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Code of Tthics

Gujarat Raffa Indusidzs Limited has registered office at Plot No, 455, Sentej-Vadsar Read,
Sante), Tal: Kalod, Gandhinagar-381721. Wa Lereby declare that "Gujarat Rafiia Induslries
Limited” agcepts and implemss all the stated conditions by United Maticn, it iz commitied fo
highzat standards of praduct quality and business intagqrity. It alse ergures that workirg
conditicn in the organization is envircnmentatly safe and socially responsibig. it strongry
bedlavas that al! the employzes are daservad to be traated with dignity and respect. The
company haa full respect for and takes care of fuadamantal humarn rights, sacial justice ard
numan-dignity, and respect far the equat righte of men and women. '

Fundamental to adopiing our Code is the understanding i all of ks activilies, I opsratas in full
complancs with the kaws, rades and regulations of the countriss in which it operates, This Code
ENCEUEgSs Supplisrs o ge beyond fegal commfiznus, drawing upon rkernationally recogmzed
standards, in order 10 advance socka and environeeria) sesponsibility. Gujarat Raffia Indusirias
Limitad maintains a seres of detalled Standards that clarify the sxpectations for compliance.
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1. Supplier Relaiionships;

Gujarat Raffia Industrics Limfted meets the expeclatior of UK. the prircipie soplied to supphocs,
parent enlites avd subsiliary or affiiaie enlties, as wel as all others with whom they aa
buginess including employees, subcontractors and cther third-parties, 1t also ansuras that this

Gode of Conduct s commumcatsd o the emoloyess and subcontracices of ali supp".em -abd,
done in @ local language ard in a wrannes ihatis understced by all,

2. Promoting the Principles of this Code of Conduct:

Guarat Raffia Industrizs Limited wili cstabyish and maintain appropriste managemenl systems
wiose scope it related to the content of tis Code of Conduct, =nd that they actively review,
manie: and modify their maragoment processes ond beginsss opemtmna fo ensute thay align
with the prineiplee sat ferh in this Code of Canducl, Al pricciples containgd in this Cods of
Conduet are of équal importance indepencentty of their order of appoarance. ThE carmpany wik

strongly ercobrage in operalions of the s principles and will annually- communicae {heir
oregrass o stakeholders. .

3. Subcontracting:

Gujaral Raflia Indusiries Limiled sroounges and also works with thore own suppliers and
subcortractors and alsd erscres that they alzo afrwe to meet the prncigles of this Code of
Sondaa or equivatent sel of principles. :

Labor:

4. Frecdom of Association:

Open commumication ard direst crgagemenl bolween workers and masagement ave the most
effeciive ways to resoive workplace ang compensatior iszues. Gujarat Raffia Industrigs Limited
raspects the rights of worlkers to associzte freely and to communicate apenly wiih mansgemant
ragarding working condidons withouol fear of reprisal, intimidation ot harassment

4. Borced Labor:

There is 2 orchibiton to any vse of torced, hendod or indenturad labor or ihunluntar'y pHEon
iakor, and embrace employmen: aractices consistent with ILD cnaventiois pertaining to fﬂr-_:ed
labor Farced Labodr Coreenticn, [o29.9930) and Analiiion of Forced Labor Convention,

asanable notice, Gujarat Rafia Industres Limited do nat mandaie thatl workers hand over

T, (C103-T3570 Allweork, ‘noluding overlime work, 1s veluntary and wrkars arg 1lee 1o leave uzan
\ re:
)

| e PV rnzEni-igsued idertificalion; passpotls or work permilsas a condilion of smployment,

b
. ¥ 6]Child labor:

ﬂﬂﬁ jarat Raffia industries Limited ensures that it is not ergagesd in any praciice inconsisiend with
Kh Aghts set forth in the Conventon an tne Rights of the Child, the ILO Minimw Age
gbnvenhon (C.138-1973) or the Propibifion and fmmediste Elimination of the Worst Forma of

fild Labor Convenlion {C. 182-1059)

““Child Labor is nok to he used in army stage of monufacturirg. The tarm "i.';’nhd refers ko any
person empluyed dndaer the age of 15 o 14 whare ke taw of the country permits, or undar the
age for completing compulsory 2ducation, or under the minimum-age for employment in the -
counkry. Tha use of legilimatc workptace apprenticeship programs, which comply with all laws
and regulations, is supported.  Workers undzr ke age of 18 shall not perform hazardous work
and may be rostrictad froen eght work with cansideration glven to educational needs.




1. Riscrimination:

Toere is i ha ro ciscoimination based 07 race, oclor, age. ganuer, sexual orionkation, eihnizity,
disabilty, raligion, polifical affiiiation, un'ar membership of maatal swtus in h¥ng anc
enpicyrar: sracloss suck =3 oromedions. rowards, and 2oozs: b oning Ioagotion.
workzrs ar poterdal workers =aoult rot be subjectss to medicalipregnarsy les’s that could ba
veed inoa diseriminaivry way, Workers with disabiitics wil be providsd roasanablz o
avcommadations as needec fo perdorm thair job functon. Cons stant with the principlos
gepoused i ILO Convertions on Diseriminsion (Disurmination {Emaloyment and Gocupation)
Canvention, C.171-1858} and Equal Rerureraton (Egual Remuncralon Conveniian, C. 100

1951), GRIL aso discourages dischiminztion reaarding access to training, promoticn, and
rendards,

8. Working Hours:

Gujarat Refia Industies Lmited comply with sl applicable werklng hour raguirements as
eslablished oy lecal law, ard aur arganization never sxceed B0 hours per weck, including
overt:ma, except in emargency or unisual situations. 1t aise ensares thal all cverfime: work is

volantary @9 compensaled al hs prevailing seedime rales, The organzation also gnscres that
wikers aro provided with ane day off 'n every seven-tlay wees,

3. Compensation:

compensaticr paid to warkers shal comply with &b appicable wagn laws, ‘reluding thoso
relating to mirfrmut wages, overing hours and legsly inandated bencfits,  Any disciplinary
wags doduclions aro to conform to focal law. The basis onowhich wotkers are bring paid iz in
be clearly corveyed to lham in a Bimaly rannsr,

Human Rights;

o Human Righis:

rat Ralia Indusines Limited supports and  respects the oiclecticn of Intormatorady
imec human rights and aso ensures that they are not complicit in human igints aouses.

ri:r.'Ha};' ssment, Harsh or Inhuimane Treatment:
Gujardt Raffia ndustriss Limitd strongly believes thai all the employees we desene 1o 02
lreasledFinilh dignily and respzct. There is to be no harsh and irchumans eatrmant includlng any

sexuabfharassmenl, sexual abuse, corpoial punishranl, mental or chysical coarcion <r verbal
ebusg of warkers: noris therg to be the thioat of any such treaiment.

FW _..-14. Heallh and Safety:
T Gujarat Raffia Industries Limited strictly follows all relevant legislation, reguiations and direclives
in country in which they operale Lo ensure 3 safe and healthy workplace: or any other kxcation
whees production or work s undortaken, At & minkmum, our prgarizaticn strive ta implemant
raceqnized management systems and guidelines such as the ILO Guidelines on Occupatianal
Safefy and Health (ILO-OSH-2001) which can ba fourd at ILO's website and 2nsure reasonable
aceess to polabla water and saritary facilties: firs =afety; emergsncy preparedness and
respanse; industrial hygiens; adequate lighting and ventilation; occupational injury anc ilnass

and machine safuguarding. GRIL ensure the same standards are applied to any dommitory of
cantean facilitigs.

13. ines:

Gujarat Raffia Industries Limited iz nol orgaged in the gale or manufaciure of anti-personnsl
mines or comacnents utiized in the manufacture of anti-persontel mines.




Environmeni:

14, Envircnrnental:

Gujaret Saffic Indusires Lemita:d ras an sfeciive eqvicanmants’ policy and & a0 complize with
existng legislatizr ard requlatians regarding the protsstion of the envieneent. GRIL whis v
pussible suppants a precaulionary approach to environmental matisrs, underikes iriiatives to

pramcte graaler environmantal rezoonsibilly and croourage the dibusion of risnmenizlly
friendly toohnologiss implementing scund dfe-cycle practices.

1%, Chemieal and Hazardous Matorizls:

GCremicyl and cther materials posing & hazard i relaased o the environment is idantitied ard
managed io ensure that thare is sule nandling, movemrs=nl, storage, recyting of ya8llse End
disposal.

16. Wastewater and Solld Yfaste:

Wastewater and solid wasle gsesraled from cperatiors, indualial processes and sar @tion
facilities are monitorad, contral.ed and treated 25 required prior © discharge wr disposal.

17T, Air Emissicns:
Air emissions of volatile argaric chemricals, scroscla, corrosves, vaticulales, osore deplating

chertica’'s end combustion  by-praducts  generaled from operztions are characterzed,
monitared, contrelled and treatod s6 roquired prior to discharaoe.

18 Minimize Wasie, Maximize Raeycling:

wasie of all fypas, including water and energy, are o be recuced or 2iminyled al the source or
2y practices such as moditying produciion, maictengnes and faclity processes, matevials
sUbsTILIen, conservation, recycling and re-using matarials,

. - Bribery and Sorruption:

10 Corruption:

Gujarat RaMa losiustics Limbted agheres the h.qhesi ziandard o moral and ethical conduct, b

raspect local lewez and is not engagad in amy form o wrrup* practices, ncluding cxiovbon, fraud,
or Bribery, ab a minirum,

Gujarat Raffia Industries Limited is nol invelved in any form of corrapt practices which includes
any paymént by employesas, consultants, agonts, imermodiatias, acting by or on okt of the
compary, extottion, fraud, oribery efo and Gujaral Raffia Industries Limited alse belisves in
guiding rather giving Lrairing ta irera amployeos who is imvalvad wilh UN. The company GRIL
gives lraining in context to ANTI CORRUPTION and company’s cede of conduct. The trairing
is piven on regular interval basis every 15 days or on a monthly baze ag or raguirermnent.

20. Conflict of \nterest:

Gujarat Raffa Industres Limited strorgly believe in lransparcacy and weokd disclose ary
gituation that may appear as a contlict of irterest, ang disclose to the WIN if any LN offical or
profassional under contract with the UM may have an inkerest of any kind in the sunpliee's
buginess or any kind of coonom'e ties with tha supplier,
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21. Gitis and Hospitality:

Sujarat Rafia Industrics Limiled rascects that, e UM haz a ‘zarn lolarance” policy anc doas
not anzent any iypo of 9Ft or any ofier of hespitality. The UM wil not 2ccept ary invitations to
spartien or ceitarst r:'u'ents of'ers & hoidave or odher recrestionzl Wes. transpodation. or
irvitations e lunches o dinrors, Tha UN wil rot ace: pf sy kenefit such us free Sonds ar

sorviGEs of A warlk position or sales cpporinity o a UMW staff mamber in ordes o lzciliae the
supp.iers business with the UN.

22. Post employment restrictions:

Gujarzt Raftia Industries Limited respecis that Fast-emaloyment restrictons sppty o UM farmes
stall inembers anud o slall in servico who participated in the prosurerent process, as weil as o
UM suppliers. For a period of are year fakowing ssparsticn fram service, formar stait members
are probioited fromy seekirg o accepting amplowrent, from a UN supplier. Saf members in
service must also refrain from accepling ary future smaloymanl frem a UN supplier, with whom
ey have been invalved with, In czsc of violations of those arovisions, UM Supplicrs may be
subjoet o having thoir rogistration as a qualified supplizr with the United Nations barred.
suspended or terminatod.

23, Management Systerm:

Gujarat Rafia Induslries Uimnited have estaclisn a managament system whose s20pa s roated
ta the content of this Code and proparticnal o a Supulier's enyirormental and social
accourtability profile. The management syster has beer dzsigned to onsure {a} compliands
with gpplicable laws and reguiations; (o) confermanacs with this Code; and (o) identification and
mitigation of operatonal Asks relatad to this Code. It alzo facilitates cantinuz! improvemant,

The managemeant system containg the Wllowing clemenis:

Gumpany Commitment: Corparate saciai and gnvironmental responsibitiny stalernents alline
Lo compitanco and continugl improvement.

“"«‘* n"llj,? ifanagament Aecouniability and Responsihiliby: Clearly idantified compamy
‘{y/&s representative(s] are rasponsibya for ensurmg Implemanlaion and periodic review of the status

of the manzgement aysicms.

3. Legal and Customer Reguirements: Idzntifeation, nonitoring and woderstanding of
spplicable laws, requlations and custcmer requiremenis is very impertant far our arganizalion,

4. Risk Aszessment and Rlsk Management: Process to idantify the environemental, healh anc
safety and labor practice risks associatad wilh Suppliers operations. Determination of the
relative significance for gach risk and Implementation of appropriate procedural and physical
controls to enstre reguiatory compliance to controd the idontified rsks.

5. Performance Objectives with Implementation Plan and Measures: Written standards,
performance objectives, targets and implemeantatian plans including a pericdic assessmoni of
Supplier's performance against those objectves.




&. Training: Programs for brain ng manssecs and workers to ieplament Suppliers policies,
praceduces and improvemanl objootives have boon giver ones regular ateryal Le, oo 12
Cays 9 o2 every orlh pase depends or the ronuiccmen:

7. Communication: Procass for commuricatng cless and arcurass infartaation skeut Supplies
porlermane, practices and crpostaiions ta workers, suppiers ard customers.

5. Employee Feediack and Participation; Onyoing processes 1o agsess omployses’
underslandicg of and ootain feedback cn practices ard conditions covarad by his Code and 0
foster cont nuods improverert

0. Avdits and Azzegements: Perodic soif-evaluations o ensere contorm ty 0 leqal and

regulrcry requiremerts, the certent of (ke Code, ane custamar corkractual reguirements
relatad to social and ervirommental responsibility.

10. Corractive Action Process: Progess {or tmely corootior of deficicncics identified by
intermal or exicrnal ezzzsaments, inspections, investigaticns and rovicws.

11. Documentation and Records: Crestion of copumants and recoros Lo grste regulatory

pemolance and conformity to company radqL raments along with approprate eonfidentiaiily b
protect oieay,

| @30 would ke 1o state that the entire UN busingss = hardleg by the campany’s Manzging
director 3r. Pradeep Bhutera and his deughtor Miss Sneha Bhutaria. They nerec heen very
muzh aware about the company's polcies and practices ara have basn alwavs prassent for the
cornpady's code of condact training,

1% is hetnby docarcd by the Government of [ndia and us that panticuars given abave is true.

Herein befors writen by

SignatJare ard Dale
Marme
Designaticn




