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Object: Autostrade per I’'Italia Communication on Progress - 2006

Autostrade per I’Italia, the main company in Autostrade Group, has the control of the motorway

activities of the Group in Italy. The infrastructure network managed by Autostrade per I’Ttalia and its

subsidiaries is a key patt of the Italy’s communication and trading system and of its relations with other

countries. Responsibility for its management gives to the companies a role of great social importance.

Social responsibility is therefore object of great attention for Autostrade per I’Italia, which

publishes a Group Sustainability Report since 1997,

On this base, in 2004, the Company decided to support the Global Compact project and to

subscribe to the Ten Principles.

Actions undertaken in 2006 give evidence of the commitment to the Ten Principles, further

confirmed by the subscription of the “Caring for Climate: The business Leadership Platform”, signed

by the CEO of Autostrade per I’ltalia in the June of 2007.

Chairman of Autostrade per I’Italia




Commitment to the Ten Principles

Human rights

Principle I Bu:sfnesses shotild support and respect the profection of internationally procfaimed human
Principle ii: ;giglsi?g!haf they are not complicit in human rights abuses.

All the activities of Autostrade per I'ltalia and its subsidiaries are in Italy.

The Autostrade per Pltalia’'s commitment to the principles in the areas of corrupfion preventicn,
human rights and labour protection is expressed in the Code of ethics, available on Autostrade
per I'talia's web site (www.autostrade.it), also distributed to all staff in order to increase
awareness and improve behaviours.

The Code is attached to tender, supply and service contracts, with the requirement to the

suppliers to comply with its principles.

Extract from the Autostrade Group Code of Ethics — Chapter 2.1: Ethical principles

The competitiveness of the Group is in-
tinsically linked to the efficiency of the
staff and systerms which, when inte-
grated, resuit as adecuate to effectively
achieve the corporate objectives,

The primary objective of the Group,
and of those who lead it is to propose
and implement projects, activities and
investments aimed at preserving and
increasing the corporate assets, with-
out saciificing the unique character of
aach single contribution,

The achisvement of tha Group's ohjec-
tives, is based on the following princi-
ples (herelnafier the “Principles”):

- Compliance with all the law anc regu-
latory provisions in force inthe coun-
tles where the Group operates;

- Strict and rigerous compliance with
the rules of lehaviour 1y relations with
the Public Sectar, in total confonmity
with all institutional functions;

- Honesty, transparency and relaksdlity:

- Eqquality and impartiality in dealing
with clients, employees and irideend-
ant contractors;

- Loyaky, propriety and gowod faith:

- Respect of one's own employwes and
inchapendent contractors, and of third
parties in general;

- Safeguard of the envirorrment anc
safety in general, with particutar refer-
ahce o safety atwaorls

Each employes, cansultant, supplier,
partrer in long-tenm business relations
and whoever has relations with the
Graup Is under an obligation to comply
with the Principles. The Group shall not
commence of continue any reletionship
with witoever dppears not to e wiling
to comply with the Principles,




Labour Standards

Principle Iil: Businesses should uphold the freedom of association and the effective recognition of the
right to collective bargaining;

Principle 1V: the elimination of all forms of forced and compuifsory labour,

Principle V: the effective abolifion of child fabour; and

Principle Vi: the efimination of discrimination in respect of employment ahd occupation.

Principles of equality and impartiafity in dealing with employees are supported by the Autostrade
Group Code of Ethics.

About 70% of the Autostrade per I'ltalia’s employees are members of a Trade Union.

Extract from the Autostrade Group Code of Ethics - Chapter 5.1: Human Resources

Human resources

Human mesourcas are constdersd an
easentlal aemanit of the GroLp's exls-
tarce and future development.

I orcler for the capabdlities and coim-
potenclas of each employes 10 beap-
preciated and for each amployes o
express hisdher value, the competait
corporate officers must:

- Apply the criteria of merits and pro-
tesslonal competencles 10 taking any
chescision vis-g-vis omployess;

- Swlact, hire, compansate and mMan-
age employaes without any discriming-
tion, treating el employaess equaly, lrre-
spactive of sax, age, nationality, religlon
andl race:;

- Guarates 10 each smpdopes sl
appartunities in all azpacts of the
latzour relationship with the Group, in-
clughing ot not Tmited to the profas-
sicnal recognition, wades, training, <t

Employees must take note of the exs-
tenos of the Codes and of the behay-
fnurs provided for by sams; 1o this end,
the Group undertakes o Implemeant
tralning pragrams ralating ta the con-
tante af the Code.

The Group undeitakes to safeguard
the mental snd prysical integrity of
employees, respecting each amploy-
ea's distinat personality, and ensuing
they suffer ne distress or herdship. To
this end, the Group, In order to safa-
guard itz Imags, alse reeanes the right
to consider ralevant any out-clwork
behaviour which l& considenad ta e
offensiva and shall Intenvene 1o avoid
behaviour of an Insuliing o defamatery
natuine.

The employess shall, thersfiors, be uli-
cler & duty to co-oparata te malntaln @
corporate cimate characterlzed by
mitual respact and behaviour which
dloes nat harm the dignity, honour and
reputation of each single Inchid ual




In 2006, Autostrade per I'ltalia set up a new organisational unit devoted to social responsibility and

entrusted with carrying out initiatives benefiting employees and social and humanitarian projects.

Its activities are coordinated by the "Ethical Committee”, whose members also comprise Trade

Unions representatives, so that this activity Is characterized by sharing and openness to employees’

proposals and ideas.

The unit's objectives are:

- To increase the staff's sense of belonging to and trust the Company;

~ To boost the positive perception of the Autostrade brand on the part of employees so that the
Group's values are also reflected externally;

_ To contribute to improving the quality and value of services provided by the Group via the
development of relations between the company and employees;

- To spread a culture that favours sustainable growth, in terms of economic, social and
environmental sustainability.

The initiatives for the employees undertaken in 2006 by the new unit are:

in the health area:
v Flu vaccines extended also to family members (1650 people taking part)

‘/A day of prevention: 2006 was devoted to serious skin diseases with the offer of dermatologic

checkups

for the family:

v “Baby car kit" distributed to all employees with newborn babies

v "School tutoring” project, consisting in an information and study orientation service to help them
choose their field of study at the University via seminars and individual interviews

In the social area:

v A project entitied “On the part of volunteers”, launched to contributing of promotion of selidarity
within the Company. A day devoted to promoting awareness and dialogue on this theme was
organised, with around 160 employees, involved in volunteer activities out of the Company, taking
part.



Humanitarian projects supported by the new unit in 2006 are:

+ Collaboration with Action Aid by financing a project which aims to help children in Cambodia,
providing healthcare and basic services to children with AIDS and their families.

. Collaboration with “Kim”, an association that has built a complex to house families from developing
countries with sick children, who have come to Rome for treatment.

The OHSAS 18 001 certification
In September 2008 Autostrade per I'italia has certified its system to managing workers' health and

safety, in accordance with OHSAS 18 001, regarding the headquarters of Rome and Florence. This
certification bears witness to the Company’s commitment to safety and health issues affecting its own
staff during work activities, in full respect of existing legislation, and it represents an important
progress to improve the overall performance of the Company in social responsibility.



Environment

Principle VII: Businesses should support a precautionary approach to environmental challenges;
Principle VIIl: Undertake initiatives to promole greater environmental responsibility;

Principle IX: Encourage the development and diffusion of environmentally friendly technologies.

The hew unit “environmental protection”
In 2008, Autostrade per ['ltalia decided to put together a general plan for environmental protection and

management of related risks and created a new specific organisational unit for this purpose. The plan
is aimed to better coordinate and control the activities which impact en environment, carried out by
different areas in the Company, and to prevent environmental risks.

The ISO 14 Q01 cettification
In 2006 Autostrade per I'ltalia obtained the ISO 14 001 certification of the environmental management

system regarding the “Design, preparation, installation and maintenance of technelegical systems for
toll collection, access control and traffic information, located along roads and motorways®. It is
Autostrade per I'talia first environmental certificate and confirms that the Company's activities are
carried out in the full respect of the enviranment.

Energy consumptions

Autostrade per [I'ltalia regularly monitors energy consumptions and promotes alternative energy
sources use, as described in 2006 Sustainability Report of the holding Autostrade.

As regards the search for alternative energy sources, in 2006 Autostrade per ['ltalia started the works
relating to construction of a photovoltaic roof at the Roma South toll station.

The related feasibility study was carried out in collaboration with the Ministry for the Environment, on
the basis of an agreement signed in March 2004. The photovoltaic roof was ready in June 2007.

The photovaltaic roof, positioned in such a way as to best exploit the sun's rays, measures about 240
square meters and is perfectly integrated into the parking area. The structure is hooked up to the
national electricity grid, in accordance with existing legislation. Peak installed power is 33.3 KWh, with
estimated annual production of around 45 MWh.

Considering the plant's lifespan (about 30 years) the positive impact on the environment in terms of
reduction of CO, emissions is estimated in 800 metric tons.

Subsequent to experimentation with this type of installation, a plan will be put together to build simiiar
facilities in different motorway areas, with a view to boosting the use of “clean” energy in the
management of the motorways.



Anti-corruption
Principle X: Businesses should work against corruption in all its forms, including extortion and

bribery.

The holding company Autostrade (since may 2007, the name is changed in “Atlantia” has signed up
to the World Economic Forum's Partnering Against Corruption Initiative (PACI), in support of a zero
tolerance policy regarding corruption,

Autostrade started a formal anti-corruption programme since 2001.

ln 2002, the Board of Directors of Autostrade approved the Organisaticn, Management and Control
Mode! and the associated Group Code of Ethics, and submitted them to the Ministry of Justice, in
compliance with the terms of Legislative Decree 231/2001, which contains regulations concerning the
administrative liability of companies and associations, bribery included.

The purpese of the Model is to help the Group build a structured, integrated system of procedures and
preventive measures against the various types of offence envisaged by the Decree by singling out
areas of particular risk and introducing routine procedures for risk control.

The Basic Principles contained in the Model aim to:

+ ensure that all those who operate on behalf or in the name of the Group in risk-prone areas are
aware that if they viclate the principles In the Model, criminal or administrative sanctions may
be imposed not only on them but also on the Company;

« reiterate that Autostrade strongly condemns all such acts, even where it apparently stands to
gain from them, because they are contrary not only to the law but also to the ethical principles
according to which Autostrade conducts its business.

In addition to the principles outlined above, the key eiements of the Model are:

« mapping the “sensitive” areas of the Company ~ i.e. those business activities that lend
themselves most easily to the commission of the offences referred to in the Decree;

« establishing a Supervisory Body to ensure that the Model is working properly and effectively.

The Supervisory Bedy, appointed by the Board of Directors, is chaired by Renato Granata, President
Emeritus of the Constitutional Court and First Honorary Supplementary President of the Court of
Cassation (the supreme court of appeal). The Supervisory Body also includes the Head of the Legal
Affairs Department and the Head of Internal Audit Department. At a more general level, the
Supervisory Body is responsible for:

1 enforcing compliance with the rules and regulations of the Model by the companies,

2 checking the effectiveness of the Model in relation to the companies’ structures and verifying
whether it remains an effective means for suppressing the offences indicated in the Decree.



Every year the Supervisory Body submits a situation report cn the implementation of the Model by the
parent company and other Group companies fo the Board of Directors. In the following years, as
regards the implementation of the Action Plan, the Supervisory Board has carried out activities fo
moeniter and check the Model. It also transmitted, on a regular basis, its reports to the Company's
Board of Directors, the Board of Statutory Auditors and the Independent Auditors in charge of the audit
of the financial statements.

The rules contained in the Model have been integrated with those set out in the Group's Code of
Ethics. The Code, which came into effect on 1 January 2003, establishes a set of rules governing the
Group's relations with internal and external stakeholders, based on the values of precision and
transparency and taking full account of the social function of the metorway network and the services
provided. An Ethics Officer has been appointed by the Group to oversee correct application of the
Code of Ethics, the diffusion of its principles and the monitoring of conduct with respect to the
established rules.

The Internal Audit Department monitors and checks the smooth running of the Group's internal control
system. It carries out inspections aimed at ensuring that corporate processes take place in compliance
with legislation and internal regulations, with notification of any corrective measures to senior
management.

The activities of the internal audit Department are defined by the Board of Directors, which establishes
its courses of action and check their effective implementation, ensuring tat the main corporate risks
(operational, financial and other) are identified and appropriately managed. The Board of Directors
makes use of the Internal Control and Corporate Governance Committee. The manager of the internal
Audit Department is not hierarchically dependent on any operational manager and reports to the
Chairman and Managing Director, as well as to the Committee for Internal Control and Corporate
Governance and the Board of Auditors. In 2006 a special unit, called Risk Management and Internal
Control Unit, was set up in order to identify, manage and monitor company risks.

More information about all these subjects is available in the Sustainability Report 2006 of the holding
Autosfrade and on the web sites: www.autostrade.it and www. atlantia it




