial installations in response 
to global warming.

cracking furnace
Furnace used to “crack” long-chain hydrocarbons, 
breaking them down into short-chain ones. 

DeVeloPMent (of a gas or oil 
fielD) 
All operations associated with the exploitation of 
an oil or gas field.

DJsi (DoW Jones sustainability 
inDex) 
Launched in 1999, this index was the first to track 
the financial performances of leading sustainability-
driven companies worldwide. 

ethylene 
Principal intermediate product used in the petro-
chemical industry for the production of derived 
products. A colorless, inflammable gas, it is  
produced through steam cracking of oil or gas.

feeD (front-enD engineering 
Design)
Engineering studies whose detail allows the client 
to launch the bidding process for the execution of 
the project. 

flng (floating liquefieD natural 
gas)
This term covers two markets: the reception  
terminals located close to the coast and the  
offshore liquefaction units. In a FLNG solution,  
the gas liquefaction installations are situated  
directly above the offshore gas field, thus making 
the construction of long subsea pipelines and large 
onshore infrastructure unnecessary. 

floatoVer 
Installation method of an integrated production 
deck (topsides) on a fixed or floating offshore 
structure without heavy lift operations. 

floWline 
Flexible or rigid pipe laid on the seabed for the 
transport of production or injection fluids.

fPso (floating, ProDuction, 
storage anD offloaDing) 
A converted ship or custom-built vessel used to 
process oil and gas and for temporary storage of 
the oil prior to transport.

global coMPact
International initiative of the United Nations, 
launched in 2000. It unites businesses, United 
Nations bodies, labor groups and civil society 
around ten universal principles relating to human 
rights, labor and the environment. Technip has 
been an official member of the Global Compact 
since 2003. 

gri (global rePorting initiatiVe)
A network-based organization that has pioneered 
the development of the world’s most widely used 
sustainability reporting framework and is commit-
ted to its continuous improvement and application 
worldwide. In order to ensure the highest degree of 
technical quality, credibility, and relevance, the  
reporting framework is developed through a  
consensus-seeking process with participants drawn 
globally from business, civil society, labor, and  
professional institutions.

hse (health, safety anD 
enVironMent)
Defines all measures taken by Technip to guaran-
tee the occupational health and safety of indi-
viduals and the protection of the environment 
during the performance of its business activities, 
whether in offices or on construction sites. 

hyDrocarbons 
A hydrocarbon is an organic compound composed 
exclusively of carbon (C) and hydrogen (H) atoms.
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iPb (integrateD ProDuction 
bunDle)
A flexible pipe with an incorporated electrical 
heating system aimed to increase internal fluid 
temperature, thus increasing oil flow. 

lng (liquefieD natural gas)
Natural gas, liquefied by cooling its temperature to 
-162°C, thus reducing its volume 600 times, allow-
ing its transport by LNG tank. 

PetrocheMicals
Industry relating to chemical compounds derived 
from hydrocarbons.

refining
All physical and chemical operations which allow 
the production of commercial products (gasoline, 
diesel fuel, lubricants…) from crude oil. 

riser  
Pipe or assembly of flexible or rigid pipes used to 
transfer produced fluids from the seabed to sur-
face facilities, and transfer injection or control 
fluids from the surface facilities to the seabed. 

seMi-subMersible PlatforM 
Offshore platform that is stabilized by pontoons 
whose degree of immersion can be changed 
through ballasting and de-ballasting.

sPar 
A cylindrical, partially submerged offshore drilling 
and production platform that is particularly well-
adapted to deepwater. 

tlP (tension leg PlatforM) 
Floating production platform anchored by ten-
sioned cables, thus limiting vertical movement 
caused by heavy swells. This platform design allows 
for the well-heads to be located at the surface, on 
the platform.

uMbilical  
An assembly of hydraulic hoses, which can also 
include electrical cables or optic fibers, used to 
control subsea structures from a platform or a 
vessel.
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