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Welcome to Progress Report 2014

The Progress  Repor t  2014 cons t i tu tes  kk -
e lec t ron ic ’s  repor t ing  commi tments  fo r  2014. 
The purpose  o f  the  repor t  i s  to  p rov ide  our 
s takeho lders  w i th  a  p ic tu re  o f  our  sus ta in -
ab i l i t y  e f fo r ts  in  2014.  The repor t  p rov ides 
an  overv iew o f  our  ac t i v i t ies ,  p rac t i ces , 
goa ls  and  resu l ts .

The Progress  Repor t  2014 a lso  serves  as 
our  annua l  communica t ion  on  p rogress  in 
sus ta inab i l i t y,  as  requ i red  by  the  Un i ted  Na-
t ions  G loba l  Compact .  The  repor t  i s  based 
on  a  d ia logue w i th  our  ma in  s takeho lders .     
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As a  ded ica ted  g reen tech  company in  the  renew-
ab le  energy  indus t ry,  the  most  pos i t i ve  impac t  we 
have  on  sus ta inab i l i t y  i s  th rough our  p roduc ts .  Our 
core  p roduc ts  con t r ibu te  to  sus ta inab le  energy  p ro -
duc t ion  and  we are  con t inuous ly  innova t ing  to  lower 
the  cos t  o f  energy  and make w ind  energy  more 
compet i t i ve  w i th  t rad i t iona l  foss i l  fue ls .
A t  the  same t ime,  we are  con t inuous ly  assess ing 
and improv ing  the  env i ronmenta l  impac ts  o f  our  op -
era t ions .  In  the  pas t  year  we have  taken a  number 
o f  s teps  to  s t reng then our  CSR and fu r ther  in tegra te 
CSR in to  our  p rocesses .  We w ish  to  h igh l igh t  the 
fo l low ing  key  a reas  in  wh ich  we have  con t inued to 
make s ign i f i can t  p rogress . 
 

We s igned the  UN Globa l  Compact  in  2010 and have 
h igh  ambi t ions  in  regards  to  inc reas ing  our  pos i -
t i ve  impac t  and  con t inu ing  our  commi tment .  We w i l l 
con t inue  to  improve  by  se t t ing  ambi t ious  ta rge ts , 
imp lement ing  p rocesses  and procedures  tha t  sup-
por t  sus ta inab i l i t y  and  by  in f luenc ing  our  s takeho ld -
e rs  and  supp l ie rs .

Tommy G.  Jespersen
CEO

PROGRESS AND HIGHLIGHTS 2014



IN THE PAST YEAR:  

HUMAN RIGHTS

In  the  pas t  year  we have  con t inued to  conduc t  r i sk  assessments  o f 
our  supp l ie rs  in  regards  to  compl iance  w i th  our  Code o f  Conduc t . 
We have  fu r ther  in tegra ted  CSR measures  and our  Code o f  Conduc t 
in  sc reen ing  and assess ing  new supp l ie rs .     

ENVIRONMENT

In  the  pas t  year  we have  con t inued our  work  w i th  p roduc t  deve lop-
ment  tha t  con t r ibu tes  to  the  op t im isa t ion  o f  renewab le  energy.  We 
have  reduced our  hea t  and  energy  consumpt ion ,  inc reased recy -
c lab le  was te  and  se t  new ta rge ts .           

EMPLOYEES

In  the  pas t  year  we con t inued our  work  to  p romote  hea l th  and  sa fe ty 
in  the  workp lace .  We have  inc reased repor t ing  o f  “near  misses” 
and  in t roduced in i t ia t i ves  to  c rea te  a  “cu l tu re  o f  sa fe ty ”  based on 
p revent ion .         



OUR CONTINUOUS FOCUS ON    
SUSTAINABILITY
Susta inab i l i t y  has  been on  our  agenda fo r  many 
years .  Wi th  the  s ign ing  o f  the  UN Globa l  Compact  in 
2010 we have  been s t r i v ing  to  address  the  ten  p r in -
c ip les  and  in tegra te  CSR e f fo r ts  in  our  p rocesses 
and da i l y  work .

In  2011 we issued our  f i r s t  communica t ion  on  p rog-
ress  and  in  o rder  to  keep a  cons tan t  focus  on  our 
CSR ac t i v i t ies ,  we in t roduced the  CSR cyc le  to  our 
o rgan iza t ion  in  2012.  We in t roduced the  CSR cyc le 
to  con t inuous ly  fo l low p lans  and processes  as  we l l 
as  the  p rogress  o f  our  CSR e f fo r ts .  The  f low o f  the 
CSR cyc le  cons t i tu tes  our  annua l  e f fo r ts  and  serves 
as  an  eva lua t ion  o f  ac t ion  p lans  as  we l l  as  ta rge t 
se t t ing .  Bes ides  be ing  a  p lann ing  too l ,  the  purpose 
o f  the  CSR cyc le  i s  to  keep a l l  employees  in fo rmed 
about  our  ac t i v i t ies  and  progress  w i th in  the  a reas  o f 
CSR.           



The ten principles of the UN Global Compact (UNGC)

 
Human rights 
1 .  Bus inesses  shou ld  suppor t  and  respec t  the  p ro tec t ion  o f  in te rna t iona l l y  p roc la imed human r igh ts 
2 .  Bus inesses  shou ld  make sure  tha t  they  a re  no t  compl ic i t  i n  human r igh ts  abuses

Labour 
3 .  Bus inesses  shou ld  upho ld  the  f reedom o f  assoc ia t ion  and  the  e f fec t i ve  recogn i t ion  o f  the  r igh t  to    
    co l lec t i ve  barga in ing 
4 .  Bus inesses  shou ld  upho ld  the  e l im ina t ion  o f  a l l  fo rms o f  fo rced  and compu lsory  labour 
5 .  Bus inesses  shou ld  upho ld  the  e f fec t i ve  abo l i t i on  o f  ch i ld  labour 
6 .  Bus inesses  shou ld  upho ld  the  e l im ina t ion  o f  d isc r im ina t ion  in  respec t  o f  employment  and  
    occupat ion

Environment 
7 .  Bus inesses  shou ld  suppor t  a  p recaut ionary  approach  to  env i ronmenta l  cha l lenges 
8 .  Bus inesses  shou ld  under take  in i t ia t i ves  to  p romote  g rea te r  env i ronmenta l  respons ib i l i t y 
9 .  Bus inesses  shou ld  encourage the  deve lopment  and  d i f fus ion  o f  Env i ronmenta l  f r iend ly  
    techno log ies 
 
Anti-corruption 
10 .  Bus inesses  shou ld  work  aga ins t  cor rup t ion  in  a l l  i t s  fo rms,  inc lud ing  ex to r t ion  and  br ibery



HUMAN RIGHTS

kk-electronic acknowledges the 
increasingly importance of  hu-
man r ights in today’s society 

and our responsibi l i ty  to ensure 
respect for  human r ights in our 
operat ions. 
We are  commi t ted  to  the  p ro tec t ion  o f  human r igh ts 
and  have  made a  fo rma l  commi tment  by  s ign ing  the 
UN Globa l  Compact .  We suppor t  the  Un i ted  Nat ions 
Un iversa l  Dec la ra t ion  o f  Human R igh ts  and  the 
In te rna t iona l  Labour  Organ iza t ion ’s  Dec la ra t ion  on 
Fundamenta l  Pr inc ip les  and  R igh ts  a t  Work . 

We recogn ise  tha t  we w i l l  have  to  con t inuous ly  work 
to  make sure  tha t  we have  the  r igh t  measures  and 
assessment  in  p lace  when i t  comes to  ensur ing  re -
spec t  fo r  human r igh ts  in  our  opera t ions .  We rea l i se 
tha t  i t  requ i res  con t inuous  t ra in ing  and in tegra t ion 
o f  our  p rocesses  to  ach ieve  imp lementa t ion .  For 
tha t  reason we focus  f i r s t  o f  a l l  on  our  employees 
and our  supp l ie rs .   

We encourage our  supp l ie rs  to  respec t  the i r  em-
p loyees ’ human r igh ts  and  prov ide  them wi th  decent 
work ing  cond i t ions .  We requ i re  tha t  our  supp l ie rs 
s ign  our  Code o f  Conduc t .  To  ensure  our  s tandards 
w i l l  be  met  we have  made a  r i sk  assessment  o f  our 
supp l ie rs  in  regards  to  compl iance  w i th  our  Code 



of  Conduc t .  Fur thermore  we have  in tegra ted  CSR 
(Corpora te  Soc ia l  Respons ib i l i t y )  measures  and our 
Code o f  Conduc t  in  the  sc reen ing  and assessment 
o f  new supp l ie rs . 

SUPPLIER PROGRESS

We have se t  expec ta t ions  when i t  comes to  our 
bus iness  s tandards  and in te rac t ion  w i th  supp l ie rs . 
In  2013 we con t inued the  p rogramme we in i t ia ted 
in  2012 to  secure  commi tment  f rom supp l ie rs  to  our 
Code o f  Conduc t .  To  ensure  the  h igh  leve l  o f  e th ica l 
sourc ing ,  wh ich  bo th  we and our  cus tomers  requ i re , 
we communica te  c lear  expec ta t ions  and requ i re -
ments  fo r  coopera t ion  to  our  ex is t ing  and  new sup-
p l ie rs . 

As  a  par t  o f  our  norma l  supp l ie r  in t roduc t ion  p ro -
cess ,  we v is i t ,  aud i t  and  make assessments  a t 
supp l ie rs  be fo re  in t roduc t ion .  CSR measures  have 
been in tegra ted  in to  our  too ls  when assess ing  new 
supp l ie rs  and  new supp l ie rs  no t  con fo rming  to  our 
Code o f  Conduc t  w i l l  no t  be  chosen.

OUR CODE OF CONDUCT COVERS:

• 	 Co l labora t ion

• 	 Human	 r igh ts

• 	 Labour

• 	 Ch i ld 	Labour

• 	 D isc r im ina t ion

• 	 Hea l th 	and 	sa fe ty

• 	 Env i ronment

• 	 Cor rup t ion 	and 	br ibery

• 	 The	 r igh t 	 to 	 f reedom	o f 	assoc ia t ion 	and 	 	
 co l lec t i ve  barga in ing

HUMAN RIGHTS ACTIVITIES

OUR CODE OF CONDUCT COVERS:

• 	 Col labora t ion

• 	 Human r igh ts 

• 	 Labour

• 	 Chi ld  Labour

• 	 Discr im ina t ion

• 	 Heal th  and  sa fe ty

• 	 Env i ronment

• 	 Corrup t ion  and  br ibery

• 	 The r igh t  to  f reedom o f  assoc ia t ion  and 
co l lec t i ve  barga in ing 



ACTIONS REQUIRED
• 	Out 	o f 	cur ren t 	scope

• 	No	ac t ion 	 th is 	year

SUPPLIER DATA
Supp l ie rs  represent ing  6  % 
o f  purchase spend  

ACTIONS REQUIRED
• 	S igna ture 	o f 	Code	o f 	 	 	 	 	 	 	 	
  Conduc t

 
SUPPLIER DATA
39 supp l ie rs  represent ing  
40  % o f  purchase spend  

A l l  re levan t  supp l ie rs  has 
s igned our  Code o f  Conduc t  

  

ACTIONS REQUIRED
• 	S igna ture 	o f 	Code	o f 	 	 	
  Conduc t

• 	Fur ther 	 inves t iga t ion
 
SUPPLIER DATA 
29  supp l ie rs  represent ing  21 
% o f  purchase spend  

Re levant  supp l ie rs  have 
s igned our  Code o f  Conduc t . 
Formal  answer  miss ing  f rom 
1  supp l ie r

ACTIONS REQUIRED
• 	S igna ture 	o f 	Code	o f 	 	 	 	 	
  Conduc t

• 	Se l f -Assessment

• 	Supp l ie r 	v is i t

SUPPLIER DATA 
14  supp l ie rs  represent ing  33 
% o f  purchase spend

13 supp l ie rs  have  s igned our 
Code o f  Conduc t

SUPPLIER RISK ASSESSMENT

Al l  o f  our  ex is t ing  supp l ie rs  have  been ra ted  th rough 
a  number  o f  r i sk  parameters .  These parameters  he lp 
p r io r i t i ze  the  sc reen ing  o f  our  supp l ie r  base .  Our 
scope in  the  pas t  year  has  been the  supp l ie rs  in  the 
ca tegor ies  rang ing  f rom low to  h igh  r i sk .  Th is  scope 
amounted  to  82  supp l ie rs  represent ing  more  than 
90  % o f  our  purchase vo lume.  Shown be low is  the 

r i sk  ca tegor isa t ion ,  the  ac t ions  requ i red  and da ta  on 
supp l ie rs  w i th in  the  ca tegory.  

Our  cur ren t  s ta tus  i s  tha t  79  o f  the  supp l ie rs  have 
s igned a  commi tment  to  our  Code o f  Conduc t .  We 
are  cur ren t l y  inves t iga t ing  the  2  supp l ie rs  tha t  have 
no t  s igned our  Code o f  Conduc t  o r  do  no t  have  a 
s im i la r  p rogramme o f  the i r  own. 

VERY LOW RISK
LOW RISK

MEDIUM RISK
HIGH RISK

HUMAN RIGHTS ACTIVITIES



PLAN FOR SUPPLIER PROGRESS 2014

In  2014 we w i l l  con t inue  to  focus  on  the  g roup o f 
supp l ie rs  w i th  re la t i ve ly  h igh  r i sk  and  any  new sup-
p l ie rs  who are  in t roduced.  To  ensure  compl iance  o f 
the  Code o f  Conduc t  these  supp l ie rs  w i l l  be  asked 
to  do  an  assessment  and  we w i l l  conduc t  an  on-s i te 
aud i t .  We w i l l  a lso  focus  on  in tegra t ing  CSR in to 
supp l ie r  assessment  and  supp l ie r  se lec t ion  too ls .  I f 
there  a re  cond i t ions ,  wh ich  do  no t  meet  our  requ i re -
ments ,  the  supp l ie r  mus t  d raw up  a  p lan  fo r  cor -
rec t i ve  ac t ions  in  d ia logue w i th  our  supp l ie r  aud i t 
team.  The p lan  w i l l  be  combined w i th  a  fo l low-up 
v is i t  to  check  whether  cond i t ions  have  improved in 
the  same way  as  we ensure  our  own produc t  qua l i t y. 
Our  a im is  to  con t inue  to  de tec t  and  p revent  human 
r igh ts  r i sks  in  our  opera t ions  and seek  con fo rmi ty 
w i th  our  Code o f  Conduc t . 

HUMAN RIGHTS ACTIVITIES



ENVIRONMENT

As part  of  the renewable en-
ergy industry kk-electronic 
aims to have a posi t ive impact 
on the environment – not only 
through the products we de-
velop -  but  a lso wi th a focus 
on the environmental  impact of 
our own act iv i t ies.  
Our  p roduc t ion  fac i l i t i es  a re  cer t i f i ed  accord -
ing  to  the  in te rna t iona l  env i ronmenta l  s tandard 
ISO14001.  Th is  ensures  sys temat ic  o rgan isa t ion 
and  documenta t ion  o f  in te rna l  env i ronmenta l  p ro -
cedures .  We measure  and mon i to r  env i ronmenta l 
ind ica to rs  such  as  was te  and  energy  consumpt ion . 
To  fu r ther  s t reng then our  focus  on  env i ronmenta l 
ind ica to rs  we have  se t  ta rge ts  and  measurement 
s tandards  fo r  a l l  our  p roduc t ion  fac i l i t i es .  

For  w ind  to  be  a  v iab le  a l te rna t i ve  to  t rad i t iona l 



foss i l  fue ls  i t  has  to  become more  compet i t i ve .  A t 
kk -e lec t ron ic  we con t r ibu te  to  advanc ing  the  w ind 
indus t ry  by  con t inuous ly  improv ing  our  p roduc ts . 
In  the  pas t  year  we have  con t inued our  work  w i th 
p roduc t  deve lopment  tha t  can  con t r ibu te  to  the 
op t im isa t ion  o f  renewab le  energy.  We are  a lso 
work ing  in  par tnersh ip  to  ex tend  the  l i fe t ime  
expec tanc ies  o f  w ind  tu rb ines .  

In  2013 we imp lemented  heat  recyc l ing  and  have 
reduced our  hea t ing  and  e lec t r i c i t y  consumpt ion  by 
3%.   We have  exceeded our  ta rge t  o f  70% recy -
c l ing  fo r  2013/2014 w i th  a  resu l t  o f  more  than  76%.

In  2013 we a lso  improved our  in t roduc t ion  p rocess 
fo r  new employees  to  inc lude  more  in fo rmat ion 
about  our  env i ronmenta l  p rac t i ces  and  behav io rs .

  ENVIRONMENT



EMPLOYEES

At kk-electronic we are con-
vinced that each and every 
employee is essential to our 
success. I t  is our employees 
who make the dif ference in our 

efforts to fulf i l  our strategy in 
an ever changing environment 
where rapid growth, technol-
ogy development, competit ion 
and international isat ion are both 
continual chal lenges and oppor-
tunit ies 
We are commit ted to  h igh heal th  and safety  s tan-
dards in  the workplace.  In  the past  year  we have 
mainta ined the OHSAS 18001 cer t i f icat ion (Occupa-
t ional  Heal th  and Safety  Management  System) that 
we obta ined in  November 2012.  This  cer t i f icat ion en-
sures our  commitment  to  cont inuous implementat ion 
and improvement  of  the way we manage our  heal th 
and safety  systems. 

IMPLEMENTING OHSAS 18001 LEARNINGS 
FROM 2012

In  2013,  we bui l t  on our  learn ing s  f rom the OHSAS 
18001 cer t i f icat ion process that  we went  through in 
2012.   The cer t i f icat ion process revealed that  the 
vast  major i ty  o f  our  e ffor ts  and targets  a l ready met 
wi th  env i ronmenta l  and occupat ional  s tandards. 



EMPLOYEES

We iden t i f ied  the  b igges t  improvement  we cou ld 
make was  bu i ld ing  even more  awareness  o f  sa fe ty 
and  acc iden t  p revent ion  among our  employees .  In 
2013 we worked to  fu r ther  deve lop  and in tegra te  a 
s t rong  “sa fe ty  awareness”  cu l tu re  amongs t  our  em-
p loyees .  Among o ther  in i t ia t i ves  we have  improved 
our  in t roduc t ion  p rocess  fo r  new employees  to 
inc lude  more  in fo rmat ion  about  sa fe ty  in  the  work ing 
env i ronment .

In  2013 we inc reased our  focus  on  acc iden t  p reven-
t ion  and  repor t ing  on  near  misses .  We now have the 
p rac t i ce  o f  in te rv iew ing  techn ic ians  a f te r  ex te rna l 
work  to  iden t i f y  and  an t i c ipa te  po ten t ia l  hazards 
so  tha t  they  can  be  p revented .  We are  look ing  in to 
methods  to  make th is  as  easy  as  poss ib le ,  one 
po ten t ia l  method is  a  mob i le  phone p la t fo rm fo r 
techn ic ians  to  inpu t  in fo rmat ion  re la ted  to  acc iden t 
p revent ion . 

In  2013,  we iden t i f ied  Serv ice  aspec t  o f  our  bus i -
ness  as  the  a rea  w i th  the  most  po ten t ia l  dangers . 
We responded to  th is  by  reorgan is ing  the  Work ing 
Env i ronment  Organ isa t ion  (our  in te rna l  sa fe ty  o rga-
n iza t ion)  so  tha t  the  Serv ice  depar tment  has  g rea te r 
focus  and representa t ion .  



EMPLOYEES

In  2013 we rece ived  a  Kronesmi ley  f rom the  Dan-
ish  Work ing  Env i ronment  Au thor i t y.  Th is  recogn i t ion 
means  tha t  the  company  has  made an  ex t raord inary 
e f fo r t  to  ensure  h igh  sa fe ty  s tandards .

We c rea ted  a  new Dr iv ing  Po l i cy  to  inc rease  aware-
ness  on  sa fe ty.  Company cars  have  been changed to 
newer  sa fe r  cars  and  some employees  have  par t i c i -
pa ted  in  a  course  fo r  d r i v ing  on  s l ippery  roads . 

In  2013 a l l  employees  were  o f fe red  in f luenza  vac-
c ine  pa id  fo r  by  the  company.   A lcoho l  based hand 
san i t i ze rs  have  been ins ta l led  in  a l l  to i le ts .   An 
occupat iona l  therapy  rev iew o f  work ing  p rocesses  in 
our  p roduc t ion  fac i l i t i es  has  taken p lace . 

For  the  coming  year,  we w i l l  focus  on  ach iev ing 
zero  acc iden ts  th roughout  the  who le  company  and 
ach iev ing  a  max imum o f  3% absence on  a  company 
leve l .



CSR INITIATIVES IN OUR JOINT VENTURE 
KK-QIANWEI IN CHINA

kk-e lec t ron ic ’s  jo in t  ven tu re  co l labora t ion  w i th 
QIANWEI ,  a  par t  o f  the  CSIC group,  a lso  has  focus 
on  CSR.  kk -Q ianwe i  makes  regu la r  CSR repor ts  on 
the i r  in i t ia t i ves ,  w i th  gu idance and aud i t ing  f rom 
the  Dan ish  o rgan isa t ion  o f  sus ta inab le  inves tments , 
IFU. 

kk -Q ianwe i  has  fu l f i l l ed  the i r  commi tments  in  re -
gards  to  human r igh ts  and  non-use  o f  ch i ld  labor 
se t  ou t  in  the  G loba l  Compact  th roughout  2013 and 
ac t ion  p lans  have  been made fo r  2014. 

HUMAN RIGHTS AND LABOUR RIGHTS

kk-Qianwe i  suppor ts  in te rna t iona l l y  p roc la imed hu-
man r igh ts  in  a l l  o f  i t s  spheres  o f  in f luence . 

• 	 kk -Q ianwe i 	has 	 i t s 	own	 labour 	un ion 	 to 	 represent	
employees ’ r igh ts ,  and  a  un ion  p ro tec t  female  em-
p loyee ’s  r igh ts .  The  company prov ides  the  un ions 
w i th  a l l  the  necessary  cond i t ions  fo r  car ry ing  ou t 
the i r  ac t i v i t ies .  Employees  can  jo in  the  un ion  a t 
the i r  own d isc re t ion  and  a l l  employees  have  jo ined . 

• 	 In 	2012	a 	co l lec t i ve 	con t rac t 	was 	s igned	by 	 the	
company and the  t rade  un ion  on  beha l f  o f 

employees  and w i th  the  e f fec t  tha t  the  company 
inc reased the  wages  w i th  a  ra te  above in f la t ion .  In 
2013,  a l l  the  te rms inc luded in  the  co l lec t i ve  con-
t rac t  were  de l i ve red  and th is  i s  con t inu ing  in  2014.

• 	 kk -Q ianwe i 	suppor ts 	 the 	 l i ke l ihood	o f 	employees	
buy ing  the i r  own proper ty  th rough con t r ibu t ions  to 
the  na t iona l  hous ing  fun  wh ich  a re  par t  o f  remunera-
t ion . 

• 	 A l l 	 kk -Q ianwe i 	employees ’	sa la ry 	 i s 	above	min i -
mum sa la ry  spec i f ied  by  the  loca l  government ;  a l l 
over t ime work  i s  pa id  accord ing  to  the  labour  law o f 
Ch ina .

• 	 kk -Q ianwe i 	has 	never 	used	ch i ld 	 labor, 	a l l 	 kk -
Qianwei  s ta f f  a re  over  the  age o f  18 .

• 	 The 	 recru i t ing 	po l i cy 	ensures 	no 	one	be low	18 	 i s	
h i red  and tha t  ma le  and  female  have  same oppor tu -
n i t ies .  kk -Q ianwe i  cur ren t l y  has  h igher  representa -
t ion  o f  female  workers  than  comparab le  compan ies . 

• 	 Company	meet ings 	a re 	he ld 	 in fo rming 	employees	
about  the  p rogress  o f  the  company  and the  poss i -
b i l i t i es  w i th in  the  company.

CSR INITIATIVES



NON-USE OF CHILD LABOUR IN THE SUP-
PLY CHAIN

Al l  kk -Q ianwe i  supp l ie rs  have  s igned a  Code o f 
Conduc t  wh ich  s ta tes  the i r  commi tment  to  no t  us ing 
ch i ld  labour.  A l l  o f  the  supp l ie rs ’ renewed bus iness 
l i censes  have  been rece ived  wh ich  means  tha t  they 
compl ied  w i th  the  labour  law in  Ch ina .

In  2014 a l l  Ch inese  supp l ie rs  w i l l  be  requ i red  to 
s ign  agreements  s ta t ing  tha t  they  w i l l  no t  v io la te 
human r igh ts  and  the  re la ted  labour  laws in  Ch ina .  
The  s t ruc tu re  a round supp l ie r  eva lua t ion  w i l l  be 
fu r ther  s t reng thened to  invo lve  more  depar tments .

ENVIRONMENTAL PROTECTION

Al l  was te  i s  p roper ly  hand led  by  a  recyc l ing  com-
pany.  Other  than  no ise  f rom copper  p rocess ing  and 
a  smal l  amount  o f  p roper ly  hand led  smel l  po l lu t ion 
f rom cab le  p rocess ing ,  no  o ther  po l lu t ion  i s  c rea ted 
by  kk -Q ianwe i ’s  ac t i v i t ies . 

Regu la r  aud i ts  a re  car r ied  ou t  by  the  loca l  govern -
ment  au thor i t y  in  charge  o f  env i ronmenta l  p ro tec -
t ion ,  kk -Q ianwe i  meets  the  a l l  o f  requ i red  s tandards .  

In  2014,  kk -Q ianwe i  w i l l  ca r ry  ou t  a  spec i f i c  EHS 
(Env i ronmenta l  Hea l th  and  Safe ty )  aud i t  and 

CSR INITIATIVES

authent ica t ion  p rogramme.



CSR PROGRESS IN 2013 AND THE CSR SCOPE FOR 2014
In  the  fo l low ing  tab le  we prov ide  an  overv iew o f  our  CSR ac t i v i t ies  and  show the  compl iance  w i th  the  ten 
p r inc ip les  o f  the  UN Globa l  Compact  (UNGC) .  Th is  sec t ion  a lso  s ta tes  our  commi tments  fo r  2014. 

CSR COMMITMENT 2013

I mplementation of  our  Code of 
Conduc tt  with our  suppl iers

Compliance with and cer t i f icat ion 
of  Occupational  Health and S afet y

Promote environmental ly  tech-
nologies  through our  produc t 
development

CSR AC TIVITIES 2013

R isk  assessment of  suppl iers

Signing of  our  Code of  Conduc t

I ntegrating CSR measures  in  screening 
process  of  new suppl iers

Revis ing exist ing QHSE pol ic ies  to  meet 
requirement in  OHSAS 18001

Training and audit  conduc tion

Cer t i f icat ion in  November 2012

Optimising our  control  systems

Prolonging l i fet ime of  wind turbine

UNGC PRINCIPLE

1-7,  10
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CSR PL AN 2014

Continuous implementation of  our 
Code of  Conduc t  with our  suppl iers

Per formance indicators  in  relat ion 
to  CSR ac t ivit ies

Creating pol ic ies  on human r ights 
and no -use of  chi ld  labour

CSR TARGE TS 2014

Conduc tion conformit y  audits  with high 
r isk  suppl iers

Al ign corporate per formance indicators 
on environment and set  common targets

Creation of  pol ic ies

I mplementation of  pol ic ies

UNGC PRINCIPLE

1-7,  10

7-9

1,  2

CSR SCOPE FOR 2014
Th is  sec t ion  a lso  s ta tes  our  commi tments  fo r  2014: 
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