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May 2008 

 

Communication in Progress 
- Global Compact - 

 
Valeo strongly supports its ongoing commitment on Communication On Progress of the 
Global Compact. Please find below our COP for the year 2007. 
 
Signed by:  Jean-Luc di Paola-Galloni (Group Chairman’s Delegate)   June 22nd 2008 

 
 
As one of the world’s leading automotive suppliers and member of the Global Compact, 
Valeo seeks at improving on a yearly basis its commitments in sustainable development 
matters.  
 
Valeo promotes the Global Compact's ten principles in the areas of human rights, labour, 
environment and anti-corruption. Therefore, the Group’s Code of Ethics takes directly 
into consideration Global Compact expectations and focused first and foremost on the 
“ten principles”. 
 
This contribution is done within Valeo’s “3 Domains” which all contribute to the concept 
of sustainability in the automotive industry: 
 

“Driving Assistance”, which groups together all lighting, wiper and electronic 
detection system, aims to improve safety on the road. 
 
“Powertrain Efficiency” enhances vehicle performance and driving pleasure, by 
reducing fuel consumption and pollutant emissions, and therefore Co² 
emissions. 
 
“Comfort Enhancement” concentrates on developing systems for improving the 
safety, access, comfort and well-being of all vehicle occupants. 

 
On January 1st 2008, after selling one of its 11 branches (the Wiring Harness Activity), 
the Group employs 61.200 people representing 93 nationalities in 125 production sites, 
62 Research & Development centers and 9 distribution platforms in 28 countries. 
 

For years, Sustainable Development has been part of Valeo’s culture and the 
Group took this commitment to another level by adopting a new motto: Green by 
nature. 
 
In 2007, the Group has defined clear and complete Sustainable Development 
targets in several areas: 
 - Industrial, 
 - Social – societal 
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 - Integration of suppliers… 

 
 
 
 
 

I. Social /Societal 

 
 

1. Social and Societal commitments: Follow up at Group level from 2007 
 
For years, Valeo decided to promote the respect of several rules regarding sustainable 
development, most of which are included in our Code of Ethics. Furthermore, Valeo 
decided to measure the level of our commitment in order to: 

� know what we do and the areas we have to improve 
� know where we stand compared to our competitors 
� set new targets 

 
The Group wants to identify and highlight concrete actions as Valeo’s world is full of 
disparities. We want to catch sustainability where it is pertinent and appropriate: 
 

� at shop floor level. 
 
The Group needs to be informed not only about worldwide and national initiatives, but 
also of main local initiatives. We aim for a real “bottom-up” information. 
 
Therefore, the Group has invited all National Human Resources Correspondents to 
report on what has been done in the country for which they are Human Resources 
Coordinators and specify what progresses have been made annually. 
 
This communication may be done at all times during the year or more specifically in 
December during the Annual Reporting.  
 
It appears from the first collected data, that Valeo potentially acts within a local perimeter 
as an Institutional support / Service, a Corporate sponsor, a promoter of Culture, an 
assistance for transport, an Health contributor, a promoter of Education, an sponsor for 
Housing…. 
 
Example: Mexico Juarez  
 
In order provide you with an idea of local initiatives, please find hereafter Juarez’s best 
practices (Mexico): 
 

� Free transport:  
� Buses pick up employees close to their home in order to secure their daily 

journeys to work; 
� The Bus Company sends to Valeo the drivers’ details and pictures in advance 

for employees to identify them; 
� Drivers’ profiles are checked with the authorities (criminal record); 
� Blood-alcohol tests and drug tests are organized every semester. 
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� Free meals are offered to employees in order to avoid risks while outside the 
Plant. 

 
� Free medical care for the employee’s family, including medication. 

 
Employees may turn to an identified external provider which will save them time by 
paying their bills  

 
 

As next step, our aim is to determine what we do in each industrial site and at 
group level in social and societal areas.  
 
Once we are aware of our actions and have a clear view of what we do, we will be 
able to assess our potential in sustainable development actions.  
 
We will be ready then to work with external experts in order to improve our 
actions. These specialists will help us focus and develop our “weak areas” while 
consolidating where we are strong. 

 
 

2. Green by Nature 

Valeo has chosen the occasion of the Frankfurt Auto Show in September 2007, one of 
the world’s premier automotive industry gatherings, to demonstrate that Valeo is indeed 
Green by Nature.  

Valeo has long been dedicated to protecting the environment through eco-friendly 
products and systems as well as cleaner factories and manufacturing processes. As a 
signatory to the United Nations Global Compact, Valeo is committed to preserving the 
planet and enabling a better automotive world for current and future generations. 

Dramatic population growth and an increasing desire for individual liberty have brought 
to the forefront the challenge of reconciling the huge demand for vehicles and the need 
to reduce their impact on the environment. For the automotive industry this challenge 
translates into the need for technological and manufacturing innovations specifically 
designed to protect the environment. Reduced fuel consumption and pollutant emissions 
constitute the major challenges facing our industry. Developing the necessary solutions 
is invigorating and stimulating, but it calls for significant investment. Furthermore, such 
technologies must be developed, tested and implemented while keeping costs as low as 
possible. Valeo is successfully meeting these challenges and will continue to do so in 
the future. 

2.1 The Green by nature innovations displayed on the Valeo booth, are in terms of 
products : 

� E-Valve: Electromagnetic Valve Actuation – 15-20% reduction in CO2 and 
fuel emissions 

Valeo E-Valve technology is based on a variable valve actuation system that replaces 
the conventional mechanical system for major fuel economy, improved engine 
performance and easier driving. 
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� StARS Micro-Hybrid – 6-15% reduction in CO2 and fuel emissions, and up 
to -20% in urban conditions 

The StARS System features the capacity to stop and then restart the engine immediately 
and silently. StARS saves fuel and reduces emissions significantly when the vehicle is 
stopped at red lights and in traffic jams without disrupting the motorist’s normal driving 
habits. This system was first launched on the Citroën C3 and this year will be launched 
on the smart fortwo mhd (micro hybrid drive). 

� Double Dry Clutch – 4-6% reduction in CO2 and fuel emissions 

An alternative to hydraulic automatic transmissions, the Double Dry Clutch transmission 
features one clutch for even gears and one clutch for odd gears. This provides the 
comfort of an automatic transmission and the fuel efficiency of a manual transmission. 

� THEMIS™ Valve – up to 4% reduction in CO2 and fuel emissions 

The THEMIS™ Valve offers full coolant flow management throughout the engine, 
radiator and heater and is integrated into the engine coolant outlet. Fuel economy, 
reduced emissions, faster engine warm-up and improved HVAC performance are among 
the numerous benefits of the THEMIS™ Valve. 

� Cooled Exhaust Gas Recirculation system – 5-7% reduction in CO2 and fuel 
emissions 

The primary function of Cooled EGR Systems has been to reduce the formation of 
nitrogen oxides in diesel engines. Recently, Cooled EGR has been applied to gasoline 
engines to improve fuel economy by allowing higher compression ratios. 

� UltimateCooling™ – 3-5% reduction in CO2 and fuel emissions 

UltimateCooling™ is a new cooling system to optimize thermal energy management by 
running all fluids through one coolant loop. As well as offering significant fuel economy, 
the UlimateCooling™ System also enhances vehicle design by reducing front-end 
overhang (20% to 40% reduction over conventional systems) 

� High efficiency A/C systems – 3 % reduction in CO2 emissions 

Valeo introduces a new smart R134a air conditioning loop. Innovative and lighter 
components, combined with a computer-added A/C control algorithm, allow the system 
to operate always close to the efficiency optimum. This leads to lower power 
consumption and a significant fuel economy. 

2.2 In term of plants, Valeo is also Green by nature : 

Green products and systems are only a part of the solution. Green manufacturing 
facilities and processes are equally crucial.  



 5 

Valeo’s “generic factory” concept ensures that environmental factors are given top 
priority at all manufacturing sites - from design blueprints through to operations - all 
around the world. Reduced electricity and water consumption, minimum waste, 
increased recycling rates, employee safety and a global awareness of the way Valeo 
can impact nature: the employee education programs are designed to help every 
individual find eco-friendly solutions. 

In striving to bring customers products and systems that enable them to build ever 
cleaner automobiles, Valeo’s goal is two-fold: to protect the planet and to provide its 
customers with real added-value products to differentiate their vehicles through 
enhanced comfort and environmental protection at the best possible cost. 

 
3. Employment of the disabled: 

 
Valeo complies with national laws and regulations on hiring the disabled and undertakes 
to participate in actions encouraging their employment. 
 
As far as French entities are concerned, the Group will commit to the new regulations 
concerning this population as from September 2008.  
 
 

4. Vocational training:  
 
4.1 Statistics 
 
Since 2002, Valeo has developed numerous trainings that employees may follow in 
order to acquire new skills and competences. 
 
Valeo constantly improved the number of trainees 2003 and 2006: 

� In 2003, 46664 trainees, 75% of registered headcount. 

� In 2007, 44523 trainees, 81% of registered headcount. 
 
The very nature of training has change over the past years as we do more and more 
short trainings on the work station, during working hours.  
 
Furthermore, we do more and more online training which are not always easy to  
 
Therefore, it becomes less easy to keep precise track of these trainings and our results 
must underestimate the real level of training. 
 
No matter what king of training is followed, at the end of the year, when evaluating their 
teams, the managers are required to include the achieved trainings in the competences 
grids. 
 
 
4.2 Policy for employment Law subjects 
 
Valeo has a very strong worldwide training policy, for all employees. In (at least) France, 
Germany, Mexico, Brazil and the US, Valeo employees are trained in employment law 
matters (33.000 employees out of 61.000 employees worldwide i.e. 54%). 
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As an example, when French employees become managers, it is mandatory for them to 
follow a 2 days training in order to be informed of rules relating to Labour Law. Human 
Resources specialists, when they become plant Human Resources Managers have to 
follow a 4 days training in order to insure that they get the adequate knowledge and 
reflexes.  
 
In the US, HR Managers are trained at least once every three years on Labour Law 
subjects...   
 
These trainings insure that the management is always aware of basic employment 
Law rules and issues, which enable managers to react in an appropriate and 
timely manner. 
 
 

5. Internal/external Communication 
 
In order to reinforce the adhesion of employees to the social and environmental policies 
of the Group, the Department of Internal Communication has promoted on several 
occasions Sustainable Development since 2007. 
 
5.1 ValeoInfo 
 
Valeo’s internal newspaper is named “ValeoInfo”. It’s edited in 65 000 copies and in 12 
languages: Arabic, Chinese, Czech, English, French, German, Italian, Japanese, 
Korean, Polish, Portuguese and Spanish. Each employee of the group has a copy at his 
disposal. 
 
The Valeo Info N°62 (Jan./March 2007 Feature: Respecting the environment) and the 
Valeo Info N°65 (Oct./Dec. 2007 Technology: Curbing CO2 emissions) treated 2 
aspects of environmental sustainability: 
 
Copies of both editions will be uploaded and available on the COP. 
 
5.2 “2007” Annual Report (Reference document + Activity Report) 
 

5.2.1 “2007” Annual Report – Reference Document 
 
The Reference document contains up to 15 pages of data concerning the three pillars of 
sustainable development. 
 
This institutional communication tool enables Valeo to show its status and progresses 
through statistics and numbers in environmental, economical and social areas. 
 

5.2.2 “2007” Annual Report – Activity Report 
 
Valeo 2007 Activity Report dedicates 8 pages to Sustainable Development as it has 
been an important commitment of the Group for years. 
 
These pages illustrate for the three pillars of sustainable development: 

� what is at stake,  
� what are Valeo’s main current actions 
� and what remain to be done in the future.   
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Since it will be available only at the end of May 2008. Please check it on the company 
website:  www.valeo.com 
 
 
 
 
 
5.3 Smart Campaign 
 
In order to promote its new “green” technologies, Valeo has rented for a year period 
Smart vehicles that have been “logo typed”.  
 
These vehicles are located in each Branch headquarters around Paris for employees to 
drive it, doing some advertising at the same time they travel around the City. 
 
This campaign aims at sensitizing people (including employees) to Valeo’s new 
technologies.  
 

 
 

 
 
 
5.4 Green by Nature – September 1st 2007 
 
On September 1st 2007 was launched the publication “Green by Nature”. This magazine 
includes Valeo’s philosophy concerning sustainable development. 
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It also shows how, by promoting Research and Development and thereby developing 
high performance innovations and products, the Group works on this Global Challenge. 
The Group aims at reducing fuel consumption and emissions at the same time. 
 
Indeed, taken together, Valeo’s innovations can achieve up to 40% fuel savings with the 
associated reduction in emissions. 
 
We refer to the Global Compact in page 2 of this edition, reminding that we joined the 
Global Compact in 2003 and confirming that Valeo: 

� Supports a precautionary approach to environmental challenges; 
� Undertakes initiatives to promote greater environmental responsibility; 
� Encourages the development and diffusion of environmentally friendly 

technologies. 
 
A copy of Green by Nature will be uploaded on the COP. 
 
 

6. Valeo’s policy regarding suppliers 
 
On a Sustainable development point of view, Valeo had its own innovative policy, ahead 
of its customer, and constantly showing a clear willingness to convince them of such 
commitment. 
 
We succeeded in our commitments and matched the requirements of our customers, 
mostly focused on the respect of the Global Compact 10th principles.  
 
We undertook to respect these rules, which were already integrated in our Code of 
Ethics for most of it, and accepted that some of our clients may audit our plants in order 
to verify our compliance. 
 
Furthermore, we undertook to require from all our suppliers around the world to make 
identical commitments. Therefore, we drafted a document name “Provider’s sustainable 
development commitments”. 
 
This document was translated in 15 languages in 2007 and will be sent during S1 2008 
to our 2750 suppliers around the world. Our suppliers will have to accept the terms of 
these commitments and the fact that we may audit their plants.  
 
Even if we do not proceed to specific internal audits, we have already accepted 
that our clients may proceed to such investigation and we have informed our 
suppliers that we would maybe do the same.  
 

 
7. Recruitment procedure and Career Evaluations: 2 “good practices” 

 
As in 2006, the HALDE (a French Government Agency fighting against discrimination 
and promoting equality - www.halde.fr) has elected in 2007  one Valeo internal 
procedure as a “Good Practice” in its annual report. 
 
8.1 Reminder: Recruitment Guide 2006 – Equal access to employment 
 



 9 

Valeo’s recruitment system is based on an objective and unbiased procedure. Indeed, 
the Group wants to avoid any discrimination that could rise from a recruitment 
procedure. 
 
To this end, Valeo has implemented a worldwide procedure for Engineers and Cadres 
which only focuses on the experience and skills of the applicants and uses the same 
standard documents in all 29 countries. This procedure includes an evaluation grid of the 
applicants’ competences, in order to see whether he/she is suitable for a given position. 
Furthermore, the persons in charge of recruitment must comply with the instruction of 
the Recruitment Guide. 
 
In its 2006 report, the “Halde” has emphasized on few best practices implemented by 
French Companies (Out of a benchmark of 150 Companies).  
 
The president of this highly respected Agency created in 2004 is the Former CEO of a 
Leading Group of the Automotive Industry. 
 
The “Halde” elected “the Recruitment kit” as one of the best practices and dedicated a 
page of its report to describe Valeo’s recruitment process, thereby pointing out that such 
procedure contributes to recruitments strictly grounded on skills and competences. 
 
 
8.2 Career Evalutation - Valeo Competences Handbook Good practice 2007 
 
“Valeo competences” helps to explain the “why” behind individual and team performance 
and will give: 

� Better career visibility, 

� Higher motivation, 

� Better performance, 

� Lower turnover. 
 
It provides an extremely precise description of those key competences needed for all 
men and women to succeed. It is an HR development tool to help make our “people 
decisions” more objective and as a result better.  
 
More importantly, “Valeo Competences” provides us with a common language when 
dealing with internal or external recruitment, performance management and individual or 
team management. 
 
 The “Valeo Competences” model is based on the following principles: 

� A competence is an absolute value and is not linked to a specific job or position, 

� Performance =  competences x motivation x means, 

� A competence is relevant only when it is demonstrated through concrete actions, 

� “Valeo Competences” is an aid to better decision making but is not a substitute 
for good judgement. 

 
French Companies are under the scrutiny of such governmental bodies and Valeo 
has decided to cooperate with it and to promote its internal good practices.  
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These two Valeo “good practices” implemented on a worldwide basis, aim at 
avoiding any discriminating factor by focusing primarily on competences. 
 
 
 
 
 
 

II. Environment 

 
 
9. Environment within the whole product lifecycle 
 
Valeo’s environmental approach covers the whole product lifecycle, up to and including 
disposal. 
 
Product innovation: priority on CO2 reduction and lightweight design 
 
To minimize the generation of pollutants throughout the product lifecycle, environmental 
considerations must be factored in from the initial design phase. For many years now, 
Valeo has been factoring in criteria on energy consumption, weight, choice of materials 
(recycled, recyclable) and substances to be discontinued, when assessing projects. 
 
In 2007, Valeo took another step forward by having a cross-functional eco-design 
committee draw up a formal directive on eco-design standards. Upon final validation, 
these standards will apply to all R&D projects throughout their development process, 
requiring the designer to allow for all environmental impacts at all lifecycle phases (type, 
numbers and quantities of raw materials, production, packaging, transport, distribution, 
usage, servicing, recycling, reuse, utilization, disposal). 
 
10. Optimized logistics and packaging 
 
Valeo’s business operations are highly transport and packaging-intensive, as regards 
incoming supplies of raw materials and parts from suppliers or other Valeo sites, and 
outgoing deliveries to dealer networks and automaker client sites. 
 
A transport survey carried out by Valeo in 2007 provided a sound basis for in-depth work 
on identifying new openings for logistics and environmental optimization, with respect to 
management of the upstream subcontracting chain, inter-site flows, and coordination 
with order-givers. 
 
Group policy on development of packaging solutions specifies criteria such as reductions 
in unit weight, and increase use of non-disposable packaging and recycled materials. 
Packaging consumption is included in the Valeo performance indicators detailed in 
section on environmental performance. 
 
In 2007, the Group has defined for 2008 its main objectives in lifecycle management of 
environmental, health and safety performance: 

� Finalize Group standards on product eco-design 
� Obtain ISO 14001 certification at all sites 
� Extend OHSAS 18001 certification process to all sites 
� Develop an integral approach to auditing environmental, labor and social 

issues 
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� Draw up site-specific action plans to align performance with that of the sites 
obtaining the lowest impact/net sales ratios 

� Consolidate efforts to reduce risks throughout the Group 
 
Valeo’s risk management policy is set out in the Group’s risk management manual, and 
In Group-wide application guidelines. The related procedures are focused on ensuring 
that operations comply with Group standards and the regulations in each country. 
This entails regular inspections by external independent consultants, at the request of 
the Risk, Insurance and Environment Department. 
 
A major feature of the Valeo risk management policy is the audit program, introduced in 
1991, which involves regular audits (at least every three years) of all sites to asses 
performance and track progress in four broad fields : 

� Environment 
� Occupational health and safety 
� Safety of buildings and equipment 
� Security of equipment and data 

 
Action plans are subsequently established by sites, based on observations resulting 
from the audit and prioritization of risks. Progress on these action plans is reported twice 
yearly to the risk, Insurance and Environment Department. 
 
Continuous improvement at all plants: 
 
To demonstrate its commitment to continually reducting its environmental impact and 
improving the health and safety of its employees, Valeo has introduced a number of 
independently certified management systems. 
 
Valeo initiated its ISO 14001 certification process in 1998, and by December 31, 2007, 
94% (Vs.77% in 2006) of Valeo sites had obtained certification, one of the highest 
figures among automotive equipment suppliers worldwide. Five sites obtained initial ISO 
14001 certification in 2007: Mioveni (Romania). 
 
All Valeo Group sites will be certified to ISO 14001 in 2008, confirming continuous 
improvement in performance, through specific recycling measures implemented locally 
in accordance with each site’s business operations. In addition, the Valeo generic plant 
concept seeks to minimize waste production and increase recycling rates. 
 
The French site of Sainte-Florine and Sablé-sur-Sarthe (Valeo Engine Management 
Systems) have developed methods for saving 24 tonnes of resin per year; instead of 
being discarded, bottom-of-the-barrel resin is recovered and used in new barrels. 
 
 
 

Valeo’s objective over the years to come is to push ahead with improvements on all 
fronts: process improvements to reduce waste, increased recycling, and reuse of 
materials. 

 
 
11 Optimizing water and energy use 
 
From 2002 to 2007, water consumption across the Group fell by 47%, with regular 
reductions achieved by site initiatives such as phase-out of open-loop cooling systems. 
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Since 2006, however, consumption has steadied out, as the scope for further 
improvement narrows. 
 
As with energy consumption, the increase in water consumption per million euros of 
sales is explained by exit of the Wiring Harness business, which had high revenues and 
very low water consumption. 
 
Though further water savings will be more and more difficult to achieve, new and more 
economical processes are being introduced. 
 
In 2007, Valeo Lighting Systems headlamp component production sites in Wuhan 
(China), Sao Paulo (Brazil) and Timisoara (Romania) started using a new powder-based 
varnishing technology that uses neither water nor Volatile Organic Compounds (VOCs). 
 
In the French site of Saint Ouen l’Aumone (Valeo Electrical Systems), a new cooling 
tower set up in 2007 brought water consumption down from 6,500 m3 in 2006 to 1,873 
m3 in 2007, a saving of over 70%. 
 
The Brazilian site of Itatiba (Valeo Engine Cooling) changed its pipe washer for a new 
process that is 97.5%more economical with water. 
In 2007, the French site of Breuilpont (Valeo Service) set up a rainwater recovery 
system to feed its automatic sprinkler systerm. 
 
The group’s main waste products are, in descending order of volume, metal, wood and 
plastics. Almost all metal waste (98%) is sold for recycling. Some 75% of wood is 
recycled and the remainder is used for heating. Two-thirds of plastic are sold for 
recycling. 
 
 
12. Combating climate change 
 
Direct emissions are emissions generated by combustion of gas and oil at Valeo sites, 
as opposed to indirect emissions, generated to produce the electricity consumed at the 
sites. 
 
After a drop of 20% between 2000 and 2002, CO2 emissions per million euros of sales 
have remained stable over the last five years, at around 12 tonnes of CO2 equivalent 
per million euros 
 
From September 2006 to june 2007 the burners of nine stoves at the Limoges plant in 
France (Valeo Transmissions) were fitted with heat exchangers, bringing energy savings 
of up to 37%. 
 
In 2007, the Mexican site of Queretaro (Valeo Transmissions) set up hybrid furnaces 
that run on either electricity or natural gas. This reduces dependency on a single energy 
source as well as bringing down greenhouse gas emissions. 
 
In the Mexican site of Toluca (Valeo Climate Control), solar panels were installed to 
supply energy for producing hot water. 
 
The Isle d’Abeau site in France (Valeo electrical systems) replaced all the neon lamps 
on the shop floor with energy-saving units fitted with reflectors, to give identical lighting 
with half as many light sources. The resulting decrease in electricity consumption 
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corresponds to a reduction of around 40 tonnes of CO2 equivalent. In 2008, the site 
plans to set up a light-activated control system for the neon, saving a further 20 
equivalent tonnes. 
 
Employees at all Valeo sites worldwide are constantly educated on everyday, common 
sense energy-saving tips. Some sites go further still: for example, the operating manual 
of the Skawina site in Poland (Valeo Wiper Systems) includes an instruction to switch off 
production equipment for all stoppages exceeding 15 minutes. 
 
The Valeo Group has investigated the use of shared renewable energy solutions such 
as photovoltaic panels on factory roofs. As things currently stand, however, return on 
investment would not warrant widespread use of this kind of system. 
The main focus for future improvements at Valeo sites involves optimized energy 
efficiency for processes, better building insulation, and promotion of renewable energies. 
 
Reducing transport-related consumption and emissions 
 
In 2007, an initial survey was carried out into CO2 emissions generated by transport, 
including incoming supplies, inter-site flows and downstream deliveries. Analysis of data 
from 35 sites showed that transport-related emissions are about equivalent to emissions 
from Group sites. 
 
Trucks, used mostly for intercontinental routes, are the main transport mode, responsible 
for three quarters of CO2 emissions. Ships are used for intercontinental routes and 
account for around one quarter of CO2 emissions. Air transport is used only 
occasionally, and accounts for around 2% of the Group’s transport-related CO2 
emissions. 
 
Valeo service has carried out preparatory work on a road-rail operation, but the project 
has been temporarily suspended owing to reliability shortcomings. 
 
Following on from this survey, the next steps, from 2008 onward, will be to extend the 
scope of data collection in order to improve reliability of information, and to set up 
working groups tasked with drawing up action plans to reduce transport-related 
emissions. 
In the years to come, Valeo Group will be pushing ahead with its product innovation 
policy, consistent with European initiatives. More and More vehicles will be using 
environment-friendly components capable of reducing CO2 emissions. 
 
 
Please note that the regular mail version of the document will enclose a copy of: 

� The 2007 Valeo COP 

� Valeo’s 2007 Reference Document, 

� Valeo’s 2007 Activity Report, 

� Valeo’s “Green by Nature” Magazine, 

� ValeoInfo n°62 and 67 

 
We remain at your disposal should you require further information. 
 
Best Regards. 


