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Content

Steel manufacturing is energy and resource-intensive and has an impact
on the environment globally and locally. SSAB’s high strength steels offer
advantages for sustainable growth. SSAB's environmental strategy is
long-term in nature and based on efficiency and innovation. One challenge
facing the steel industry is to secure important competence in the future.
Developing opportunities in a global and safe work environment are critical.
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Hardox Wearparts Center Stirling, Skottland

On the front page, SSAB’s welders are shown repairing the
customer’s bucket on site, in order to increase productivity
at the recycling center in Stirling, Scotland. SSAB has mobile
work teams that are able to visit customers on short notice
— with our customers all the way.

About this report

SSAB's Sustainability Report 2013 reflects the most important
aspects of SSAB's activities from a sustainability perspective. The
report covers events that occurred during the 2013 calendar year.
Reported data has been compiled during the reporting period and
covers all business areas and subsidiaries, unless otherwise stated.
The environmental data refers mainly to the Swedish and North
American part of operations. The Sustainability Report is published
in Swedish and English. In the event of differences between the
English translation and the Swedish original, the Swedish Sustaina-
bility Report shall prevail.
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A complete content index, in accordance with Global Reporting
Initiative (GRI) 3.0, is presented on pages 46—47, and SSAB has
self-declared the reporting to be Application Level C. SSAB's
Sustainability Report 2013 also constitutes Communication on
Progress (CoP) reporting to Global Compact, where activities and
results related to Global Compact principles are reported through
cross-reference to a selection of GRI indicators. In the event of
questions or comments, please contact SSAB at info@ssab.com.



SSAB in briet

Vision

A stronger, lighter and more sustainable world.

Strategy

SSAB shall be: a global leader within high strength steels,
the leading supplier on our domestic markets, and the leader
within value added services.

In order to achieve this, we require: flexible operations,
a superior customer experience, and a high performing
organization.

Offering

SSABis a leading supplier of high strength steels, offering

a uniquely broad range of products with different qualities
and dimensions. SSAB's solutions also include value added
services, from concept to finished delivery.

Total shipments
increased

Needs on the aftermarket constitute an important driver in
SSAB’s development work and knowledge base. Proximity
to the customers is very important as regards customer
~support and product development. Through the provision
of advice either on site at the customer or at any of SSAB'’s
research centers SSAB contributes knowledge regarding
ways in which the qualities of high strength steels can be
utilized to maximum effect. SSAB Wear Services also offers
advice, repairs, and sales of spare parts to the aftermarket.




Markets and customers

The business is organized into three business
areas; SSAB Americas, SSAB EMEA and SSAB
APAC as well as the subsidiary Tibnor, which

is the largest steel distributor in the Nordic
region. The largest customer segments are
Automotive, Construction machinery, Material
handling and Heavy transport. In 2013, the
three largest markets comprised the US,
Sweden and Germany.

The steel industry

In 2013, the steel industry was characterized by
excess capacity, reduced demand, and strong
pressure on prices. The steel industry plays a key
role in the structure of society and in our day-
to-day lives. SSAB's high strength steels contri-
bute many advantages to sustainable growth,
which is predicated upon achieving the same
goals by using fewer resources. At the same
time, the steel production process is energy-
intensive, harmful, and dependent on natural
resources, and is thus governed by rigorous
environmental and safety requirements.

The year in brief
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Business overview

Thg construction of a 183 meter long causeway in Ludvika opened officially
dufiing the spring 2014. Innovative design and SSAB’s high strength structural
té@lib omex and Weldox enabled an efficient industrial production.

The year in brief

Launching of sustainability strategy

Decision to replace oil with natural gas in Borldnge

Battle of the Numbers concluded — an important springboard for
continued work on equal opportunities

Continued focus on safety work for employees and contractors




CEQ's comments

The weak trend on the steel market in
2013 meant a continued strong focus
on cost control and production flexibility.
At the same time, we continued to
develop our high strength steels, which
constitute an important part of our
sustainability strategy.

Efficiency improvements prioritized

In many ways, 2013 was a challenging year for the steel
industry. In Europe, the excess capacity on the market
remained and many blast furnaces were mothballed
during the year. Demand in Asia, especially China, did
not take off as expected, and in the US the first signs of a
clear recovery were not discernible until the second half
of the year.

Challenging market conditions have imposed major
demands for cost-efficient operations. The efficiency
program that was introduced within EMEA in 2012 was
completed during the first quarter, and the program will
reach full effectin 2014. As part of this program, an
agreement was reached with most of our employeesin
Sweden regarding reduced working hours and pay, during
a period of sixmonths. One of our blast furnaces in
Oxel6sund was also shut down temporarily this year.
Many of the improvements that have taken place within
EMEA are thanks to increasingly systematic work on what
we refer to as SSAB One: a common work method based
on creating improved flows, increased flexibility and
improved quality in our operations. We have also
continued efficiency improvements in our US operations.
Our steel mills in the US, which have always been among
our most cost efficient, demonstrated during the year
that this position could be strengthened even further.

All of these factors, combined with the resolute work and
loyalty of our employees, meant that we were in a much
stronger position to withstand the severe economic
climate than we otherwise would have been.

Sustainability strategy and objectives

During the year, we have also adopted a sustainability
strategy which supports SSAB's strategic objectives.

SSAB SUSTAINABILITY REPORT 2013



» Itis now scientifically proven that the environmental
benefits of high strength steels also greatly outweigh
the impact on the environment from steel production.«

Based on our ambition of increasing the use of high strength steels, we
are working with our customers to produce applications and solutions
that are more durable than applications made of standard steels. We
also have an ambition to minimize the environmentalimpact of our
operations. Consequently, the sustainability strategy also includes
targets for reductions in our use of energy, COz emissions, and waste.
We have also continued our training in business ethics, which 87
percent of employees within the business areas had taken partin by
the end of the year, and we will also continue to ensure compliance
with our Code of Business Ethics.

During the year, we also participated in Battle of the Numbers, a
multi-company project that aims to increase the number of females
in manager positions. Ten of the largest
companies in Sweden have participated
in the project, and as aresult, several
initiatives have been developed to
increase equal opportunities at SSAB,
which will now be implemented.

One of our mostimportant sustaina-
bility target s to reduce lost time injuries
per million work hours by atleast 5 percent per year. We will achieve
this by continuing with our safety work through OHSAS 18001 and by
further emphasizing that safety improvements are always top priority.
Despite our ambitious aims as regards safety in the workplace, during
the autumn we suffered a severe accident when two people were killed
while carrying out repair work at our plant in Luled. This was a serious
and entirely unacceptable occurrence. Everyone who works at SSAB
—be they employees or contractors —must be safe in the workplace.

objectives.«

Tougher regulations and their consequences
During the year, the new rules for EU emission rights were announced,
and our allocation will not be in line with our full production capacity.
SSAB's blast furnaces already generate extremely low CO2 emissions
compared with our competitors, our blast furnace in Luled for example
isamong the front runners from an international perspective.
However, the competitiveness of SSAB and other European steel
producers will be adversely affected by an excessively low allocation
of emissionrights. In the long term, this may result inincreased steel
production in countries where emissions are not regulated —which,
of course, will benefit neither the steel industry nor the environment.
Itis also worrying that the rules regarding ship fuel in the Baltic
Seaq, the North Sea and the English Channel are now being sharpened
compared with shipping in other waters. This will lead to increased
costs for the Swedish industry, since at present there are no well-
functioning alternative means of transport. It is not possible to use
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» During the year, we have also
adopted a sustainability strategy
which supports SSAB’s strategic

rail transport to a greater extent than at present and transportation
of steel by truckis more expensive for the industry and less environ-
mentally friendly. Thus, it is extremely important that the infrastructure
be developed so that we can transport our products in a safe and
environmentally-friendly manner.

Proven benefits of high strength steels

We frequently point out that high strength steels provide major
economic and environmental benefits for our end customers. Itis
now also scientifically proven that the environmental benefits of high
strength steels also greatly outweigh the impact on the environment
from steel production. Within the scope of a research program lasting
several years called Stélkretsloppet (the
Steel eco-cycle), researchers have
assessed steel from a life cycle perspective
and found that the environmental benefits
are significant, especially in the automotive
sector. This knowledge strengthens our
continued efforts torealize our vision: a
stronger, lighter and more sustainable world.

Stable basis for development

SSABhas been a signatory to the UN’s Global Compact for several
years, thereby making clear the responsibility we assume as regards
the environment, people and communities that are affected by our
operations. This report constitutes a part of our communication on
how we operate based on the Global Compact principles. We will
continue to support the UN Global Compact and its principles. Work
is continuing on incorporating those principles into our strategy
and ensuring that they become integrated into our culture and our
day-to-day operations.

At the beginning of 2014, we were able to announce our proposed
combination of the Finnish company Rautaruukki. We thus took a
major step in the development of the steel industry in this part of the
world. Rautaruukki shares our ambitions on sustainability issues.
Together with Rautaruukki we can create a much more competitive
company. We can operate our business even more flexibly and cost
efficiently and we can strengthen the offering to our customers.

Martin Lindqvist
President and CEQ

CEQ's comments 3




Steel builds a modern world

Drivers and challenges

Without steel, there would be no food, no clothes, no hospitals, and no bridges. In one way or
another, modern society depends on products made of steel. Steel in agricultural machinery
and tools used for growing and harvesting that ends up as food on the table. Steel in trucks
that transport food products to the store. Steel in the fridge where the food is stored, and
steelin the pot in which the food is prepared. Steel makes daily life possible, and steel can
be recycled over and over again.

By innovation and through close cooperation projects
with its customers, SSAB and its high strength steels
contribute to a more sustainable society. Environ-
mental issues are global, and so are the needs of
SSAB’s customers (and their customers, in turn) con-
cerning process and product development. The more
the benefits of high strength steels are exploited, the
greater the beneficial effects for the environment.

INCREASED COMPETITION FOR COMPETENCE

The industry as awhole is facing a challenge when it comes to sourcing important
competence for the future. Surveys indicate thatin the western world interest

in studying natural sciences and engineering s in decline, and unless this trend

is reversed thereis arisk of competence shortages in the future. Consequently,
competitionisincreasing to attract jobseekers possessing desired competence
and there are increasing demands on employers to be able to offer an attractive
workplace with opportunities for development.

Great potential in the transport sector Transportation
People, products and goods around the world are being carried by accounts fOl’I
various means of transport, every second of every day. Transpor-

tation accounts for 20 percent of total global primary energy use and

approximately 13 percent of greenhouse gas emissions. High strength 0/
steel enables safer transportation through increased protection for O
passengers and freight. The use of high strength steelin transpor-
tation vehicles means that weight and thereby fuel consumption can

bereduced, thus contributing to reduced emissions. New, innovative -I 3 O/
designs can further increase the efficiency of the vehicle. From a 0

product life cycle perspective, thereis potential to reduce passenger of total global
car greenhouse gas emissions by almost 70 percent. greenhouse gas emissions

of total global primary energy use

All facts regarding the global steel industry in pages 4-5 are from worldsteel, 2012

4 Drivers and challenges SSAB SUSTAINABILITY REPORT 2013



COMPETITION AND CO2 RESTRICTIONS

The EU COz emission rights trading system is becoming increas-
ingly restrictive as regards the allocation of emission rights.

At the same time, European steel companies are competingin
the global market. A distortion of competition runs the risk of
hampering European production. To achieve an efficient global
change in CO2 emissions, more countries mustintroduce a
corresponding system. Pressure is increasing on the US and Asia
tointroduceregulations.In 2012, Australia declared its intention
to link its emission rights trading systemwith the EU’s trading
systemas from 2015. This is a step towards increased international
climate work.

Suppliers and raw materials

In thelong term, demand is increasing for efficient use of
resources and utilization of by-products in both the production
and user stages. The objective is to secure access to raw materials
from reliable suppliers evidencing a high level of responsibility for
both people and the environment. The ability of companies to
impose requirements and monitor conditions at their suppliers
constitutes an important confidence issue. Stringent require-
ments regarding safe working conditions are imposed, particularly
in respect to the raw materials industry which is often associated
with arisk-prone work environment.

DEVELOPMENT AND GROWTH IN SOCIETY

Inrecentyears, China and other emerging markets have demonstrated
a higher rate of growth than other markets, and a need to develop their
infrastructures in a sustainable and maintainable manner. Anincreasing
population requires new buildings in which to live, study and work. Global
urbanization demonstrates that growth is taking place primarily in metro-
politan areas; greater numbers of people living within smaller areas.

The use of high strength steels in structures, instead of standard steels,
generates many advantages — fewer resources are used and the struc-
tures are lighter, stronger and more durable. More than 50 percent of
global steel production goes to construction.

Resource efficiency and recycling

THE STEEL INDUSTRY AND GLOBAL ECONOMY
The steelindustry is a very cyclical industry which is greatly affected by
the state of the global economy. The European steel market is currently
characterized by excess capacity due to declining demand. Among other
things, this is due to the slower rate of growth in China. This imposes
strong demands to have flexible and efficient cost structures in place in
order to be a competitive company when the economic climate recovers.
The EU, which is the second largest steel producer in the world,
is reviewing structural and political measures in order to address the
excess capacity in the steelindustry. According to the OECD’s forecasts,
the future increase in demand will come primarily from the construction,
transportation and engineering industries in developing economies.
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Steelis one of the most recycled structural materials in the world. When all sectors are considered, over
70 percent of steelis recycled globally. Efficient use of resources is an issue which has a bearing on both
the economy and the environment. Obsolete steel structures give rise to new raw materials, instead of
generating waste. In addition to surplus energy, the steel production process also gives rise to a number

of by-products. Forexample, slag is processed into new products with various areas of use instead of being
deposited in landfills, and energy-rich gases become electricity and district heating, instead of being burnt
off. The industry’s objective is to minimize waste and to deposit in landfills as little waste as possible.

CO2 TARGETS AND TECHNICAL DEVELOPMENT

The world’s steelindustry accounts for almost 7 percent of global
COz emissions. In Sweden, SSAB accounts for alarge share of the
country’s total emissions. At the same time SSAB’s blast furnaces
are among the most efficient in the world. The SSAB Group emits on
average 1.2 tonnes of CO2 per tonne of produced steel, compared
with a global average of 1.8 tonnes. With currently known technol-
ogy, CO2 emissions from iron ore-based steel production can be
reduced only marginally. Increased demands for reduced CO>
emissions require new steel production technology. In addition,
carbon capture and storage are required to achieve a more radical
reduction in emissions. Extensive research and development is
taking place within these areas.

Drivers and challenges 5




A stronger, lighter and more sustainable world

Strategy for value creation

The vision indicates the long-term focus of SSAB’s work. The economic climate of recent years
imposes strong demands for perseverance, cost efficiency and innovation. SSAB’s work has been
focused on achieving increased efficiency and greater flexibility, aiming at being one of the most
profitable steel companies in the world. During the year, SSAB launched a new sustainability
strategy. SSAB’s overall strategic priorities remain in place.

VISION VALUES

The customer’s business in focus

We always take an active interest in the customer’s business
and seek long-term relationships. By sharing knowledge,
together we create value.

True

We are dedicated and proud of what we do. We build strong
relationships by being open-minded, straightforward and
honest, and by sharing information and knowledge.

Together with our customers, we will go further than anyone
elseinrealizing the full value of stronger, lighter and more
durable steel products.

Always ahead
We are result-oriented. To achieve the highest performance,
we always proactively seek to be innovative and enhance our
expertise further.

LAUNCHING OF SUSTAINABILITY STRATEGY

During the year, SSAB developed a sustaina-
bility strategy with clear monitoring goals,
whichis presented in this report. SSABis
a global company with operations in 45
countries and a strong position on its
domestic markets, namely the Nordic region
and North America. In the long term, we
envisage increased demand for high
strength steels on the emerging markets of
Asia, Latin America, Eastern Europe and
Russia. The strategy has been developedin
order to support the overall strategic objec-
tives and enhance SSAB's competitiveness.
As a global company, SSAB operatesin
environments that are characterized by
different cultures, values and traditions.
SSAB must operate a profitable business,
while at the same time promoting long-term
sustainable development. Our business must
be characterized by high ethical standards,
environmental responsibility and social
responsibility. Thus, the sustainability

6 Strategy for value creation

strategy contains targets for reducing the
most significant sources of impact on the
environment from the operations — energy
consumption, emissions, and waste. Within
the area of social responsibility, the targets
relate to safety, employee development,
and business ethics.

SSAB's vision of a stronger, lighter
and more sustainable world focuses on
how, together with our customers, we
are to develop products that exploit the

Global Reporting Initiative G4

possibilities provided by high strength steels.
SSAB considers this to be the Group’s most
important contribution to more sustainable
development. By using high strength steels,
the customers can manufacture products
that require fewer resources, are more
durable as well as stronger and lighter than
products made of standard steels. Thus,
anincreased share of high strength steels
represents both a strategic objective and

a sustainability objective.

> %,
The fourth generation guidelines from Global Reporting iyo “\\%
Initiative (GRI), the international guidelines for sustainability “\ .=='7
reporting, were launched in 2013. SSAB currently applies G3 \& "21,/
and intends to reportin accordance with G4 as from the WE SUPPORT
2014 reporting year. As result of changes in the guidelines,
SSAB has been

particularly a clearer focus on materiality, SSAB has begun to
prepare the transition to the updated reporting framework.

asignatory to the
UN'’s Global Compact
since 2010.

SSAB SUSTAINABILITY REPORT 2013



SSARB's strategic, financial
and sustainability objectives

Leader within
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STRATEGIC OBJECTIVES FINANCIAL OBJECTIVES
SSAB's strategic objectives relate to the six parts of the strategy. SSAB has four financial objectives within three areas.
Strategy Objective Area Objective
Leader in domestic markets Leaderin terms of profitability and volumes in Profitability Taking into consideration the need to strengthen the

North America and the Nordic region balance sheet and dividend policy, the objective is that
Leader within high strength High strength steels shall account for 50% of thereturnon capitalemployed over the business cycle
steels shipments, of which 35% to emerging markets shall exceed 15%
Leader within value added 50% of shipments shallinclude value added Capital The Group’s operations are cyclical. The objective is a
services services structure long-term equity ratio of approximately 50% and a

long-term net debt/equity ratio of 30%

Superior customer experience  Leader in customer satisfaction surveys Dividends Dividends shall be adapted to the average eamnings level
High-performing organization  Attractive employer with motivated employees. over abusiness cycle and, in the long term, constitute

One of the world’s leading steel companies in approximately 50% of profit after tax, taking into consid-

terms of health and safety eration the net debt/equity ratio. It shall also be possible
Flexible operations Profitability at 70% capacity utilization o use dividends to adjust the capital structure

SUSTAINABILITY OBJECTIVES

SSAB's sustainability objectives have been produced in order to supplement and support the strategic objectives. These sustainability
objectives consist of environmental targets aimed at minimizing the impact of operations on the environment, and SSAB’s social
responsibility objectives, aimed at achieving fairness for allinvolved. An increased percentage of high strength steels constitutes

both a strategic objective and a sustainability objective that contributes to more sustainable products and solutions.

Sustainability strategy Objective

Environmental responsibility By the end of 2018, individual activities shall, in a sustainable manner and when taken together on an annual basis, have:
* Reduced by 100,000 tonnes COz emissions derived from fossil fuels
« Reduced by 20 GWh the use of purchased energy
« Reduced by 10,000 tonnes the quantity of material deposited in landfills or sent for destruction externally

Sustainable products « High strength steels shall account for 50% of shipments, of which 35% to emerging markets

Social responsibility « An annualreduction by at least 5% in lost time injuries per million work hours
« Allemployees shall have annual performance dialogues
« An Employee Satisfaction Index of at least 30
« Ensuring compliance with SSAB'’s Code of Business Ethics and behavior in accordance with our values
« Allemployees shall be trained in business ethics

SSAB SUSTAINABILITY REPORT 2013 Strategy for value creation 7



Upenness and dialogue
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Helena Larson

Anna Nilsson

“WE ARE SEEKING
CLEARER DIRECTION
AND TOUGHER
OBJECTIVES”

Swedbank Roburis one of SSAB's largest
shareholders, and SSABisincludedina
number of its funds. SSAB's investor and
CSR team meet regularly with Swedbank
Robur’s sustainability analysts. Anna
Nilsson, Head of Sustainability Analysis,

and sustainability analyst Helena Larson,

give theirimpression of SSAB.
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Large risk — large responsibility

“In our analysis, the “mining, metals and steel”
sectoris classified as a highrisk industry,
meaning that we consider the core operations
to have amajor social and environmental
impact. Thus, we have high expectations that
companies in the industry will demonstrate a
highlevel of preparedness to address risks
relating to the environment and people, and
will continuously show results.”

Top priority given to energy and safety
“Asregards SSAB, we consider the top priority
areas to be energy and climate, as well as
health and safety.

When it comes to energy and climate, we
note that SSAB is responsible for alarge share
of the total COz emissions in Sweden, but that
the Company’s high strength steel products are
also able to contribute to major reductions in
emissions by users. This represents animpor-
tant opportunity for SSAB, on which we place

great value. This does not, however, divert
focus away from our desire to see continuous
improvements and measures to increase
energy use efficiency and reduce COz emis-
sions in the production processes. We are
seeking clearer results and direction as regards
the work.

Withrespect to safety, the implementation
of OHSAS 18001 provides animportant signal,
underlining the fact that the work is serious.

As outside observers, we wonder what are the
differences between the work of the business
areas, since the results are so different, and
how experiences are shared within the Group.”

Increased demands for anti-corruption
work and supplier monitoring

“Demands for work to prevent corruption, and
a systematic approach to conditions and the
impact on suppliers, are extremely relevant as
regards SSAB. As the world changes, our
demands and expectations are increasing as to

BITY REPORT 2013



what constitutes sound preparedness on these
issues, and the bar has been set higher. We
welcome SSAB’s work of recent years and
expect continued development in these areas
going forward.”

Seeking a systematic approach and results
“As regards all areas that we consider relevant,

we want companies to be able to show objectives,

measures taken and results. We are looking for
facts, data and descriptions of clear measures
taken. Management commitment plays a key role
in the work and we appreciate the fact that
SSAB’s CEO consistently addresses the most
important sustainability issues in his presentations
to the capital market.

Inour analysis of development and trends,
we see issues that may become relevant to SSAB
in the future, for example an increased focus on
conflict minerals, tax liability issues and risks in
the customer chain.”

SSAB SUSTAINABILITY REPORT 2

MEETING WITH MINISTER

Dialogue with politicians and governmental authorities is
important for SSAB since its operations are affected to alarge
degree by local and international rules and directives. In the
autumn, SSAB Oxelosund hosted a visit by Sweden’s Minister
for the Environment Lena Ek. The meeting provided the
opportunity to present the environmental benefits of SSAB's
high strength steels in terms of product characteristics and
effectsin the user stage. The meeting also addressed the EU's
emission rights trading system and how it affects SSAB.
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LOCAL DIALOGUES
[tisimportant to maintain good relations with the commu-
nities around SSAB'’s major plants. Within SSAB EMEA,
SSAB has met the public at a series of different meetings
dealing with, primarily, the impact of production on the
immediate environment in the form of noise and emissions
into the air. SSAB provides regular information about
changes made and is attentive to comments.

The issue of air quality around the steel millsis also
a subject which is being addressed within the international
industry organization, worldsteel. During the summer, a
working group on air quality visited SSAB in Luled. The party
discussed dust emissions and other emissions into the air.

SSAB IN SUSTAINABILITY INDICES
A number of investors and analysts assess SSAB's
share based on the company’s environmental,

member of the

social and governance performance. SSAB has INVESTMENT

been selected forinclusion in the Ethibel EXCEL-
LENCE Investment Register since 13/01/2014.
This selection by Forum ETHIBEL indicates that
the company performs better than average inits
sectorin terms of Corporate Social Responsibility
(CSR). In addition, SSAB maintains its inclusion in
the OMX GES Sustainability Sweden Ethical Index.

EXCELLENCE

Stakeholders
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Docol Tube R8 is a tube that is developed specifically for racing.
Docol, withits high-strength steel properties, combined with the
ability to absorb energy improves performance and safety.
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SSAB'’s offering

SSAB's offering is focused on products and solutions that utilize the productivity and environmental
benefits provided by high strength steel. Together with the customers this enables stronger,
lighter and more durable results. By strengthening its offering on the wear steel aftermarket,
SSAB s also supporting the end-users who wish to increase the lifespan of equipment which is
subjected to tough use. Efficiency and innovation allow SSAB to identify new areas of use and

markets for by-products from the steel production process.
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Swedish Steel
Prize celebrates
15 years

The aim with the Swedish Steel Prize is
toinspire steel companies around the
world to develop new, innovative solu-
tions which utilize the potential of high
strength steel. The prize, which was
established to encourage the use of high
strength steels, is aligned with SSAB'’s
vision of creating a stronger, lighter and
more sustainable world.
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15 YEARS OF INNOVATION

The Swedish Steel Prize was arranged for the first time in 1999. Since then, the num-
ber of entries and participants has increased steadily, and the prize has established

itself as one of the most prestigious in the industry. This year’s event attracted more
than 750 visitors from 45 countries and a large number of different industries. Over

the course of the years, 800 entries have been submitted, of which more than 60 in
2013.The prize is independent and open to all users of high strength steels, not only
SSAB's customers.

A MEETING PLACE FOR INNOVATIVE THINKING

The event, which lasts for three days, is animportant forum for networking, exchanging
knowledge, as well as ideas about the future development of high strength steels.
Visitors have the possibility to participate in Experience Days with visits to the
production plants in Sweden. In addition to plant visits, they can choose to see
different segments based on industry and interest; this includes “steel dating” in
which specificissues is discussed together with SSAB’s steel experts.

2012 saw the establishment of University Challenge, a special prize awarded
to students who have either developed their own product or further developed an
already existing product. The award attracts university students from around
the world. The 2013 winner, Universida de Estadual de Campinas from Brazil,
represented by a student team that developed a racing car with reduced weight
and enhanced performance.

Swedish Steel Prize




B Endless possibilities

A shared vision concerning the future of steel

Allnominations and winners demonstrate that there are always new angles for producing
stronger, lighter and more durable solutions. The theme for this year’s event was “Moments”.

Winner of the Swedish Steel Prize 2013
This year's winner was Mack Truck Inc., part of
the Volvo group. Their new suspension system
includes two Y-shaped components made of
high strength steel which replace conventional
plate springs. The resultis a multifold
improvement in performance for heavy vehi-
cles —improved safety and better road grip,
increased driver comfort, and a reduction of
up to 25 percent in tire wear and tear. This
benefits the transportation economy and the
environment. The solution is a pioneering
improvement and will have a major impact.

Other nominees

This year'swinnerwas chosen in the face of
tough competition from three other nominees.
From Poland, PESA Bydgoszcz's contribution
was anew chassis for train carriages in which
high strength steelhas been crucial as regards
collision safety. It satisfies all four collision safety
requirements in accordance with the new Euro-
pean standard. The high strength steel design
contributes to asignificantincrease in absorbed
energy in the event of a collision.

PESA Bydgoszcz S.A., Poland

12 Swedish Steel Prize

Condeco Technologies from Switzerland

was nominated for its cookware made of

high strength steels. The steel improves food
preparation conditions and, in addition, has
reduced the time in the actual manufacturing
process, thereby contributing to significant
energy savings.

The Australian company Tuff Trailers
presented a new trailer with an innovative
design. High strength steel combined with
closed ramp beams contributes to a more
flexible, safer, lighter and more efficient vehi-
cle. Production costs are much lower thanks

Condeco Technologies AG, Switzerland

to reduced welding. Improved aerodynamics
also contribute to a reduction in fuel con-
sumption.

Moments from the history of the prize
The 15th anniversary was an opportunity
tolook back at winners over the years. The
first winner, the Swedish company Bromma
Conquip, was able to increase thelifting
capacity by up to 80 percent of some of its
harbor-based lifting yokes, by using high
strength steels. The 2007 winner, Baryval
Serviplem from Spain, succeeded in reducing
by 2 tonnes the deadweight of its semitrailer
and cement mixer, thereby increasing the
payload by almost 20 percent. In 2010, Van
Reenen Steel from South Africa won with its
truck body for mining dumper trucks, where
high strength steels made possible an

8 tonne reduction in weight.

The US company Deere £ Company
received the prize in 2011 for its harvester,
inwhich high strength steel generated signi-
ficant manufacturing productivity gains.

Tuff Trailers Pty Ltd, Australia

W »At the beginning of the prize’s history, focus was placed on application
and performance — weight reductions were achieved by replacing soft
steel with high strength steel. Today, we see that environmental benefits,
end user benefit, and a holistic approach to the product from design to
production, are the drivers for competition entrants, whose objective is
to enhance their competitiveness by utilizing high strength steels! «

says Jan Kuoppa, one of the founders of the prize
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Enhancing the customers’ competitiveness |

Products and solutions that benefit productivity

SSAB's strength lies in solutions which enhance the customers’ competitiveness through
high-quality steel products and unique knowledge about the characteristics of the steel.
This relates to many smallimprovements as well as important, revolutionary breakthroughs.

STRONGER, LIGHTER AND MORE DURABLE SHIPMENTS
The Swedish Steel Prize entries illustrate the wealth of possibilities that high strength

steels — the core of our offering — can contribute to the customers. Awinner one year Thousand fonnes
was an entrant where the weight of a truck bed had been reduced by noless than 8 tonnes 5,000 -

by replacing standard steel with high strength steel, with the vehicle’s fuel consumption

4,000 -
being reduced by 10 percent. Another example s that a truck bed with a frame made
of SSAB's high strength steels can achieve weight reductions of 1,300 kg, compared 3000~
with using standard steels; this can be translated into a reduction of 30 tonnesin COz 2,000-

emissions over the life-span of the truck. —

Many innovations come about through close cooperation with the customers, for W Standard steel
example through SSAB Knowledge Service Center. Thus, the number of development 0- o901 12 —(13)- " Hiohstrength steel
projects conducted together with our customers throughout the world is a gauge of
success; during the year, that number increased by almost 20 percent.

MORE DURABLE, LONGER In the customer’s cellphone

During the year, SSABlaunched anew customer SSABwas one of the first steel companies to launch a
offering called Wear Services. SSAB aims to be SSAB  Products cellphone app forits customers, providing information
acomplete supplier of services to the wear steel and functional tools. The app was updated in 2013
aftermarket. Thisis also one of the main objec- with new functions, including the WeldSaveCalc™
tivesin the strategy. The objective is that SSAB, tool which calculates production savings in the
togetherwithits co-operation partners, shall welding process. In addition to the app, SSAB has also
be developedinto a One-Stop-Shop for Wear developed other valuable software, such as Instant
Services. The segments on which SSAB aims ValueCalc™. The tool can calculate the economic and
tofocus are primarily mining, infrastructure, environmental savings when upgrading to steel from
recycling and construction machinery. This SSAB. It calculates fuel savings, payload revenue,
means that the life of already durable products effects on lifespan, and reduced emissions when
canbe extended even further. In times when the upgrading to Hardox and Domex. The tool s particu-
customers’ customers —the end-users —are larly suitable for calculations relating to applications
choosing to put major investments onhold, this connected to beds, semitrailers, buckets and contain-
provides a possibility to contribute to upgrading ers. The calculation service is available in seven differ-
and extending thelife of the products. entlanguages and in different currencies.

Cars of the future

Vehicles and transportation have great improvement potential in terms of
environmentalimpact. SSAB s actively participating in FutureSteelVehicle
(FSV), aninternational project for designing a light car made of steel. The
project has produced a new steel chassis weighing 177 kg, which is thus

39 percentlighter than today’s cars and comparable with chassis made
of, e.g. aluminum and other similar materials. The aim is to meet the
requirements that enterinto force in 2020 for amodern, ‘green’ electric
car. The chassis is designed to provide space for batteries and the
technology requiredin such acar.

39

percent

lighter than today’s cars
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FOCUS: THEEU’S PLAN OF ACTION FOR THE STEEL INDUSTRY

SSAB seeks specific
political solutions

During the year, the EU Commission presented an action plan for the European steelindustry. The
plan points out the challenges and conditions required to strengthen the steel industry. At the same
time, industry associations in Europe and Sweden are taking initiatives regarding the industry’s
prospects and possibilities. SSAB is participating in the dialogue and seeks more specific proposals
for solutions from political quarters.

What is the EU saying?
The EU Commission notes that the industry is
suffering fromlow demand and global excess
capacity, while at the same time high energy
prices and investments to make production
more environmentally adapted are placing a
burden on operations. Even if the EU foresees
aslowincrease in global demand, demand for
steelinthe EUis still 27 percent below the
pre-crisis level. The EU accounts for 11 percent
of total global steel production, making the
region the second largest producer after
China, which accounts for almost one half of
all production. Between 2007 and 2011,10
percent of jobs in the industry disappeared.
The action plan which the EU Commis-
sion presented inJune 2013 considers the
need for a new political strategy for the steel
sector. The proposalinvolves establishing a
high level group which will contribute to
enhancing the competitiveness of the Euro-
pean steel industry by promoting innovation,
securing competence and jobs in the case of
major restructurings resulting from the
excess capacity, and creating growth. This
involves strengthening demand for EU-
produced steel on the domestic markets and
outside the EU by ensuring a level playing
field for competition. The Commission also
wishes to cut the industry’s costs (including

14 Focus: The EU’s plan of action for the steel industry

the costs resulting from EU regulation), and
contribute to innovation and research.

Euroferis seeking a holistic approach
During the year, the European industry
organization, Eurofer, issued its response to
the EU Commission’s “Energy roadmap
2050".

Inits response, Eurofer calls into question the
degree of realismin the EU's planin light of
the possibilities currently available, and
states that the EU is running the risk of
driving the steelindustry out of the region.
Eurofer cites studies carried out by Boston
Consulting Group showing a likely scenario
that the steelindustry will be able to reduce
COz emissions by 15 percent between 2010-
2050 through best available technology,
process optimization and increased use of
recycledironraw material. The level of CO2
reduction that the EU is seeking is not possi-
ble without major technological break-
throughs in steel production methods. The
trials that are currently taking place are far
from achieving any concrete or large-scale
results.

Eurofer argues in favor of a holistic
approach and points to another study from
Boston Consulting Group which indicates the
potential to reduce emissions from other

Although the steel market is

currently weaker than anticipated,
we have a long-term belief in the future.
The world needs steel and steel can

contribute to a better future.«
Martin Lindqvist, President and CEO of SSAB

industries through smart steel applications.
Reduced automobile weight and more
efficient power plants are cited as examples.
Eurofer believes that the potential
reductions in emissions far exceed the steel
industry’s carbon footprint and that this
should, instead, form the basis for EU policy.

“Steel shapes a better future”

The Swedish steelindustry has formulated a
vision for 2050 which is based on the theme
of challenging and pushing boundaries to
drive development. The vision is encapsu-
lated in the words “Steel shapes a better
future”. SSABis a member of the Swedish
Steel Producers’ Association and has partici-
patedin the production of the vision. With
the vision, the industry gives three under-
takings, which can be summarized as follows:
* Tolead technical development —through
research and innovation, as well as steel
which pushes the boundaries of technology
To produce creative individuals — to offer
stimulating work environments to achieve
creative societal solutions through global
cooperation

To create environmental benefit — to
guarantee products of benefit to society
with resource-efficient production

STAL
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The environment

Domex Profile 700 structural hollow profiles are developed to replace mild steel and
profiles in applications where demands are imposed on high payload capacity in combin
light weight. Such applicati@ns are for example agriculture equipment and trailer body st

SSAB’s environmental work

The environmental work at SSAB involves systematic improvement work focused on energy,
efficient use of resources, and climate issues. With production at less than full capacity,
optimizing the operational processes represents a challenge. During the year strong

focus was placed on recycling by-products and materials for use as raw materials in the
production process.




¥ Continuous improvements

Focusing onresource and energy efficiency

New environmental targets
by the Environment Council

Parallel with the work on producing new environmental
targets for the Group, the SSAB Environmental Council has
worked on producing environmental targets for the different
parts of the business. As an example, SSAB APAC has
established targets for reducing energy use and reviewing
its waste flows, primarily sewage, waste and dust emissions.

FOCUS ON RECYCLING IN MOBILE

The plant in Mobile has entered into a new, long-term
agreement with a purchaser of dust separated and
captured from the electric arc furnace. This will result in
significant cost savings of up to USD 1 million per year.

In Mobile, bricks from the lining of ladles in the steel shop
account for the largest volumes of production waste.
However, thanks to recycling the waste volume is being
reduced by 75 percent, with cost savings of up to USD
250,000 being achieved.

REVISED ALLOCATION OF EMISSION RIGHTS

During the autumn, the EU Commission revised the prelimi-
nary allocation of COz emission rights for the 2013 - 2020
trading period. Notice had earlier been received from the
Swedish Environmental Protection Agency in December
2011.SSAB’s allocation of free emission rights for 2013
equals 71 percent of the allocation in 2012, and will be grad-
ually reduced to 62 percent by 2020. The low allocation is
notunique to SSAB, but instead affects the entire Euro-
pean steelindustry. SSAB believes that the current system
distorts competition from a global perspective. SSAB has
appealed the allocation decision.
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FROM OIL TO NATURAL GAS

During the year, SSAB’s Board of Directors decided on an
investment enabling that the reheating furnace for slabs at the
rolling millin Borldnge is to be converted from fuel oil to natural
gas. SSAB’s environmental target of reducing nitrogen oxide
emissions will thereby be achieved. In addition, CO2 emissions
will be reduced by 40,000 tonnes per year and nearly all
emissions of sulfur dioxide will be eliminated. The conversion will
mainly be carried out during 2014 and is estimated to be com-
pleted at the beginning of 2015. The liquid gas must be heated
in order to become flammable gas and this will take place using
heat from the district heating network’s return pipeline. An area
of use has thus been found for this low value energy, thereby
contributing to more efficient resource utilization for Borldnge
Energi, alocal energy company.

As in previous years, the environmental work is focused
on measures which generate gains in terms of resources
and the environment, in both the short term and long
term. In 2013, SSAB also worked on producing and
distributing new environmental targets for the Group.

New quenching

towerin Luled

In Luled, a new quenching
tower willreplace the current
quenching tower, which
dates from1974. The deci-
sion was taken by the Board
of Directorsin 2013 and s
aimed at significantly
reducing dust emissions,
toless than 25 grams of
dust per tonne of coke. The
tower will be equipped with
an emissions monitoring
system which will provide
improved possibilities for
regular monitoring. The
new quenching tower is
expected to be operational
by 2015 at the latest.
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THE SWEDISH ENERGY AGENCY
AND RESEARCH PROGRAM

The Swedish Energy Agency, together with the Swedish Steel
Producers’ Association, has decided on anew research
program, “The iron and steelindustry’s energy use - research
and development”, extending over the period 2013-2017.

The program will receive a grant of up to SEK 85 million from
the Swedish Energy Agency, subject to total co-financing from
theindustry of atleast SEK127.5 million.
The program’s long-termvision is that the Swedish iron
and steelindustry in 2050 shall be competitive, a leaderin
know-how on the international market, and deliver products
that are energy efficient, as well as climate and environmentally
friendly. The research areas include increased resource effi-
ciency, and energy efficiency in particular, as well as reductions
in the use of fossil fuel and lower COz emissions.

NEW HOT STOVES IN OXELOSUND AND LULEA

In summer 2014 a new hot stove in Oxelosund will be operational. The
investment willincrease operating safety and, thanks to a higher tempera-
ture of the hot blast air, the energy (coal and coke) used in the blast furnace
process will be reduced. In September 2013, it was decided to undertake a
major renovation of one of the four hot stoves in Luled in order to increase
energy efficiency.

From landfill to raw material with Merox

The work of SSAB's subsidiary, Merox, is focused on optimizing the process-
ing of by-products, scrap and waste from steel production in Sweden. The
aim of using as much material as possible led to the digging up and sifting
of an old stack of deposited small pieces of scrap. In total, almost 18,000
tonnes of scrap, most of which was in pieces of less than 4 mm, was mixed

thatit could be charged directly into the blast furnace. During the year,
trials have continued on producing pellets out of sludge from the LD
converter’s gas purification facility. The sludge is rich in iron and the manu-

factured pellets canreplace part of the normaliron ore pellets. During the
year, more than 1,000 tonnes of pellets were produced from LD sludge.

Merox has a presence at all of the Swedish production centers and has
been able to contribute significantly to raw material optimization within EMEA.

CHEMICAL-FREE CYANIDE PURIFICATION

and financially.

When starting up or reducing operation in the blast furnace, cyanide is
formed in the blast furnace gas. The cyanide is captured in the water which
is used to purify the blast furnace gas. Previously, large volumes of chemicals
were used to purify the blast furnace gas from cyanide, but SSAB’s personnel
have developed a purification method based solely on water and sunlight.
The reduced quantity of chemicals is positive for both the environment

International cooperation projects

In 2013, SSAB also actively participatedin
two projects within the European coopera-
tion project called ULCOS, both of which are
aimed at achieving a 50 percent reductionin
COz emissions from steel production. Both
projectsinclude carbon capture and storage
in order to achieve the target.

During the year, a decision was taken to
puton hold a planned demonstration facility
for the ULCOS blast furnace in France.
Among other things, this was due to the fact
that the financing is linked to the price on
emission rights, which at present s low
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and difficult to assess, and also due to infra-
structure problems andincreased opposi-
tion to CO; storage in Europe. The EU Com-
mission’s requirement for providing a grant
from the EU, NER300, is that the demon-
stration project must begin COz storagein
2015. It was an excessively narrow time-
frame for carrying out the testing and
obtaining the permits required.

The second ULCQOS project, Hisarna,
involves an entirely new type of process
which uses coal andiron ore inits natural
state, instead of processed raw materials

coke and sinter. A pilot facility has been
constructed at Tata Steels’ plantin the

Netherlands. SSAB participated in the initial

trials, but has decided not to take an active
partin the continued development, since
the technology is considered to have little
strategic value for SSAB.

The members of the ULCOS project
have decided to produce an updated list
of developments and ideas regarding new
steel production technology involving low
COz emissions.

Continuous improvements

into briquettes for the blast furnace. Just over 2,000 tonnes was so coarse



TIBNOR AND PLANNJA

ACHIEVE THEIR GOALS

Tibnor has established a number of
environmental targets for the year,
of which the one with the greatest
impact is the fill rate in outgoing
transports. Transportation accounts
for most of Tibnor’s carbon footprint,
which can be reduced through
constant development of logistics
systems. In 2013, Tibnor increased
the fill rate by 9 percent compared
with the previous year and reached
its fill rate target (60 percent).

In 2014, adjustments to Tibnor’s
transportation system will continue,
with the aim of achievinga 70
percent fill rate.

Plannjais focused on maxi-
mizing the use of raw materialsin
production and reducing wastage, in
order to mitigate the impact on the
environment and improve produc-
tion economy. Plannja has achieved
further improvements through con-
tinued development of work methods
for handling coils and material in the
production lines at all plants. The
resultis araw materials use rate of
95.6 percent newly produced steel
(compared with 95.1 percent last
year), thereby meeting the target
set for 2013.

[ 4

Water researchin the steelindustry
Plentiful access to wateris crucial for steel production, particularly
in order to rapidly introduce quenching into the processes. The
water circulates in closed systems, but a part is released into water-
courses in apurified state. In Oxeldsund, for example, more than
90 percent of the water in the processes circulates in closed
systems. The operations are governed by environmental permits
and guidelines regarding discharged water. In Montpelier and
Mobile, millions of tonnes of water are recycledin a system which
quenches the steel and protects machinery and equipment.
Starting 2013, SSAB is participating in a three-year EU project
aimed at studying the use of water within the European steel industry,
as an element in making the industry more efficient. Together with
steel companies and steel research companies from England and
Italy, SSAB will study water flows from the steel processes and their
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contentin order to identify a way of optimizing the processes.

PERMIT MATTERS AND DIALOGUE WITH GOVERNMENT AGENCIES

Thework relating to the Dannemora mine, where SSAB conducted operations in the past, continued
during the year. Sample testing was carried out, which will form the basis for proposals regarding
cleanup measures in places where the ground is contaminated and a report based on the sample

testing and previous studies will be completedin 2014.

In connection with start-up following the maintenance outage in July, a minor explosion occurred at

the coking plantin Luled. The incident temporarily led to increased emissions of sulfur dioxide and nitrogen
oxide, and also disabled the biological water purification plant. It was, however, possible to take care of the
waste water until the purification process was restored. The explosion did not cause any other damage.

Anindependent firm has reviewed and tested the melt shop baghouse in Montpelier to verify that

it complies with dust emission standards. The tests, which were monitored by the environmental agency
inlowa, showed satisfactory results.

In Oxeldsund, two oilleakages into the sea occurred in 2013, corresponding to approximately

1 cubic meter of hydraulic oil. SSAB carried out cleanups and notified the occurrences to the County

Administrative Board.

Work and results for reducing CO2 emissions, 2010—2013

SSABis constantly engaged in reducing

COz emissions from its operations through

systematic analysis, upgrading of equip-

ment, and investment in new technology.

Presented below is a brief summary of some

of the mostimportant measures taken in

recent years.

¢ Since 2010, efficient production
planning and recycling have reduced
€Oz emissionsin Luled by more than
100,000 tonnes per year.

* In2010, hot stoves for the smaller blast
furnacein Oxelosund were replaced. New
technology reduces COz emissions by
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5,000 tonnes per year by releasing

10 million cubic meters of coke oven gas.

In 2012, a project was completed for
increasing the degree of filling the torpe-
does in Oxel6sund. Among other things,
the loss of hot metal in conjunction with
sulfur purification was reduced, leading to
areduction of 7,000 tonnes in annual
COz emissions.

In 2012, anew energy recycling plant was
brought into operation in Finspdng which
uses chimney gas from the organic coating
line and provides 1,500 individual homes
with district heating, thereby reducing the

municipality’s COz emissions by 4,000
tonnes per year.

Focused endeavorsin 2013 toincrease
the percentage of scrap metal in blast
furnace 4 in Oxelésundresultedina
reductionin coal and coke. This corre-
sponds to areduction of 50,000 tonnes
in annual COz emissions.

In 2013, a decision was taken to convert
from oil to natural gas in one of Borldnge’s
two reheating furnaces for slabs at the
hot rolling mill. Itis estimated that CO2
emissions will be reduced by 40,000
tonnes per year.
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FOCUS: THE STEEL ECO-CYCLE

Environmental benefit outweighs
environmentalimpact

The environmental research program Stdlkretsloppet (the Steel eco-cycle) shows that, from a life-
cycle perspective, the environmental benefits of high strength steels outweigh the impact on the
environment from the steel production process. The research makes a ground-breaking contribution
to the debate concerning the impact on the local environment from production, on the one hand,

as compared with the environmental value for society and global possibilities, on the other.

Life-cycle analysis
Steelis almost 100 percent recyclable. In
order to understand the impact of steel on
society and the environment from an overall
perspective, Stélkretsloppet carried out a
number of life-cycle analyses (LCAs). An LCA
assesses theimpact on the environment
from an eco-cycle perspective of changesin
raw materials, steel production processes,
recycling and transportation, as well as the
manufacture and use of steel constructions.
The largest benefits can be gained before
and after the steel production, through environ-
mentalimprovements in the raw material
stage and the user stage, as well as in con-
junctionwith recycling. Despite the fact that
the environmentalimpact actually increases
somewhat when producing advanced steels
(as compared with standard steels), when the
impact is considered per unit of weight of the
steel, this is far outweighed by the environ-
mental benefitin the user stage.

Cars or bridges

The environmental benefits are greatest

in active constructions, usually vehicles.
Areductionin the weight of the vehicle leads
to animmediate reduction in fuel consump-
tion. The use of active constructions is con-
sidered to account for 30 percent of their total
environmentalimpact, primarily resulting
from fuel consumption. Consequently the

>> The results show that new steels shape a safer and
better future. Life-cycle calculations confirm the environ-
mental benefit of the steel for lighter steel constructions and
more efficient manufacturing processes. The new knowledge
constitutes an important tool for demonstrating the import-
ance of steel for sustainable development in society. «

Goran Andersson, Stélkretsloppet Program Manager

reduced COz emissions are many times
greater than those associated with the pro-
duction of the actual steel.

In the case of passive or fixed construc-
tions, such as buildings and bridges, the environ-
mentalimpactis primarily connected to the
production of the steel, the life of the con-
struction, and the possibilities for recycling.
High strength steels have alonger useful life,
and are almost 100 percent recyclable.

Improved production economy

Nine projects have also been environmen-
tally assessed based on the steel production
process technology. Stdlkretsloppet has,
among other things, identified ways to
improve the production economy by
combining a number of adjustments of the
process parameters with a reduction in the
heating temperature. For the steel producer,
this means major energy gains and a

40% 5-10% 10-40%

High strength steels can
reduce up to 40 percent
the weight in steel
constructions.
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High strength steels in active
constructions can reduce COz
emissions by 5-10 percent during
thelife cycle of the construction.

Hight strength steels in passive construc-
tions can reduce COz emissions by 10-40
percent during thelife cycle of the
constructions.

reductionin the process time, while at the
same time the material qualities of the high
strength steel are improved even further.

Providing knowledge regarding the
environmental impact of steel

The Stdlkretsloppet research has resultedin
software called EcoSteel which calculates
the environmental and economic effects of
using high strength steels in constructions.
Animportant aspect of the project involves
disseminating knowledge about the technol-
ogy, materials and environmental impact.

Facts about Stdlkretsloppet: Between
2004 and 2013, the Stdlkretsloppet
steel eco-cycle program worked on
promoting increased understanding
of the value of steelin society. The
research program was a cooperation
projectinvolving Mistra (the Swedish
Foundation for Strategic Environ-
mental Research), the steel industry,
the engineering industry and the
recycling industry. The results com-
prise several concrete instruments for
calculating the environmental value
of steel from a life cycle perspective,
focusing on broad societal benefit.
Read more on www.stalkretsloppet.se
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Prelag RWS is a color coated

steel plate that is mainly used

for products for roof drainage.

The color is water proof which

diverts rain- and melt-water.

As aresult the steel plate can 3
withstand a tougher climate. I =] - -5.",h

People and society

Safety continues to be top priority at SSAB and the year has provided a reminder that constant
focus is necessary. The work on monitoring suppliers has continued. SSAB has continued with its
strategic work of strengthening the organization and securing competencies which can support
the overall strategy going forward.
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High-performing organization

Focusing on asafe and stimulating workplace

STRATEGIC FOCUS

During the year, work has continued on identifying
future competence needs and developing the organi-
zation based on supporting the strategy. SSAB has
developed a model for identifying competence needs.
It shows, among other things, the importance of more
specialized sales expertise in order to further increase
the benefit to the customer, in line with our strategy.

A new Wear Services customer offering renders
possible a composite approach within a strategically
important area. The unitincludes staff from all of
SSAB's business areas. Parallel with the organization
within Wear Services, SSAB EMEA's sales organization
has been reviewed with the aim of increasing efficiency
and strengthening proximity to the local market.

BATTLE A High-performing organization is one of the cornerstones of SSAB’s
strategy. This involves long-term work on developing and strengthening
0F the performance culture, zero vision as regards accidents, and continuing
THE to be an attractive knowledge company. Developing employees and
creating exciting career opportunities are important priorities. During
NUMBERS 2013, SSAB participated in the ‘Battle of the Numbers’, an equal
opportunities initiative, which is now continuing within the Group.
Battle of the Numbers
Togetherwith nine other companies in indicators, to be monitored quarterly per ® Recruitment: In order to broaden the
Sweden, SSAB participated during 2013 inan business area and for the Group. re-cruitment base for vacant managerial
equal opportunities initiative called Battle of * Diversity training: Animportant priority positions, at least one of the candidates
the Numbers, whichis aimed at increasing the is toincrease knowledge and awareness should be female. With respect to recruit-
number of females in management positions. among allmanagers.In 2014, a workshop ment of vacation temporary replacement
Ten future or current female managers from is to be held for the Company’s most senior staff, atleast 50 percent shall be female.
each of the participating companies act managers. In stage two, it is proposed that This applies also to recruitment to our
as internal consultants and are included in allmanagers undergo mandatory diversity Business Development program, which
anetwork. training. consists of young professionals who are to
SSAB's working group has proposed a ¢ Female role models: Use a concept to work on strategic projects.
number of initiatives as to how SSAB can work promote female role models in order to show * Careerplanning: Establish individual career
to promote equal opportunities, and has pre- possibilities and career paths within SSAB. development plans for a number of female
sented the proposals to the Group Executive * Succession planning: A target for succes- managers and managerial candidates.
Committee. Six of these areas are prioritized sion planning for managerial positions and The aimis to broaden their expertise and
asimmediate focus areas: other key positions is that at least one experience within areas such as sales,
* Diversity scorecard: Defining measurable female and one male employee shall be marketing and production.
targets and implementing key performance identified as possible candidates.
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STAFFING AND FLEXIBILITY

SSAB has continued to work on reducing its
costs and creating greater flexibility in order
to adapt the operations to the prevailing
economic climate. Previously announced
costreduction and flexibility improvement
activities have been carried out.

During the period December 2012 to
May 2013, a program was implemented
involving reduced work hours and pay at
SSAB's operations in Sweden. For a period
of sixmonths, work hours were reduced to
80 percent (plus 10 percent organized
voluntary preventive health care activity),
while wages and salaries were cut to 90
percent. Approximately 4,000 employees
participated in Sweden. About half of the

savings achieved by the Company were
allocated to resolving redundancies which
followed the announcement of a curtail-
ment of operationsin the autumn of 2012.

Within SSAB EMEA, areductionin
personnelwas carried out in accordance
with the redundancy notice givenin 2012.
450 employees, primarily within production,
were affected at the plants in Oxeldsund,
Borltéinge and Luleé.

Administrative parts of the HR,
Finance and Purchasing support functions
inthe SSAB EMEA business area have been
outsourced in order to increase flexibility.

Business ethics via e-learning

SSAB's training in business ethics covers
the entire Group and s focused on
SSAB's Code of Business Ethics, Instruc-
tions regarding the prohibition of bribery,
and the Whistleblower reporting routine.
The training, that was initiated in 2013, is
availablein three languages —Swedish,
English and Chinese.

At the end of 2013, more than 87
percent of employees in the business
areas had taken the training.
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COMPETENCE PLANNING IN SSAB APAC
There is intense competition for qualified
employees and competences. At the beginning
of the year, SSAB APAC launched anin-depth
program aimed at attracting, retaining and
developing employees. The programincludes
indentifying key employees for key positions.

WOMEN WITHIN THE STEEL INDUSTRY
During 2013/2014, SSAB holds the presi-
dency of the Association of Women in the
Metal Industries (AWMI). The association has
justover 1,100 members from 32 companies
in North America (the US and Canada) and
has the aim of supporting development and
careers forwomen in the metal industries.
AWM I focuses its efforts within four main
areas: Education, Growth, Network and
Mentorship. Education activities can relate
to metallurgy, green energy and female
leadership. The Growth area focuses on
leadership and communications capability,
while Network and Mentorship provide the
members with the possibility to exchange
experience and inspire development.
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Serious accidentin Luled
During the year, two people employed by a contractor carrying
out maintenance work at SSAB’s plantin Luled lost their livesin an
accident. The Swedish Work Environment Authority, the police and
SSAB have opened investigations into the cause of the accident. The
investigations are expected to be completedin 2014.Read more on
page 24 about SSAB's safety work regarding contractors, and more
generally about safety workin the operations on page 41.

SAFETY INSPECTIONS AND AUTHORITY REQUIREMENTS
During the year, both of the plants in the US have undergone safety
inspections within the scope of SSAB's insurance cover for accidents
and losses. The inspection reports pointed out a number of improve-
ment measures to be taken, including clearer fire safety equipment,
but no adverse comments were made requiring immediate meas-
ures. SSAB regards inspections as an opportunity to verify and
receive feedback regarding the preventive safety work whichiis
aimed at protecting both employees and property.

Government authorities in North America require that SSAB
employers carries out extra health checks for employees who are
exposed to potentially harmful gases or substances. This may,
for example, include exposure to lead. SSAB conducted biological
sample testing for comparison with established standards and
guidelines. In this way, early signs of any side effects from exposure
can be identified and necessary measures taken.

INNOVATIVE SAFETY INITIATIVES IN SSAB AMERICAS

At the operations in Mobile, SSAB works with safety ambassadors
—referred to as Safety Champions. A selected group of employees
has particular responsibility for serving as role models on various
safety issues at the plants during a specific period of time, with
rotating responsibility. The members of the group receive extra
support or, if needed, training in order to act as ambassadors. This
elected position contributes to increased knowledge and aware-
ness on the part of the employee and is temporarily included as
part of the employee’s work duties.

During the year, a safety initiative focusing on lifting crane
work was launched covering all operations in Americas. The back-
ground to theinitiative is that a disproportionately large number of
reported incidents involve lifting cranes. SSAB aims to identify the
underlying causes by studying lift crane procedures in greater
detail. Theinitiative is focused on two aspects — the equipment
(design, maintenance, operational safety) as well as attitudes and
behavior (including training).

Continued focus on safety in SSAB APAC

Within SSAB APAC, safety work has continued with several new
initiatives during the year. Among other things, a crisis and prepared-
ness plan has been produced, and information about it has been
distributed throughout the business area.

VOCATIONAL TRAINING FOR MAINTENANCE ENGINEERS
In order to tackle the problem of a shortage of engineering com-
petencein the future, SSAB has initiated an entirely new vocational
training course for maintenance engineers, together with Borldnge
Municipality, Dalarna University and Campus Nykdping. A quarter
of the training course involves practical training, which will be
carried out primarily at SSAB’s plants in Borldnge. There are initially
70 participants.

SSAB CHALLENGES STUDENTS

As part of Swedish Steel Prize, for the second time SSAB is inviting universities to
participate in the University Challenge competition. The primary aim of the competi-
tionis toincrease awareness among students regarding the benefits of high strength
steels. The secondary aimis to increase awareness of SSAB and its products, and also
as a prospective employer. The competition criteria for University Challenge are the
same as for the Swedish Steel Prize. The 2013 winner was the Brazilian contribution
from Universida de Estadual de Campinas — UNICAMP. A faster, stronger and lighter
racing car was the aim of the 40 engineering students from the University in Brazil.
With the help of high strength steels, they succeeded in winning both Formula SAE
competitions and the Swedish Steel Prize University Challenge 2013. Read more
about the Swedish Steel Prize on page 11.
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FOCUS: SAFETY WORK FOR CONTRACTORS

Animportant responsibility for all

A safe work environment is top priority for SSAB. Since 2010, the focus and intensity of the safety work
has been greater than ever before. It applies not only to SSAB’s employees, but also equally to partners
and contractors. The year’s serious accident in Lule@ provides a reminder of why this is a top priority.

Serious accident

In October 2013, two people lost their livesin
anaccidentin Luled when carrying out main-
tenance work. Both were employed by a con-
tractor retained by SSAB. The Swedish Work
Environment Authority, the police and SSAB
have opened investigations into the cause of
the accident. The investigations are
expectedto be completedin 2014. The
Company is assisting the Work Environment
Authority and the policein their investi-
gationsinto the accident.

Contractor responsibility

Contractors play animportant role at SSAB.
They often possess the expertise and
authorization that SSAB lacks to carry out
various types of work. There may also be
mandatory requirements that inspections be
carried out by a third party.

At the production plantsin Sweden, SSAB
EMEA s responsible for coordinating work with
contractors. This responsibility involves
ensuring that different activities do not
expose those taking part to risks during the
course of thework. The retained contractoris,
inturn, responsible for conducting arisk
assessment regarding the work.

According to the Swedish Work Environ-
ment Authority’s regulations, work permits
are required for work whichis characterized
as “hazardous hot work”, namely cutting,
welding and such. SSAB goes further and, in
Luled, Borlénge and Oxeltsund, requires work
permits for all temporary work. SSAB carries
out arisk review together with the contractor
in order to identify possible risk aspects. Each
risk review, together with agreed measures, is
documented in the written work permit.

All contractors working at SSAB must
also undergo the industry’s safety training
course, SSG Entre. This includes information
about work environment legislation, risks in
the workplace, and preventive work. SSAB
provides local safety reviews and information
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about its internal safety guidelines. Where
work extends over several days, regular follow-
up meetings are held regarding the work
environment work.

Work environment forum
SSABisworking in various ways to get across
the importance of safety. A work environ-
ment forum for contractors was established
in Luled two years ago, with the aim of jointly
creating a safe workplace. SSAB wishes to
promote a culture in which both its own
employees and contractors’ employees are

> We must stop and
instruct employees and
contractors when they take
a risk or fail to comply with
established safety rules. All
work which is not carried out
in a safe manner must be
discontinued.«

SSAB EMEA's work environment policy.
Read more on pages 23 and 41 about
SSAB'’s preventive work regarding safety
in the workplace.

safe and are able to report any safety risks.
The work environment forum has been
welcomed and well attended. Participants
include employer representatives and
employee representatives from both SSAB
and the contractors.

Regular work environment meetings are
held with contractors also at SSAB EMEA’s
other production centers. For example, there
are safety committees for contractors aimed
at following up events and exchanges of
experience. In Oxelosund, work environment
meetings are held with larger contractors
(30-40innumber) at which they present
their work environment work to SSAB.

Cooperation with contractors
SSAB EMEA has taken theinitiative for a
series of seminars to be held at the respec-
tive production centers together with man-
agement representatives from the contrac-
tor companies. The seminars will be held dur-
ing the first quarter of 2014 with the aim of
achieving cooperation regarding challenges
and risks within the work environment area.
In accordance with governing legislation,
during the year a number of events were
reported to the Swedish Work Environment
Authority since they were classified as
“serious”. In those cases where contractors
areinvolved, the investigation is always
carried out in cooperation with the contrac-
tor company in order to jointly pinpoint the
basic causes, take measures, and prevent
any repeat of the occurrence.

Reporting

Contractors must report risk observations,
incidents and accidents directly to SSAB's
personnel. The aim is, of course, to increase
safety in the workplace, both for contractors
and SSAB's employees. In Borldnge, a pilot
projectis underway in which the tenlargest
providers of contracting work within SSAB
EMEA reportin MIA (The Metal and Steel
Industry’s work environment information
system).

Systematic safety work

Compromising with safety is not accepted and
SSABhas azero-tolerance program. A safety
and work environment management system,
OHSAS 18001, isimplemented in all major
production sites. The two steelmaking plants
inthe US are regarded as among the bestin
the industry in terms of safety work, which also
covers contractors. Since 2012, contractors
are obliged to report their own preventive
safety work and must be able to present a
documented safety programinline with SSAB
Americas’ safety work requirements.
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B FOCUS: BUSINESS ETHICS AND INTERNAL DIALOGUE

Training to support business ethics goals

The year has seen continued focus on what business ethics mean within SSAB and what is expected
of our employees. Several training courses have been held with the aim of strengthening and
disseminating SSAB’s regulations and guidelines, and placing them in a practical context.

Targets provide clarity

Business ethics are animportant part of

SSAB's work relating to sustainability and

social corporate responsibility. As the

business becomes increasingly global and
more complex, the need for training in
business ethics increases. This s also
reflected in the tougher legislation enacted
in several countries inrecent years.

SSAB sees great potential for steel
products to emerging markets in Asia, Latin
America and Eastern Europe. More than one
third (35 percent) of shipments of high
strength steels shall go to emerging markets.
Several of the countries in these markets top
international corruptionindices, a factor
which requires SSAB to ensure that its
employees are familiar with, and work
against, corruption.

Two of SSAB's new sustainability objec-
tives relate to the business ethics area:

* Ensuring compliance with the Code of
Business Ethics and behaviourin
accordance with our values

¢ Allemployees shall be trained in business
ethics

E-learning reaches many

Shared ethical guidelines are fundamentalin
aglobal group such as SSAB. With a global
e-learning module, it is possible to reach out
to as many employees as possible in order to
provide basic training in business ethics and
implement SSAB’s anti-corruption work. The
projectwas launchedin 2012 with a target
that 75 percent of all employees within the
business areas would take the coursein
2013.By the end of 2013, that target had
been exceeded and 87 percent of the
employees had taken part. It has been a pri-
oritized issue for the business areas that as

many employees as possible take the course.

The training focuses on SSAB's Code of
Business Ethics, rules prohibiting bribery, and
the Whistleblower reporting function. The
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training is available in three languages —
Swedish, English and Chinese. The meaning
of SSAB's guidelines is explained through the
use of graphics and clear language. Employees
who have taken the course are then tested
by being presented with a number of ethical
dilemmas, which they must resolve based on
SSAB’s guidelines.

Training in SSAB APAC and

SSAB Americas

During the year, employees in Kunshan and
Beijing in China have undergone business
ethics training. The training, which was
previously carried out for SSABEMEA’s
employees, is aimed primarily at employees
who have contacts with customers in their
day-to-day work, for example sales staff
and marketing personnel. The purchasing
func-tionisincluded.

The training is based on SSAB’s values,
policies and guidelines. During the course of
the training, clarification is provided as to
what is meant by corruption and bribery, and
how SSAB’s anti-corruption rules are struc-
tured. This is followed by a discussion
focused on practical, real life examples.

Within SSAB Americas, employees receive
regular training regarding relevant business
ethics rules as a supplement to the Group’s
globaltraining. Thisis due, for example, to anti-
trust laws, conflict minerals regulations and
anti-corruption laws, including the US Foreign
Corrupt Practices Act.

Constant new ethical dilemmas

As a supplement to, and reminder of, business
ethics, SSAB has continued to present exam-
ples of ethical dilemmas via the intranet, in
order to encourage continued internal
dialogue. The examples illustrate various
practical situations to which SSAB's employees
may be exposed, and how a particular situation
is to be handled in accordance with SSAB's
guidelines. The examples are simple and
taken from everyday life and caninvolve
everything ranging from an employee being
offered concert tickets, deliveries on the side
from suppliers, or how problems involving
closerelatives are to be handled.

Reporting of improprieties

— Whistleblower

Everyone working at SSAB must feel
responsibility to react when improprieties
are uncovered. Several years ago, SSAB
established a Whistleblower function for the
entire Group to which employees can report
serious improprieties and violations of the
Company’s policies. Employees can report
anonymously and are protected against
reprisals or punishment.

In order for allemployees to be familiar
with the Whistleblower function and how it
operates, the functionis included as a man-
datory element in the e-learning business
ethics course. In 2013, nine complaints were
reported to the Whistleblower function.
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Securing the supply chain

The next stage in the work

During the course of the year, SSAB continued to provide the organization with the means to ensure
sustainable and responsible purchasing work. Focus continued to be placed on suppliers of raw
materials, but the work also extends to suppliers of, for example, service operations and transportation.

DEVELOPMENT OF MONITORING PLATFORM IDENTIFICATION OF SUPPLIER RISKS
SSAB has continued the work of developing and implementing a pur- During the year, the work was completed on a systematic
chasing system for the business areas. With a joint purchasing system, identification of risks relating to the Group’s suppliers. The
improved conditions will be created for the continued work on monitoring survey places suppliers in various risk categories based on the
suppliers. During the year, gradualimplementation of the purchasing countries in which they operate. Itillustrates risks relating to,
system beganin SSAB EMEA and SSAB Americas. for example, human rights, labor conditions and corruption.
During the year, SSAB informed and trained SSAB EMEA’s purchasing Therisk survey indicates that few suppliers are in the high-risk
organization about the new supplier monitoring process, whichis based group; itis on that group that SSAB focuses its work.

on self-assessment and visits to suppliers.

Service suppliers in India and the Czech Republic

SSAB has outsourced parts of the service operations to India and the
Czech Republicin order to increase operational efficiency. SSAB has
signed an agreement with a supplier which is a signatory to, and works in
accordance with, the Global Compact’s ten principles. The agreement
entitles SSAB to carry out audits and to monitor the supplier's compliance
with statutes and regulations on site. The agreement was preceded by
site visits. The supplier has demonstrated that its work on humanrights,
labor conditions and corruptionis in line with SSAB’s quidelines.

InIndia, SSAB's supplier is particularly active in work concerning equal
opportunities issues and creating proper conditions for Indian women
to participate inworking life.

SSAB has the possibility to monitor the operations in India and the
Czech Republic to ensure that the suppliers comply with SSAB’s guide-
lines. The agreements stipulate that SSAB is also entitled to take
measures in the event the suppliers fail to perform with their obligations.

B Responsible transportation suppliers
SSAB purchases large volumes of transporta- outinspections to ensure that freight is
tion services and cooperates with large, securely loaded and that truck drivers are com-
medium-sized and small companies within all plying with mandatory driving and rest hours.
types of transportation. Itis important for SSAB At the beginning of 2014, SSAB decided to
that the suppliers we engage comply with laws initiate its own audits of carriers, focusing on
and regulations and adhere to signed agree- heavy road transports, to further strengthen
ments. This means, for example, that any truck quality requirements. As a member of Q3 —
driver not using mandatory safety equipment Forum for Sustainable Transports —=SSAB has
will be sent away from SSAB's plants without access to support for further clarifying require-
being able to load. SSAB also cooperates with ments regarding the work environment, road
the police’s heavy vehicles unit which, on a safety and the environment in conjunction with
number of occasions during the year, carried transportation.
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FOCUS: VISITTO SUPPLIER IN RUSSIA

Visit to a Siberian coalmine

During the year, SSAB’s purchasing organization together with the Corporate Social
Responsibility function visited a coal supplier in Russia. The visit provided an opportunity
to test the supplier inspection assessment models that were developed during the year
and provided useful experience for the future.

Established cooperation

The visit was part of the reqular quality
inspections that are carried out at important
suppliers of raw materials, but with increased
focus on social and environmental responsi-
bility. For more than ten years, SSAB has
purchased injection coal from the supplier in
Russian Siberia, and is well acquainted with
its operations. During the year, in addition to
visiting the mine SSAB also visited labora-
tories and the export ports in Ust-Lugain
Russia and in Riga, Latvia, which are part of
the supply chain to SSAB.

Agreements with suppliers of raw
materials include social and environmental
responsibility issues. Therefore, it was parti-
cularly relevant to include issues relating to
those areas in conjunction with the visit.
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Assessment

Prior to the visit, the risk assessment that
SSAB had made that regards all suppliers was
checked and a self-assessment question-
naire regarding social and environmental
conditions was sent to the supplier. The
questionnaire must be completed before
anew agreement can be signed.

SSAB also had a checklist as a tool for
observations when touring the area. The
checklistincludes a number of questions, the
answers indicate whether thereis reason
to address the question in greater detail: for
example, whether there are emergency exit
signs, whether safety instructions are clearly
posted, and the type of safety equipment
borne by the employees.

On-site observations

SSAB'simpression is that the standard was
comparable to mining operations in Australia
or North America, with conscious work being
carried out to minimize risks and conduct
operations efficiently. During the visit, discus-
sions were held concerning labor conditions
and wages, and the status of the labor union
at the workplace.

“Generally speaking, lwas able to conclude
that, since the last visit in 2008, conditions
have improved for the populationin the area
inwhich the mineis located, as has also
infrastructure such as road networks and
railways,” says Anne Lexelius, Coal Purchasing
Manager at SSAB.
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The steel industry plays a key role in the
development of society, and SSAB’s high
strength steels possess several advan-
tages from a sustainability perspective.
With efficient production, SSAB is well
positioned in a global market in which
focus is placed on the environment and
sustainable growth. SSAB’s focus on high
strength steels contributes to attaining its
vision — A stronger, lighter and more
sustainable world.

Through the use of high strength
steels, customers are able to produce
products which use less material, are
more durable, stronger and lighter than

Processing

products made of standard steels. This
has major advantages for both the
customers and the environment.

The steel industry is energy-intensive
and dependent on natural resources.
Increasingly stringent environmental
demands experienced by SSAB’s custom-
ers are important drivers leading to the
use of high strength steels. The attain-
ment of the same goals using fewer
resources constitutes a prerequisite for
sustainable growth. SSAB’s strategy
unites economic growth with sustainable
development.

Raw materials

o Responsibility in the supplier stage
Raw materials are SSAB’s most important
purchases. The Swedish company LKAB
supplies iron ore pellets. Scrap metalis pur-
chased locally in the US. Metallurgical coal is
secured from suppliersin Australia and the
US. Injection coalis sourced from aminein
Russia, while coke comes from Japan. Alloys
are purchased from some 30 suppliers.
Work is underway to coordinate purchasing
processes and introduce into contracts with
suppliers principles regarding labor standards
and human rights.

0 Efficient and safe steelworks

Two different processes are used in the
production of SSAB's steels:iron-ore based
productionin blast furnaces and scrap-
based productionin electric arc furnaces.
Theimpact on the environment can be
mitigated by constantly improving and
increasing the efficiency of the various
stages in steel production. Within the steel
industry, there are a number of cooperation
projects aimed at reducing the impact on the
environment and climate from the produc-
tion processes. The safety of employees
and contractor employees stands high on
the agenda.

Distribution

e Efficient transportation

and intelligent logistics
Most of SSAB's slabs and end-products are
shipped by railway and by boat. The logistics
departments have the objective of making
the transportation as efficient as possiblein
order to save money and help save the envi-
ronment. The use of return freight between
plants and shipping ports is one way of
achieving more efficient transportation
systems. Increasing load capacity on the
railways represents another alternative.
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e Market for by-products

The exact process controlin the steel pro-
duction processes gives rise to by-products.
In Sweden, SSAB Merox develops high value
products based on by-products from the
steel operations. The work is aimed at
returning the by-products to the processes,
internally or through external sales, and
identifying new areas of use as alternatives
to depositing in landfills.

Usage

0 Continuous casting and rolling

In the continuous castingline, large volumes
of water are used to cool down the molten
steel. The cooling water circulates in closed
systems. The water is purified through
sedimentation and filtration before it leaves
the plant area. The steel strands are cut into
slabs and placed on cooling racks before
being transported to the rolling mill for
processinginto strip or plate. The heating
furnaces use natural gas, coke oven gas,
LPG, oil and electricity.

Recycling

e A stronger, lighter

and more sustainable world
SSAB's high strength steels have many areas
of use in society. High strength steels build
stronger, lighter and more durable solutions.
From alife cycle perspective, the high strength
steels generate lower CO; emissions than
standard steels, while providing an improved
total economy. Achieving the same goals
using less materials isimportant, not least in
conjunction with infrastructure development
in emerging economies.

e Part of the eco-cycle

Steelis one of the most recycled materials in
the world. SSAB's plants in the US produces
steelwhich is based solely onrecycled scrap
metal. Certain amounts of coal and natural
gas are used in the production process, but
electricity is mainly used for melting the steel
scrap. Allin all, COz emissions are less than
1/10 of the emissions generated when steel is
produced fromiron ore.
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Policies and guidelines

SSAB has adopted an Environmental and
Sustainability Policy. The Policy estab-
lishes the most important ambitions for
SSAB's sustainability work and covers the
environmental and social aspects which
play akey rolein a sustainable develop-
ment of SSAB’s business. SSAB’s Code of
Business Ethics provides guidelines on
how SSAB is to act vis-a-vis stakeholders
and in the market.

Environmental and Sustainability

Policy

SSAB has adopted an Environmental and

Sustainability Policy in order to support the

day-to-day work in the organization. The

Policy essentially entails the following:

* SSAB shall continue to develop products
and services in cooperation with custom-
ers, so as to actively contribute to environ-
mentally sound and profitable business

* SSAB attachesimportance to the efficient
use of raw materials and energy, while
minimizing the generation of waste

* SSAB shows respect for employees
and provides a safe and fulfilling work
environment

¢ Transparency and openness are
sought after

Code of Business Ethics

SSAB’s Code of Business Ethics lays down
guidelines for SSAB's behavior vis-a-vis
stakeholders and in the market. The pro-
visions of the Code take precedence over
all other policies on a business area or
subsidiary level and, in certain cases, may
be more farreaching than national laws
and regulations.

WE SUPPORT
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SSAB's Code of Business Ethics provides

guidance within:

* Employee health and safety

¢ Diversity and internationally recognized
labor law guidelines

® Business ethics and integrity

* Humanrights

* Stakeholder and community relations

* Theenvironment

* Communication

Diversity and equal opportunities issues
are addressed in a separate policy. SSAB
has issued special Instructions regarding
the prohibition of bribery.

Onalimited number of occasions in
recent years, SSAB has discovered that
personnel have abused their position or
actedin adisloyal or criminal fashion. SSAB
has thereupon acted to investigate the
events and concluded that ignorance or
deliberate criminality have beeninvolved.
The consequences have been, for example,
dismissals and prosecutions.

Risk awareness and systematic risk
Management systems and action plans
ensure that the Group systematically carries
outits work on critical sustainability issues.
Several different management systems and
tools are used to effectively control the
operations in accordance with SSAB’s objec-
tives, the Environmental and Sustainability
Policy, and the Code of Business Ethics.
Systems developed in-house as well as third
party certified systems arein place.

The environmental and climate work
takes place primarily within the scope of the
ISO 14001 environmental management

SSABis asignatory to the UN’s Global Compact
and supportsits ten principles within the areas of
human rights, labor standards, the environment
and anti-corruption. Read more about SSAB's new
sustainability strategy and objectives on page 6-7.

standard and via local energy management
systems. The OHSAS 18001 standard for
systematic health and safety work has been
implemented at all major production plants.
Environmental risks and work environ-
ment risks are covered by SSAB's internal risk
controls and internal audits. Insurable risks
within the scope of SSAB's property and
liability insurance are analyzed annually
togetherwith the insurance companies.
Sound management of risks associated
with injury to individuals and damage to the
environment and plants is a sine qua non for
being able to take out insurance cover.

Whistleblower

A Whistleblower function for the entire
Group allows all employees to report serious
irregularities and violations of SSAB's various
policies.
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Corporate governance

SSAB’s organization is characterized by

a decentralized work method in which
responsibilities and powers are, to a large
degree, delegated to the respective busi-
ness areas and subsidiaries. SSAB is listed
on Nasdaq OMX Stockholm and complies
with its Rule Book for Issuers and applies
the Swedish Code on Corporate Govern-
ance (the “Corporate Code”).

The Board’s responsibilities

The overall task of the Board of Directors is
to manage the Company’s affairs on behalf
of the shareholders in the best possible
manner. The Board of Directors shall requ-
larly assess the Group's financial position and
evaluate the operational management. The
Board of Directors decides, among other
things, on questions concerning the Group’s
strategic focus and organization, and
decides onimportant capital expenditures
(exceeding SEK'50 million).

Eachyear, the Board shall prepare
proposals for guidelines regarding determi-
nation of pay and other compensation for
the President and other members of the
Company’s senior management, to be
decided upon at the Annual General Meeting.

The Board’s Rules of Procedure

Each year, the Board adopts rules of proce-
dure, including instructions to the President,
which among other things govern the

allocation of work between the Board and the
President. The rules of procedure also regulate
the mannerinwhich Board work is allocated
among the directors, the frequency of Board
meetings,and the allocation of work among
Board committees. The rules of procedure
state that there shallbe a compensation com-
mittee and an audit committee. Prior to each
Board meeting, the directors receive awritten
agenda and fulldocumentation to serve as a
basis for decisions. At each Board meeting, a
review is conducted regarding the current state
of business, the Group’s results and financial
position, and prospects. Otherissues addressed
include competition and the market situation.
The Board also regularly monitors health and
safety work, including the Group’s accident
statistics.

Chairman of the Board

The Chairman of the Board of Directors
presides over the Board's work, represents
the company on ownership issues, and is
responsible for the evaluation of the work
of the Board. In addition, the Chairman is
responsible for regular contacts with the
President and for ensuring that the Board
of Directors performsits duties.

Composition of the Board

According to the by-laws, the Board shall con-
sistof no fewer than five and no more than ten
members elected by the general meeting. The

More information
regarding corporate governance in
SSAB s available on www.ssab.com

Board is quorate when more than half of the
total number of directors is present. Taking into
consideration the Company’s operations,
phase of development and the circumstances
in general, the Board must have an appropriate
compositionwhichis characterized by diversity
and breadth as regards the expertise, experi-
ence and background of its members. New
directors undergo anintroduction course to
rapidly acquire the knowledge which is
expected in order to best promote the interests
of the Company and its shareholders.

General meeting

The General Meeting is the Company’s highest

decision-making body; it is where share-

holderinfluence in the Company is exercised.

At the Annual General Meeting (Qrdinary

General Meeting), the shareholders decide,

among other things, on the following:

¢ Adoption of the annual report and
consolidated financial statements

* Allocation of the Company’s profit/loss

* Discharge from liability for the Board of
Directors and the President

* Election of the Board, its Chairman and
auditors

* Method of appointment of the Nomination
Committee

¢ Compensation to the Board and the auditors

* (Guidelines for compensation to the
President and other senior executives

Nomination Committee

Compensation Committee

President and Other

Group Executive
Committee

Business areas

SSAB SSAB
EMEA Americas
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Shareholders/
General Meeting

Board
of Directors

External auditors

Audit Committee

Internal audit

Distribution operations

SSAB

APAC Tibnor

Important external and internal rules and
policies which affect corporate governance:

Important internal rules and policies

* By-laws

¢ The Boards rules of procedure incl.
instructions to the President and
instructions to board committees

» Accounting manual (Financial Guidelines)
and finance policy
e Code of Business Ethics

Important external rules

¢ Swedish Companies Act

e Swedish Accounts Act

» Swedish Annual Reports Act

» Rule Book for Issuers Nasdag OMX
Stockholm, www.nasdagomx.com

» Swedish Corporate Governance Code,

* www.bolagsstyrning.se
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SSAB's offering

SSAB’s high strength steels provide
advantages in the form of stronger, lighter
and more durable solutions. This leads to
improved total economy, a reduced impact
on the environment, and products with a
longer lifespan. The by-products from the
steel production processes are used in
new, innovative solutions. This contributes
to closing the eco-cycle and creates new
markets for SSAB.

Beneficial for the economy

and the environment

SSAB’s high strength steels provide an
improved economy and environment in all
stages. From a life cycle perspective, the high
strength steels generate lower CO2 emissions
than standard steels. Light and durable steel
designs save material and energy, both in the
production and user stages. High strength
steels are stronger than standard steels.
Consequently, less steelis used when manu-
facturing a product, which also reduces
emissions.

SSAB's high strength steels applications
have a direct role to play in the transition
towards a more sustainable society. Rapid
infrastructure development is taking placein
emerging markets. At the same time, natural
resources are limited and increased impor-
tanceis being attached to achieving the same
goal using less material. The automotive
industry is developing lighter cars, and cars
with greaterload capacity in order to reduce
fuel consumption. Steelis also includedin
constructions for renewable energy plants,
such as wind towers, solar power plants, and
various types of hydro-electric power plants.

GENERATED VALUE

W Wages and
salaries 58%

B Social security
expenses 21%
Dividends to
shareholders 5%

M Interest payments

to lenders 9%

Reinvested in
the company 7%

DIRECT AND INDIRECT VALUE
SSAB’s operations and business create

both direct and indirect economic value.

In addition to the direct value generated

in the form of profits to the shareholders

and wages and salaries to employees,
SSABiis part of the community’s eco-
nomic cycle. SSAB contributes to the
local economies in those places where
it operates through taxes and charges.
The Company also contributes to the
local economy by purchasing and
contracting locally.

Research and development

SSABhas a Research and Development
Council tasked with leading the development
and realizing the potential of high strength
steels. The Council coordinates work within
the area and s entrusted with ensuring a
continuous transfer of technology between
the business areas.

SSAB’s Knowledge Service Centeris
represented in the different business areas.
The aimis to strengthen SSAB's position as a
leading producer of high strength steels, while
at the same time developing the marketsin

North and Latin America and Asia through
advanced offerings based on SSAB's cutting
edge expertise. The Center makes it possible
for numerous customers to develop produc-
tion efficiency and product designiin close
cooperation with SSAB.

Local process development within the
various production units is also carried out at
SSAB’s major production centers.

The market

In 2013, SSAB delivered 1, 619 (1, 585) thou-
sand tonnes of high strength steel products,
representing 37 (38) percent of the total
number of shipments. SSAB's strategy is
toincrease shipments of high strenght steel
to 50 percent of total shipments.

No conflict minerals in SSAB’s steel
Conflict minerals is a term used for minerals
from areas characterized by large-scale
internal strife, where mining of minerals risks
contributing to, or financing, continued con-
flict and violation of human rights. Minerals
from the Congo (including gold, tin, tungsten
and tantalum) are examples of conflict
minerals. In the US, the Securities and
Exchange Commission (SEC) requires that
public companies disclose whether they use
conflict minerals in their products or produc-
tion. SSAB does not use conflict minerals
and, upon request, provides customers with
certification affirming this.

Sales per business area

Shipments

Thousand tonnes
5,000~

4,000
3,000~
2,000

B SSABEMEA 38%

B SSAB Americas 41% 1,000 -
SSAB APAC 6% W Standard steel
M Tibnor15% 0- 09 10 n 12 @ High strength steel
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Systematic environmental work

Steel productioninvolves large-scale use of
energy and resources and has a significant
impact on the environment, both globally
and locally. SSAB’s environmental strategy
is long-term and based on efficiency
improvements and innovation in order

to mitigate the environmental impact.
Industry-wide cooperation is important
for identifying the solutions of tomorrow.

Most important environmental aspects
Steel productionis energy intensive and
causes COz emission. In Sweden, SSAB's blast
furnaces are among the largest sources of CO2
emissions in the country. SSAB's blast furnaces
are among the most efficientin the world in
terms of minimizing emissions, but there is still
some room for furtherimprovement. The
impact on the local environment in the vicinity
of SSAB's plants has decreased significantly in
recent decades. Technical developments and
increasingly stringent external demands dictate
constantimprovements in the operations.
The mostimportant environmental
aspects for SSAB are:
* Reduced emissions into the air of CO,
nitrogen oxides, sulfur oxides and dust
* Reduced emissions into water of nitrogen
and suspended substances
e Efficient use of raw materials and energy
* Areductionin the volume of process
waste sent for landfill

New Group environmental targets

In order to focus on these issues in the com-

ing years, SSAB has produced three environ-

mental targets for the entire Group. By the

end of 2018 at the latest, individual activities

shall together have achieved the following

results on an annual basis:

* (02 emissions derived from fossil fuels shall
have been reduced by 100,000 tonnes

* Use of purchased energy shall have been
reduced by 20 GWh

* The quantity of material sent for depositin
landfills or external destruction shall have
been reduced by 10,000 tonnes

Environmental organization

The Company has ajoint group body, the
Environmental Council, for coordinating
issues concerning the external environment.
The Environmental Council focuses on the
overarching and strategic environmental
work, and monitoring of that work. The Environ-
mental Council, which meets each quarter,
includes representatives from the three
business areas (SSAB EMEA, SSAB Americas
and SSAB APAC), as well as the subsidiaries
Tibnor, Plannja and Merox. The Council is
chaired by SSAB’s Environmental Director.

Environmental management system
and local environmental work

The objective is that the business areas shall
handle the day-to-day environmental work.

Permitted production at the Swedish plants"

Thousand tonnes Locality Permitted production Production 2013
Coke Luled 1,00 641
Oxeldsund 530 368
Hot metal Luled -2 2,025
Oxeldsund 2,000 873
Steelslabs Luled 3,000 1,910
Oxeldsund 1,900 884
Hot-rolled steel Borldnge 3,200 1,948
Oxeldsund 820 47
Pickled steel Borlange 2,500 1,241
Cold-rolled steel Borldnge 1,400 752
Annealed steel Borldnge 650 463
Metal-coated steel Borldnge 400 277
Organic-coated products  Borldnge 140 70
Kdping 30 12
Finspdng ) 40 18

In North America, production levels are determined in the form of maximum permitted hourly production volumes.

2 Not regulated.
3) Unit million me.
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Each business area and subsidiary has a
separate environmental department whichis
responsible for monitoring compliance with
lows and agreements and for handling permit
matters. Itis also responsible for taking meas-
ures and the reporting of environmental data.
Allmanufacturing units are certifiedin
accordance with ISO 14001 and each produc-
tion center has identified its mostimportant
environmentalissues. Targeted activities
are carried out within these areas in order to
achieve improvements. Special self-inspec-
tion programs ensure monitoring of the local
environment at all of SSAB'’s production
plants, e.g. by collecting water, air and noise
samples. Theresults are reported to the
relevant supervisory authority.

Research cooperation projects

Some of the most important cooperation

partners include:

* Theindustry cooperation project ULCOS
(Ultra-Low CO; Steelmaking)

* The Swedish Energy Agency and the
Swedish Environmental Protection Agency

* Theinstitutions Swerea MEFOS, Swerea
KIMAB, and IVL Swedish Environmental
Research Institute

* The PRISMA skills center

* Mistra (the Swedish Foundation for
Strategic Environmental Research)

* The Swedish Steel Producers’ Association

* Eurofer and Euroslag

* The US Department of Energy and the US
Environmental Protection Agency (EPA)

* The AmericanIron and Steel Institute (AISI)

* Worldsteel

Environmental permits and legislation
SSAB's operations are subject to environmen-
tal permits containing hundreds of environ-
mental conditions governing production levels,
emissions into the air and water, noise levels,
and rules regarding landfill sites. All production
units comply with relevant local environmental
requirements and the Group holds mandatory
environmental damage as well as liability
insurance covering damage to third parties.
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More efficient processes
reduce environmental impact

1.Fromiron ore to steel

Iron ore pellets

Raw materials

ve
' Y Y
Coal/Coke — —
o0
()
() ()

Blast furnace

Hot metal

LD converter

Crude steel

Coalundergoes dry distillation in the coking plant to

produce coal. Energy-rich gas is formed which can be

used as fuel in furnaces and combined heat and
power plants. Other usable by-products includes tar,
ammonium sulfate, benzene, sulfur and sulfuric acid.
The dust content in the emissions from the coking

plantis measured and reduced to a minimum. Iron ore
pellets from LKAB are transported by rail to Luled and

from there by ship to Oxelosund. The iron ore in the
pellets is magnetite, which emits heat during produc-
tion; consequently, less energy is used thanin the
case of hematite-based pellet production.

In the blast furnace, the iron pellets are mixed with
coke, lime and additives. Liquid hot metal and slag
are poured off from the lower part of the furnace.
Thesslagis separated and constitutes animportant
by-product. The energy-rich gas which exits from
the top of the blast furnace, and also the coke oven
gas, is purified and used as a source of energy in the
steel production, as are the coke oven gas and LD
gas in Luled. This meets approximately 50 percent
of the electrical power needs in the Swedish opera-
tions. In addition, district heating is delivered to
external parties.

In the LD converter, the carbon content of the hot
metalis reduced for conversion into steel through the
addition of oxygen which binds the carbon andis re-
leased as gas. Contaminants are reduced through the
use of lime. The process creates surplus heat, and
scrap metalis added to achieve cooling. From the LD
converter, the steelis poured into steel ladles, where
alloys are added. The temperature and composition
of the steel are fine tuned. Half the slag from the con-
verterisreturned to the blast furnaces. The slag con-
tains 1520 percentiron and 40 percent lime, which
reduces the need to purchase iron ore and lime.

2. From scrap metal to steel

Scrap steel

Raw material

Electric arc furnace

Crude steel

Inthe US, scrap steelis purchased on the open
market. SSAB’s two electrical steel plants in
Montpelier and Mobile have beenlocated based on
the potential market and access to scrap metal as
raw material. This strategy minimizes the environ-
mentalimpact of transportation since all plants have
access torailways. In North America, the inland
waterway systemis also used.

36 More efficient processes

Scrap metal is smelted in electric arc furnaces
where the smelted scrap becomes new crude steel.
Both Mobile and Montpelier have twin furnaces in
which the scrap in one of the vessels is pre-heated
using natural gas, while the scrap in the second
vesselis smelted using electricity through an
electric arc being formed with an extremely high
temperature when the high tension voltage is

connected. Certain amounts of coal and natural
gas are used in the electric arc furnace, which
generates CO, but by no means to the same extent
as when steelis produced fromiron ore. A large
percentage of the coal required is derived from
recycled coal residue, which has thereby reduced
the quantity of deposited waste and replaced up to
60 percent of purchased coal.
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Ladle metallurgy Processing

Inladle metallurgy, the crude steelis finely adjusted in accordance to specific

Coal recipes and, among other things, through the addition of alloying materials.
Alloys Furthermore the carbon content is adjusted. Whether the steelis to be hard or
Temperature softis determinedin the ladle metallurgy process. The SSAB recipe books

contain almost 500 different steel grades. In the continuous casting line, the
steelis converted from liquid to solid form. The steel strands are cooled in order
to solidify and be cut into slabs. The water used for cooling circulates in closed
systems. The slabs arerolled into strip or plate. The heating furnaces for slabs
and steel use natural gas, coke oven gas, LPG, oil and electrical power. In North

Continuous casting line

Rolling

America, natural gas is primarily used as a source of energy. The combustion
generates certain emissions of COz and nitrogen oxides.

Steel processes

Two different processes are usedin the
production of SSAB's steels: ore-based in
blast furnaces and scrap-based in electric arc
furnaces. The processes have different condi-
tions from a carbon footprint perspective. The
impact on the environment can be mitigated
by constantly improving and increasing the
efficiency of the various stages of the steel
production process. SSAB's work is also aimed
atreducing waste by recycling by-products in
the processes or by identifying new areas of
use as an alternative to depositing.

The blast furnace process generates
COz emissions

SSAB EMEA's steel production is blast
furnace-based. Hot metalis produced by
the reduction of iron ore, through coal and
coke being added to the blast furnaces.
The process givesrise to CO3.

With current technology, itis not
possible to produce steel without CO2 being
formed. The process has been continuously
developed and improved to become

SSAB SUSTAINABILITY REPORT 2013

extremely efficient, with waste energy being
utilized in the form of district heating and for
the production of electricity. International
comparisons show that SSAB's blast furnaces
are at the forefront as regards low CO>
emissions per tonne of hot metal. The blast
furnacein Luled s state-of-the-art from an
international perspective. There are several
reasons for this: the use of high-grade raw
materials in the form of iron pellets, high

quality coke and efficient production
processes inwhich the blast furnaces
produce without disruption. In order to utilize
the raw materials as much as possible, a
large number of usable by-products are also
produced, including slag. In addition, use is
made of the excess heat and gases formed in
the processes.

Certain waste products which contain car-
bon, lime and/oriron can be returned directly

CO2 emissions per tonne crude steel in blast furnace production 2012

CO, per tonne crude steel

Luled

0

xelésund

Source: worldsteel 2012
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Oil+LPG+NG
725 kWh

Electricity
640 kWh

Purchased Scrap 517 kg

Blast Furnaces
and Electric
Arc Furnaces

Iron ore 795 kg

Oxygen 99 m3 Argon Air Water

to the processes, and in this way SSAB
reduces waste from the production process
and the need for new coal, iron ore pellets
and lime. The energy-rich coke oven and
blast furnace gases which cannot be usedin
the steel production are used in combined
heat and power plants, among other things
to supply SSAB with approximately 50 per-
cent of the electricity needs of the Swedish
operations. In addition, district heating is
supplied to over 70 percent of the house-
holds in Oxelésund and Luled and to 15
percent of the households in Borlange.

Less COz with recycled steel

Steelis one of the most recycled materials in
the world. SSAB's plants in the US produce
steelbased exclusively onrecycled scrap
metal. Small amounts of coal and natural gas
are usedin the production process, but mainly
electricity is used for smelting the scrap metal.
Allin all, COz emissions are less than one-
tenth of the emissions generated in conjunc-

Absolute emissions?

Country2  Volume
Dust Sweden Tonne
Nitrogenoxide  Sweden Tonne
€02 Sweden3 Thousand tonne
€02 USA%) Thousand tonne

) The information for 2013 is preliminary.

District heating
187 kWh

Electricity
107 kWh

“To gas” 475 kg

By-products 302 kg

Steel plates 1,000 kg

Waste heat

tion with iron ore-based steel production.
SSAB uses approximately 20 percent
scrap metalin conjunction with steel produc-
tionin Sweden, and 100 percentin the US.
The Swedish operations have little scope
toincrease the percentage of recycled scrap
metal. However, itis possible to recycle the
scrap generated in the steel production pro-
cess to a greater degree. This reduces raw
material costs and CO2 emissions, since less
hot metal need be produced. Within SSAB,
anumber of substitution projects are under-
way aimed atincreasing the percentage
of finished steel relative to the percentage
ofhot metal.

Waste and useful by-products

Thanks to the exact processes involved, steel
production gives rise to a number of valuable,
high quality by-products. Among other
things through its subsidiary Merox, SSAB
develops and sells in the market by-products
from the Swedish operations.

2013V 2012 201 2010
522 575 583 748
1,206 1,230 1,315 1,392
4,889 4,807 5,806 5974
680 666 675 688

2)The reporting with respect to Sweden covers operations at the plants in Oxeldsund, Borldnge and Luled.
With respect to Luled, emissions are also included from LuleKraft AB (whichis 50-percent owned by SSAB), the operations of which are based on SSAB's process gases.

3)€0; emissions from the Swedish operations correspond to those reported to the EU trading system; this does not include transportation.

42010 was the first year in which the US authorities requested information regarding CO2 emissions from SSAB's plants in Mobile and Montpelier.
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Carbon dioxide emissions 1,173 kg

Processes and
furnaces 685 kg

< Materials and energy balance
as well as COz emissions from
the production of one tonne
of steelin the SSAB Group in
2013. The flows also include
the heat and power plants in
Luled and Oxel6sund, which
primarily use residual gases

from SSAB’s operations.

Heat and power plant 488 kg

Ongoing research areas are aimed at identi-
fying new areas of use and conditions for
converting additional material into relevant
offerings to the market. One example

is the zinc-rich dust from the electric arc
furnaces in the US, which now goes to a
recycling plantinstead of being deposited

in landfills.

There are waste products from the pro-
duction processes for which at present there
is no environmentally or economically justi-
fied area of use, or which should be removed
from the use cycle for environmental rea-
sons. At SSAB, this waste largely consists of
flue gas dust and steel slag which cannot be
used due toits physical or chemical charac-
teristics. The waste is either destructed or
deposited in landfills. The management and
monitoring of the Company’s landfills sites
are strictly requlated by governmental
agencies. Deposited waste must be handled
in such away that these resources, too,
might be utilized in the future.

2009 2008 2007 2006
551 888 919 942
1,118 1,657 1,709 1,801
37 6,187 6,410 6,229
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Merox in SSAB’s value chain

Thanks to expertise and long experience
regarding the properties of the by-products
and how they can be utilized to the best effect,
Merox creates added value for SSAB. Merox, a
wholly owned subsidiary of SSAB, is aresource
company in Sweden whose main task is to
manage and develop SSAB's eco-cycle. This
is done primarily by reusing the Company’s
waste products such as scrap, iron-rich dust
andslagin SSAB’s own processes, where

they replaceiron ore, coal and coke and, to

a certain extent, also alloying agents and lime.
Approximately 45 percent of the total volume
of by-products and waste is used in this way.
Where thisis not possible, needs are identified
on other markets, such as agriculture, steel
and chemical industries, road construction, as
well as the cement and concrete industry,
where the material can be sold as separate
products. This applies to approximately 35
percent of the total volume.

Meroxis a flexible company with a small
business organization. Most of the sales organ-
izationis located in Oxelosund, where produc-
tion, marketing, research and development
have been brought together under one roof.
Merox’s operations in Luled have been struc-
tured in the same manner, and Merox s also
establishedin Borldnge, but on a smaller scale.

The sales organization possesses a breadth
of skills within widely differing areas and mar-
kets. Through cooperation with external par-
ties, Merox creates conditions for being able
tojointly deliver high-quality products.

One of SSAB strategic aims is to achieve
increased flexibility. In times of high tempo
production, alarge flow of by-products is
obtained which can be sold externally or
returned to the production process. When
productionis slower, SSAB saves on costs
through greater use in the production process
of raw materials derived from by-products.

CHALLENGES AND OPPORTUNITIES

Steel production generates large volumes

of slagwhich are sometimes difficult to sell.
Factors such as research, social changes, legis-
lation, the price of COz, and political decisions
determine the value derived from the use of
such slag. With anincreased focus on CO, the
slag can be attractive for the cementindustry
since it then represents a COz-neutral alterna-
tive due to the fact that, technically speaking,
the COz emissions occur during the steel
production process. Focus onreduced use of
natural gravel and crushed rock also results in
greater demand for the material.

A generalincreaseininterestin closing
the eco-cycle creates great opportunities
for Merox. This is the focus of a number of
research projects into the way in which by-
products from the steel industry might be
used in other operations.

Railways, an important means

of transport

Transportation takes place primarily by

railway and ship, but also by truck. All of SSAB's
business areas have their own logistics depart-
ments with the objective of making transpor-
tation efficient and economical. The main
parameters when evaluating logistics solutions
are cost, environment and level of service.

In Sweden, raw materials are transported
to Luled and Oxelésund mainly by train or
ship. Transportation of slabs between the
production plants takes place by rail. The
locations for SSAB's electric arc furnace steel
plants in Mobile and Montpelier were chosen,
in part, based upon access to rail services
which are used both to ship raw materials,
such as scrap metals, into each facility, as well
as ship products from the plant to customers
and other SSAB processing facilities. This
strategy minimizes the impact on the environ-
ment since all plants have access to railways.
In North America, the inland waterway system
is also used.

SSAB s working strategically on trans-
portationissues through, among other
things, the Swedish Shippers’ Council, in order
toinfluence long-term political investment
strategy within the infrastructure area.

For more information about the
environmental work and special
eventsin 2013, see pages 15-19.

Carbon dioxide 2)

Thousand tonnes
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1) The report covers the Swedish operations at the plants in Oxel6sund, Borldnge and Luled. With respect to Luled, emissions are also included from the half-owned LuleKraft,
which bases its operations on SSAB's process gases. Transportation is not included. The information for 2013 is preliminary.
2)With respect to the Swedish plants, the emissions correspond to those reported within the EU’s trading system.
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Employees and competence

Sourcing competence for the future
represents a challenge for the steel indus-
try and SSAB, while at the same time being
a prerequisite for a High-performing
organization. SSAB strives to be considered
an attractive employer and to promote the
availability of the right competence on the
labor market. Opportunities to develop

in an exciting global and safe work environ-
ment are critical factors.

High-performing organization

The following overall targets dictate the sys-

tematic work within the strategically defined

area, High-performing organization:

* SSABshallachieve an annual reductionin
lost time injuries per million work hours by
atleast 5 percent

¢ Allemployees shall have annual perfor-
mance dialogues

* AnEmployee Satisfaction Index (ESI) of at
least 90 (measured every second year in
SSAB's global employee climate survey,
Voice)

Clarity concerning goals, anticipated perfor-

mance and feedback are central to being a

High-performing organization. Itisin the

annual dialogue between employee and

manager that performance is measured,
feedback given, new goals set, and individual
developmentis planned.

In 2013, more than 93 percent of SSAB’s

Average number of employees, gender breakdown

employees had at least one performance
dialogue. During the year, work has been
carried out on ensuring the quality of perfor-
mance dialogues. Action plans have been
drawn up in all business areas. Examples of
activities are seminars for the management
teamin setting targets, peer review in

the target-setting process, and training
managers in how to conduct performance
dialogues with employees.

Employee satisfaction (measured as ESI)
shows a positive trend and has increased for
each yearin which Voice has been carried
out.In 2012, the ESIwas 89.

Prioritized areas

In SSAB's systematic work relating to
employees and organization, priority is given
to the following areas:

* Leadership

* Long-term sourcing of competence

¢ Equal opportunities and diversity

* Safety in the work environment

* Preventive health care

Leadership

SSAB conducts an annual management
review. Allmanagers and candidates for
managerial positions in the Group are evalu-
ated based on SSAB’s manager criteria and
individual performance relative to the
demands of the position. One important aim

of the management review is to ensure that
there are suitable internal candidates for
every vacant managerial position, thereby
facilitating exchanges of experience and
skills development within the Group. The
results from the management review are
used actively during the year to plan
development activities and as a support

in organization development activity and
succession planning.

Sourcing of competence

SSAB s aknowledge-based company whose

success depends on the competence of

current and future employees. Various
activities are carried out to promote access
to competence:

* SSABworks actively vis-a-vis schools,
colleagues and universities in Sweden
through the University ¢ College Group,

a cross-functional team comprising
employees from different functions.

e SSAB’s participation in the Tekniksprénget
project, which was initiated by Industri-
vdrden and Nordstjernan and includes
approximately tenindustrial companies.
During the year, six students graduating
from high school natural science and
engineering programs were offered four-
month internships at SSAB through the
Tekniksprénget project.

* Cooperation with other Swedish companies

Number of employees at year-end

Number of

.............. employees ......... Women, % 2013 201z Change,%

2013 2012 2013 2012 SSAB EMEA 6,054 6,504 =7
Parent Company SSAB Americas 1,488 1,394 7
Sweden 57 57 49 51 SSAB APAC 200 220 -9
Subsidiaries Tibnor 782 797 —2
Sweden 5,789 6,402 21 20 Other 188 63 198
USA 1,325 1,273 12 12 Total 8,712 8,978 -3
Other 1,023 963 30 29
Total 8,194 8,695 21 20
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in order to meet Chinese university
students in Beijing and Shanghai.

* Since 1998, SSAB Americas has been
cooperating with various universities
through the “The Cooperative Education
Program” (Co-op Program), whereby
students can gain practical experience
from the industry and at the same time
SSAB has a chance to positionitself as
an employer of first choice.

Equal opportunities and diversity

SSAB operates in a traditionally male-
dominated industry. Animportant starting
point for SSABIs that the percentage of female
employeesin the Group shallbe reflectedin the
percentage of female managers.

The percentage of female managers is
currently somewhat lower than the percent-
age of female employees. Within SSAB, a
number of employees have been identified
as potential managers of the future; since
almost one quarter of them are women, this
represents a favorable basis for increasing
the percentage of female managers.

Two out of the nine members of the
Group Executive Committee are women.
Women account for almost 20 percent of
the management teams answerable to the
Group Executive Committee.

Since 2006, women have accounted for
32 percent of the participants from SSAB

Percentage of female managers"

taking part in external management devel-
opment programs conducted by IFL at the
Stockholm School of Economics- FEM —
Executive Management Program and IMP
International Management Program. In
addition to level-enhancement manage-

ment and leadership development programs,

SSAB works with mentor programs and
female networks, such as Ruter Dam and the
Association of Women in the Metals Industry
(AWMI) among other things.

Safety and work environment

SSAB shall be one of the world’s leading steel
companies as regards health and safety.
Within the Group, work is carried out system-
atically to eliminate harmful work situations
and comply with strict routines and rules
regarding risk-prone aspects. At the same
time, work is taking place to improve safety
by influencing attitudes and behavior and by
strengthening the safety culture.

Allmajor production plants within SSAB
are certified in accordance with OHSAS
18001, aninternational safety management
system. The work has contributed to further
strengthening routines for ensuring safer
working methods, creating clearer instruc-
tions and safer workplaces. The plantin
Johannesburg, South Africa, is also certified
in accordance with OHSAS 18001. In the long-
term, plans are also in place for certifying

Equal opportunity

2013, %

SSABEMEA 203
SSAB Americas 1.8
SSAB APAC 20.0
Tibnor 12.9
SSAB Group 17.5

The datais from the first quarter of 2013.
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plants within SSAB APAC. Within the Group,
Tibnor s certified in accordance with OHSAS
18001.

The operations within SSAB Americas
continue to show low accident statistics, and
SSAB Americasis anindustry leader as
regards safety work.

Sick leave was largely at the same level
in 2013 asin 2012. Preventive healthcare
activities within the scope of the reduced
work time program in the Swedish operations
were an example of preventive and health-
promoting activities. SSAB makes preventive
health care programs available to employees
within all parts of the business.

Contractor reporting of near accidents
and accidents

In SSAB Americas, every contractor engaged
for business or who wishes to be considered
for business must register in the certification
system. In conjunction with registration, the
contractors must provide information
regarding their own preventive safety work
an