




 SCG Cement-Building Materials is the 

result of internal restructuring of the company 

that merged three core businesses together-

SCG Cement, SCG Building Materials and  

SCG Distribution to boost production capacity 

of innovative products and services, to respond 

to the customers’ needs quickly and efficiently, 

and to support business expansion in ASEAN. 

This has made SCG Cement-Building Materials 

a large integrated manufacturer and distributor 

of cement, building materials and home decor 

in ASEAN.

 SCG Cement-Bui lding Mater ia ls has  

cont inuously expanded business al l  over 

ASEAN by constructing cement plant in Maw 

Lamyaing of Myanmar, expanding cement 

production capacity in Cambodia, acquiring 

shares of Prime Group Joint Stock Company 

(leading ceramic tile manufacturer in Vietnam) 

and establishing MG Stone and Precast plants 

in Thailand.

 M o re o v e r,  S C G  C e m e n t - B u i l d i n g  

Materials supports research and development 

of High Value Added Products and Services 

(HVA)  and green products  such as  Eco  

Solution - innovation for energy-saving and 

reduction of natural resource use – for future 

residences, with Passive Green technology 

that reduces the heat absorption of the house 

while increasing heat release, production and 

thermoforming technology of wood alternative 

products, Portland Composite Cement (PCC) 

that reduces CO2 in production process, and 

Elderly Experience (CARE) – innovative home 

products and services for the elderly to live 

their lives happily and safely.

 In applying sustainable development to 

its business activities, SCG Cement-Building 

Materials joined networks of cooperation with 

international organizations such as the World 

Business Council for Sustainable Development 

–Cement Sustainability Initiatives (WBCSD—

CSI). At the community level, it has pushed  

for establishment of stakeholders’ collaboration 

ne twork ,  es tab l i shed fac to r ies  tha t  a re  

supportive to communities and the environment 

through projects l ike Cement Partnership 

Init iat ive, Community Partnership Project.                      

One Cell One Project (OCOP), Garbage Bank, 

SCG skills Development School for logistic  

drivers development.

 SCG Chemica ls  manu fac tu res  and  

supp l ies  comple te  a  range o f  chemica l  

products encompassing upstream chemicals  

including olef ins, intermediate chemicals  

including vinyl chloride monomer, styrene 

monomer, PTA powder, propylene oxide, 

a n d  m e t h y l  m e t h a c r y l a t e  ( M M A )  a n d  

downstream chemicals including all five types 

of plastic resins - polyethylene, polypropylene,  

polyvinylchloride, polystyrene and PET resin.

 SCG Chemicals is constantly expanding 

investment in ASEAN, such as entering into 

a joint venture agreement with PT Chandra 

Asr i  Petrochemical  Tbk (CAP),  a leading  

petrochemical entrepreneur in Indonesia, to 

fulfill the increasing demand of petrochemical 

products in Indonesia through expansion 

of olefins plant’s production capacity; and  

establishment of HVA synthetic rubber plant in 

collaboration with Michelin Co., Ltd.

 Moreover, SCG Chemicals has jointly 

invested with A.Schulman Inc. in Malaysia 

to produce raw materials for large plastic  

products such as water tank, furniture and 

kayaks, using both Malaysia and Thailand 

as production bases which support market 

expansion in ASEAN, Africa, the Middle East 

and former Soviet Union countries.

 A s  f o r  H VA ,  S C G  C h e m i c a l s  h a s  

developed special grade polymer resins to 

meet various demands such as for medical 

dev ices ,  p ipes ,  e lec t ron ic   app l i ances , 
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 SCG Paper,  the  la rges t  in tegra ted  

manufacturer of paper and packaging products 

in ASEAN, comprises two main businesses: 

Packaging Business Value Chain and Fibrous 

Business Value Chain producing world-class 

quality products. It is also a member of The 

Sustainable Forest Products Industry (SFPI) 

of the World Business Council for Sustainable 

Development (WBCSD).

 SCG Paper has continually expanded 

investment in ASEAN. Acquiring shares of 

PT Primacorr Mandiri, packaging company  

in Indonesia, is its first to enter Indonesia’s  

packaging market. SCG Paper also signed a  

memorandum of understanding with Nippon 

Paper Industries Co., Ltd. to jointly operate 

a fibrous business chain which will contribute 

to productivity growth, product development 

and market expansion.

 SCG Paper  va lues  HVA innovat ion  

development that truly ful f i l ls customers’ 

d e m a n d ,  n a m e l y,  E u c a l y p t u s  g e n e t i c  

improvement ,  o ffset  and d ig i ta l  pr in t ing  

technology for packaging, innovative packaging 

such as food contact paper manufactured in 

a highly hygienic manner from the phase of 

raw materials selection, clean manufacturing  

p rocess  and  p roduc t  sa fe t y.  W i th  th i s  

a p p r o a c h ,  t h i s  p r o d u c t  h a s  b e c o m e  

Thai land’s f i rst packaging paper that has  

obta ined the GMP (Good Manufactur ing  

Practice) standard and was certified by food 

contact paper standard in Europe and USA.

 SCG Pape r  conduc t s  sus t a i nab l y  

business and pledges to develop innovative 

products and services taking into account 

the ba lanced deve lopment  o f  economy,  

society and environment via the 3G Concept, 

Green Process – uses Eucalyptus as i ts 

source of production, uses inexhaustible and 

sustainable resources, and products that are 

easily recyclable and biodegradable via waste 

management process, Green Product – is the 

Green Value Chain involving application of 

technologies that are the most modern and 

the best, friendly to environment and surrounding  

commun i t i es ,  and Green Mind –  bu i lds  

environmental awareness among employees 

and customers, promotes activit ies within 

communities to be a model of income and 

career development, and establishes a learning 

centre for public.

automotive  and  packaging. In addition, it has  

collaborated with prince of Songkhla University,  

Pacif ic Healthcare Co., Ltd., and National  

I n n o v a t i o n  A g e n c y  i n  t h e  d e s i g n  a n d  

development of surgical equipments from 

polypropylene for carpal tunnel syndrome. 

The equipment shortens the operation time 

of operations by one-third and reduces the 

size of the wound by one-fourth making the 

complicate surgery easier and more patients 

can undergo this surgery due to lower rate.

 Regarding sustainable business, SCG 

Chemicals follows the World Class Operations 

and Green Manufacturing Standard to reduce 

the use of natural resources and greenhouse 

gas emissions and was able to reduce annual 

energy use for more than 100 million baht.  

Its Rayong Olefins Co., Ltd., and Map Ta Phut 

Olefins Co., Ltd. are certified by ISO 50001 

standard.

 S C G  C h e m i c a l s  i s  c o m m i t t e d  t o  

cont inuous ly  improv ing soc ie ty  and the  

commun i t y  by  co l l abora t i ng  w i th  o the r 

leading industrial companies in Thailand in  

founding ‘Community Partnership Association’ 

in Rayong province and has been consciously 

implementing the project for the fourth year in 

order to develop Map Ta Phut Industrial Estate 

as a model of an Eco Industrial Town to improve 

the communities living standard. 
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Kan Trakulhoon

President & CEO, SCG
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 Throughout 2013 our world has faced 

with countless disasters, natural or man-made. 

The world community is also grappling with 

grave consequences as a result of imbalance 

between natural resource avai labi l i ty and 

expanding consumption demands. The reasons 

range from increase in world’s population, 

rapid urbanizat ion, excessive product ion 

and consumption. Whatever the reasons, we 

must-have, as a matter of urgency, restoration  

and rehabilitation for the lost and damaged. 

International organizat ions, governments, 

business organizations, NGOs, and the public  

have shown the strength of collaboration in 

post-disaster relief and refurbishment. Yet no 

matter how powerful the force of cross-sectoral 

co l laborat ion can be,  more f requent  and 

intense disasters tend to accelerate in the 

future.

 In recent years, the world community, in 

particular the business sector, recognizes and 

gives priority to sustainable development. But 

to translate this concept into practical reality 

remains fraught with many hurdles such as 

lack of  understanding on how to integrate 

sustainability into business plan, or sustainability 

work is compartmentalized, and separated 

from the business sphere.

 The world community as we speak is 

entering a critical turning point. We need to 

enhance the power of collaboration by working 

proactively to truly make change happen in 

creating partnership to execute sustainable 

development substantially.

 SCG has been in business for 100 years, 

with commitment to develop people and 

organization for sustainable growth. We are 

also committed to making our organization 

recognized by the society as an organization 

worth working with, as a role model. We have 

taken concrete measures to this end and 

systematically, starting with every aspect of 

internal organization development including:

 • Inculcate business culture, upholding 

principles, ethics and good governance

 • Improve works that have impact on 

ecology and safety and bring the company 

on par with the league of global industrial 

leaders for instance, Zero Waste to Landfill, 

Green Procurement, environmentally friendly 

products and services, SCG Contractor Safety 

Certification System, and SCG Supplier Code 

of Conduct.

 SCG is committed to empowerment of the 

community and society, as reflected in our 

projects such as SCG Conserving Water for 

Tomorrow, Innovative Technological for the 

Restoration of Saline Land, the Tales in the 

Garden Festival for child development.

 Th rough  ou r  e f f o r t s  and  cons tan t 

improvement, SCG is ranked as the world 

Industry Leader in Construction Materials by 

Dow Jones Sustainability Indices for the third 

consecutive year, and we are the first in ASEAN 

to be recognized. 

 SCG embarks on the next century with 

full commitment to create values to the world 

communi ty  th rough our  env i ronmenta l l y 

friendly business practice. We are prepared 

to share our knowledge, exper ience and 

ach ievemen ts  w i th  a l l  sec to rs  th rough 

participatory process, be it business related to 

SCG from upstream to downstream, business 

organizations, social institutions, communities 

where SCG operates.

 S C G  b e l i e v e s  t h a t  t h e  p o w e r  o f 

collaboration in working proactively throughout  

the entire business chain wil l  bring about 

change for the better and value creation to 

the world community.
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2012Performance 2013 Page

HVA Products and Services

‘SCG eco value’ Products 

and Services

Green Procurement Volume

Alternative Fuel 

Hazardous/Non-Hazardous Waste to Landfill 

Carbon Label Certified (Carbon Reduction 

Label and Carbon Footprint Label)

LEED Certified for Energy Saving and 

Environmentally Friendly Building

Enhance Professional Skill of Fleet Carrier 

Employees through Trainings from Skills 

Development School

Number of check dam 

Sharing Opportunities, Drawing the 

Future Program 

Social Contribution

GRI Application Level

Dow Jones Sustainability Indices (DJSI)/ 

Robeco Sustainable Asset Management

34 percent of 

revenue from sales

14 percent of 

revenue from sales

3,811 million baht

11 percent

0.3/3.6 percent

54 items

LEED Platinum for 

Existing Buildings

9,273 persons

51,898 units

137 projects, 

12.0 million baht

563 million baht

G3.1, A+

Sector Leader for the 

2nd consecutive year, 

ranked Gold Class for 

the 5th consecutive 

year

35 percent of 

revenue from sales

26 percent of 

revenue from sales

5,198 million baht

13 percent

0.01/0.00 percent

134 items

LEED Platinum for 

New Buildings

10,702 persons

62,812 units

208 projects, 

29.8 million baht

525 million baht

G3.1, A+

Industry Leader for 

the 3rd consecutive 

year, ranked Gold Class 

for the 6th consecutive 

year
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 SCG’s business philosophy is to operate  

business with ethics and responsibi l i ty to 

our stakeholders. This has been consistently 

adopted and pract iced by the Board of  

Directors, managements and employees at 

all levels, which allows SCG to be trusted as 

leading organization that conducts its business 

open ly,  t ransparent l y,  accountab ly,  and  

provides fair treatment to all stakeholders.  

Moreover, SCG has also established its vision 

for all its employees to adopt as their main 

work goals.

Adherence to Fairness

 SCG is committed to the concept of fair 

and equal treatment to all stakeholders.

Dedication to Excellence

 S C G  e a r n e s t l y  f o c u s e s  o n  r i g h t  

performance striving to consistently provide 

excellence in all aspects.

Belief in the Value of Individuals

 SCG be l i e ves  tha t  emp loyees  a re  

valuable assets and consistently develops the 

potential of employees at all level.

Concern for Social Responsibility

 SCG recognizes its duty towards society 

while doing business and will fully perform its 

duty as a good corporate citizen by contributing  

to the communities and countries where it 

operates.

 By the year 2015, SCG will become a 

regional leader that is committed to operate 

business while contributing to sustainable 

development in ASEAN and the communities 

where it operates, as well as creating value 

for employees, suppl iers, customers and  

stakeholders by world-class quality management 

in line with corporate governance principles 

and high safety standards. SCG will strive 

to enhance the quality of life and well-being 

of people by our high quality productions, 

technological development and creation of 

excellent innovations.

 SCG will be recognized as an innovative 

workplace of choice and a role model in  

co rpo ra te  gove r nance  and  sus ta inab le  

development.  SCG bel ieves in the va lue 

and potentiality of employees to creatively 

work together in an honest, transparent and 

enthusiastic work atmosphere. Every SCG 

employee will adhere to and comply with the 

SCG Business Philosophy and the SCG Code 

of Conduct. During the past several years, SCG 

has valued the development of employees of 

diverse nationalities, cultures and experiences 

to be committed to fulfilling customers’ needs, 

have a wide vision and be both smart and 

ethical people.
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Sustainability Management Structure

The Board of Directors
The Siam Cement Public Company Limited

The Governance and

 Nomination Committee

The Remuneration Committee

The Audit Committee

President & CEO

The CSR Committee for

Sustainable Development

SCG Foundation

SCG Energy Committee

SCG 

Cement-Building Materials

Sustainable Development

Committee

Climate Change Committee

Energy Conservation 

Awareness Subcommittee

Production

Energy

Sustainable Development

Maintenance

Quality Control

Engineering

Quarry

Quality Management

Human Resources

Professional Committee 

such as 

SCG Sustainable 

Development Committee

SCG Waste Management

Committee

SCG Green Procurement 

Committee

SCG
Green Building

Committee  

SCG Water Management 

Committee

SCG eco value   
Committee

SCG Chemicals

Sustainable Development

Committee

SCG Paper

Sustainable Development

Committee

SCG Head Office

Sustainable Development

Committee 

Safety, Occupational Health and

Working Environment Committee 

Office Subcommittee

SCG Risk Management Committee
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Level 1 Level 2 Level 3 Level 4 Level 5

SPAP Result

EPAP Result

Level 1 Lack of responsibility

Level 2 Problems are dealt immediately

Level 3 Prevention of possible problems
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% ‘ S C G  S u s t a i n a b l e  D e v e l o p m e n t 

Guidelines’ was developed in 2008 as an  

extension of ‘Environmental Conservation and 

Safety Policy’ announced in 1991 to include 

the issues that promote company’s sustainable 

development. Other guidel ines were also 

developed to cope with different aspects of 

approach in a more appropriate and explicit 

manner such as Green Procurement Guidelines, 

Stakeholder Engagement Guidelines, and SCG 

Safety Framework.

 R isk ana lys is  data and susta inable  

development issues will be taken into account 

whi le draft ing the medium-term plan and 

the annual plan, both in business level and  

corporate level, in order to ensure that SCG’s 

business growth is in line with sustainable 

development. Furthermore, SCG people at  

a l l  levels are inst i l led with awareness of  

sustainable development, both through their 

day-to-day operations and by application of 

the concept into their operations via various 

methods including trainings and participatory 

processes.

 S C G ’s  s u b s i d i a r i e s  a p p l y  s e v e r a l 

management system standards such as the  

Environmental Management System (ISO 14001), 

the Occupational Health and Safety Management 

System (OHSAS 18001), Social Responsibility  

( ISO 26000) ,  Tota l  Qua l i t y  Management 

(TQM), Total Productive Maintenance (TPM), 

and the Energy Management System (ISO 

50001 ) . To ensure that every companies 

within the country and in ASEAN proceed 

with sus ta inab le  deve lopment  approach 

in  compl iance with international standards, 

SCG has conducted Safety Per formance  

Assessment Program (SPAP) and Environmental 

Performance Assessment Program (EPAP) 

which evaluate and compare performance of 

all subsidiaries in order to encourage each 

business to improve their companies and to 

generate exchanges of information and best 

practices within SCG.

 Furthermore, by being membership of 

The World Business Council for Sustainable 

Development (WBCSD) which has prescribed 

Vision 2050 as future business directions for 

members to col laborate in generating big 

change in the world within 2050, SCG applied 

the Action 2020 concept that WBCSD has 

developed as the path for all its businesses 

to move forward to the Vision 2050.
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“Supply Chain Sustainability Forum and 

‘SCG Supplier Code of Conduct’ did not only 

benefit the suppliers, but SCG expects that 

suppliers will also extend the outcome to 

the next chains in order to expand sustainable 

development networks and generate overall 

growth to the country’s economy, society 

and the environment.”

Roongrote Rangsiyopash

Chairman

Sustainable Development Committee

 Value chain management is the approach 

that SCG employs to create sustainability for 

stakeholders. Value added to all business  

activities and benefits are transferred all through 

the process ranging from upstream, sellers 

and suppliers, to downstream, consumers 

and customers. The ultimate goal is not only 

profit-making, but also helpful and sustainable 

co-creation of community and society.

 In managing value chain, SCG applies 

sustainabi l i ty approach to develop green  

operational system and manufacturing process 

and applies Total Quality Management system 

throughout the company. For suppliers, SCG 

conducts the policy of developing, strengthening 

and increasing opportunities for all suppliers to 

be able to compete, by transparent selection 

p rocess ,  f a i r  t rea tment ,  and  improv ing 

their professionalism and competit iveness 

through projects like SCG Contractor Safety  

Certification System, Enhancing Professional 

Sk i l l s  o f  F leet  Carr ier  and Green ing the  

Supply Chain project.

 In 2013, SCG organized Thailand’s first 

Supply Chain Sustainability Forum to promote 

sus ta i nab i l i t y  concep t ,  wh i ch  i n vo l ves  

ethical business conducts together with care 

for society and environment, amongst the 

suppliers. SCG Supplier Code of Conduct was 

also established as guidelines for suppliers to 

perform their operations ethically, honestly, 

transparently, and take fair responsibilities of 

stakeholders.

 Mr.Roongrote Rangsiyopash, chairman 

of Sustainable Development Committee, said  

“Suppliers have always been role playing an 

important role in SCG’s sustainable growth 

throughout the past 100 years.  Synergy 

suppliers and SCG is the first step towards 

mutua l  bus iness  g rowth  wh i l e  c rea t ing  

sustainable society and environment. Supply 

Chain Sustainability Forum and ‘SCG Supplier 

Code of Conduct’ did not only benefit the 

suppliers, but SCG expects that suppliers will 

also extend the outcome to the next chains 

in order to expand sustainable development 

networks and generate overal l  growth to  

the country ’s  economy,  soc iety  and the  

environment.”

 SCG determines to create va lue to  

customers by developing products and services 

that respond to their real needs, providing  

correct, clear and fair information, after-sales 

service, complaint letters, and most importantly, 

ensuring products and services are of quality, 

and standard as wel l  as environmental ly 

friendly.

 Furthermore, SCG has managed the value 

chain in conjunction with other supporting  

ac t i v i t i es  such  as  e f f i c i en t  ope ra t i ona l  

and human resource management as well as 

continuous development  and support on R&D. 

Apparently, SCG places importance on various 

activities in order to benefit stakeholders in the 

entire value chain which is the approach that 

SCG believes would bring about truly happiness 

and sustainability.
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World Class Operation, 

Green Manufacturing

SD Downstream Supply Chain - Create 

added-value and environmental friendliness 

to sustainably serve customer’s demands

Collaboration - Promote sustainable 

development to all parties including 

those without direct relationship

SD Upstream Supply Chain - 

Make supplier and contractor proficient 

toward sustainable development

SCG promote its suppliers 

to conduct their business 

ethically while taking care 

of society and environment 

for sustainable prosperity. 

SCG provides support for 

ethical business conducts  

and published ‘SCG Supplier 

Code of Conduct’ identifying 

ethics on business, labor      and

human rights, occupational health

and safty, environment, and 

applicable law and regulations.

 Extending the sustainable approach 

to strengthen other businesses, especially 

SCG’s contractors both in the upstream and  

downstream, to make them proficient and 

respond to the stakeholders’ demand with an 

aim to grow sustainably with the company, is 

important for SCG as an business policy that 

needs to be concretely implemented under the 

concept of SCG Sustainable Supply Chain.

 SCG has been incessantly carried out 

adjustment,  contro l  and development of  

manufacturing process in order to become the 

role model of environmentally friendly organization 

in line with international standard through Total 

Quality Management and Total Productive 

Maintenance approaches.

Upgrading Suppliers’ Management 

 SCG st r i ves  to  enhance supp l ie rs ’ 

eco-eff ic iency by improving management  

efficiency and conducting environmental and 
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safety r isk management so that suppliers 

are ready to grow sustainably in changing 

environment and become more professional. 

Suppliers’ guidelines for sustainabil ity has 

been established on issues that are significant 

and re levant to suppl iers’  r isks such as  

compliance with related laws and regulations, 

management system, efficient use of energy 

and resource, waste reduction, water management, 

and safety.  SCG continuously provides advice 

and monitors improvements leading to cost 

reduction, more efficient manufacturing, safety 

and environmentally friendly working condition 

with the focus on supportive and collaborative 

approaches. These lead to development of 

supplier to grow together with SCG. This 

project not only provide benefits to supplier 

but also leverage participated suppliers’ good 

practices throughout the supply chain.

Sustainable Supply Chain

26

Home Solution 

Performance (2012-2013) 

 Million Baht

8,000

Revenue Generation

12,000

15 Teams 50 Teams

 Million Baht

Store Technicians

 Due to higher competit ion, SCG has 

expanded business approach, from an aim 

for business excellence, to innovative and 

customer centric integration that values mutual 

benefit of upstream and downstream businesses, 

especially responding to customers’ needs, 

while focusing on developing contractors and 

distributors’ businesses as to grow together 

with SCG. The concept has led to value chain 

design that responds to the real needs and 

close collaboration among SCG, dealer, constructor, 

technician and real estate entrepreneur, which 

ensures all related parties have delivered the 

best products and services to end customers. 

This is an approach leading to mutual and 

sustainable business growth.

Engagement with Dealers

 Differentiation of products and services 

by eff ic ient ly adding value based on the 

customers’ needs received through the channel 

gathering voice of customers and dealers 

key market information. In this connection, 

development of collaboration approach with 

dealers is important to synthesize the customers’ 

needs and market data while building trust in 

information exchange. A working team has 

been set up to enhance efficiency of dealers’ 

operations as to sustainably develop business 

together. Key projects are namely:

 • Dealer Integration: Customer database 

management that reflects characteristics and 

sale capabilities of the dealer is util ized to  

enhance efficiency of inventory management 

and lay out appropriate dealers’ distribution 

and marketing plans. In 2013, there were 

263 dealers part ic ipated in the program  

representing revenue from sales of 85 percent 

from total revenue.

 • Dealer  enhancement:  In  order  to 

enhance the capacity for sustainable growth, 

working team has been formed to provide  

advice on management of building materials 

store such as inventory management, development 

of handling equipment which enhance products 

distribution and cost saving, human resources 

management and development as foundation 

of the organization, and data analysis for sales 

and marketing plans. SCG also established 

SCG Retails & Services Academy to educate 

dealers’ personnel, both in theory and in  

pract ice, and organized forums on basic 

store management for experience exchange. 

In 2013, the program was attended by 801 

participants.

 • Real estate entrepreneur development: 

Engagement in business development with real 

estate entrepreneurs and use of high value 

added products which are friendly to environment 

is part of the project that responds to the 

needs of home owner customers, which was 

participated by leading real estate companies.

Development of technicians and network

 SCG has been encouraging the development 

of downstream network in line with consumers’ 

needs, namely, the collaboration with networks 

of dealers, technicians and home owners in the 

form of SCG HOME SOLUTION which covers 

integrated services starting from design, products 

recommendation, consultation, provision of 

quality technicians for installation services and 

guarantee of quality and after-sales service. 

The solution pattern is an innovation of building 

downstream network that is well accepted by 

the customers and enhance the capacity of 

dealers and technicians to grow with SCG and 

form the technician network. As a result of this 

approach, in 2013, there were 15 branches 

of SCG HOME SOLUTION, 1,883 certif ied  

technicians from Nai Chang Dee Academy 

(Technical Skills Development), 50 teams of 

store technicians, and over 12,000 million baht 

revenue generated through store technician teams.

“ In se l l ing products, w e 

h a v e t o c o n s i d e r a l l 

elements relating to product 

del ivery from the start, 

until the products reach 

the customers. Technicians 

are important because they 

act both in the upstream 

as supplier of installation 

and in the downstream as 

our buyers. Therefore, we 

are required to understand 

the real needs of this group 

and give them support both 

on their quality of work and 

quality of life so that they 

deliver quality projects to 

customers’ hand and grow 

together with SCG.”

Nithi Patarachoke

Vice President

Domestic Market

SCG Cement-Building Materials
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 To cope with future changes which include 

aging society, quantity of natural resources, climate 

change and other phenomenon, SCG has developed 

innovative products and services for all generations’ 

quality of life, for them to live comfortably, safely 

and with environmental awareness for today’s and 

future’s sustainability. The innovations that are  

integrated are: Care Solution - home innovation  

for living together with the elderly; Eco Solution -  

innovative products and services for reduction 

of energy use and environmental conservation; 

Smart Solution - residential systems control that 

has been researched and developed for residence, 

both houses and buildings, by providing expert’s  

consultations since the design phase for quality 

living place.

 Care Solution is innovation for the 

elderly which involves expert’s consultations 

on the design and use of materials and 

equipment in living places supportive of elderly 

persons’ physical changes - including cane or 

wheelchair users - so that they can live their 

daily lives alone or with people of different 

ages comfortably, carefree and privately, and 

most importantly, with physical and mental 

happiness.

 Eco Solution is innovation for system 

and building materials design which care for 

environment by utilization of resources that is 

worthwhile and achieves maximum benefit- 

starting from construction designs, selection 

of materials and equipment, application and 

maintenance methods that reduce the use of 

energy and resources, and quantity of waste 

that may emerge during the process - so that 

the home can be truly friendly to environment.

 Smart Solution is wireless system 

connected with household electronic 

appliances which is controlled by one-finger 

touch via computer screen, remote control 

or smartphone in order to turn hectic urban 

lifestyles into easy, convenient and comfortable 

lifestyles while reducing energy use and 

potential risk of dangers. The solution also 

enhance daily life of elderly and disabled 

persons in their home to be more convenient 

and safer.
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 From 2009 to 2012, SCG developed 

Quality Assurance system in alignment with 

Product L iabi l i ty  Law through PL Heal th 

Check Program. In 2013, SCG has conducted  

assessment programme with purpose of 

evaluating the productivity of the approach and 

seeking opportunity to improve management 

standard of SCG’s Product Liability (PL). The 

program comprises two levels of approach: 

Internal Audit and Third Party Audit. 

 Moreover, SCG has developed SCG 

Quality Assurance Fundamental Guidelines 

(SCG QAFG) which derives from related TQM, 

TPM and ISO standards, including principles 

and guidelines, as an extension of PL Health 

Check Program, through developments in all 

quality assurance dimensions and prepared 

proper guidelines pack as references for each 

SCG’s business, such as, SCG QAFC for  

Manufacturing, SCG QAFC for Service, SCG 

QAFG for Sourcing. Due to our consistent 

ded i ca t i on  and  de te rm ina t i on  t owa rds 

quality assurance, there were no significant  

complaints from customers that arise from 

health and safety regulatory violation from 

customers’ product usage, products and 

services information provision, product labels 

or advertisement.

PL Health Check Program

PL System Installation

PL System Verification

Internal 
Audit

PL System Implementation
Third Party 

Audit
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 Integrated environmental management  

i s  a  p rocess  to  i nc l ude  env i ronmen ta l  

consideration as a part of business operation. 

Managements must have commitment to  

adjustment on att i tude re lated to natura l  

resources,  stakeholder engagement and  

servingthe needs of stakeholder especially  

the social sector demonstrating increased  

involvement in environmental aspects. SCG,  

an industrial sector that uses energy and  

resources as raw materials in manufacturing of 

products and services responding to various 

customer’s needs, has implemented sustainable 

development guidelines, best management 

practices and corporate governance principles 

in planning, manufacturing, and transporting 

processes. Moreover,  establ ishment and  

m o n i t o r i n g  o f  e c o n o m i c ,  s o c i a l  a n d  

e n v i r o n m e n t a l  i n d i c a t o r s  h a v e  b e e n  

implemented.

 M r.  C h a r t c h a i  L u e k u l w a t a n a c h a i ,  

Managing Director of Siam Kraft Industry 

Co. ,L td .  under  SCG Paper,  sa id  about  

company’s environmental management approach  

being aligned with overall SCG operations that 

“SCG Paper’s businesses are operated with an 

integration concept by adopting 3R policies 

(i.e. Reduce, Reuse/Recycle and Replenish) 

starting from environmentally friendly design 

of factory; implementing modern technologies 

and regularly maintain machineries to reduce 

energy consumption; reducing coal usage by 

substitution of biomass; product logistics that 

reduce environmental and social impacts with 

cooperation from  SCG Logistics by defining 

route and method proper to each area, reducing 

empty backhaul, and using of technology that 

maximize effectiveness of transportation.”

 Integrated environmental management 

is a strategy that SCG implemented in al l 

countries where its business runs to build 

s takeho lders ’  conf idence that  a l l  soc ia l 

and environmental aspects are considered,  

assessed and tracked cont inuously  wi th  

repor t ing system that  can eva luate and  

compare results against the defined targets 

i n  o rd e r  f o r  f u r t h e r  i m p ro v e m e n t  a n d  

standardization.

 SCG has defined proper indicators for 

regular monitoring, reporting and evaluating 

against targets such as reduction of energy 

consumption and greenhouse gas emissions 

by 10 percent in 2020 comparing to the base 

year of 2007; using alternative energy including 

biomass, biogas, wastewater sludge and 

community’s waste; zero waste to landfill by 

reducing waste from production process and 

effective recycling.  Establishment of indicators 

supports clear demonstration of outcomes 

from environmental management to achieve 

the targets. 

“Integrated environmental management  

reflects value and behavior of SCG’s  

employees and suppl iers that enables 

process to define goals together, reasonably  

listen to opinions, allow participation from 

all stakeholders and adhere to policies 

for effective planning. It is a challenge to 

the organizat ion that the results from  

balancing business operation with environment  

conservation and co-existence with society 

are unforeseen.  This is not about renouncing 

one portion to gain another portion but it 

is more on innovation for responding to all 

stakeholders’ need sustainably”

Chartchai Luekulwatanachai

Managing Director

Siam Kraft Industry Co., Ltd.
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Concrete Waste Separator

 Concrete Product and Aggregate Co., Ltd. 

has developed a concrete waste separator 

to reuse raw materials by separating stones 

and sands from excess cement slurry from  

customers’ orders and reuse the slurry in  

the washing and mixing process of concrete 

production. The separator was designed for 

usages in each specific area and controlled 

by automatic system with one-time button 

push per usage. Currently, the concrete waste 

separator has been increasingly established 

and utilized in more plants nationwide.

Salt-waste Separating Process

 SCG Chemicals has collaborated with 

SCG Paper in R&D of a mixed salt recovery 

project for a high qual ity pulp production  

by transforming spent caustics resulted from  

olefins production into salt compound which 

can be substituted for chemicals used in a pulp 

boiling process and reduce usage of sodium 

sulfate in the process by 4 tons per day. 

Transforming Microbial Sludge

into Fertilizer by Earthworms

 Biological wastewater treatment at SCG 

Chemicals’ plants generates microbial sludge 

which is usually transferred to cement kiln for 

disposal. A research team, in collaboration with 

Maejo University, has adopted a natural method 

by carrying out experiments to let earthworms 

eat microbia l  s ludge. The result  showed 

that feces and urine of earthworms become  

compost  and organ ic  fe r t i l i ze rs .  I t  was  

the first time that petrochemical sludge was 

used to produce organic fertilizer by natural  

methods throughout the process which creates 

va lue  f rom waste .  SCG Chemica ls  has  

es tab l i shed an exper iment  center  fo r  a  

demonstrat ive plantat ion and knowledge 

transfer to communities.

Waste Segregating Center

 SCG Trading Co., Ltd. has in i t iated  

a recycling business by setting up ‘Recycling  

Station’ to collect scrap paper, steels and PET 

plastic bottles for separating and compression 

before del iver ing to main customers and  

trading partners for use as raw materials both 

inside and outside SCG. Since the number 

tends to increase, SCG is now studying the 

possibility of adding other recycled materials in 

line with the increasing demands of business 

in the region.

 SCG’s resource management approach 

has resulted in the increase of raw materials 

fo r  susta inab le  manufactur ing process,  

enhancement  o f  p roduc t ion  e f f i c i ency,  

cost-sav ing,  and increase o f  market ing  
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In 2013, SCG was able to increase rate of recycled materials usage by 98 percent. There  

remained only 0.01 percent of hazardous waste to landfill. The latter are waste of  

insulation type and the research is now under way to make them reusable as alternative 

raw materials in cement plant.

“Co l l abo ra t i on  f rom a l l 

part ies in developing waste 

recovery technology in order 

to achieve the Zero Waste to 

Landfill goal has resulted 

in seve ra l  t echno log i es  

developed by SCG which 

can bring waste to usage 

in substitute for natural  

r e s o u r c e s .  To d a y,  w e 

s t i l l  continue to extend 

the success to generate 

the innovations that add  

va lue to  the wastes 

mak ing them h igh va lue  

added products that  

respond to the market’s and 

society’s trends towards more  

environmental awareness.”

Map Ta Phut Olefins Co., Ltd. has conducted ‘Naphtha Blending 

Project’ to improve supplying system of naphtha from raw 

material tank. It contributes to a better control of reaction 

in cracking furnace and reduce fluctuation of fuel produced 

from the process. It also reduces imported fuel and fuel sent 

to the flare. Moreover, due to more stable level of naphtha 

in the tank, it reduces vapor naphtha and required activated 

carbon accordingly. The company is the first and only that 

conducts naphtha blending with only two tanks resulting in 

lower expense for 67 million baht each year and the company 

receiving the Good Economic Return Award - Gold Medal 

from Department of Industrial Works in 2013.

competitiveness throughout the supply chain. 

The outcome has also been extended to 

new businesses such as bailing stations and  

recycling business, both in the country and 

abroad, to meet the increasing demand for  

recycled materials. 

 The concept has been transferred to 

suppliers by setting it as part of assessment 

and consultation under the Green Procurement 

project. 

Amnuay Ponpued

Chairman 

Waste Management Committee
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 Safety is important measure that SCG 

always emphasizes and accredits. All SCG’s 

companies implement and adapt SCG safety 

framework and the occupational health and 

safety management standards i .e.  T IS/ 

OHSAS 18001 in operation. ‘Think Safe 

Work Safe’ is a safety campaign used to raise 

safety awareness for all levels of employees 

to strictly fol low without compromising.  

Management are leader in  bu i ld ing of  

sustainabi l i ty safety culture which also  

extends to the contractors of SCG by the  

contractor safety certification system and  

development of logistics partner with safety 

driving program. Since the implementation, 

i t  is  cont inuous ly  reduc ing acc identa l  

records and also engaging stakeholders  

and surrounded community incur safety 

environment.

 According to statistic record of road 

safety, Thailand ranks the 3rd in the world 

in high fatality rate from road accidents. 

It clearly indicates that traff ic hazard is  

urgent issue that needs immediate solution. 

SCG bel ieves the organizat ional safety 

culture has been growing for decade, with 

safety experiences in traffic of employees 

and contractors and with eff ic iency of 

working system, it has potential to solve this 

problem and with hope to extend the safety 

culture overwhelm supply chains of Thai  

soc i e t y  and  i n  ASEAN.  The re fo re ,  i n  

2013, the CSR Committee for Sustainable  

Development agrees to conduct the ‘Road 

Safety’ Program to promote safety in life and 

properties of people on road that are risk 

from traffics. It is significant sustainability 

program that SCG dedicates effort and 

coope ra t i on  o f  sa f e t y  cu l t u re  w i t h i n  

organization and pass through to community 

and Thai society.

 Dr. Thanapong Jinwong, Manager of 

Academic for Road Safety Center, National 

Hea l th  Foundat ion,  s ta ted that  “Road 

accident is severe problem that impacts life, 

economy, society and credit of Thailand. 

I agree with SCG’s thought that we have to 

provide what social lack and society has to 

sustain by its social structure. Decision of 

SCG on the Safety Road campaign is an  

advance step in developing safety knowledge 

in Thailand and creating safety prototype. 

SCG will be role model and extend result 

to the other fields. All of us would like to 

see changes in Thai social structure that 

encourage Thai people awareness about root 

causes of road accident, who is real culprit”.

“I agree with SCG’s thought that we have 

to provide what social lack and society has 

to sustain by its social structure. Decision 

of SCG on the Safety Road campaign 

is an advance step in developing safety  

knowledge in Thailand and creating safety 

prototype. SCG will be role model and  

extend result to the other fields. ”

Dr. Thanapong Jinwong

Manager of Academic for Road Safety Center
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“Don’t think that doing safety 

makes you exhaust. For if not, 

we may have more fatality.”

 Major risk of chemicals business is hazards 

from process incident and chemical spi l l 

that may cause impacts to environment and  

communities. So, SCG Chemicals has put its 

attempt on fostering safety culture at work  

sus ta i nab l y  w i th i n  t he  o rgan i za t i on  by  

c o n t i n u o u s l y  d e v e l o p i n g  c a p a b i l i t y  o f  

management at all levels to be Safety Felt 

Leadership. This will build safety awareness 

and behavior at work. Moreover, process 

sa f e t y  managemen t  s ys t em,  a  s ys t em 

a c c e p t e d  b y  g l o b a l  p e t r o c h e m i c a l 

industry to control  r isk in manufactur ing  

process and prevent catastrophic events, was 

launched at two pilot companies and planned to 

leverage to all companies within the business. 

I n  2 0 1 3 ,  t h e  c o m p a n y  h a s  s i g n e d  a  

memorandum of agreement with Faculty of 

Public Health, Mahidol University to develop 

industr ial hygiene management system in  

accordance with the guidelines of International 

Labour Organizat ion. The implementat ion 

at 5 pilot companies can classify employee 

into Similar Exposure Group (SEG) based on  

exposure rating to each risk factor. Health 

Risk Assessment (HRA) was also conducted  

to pr ior i t i ze  r isk  leve l  which benef i ts  to  

identification of control measures to reduce 

risk down to an acceptable level. Risk level 

obtained from the assessment was also used 

as guidance to determine measures to control 

exposure to occupational risk factors through 

medical surveillance such as annual health 

check-up and biological monitoring. These 

help control and prevent the employees from 

occupational diseases to become sustainable 

occupational diseases free workplace. This 

program will be leveraged to all companies 

accordingly.

 The result of cause analysis on occurred 

accident indicates that the main cause is from 

not following the existing measures. Hence, 

resolution approach still emphasize on building 

safety behavior and designing control system 

strictly based on Process Safety Management 

concept. Moreover, awareness on safe driving 

is continuously promoted.
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Cholanut Yanaranop

President

SCG Chemicals
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“It is not easy to change 

drivers’ attitude but it is the 

first thing that trainers have 

to overcome by making 

them confident in trainers 

using our competencies and 

experiences. We have to  

indicate them the risks 

and impacts arisen from  

u n s a f e  b e h a v i o r s  a n d  

emphasize that they are the 

core pillar of a house. I am 

always happy to hear from 

students how they utilize the 

knowledge obtained from 

me to make them safe. I am 

also proud to be a trainer of 

SCG, the organization that 

cares of employees’ safety 

more than profit.”

“We all together have to investigate for root cause of  

accidents.  Each accident is not only about insurance 

claim but it is lesson learnt that needs to be transferred 

to prevent recurrence.  We demonstrate our care to the 

drivers through regular visit, listening to their problems, 

counseling, and emphasizing on how important they are 

not only to their family but also the work and reputation 

attached with SCG logo on each truck.  Moreover, valuing 

on what they share to colleagues or problems they share to 

supervisor and trainer will make them proud with their job, 

maintain their driving discipline and not bypassing safety 

procedures.”

 SCG Logistics tried to initiate and 

innovate new approaches to reduce and 

control logistics accidents. Due to various 

causes o f  acc ident  dr iv ing behav ior, 

route selection and other uncontrollable 

factors, Driver Centric Management System 

was adopted by collecting and analyzing 

the causes of previously occurred accidents 

as well as defining preventive measures  

addressing all causes. Moreover, drivers have 

been trained on Safety Driving Course and  

In-Cap Coaching as well as implementation 

of random alcohol and drug testing; rest 

time control & checking; vehicle inspection 

before each trip; following delivery plan; 

too lbox meet ing;  t ime-based veh ic le  

maintenance; random vehicle inspection; 

GPS insta l la t ion;  and In-Cab camera 

installation to observe and control driving 

behavior.

 Furthermore,  SCG Logist ics has 

cooperated with logistics companies in 

controlling and reducing accident through 

ind iv idua l  deve lopment  p lan  o f  each  

logistics company and provision of support 

on education and knowledge on reduction 

and control of occurred accident.

 Although the outcomes from the 

above programs were st i l l  not able to 

significantly reduce number of accident, 

logistics accident rate was maintained 

the same. Henceforth, SCG Logistics will 

extend such programs to cover all logistics 

companies as the business goal is to  

c rea t e  p ro f i t  based  on  sus t a i nab l e  

customer’s satisfaction and contractor’s 

safety.
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Trainer

SCG Skills Development School
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SCG Skills Development School
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 Business cannot succeed in a society that 

fails. SCG thus accords importance to helping 

the society and community development 

by lending supports through organizations 

recognized for their work in the field. 

Philanthropy

 SCG makes it a regular commitment to 

provide funding support to foundations and  

entities active in social and human empowerment. 

In 2013, SCG donated a total of 170 million baht 

to 140 foundations and charity organizations 

to support their activities for public good. This 

is not only to provide a better quality of life for 

the Disadvantage, but also help the government 

to mitigate social problems.

Supporting disaster relief work in the 

Philippines

 Fol lowing an earthquake magnitude 

of 7.2 Richter scale that struck Bohol and 

Cebu in Central Visayas of the Philippines,  

affecting over 600,000 households, SCG and  

staff managed to raise 3.6 million baht or about 

5 million peso for disaster relief. The sum was 

presented to the Phil ippine Red Cross. In  

addition, SCG provided other forms of help 

inc luding Uni ted Pulp and Paper Inc. ,  a  

subsidiary of SCG Paper donated 1 million 

peso, Mariwasa-Siam Ceramics Inc. which 

is part of SCG Cement-Building Materials  

donated 20,000 sets of survival kits worth 2.04 

million peso, and these kits were packed by 

company’s staff. 

The Renovation of Ban Pong Hospital’s 

Health Center in Ratchaburi Province

 To mark SCG’s 100th anniversary, SCG 

Paper pledged a donation of 20 million baht 

to renovate and refurbish the local Urban 

Health Center operated by Ban Pong General 

Hospital. The Center functions as out patients 

department the area that serves 354,000  

patients per annum.

Young Thai Artist Award

 To encourage children and youth with 

art ist ic talent, SCG hosts the Young Thai  

Artist Award, now considered the most important  

annual art event for youth in Thailand. The 

Award takes entries in 6 categories namely 

2 -d imens i ona l  A r t ,  3 -d imens i ona l  A r t ,  

photography,  f i lm ,  l i t e ra ry  and  mus ica l  

composition. Since its inception in 2004, the 

Young Thai Artist Award has sought to promote 

and suppor t  Tha i  youth in  the i r  a r t i s t ic  

expressions and unleashing their endless  

creativity and imagination. The Award has  

enabled some young contests to embark on art 

as a career choice, as well as winning Thailand 

recognition in the global art scene.
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 SCG also recognizes the importance of 

other aspects of capacity building for Thai 

citizens. In this context, the company actively  

supports a var iety of  act iv i t ies including  

education, sports, and the environment.

SCG Sharing the Dream Scholarships

 Since 1981, SCG operates a scholarship 

program for children from poor families who 

wish to pursue higher education.  In recent 

years, the scholarship program has been 

expanded and targeting beneficiaries in rural, 

and remote areas, and from primary to college 

education. Now the program is divided into 18 

categories, with 4,000 scholarships on offer. 

Each year the company allocates up to 35 

million baht for this purpose and cumulatively 

from the 1981 till now the Company has spent 

550 million baht on scholarships, with over 

88,000 recipients in Thailand. 

 As SCG ventures more into ASEAN, 

S C G  i s  i m p l e m e n t i n g  t h e  s c h o l a r s h i p  

program for youth in ASEAN countries where it  

ope ra tes .  Pa r tne r i ng  w i th  c i v i l  soc ie t y  

sector  and loca l  o rgan iza t ions  deve lop  

criteria to select recipients of SCG scholarship 

for secondary school students to pursue 

higher education. Vietnam is the first country  

o u t s i d e  T h a i l a n d  i n  2 0 0 7  a n d  S C G  

subsequently implemented this scholarship 

p rog ram in  the  Ph i l i pp ines ,  I ndones ia ,  

Myanmar  and Lao PDR To date ,  1 ,250  

scholarships were given each year within 

ASEAN excluding Thailand. 

SCG Badminton Academy

 For over 30 years, SCG has been a 

staunch supporter of badminton sports through 

sponsorship for various tournaments including 

SCG Jun ior  Badminton Championsh ips, 

SCG All Thailand Badminton Championships 

a n d  S C G  T h a i l a n d  O p e n  B a d m i n t o n  

Championships which is an international event. 

It has also committed resources to train young 

promising players for the national team.

 To groom young talent following sport 

science, SCG established the SCG Badminton 

Academy in 2007, the f i rst of i ts kind in  

Thailand. At present there are 28 players  

(19 male and 9 female players) aged 12-18. 

In addit ion to professional coaching, the  

Academy also sponsors trainees to compete 

in national and international matches. Some of 

the achievements in 2013 for these young Thai 

players include the top prize in single, male, 

category at the Dutch Junior International 2013, 

women double at Hanoi Vietnam International 

Challenge, and single male under 18 for Thai 

National Youth Championship.

Tra Chang Builds in the Cause of

Communities

 To celebrate 100th Anniversary, Elephant 

Brand implemented a project to develop 10 

public service buildings in 10 provinces. The 

idea is to design a facility with functionalities 

that respond to specific community’s needs. 

Under the criteria that the proposed structure 

must serve the themes of child and youth 

development,  communit ies that  pract ice  

self-sufficiency economy and capacity building 

for people with disabilities, this Project has 

received proposals ranging from a community 

learning centre, an activity therapy building, 

a mult i-purpose bui lding for chi ldren with  

disabilities, school, and a library.
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Children’s Day in Vietnam

 SCG started the project to renovate 

the School for Children with Disabilities in Ba 

Ria-Vung Tau, south of Vietnam since 2009. 

And from 2011, SCG organized activit ies 

on Children’s day, giving scholarships and  

participating in improving the School’s internet 

infrastructure. It is planned that the Company 

will do Children’s Day celebration at this School 

every year.

Chung Uoc Mo Xanh Project in Vietnam

 SCG and Muc Tim, a popular publication 

among Vietnamese youth, jointly undertake a 

project to promote environmental awareness 

among ch i ld ren  and  you th .  Among the  

activities are publications of articles about  

c o n s e r v a t i o n  a c t i v i t i e s ,  G re e n  D re a m  

Ambassador program to identify youth leaders 

to champion conservation in daily life. The  

project also organizes plant visits to look at how 

factories manage to care for the environment 

to Vina Kraft Paper Co. Ltd., an affiliate of SCG 

Paper, Vietnam Electricity, a power plant in 

Ho Chi Minh City. This group of youth leaders 

will become agents of change to spread the  

awareness  to  the i r  f am i l i es ,  peers  and  

communities.

SCG Sci-Camp 

 SCG and the Science Association of  

Thailand sponsor an annual science camp for 

junior high school students to encourage 

the learn ing of  sc ience,  technology and 

t h e  e n v i ro n m e n t  a m o n g  b r i g h t  y o u n g 

minds. During the Science Camp, children 

wil l get to conduct scientif ic experiments, 

observation and analysis. Now in its 24th 

y e a r  t h e re  a re  s o  f a r  2 , 4 0 0  s t u d e n t s  

attending the Camp. SCG constantly updates 

the contents each year to keep up with changes 

in close consultation with technical advisors.

Green Youth Camp by SCG Paper 

 Amidst urgent need to care for the  

env i ronment and how youth need to be 

aware and lead efforts in this direction, SCG 

Paper organized Green Youth Camp. In its  

6th year, the program selected students from 

Grade 5 to Grade 9 for an intensive course 

on  env i ronmenta l  sus ta inab i l i t y,  energy  

efficiency, and life skills. To date over 1,300 

students have joined the camp. SCG Paper’s 

staff also contributed to design and contents 

of the learning. The Thai Health Foundation 

provides inputs into the life-skills component 

of the camp.
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A Century of Science in Thailand: website 

and publication project

 SCG believes that science and technology 

constitute are the foundation for Thailand’s 

development. To raise public awareness, SCG, 

the Foundation for the Promotion of Science 

and Technology under the Patronage of H.M. 

the King, and Rama IX Art Museum Foundation  

collaborated to launch a website and publication 

titled ‘A Century of Science and the Role of 

Thailand.’ The aim is to document and present 

evolution of science and technology over 100 

years, and its role and contribution to Thailand. 

The website hosts a rich variety of materials 

and contents specifically targeted at young 

generation.

Vocational Students for the Nation

Scholarships 

 Thailand is currently short of 120,000 

vocational college graduates to work in the 

manufacturing sector annually. Vocational 

education remains an unattractive route of 

education for Thais who are more inclined to 

opt for university education. Yet, employment 

figures show a mismatch in that in recent years 

100,000 university graduates are jobless. To 

make vocational education more appealing 

to Thai youth, SCG Foundation runs an ‘SCG 

Sharing the Dream’ Program. It offers 500 

scholarships to vocational students in the field 

of industrial technology. No strings attached, 

these scholarships are given on a rolling basis 

for students who wish to pursue advanced 

diploma. The program also assists to secure 

traineeship to prepare them for a real l i fe  

employment. Other related skills development 

are provided to scholarship recipients including 

an English language, and support for them to 

sit in the skilled labor certification examination 

of the Labor Department.

Young Blood for Social Prosperity 

 Recognizing youth’s positive force and 

enthusiasm, SCG Foundation initiated a youth 

volunteer program. This program provides  

opportunities for undergraduate and vocational 

students to implement projects that contribute 

to sustainability in partnership with community. 

SCG Foundat ion wou ld prov ide fund ing  

support of up to 100,000 baht for each project.
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Revenue from Sales

14%

SCG Paper

48% 

SCG Chemicals

38%

SCG Cement-Building Materials

Performance Data  2009 2010 2011 2012  2013 GRI

Economic Performance      

Revenue from sales  (Billion Baht) 238.7 301.3 368.6 407.6 434.3 EC1

Profit for the year  (Billion Baht) 24.3 37.4 27.3 23.6 36.5 EC1

EBITDA  (Billion Baht) 47.1 45.9 46.3 45.7 61.3 EC1

Benefits to employees comprising salary, wage,  18,903 21,270 23,997 27,361 32,417 EC1

welfare and regular contributions  (Million Baht)

Dividend to shareholders  (Million Baht) 10,200 15,000 15,000 13,200 18,600 EC1

Interest and financial expenses to lender  (Million Baht)  5,649 4,670 6,048 6,321 8,193 EC1

Taxes to government and local government authorities  5,047 13,045 8,190 5,567 5,792 EC1

such as income tax, local maintenance tax, 

property tax and other specific taxes  (Million Baht)

Privilege tax and others from investment promotion,  904 1,187 1,734 1,277 1,156 EC4

and research and development  (Million Baht)

Investments and expenditures regarding  331 480 712 563 525 EC1

community development, social infrastructure

and environment  (Million Baht)

Environmental expenditures  (Million Baht) 854 1,146 1,741 1,964 2,687 EN30
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Cement

Proportion of Raw Materials

Production

20%

Clay

1%

Laterite

3%

Sand

4%

Calcium Carbonate

1%

Recycled Materials

2%

Gypsum

73%

Limestone

1%

Recycled Materials

2%

Gypsum

Building Materials

6%

Pottery Stone

6%

Aggregate

6%

Feldspar

10%

Others

20%

Cement

30%

Sand

Chemicals

1%

Others

1%

Momo Ethylene Glycol

5%

Natural Gas

3%

Alcohol

14%

Liquid Petroleum Gas

42%

Recycled Materials

62%

Naptha

1%

Recycled Materials

1%

Acetic Acid

1%

Chloride

Paper

8%

Wood Chip

4%

Paper Pulp

46%

Wood

11%

Para-Xylene

15%

Clay

7%

Paper

20%

Chemicals

12%

Building Materials

61%

Cement

69%

Cement

Raw Materials

7%

Paper

13%

Chemicals

11%

Building Materials

Performance Data  2009 2010 2011 2012  2013 GRI

Environmental Performance      

Production (Thousand Tons) 29,036   32,168   34,784 37,702 37,132

Raw Materials (Thousand Tons)  37,337   38,413   41,078  45,822 44,007 EN1

Recycled Materials (Thousand Tons)  2,011   1,623   1,612  1,567 1,814 EN2
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22%

Paper

7%

Waste

Thermal Thermal Source Electricity

Energy Consumption

SCG Alternative Energy*

6%

Biomass

1%

Cracker Bottom/Pet Coke

35%

Chemicals

5%

Building Materials

38%

Cement

45%

Coal

3%

Steam

2%

Oil

36%

Natural Gas

21%
Paper

35%
Chemicals

6%
Building Materials

38%
Cement

7%

Paper

13%

Building Materials

40%

Cement

Building Materials
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2009 2010 2011 2012 20132009 2010 2011 2012 2013

2009 2010 2011 2012 20132009 2010 2011 2012 20132009 2010 2011 2012 2013

Performance Data  2009 2010 2011 2012  2013 GRI

Total Energy Comsumption  [Petajoules]  135.49   140.68   167.68  174.58 175.93 EN3

Thermal Consumption  [Petajoules] 123.77   128.30   153.65  159.70 161.50 EN3

Alternative Energy Consumption  [Petajoules]        EN3

  Biomass  8.84   7.31   9.10  9.86 10.26

   Industrial Waste  10.90   10.71   8.78  8.35 10.70

Electrical Consumption  [Million kilowatt hours] 3,254   3,441   3,895  4,133 4,008 EN4
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2009

GHGs Scope 1+2

12%
Paper

18%
Chemicals

3%
Building Materials

67%
Cement

Amount

Scope 1+2

Scope 1

Building Materials

2010 2011 2012 2013

Cement

10

2009 2010 2011 2012 2013

2009 2010 2011 2012 20132009 2010 2011 2012 2013

kg / Ton Cementitious kg / Ton ProductMillion Tons CO
2

Million Tons CO
2

kg / Ton ProductMillion Tons CO
2

kg / Ton ProductMillion Tons CO
2
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543

617
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1,128 1,094 1,062 1,052 1,049

572
1,028 999

989992

13%
Paper

NO
X

SO
X

Particulate Matter

10%
Cement

7%
hemicals

79%
Cement

2%
Building Materials

1%

88%
Paper

40%
Paper

12%
Building Materials

48%
Cement

Performance Data  2009 2010 2011 2012  2013 GRI

GHGs Scope 1  [Million Tons]  18.92 19.66 20.73 21.96 21.51 EN16

GHGs Scope 2  [Million Tons] 1.86 2.09 2.27 2.23 2.28 EN16

Performance Data  2009 2010 2011 2012  2013 GRI

Oxides of Nitrogen (Thousand Tons) 21.27 18.92 20.02 19.45 23.95 EN20

Oxides of Sulfer (Thousand Tons)  6.91 6.06 7.52 7.68 5.26 EN20

Particulate Matter (Thousand Tons) 3.35 2.57 2.36 2.13 2.03 EN20
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Water Withdrawal

SCG Recycled Water**

56%
Paper

8%
Cement 3%

Building Materials

33%
Chemicals
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*Cement has revised scope of water withdrawal

**SCG Chemicals and SCG Paper are main utilizers of recycled water
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Amount Amount per ton product

Hazardous Waste***

73%
Chemicals

3%
Paper

13%
Cement

11%
Building Materials

Non-Hazardous Waste

85%
Paper

1%
Cement

11%
Building Materials

3%
Chemicals

***Amount and proportion of waste management are shown on page 45.

Performance Data  2009 2010 2011 2012  2013 GRI

Water Withdrawal [Million Cubic Meters] 91.89 95.50 104.55 110.80 104.52 EN8

Proportion of Recycled Water  [%] 10.78 9.99 9.90 9.52 6.98 EN10

BOD   [Thousand Tons] 0.48 0.51 0.46 0.59 0.49 EN2

COD   [Thousand Tons] 7.78 7.50 7.34 8.20 6.75 EN21

TSS   [Thousand Tons] 1.00 0.90 0.87 1.35 0.96 EN21

Performance Data  2008 2009 2010 2011 2012  GRI

Hazardous Waste  [Thousand Tons] 13.44 17.02 12.21 14.65 19.60 EN22

Non-Hazardous Waste  [Thousand Tons] 653.60 1,176.12  1,305.30  1,215.07 1,130.67 EN22
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Proportion of Employees by Nationality LA1

69.4%
Thailand

0.2%
Myanmar

0.05%
Laos

13.2%
Vietnam

13.6%
Indonesia

2.2%
The Philippines

0.8%
Cambodia

0.3%
Singapore

0.02%
Malaysia

0.2%
Others

Proportion of Employees by Country

0.2%
Myanmarese

0.04%
Laotian

13.0%
Vietnamese

13.3%
Indonesian

2.2%
Filipino

0.7%
Cambodian

0.3%
Singaporean

0.2%
Others

LA1

70.1%
Thai

0.01%
Malaysian

* Calculate from percentage of overseas senior mangement and supervisor over total overseas staff  
** Only female employees are entitled to parental leave by Thai law  
  

Performance Data  2009 2010 2011 2012 2013 GRI

Social Performance      

Employee Information      

Number of Employees   28,515   30,820   34,725   38,883   49,287  LA1

Proportion of Employees by Level       LA1

   - Management  4.7 4.0 3.7 4.8 3.4 

   - Supervisor and Technical Staff  31.5 31.8 31.0 32.2 27.4 

   - Operator  63.8 64.1 65.3 63.0 69.2 

Proportion of Employees by Gender       LA13

   - Male  80.7 79.0 78.0 78.5 77.8 

   - Female  19.3 21.0 22.0 21.5 22.2 

Proportion of Basic Salary of Female to Male       LA14

   - Management  1.01 0.96 0.86 0.83 0.83 

   - Supervisor and Technical Staff  0.94 0.91 0.92 0.93 0.94 

   - Operator  0.97 0.92 0.93 0.95 0.95 

Proportion of Local Senior Management*  23.9 25.7 22.8 20.5 18.3 EC7

Proportion of Absence by Type       LA7

   - Sickness  14.7 14.3 14.9 15.0 14.0 

   - Work-Related Injuries  0.3 0.4 0.3 0.2 0.2 

   - Others  85.0 85.3 84.8 84.8 85.8 

Return to Work after Parental Leave of Female Employees**       LA15

Number of Emplytees that Took Parental Leave  NA NA NA 217 202 

Number of Employees who Returned to Work after   NA NA NA 210 202

Parental Leave Ended  
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Level 1 : High severity means that the volume of chemical spills is more than 2,500 kg (plastic powder or granule is more than 5,000 kg)   

  that leak from primary containment or any spills to environment or causes injury.       

Level 2 : Moderate severity means that the volume of chemical spills is between 500-2,500 kg (plastic powder or granule is between  

  2,500-5,000 kg)  that can be contained (not reaching to environment), and no injury occurred.      

Level 3 :  Low severity means that the volume of chemical spills is between 50-500 kg (plastic powder or granule is between 500-2,500 kg)   

  that can be contained (not reaching to environment), and no injury occurred.      

Remarks  *   Turnover means those who were resigned, dismissed, fired, retired, or passed away.      

   ** Excludes flammable gas and utility chemicals, e.g. raw water, filtrated water, distilled water, Nitrogen gas, instrument air, service air,  

      or Carbon dioxide.       

6.6%

Over 50 year

Proportion of Employees by Ages Number of New Employees

Hires and Turnover*

LA2LA2LA2

54.8%

30-50 year

38.6%

Under 

30 year

Proportion of Employees Turnover 

by Ages

26.6%
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68.4%
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5.0%
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New Turnover

Male Female
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0

8
1
6

2
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8
0

5.6%

1.7%

4
2
9

2
,0

5
3

4.2%

0.9%

Performance Data  2009 2010 2011 2012 2013 GRI

Social Performance       

Health and Safety Information       

Total Incident Rate  (Cases / 200,000 Man-Hours)      LA7

 - Employee  0.42 0.46 0.41 0.36 0.36 

 - Contractor  0.60 0.83 0.37 0.23 0.22 

Incident Rate (Lost Time Cases)  (Cases / 200,000 Man-Hours)      LA7

 - Employee  0.07 0.10 0.12 0.07 0.07 

 - Contractor  0.14 0.13 0.12 0.05 0.06 

Severity Rate  (Days / 200,000 Man-Hours)      LA7

 - Employee  1.01 2.77 2.34 0.84 1.69 

 - Contractor  2.94 1.88 1.91 1.15 1.58 

Total Number of Fatalities  (Cases)      LA7

 - Employee    (Male:Female) 0 : 0 0 : 0 0 : 1 0 : 0 1 : 0 

 - Contractor (Male:Female) 3 : 1 12 : 1 5 : 3 11 : 0 11 : 0 

Number of Fatalities from Motor Vehicle Accidents (Cases)      LA7

 - Employee  (Male:Female) 0 : 0 0 : 0 0 : 1 0 : 0 1 : 0 

 - Contractor (Male:Female) 3 : 0 7 : 0 1 : 2 6 : 0 8 : 0 

Number of Chemical Spillage**  (Cases)      EN23

Level 1 : High Severity  4 1 0 1 0 

Level 2 : Moderate Severity  2 3 1 2 2 

Level 3 : Low Severity  4 8 2 1 6 
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Performance Data  2009 2010 2011 2012 2013

Remarks * Includes domestic and overseas cement plants  

             ** The collection and reporting of GHGs data is accordance with WBCSD,The Cement CO2 Protocol based on company’s own control  

Climate Protection**       

Number of plants adopting WBCSD Number of Plants 6 6 6 6 6

CO2 Protocol % 100 100 100 100 100

Absolute Gross CO2 Million Tons of CO2 13.66 14.86 14.50 15.46 15.17

Absolute Net CO2 Million Tons of CO2 13.58 14.73 14.45 15.36 15.04

Specific Gross CO2 kg CO2 / Ton Cementitious 721 697 685 680 673

Specific Net CO2 kg CO2 / Ton Cementitious 717 691 682 675 667 s  

   Fuels and Raw Materials       

Heat Consumption MJ/Ton Clinker 3,299 3,314 3,283 3,219 3,326

Alternative fossil fuel % by heat 2.1 2.7 1.2 2.3 2.8

Biomass % by heat 12.9 8.8 11.3 11.8 12.8

Alternative Raw Materials % by weight 0.85 0.62 0.50 0.70 1.15

Clinker/Cementitious Ratio % 82.2 79.9 79.5 79.4 79.8

Emission Reduction       

% of clinker produced by kilns covered by

a monitoring system % 99.5 100 100 100 100

Dust Emissions Tons 1,467 1,160 1,022 947 982

Dust Emissions Rate g / Ton Clinker 88 65 58 51 54

SO2  Tons 1,506 1,232 1,367 1,122 534

SO2 Emissions Rate g / Ton Clinker 90 69 77 60 29

NOx Tons 17,166 14,602 14,887 15,274 18,845

NOx Emissions Rate g / Ton Clinker 1,027 817 844 820 1,033

Local Impacts       

Quarry sites with rehabilitation plans Number of Site 4 4 4 4 4

  % 100 100 100 100 100

Sites with community engagement plans % 100 100 100 100 100

Sites where biodiversity issues are  Number of Site 4 4 4 4 4

addressed (accumulate number)

Employee Health and Safety       

Fatality

Employee Cases 0 0 0 0 0

Contractor Cases 0 2 0 0 2

Third Party Cases 0 0 0 0 0

Lost-time Injury Accident       

Employee Cases 4 4 0 0 2

LTIFR (Employee) Case/1,000,000 Man-hours 0.79 0.76 0.00 0.00 0.38

Contractor Cases 19 7 5 5 4

LTIFR (Contractor) Case/1,000,000 Man-hours 0.81 0.28 0.19 0.19 0.15
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 The Siam Cement Group (SCG) has been 

publishing the sustainability report every year 

since 2001. 

 SCG consists of 3 core business units 

namely, SCG Cement-Building Materials, SCG 

Chemicals and SCG Paper. Information disclosed 

in this report includes the performance of The 

Siam Cement Public Company Limited and all of 

its domestic and overseas subsidiaries. 

Reporting scope 

The reporting period for the information in this 

report is 1 January 2013 to 31 December 2013. 

This 2013 sustainability report and its data is  

prepared in accordance with GRI 3.1 but throughout 

the report, inspiration has been taken from G4. 

The information in this report offers an update 

on United Nations Global Compact (UNCG) at 

the Advance Level and the disclosure of cement 

business performance according to WBCSD-CSI 

(see details on page 79).

Reporting assurance

 Financial data has been obtained from 

financial management system similar to those  

presented in SCG Annual Report 2013 and is  

verif ied by independent audit. To assure the 

integrity and the transparency of environmental 

and safety data in this report, SCG has requested 

external party to verify and assess the data against 

GRI-G3.1 criteria (see details on page 92-93).

 

Reporting principles for 
environmental and safety data
 Environmental and safety data from al l  

business units are included in the report except for 

overseas operations, newly acquired companies 

(less than 3 years for new establishment and 4 

years for M&A) and companies outside of SCG 

management control. Exclusivity of the data is 

noted in ‘Subsidiaries included in this report’ on 

page 82-83.

 The selection of information included is 

based on what that is determined by SCG’s 

management to be responsible, relevant and of 

valuable for its stakeholders when measuring 

sustainability performance.

Environment 

 The  env i ronmenta l  da ta  cove r  those  

activities that, based on an overall environmental 

assessment and determined by SCG management, 

could have a significant impact on the environment. 

Sites with production process are included while 

sites with activities considered not to have a 

significant impact are not included, for examples; 

sales offices, R&D laboratories, services and holding 

companies.

 The environmental data is based on data 

sources from bi l ls, meter reading, data from  

production system and estimation with ground rules. 

Energy

 Total energy consumption includes thermal 

energy and electricity used in production. 

 Alternative energy is a part of thermal energy 

and defined as biomass, industrial or rejected 

wastes, e.g. used tyres, used oil, RDF and black 

liquor. 

 Calculation method of energy consumption 

is based on fuel weight multiply by heating value 

of each fuel type (provided by laboratory test or 

suppliers). In case of fuel measured in volume, 

data will be estimated by volume purchased or 

volume of stockpile. 

Greenhouse Gas Emissions (GHGs)

 GHGs in this report represent an account of 

GHG emissions from the operation of SCG based 

on WRI/WBCSD GHG Protocol. When choosing 

the inventory boundary, we considered a number 

of factors as follows; 

1. Operational boundary: 

 1.1 Direct GHG emissions (Scope 1): GHG 

emissions occur from sources owned by SCG, 

for example, emissions from combustion of coal 

or natural gas in incinerators, boilers, furnaces,  

veh ic les,  etc.  In  addi t ion,  we inc lude GHG  

emissions occur from chemical production process 

such as calcinations in cement plant. On the other 

hand, emissions from the combustion of biomass 

and alternative fuels are excluded.

 1.2 Indirect GHG emissions (Scope 2): 

GHG emissions occur from the generation energy  

purchased by SCG, such as electricity, steam, 

and hot air 

2. Inventory:

 2.1 Scope 1 GHG emissions will be calculated 

based on the purchased quantities of commercial 

fuels (such as coal and natural gas) using Thailand 

Greenhouse Gas Management Organizat ion  

(Public Organization) emission factors. If there is 

no Thai emission factor, Intergovernmental Panel 

on Climate Change 2006 (IPCC) emission factors 

will be used. For cement business, emission factors 

from WBCSD-CSI will be applied. Calculation of 

GHG from process, e.g. limestone, is estimated 

and calculated using raw materials reaction in 

stoichiometry. 

 2.2 Lab test data is used as emission factors 

where available. 

 2 .3  Scope  2  GHG emiss ions  w i l l  be  

calculated from purchased electricity, steam or  

hot air consumption using emission factors from 

suppliers.

3. Reporting of GHG emissions: The type of 

GHG emissions to be reported includes CO2, 

SF6, CH4, N2O, FCs, and PFCs, converted to the 

universal unit of measurement by Global Warming 

Potential (GWP) as CO2 equivalent. Referred GWP 

factors are defined by IPCC. 

Air emissions

 Air emissions are the quantity of air pollution  

( for example NOx, SOx, Part iculate Matters)  

deriving from combustions and other components 

during the production process. This depends on 

the production process of each operation in which 

chemical substance is produced. It is based on 

a result and measurement as stipulated by Thai 

laws. The measurement of air emissions is at the 

stacks during the operation according to US EPA 

Method or equivalent standard. 

Water

 Water management (water withdrawal, water 

discharge, water treatment and water recycle) is 

considered in order to assess efficiency and any 

risks that may have when SCG withdraws water 

from nature. 

 Water withdrawal is the quantity of fresh 

water taken from external sources for use in any 

activities of SCG. The quantity of water withdrawal 
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includes water used in production process, offices, 

maintenance and utilities and is obtained from bills 

or meter reading. Sources of water are divided 

into surface water, ground water and tap water.

Recycled water is the quantity of treated water 

return to the process but excludes non-treated 

reused water such as cooling water. 

 Effluent Water Quality is the quality of water 

discharged to external sources such as BOC, COD 

and TSS. The quality of water will be tested using 

standardized measurement.

Waste

 Waste Management is considered in order 

to assess the efficiency of production process, 

improvement of product quality and a decrease 

of production cost. SCG has established ‘SCG 

Waste Reporting Guideline’ in March 2010 by SCG 

Waste Management Committee.

 The quantity of waste from production 

process is reported and any waste which can 

be recycled in the production process (Work in 

Process, WIP) is excluded. 

 Type of industrial wastes is classified by the 

Notification of Ministry of Industry on Industrial 

Waste Disposal 2005. It can be divided into 2 

categories, Hazardous Waste and Non-Hazardous 

Waste. Each category of waste is treated as  

recycle, disposal or landfill. 

 Waste data is measured as generated (P.45) 

and managed volumes (P.76) by reading from 

weighting scale. Estimation according to academic 

measurement is also used if weighting scale is not 

available.

Efficiency indexes/Specific data 

 E f f ic iency indexes or  spec i f ic  data  is  

calculated from environmental data divided by 

tons production.

 Tons production data used in the efficiency 

i ndexes  i s  measured  based  on  da ta  f rom  

production system. Estimation will be used if it 

is applicable.

 For cement business, tons production of 

clinker will be used for air emission and heat 

consumption (referring to WBCSD-CSI) efficiency 

indexes whi le other eff ic iency indexes, tons  

production of cementitious will be used.

Social 

 Social data includes information from three 

work streams: SCG Employees,  contracted  

employees and contractors with the following 

definitions; 

 1. Employee - a full time worker according 

to SCG lifetime employment contract.

 2. Contracted employee - a full time worker 

employs on a yearly contracted basis. 

 Employees and contracted employees are 

categorized into 3 levels: operational, supervisor, 

and management.

 Operational level is a front line worker who 

spends most of their time operating machines 

using their technical skills. Supervisor level is a 

middle manager who is responsible for subordinates 

in operational level. Management level is a top 

manager who responsible for addressing business 

strategies or policies. They delegate and control 

supervisor level employees who implement policy 

and daily jobs.

 All employees and contracted employees 

are covered in the data.  

 3. Contractor is an individual who gets 

consent from SCG to perform any job on SCG 

behalf but not an SCG’s employee. Contractor is 

divided into 3 groups as follows:-

• Routine contractor is a contractor who performs 

an assigned job regularly or on a day-to-day basis 

under SCG’s working procedures. 

• Non-routine contractor is a contractor who 

performs any specific job using their own working 

procedures. 

• Transport Contractor is a contractor performs 

transportation of raw materials or products under 

SCG’s management (both with and without SCG 

Brand Logo) and those without SCG’s management 

but having SCG Brand logo on their transportation 

vehicles.

 All contractors are included in the data 

except for non-routine contractor where cases 

will be recorded but man-hours are excluded.  

Transport contactor in logistics under Cement- 

Building Material Business Unit records unit as 

kilometer.

 Other than three work streams, there is a 

Third party who does not categorize as directly 

employed or contractors and third party is not 

covered in the data.

Diversity 

 SCG understands the uniqueness of each 

individual and is committed to developing a 

diverse workforce, fostering innovation and an 

inclusive working culture. Diversity in this report 

is presented in gender, age, and nationality. 

Safety 

 SCG records 3 groups of safety data for all 

types of work streams as the follow definitions;

 1. Number of fatality; death resulting from 

work-related accident where the victim is passed 

away suddenly or thereafter due to such accident.

 2. Total incident rate; number of cases per 

200,000 man-hours.

 3. Incident rate (lost time cases); number of 

cases per 200,000 man-hours. Lost Time Injury 

(LTI) is a work-related injury causing the absence 

of one or more working days (or shifts). This 

includes any work-related injury or illness which 

prevents that person from doing any work the day 

after the accident.

Working hours (Man-Hours)

To calculate the man-hours, the following data 

shall be referred respectively: -

 1. Data from clock-in system, HR database 

system or bil ls from contractual agent of the 

company/plant is used for operation level and all 

contractors. 

 2. In case the companies/plants do not 

have a clock-in system or HR database, the 

below formula shall be employed to estimate the  

a v e r a g e  m a n - h o u r s  o f  m a n a g e m e n t  a n d  

supervisor level. It is noted that holidays and leave 

days are excluded. 

 Ca lcu la t ion formula  o f  man-hours  for  

supervisor and management level;

Man-hours = [Total no. of employees and 

contracted employees X total no. of working 

days X normal working hours (8 hr./day)]
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Electricity Dust SOx NOx GHG Water 

Withdrawal

Recycled
Water

BOD COD TSS

Air Water

  1 The Siam Cement Public Company Limited

         NR   NR   NR   NR NR NR NR

         NR NR  NR NR   

 1  SCG Cement-Building Materials Co., Ltd.

 2 SCG Cement Co., Ltd.

 3 The Concrete Products and Aggregate Co., Ltd.

 4 The Siam Cement (Kaeng Khoi) Co.,Ltd.  

 5 The Siam Cement (Ta Luang) Co., Ltd. 

  (Ta Luang, Khoa Wong)

 6 The Siam Cement (Thung Song) Co., Ltd.

 7 The Siam Cement (Lampang) Co., Ltd.

 8 Siam Mortar Co., Ltd.**

 9 The Siam White Cement Co., Ltd.

 10 The Siam Refractory Industry Co., Ltd.**

 11 Cementhai Energy Conservation Co., Ltd.**

 12 ECO Plant Services Co., Ltd.

 13 SCI Eco Services Co., Ltd.**

 14 SCG Building Materials Co., Ltd.

 15 The Siam Fibre-Cement Co., Ltd.

  (Saraburi / Ta Luang / Thung Song / Nongkae)

 16 The Fibre-Cement Products (Lampang) Co., Ltd.

 17 SCG Landscape Co., Ltd.

  (Khonkaen / Thung Song / Ladkrabang / Lamphun / 

  Sriracha / Nongkae)

 18 Saraburirat Co., Ltd.

 19 Siam Fiberglass Co., Ltd.

 20 Thai Ceramic Co., Ltd.

 21 The Siam Ceramic Group Industries Co., Ltd.

 22 Cementhai Home Services Co., Ltd.

 23   The CPAC Roof Tile Co., Ltd. 

  (Saraburi 1 / Saraburi 2 / Nakorn Prathom / Chonburi / 

  Nakorn Rajchasrima / Lamphun / Khonkaen / 

  Nakorn Sri Thammaraj)

 24 Thai Ceramic Roof Tile Co., Ltd.

 25 The Siam Sanitary Fittings Co., Ltd.

 26 Thai-German Ceramic Industry Public Company Limited 

 27 Siam Sanitary Ware Co., Ltd.

 28 Siam Sanitary Ware Industry Co., Ltd.

 29 Siam Sanitary Ware Industry (Nongkae) Co., Ltd.

 30 Quality Construction Products Public Company Limited

 31 Q-Con Eastern Co., Ltd.

 32 Sosuco Ceramic Co., Ltd.

 33 SCG-Sekisui Sales Co., Ltd.

 34 SCG Distribution Co., Ltd.

 35 SCG Trading Co., Ltd.

 36 SCG Logistics Management Co., Ltd.

  Associates, Jointly-Controlled entity and Other Companies

 1 Sekisui-SCG Industry Co., Ltd.

 2 Noritake SCG Plaster Co., Ltd.

W
a
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S
a
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ty

          NR NR  NR NR  

          NR NR  NR NR   

                     

         NR NR NR NR  

         NR NR NR NR  

**        

              NR NR NR NR  

**        

   Data included in The Siam Cement (Ta Luang) Co., Ltd. The Siam Cement (Kaeng Khoi) Co.,Ltd. The Siam Cement (Thung Song) Co., Ltd. **
 

**        

        NR     NR NR NR NR  

        NR     NR NR NR NR  

         NR   NR   NR    NR NR NR NR  

         NR   NR   NR    NR NR NR NR  

          NR NR NR NR  

          NR NR NR NR  

          NR NR NR NR  

         NR   NR   NR    NR NR NR NR  

          NR NR NR NR  

          NR NR NR NR  

          NR NR NR NR  

             

          NR NR NR NR  

          NR NR NR NR  

          NR NR NR NR  

          NR NR NR NR  

          NR NR NR NR  

82

P
ro

d
u

c
ti

o
n Environment

Energy

Thermal Dust SOx NOx GHG BOD COD TSS

Air Water

      NR NR NR      NR  

                  

     NR  NR         NR  

 

                  

                  

 NR NR NR NR NR NR NR NR NR NR NR NR ** 

     NR  NR         NR  

     NR  NR         NR  

     NR  NR         NR  

     NR  NR      NR   NR  

     NR  NR      NR   NR  

     NR  NR         NR  

     NR  NR      NR   NR  

                   

                   

                   

                   

                   

 NR NR NR NR NR NR  NR NR NR NR NR NR 

 
                 

                   

                   

                   

                   

               

               

                 

*  Economic performance covers all significant consolidated subsidiaries, associates, jointly-controlled and other companies according to SCG Annual    

 Report 2013

** Data collection started in 2013

NR Non Relevance

 1 SCG Chemicals Co., Ltd.

   2 Thai Polyethylene Co., Ltd.

 3 Rayong Engineering & Plant Service Co., Ltd.

 4 Thai Plastic and Chemicals Public Company Limited

 5 TPC Paste Resin Co., Ltd.

 6  Siam Stabilizers and Chemicals Co., Ltd.

 7 The Nawaplastic Industries (Saraburi) Co., Ltd.

 8 Nawa Plastic Industries Co., Ltd.

 9 Map Ta Phut Tank Terminal Co., Ltd.**

 10 Rayong Terminal Co., Ltd.

 11 Rayong Pipeline Co., Ltd.

 12 Map Ta Phut Olefins Co., Ltd.

 13 Rayong Olefins Co., Ltd.

  Associates, Jointly-Controlled entity and Other Companies

 1 Siam Mitsui PTA Co., Ltd.

 2 Thai MMA Co., Ltd.

 3 Grand Siam Composites Co., Ltd.

 4 Thai MFC Co., Ltd.

 5 Thai PET Resin Co., Ltd.

 1 SCG Paper Public Company Limited

 2 Thai Paper Co., Ltd.

 3 Thai Union Paper Public Company Limited 

 4 Siam Kraft Industry Co., Ltd. (Banpong / Wangsala)

 5 Siam Cellulose Co., Ltd.

 6 The Siam Forestry Co., Ltd.

 7 Phoenix Pulp & Paper Public Company Limited 

 8 Phoenix Utilities Co., Ltd.

 9 Thai Cane Paper Public Company Limited 

  (Kanchanaburi / Prachinburi)

 10 Thai Containers Group Co., Ltd.

  (Chonburi / Nawanakorn / Pathumthani / Prachinburi /

  Rachaburi / Samut Prakarn / Saraburi / Songkhla)

 11 Thai Containers Khonkaen Co., Ltd.

 12 Thai Containers Rayong Co., Ltd.

 13 Thai British Security Printing Public Company Limited 

 14 InfoZafe Co., Ltd.

 15 Thai British DPost Co., Ltd.

Electricity Water 

Withdrawal

Recycled-
Water W

a
s
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 G3.1 Description AR SR 2013 Disclosure

 Indicator             Page Number

AR = Annual Report

SR = Sustainabillty Report

 Strategy and Analysis

 1.1 Statement from the most senior decision-maker of the Organisation  4-5 4-5 Full

 1.2 Description of key impacts, risks, and opportunities  48-61 18-19  Full

 Organisational Profile   

 2.1 Name of the organisation 1 1 Full

 2.2 Primary brands, products, and/or services - 2-3 Full

 2.3 Operational structure of the organisation 6 18 Full

 2.4 Location of organisation’s headquarters 1 96 Full

 2.5 Countries where the organisation operates - 14 Full

 2.6 Nature of ownership and legal form 83-84 - Full

 2.7 Markets served 10-15 1-3 Full

 2.8 Scale of the reporting organisation 64-81 82-83 Full

 2.9 Significant changes during the reporting period in size, structure, ownership 10-15 1-3 Full

 2.10 Awards received in the reporting period Inside cover, 18-20 Inside cover, 94-96 Full

 Report Parameters   

 3.1 Reporting period (e.g. fiscal/calendar year) for information provided 1 80-81 Full

 3.2 Date of most recent previous report (if any) - 80-81 Full

 3.3 Reporting cycle (annual, biennial, etc.) - 80-81 Full

 3.4 Contact point for questions. 1 96 Full

 3.5 Process for defining report content - 16 Full

 3.6 Boundary of the report 64-81 82-83 Full

 3.7 Any specific limitations on the scope or boundary of the report - 80-81 Full

 3.8 Basis for reporting on joint ventures, subsidiaries, etc. 64-81 82-83 Full

 3.9 Data measurement techniques and the bases of calculations - 80-81 Full

 3.10 Explanation of effect of re-statements of information provided previously - - Full

 3.11 Significant changes in scope, boundary, or measurement methods - 80-81 Full

 3.12 Table identifying the location of the Standard Disclosures in the report - 84-87 Full

 3.13 Policy and current practice on seeking external assurance for the report 108-109 80-81 Full

 Governance, Commitments, and Engagement

 4.1 Governance structure of the organisation 6 18  Full

 4.2 Indicate if Chair of the board is also an executive officer 6-7 - Full

 4.3 The board members that are independent and/or non-executive members 6, 29 - Full

 4.4 Ways for shareholders and employees to provide recommendations or direction 18-28 10-13 Full

 4.5 Link between compensation of board and management with performance 41-43 - Full

 4.6 Processes in place for the board to ensure conflicts of interest are avoided 24 - Full

 4.7 Process for determining the qualifications and expertise of the board 37-38 - Full

 4.8 Internally developed statements of mission or values, codes of conduct, & principles 18-20 7, 12-13 Full

 4.9 Procedures of the board for overseeing identification and management of performance 38-43 - Full

 4.10 Processes for evaluating the boards own CSR performance 39-40 - Full

 4.11 Explanation of whether and how the precautionary approach or principle is addressed 48-61 16-21 Full

 4.12 Externally developed economic, environmental, and social charters, principles - 70-71 Full

 4.13 Memberships in associations - Inside cover, 70-71, 79, 88-90 Full
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AR = Annual Report

SR = Sustainabillty Report

 4.14 List of stakeholder groups engaged by the organisation 24-27 10-11 Full

 4.15 Basis for identification and selection of stakeholders with whom to engage 24-27 10-11 Full

 4.16 Approaches to stakeholder engagements 24-27 10-11 Full

 4.17 Key topics and concerns that have been raised through stakeholder engagement 24-27 10-11 Full

 Economic   

 EC1 Direct economic value generated and distributed 8-9 72 Full

 EC2 Financial implications and other risks and opportunities for the organisation’s activities due  55-60 38-39 Full

  to climate change   

 EC3 Coverage of the organisation’s defined benefit plan obligations - 54-55, 72 Full

 EC4 Significant financial assistance received from government - 72 Full

 EC5 Additional: Range of ratios of standard entry level wage by gender compared  - 77-78 Full

  to local minimum wage   

 EC6 Policy, practices, and proportion of spending on locally-based suppliers 25, 27 23-26 Full

 EC7 Local hiring and proportion of senior management hired from the local community - 77 Partial

 EC8 Development and impact of infrastructure provided primarily for public benefit - 60-69 Partial

 EC9 Additional: Understanding and describing significant indirect economic impacts 48-61 16-19 Full

 Environmental   

 EN1 Materials used by weight or volume - 42-43, 73 Full

 EN2 Percentage of materials used that are recycled input materials - 73 Full

 EN3 Direct energy consumption by primary energy source - 40, 74, 79 Full

 EN4 Indirect energy consumption by primary source - 40, 74, 79 Full

 EN5 Additional: Energy saved due to conservation and efficiency improvements 11, 13 40-41, 74,79 Full

 EN6 Additional: Energy-efficient or renewable energy products and services - 28-29, 38-41, 46-47 Full

 EN7 Additional: Indirect energy consumption reduction initiatives and results - 38-41, 46-47 Full

 EN8 Total water withdrawal by source - 36-37 Full

 EN9 Additional: Water sources significantly affected by withdrawal of water - 36-37 Full

 EN10 Additional: Percentage and total volume of water recycled and reused - 73 Full

 EN11 Location and size of land by protected areas and areas of high biodiversity value - 34-35, 79 Full

 EN12 Description of significant impacts of activities, products and services on biodiversity - 34-35, 43 Full

 EN13 Additional: Habitats protected or restored - 34-35 Full

 EN14 Additional: Managing impacts on biodiversity -  20-21, 34-35 Full

 EN15 Additional: IUCN Red List species and other list species with habitats affected by operations - None Full

 EN16 Total direct and indirect greenhouse gas emissions by weight - 20-21, 38-41, 75, 79 Full

 EN17 Other relevant indirect greenhouse gas emissions by weight - 20-21, 38-41 Full

 EN18 Additional: Initiatives to reduce greenhouse gas emissions and reductions achieved - 20-21, 28-29, 38-41, 46-47 Full

 EN19 Emissions of ozone-depleting substances by weight - 46-47, 75, 79 Full

 EN20 NOx, SOx, and other significant air emissions by type and weight - 75, 79 Full

 EN21 Total water discharge by quality and destination - 76 Partial

 EN22 Total weight of waste by type and disposal method - 20-21, 75, 76 Full

 EN23 Total number and volume of significant spills - 78 Full

 EN24 Additional: Weight of waste deemed hazardous - 76 Partial

 EN25 Additional: Details of water and habitats significantly affected by discharges of water and runoff   - -  Partial

 G3.1 Description AR SR 2013 Disclosure

 Indicator             Page Number
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AR = Annual Report

SR = Sustainabillty Report

 G3.1 Description AR SR 2013 Disclosure

 Indicator             Page Number

 EN26 Initiatives and extent of environmental impacts of products and services mitigation - 20-21, 28-29 Partial

 EN27 Percentage of products sold and their packaging materials reclaimed by category -  Not Available -

 EN28 Significant fines and non-monetary sanctions for non-compliance with environmental law Note: no significant fines  -

 EN29 Additional: Significant environmental impacts of transporting products etc. and workforce - 41, 53 Partial

 EN30 Additional: Total environmental protection expenditures and investments by type - 72 Full

 Social : Labour Practices and Decent Work   

 LA1 Total workforce by employment type, employment contract, and region broken down by gender  - 77 Full

 LA2 Total number and rate of new employee hires and employee turnover by age group,  - 77-78 Full

  gender, and region   

 LA3 Additional: Benefits for full-time employees not provided to temporary or part-time Note: benefits provided to temporary and part-time 

   employees are as specified by Thai law 

 LA4 Percentage of employees covered by collective bargaining agreements - Non Relevance -

 LA5 Minimum notice period(s) regarding significant operational changes Note: comply with Thai law  Full

 LA6 Additional: % workforce in formal management-worker health and safety committees Note: comply with Thai law  Full 

 LA7 Rates of injury, occupational diseases, lost days and absenteeism, & number of work-related  - 52-53, 78-79 Partial 

  fatalities by region and by gender   

 LA8 Education, training, Counseling, prevention, and risk-control programs in place to assist  - 50-59 Partial

  workforce members, their families, or community members regarding serious diseases   

 LA9 Additional: Health and safety topics covered in formal agreements with trade unions - Non Relevance Partial

 LA10 Average hours of training per year per employee by gender and by employee category - 54-59 Partial

 LA11 Additional: Programmes for skills management and lifelong learning that support the  - 27, 53-59 Partial

  continued employability of employees and assist them in managing career endings   

 LA12 Additional: % employees with regular performance & career development reviews by gender - 54-59 Partial

 LA13 Composition of governance bodies and breakdown of employees per employee category  - 77-78 Full

  according to gender, age group, minority group membership, and other indicators of diversity   

 LA14 Ratio of basic salary and remuneration of women to men by employee category - 77 Full

 LA15 Return to work and retention rates after parental leave, by gender - 77 Full

 Social : Human Rights    

 HR1 Percentage and total number of significant investment agreements and contracts          Note: all agreements are in compliance with Code of Conduct Partial

  that include human rights clauses or that have undergone human rights screening   

 HR2 Percentage of significant suppliers, contractors, and other business  27 23-24 Partial

  partners that have undergone human rights screening and actions taken.    

 HR3 Hours and % of employee training on policies and procedures in human rights - 54-59 Partial

 HR4 Total number of incidents of discrimination and corrective actions taken Note: no incidents  Full 

 HR5 Operations  and significant suppliers identified in which the right to exercise freedom of  27 23-26, 88-90 Full

  association and collective bargaining may be violated or at significant risk, and actions   Code of Conduct

  taken to support these rights  SCG Supplier Code of Conduct 

 HR6 Operations and significant suppliers with significant risk for incidents of child labor,  27 23-26, 90 Partial

  and measures taken to effective abolition of child labor  Code of Conduct

    SCG Supplier Code of Conduct 

 HR7 Operations  and significant suppliers with significant risk of forced or compulsory labor,  27 23-26, 90 Partial

  and measures to eliminate  of all forms of forced or compulsory labor.   Code of Conduct

    SCG Supplier Code of Conduct
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SR = Sustainabillty Report

 G3.1 Description AR SR 2013 Disclosure

 Indicator             Page Number

 HR8 Additional: Percentage of security personnel trained in the organisation’s policies or  Note: all are trained according to Partial

  procedures concerning aspects of human rights that are relevant to operations contract agreement  

 HR9 Additional: Incidents of violations involving rights of indigenous people & actions taken Note: no incidents  Full

 HR10 Percentage of total number of operations that have been subject to human rights reviews  100% reviewed by   Full

  and/or impact assessment Code of Conduct  

 HR11 Number of grievances related to human rights files, addressed, and resolved through  Note: no incidents  Full

  formal grievance mechanisms   

 Social : Society

 SO1 Percentage of operations with implemented local community engagement,  - 60-69 Full

  impact assessments, and development programs   

 SO2 Percentage and total number of business units analysed for risks related to corruption 18-20 - Full

 SO3 Percentage of employees trained in organisation’s anti-corruption policies and procedures - 12-13 Full

 SO4 Actions taken in response to incidents of corruption 18-20, 44-47 12-13 Partial

 SO5 Public policy positions and participation in public policy development and lobbying 18-20 89-90 Full

 SO6 Additional: Total value of financial and in-kind contributions to political parties,   - Non Relevance Full

  politicians, and related institutions by country   

 SO7 Additional: Total number of legal actions for anti-competitive behaviour, anti-trust,  - Non Relevance Full

  and monopoly practices and their outcomes   

 SO8 Monetary value of significant fines and total number of non-monetary sanctions for  Note: no significant fines  Full

  non-compliance with laws and regulations   

 Social : Product Responsibility   

 PR1 Life cycle stages in which health and safety impacts of products and services are  - 28 Full

  assessed for improvement, and percentage of significant products and services categories   

 PR2 Additional: Incidents of non-compliance with regulations and voluntary codes on health  - 31 Full

  and safety impacts of products and services during their life cycle, by type of outcomes   

 PR3 Type of product and service information required by procedures, and percentage of  - 31 Full

  significant products and services subject to such information requirements   

 PR4 Additional: Total number of incidents of non-compliance with regulations and voluntary  - 31 Full

  codes concerning product and service information and labelling, by type of outcomes   

 PR5 Additional: Practices related to customer satisfaction, including results of  - 10-11, 27 Full

  surveys measuring customer satisfaction   

 PR6 Programmes for adherence to laws, standards, and voluntary codes related to marketing  - 31 Full

  communications, including advertising, promotion, and sponsorship   

 PR7 Additional: Total number of incidents of non-compliance with regulations and voluntary  - 31 Full

  codes on marketing communications, including advertising, promotion, 

  and sponsorship by type of outcomes    

 PR8 Additional: Total number of substantiated complaints regarding breaches of  - 31 Full

  customer privacy and losses of customer data   

 PR9 Additional: Monetary value of significant fines for non-compliance with laws  - 31 Full

  and regulations concerning the provision and use of products and services   



Communication on Progress for the Advanced Level 

High-level sustainability strategy in line 

with Global Compact principles

Effective decision-making processes and 

systems of governance for corporate 

sustainability

• Message from Our President & CEO

• Business philosophy and vision

• Management approach to sustainability

• SCG Code of Conduct

• Defined stakeholder engagement policy and

  practices

1

2

Engagement with all important stakeholders3

• Management approach to sustainability

• Defined sustainable development approaches  

 for community and society

• Continuous caring and development of   

 employee

• Support of increased proportion of female  

 and physically challenged employees

• Employees’ opportunity to express opinions  

 or complaints via Whistleblower system

• Ident i f ied st rateg ies of  human resources 

 development and employees care

• Complied with CSR-DIW, ISO 26000

• Employee opinion survey and engagement

• Proportion of employees’ nationalities

• Proportion between new hires and leavers

• Proportion of wages for female and male 

 employees

• Number of female executives

• Number of labor unions

• Compliance with labor and safety laws as  

 minimum standards

• Set up SCG Safety Framework and defined  

 Injury & Illness Free target

• Complied with Occupational Health and Safety

  Management System Standard (TIS/OHSAS  

 18001) and Thai Labor Standard (SA8000)

• Upgraded contractors’ safety standards by  

 SCG Contractor Safety Certification System

Actions taken in support of broader UN 

goals and issues

Robust  commitments ,  s t ra teg ies  or  

policies in the area of human rights

Effective management systems to integrate 

the human rights principles

Monitoring and evaluation mechanisms 

of human rights integration

Key outcomes of human rights integration

Robust commitments, strategies or policies 

in the area of labor

E f f ec t i v e  managemen t  s ys t ems  to  

integrate the labor principles

4

5

6

7

8

9

10

4-5

7

16-19

12-13

10-11

16-19

60-61

54

54

12-13

7 

49-52 

57-58

19

58

77

77

77

77

54

49-53

25
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Communication on Progress for the Advanced Level 

Effective monitoring and evaluation

mechanisms of labor principles integration

Key outcomes of integration of the labor 

principles

Robust  commitments ,  s t ra teg ies  or 

pol icies in the area of environmental 

stewardship

Effective management systems to 

integrate the environmental principles

Effective monitoring and evaluation mech-

anisms of environmental stewardship

Key outcomes of integration environmental 

principles

Robust commitments, strategies or 

policies in the area of anti-corruption

• Safety Performance Assessment Program

• Employees caring

• Summarised accident statistics and social 

 indicators (community satisfaction) and 

 WBCSD-CSI indicators

• Promote management approach as per sustainable 

 development guidelines to companies

• Targeted to reduce greenhouse gas emission  

 for at least 10 percent by 2020 from base  

 year (2007)

• Achieved Zero Waste to Landfill target for 

 non-hazardous waste. Remaining hazardous  

 waste of insulator only 0.01 percent

• Sustainable development guidelines

• Complied with TIS/ISO 14001 and TIS/ISO  

 50001

• Greening the Supply Chain project

• Promote manufacturing of green products  

 (SCG  eco value Label, Carbon Reduction 

 Label, Carbon Footprint Label)

• Progress of sustainable development plan

• Environmental Performance Assessment 

 Program

• Contractors audit

• Environmental performance

• SCG business philosophy and vision

• Announced anti-corruption policy and guidelines

 through corporate governance handbook and

 SCG’s Code of Conduct

• Announced SCG Supplier Code of Conduct

• Enhanced awareness and understanding on  

 SCG’s Code of Conduct to employees

11

12

13

14

15

16

17

19

54-59

52,78-79

16-17, 33

33

45

16-19

19

24-27

28-29

20-21

19

24-27

73-76

7

12-13

23

12-13
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SCG 
• HRH Princess Maha Chakri Sirindhorn’s 

Trophy for Thailand Corporate Excellence 

Awards 2012 from Thailand Management  

Associat ion (TMA) and Sasin Graduate 

Inst i tute of  Business Administrat ion of  

Chulalongkorn University

  -  Human Resource  Management                        

Excellence for the 12th consecutive year

  - Innovation Excel lence for the 8th

consecutive year

  -  Corpora te  Soc ia l  Respons ib i l i t y  

Excellence

  - Product and Service Excellence

  - Leadership Excellence

  - A Decade of Excellence: Hall of Fame

• Industry Leader in Construction Materials 

from Dow Jones Sustainability Indices (DJSI) 

by Robeco Sustainable Asset Management 

(RobecoSAM) for the 3rd consecutive year 

and ranked highest level in Gold Class for 

the 6th consecutive year (2008 – 2013) 

• SET Award of Honor in Best Corporate 

Social Responsibility for the 6th consecutive 

year from The Stock Exchange of Thailand 

(2008-2013)

• The Best Company from Southeast Asia’s 

Institutional Investor Corporate Poll of Alpha 

Southeast Asia magazine

  - Most Organized Investor Relations

  - Strongest Adherence to Corporate 

Governance

  - Most Consistent Dividend Policy

• The Best CEO, Best CFO, Best CSR, Best 

Investor Relations Company (Thailand) and 

Best Investor Relations Professional from 

Asian Excellence Recognition Awards 2013 

of Corporate Governance Asia

• LEED Platinum in Building Design and 

Construction (LEED BD+C) from the U.S. 

Green Building Council (USGBC)

• Sustainabi l i ty Report Awards 2013 in  

E x c e l l e n c e  f ro m  T h e  S e c u r i t i e s  a n d  

Exchange Commission CSR CLUB Thai 

Listed Companies Association and Thaipat 

Institute  

• Thailand’s Top Corporate Brand Values 

2013 Real Estate and Construction Group 

from Chulalongkorn University 

LEED BD+C Platinum from the U.S. Green Building 
Council

Industry Leader in Construction Materials from Dow 
Jones Sustainability Indices by RobecoSAM

Thailand Corporate Excellence Awards 2012
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SET Award of Honor form The Stock Exchange of 
Thailand (2008 – 2013)

Thailand’s Top Corporate Brand Values 2013 from 
Chulalongkorn University 

The Best Company from Southeast Asia’s  
Institutional Investor Corporate Poll

SCG Cement-Building Materials 

Siam fiberglass Co.,Ltd and The Siam 

Sanitary Ware Industry Co.,Ltd

• Carbon Reduction Label from Thailand 

Greenhouse Gas Management Organization 

(Public Organization)

SCG Logistics Management Co.,Ltd.

• The ‘Deming Prize’ from the Japanese 

Union of Scientist and Engineers

SCG Skills Development Co.,Ltd

Honor Plate of Labor Relation 2013 (Skill 

Development) from Ministry of Labour and 

Social Welfare

SCG Chemicals  
Rayong Olefins Co., Ltd 

• Award for Safety, Occupational Health and  

Working Environment  from Ministry of Labor 

for the 11th consecutive year

• Cer t i f i ca t ion  fo r  ISO 50001 Energy  

Management System from Management 

System Certification Institute (Thailand)

Map Ta Phut Olefins Co., Ltd

• Cer t i f i ca t ion  fo r  ISO 50001 Energy  

Management System from Management 

System Certification Institute (Thailand)

Siam Mitsui PTA CO., Ltd

•  Outstanding Award for Safety Occupational 

Health & Working Environment 2013 for 11th 

consecutive year

SCG Polyolefins Co., Ltd

• Thailand Energy Awards  for Outstanding  

Management  o f  Cont ro l led P lant  f rom  

Ministry of Energy 

• Award for Safety, Occupational Health and 

Working Environment from Ministry of Labor 

for the 9th consecutive year

Thai MFC Co., Ltd. 

• Good Governance on Env i ronmenta l  

Practice Award by Industrial Estate Authority 

of Thailand

Thai MMA Co., Ltd. 

• Award for Safety, Occupational Health and  

Working Environment  from  Ministry of Labor 

for the 13th consecutive year

Thai PET Rasin Co.Ltd. 

• Award for 1 Million Hours Working  without 

DAWC (Silver Medal) from  Ministry of Labor

• Award for National Occupational Health & 

Safety  from Ministry of Labor Zero Accident  

Campaign Awards from Ministry of Labor 

Thai  P last ic  and Chemicals  Publ ic  

Co., Ltd

• Award for Safety, Occupational Health 

and Working Environment  from  Ministry of 

Labor for the 7th consecutive year

Nawa Plastic Industries Co., Ltd.

• Total Energy Management Award from 

Ministry of Industry 
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