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» OFFSHORE

» ONSHORE

The Onshore activity covers

all onshore production, processing
and transport installations for

the oil and gas, petrochemical
1I.amd other industries.
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‘ "
6 Charters

D’s core Values are sgt forth in
which guide its activities.

-

» ENVIRONMENTAL » ECONOMIC

( Its clien 1'_‘_-:

: acommitment
to meet the environmental
challenges facing the energy
sector, in particular to reduce
greenhouse gas emissions.
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Technip’s day-to-day activities are managed by the Group’s
seven Regions: Asia Pacific, Brazil, Middle East, North
America, North Sea-Canada, Region A (Western Europe,
Africa, India, Pakistan) and Region B (ltaly, Greece, Eastern
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HE CHAIR

THIERRY PILENKO Chairman and CEO of Technip

In 2009, in spite of the difficult world economic context, Technip
remained on the course set out in our 2007-2010 strategic
plan. We continued to focus on good project execution,
optimization of the risk profile of our client portfolio and
careful cash management, while maintaining invest-
ment and our workforce.

At year-end Technip’s financial situation was both
strong and sound. Revenues stood at €6.5 billion,
a drop compared to 2008, but net income from
recurring activities grew from €657 million to
€677 million. We improved our profitability with an

operating margin from recurring activities of 10.5%
of revenues and ended the year with a net cash
position of €1.78 million, beating our forecast. At
the same time, we renewed our backlog which
reached €8 billion compared to €7.2 billion a
year earlier. Given this performance the Board of
Directors proposed a 12.5% increase in the
dividend, bringing it to €1.35 per share.

In terms of operations, Technip successfully de-
livered a number of major projects across the
globe in all three of our business segments. For
example, we completed the Akpo FPSO project for
Total in Nigeria, we delivered the first four LNG trains
to Qatargas and successfully installed hybrid risers on
the Cascade & Chinook project for Petrobras in the Gulf
of Mexico. In addition to these operational achieve-
ments, we also signed several major contracts including
the Jubail refinery in Saudi Arabia, the Jubilee contract in
Ghana and the Goliat project in Norway. We also won a num-
ber of smaller contracts which balance our portfolio as well as
engineering contracts that give Technip a strong upstream posi-
tion on projects such as Offshore platform engineering studies for
Petrobras and the frame agreement with Shell for floating LNG
units (FLNG).



"IN spite of the dificult world
economic climate, lechnip stayeo

on course in 2009

To support the development of our activities we continued to
invest in our industrial assets. We took advantage of favorable
market conditions to acquire a new hull which has allowed us to
modernize one of our pipelay vessels. The Skandi Arctic, a diving
support vessel whose capacities are unequalled in the North Sea
market, went into operation in the spring of 2009. Construction
also continued on two other pipelay vessels, the Skandi Vitoria
and the Deep Energy, scheduled to join the fleet in 2010 and
2011 respectively. Construction of Asiaflex Products, the Group’s
new flexible pipe and umbilical production facility also advanced
in Malaysia.

2009 was an important year in terms of technology. Major
advances were made in the realm of FLNG, a market which calls
upon Technip’s capabilities in all three of its business segments:
mastery of gas liquefaction processes, expertise in large-scale
floating platforms and know-how in the fabrication and installa-
tion of subsea pipe. To meet the challenges of ultra-deep water
depths, we conducted the first flexible pipe installation tests at a
depth of 3,000 meters with encouraging results.

| would also like to mention another subject. In early 2010 we
announced a possible resolution of the TSKJ case in Nigeria,
which concerns events that took place between 1994 and 2004.
Above and beyond the financial cost (a provision of €245 million
recorded in our fourth quarter 2009 results), the resolution of this
case will enable us to turn this old page of our history. | want to
emphasize that Technip is committed to developing its business
in an ethical manner. Over the last few years new policies and
procedures have been put in place that are in line with interna-
tional best practices. They ensure that ethical guidelines are
adopted and respected by all, an essential factor in the success
of the company.

Could you tell us about the Group’s
commitment in terms of sustainable
development?

Technip’s activities are guided by the Group’s core Values, which
are part of an integrated sustainable development approach.

HSE is a value that is deeply ingrained in the company and my
absolute priority remains the safety of Technip’s people and by
that | mean anyone who works at one of our project sites.

Nevertheless, despite an improvement in our HSE indicators we
recorded seven fatal accidents in 2009. This is not acceptable. The
Group’s new HSE management has strengthened our procedures
and is charged with the mission of further developing safety
reflexes within the Group and our sub-contractor companies.

Ensuring the well-being of our employees and developing their
talent, whatever their location, is another of our long-term com-
mitments. Major work was accomplished in 2009 to standardize
human resources practices throughout the Group, optimize
human capital potential and take into account the career expec-
tations of each employee.

We need to continue our efforts in two other areas of sustainable
development. The first is the environment, where Technip has a
real role to play in offering its clients innovative solutions that are
more environmentally friendly. The second area is in our rela-
tionship with local communities, which need to be even more
involved in the success of our projects.

How do you see 2010?

Over the last two years we have seen the delay or postpone-
ment of many final investment decisions by our customers. That
said, projects cannot be put off indefinitely. Sooner or later
shortages will occur in production and reserves. Assuming
relative stability in the price of oil and global project costs, we
could see an acceleration in final investment decisions during
the second half of 2010.

We go into 2010 with both caution and confidence. The econo-
mic crisis is not yet over and the market has not yet recovered its
full dynamic, but our backlog, which is well-balanced in terms of
activities and geographic zones, gives us good visibility. Technip
is in a good position to take advantage of new evolutions in its
markets. The strategic investments made to modernize the fleet
and increase the production capacity of our plants, our interna-
tional yet highly local organization and our capacity to provide
high technological added-value are true drivers of sustained pro-
fitable growth in all of our business segments.
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» GOVERNANCE AND ORGANIZATION

Technip is committed to implementing the highest standards of corporate gover-
nance. Within this context the Group complies with the entire AFEP/MEDEF corporate
governance code for listed companies since year-end 2008. At the same time, in line
with the regionalization of its organization, in 2009 Technip announced the creation of
the Middle East Region and the transfer of its corporate headquarters to Paris.

EXECUTIVE MANAGEMENT

The Chairman and Chief Executive Officer is responsible for
the general management of the Group. He is assisted in these
functions by the Executive Committee.

The Executive Committee prepares decisions for submission * !

to the Board of Directors relating to, in particular, the approval /‘5'3" aFi

of accounts, the definition of objectives, budgets and strategic Thierry Pilenko

orientations, the acquisition and sale of assets and companies. > Chairman and Chief Executive Officer

0 q q A o
[t monitors major contracts and evaluates investment decisions. It

L]
is also consulted on plans and recommendations relating to inter- .

nal audit, information systems and telecommunications, human + “"Technip remained focused on
resources and asset management. The Executive Committee is + its priorities in 2009, allowing us
assisted by three special committees: the Sustainable Develop- + fo beat our operational targets.”
ment Committee, the Ethics and Compliance Committee and

the Disclosure Committee.

In 2009, Technip’s Executive Committee evolved to give the
Group a stronger international dimension.

» COMPOSITION OF The Board of Directors, made up of 11 members, determines

THE BOARD OF DIRECTORS the company’s overall strategic direction and oversees its imple-
mentation. The Board is assisted in the execution of its mission by
the recommendations of its four specialized committees: the Audit
Committee, the Nominations and Remuneration Committee, the
Strategic Committee and the Ethics and Governance Committee.

AT FEBRUARY 28", 2010

Thierry Pilenko (Chairman of the Board
and Chief Executive Officer)

Olivier Appert
Pascal Colombani* The practices of the Board of Directors are governed by statutes
Germaine Gibara* and a Directors charter defines their rules of conduct and duties.

Gérard Hauser*
Marwan Lahoud*
Jean-Pierre Lamoure*

Daniel Lebegue* _ _ _
John U'Leary* Further information about Technip’s corporate governance

. . olicies is available in the 2009 Reference Document or on
Joseph Rinaldi* P

Technip website: www.technip.com
Bruno Weymuller

* Independent Director.
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Optimizing Group policies and organization

"The creation of a seventh
"Middle East” Region has
brought us closer to our clients
in this high-potential zone.”

Bernard di Tullio
> President and Chief Operating Officer

L

Dominique de Soras
> President, Subsea Division

"Our advanced technologies
and vertical infegration

have enabled us to maintain
our leadership in the Subsea
segment.”

ADAPTING THE ORGANIZATION

"The spin-off of our corporate
entity is the final step of our
re-organization strategy based
on operating efficiency

and increased autonomy

of the Regions.”

John Harrison
> General Counsel

Nello Uccelletti
> Senior Vice President, Region B

"In spite of a difficult context,

Technip signed major contracts

in 2009 including the Jubail
refinery in Saudi Arabia.”

"In 2009 we harmonized

and internationalized our HR
processes in order to develop
talent more effectively across
the Group.”

Thierry Parmentier
> Human Resources Director

Julian Waldron
> Chief Financial Officer

*Technip’s share price
performance and entry into
the CAC 40 index are
recognition of our strategy
and the work of our tfeams.”

The creation of the Middle East Region in 2009 marked an important milestone in the regionalization of the Group, implemented since
2007. With it, the Group now has seven autonomous Regions* that are responsible for their own client interface, project execution and
financial results. To cap this new strategic organization, the decision was made to move the Group headquarters and its corporate teams
from La Defense to new offices in Paris. This new dedicated legal entity has been named Technip Corporate Services.

This change will increase the visibility of the Group’s core services, which will continue to serve all of the Group’s Regions, providing
counsel and expertise in horizontal areas such as HSE, finance, legal, human resources, product lines, communications, information

systems, etc.

* Asia Pacific, Brazil, Middle East, North America, North Sea-Canada, Region A (Western Europe, Africa, India, Pakistan), Region B (ltaly, Greece, Eastern Europe/Russia/CIS,

South America).
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> 2009 KEY FIGURES

In 2009, Technip successfully delivered a number of major projects for its clients
worldwide in its three segments of activity: Subsea, Offshore and Onshore.
The Group’s operating margin from recurring activities reached a record 10.5%. With
a renewed and diversified backlog of €8 billion and a solid balance sheet, Technip
begins 2010 with good visibility.

2007 2008 2007 2008
> REVENUES > OPERATING INCOME FROM » NET INCOME**
€ million RECURRING ACTIVITIES* € million
€ million
Technip maintained its strategy focusing on project execution. Despite Net income, including an
an expected revenue decrease due to the end of large projects, the Group has exceptional provision of
continued to deliver improved operating income from recurring activities. €245 million related to

the TSKJ matter, was down
at €170 million compared
to €448 million in 2008.

* Excluding the exceptional € 245 million provision related to the TSKJ matter.
** Including the exceptional € 245 million provision related to the TSKJ matter.

TECHNIP e 2009 ACTIVITY AND SUSTAINABLE DEVELOPMENT REPORT



> TECHNIP JOINS THE CAC 40 INDEX

In September 2009, Technip was chosen to be part of the CAC 40, the reference index comprising the most important
companies on the Paris Stock Exchange (Euronext Paris), where Technip is listed. This selection is recognition of the
successful results of Technip’s strategy and the dedication of its teams worldwide.

2007 2008 2007 2008 2007 2008

> NET CASH > BACKLOG > DIVIDEND PER SHARE
€ million € million FOR THE FISCAL YEAR

in€

Thanks to improved profitability, Technip pursued its strategy of Given the Group's performance
which generated strong cash selective bidding per type and strong balance sheet,
flow, and conservative cash of project and contract, as well the Board of Directors recommended
management, Technip’s net cash as geographical region through 2009 a 12.5% increase in the dividend
at December 31, 2009 rose and achieved an order intake bringing it to €1.35 per share.
to €1,784 million. Investment of €7,176 million and a backlog of
in assets and innovation was €8,018 million at year-end, despite
maintained with a Capex market uncertainty.

of €424 million and R&D
of €54 million in 2009.
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> MARKETS & STRATEGY
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> MARKETS

Growth drivers remain strong despite

the economy

Following a period of heavy investment between 2005 and 2008, 2009 was a difficult
year for oil companies. However, the first signs of recovery were seen during the second
half of the year, confirming the high potential of Technip’s growth drivers.

Starting in the second half of 2008, the financial crisis caused
a sharp downturn in the world economy. Like many other sec-
tors of activity, the energy industry was affected. The fall of the
price of oil from a record USD145 a barrel in July 2008 to
USD30 at the end of that year led the International Energy
Agency (IEA) and the International Monetary Fund (IMF) to
downgrade their forecasts both in terms of the demand for ol
and the overall world economy for 2009 and beyond. This led
the oil companies to revise their investment plans and to delay
some of their projects. According to a survey by Barclays
Capital, global exploration and production investment was
down 15% in 2009.

SIGNS OF RECOVERY

Nevertheless, certain signs of a turnaround could be seen during
the second half of the year 2009. The world economy as well as
financial markets showed improvement: the price of oil stabilized
at over USDB0 and, in response to the economic recovery seen
in developing countries especially, the IEA revised its medium-
term demand forecasts upwards. According to Barclays Capital,
global exploration and production investment should rise by 11%
in 2010. Publications from the French Petroleum Institute go

» With the creation of a seventh
regional organization in the Middle East,
Technip has strengthened its

proximity to its clients and business

in this high-potential zone.

TECHNIP eee 2009 ACTIVITY AND SUSTAINABLE DEVELOPMENT REPORT

along the same lines and predict that the upstream market will
see an acceleration in 2010, but that recovery in the downstream
market will be slower.

TECHNIP’S MARKETS REMAIN SOUND

While the economic context is still uncertain, Technip remains
prudent yet confident regarding the growth drivers in its markets.
The expected increase in the world demand for hydrocarbons, the
oil companies’ need to compensate for the decline in their reserves,
the continued evolution towards projects that are increasingly
complex and located in challenging environments are all important
growth levers for Technip’s activity going forward.




> STRATEGY

Focusing on
the fundamentals

Hydrocarbons still supply 60% of all energy for the earth’s 6.8 billion inhabitants. Given
the very gradual development of alfernative energy sources, hydrocaribbons should

remain dominant in the coming decades.

The increasing world population and per capita income will result
in an increase in energy demand, and therefore oil and gas con-
sumption. In this context, Technip has chosen to remain focused
on its core business, oil and gas, where the technological exper-
tise and solutions it provides represent real added-value in meet-
ing the needs of its clients.

The Group’s strategic framework launched in 2007, based on a
regionalized organization and improved operating efficiency, was
reinforced in 2009. Work focused on six key areas:

> concentrate the Group’s resources and assets on its core mar-
ket: the oil and gas industry;

» improve all dimensions of the Group’s project management
and execution capacities: planning, quality, budget, efficiency
and profitability;

> invest to reinforce Technip’s key differentiating factors: exper-
tise, technologies and industrial assets;

> develop activities in high potential regions by adapting to local
and regional markets;

> aim for excellence in HSE (health, safety, environment) for its
employees and partners;

> develop human resources performance and empower the HR
organization.

Technip’s activities are also part of a transversal sustainable
development approach, in which environmental and social
imperatives are an integral part of its business and growth.

This global strategy applies to each of the Group’s three business
segments whose specific strategic focus areas are described
below.

SUBSEA
Strengthen leadership

On the subsea infrastructure market, Technip masters every step
along the value chain: from the design of flowlines and umbilicals,
their fabrication or assembly through to their installation. Technip’s
strategy in the Subsea market is to strengthen its leadership by
focusing on two key areas: capitalize on its vertical integration by
increasing the capacity of its flexible pipe and umbilical produc-
tion facilities as well as modernizing its fleet, and by positioning
itself as a reference for meeting the challenges of deep water
developments, both in terms of technology and expertise. In the

Subsea segment Technip is focusing its development on high
growth potential regions: West Africa, the Gulf of Mexico, Brazil
and Asia Pacific.

OFFSHORE
Pushing back technological frontiers

In this business segment, Technip is positioned in markets that
are based on high technological added value, such as the ultra
deep water market which calls for sophisticated installation
techniques (i.e. floatover), or the emerging floating LNG market.
Technip is the only oil and gas engineering specialist that has
expertise in LNG, flexible pipe and offshore platforms and intends
to build upon this lead to remain a key player. Another facet of
this Offshore strategy is the optimization of the Group’s capacity
to deliver projects in high potential regions such as Brazil, where
the discovery of vast reservoirs in the pre-salt layer has given the
market a new outlook.

ONSHORE

Capitalizing on expertise

In this segment, Technip is one of the world leaders and has
delivered many major projects with high technological content.
Technip’s strategy is three-fold. First, the Group develops its
strong points: technological know-how (proprietary technologies
or partnerships with licensors) and project management capaci-
ties. Second, it controls its risk profile by diversifying its contract
portfolio and by being involved alongside clients from the earliest
stages of a project in order to have the best possible understand-
ing of the environment. Finally, Technip increases local presence
in regional markets such as the Middle East, Asia Pacific and
Latin America in order to offer a closer proximity to its clients.
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> VALUES

An accountable company, aiming
for excellence

Technip’s core Values are the foundation upon which the Group is built and are
festimony to its commitment 1o achieve the highest level of safisfaction among ifs
employees, clients, shareholders, partners and local communitities.

Integrity, professional excellence, protection of health, safety and
the environment, social and civic responsibility: the Technip
Values serve as guidelines for the company’s women and men.
They are part of an integrated approach to sustainable develop- GLOBAL COMPACT
ment and are set forth in Charters covering ethics, human
resources, the environment, health and safety, quality and secu-
rity respectively. These six Charters, which have been approved influence, the 10 universal principles of the
by the Board of Directors, define the Group’s behavior every- United Nations Global Compact relative to
where in the world with dedicated committees ensuring compli- human rights, labor standards, the protection

ance at all times. of the environment and ethics.

Since 2003, Technip has made a commitment
to support and promote, within its sphere of

In 2009, Technip further reinforced the scope of the ethics Charter
that has been in force for several years, and made it the focus of
the company’s priorities and business relationships. The Group’s
Chairman and CEO, Board of Directors and the Ethics and Com-
pliance Committee have shown their commitment to this subject,
in particular by drafting and approving rules of good conduct
relative to the communication and use of privileged information,
as well as a code of ethics for Technip’s Board members, senior
management and main financial managers.

Together, all of these Values serve to guide and support the
Group’s commitment towards all stakeholders.

» Workers at the Vitéria (Brazil) plant.

TECHNIP eee 2009 ACTIVITY AND SUSTAINABLE DEVELOPMENT REPORT



QUESTIONS TO...

What does “ethics” mean to Technip?

Behaving in an ethical manner means acting in line with the highest standards of honesty,
integrity and fairness, in compliance with the principles of the UN Global Compact. It also means
providing stakeholders with opportunities for success in a spirit of cooperation that is mutually
beneficial and transparent. To avoid unethical behaviour, which is a source of legal, financial
and reputation risk, strict guidelines are a necessity for any modern business. Technip continues
to strengthen its ethics and compliance policies and procedures in line with the most stringent
international practices including, notably, the implementation of an ethics code and a Group
anti-corruption policy.

What role do ethics play within the Group, and in particular the Ethics and Compliance Committee?
Our mission is three-fold: first to guarantee the proper circulation and application of the Ethics Charter within the Group; then
to ensure the rationalization and respect of the procedures and their evolution over time and to make sure these procedures
are respected through the use of appropriate verification processes; and finally to train both employees and partners so that
the code of ethics is completely understood and assimilated in their behavior.

How is the code of ethics conveyed throughout the Group?
Regional Compliance Officers have been named for each Group Region. They play an essential role in conveying our missions
across the Group and ensuring the transmission of information to all operational levels. However everyone, in his daily activi-
ties, has a role to play. Technip's ethics are, above all, dependent on individual commitment.

P> TECHNIP'S SIX CHARTERS

These documents set forth the Group’s core
Values and are available on the Group’s website
www.technip.com
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SUBSEA * OFFSHORE *» ONSHORE




A solutions provider for hydrocarbon production and processing, Technip engineers and
builds Subsea infrastructures, Offshore platforms and Onshore processing units on behalf
of oilland gas companies. At the leading edge of technology and innovation, the
Group’s unigque expertise and intfernational logistics enable it to adapt to the industrial
and geographic specificities of each sector, to position itself on emerging markets and
to meet the new challenges facing the energy industry.
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=2 SUBSEA
Reinforcing Technip’s Lea e\hip

Technip is active along the service chain: from the design of pipeline and umbilical
through their installation. Thanks to this vertical integration, large project ma
and logistic experience as well as leading edge assets - production facilities,

)9, operating income
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:€3 053 million backlog at year-end 2009 ] 8 6 O/O operating margin
, | ]

» Offshore installation campaign on
the Cascade & Chinook project, Gulf of Mexico.

2009 was a difficult year for the oil and gas industry. The number
of contracts awarded to the major players on the Subsea segment
was down by approximately 30% during the first nine months of
the year. In this mostly unfavorable context, Technip had a good
year and saw its market share rise. The Group’s integrated exper-
tise and its presence in key market zones are undeniable strengths,
in particular in regard to high-potential markets such as deep water
projects, offshore gas developments, and the pre-salt reservoirs
discovered offshore Brazil.

In the Asia Pacific region Technip and Subsea 7 decided to
pursue their operations separately after the dissolution of
the Technip Subsea 7 Asia Pacific joint venture, established
in 2006. However, the two companies have not ruled out work-
ing together on a case by case basis in the future.

MEETING THE ULTRA-DEEP WATER
CHALLENGE

Deep water activity remains sustained

The Group mobilizes all its expertise to meet the challenges of
increasingly complex deep water projects, improving the perfor-
mance of subsea operations. For instance, two new water depth
records were reached in 2009 in the Gulf of Mexico on the
Perdido project for Shell. Technip installed a flowline at a water
depth of 2,961 meters and a steel catenary riser at 2,469 meters.
Technip also received an award for “best project execution” from
Petrobras for its performance on the Canapu project in Brazil.
The challenge of this project consisted in installing a 20 kilometer-
long thermally insulated pipe-in-pipe flowline at a water depth of

1,700 meters. Finally, two other major projects, Pazflor and Block A H I G H . P OTE NTIAL

31 located off the coast of Angola for Total and BP respectively
were ongoing. AGREEMENT FOR FLOWLINE
SURVEILLANCE DURING

OPERATIONS

In 2009 Technip and Schlumberger announced the
signature of a cooperation agreement to jointly develop
solutions for the surveillance and integrity of subsea
flexible pipes used in deep water oil and gas production.
This new generation of “intelligent” flexible pipe will
represent significant added value for the entire industry
in terms of safety, reliability and performance.
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Technip is also active on the shallow water market: the North
Amethyst project for Husky in Canada and the Oyo project for
Nigerian Agip Exploration in Nigeria were completed in 2009.

Pushing the limits of fechnology

The time of easy oil is over. New oil and gas fields are often in
zones that are difficult to access, making exploitation conditions
increasingly complex. To meet the challenges of ultra-deep
waters Technip is driven to push the limits of technology. In
2009 the first tests were conducted for the installation of flexible
pipes at a water depth of 3,000 meters by Technip’s vessel the
Deep Pioneer. The objective of these tests is to demonstrate
the flexible pipelines’ capacity to resist extreme external pres-
sure. The results, which have been encouraging so far, will be
known in early 2010. A second test program carried out in
cooperation with Total in Aberdeen, Scotland, for a project in
the North Sea concerns the use of electric-heated reeled pipe-
in-pipe adapted to very deep depths. The results of these tests
are also expected in 2010.

CLIENTS KEEP ON TRUSTING TECHNIP

» The Skandi Arctic went into operation
in the spring of 2009.

CONTINUED INVESTMENT

The Group’s 2007-2010 investment plan to reinforce its indus-
trial assets continued in 2009. These assets provide Technip with
real competitive advantage and will strengthen its position as the
world leader in flexible pipe technology going forward.

In the fleet...

The fleet was strengthened, in particular with the modernization
of the Apache, achieved through the acquisition of a new hull
under favorable market conditions. The equipment from the
Apache was removed and upgraded at Technip’s yard in Pori,
Finland and will be re-installed in 2010 onto the new hull to create
the Apache Il. She will then have additional construction capaci-
ties and will also be capable of laying rigid pipe at various water
depths. The Skandi Arctic went into operation in the spring of
2009. This new generation vessel is entirely computerized and is
the world’s largest and most advanced diving support vessel,
with the capability to execute offshore installations in water
depths reaching 3,000 meters. Her capabilities are unequalled on
the North Sea market and put Technip in a strong position for
projects in extreme environments (the Arctic, etc.).

A large number of operators continued to put their trust in Technip’s expertise. One of the major contracts won by the Group
is the Jubliee project off the coast of Ghana for Tullow Oil. Another is the West Delta Deep Marine Phase VIl project for the

Burullus Gas Company in Egypt. What sets this project apart is that the connection works will be carried out using a “hot tap”
technique, without stopping production. Another notable project, the most important contract Technip has ever been awarded
in Norway, is the Goliat development for ENI Norge in the Barents Sea. This will be the first Norwegian oil field in operation
above the Arctic Circle.
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QUESTIONS TO...

What is Technip’s role on Cascade & Chinook?
After completing the front-end engineering design for this Subsea project located in the Gulf
of Mexico, Petrobras awarded Technip the engineering, procurement, construction and instal-
lation contract for five free-standing hybrid risers (FSHR) and a contract for the installation of

the flowlines.

Are there any specificities in this project?
This project is remarkable for several reasons. It enabled Technip to attain a new record in
2009 with the installation of hybrid risers at a water depth of 2,509 meters. There were other
challenges in addition to depth such as the strong pressure conditions of the reservoir and the
fact that we had to install the risers during winter, when the climatic conditions are the most
difficult in this region. The project was also a good example of the Group’s vertical integration and the effective cooperation
between its different operating centers (seven were involved in the project!) and assets.

What's the current status of the project?

The majority of the offshore operations were completed in 2009. A final installation campaign will take place early in 2010. After
26 months working on this project, Technip surpassed one million hours without any recorded HSE incident and our client is
very satisfied with our performance in terms of quality and planning.

The construction of the Skandi Vitoria and the Deep Energy, two
other vessels that will soon join the Technip fleet, continued
in 2009.

... and production facilities

The construction of the Asiaflex Products plant, the Group’s new
production facility in Johor, Malaysia continued. At year-end
2009 the project was progressing on schedule with engineering
completed and construction ongoing. Asiaflex Products will have
an annual production capacity of 200 kilometers of flexible pipe
and umbilical. This new plant will expand the geographical cover-

age of Technip’s production capacity and respond to the increas-
ing demand in Asia Pacific. Asiaflex Products is a key industrial
asset and offers the Group a competitive advantage in this stra-
tegic region.

> Asiaflex Products, Technip’s new
flexible pipe and umbilical production facility
will be operational in 2010.
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> OFFSHORE

An expert in high added-value technology

Thanks to its fechnological expertise in the Offshore market, Technip has developed
its own innovative platform concepts and state-of-the-art technologies for the instal-
lation of topsides. The Group is also recognized for its expertise in the design and
construction of complex installations including the world'’s largest FPSOs and in the
near future, floating LNG units.

2009 re%ma - ) }h&omeﬁm recurrlng-acilwtles
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:€468 million backlog at year-end 2009

The Offshore market experienced robust growth between 2004
and 2008, in particular in the Gulf of Mexico, the Gulf of Guinea
and offshore Brazil. The economic downturn in 2009 put an end
to this continuous growth and resulted in a drop in the number of
offshore projects launched by oil and gas companies compared
to 2008.

In 2010 and beyond, the offshore sector should progressively
regain its momentum, thanks in particular to the development of
the pre-salt reservoirs in Brazil, ultra-deep water projects that
require the adaptation of platform concepts to increasingly
extreme exploitation conditions, and the emergence of the new
market for Floating Liquefied Natural Gas (FLNG) units.

Technip is well-positioned to strengthen its presence on the Off-
shore market, especially on projects with high technological
added-value. The Group boasts recognized expertise and know-
how and its international presence gives it proximity to high-
potential regional markets.

MAJOR DEEP WATER
PROJECTS IN 2009

Technip offers its clients a wide range of technologies and fixed
or floating platform solutions adapted to their needs and specific
exploitation conditions. In 2009 the majority of Technip’s
Offshore activity focused on deep water projects, where the
Group offers significant added-value.

Spar

In the Gulf of Mexico, the Perdido Spar was successfully installed
for Shell at a water depth of 2,400 meters, a new depth record
for this type of platform and ranking it among the deepest plat-
form installations ever. Production commenced in early 2009.

operating margin
from recurring activities

7%

P Installation of the Perdido Spar
in the Gulf of Mexico.

FPSO

The Floating Production Storage and Offloading (FPSO) vessel
for the Akpo development in Nigeria was delivered to Total at the
beginning of 2009, and produced its first barrel of oil in March.
This is the largest FPSO in the world and has topside installations
weighing 37,000 tons. It was designed to produce 185,000 bar-
rels/day at full capacity. Thanks to the Akpo field, which is
located at a water depth of 1,300 meters and has an estimated
lifespan of 20 years, Total should practically double its hydrocar-
bon production in Nigeria.
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Semi-submersible platforms

With the semi-submersible platforms it has built in Brazil, Technip
has demonstrated its ability to successfully execute large-scale
projects anywhere in the world, and with strong local content.
The construction of the P-56 platform is underway at the Angra
dos Reis yard in Brazil. At the end of 2009 this project had already
tallied 15 million work hours.

Technip also remained active on the shallow water in 2009. This
market gets less media attention than the deep water market but
it too offers growth prospects. For example, on this market Chev-
ron awarded Technip with the front-end design for the offshore
associated gas treatment platforms for the Wheatstone project in
Australia.

INNOVATING TO KEEP
THE TECHNOLOGICAL EDGE

Already recognized for its Offshore technologies serving the
energy industry, Technip continued its research into innovative
concepts in 2009. Several engineering contracts for high-techno-
logical content projects also bolstered Technip’s high-end mar-
ket position and high added-value.

Positioned on the emerging
FLNG market

Technip has been able to take advantage of its experience in
large-scale FPSOs, its expertise in gas liquefaction and its lead-
ing position on the Subsea market to forge a position on the
emerging market for FLNG units.

In July 2009, the Group, in consortium with Samsung, signed a
frame agreement with Shell for the design, construction and
installation of several FLNG units for a period of up to 15 years.
This contract, which was highly anticipated by the industry, will
enable an innovative alternative to traditional onshore LNG units,
while offering an approach to the monetization of subsea gas
fields that has good commercial potential and respects the envi-
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» Inspection at the Pori yard (Finland).

ronment. In parallel, a generic front-end engineering contract that
will end in 2010 was signed by the same parties. It will allow the
study of several pre-defined gas scenarios so that engineering
can be adapted to the different sites where FLNG units could be
installed.

Another FLNG contract was awarded to Technip by Petrobras for
the front-end engineering of a unit offshore Brazil (see interview).

Pushing the limits of floatover
installation

Technip is a pioneer in the installation of topsides onto fixed and
floating platforms. With its High Air Gap Floatover concept, the
Group improved upon its own technology to permit the installa-
tion of bridges that are heavier and higher in relation to the water
level. This technology opens new opportunities for a large num-
ber of projects, in particular in regions where platforms are
exposed to large swell conditions or cyclones (South East Asia,
and North West Australia in particular).

For the Wheatstone project, Technip carried out the pre-front-
end engineering design for the installation of an offshore platform.
If built, the topsides of this platform would be among the largest
in the world ever installed using the High Air Gap Floatover
method. This project will present some very motivating chal-
lenges given the weight of its structures, the long distance to be
travelled in the open sea and its great height in relation to the
water level (+ 25 meters).



QUESTIONS TO...

Could you tell us about the Petrobras FLNG contract?
It's a front-end engineering contract that we won, along with JGC and Modec, within the
framework of a design competition, from a client we know well — Petrobras — and its partners.
It covers an FLNG unit for the development of pre-salt reservoirs offshore Brazil. The unit will
have a capacity of 2.8 million tons of LNG per year and will also produce liquefied petroleum
gas. The project is being executed by the Paris and Rio centers with assistance from Eurodim
and Genesis, two other Group entities.

What are the technological challenges Technip must meet?
We have to optimize the space required without decreasing the level of safety and ensure
the ability to unload product onto shuttle tankers under sometimes constraining weather con-
ditions. In addition, we have developed technologies to meet these challenges such as the transfer of LNG via cryogenic

flexible pipes.

What qualities allowed Technip to win this contract, as well as the Shell contract in July 2009?
Technip is the only oil and gas engineering specialist that has experience in LNG, offshore platforms and subsea develop-
ments, three essential components in a FLNG project. These two projects merge for the first time the full range of the Group's
capabilities and its global expertise. The quality of our respective partnerships was also an important strenght.

Continuously adapting concepts

In 2009 Technip continued to adapt its Spar concept for use in
very deep waters. In order to meet the challenges of oil fields
located in water depths beyond 3,000 meters in the Gulf of
Mexico or the North Atlantic, new platforms will have to stand up
to extreme climate, temperature and pressure conditions.

© Shell

This year Technip completed a study for a Tension Leg Platform
(TLP) concept specifically designed for the Southeast Asia mar-
ket that includes Tender Assisted Drilling (TAD) capabilities. In
2010, this concept will be further developed and adapted to
applications in the Gulf of Mexico.

The Group also pursued work on new types of semi-submersible
platforms including its proprietary Extended Draft Platform (EDP).

» Technip has been awarded
a frame contract by Shell
for FLNG units.
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q > ONSHORE

H Mastering technologies,
Rl diversifying projects

2009 was a year of accomplishment, with many projects in their construction or

start-up phases. In a slowing1economy the Group performed well, continuing to win
major eontracts. F |

J—
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€4 49 7 million backlog at year-end 2009
)

The Onshore market suffered from the effects of the world eco-
nomic downturn, with a decrease in the number of projects
awarded. In 2010, the expected economic recovery and long-
term growth in energy demand should have a positive effect on
the Onshore segment, in particular in the Middle East, Asia
Pacific and Latin America regions, where a large number of major
projects are currently being studied.

GAS: MAJOR PROJECTS AND
STATE-OF-THE-ART TECHNOLOGIES

In 2009 Technip’s main focus was on the completion of the
Liquefied Natural Gas (LNG) mega-projects won between 2004
and 2006. In Qatar, the Group handed over several LNG trains
to its clients on the Qatargas 2 and Rasgas Ill projects. The final
trains for Qatargas 3 and 4 should be completed in 2010. In
Yemen, the first train for YLNG was completed and the second is
expected to be completed during the first half of 2010.

The main technological advances were made in the realm of
floating LNG with the development of two systems based on
flexible pipe: a cryogenic off-loading system and a spiral stack
turret. Technip also registered several patents in the areas of
LNG re-gasification and boil off gas condensation.

In parallel, several new contracts were won. In China, Ningxia
Hanas awarded Technip a project management contract
for design and construction of a natural gas liquefaction unit in
Yinchuan. Front-end engineering design contracts were awarded
by Shell and Petrobras for FLNG units, for which Technip will
be able to capitalize upon its expertise in both onshore LNG
technologies and offshore platforms (see Offshore chapter).

(o) . .
5 /O operating margin

» Liquefied natural gas
project in Yemen.

REFINING: NEW OPPORTUNITIES
IN EMERGING COUNTRIES

Technip successfully started-up two major refineries in 2009: Dung
Quiat for Petrovietnam in Vietnam and Horizon Oil Sands for Cana-
dian Natural in Canada. The Group also won two important turnkey
contracts for a refinery in Saudi Arabia from SATORP (see interview
on page 27). Technip also won front-end engineering design
contracts for projects in Irag, Turkey and Nicaragua.

24 //] 25



> Refinery project
for Grupa Lotos in Poland.

INNOVATION IN SERVICE
OF ENVIRONMENTAL
EFFICIENCY

At the European conference on refining tech-

nologies in Berlin, Technip presented HyNeDT
(Hydrogen Network Design Tool), a new tool
that enables the analysis of CO, and hydrogen
production and recovery options in refineries
while optimizing costs.
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HYDROGEN:
A NEW MARKET DYNAMIC

With a market share of more than 45% on contracts signed in
2009, Technip reinforced its leadership position on the world
hydrogen market. In 2009, 15 projects were ongoing and 16 new
contracts were won by the Group throughout the world.

Technip’s R&D efforts paid off with the signature of two projects
that will use the recently-developed post-reformer technology.
The Group’s alliance with Air Products continued with new devel-
opments to improve the process efficiency and led to the signa-
ture of three contracts.

ETHYLENE, PETROCHEMICALS
AND FERTILIZERS: STRENGTHENING
TECHNOLOGICAL ALLIANCES

To maintain its leadership position on the ethylene market and in
particular in cracking furnaces, Technip acquired the intellectual
property rights of the Heliswirl technology and registered a patent
for a new furnace arrangement (GK7). In 2009, the Group com-
missioned the largest ethylene plant in the world in Saudi Arabia
and completed the design of two other units in this country.
Technip also obtained a design contract for the Polimerica
project in Venezuela.

In petrochemicals, Technip strengthened its technological alliances
with Ineos, Sabtec and Asahi Kasei Chemicals. Major petrochem-
ical projects were completed in 2009, and notably in China where
the Group is very active. Others will be ongoing in 2010.

Technip has a strong presence on the fertilizer market thanks to its
phosphoric acid technology and its long-standing alliances with
major licensors across the globe. In 2009 the Group provided
Fosfertil with licenses for three phosphoric acid concentration units
in Brazil. The Group also won a front-end engineering design con-
tract from CF Industries for a nitrogen complex to be built in Peru
as well as several engineering contracts for sulphuric acid units for
the metals and mining industry.



QUESTIONS TO...

Could you describe the Jubail project?
The project covers a new refinery to be built at the Jubail industrial complex in Saudi Arabia
and operated by SATORP, a joint venture between Saudi Aramco and Total. This major complex
will have the capacity to treat 400,000 barrels of heavy arabian crude per day.

What are Technip prerogatives?
After having completed the front-end engineering design for the project in 2008, the Group
won two engineering, procurement and construction contracts, the first for the hydro and
catalytic cracking conversion process units, and the second for the utilities, interconnection
network and process control systems. These contracts, which will be completed mid-2013 are
currently being executed by the Rome and Paris operating centers with assistance from the

Middle East Region.

What are the major challenges for Technip?

The scope of the project requires exemplary coordination between the different parties and stakeholders. In terms of procure-
ment, the main challenge is to constantly examine new markets in developing countries in order to find suppliers that can
produce and deliver quality equipment at competitive prices.

BIOFUELS AND RENEWABLE ENERGIES:
TWO NEW GROWTH MARKETS

Technip has longstanding expertise in biofuels. The Group worked
on major renewable diesel units for Neste Oil in Singapore and
Rotterdam in 2009, and is committed to developing its offer in
new generation biofuels. In photovoltaic solar energy the Group
worked on reducing the cost of ultra pure silicon production, an
essential step in the fabrication of solar panels. Marine energies
were in the spotlight in 2009 with the installation offshore Norway
of Hywind, the world’s first floating wind turbine, for StatoilHydro.
The Group also developed its offer in fixed offshore wind farm
construction and advanced on marine turbine projects. In the
field of geothermal energy, Technip signed a strategic partner-
ship with Mannvit, an Icelandic engineering firm to work together
in the United States. In CCS (Carbon Capture and Storage),
thanks to its expertise in CO, capture and transport as well as
gas compression and its partnership with Geogreen, Technip will
be particularly well-positioned for the large-scale demonstration
programs that are expected in the United States, Europe and the
Middle East in the next five years.

© Mannvif

KNOW-HOW THAT EXTENDS
TO OTHER INDUSTRIES

Technip provides engineering and construction services to other
industries, one of which is metals and mining. In 2009 the Group
acquired Sofremines which brought with it a wide range of services
that have strengthened the Group’s capacity to meet the new
challenges of the mining industry. TSU Projects, a joint subsidiary
of Technip and SGN (Areva Group), worked on several projects in
2009 including a uranium extraction unit in Namibia and engineer-
ing studies for a major industrial mining project in Niger.

P Technip has signed a partnership agreement
with Mannvit for geothermal energy projects.
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» CHALLENGES AND APPROACH
» HUMAN RESOURCES

» HEALTH, SAFETY AND SECURITY
> ENVIRONMENT

> LOCAL COMMUNITIES

» ECONOMIC PARTNERS




Technip’s commitment to sustainable development is one of its fundamental Values
and can be seen in all of its activities, at all levels of the company and in the Group'’s
relationships with all of its stakeholders. Underpinned by HSE and international human
resources management systems, the Group has made safety, supporting local
economic development and environmental protection its priorities.
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CHALLENGES & APPROACH

Meeting the standards of

a responsible Group

Sustainable Development is a source of both social and environmental progress.
It drives innovation and sets companies apart from others. Technip’s sustainable
development approach has been recognized for over ten years. Today its harmoniza-
fion across the Group is a top priority.

AMRAN AHMAD,
CHAIRMAN OF THE SUSTAINABLE
DEVELOPMENT COMMITTEE

What is the role of the Sustainable
Development Committee within the Group?

Sustainable Development is a priority because it drives innovation
and brings value to all our stakeholders. Today, it is a core ele-
ment of our business and our approach must reach all levels of
the company and its activity, everywhere in the world. The Com-
mittee is evolving towards an increasingly strategic role, one that
aims to build the framework of a harmonized global sustainable
development approach. Our role is to observe, monitor and to
propose initiatives to the Executive Committee.

What tools will you use to build
this global framework?

Our strategy is based on identifying, analyzing and measuring the
performance of best practices at the local level. It must reflect the
depth and diversity of the Group. To this end, in 2009 we commis-
sioned an external consultant to conduct a diagnostic study of
Technip’s corporate social responsibility. 22 internal stakeholders
were interviewed and our methods and results were compared
with the future international ISO 26000 standards. The study
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revealed that while there were many initiatives undertaken in the
field, they were not always identified as relating to “sustainable
development”. Our strategic approach must allow us to clarify the
concept of sustainable development for all Group employees and
raise awareness of its challenges.

Did Technip make progress in regards
to Sustainable Development in 2009?

Yes, and in all areas of sustainable development. In regards to
local economic development, Technip created a full-fledged
regional office in Abu Dhabi as well as a joint venture in Saudi
Arabia with a local engineering firm. The Pulse safety program
was deployed and its application at the Asiaflex Products plant in
Malaysia is a model for the Group. In the area of environmental
and resource protection, Technip signed a partnership with
Schlumberger for the development of intelligent subsea flexible
pipe to allow real time surveillance on the integrity of the installa-
tions. In renewable energies, the first floating wind turbine
installed offshore Norway is another illustration. There are many
other examples and they all show the added-value Technip is
able to contribute in these areas, giving us real competitive
advantage.

‘A strategy based on identifying,
analyzing and measuring the
performance of best practices
at the local level.”

What are the priorities in 2010?

Local economic development and environmental protection
remain our main focus. At the same time, we will continue to
strengthen the framework of our sustainable development strat-
egy and increase our communications so that it is understood by
all. The role of our regional network will be amplified and we will
also work to optimize our reporting system.



> GLOBAL PERFORMANCE
in DJSI 2009/2010

Technip's performance ———— 00%

Industry average p— 10 %
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LISTENING TO STAKEHOLDER EXPECTATIONS

Understanding expectations through dialogue in order to provide the highest level of satisfac-
tion - this is Technip’s commitment. It can be seen everyday in all of the Group’s activities and
in its relations with all of its stakeholders.

Deliver quality Develop talent, share
and performance know-how

Build balanced,
long-term
relationships
with equipment
suppliers and
construction
sub-contractors

Create long-term
value

Play an active role in the economic
and social development of countries
Minimize the environmental where it does business

impact of activities
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» CHALLENGES

» WAYS FORWARD

Human Resources

To guarantee a high level of performance
Technip’s key challenge is to reinforce the quality
of its human resources.

Health, Safety and Security

Actively promote excellence in health,

safety and security in order to become the reference
company in the industry is a strategic

priority for Technip.

Environment

Technip strives to minimize

the environmental footprint of its activities
and those of its clients.

Local Communities
Contribute to the economic and social balance
of the regions where Technip operates.

Economic Responsibility

Within the context of the current economic crisis,
improve the operational performance

of its activities while continuing to develop its capability
to meet the industry's future needs.
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Develop skills and retain key talent.

Strengthen the technological leadership of its teams.
Optimize internal expertise by fostering mobility,
between geographic zones, functions and business seg-
ments.

Foster a safety culture across the Group.
Promote health in the workplace.
Protect people, information and installations.

Offer clients technological solutions that minimize

the CO, emissions of their installations,

in particular by improving their energy efficiency.

Promote renewable energies.

Reduce green house gas emissions, water and power
consumption and waste production linked to its activities.
Implement of a “green office” approach.

Develop economic activity in key business zones,
in particular through the creation of local jobs

for the long term.

Participate in the transfer of skills.

Carry out solidarity initiatives.

Technip strives to reduce costs while maintaining
its investment programs and R&D in order to offer
clients effective solutions at optimized cost.
Optimize the utilization of the fleet and production
facilities.

Continuous improvement of project execution
and margins.

Create long-term shareholder value.

P Technip staff in Caracas
(Venezuela).



CHALLENGES

PROVIDING SOLUTIONS FOR
TODAY'S ENERGY CHALLENGES

Technip engineers and manages major industrial projects for its
clients: oil and gas companies. While their job is to meet the
world’s long-term energy needs, their initiatives must take place
within the larger framework of resource management, profit-
ability, safety and environmental impact. Sustainable develop-
ment issues are thus a core challenge for the energy industry.
They are also key considerations in Technip’s activities and the
value it adds at every stage of a project: from design, through
to procurement, construction, start-up and commissioning.

Getting the local community involved in the construction at the
project site, designing energy-saving processes or technologies
with reduced CO, emissions; ensuring the safety of personnel
on project sites or onboard vessels... Because it has been
committed to a recognized and rigorous sustainable develop-
ment policy for almost 10 years, Technip’s ability to provide
solutions that comply to the sustainable development policies
of its clients is uncontested. And while doing so, the Group also
improves its own economic and environmental performance.

In a difficult economic context and a highly competitive environ-
ment, sustainable development is becoming a real differentiat-
ing factor that contributes to creating competitive advantage.
Responsible policy has become a strategic issue and an
increasingly important business imperative.

APPROACH

MAKING SUSTAINABLE
DEVELOPMENT AN INTEGRAL
PART OF BUSINESS

Technip has signed the United Nations Global G\P"M' “Q;_A
Compact on human rights, work standards, = k3
the environment and anti-corruption and applies : ;
its 10 principles on a daily basis. Examples of R E EJ-"
this commitment are presented throughout the
chapters that follow.

WE SUPPORT

At the Group level

The Sustainable Development Committee, chaired by Amran
Ahmad, oversees Technip’s action in this area. The Committee is
made up of 10 members from various divisions of the Group and
coordinates global sustainable development strategy. It submits its
strategic recommendations to the Executive Committee. These
recommendations focus on a two-fold objective: improvement and
the harmonization of best practices. Furthermore, at term the
Committee will be expanded to include representatives from
operational and commercial activities.

The Committee collects sustainable development data and drafts
the Group’s Sustainable Development Report based on Global
Reporting Initiative (GRI G3) standards.

The Sustainable Development Committee met 11 times in 2009.

At the local level

A regional organization was set up starting in 2008 in line with the
Group’s regionalization strategy. This organization, which is sup-
ported by a network of 97 agents within the different Group enti-
ties, implements sustainable development initiatives at the local
level and assists in mobilizing teams in the field.

»> A RECOGNIZED PERFORMANCE

» DJSI (Dow Jones
Sustainability Indexes)

Dow Jones
(. Sustainability Indexes
Membar 200

In 2009, for the tenth consecutive
year, the Technip’s shares were
selected as part of the European
(DJSI STOXX) and World (DJSI
World) indexes, comprised of
the leading companies in terms
of sustainable development.

» Low Carbon 100 Europe

For the second year, Technip
joined the Carbon Disclosure
Leadership Index (CDLI)

and ranked 15 within SBF 120
for its climate change and
governance practices.

» ASPI Eurozone (Advanced
Sustainable Performance
Indices)

Technip is also included in

the ASPI Eurozone index. This
European index is made up of the
most dynamic companies in terms
of sustainable development and
accountability.
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> HUMAN RESOURCES AND
SOCIAL RESPONSIBILITY

Developing talent

Coming from a multitude of cultures and backgrounds, Technip’s women and men
share the same taste for challenge and maijor projects. They are key assets that Tech-
nip constantly strives to nurfure and develop.

w % A

23 y 0 ople* in 48 countries

*payroll employees ai personnel at plants, yard and fleet.
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of Technip’s capital
is held by employees

Attracting, developing and retaining talent in order to be able to
fill the majority of positions internally, up to the highest levels of
management: this is Technip’s ambition. Capitalizing on all of the
best practices identified within the Group entities, in 2009 the
Group Human Resources division pursued an international
approach to talent development that is supported through com-
mon tools such as the new Human Resources Without Borders
(HRWB) program and Technip University.

STANDARDIZING GROUP HR
PROCESSES

In order for Technip’s human resources strategy to succeed, a
common Group approach and tools relayed in all Group Regions
and entities is necessary. To meet this challenge, Technip
launched an ambitious program in 2009 called HRWB which
focuses on five major work areas.

ldentify each job

Identifying and describing each of the 3,000 existing jobs at Tech-
nip in a clear and standardized manner will allow all employees to
feel recognized and to position themselves, not only within their
entity, but within the Group as a whole. This important task will be
completed progressively through 2011.

Geographical breakdown of the workforce

Russia &
Central Asia
1%
Africa
Europe
46 %
Middle East
7%
Americas
21% Asia Pacific
22%

of Group employees
are women

Evaluate performances according
to common standards

A new performance assessment system has been implemented
throughout the Group. It allows the assessment and documenta-
tion of employee initiatives and successes and to address the
employee’s career desires. The first annual performance review
campaign, performed interactively using a global information
system (HRWeB), was launched in November 2009 and finished
at the end of February 2010. 90% of eligible employees com-
pleted the entire performance appraisal process, compared to
77% last year with heterogeneous systems.

» In November 2009 Technip received the 2009 Special Prize for Employee
Shareholding (in the “crisis communication” category) from the Federation

of Employee Shareholders and the Altedia Group for its 2008 capital increase
reserved for employees, offered in 18 countries.
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Technip’s performance
Industry average

Top industry performance

Formalize management reviews
and succession plans

People reviews were conducted for 1,500 employees in 2009.
The objective of the process is to enable the company to develop
more top managers inside the company. It allows a medium-term
development plan to be established, in which future executive
managers are placed in non-conventional mobility situations in
order to expose them to new situations and widen their manage-
ment scope. These career reviews are complemented by suc-
cession plans in which business segments, functions and
geographical entities participate.

Retain key talent

The standardization of performance reviews and the formalization
of succession plans will allow talent to be identified so that it can
be developed and retained within the company. In 2009 new stock
option and free share plans were set up; the turnover rate for staff
who benefited from these measures this year is around 1%.

SOCIAL PERFORMANCE
source DJSI 2009/2010
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» Design phase engineering — Kuala Lumpur (Malaysia).

Encouraging all types of mobility

Whether it is between geographic zones, functional lines or busi-
ness segments, mobility is a key lever for ensuring the adequacy
between resources and needs, sharing expertise and providing
each employee with an international vision of the Group. Through
HRWeB and its internal recruitment module launched at the
beginning of 2010, all employees can see the jobs that are avail-
able within the Group at any time and submit their candidature.

P> A RICHLY DIVERSE, MULTICULTURAL GROUP

Technip’s Charters set out guidelines for its actions in terms of such issues as equality between men and women,
internationalization, equal opportunity and the integration of disabled people. In line with these principles, Technip

launched a number of communication and training initiatives on the subject of multiculturalism in 2009. An analysis
of the legal framework surrounding diversity was also carried outin 29 countries. Diversity will be further strength-
ened in 2010 with the appointment of a Group Sourcing Manager whose missions will include developing hiring
from talent reservoirs located emerging countries such as India, Brazil and China.
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QUESTIONS TO...

Could you describe your career at Technip?
| joined Technip in Aberdeen in 1998 where | held several engineering positions. | then trans-
ferred to Houston where | progressed to become Subsea Project Manager. After that | joined
Group Human Resources in Paris to manage Subsea Strategic Resources. | have recently
relocated to Abu Dhabi to work on the ASAB 3 Onshore project for GASCO.

From your own experience, is it easy to evolve within the Group?
| was lucky to be able to seize opportunities that allowed me to broaden my horizons. | have
been able, at various stages of my career to move in all three axis of mobility, be it geo-
graphical, functional and most recently business segment. This was one of the key reasons |
relished the opportunity to get involved in HRWB as this project is changing the way Technip
manages its human capital and will make these types of mobility opportunities more readily available to all.

What did your occupational mobility bring to you?

It has helped me to better understand some of the thinking and processes behind different functions. Human resources in
particular is so much a part of the day to day life of every manager that being given the opportunity to focus entirely on that
skill has been very beneficial to my overall career development.

TRAINING TALENT, SHARING
KNOWLEDGE

In addition to the standardization of practices, the Group’s inter-
national talent development strategy is based on training and
skills enhancement.

Developing skills and know-how

In its first full year of operations, Technip University, the Group’s
professional development organization, launched 40 training
seminars comprising of 27 different programs, spanning techno-
logical, managerial and focused areas. 11,666 training hours
were delivered in 2009 to 1,102 employees. The Open-University
concept was spearheaded, to promote and diffuse the Group’s
top priorities to all employees via distance learning. The first pro-
gram, focusing on interculturalism, was launched in the fourth
quarter of 2009. New themes will be developed in 2010, kicking
off with HSE.

Sharing expertise and best practices

Technip implements an active Knowledge Management
approach. Collaborative intranet portals for each discipline within
the company are progressively being created, providing a forum
for sharing best practices and exchange. The first of these por-
tals, dedicated to the Subsea business, is already online.

The Expert Network, established in 2001 continues to develop
and circulate expertise throughout the company. 470 experts
strong, 50-some new experts joined the network in 2009.

Encouraging innovation

Employees are involved and interested in the life of the company,
as shown by their participation in group-wide contests and sur-
veys. In 2008, to celebrate Technip’s 50th anniversary a “50 ideas
for Technip’s next 50 years” contest was launched. After a
detailed examination by working groups involving almost
300 employees, 25 ideas were selected by the Group’s Execu-
tive Committee for implementation in 2010. These initiatives
include the creation of an initiation to sustainable development
training program.

Two Group-wide awards encourage employee initiative. The
Jacques Franquelin award rewards creativity and cooperative
spirit. The Best Technical Publication Award recognizes employ-
ees who contribute to enhancing the Group’s technological
expertise and image.

REINFORCING SOCIAL
DIALOGUE

In 2009, 44 new collective bargaining agreements were
signed on such subjects as working time, training,

work conditions, equal opportunity, health, hygiene and
safety. 161 agreements are currently in force within the
Group, a testimony to the quality of its social dialogue.
The European Works Council was established in 2005.
Its 15 employee representatives from 10 of the Group
European countries meet twice yearly.
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g an incident-free
work environment

Technip’s “he“al’rh, safety, security” strategy truly reflects the Group’s ambition of
excellence and its uncompromising standards when it comes o the profection
of its employees and those of its partners and sub-contractors.

ip employees
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SAFETY

MAKE SAFETY PART OF THE
COMPANY’'S DNA

Tens of thousands of people on project sites for a total of 372 mil-
lion work hours in 2009... Technip’s people work on complex
projects and in sometimes hostile environments, making the risk
of injury a key consideration in project planning. Thierry Pilenko,
Chairman and Chief Executive Officer, has made a personal com-
mitment to making Technip the reference company in the indus-
try when it comes to the safety and the protection of all personnel
on project sites.

Instill a safety reflex across the Group

The Pulse program, which aims at promoting a safety culture in
order to attain the highest level of safety performance, is
deployed across the entire Group. In 2008 phase 1 of the pro-
gram consisted in taking inventory of the existing situation and
throughout 2009, 320 top managers received safety training.
Then, in a top-down approach, these managers passed on the
program’s key messages to their teams. In phase 2, 120 employ-
ees also received training to become certified as Pulse trainers to
ensure the deployment of the program to all managers. 2010 will
see the continuation of phase 2 and the launch of phase 3 with
the operational implementation of the program on all project sites
managed by Technip.

Getting sub-contractors involved
in safety

Safety on project sites is improving. The recordable incident rate
continues to decrease, falling from 0.34 in 2006 to 0.21 in 2009.
In spite of this improvement, Technip regrets that seven fatal
accidents occurred on its project sites. In the face of these trag-
edies, Technip has decided to further involve all sub-contractor
companies in safety. A training program has been designed
exclusively for them. Set up in 2009, it will be extended to all
projects in 2010. Technip’s clients are particularly receptive to
this program, which is seen as a real differentiator in our approach
to safety.

> Safety exercise on a project site.

> TECHNIP’S SAFETY PERFORMANCE

0.34

2006

~{)— Fatalities

2007

0.21

2008 2009

Total recordable incident rate
== (number of recordable
accidents x 200,000 hours)
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QUESTIONS TO...

In 2009 the HSE Division was reinforced with the appointment of a Group HSE
Director. What are the issues at stake?
We have to ensure that safety culture becomes embedded for every Technip employee and
deploy the HSE strategy across the entire Group. The annual HSE plan sets the direction that
each Region and each project must then draw up in their own action plan for implementation.
Project Managers play a key role: they relay information to the operational teams and ensure
acceptable performance levels in the field.

What is your view on the seven fatal accidents in 2009?
These accidents are not acceptable to our business. Six of the seven people were employees
of sub-contractor companies. We have therefore decided to include sub-contractors in the
Pulse program and to make compliance to International Association of Qil & Gas Producers (0GP) HSE standards, which are
a reference in our sector, a selection criteria.

What are your priorities in 20107
Safety training and two way communication with the workforce remain absolute priorities. The close monitoring of HSE Plan-
ning on large-scale projects such as the new Jubail refinery is also a key focus area. In 2010 visits to all of our project sites
will allow us to ensure that directives are being applied in the field, to measure to what degree messages are understood and
each individual is personally accountable. All employees and sub-contractors must become aware of the changes that have
to be made to individual and collective behaviour towards safety in order to protect human lives.

Measure performances, define priorities HEALTH

The reellr;tirrée incigler;’rogzp;)rting an(; analyjis :oglbdepi:oyed PRESERVING THE HEALTH
across the Group in as now been adopted by all new

projects. This statistical performance data analysis tool serves as 0 F EM PLOYEES ALI‘ OVER
a guideline for Technip in its continuous improvement approach THE WORLD

and in setting safety priorities. ) ) )
Technip employees operate in more than 50 countries and at

times must travel through risk zones. Through policies based on
precaution and prevention, Technip looks after their health and
that of its partners and sub-contractors personnel.

Preventing risks linked to epidemics

Starting in April 2009, Technip made its employees aware of the
H1N1 pandemic. It provided recommendations to travelers and
posted information through the Group’s medical intranet site

ASIAFLEX PRODUCTS about the virus, its spread and its consequences, as it was
A M O D El_ 0 F H S E received. By the summer, a Group policy had been implemented
M AN AG EM ENT to limit the risk of spreading the virus and to ensure access to
care for potential cases. Recommendations were issued to adapt
The Pulse program has been implemented in an ex- measures to each Region and entity. The Group is also involved
emplary manner on the construction site of Asiaflex in providing information about the prevention of other infectious
Products in Malaysia, Technip’s new flexible pipe and diseases that receive less media exposure, such as malaria.
umbilical production facility. For example, new work-

ers must pass a test to ensure they fully understand

the HSE requirements of the project. Numerous train-

ing sessions, briefings and motivational exercises are

also used to raise awareness and improve the safety

reflexes of all site personnel.
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Foster prevention and screening
on a daily basis

World vision day, sponsored by the World Health Organization,
took place on October 8th, 2009. Technip took this opportunity
to offer in offices exhibition and when possible vision screening to
employees.

To respond to medical needs on its projects, Technip carried out
medical audits in Ghana, Malaysia and Angola.

In 2009 a procedure was issued to improve repatriation coverage
for travelers and expatriates and to ensure that the health of
potential expatriates is suitable for their future work and living
conditions.

» The “Technip Security Management System®”
guide will be published in 2010.

SECURITY

PROTECTING PEOPLE,
INSTALLATIONS
AND INFORMATION

Safety, health... the third part of the triptych of a safe working
environment is security. The top priority of Technip’s Security
Division is to protect employees against malevolent acts. To do
so, it implements a strategy based on securing all work environ-
ments, reinforcing emergency response and crisis management
procedures, protection of information and making simple and
effective tools available to local security teams. The effectiveness
of these means is backed by the development of a security cul-
ture in line with the Group Values and a high level of transparency
and cooperation between employees, clients, partners and sub-
contractors.

Numerous initiatives were implemented in 2009, including the
harmonization of standards and best practices across the differ-
ent Group entities, finalization of the business continuity plan,
which will allow the company to react in an emergency and main-
tain its activity in case of a major incident, or the performance of
periodic IT security audits. Innovative measures were also put in
place to protect offshore assets and to reduce the risk of piracy.

» TOWARDS A MORE SECURE WORK ENVIRONMENT

The actions implemented in 2009 will be further reinforced in 2010. Among new initiatives will be the publication of the
“Technip Security Management System®©” manual: a reference guide for the integration of security rules at all stages of a

project. Security of offshore operations will be strengthened thanks to the deployment of the Group’s proprietary “Technip
Security Navy Tracking” system. Employee involvement will continue through building awareness about data and information
systems protection, simulation exercises and crisis management training.
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> ENVIRONMENTAL
RESPONSIBILITY

Preserving the environment
for future generations

Protecting and preserving the environment is an everyday consideration for the women
and men of Technip. The Group is committed to reducing ifs own consumption and
emissions and mobilizes its fechnological know-how fo offer clienfs solutions that are
increasingly environment-friendly.
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Environmental responsibility is one of Technip’s core Values. The
Group, guided by these commitments expressed in a Charter,
aims to provide its clients with solutions to the environmental
challenges of the facilities that it designs, to meet its own objec-
tives and to measure performance and communicate on prog-
ress achieved. The Group’s technological portfolio and its
strategy to get involved in the earliest stages of projects fosters
the implementation of integrated solutions with high energy sav-
ing and environmental performances.

REDUCING THE FOOTPRINT
OF TECHNIP’S ACTIVITIES

Minimizing the greenhouse
gas emissions of its sites and assets

Environmental protection is everyone’s business and the Group’s
approach can be seen at all levels of the company. In line with its
commitment, Technip has harmonized its carbon dioxide (CO,)
emission measurement tools and has conducted a complete
carbon balance of the direct and indirect emissions of the Lyon
operating center, including the transport of materials to its project
sites. This study will allow Technip to establish a measurement
model and to define best practices that can be then relayed
across the Group. The 2009 carbon balance revealed total CO,
emissions of 217,062 tons (direct emissions and those linked to
electricity consumption) and 302,890 tons (indirect emissions
and those generated by subcontractors).

Several initiatives were implemented in 2009 to reduce CO, emis-
sions. In India, the installation of solar panels has increased the
energy autonomy of the buildings and lowered electricity con-

P> CONTROLLING
ENVIRONMENTAL RISKS

In 2009 the Group Security Division, in coopera-
tion with the Aberdeen operating center, held a
crisis management exercise to prepare staff to
manage environmental incidents at sea.

» A bench made from recycled wood
at the Yemen LNG project site.

sumption. Finally, the use of video conferencing has been greatly
reinforced to reduce emissions linked to travel.

In regards to the fleet, the Skandi Arctic, which went into opera-
tion in 2009, is equipped with catalytic filters that reduce nitrous
oxide emissions by 85%. This vessel, like all new units within the
fleet, is designed to comply to the strictest environmental stan-
dards and is undergoing international “clean design” certification.
In order to reduce the impact of its activities, Technip is also
taking action in terms of its waste production and water con-
sumption (see environmental indicators on pages 60 and 61).

Include an environmental
dimension in all projects

At every stage of a project, Technip takes the environmental chal-
lenges into account and offers innovative solutions while adapting
its actions to the technical and geographic specificities of each
project. In Yemen, for example, the 6,000 tons of wood left from
the packaging of equipment installed on the vast Yemen LNG
project site were entirely recycled for uses by local communities.
On the Kupe project site in New Zealand, in order to avoid the
leakage of oil-polluted water into the natural ecosystem, an
original phyto-filtration system was built to recover and treat
water. In Germany for the Shell Connect project, Technip came
up with the solution of using pipelines, rather than boats, to trans-
port products between the site’s two refineries, located on differ-
ent banks of the Rhine.
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ENVIRONMENTAL PERFORMANCE
source DJSI 2009/2010

Technip’s performance e 32%

Industry average s 40%

Top INdUstTY PeTTomIONCe R ————————— /3,

Getting employees involved

No effort by the Group could succeed without the involvement and
commitment of its employees. In 2009, to motivate employees to
reduce water consumption, Technip’s office in Abu Dhabi
launched an awareness-raising campaign via posters and the
intranet to get staff to use less water. This is a real priority in a
country where the per capita water consumption is one of the
highest in the world at 455 liters per person per day. In Houston,
121 employees volunteered to clean up Jamaica Beach after
hurricane lke. More than one hundred 100-liter bags of waste
were collected.

OFFERING CLIENTS SOLUTIONS
THAT RESPECT THE ENVIRONMENT
AND NATURAL RESOURCES

Using technology to serve
The enVIronment > In Brazil, to celebrate the Group’s 50th anniversary,

Technip’s action on behalf of the environment is not limited a program to plant 50 different species of trees
to internal initiatives, it also participates in its clients’ efforts to was launched by the Macaé and Rio de Janeiro offices.
reduce the environmental impact of their industrial installations.
Active Research and Development programs constantly develop
new processes and innovative technologies both to reduce emis-
sions and to recover and treat waste liquids. In regards to the
crucial problem of carbon gas emissions, the Group’s expertise
is at work at every step of the service chain, from optimizing the
energy efficiency of installations, through to the capture and
storage of CO,. Technip’s expertise in this area has been
strengthened by the partnership signed with Geogreen in 2008.

»> INFORM EMPLOYEES ABOUT CLIMATE CHANGE

On June 5th, 2009, Technip took part in the World Environment Day, sponsored by the United Nations Environment

Program (UNEP). Events were held in various Group offices with a variet