. , - o
ST AT, SR -G
b ’
° q- . L",- g \}] ﬁ 4
[ @ 1
L R o - \\\é 2;:‘3, i \0
% U 90 8 \‘& o4
1 Al 12 .
\. Wy i't-‘. 'J ~ -
52’- o ) e \: ! 3anBa reHepanbHOro AMpeKTopa
' \il ' R i CEO Statement

-0 VI

-n\l L]
'3 &' b TR T S (T
""'H‘ ¥ '\\ e _u : \\r" Gw‘hlfl \\a
M ,_ et A 4 2 € i -
ol IR A R s R :
il i [ PR Q’ D o B,

& 7 o ‘..'

3 c’&j‘ t‘b'

Crpareris KomnaHii
Strategy

Compliance
Compliance

BaraTtoo6pasHicTb B «CimeHc YkpaiHa»
Diversity in Siemens Ukraina

EkonoriuHa BignoBigaanbHicTb
Environmental protection

CouianbHi iHBecTuuii: MokoniHHa 21
Social Investments: Generation 21

CouianbHi iHBecTULii: nporpama «Hayka ans 6isHecy»
Social Investments: Science to Business

CouianbHi iHBecTuuii: Typ6oTnusi pykun
Social Investments: Caring Hands

CouianbHi iHBecTuii: MigTpuMKa KynbTypy i MucTeuTBa
Social Investments: Arts and Culture Programs

(2]

11
12

13
14

15
16

17
18

19
20

Iy Wt %
1ir .b’ * (l' i, b\gil

A S @' ) i7,
ll‘\ @ N ”,:.‘; W, ,“f - &b 5 LL"
‘3;"'.‘ O .a, & d"l' W, \._._“Lll'r‘ n/
L4 SUTRLY AR * | g
W, W . in R U] m,.
i “\# 5 & ‘,‘ - “J\L\‘. ; f.' \0 ‘“l ﬁ
D e BRI "
.". Q@ w W'h 9-.. i) Bl .?f
"y » s - 1 TR
"a a" o \4 '“ AN ) . b ﬁl
‘-‘ = By x
¥ \‘| % \“' c‘ “-r i
s, ~ ,")' \,X\‘o 4 i~ Ry 5
‘ \H KL “ ‘:jh“ s I ‘;.‘}{' Llf, : < S
;_ \U.L Yy Sk, ONT JE 4w e, ‘
\ o I 4 [ ‘ul \ 'lri_,f‘ .:a G }:‘ :
ol \ S = 1 b

““"| CimeHc YKpaiHa: 38iT 3 nporpecy 2008

¢ Siemens Ukraina: Communications on Progress 2008

www.siemens.ua/corporateresponsibility

SIEMENS

S




2008/2009 iHaHCOBWI pik CTaB eKCTPeMaribHUM POKOM Y 3B’A13KY 3i CBITOBOI hiHAHCOBOI Ta
EKOHOMIYHOI0 KPM3010, Sika 3HA4YHOIO MipOoto TopkHynacs YkpaiHu. Komnaris «CimeHc Ykpaina»
noctana nepeg npo6remoto 3MeHLLIeHHs1 06’eMy BisHecy B peaynbrarti 3aranbHOro nagiHHs ykpaiH-
CbKOT ekoHOMikK. Lie BukniovHe aBuLLe, 3 akum «CimeHc YkpaiHa» 3iTkHynacs Brneplue 3a csoto 12-
piYHy icTOpIto. 3HMKEHHS TEMMIB 3POCTY CBITOBO|I €KOHOMIKW, NiABULLEHHS LIiH HAa CUPOBUHY, KNiMa-
TWUYHI 3MiHM 3YMOBIOIOTb BUHUKHEHHS MPOGeM, BUPILLEHHSA AKkux noTpebye CkoopaAMHOBaHMX 3y-
CWMb YCbOrO CBITOBOrO CyCNinbCcTBa. AKTUBHA y4acTb Y BUPILLEHHI LiMX Npo6reM — ronoBHWUIA NPUH-
umn gisnbHocTi komnaHii CiMeHc Ha BCix puHKax, ie BOHa Npauioe.

YkpinneHHs nosuuii «CimeHc YkpaiHa» sik couianbHO BiAnoBiganbHOT kKoMnaHii — Lie oaHe i3 3a-
BAaHb, siki MM cTaBumo nepep coboto. CouianbHa BignosiaanbHicTb ctana ans CiMeHc He-
Bifl’EMHOI0 CKNafoBOO TpaauLin Ta KyneTypm 6isHecy. B ycix kpaiHax, Ae My npauoeMo, KoMnaHis
BUCTYNAE He TiNbKM ik NocTayvanbHUK BUCOKOSIKICHOrO oGnagHaHHs Ta TeXHONOorin, ane i sik Bigno-
BifanbHUI KOPNOpaTUBHUI rpomMaasHuH. MNoniTuka couianbHOI BiANOBIAANLHOCTI — SK NO BigHO-
LLEHHI0 A0 CyCninbCTBa B LiNOMY, Tak i N0 BiAHOLLEHHIO 40 NpauiBHWKIB KOMNaHii 30kpema — e
ocHoBa penyTauii CiMeHc Ta rapaHTis npo3opocTi Hawmx GisHec-npoLecis.

CBig4eHHSIM HaLLOro CyBOpPOro AOTPUMAaHHS MOMITUKU coujianbHOT BiANOBIAANbHOCTI € HaLle YNeHc-
TBO B iHiuiaTuBi MmobanbHoro gorosopy OOH. KoHuepH CiMeHc npveaHaBcs Ao iHiuiatnem Moba-
nbHoro JoroBopy OOH B nuctonaai 2003 poky, a AovipHe nignpuemctBo «CimeHc YkpaiHa» nignu-
cano Mmo6anbHuii Jorosip OOH y kBiTHIi 2006 poky.

Ak komnaHis, wo npautoe y 190 kpaiHax csiTy, CimeHc npuitHss 10 npuHuwmnis MobansHoro goro-
Bopy OOH Ta goknagae MakcuMyM 3ycunb ANs BTINEHHs iX y xutTsa. Hawa BigaaHicTb npuHumMnam
couianbHoi BiANoBiAanbHOCTI Takox BigobpaxaeTbes y «Mpasunax AinoBoi noBeAiHkun», ski byno
po3pobneHo 3 MeTol BNpoBafXeHHs 6e3noraHHoi eTukn BedeHHs BisHecy. Lle € 3anopykoto foB-
roTpuBasoro ycnixy Komnatii Ta rapaHTieto JOTPUMaHHS HOPM AiNoBOi €TMKM yciMa cniBpobiTHMKa-
MU Ta KEPIBHUKAMM KOMMaHii.

Y kBiTHI 2009 poky, 3a nigcymkamu nepLioro B YKpaiHi peMTUHry BiAKPUTOCTI Ta akTUBHOCTI KOMNa-
Hin B Hanpsimky KCB, sikuin 6yno npoBefeHo 3aranbHOYKpaiHCbKUM AiNoBUM XypHanom «IBapgis»
(BupaBHuunm gim «Fanuupki KoHTpakThy), komnaHis «CimeHc YkpaiHa» nocina gpyre micue cepen
MiXXHapOA4HMX KOMMNaHii, siki npawtoloTe B YKpaiHi.

Y ubomy 3BiTi onucaHo Ti KPOKK, SiKi MU 3pOBUNM Ha LLUNAXY BNPOBaAXKEHHS NpuHLUMNiB Mo6anbHo-
ro 4OroBopy y XMTTA y nepiod 3 xoBTHA 2008 poky no xoBTeHb 2009 poky. Lien 3BiT nigTBepaxye
Haly APUXUMbHICTb NPUHLMNAaM, BUKNaaeHy y nepwomy 3giTi 3a 2007 pik.

Ve
Makcuminiad Errep /
leHepanbHuit gupekTop «CiMeHc YkpaiHa»

FY 2008/2009 was an extreme fiscal year driven by the economic and financial crisis in Ukraine
and in the world. Siemens Ukraina is confronted with a negative profit: these negative results are
exceptional and occur for the first time in the 12 years’ history of Siemens Ukraina. Therefore we
have implemented several special measures in order to manage the situation and secure the com-
pany’s future. Slowdown in global economy growth, increase in prices for raw materials, climate
change lead to problems that can be solved only through coordinated efforts of world’s society. An
active participation in solving these problems is the main principle of Siemens activity in all coun-
tries where it works.

We make it our mission to strengthen Siemens Ukraina positions as a socially responsible com-
pany. Social responsibility became an integral part of Siemens business traditions and culture. In
all countries where we work Siemens is not only a supplier of hi-tech equipment and technologies
but also a responsible corporate citizen. Corporate Responsibility Policy — both towards society in
general and the company’s employees in particular — is the guarantee for Siemens good reputation
and transparency of our business-processes.

Our commitment has also been reflected in our membership in the United Nations Global Com-
pact. Siemens became the member of the Global Compact in 2003, Siemens Ukraina — in April
2006.

Active in around 190 countries, we have adopted the Global Compact’s ten principles and will con-
tinue to lend them our full support. Our commitment is also reflected in our Business Conduct
Guidelines, which are designed to establish ethically irreproachable business practices as the
prerequisite for sustainable company success and anchor the behaviour of all our managers and
employees in ethical norms.

In April 2009 Siemens Ukraine ranks second — among the international companies in Ukrainian
market — in the rating “Gvardiya (Guard) of Socially Responsible Companies”, which evaluates
openness and activities of companies in the sphere of corporate social responsibility.

This Report describes our progress toward implementing the Global Compact’s principles in
FY2008-2009. This report approves our commitment to the Principles set in the Report 2007.

Maximilian Egger
Siemens Ukraina CEO




[ins peanisauii noctaBneHnx 3aBaaHb 6yna po3pobneHa kopropaTtueHa nporpama Fit4 2010, sika
CTaBMWTb YiTKi UiNni Ta BU3Havae 3acobu ans ctpaTeriyHoi nepeopieHTauii koMmnaHii Ta i ctanoro pos-
BUTKY.

Bucoki BUMOru, siki M1 CTaBUMO [0 HalumX LiHHOCTEN Ta OinoBoi eTUKK, € OpiEHTUPaMM ANs HALLOT
Ainosoi noseaiHkW. 3rigHo Hawwoi kopnopaTtusHoi cTpaTerii Fit4d 2010 «KopnopaTusHa coujanbHa
BignosiganeHicTb» (KCB) nopsaga 3 «MopTdonio», «KomanaHow nepeBaroto» Ta «OnepauiiHoto ne-
peBarolo» € OQHIEI0 3 YHOTUPLOX PYLLIMHWUX CUN ANSA AOCATHEHHSA HAaMiYeHOI KOpnopaTUBHOI CTpaTeri-
YHOT MeTu — NpMBYTKOBOro 3pocTaHHs koMnaHii. Y nporpami Fit4 2010 M1 BU3HAUMNIM YOTMPU OCHOB-
Hi HanpsiMkn KCB, Ha sikux 6a3ytoTbes yei Hawi KCB-npoekTu:

= KOpropaTtuBHe ynpaBniHHS

®  JOTPUMaHHS 3aKOHIB

= 3axuUcCT J0BKINns

= KOpropaTtuBHe rPOMafsiHCTBO

KopnopateHa CouianbHa BignosiganbHicTs - Bigo6paxae NpuMHLMNM KOPNOpPaTUBHOIO YNpasriiH-
Hs1 CiMeHC, OpiEHTUPY NEePCNEKTUBHOrO PO3BUTKY KOMNaHii, ekonoriyHy Ta couianbHy Bignosigans-
HicTb Nepen cycninbctBom. CiMeHc 6epe yyacTb y BUpPIiLLEHHI Habontouilunx couianbHux npobnem
Cy4acHOro CycninbCTBa B yCix perioHax, Ae npautoe.

Mwu nparHemo nocTaBWTW BUCOKY MIaHKy B OpraHisaLii BHYTPILLHIX NpoLUeciB — YiTkvin po3nodin cdep
BiANOBIAaNbHOCTI, NPO30pa MiAroToBKa 3BiTHOCTI Ta MakcUMarnbHa He3annsMoBaHicTb penyTadii. Mu
po3pobnsiemo Halle nopTdonio NPOAYKTIB i pilleHb i3 ypaxyBaHHSM BUMOT LLIOAO 3aXUCTy HAaBKOMU-
LIHBOrO CepeoBHLLa, OPraHi3oByEMO MPUPOAOOXOPOHHI 3aX0AN — TUM CaMiM poBMMO CBill BHECOK Y
3axucT Knimaty. Mu po3B1BaEMO Halli kKoprnopaTuBHi couianbHi nporpamu «lokoniHHa 21» Ans nigr-
pVMKY OCBITK Ta « Typ6OTNMBI PyKM» ANS BUPILLEHHS coljianbHUX npobnem cycninbcTsa y BCix perio-
Hax, [e npaLtoemo.

KynbTypa € BaXnu1B/MM acrneKkToM couianbHOol iAeHTUYHOCTI Ta CyCniflbHOro XUTTS: Byab TO KynbTyp-
Ha cnagwyHa abo cyvacHe 6araTorpaHHe KynbTypHe XUTTS KpaiH, perioHi, MicT i o6wwH. MigTpu-
MYIOYU KyNbTYpY | MUCTELTBO, MU CMIPUSIEMO TUM CaMWUM 3a[,0BOSIEHHIO CYCniNbHUX NoTpe6 Ta ycT-
pemniHb. Lle cnpusie dhopmyBaHHIO NO3UTVBHOI penyTaLii HaLol KoMnaHii, ToMy M1 HagaemMo Taky
niaTpMMKY B ycix kpaiHax, Ae npautoe CimeHc. Haww Bknag y nocuneHHsi npuBabnmBoCTi perioHiB i
MICT MPUHOCUTb KOPUCTb CYCMINbCTBY i, OAHOYACHO, CIYrye Ha KOPUCTb HaLLi KOMNaHii.

Corporate Program Fit4 2012 was developed to reach the company’s tasks set. The program deter-
mines clear goals and means for strategic refocusing of the company and its consistent develop-
ment.

High demands that we set for our values and business ethics serve as guidelines for our business
behaviour. According to the Fit4 2010 strategy, corporate responsibility (CR) is one of the four driv-
ers — along with Portfolio, People Excellence and Operational Excellence — helping us to reach the
performance goals we have set — profitable growth of our company. We have determined four long-
term core CR functions in Fit4 2010 that we strengthen with our CR projects:

m  Corporate governance
m  Compliance

u Climate protection

m  Corporate citizenship

Corporate social responsibility reflects Siemens corporate governance principles, guidelines for
the company’s perspective development, environmental and social responsibility to the society.
Siemens actively contributes to solving the acutest social problems of the modern society in all
regions where it works.

We aim to set high standards in the corporate processes’ organization — in order to clearly assign
internal responsibility, achieve transparency in reporting and maintain high standards of integrity. We
make effective contributions to climate protection through our product and solution portfolio and our
environmental protection work. We continue and intensify our corporate citizenship programs — Sie-
mens Generation21 for education and Siemens Caring Hands for social assistance in all regions
where we operate.

Culture is an important aspect of social identity and social life: whether that is cultural heritage or
modern multisided cultural life in various countries, cities or settlements. We help to satisfy social
needs and desires by supporting arts and culture. This contributes to Siemens good reputation and
that it why we render such assistance in all countries where Siemens works. Our contribution to in-
creasing the attractiveness of regions and cities is beneficial for the society and our company as
well.




Compliance nepen6ayae 4iTke 4OTPUMaHHS NPaBOBUX HOPM, MOPYLLEHHS SIKMX MOXe NPU3BECTU [0
KpUMiHanbHOT abo aaMiHICTPaTUBHOI BiANOBIAANbHOCTI, @ TAKOX CyBOpe AOTPUMAHHS BHYTPILLHIX
npaBurn i MONOXEeHb, L0 MaloTb BiAHOLIEHHS A0 BiAMOBIOHUX HOPM.

Compliance € HeBia'eMHolO YacTuHo Bi3Hecy i 3aBAaHHAM nepLuoveproBoi BaxnmsocTi ans CiMeHc.
Mporpama JOTPMMaHHS 3aKoHIB | NPaBOBMX HOPM KOHLepHyY (nporpama Compliance) — Le kogekc
KOPMOpaTUBHUX NMOMOXEHb | NPaBUr, LLIO BUKOPUCTOBYIOTLCS y cdepi NpaBoBoro perynioBaHHs. LLlo6
36eperTu AoBipy, SIKYy 3aMOBHWKMW, NapTHepK, akuioHepu Ta cniBpobiTHUKM NposBnstoTe fo CiMeHc,
HaLUMM rOfIOBHUM MPIOPUTETOM € YiTKe AOTPUMAHHS NPaBOBMX HOPM i NPO30PICTb AiNOBMX NPOLIECIB.
Jnwwe yncTuii Ta YecHwit GisHec moxe Gyt cTabinbHUM.

Y koHuepHi CiMeHc icHYt0Tb 060B'SI3KOBI 4O BUKOHAHHS iIHCTPYKLT Ta AMPEKTUBY, LLO BUMaraoTb
Bifl yCix cniBpOoBITHWKIB AiSTW BiANOBIAHO 4O HOPM 3aKOHY Ta €TUYHMX NpuHLUMNIB. Lle 3akpinneHo
Takox B [Mporpami Compliance, ronoBHoto YacTuHoLo skoi € «[paBuna AinoBoi NoBediHKn».
Compliance nepeabayae BnpoBagxeHHs «[paBun AinoBoi NoBeAiHKN» B YCiX NiApo3ainax KoHuep-
HY, @ TaKoX NOPSAOK BUPILLEHHS MPaBOBKX NMUTaHb B iHTepecax CimeHc. IcHytoui «[MpaBuna ainosoi
NoBEAIHKNY NiANAralTb NOCTIMHOMY nepernaay, Wo rapaHTye BUKOPUCTAHHS akTyarnbHOro nepeao-
Boro gocsiay CimeHc i ecbekTuBHe BnpoBagxeHHs MNporpamn Compliance. Takum YMHOM, COKy-
COBaHi Ha NOCTIMHOMY OHOBMEHHI NPaBOBi BUMOMY i HOPMW KOHLIEPHY € OCHOBOIO lMporpamu
Compliance.

LLlo6 BunpaBaaTh AOBIpY, SIKy 3aMOBHMKMW, NapTHEPW, akLioHepy i cniBpoBITHUKM NPOSIBNSAOTb A0
CimeHc, ronoBHVM NpiopUTeTOM KOMMaHii cTano 3abeaneyeHHs YeCHOCTI Ta NPO30POCTi YCiX AiNoBMX
npouecis. Came ToMy Ans KepiBHULITBA KOMMNaHii BaXXNIMBO 3HATK NpO BCi NOPYLLEHHS i, 0co6nmBo,
Npo MopyLUEHHS NMPaBWn AinNoBoi NOBeAiHKN.

3aBaskv Hawwin komn'toTepHin cnyx6i gonomoru “Mosigomte Ham” (“Tell us”) Hawwi knieHTU Ta NocTa-
YanbHWKK 3 Byab-5IKOT KpaiHW CBITY MOXYTb NPOIHPOPMYBaTW Hac NPO NOPYLUEHHS 3BEAEHUX HOPM.
DyHkuist "MosigomTe Ham" ("Tell Us") 3abeanedye MOXNMBICTb NOAAHHS 3asiB B PEXWMi OH-nanH abo
no TenedoHy, Ha ogHin 3 6nunsbko 150 MOB — y BCbOMY CBITY, Linogo6boBo, CiM AHIB Ha TUXKAEHD
(24/7).Call-ueHTp i BeGcanT ob6cnyroBye 30BHILLHI NpoBanaep, Wo rapaHTye 6eaneyHy Ta KoHdige-
HUiHY 06po6Ky iHdopMmaulii. BxiaHi noBigoMneHHs He BiACTEXyYTbCS, a CTOPOHa, sika ix Bianpas-
nsie, aBTOMaTU4YHO He PeECTPYETLCS.

Ha nouaTky 2009 poky Hosi MNpaBuna Ainosoi noeediHku 6yno BnpoBaaxeHo y «CiMeHc YkpaiHa».

MocrTiiHO NpoBoAATLCS NepcoHanbHi Ta Be6-TpeHiHrn 3 Compliance. MeTa TpeHiHriB — no3HaioMuTi
y4yacHuKiB 3 npaBunamu BefeHHs 6isHecy CimeHc Ta BUMoramu 3akoHO4aBCTBa, Lwo6 AonoMorTu iM
6inbLu edheKTMBHO BNPOBaAXyBaT! NPMHLMIKN Ta npoueaypu CiMeHC Yy LWOoAEHHiIR po6oTi. Y KOXHOMY
onepadiiHomy Biagini € nioguHa, sika Bignosigae 3a Compliance. Temu Compliance perynsipHo 06-
roBoptoloTbCA Nif Yac 3yctpiveit KomiteTy 3 posrnsigy nutaHe Compliance (Compliance Review
Board) Ta nepernsgatotbcs nig v4ac 3ycTpiven KepiBHULITBA KOMNaHii.

Y pamkax TpeHiHriB ocobnuey yBary 6yno npugineHo po3rnsgy 30BHILLHbLOIO PerynsiTopHoro 3ako-
HOZaBYOro cepeaoByLLa Ta aHTUKOPYMUINHOI MOMiTUKM KoHUepHY CiMeHc, a Takox, iHdbopMaLinHin
nigTpUMLI 3 NMTaHb AOTPUMaHHS NpaBoBuX HOpM. MMigbuBatoun NiaCyMKM TPEHIHTIB, MOXHa BigMi-
TUTU yCnilLHe AOCSATHEHHS OCHOBHUX Liifiell NpoBeAeHUX 3ax0AiB: 03HANOMIIEHHS 3 NpaBunamu
KoHUepHy CiMeHC Ta OCHOBHMMM NMPaBOBVMW HOPMaMM, LLIO 3aCTOCOBYIOTLCS, BAOCKOHANEHHS!
BMiHHS BUKOPUCTOBYBATH NOMITUKY Ta npoueaypu CimeHc y wwoaeHHin poboti. CemiHapu Biasiganu
noHag 100 cniBpobiTHukie AN «CimeHc YkpaiHay».

Compliance stipulates strict adherence to legal norms, violation of which can lead to criminal or ad-
ministrative responsibility, as well as to internal rules and provisions relating to the corresponding
norms.

Compliance is an integral part of our business and the issue of central importance for Siemens.
Compliance Program is a code of corporate rules and provisions that are applied in the legal regula-
tion sphere. In order to keep confidence of our customers, partners, shareholders and our employ-
ees, our priority now is a strict adherence to legal norms and transparency of our business proc-
esses. Only clear and honest business can be stable.

There are instructions and directives determined to which Siemens employees must adhere and
which call for acting in accordance with legislation and ethical principles. This is also determined in
the Compliance Program the core of which is Business Conduct Guidelines. Compliance means
implementation of the Business conduct Guidelines in all concern’s units, as well as procedures of
solving legal issues in the interest of Siemens. Business Conduct Guidelines are constantly revised
to guarantee application of Siemens advanced experience and effective Compliance Program im-
plementation. Thus constantly revised and improved legal requirements and concern’s norms serve
as the basis for Compliance Program.

In order to justify the trust placed in Siemens by customers, partners, shareholders and employees,
the integrity and transparency of business processes is the top priority for us. For this, it is essential
for Siemens to find out about any compliance breaches, in particularly violations of the Siemens
Business Conduct Guidelines.

The “Tell us” function provides the opportunity for submitting reports worldwide, 24/7 either online or
by telephone, and in any of up to 150 languages. Siemens employees and managers as well as
customers, suppliers and other Siemens business partners can contact the Compliance Helpdesk
“Tell us”. The Call Center and the Website facilities are operated by an external provider specializing
in the secure and confidential handling of sensitive content. Incoming reports are not traced, neither
is the sender automatically registered.

In the beginning of 2009 new Business Conduct Guidelines were implemented in DP Siemens
Ukraina.

In-Person Compliance trainings as well as web-based trainings regularly took place to familiarize
the participants with Siemens’ guidelines and the applicable laws, to improve their ability to apply
Siemens’ policies and procedures in their daily work. In each operation department there is an
employee responsible for Compliance. Compliance topics are regularly discussed during Compli-
ance Review Board meetings and usually reviewed during Management meetings.

In the framework of the trainings special attention was paid to external regulatory legislation envi-
ronment and Siemens anti-corruption policy as well as to information support on legal norms’ ad-
herence issues. Summing up the results of the trainings it should be stressed that the main goal
have been achieved: introduction of Siemens guidance and main applicable legal norms, im-
provement of ability to implement Siemens policies and procedures in daily work. The seminars
was attended by more than 100 employees of Siemens Ukraina.




BaratoobpasHicTb € oaHi€eto 3 KIoYOBMX CKNaAoBMX KoprnopaTuBHOi KynbTypu CimeHc. Lle wmpoke
MOHATTS, WO OXONMIOE He TiNbKW BiAMIHHOCTI B KyNbTYPHUX i HALiOHaNbHUX TpaauLUisix, MeHTaniTeTi
Ta [lyxOBHOMY CBITOIMNsiAj, ane i ctaTtesi Ta BikOBi BiAMIHHOCTI, BiAMIHHOCTI y JOCBIAj Ta OCBITi, @
TakoX — B X00i Ta iHAUBIQyanbHWX iHTepecax cniBpobiTHWKIB koMnaHii. BaraToobpasHicTb 3a XOAHMX
yMOB He Mae 6yTv npvBogom Ans 6yab-sKoi KOHPpOoHTaUii. HaBnaku, yci Ui BigMiHHOCTI, akyMyntoto-
4YMCb B OAHOMY KOMNEKTVBI, MOBMHHI CTBOPIOBATH NNaTcopMy Ans YCMiLLHOrO i CTiAKOro PO3BUTKY
KOMNaHii — sik 3By4aHHSI OKPeMMX iHCTPYMEHTIB B OPKECTPi He CTBOPIOE KakodOoHito 3BYKiB, a 3n1Ba-
€TbCS B FapMOHiiHy Mernogito My3uyHoro TBopy. Lle cnpaBeanueo ans 6yab-akoi komnaHii, B 6yab-
AKiN kpaiHi cBiTy. | «CimeHc YkpaiHa», He AMBNSYMCH Ha BiAHOCHY KynbTypHY i HaLioHanbHy ogHOPI-
OHICTb HaceneHHs KpaiHW, He € BUKIIOYEHHSIM.

CborogHi B komnaHii npautoe 310 cniBpobiTHWKIB, 3 HUX 7 iHO3eMUB, iHLi - rpoMaasiHu Ykpainu. Ce-
pen npauiBHWKIB koMNaHii € npeacTaBHWKKM BinbLie 10-1 HauioHanbHOCTeN: yKkpaiHLi, pocisiHu, eBpei,
BipMEHW, NONsikK, XxopBaTtu, 6onrapu, aBcTpinui Ta HimMui. CepeaHin Bik cniBpobiTHUKIB — 34 poku, a
cepeaHilt Bik KOMaHaM MeHeIXXMEHTY — 42 poku. XKiHKK, Lo NpauooTe B KOMNaHii, cknagatTb TPoXu
6inble 30 %. BigmiTHoto ocobnusicTio YkpaiHu € Tol hakT, Lo cepeq NPOBiAHMX MeHeaxepiB KoM-
naHii BiACOTOK XIHOK BHLLE, HiX Ha iHWMX puHKax — 41,9%. 98% XiHOK, L0 NpaLtooTb B KOMNaHii,
MatoTb BULLY OCBITY, YOMOBIKM 3 BULLOIO OCBITOK MOXYTb NMOXBaNMTUCS NOKa3HWKOM nuwe y 92%.

3aranbHa KinbKicTb cniBpo6iTHUKIB Ton meHeHMeHT

CepenHii Bik: CepefHii sik:
34 poKu 42 poku

30,6% XiHoK 41,9% MiHOK

Mwu nparHemo Toro, Wwo6 noam pisHMX HauioHanbHOCTEN Ta Pi3HOTO BiKy, SIKi MalOTb HaMpPi3HOMaHIT-
HiLi iHAMBIAYanbHi 34i6HOCTI, NpautoBany pa3om eeKTUBHO Ta 3narogxeHo. My nepekoHaHi y To-
My, LLO Pi3Hi perioHanbHi KynbTypHi 0cO6MBOCTI Ta 0COBUCTMIA AOCBIA HALLMX CNiBPOBITHWKIB AoMo-
MaralTb HaM KpaLle 3po3yMiTu cneumdiky perioHanbHUX PUHKIB KpaiHu.

My MOXXeMO BMKOPUCTOBYBATU BMiHHS Ta HABUKU HALLMX CNIBPOBITHUKIB 3 MakcMmarnbHUM ehekTom
TiNbKW y TOMY BUNaAKY, SKLLO AONOMOXEMO iM rapMOHINHO NOEAHYBaTKW iHTEpecK CiM'i Ta kap'epHOro
3pOCTaHHs B kKomnaHii. Tomy, BpaxoBytoumn Taki 0cobucTti 06CcTaBuHM, MU NIIaHYEMO HAaZATU HALLUUM
cniBpoGiTHMKaM MOXNMBICTb BUKOPUCTOBYBATU NepeBaru rHyykoro rpadiky po6otun, pobotu Henos-
HWI po6ounin feHb, poboTn BOoma, - To6To, o6paTh aAns cebe Takuii BapiaHT, SKWii € HanGinbLL eko-
HOMIYHO AouinbHMM. My BNeBHEHI, WO Takuii Niaxia 403BONsSE peanbHO NOCUNNTY 3B'A30K HaLLNX
CniBpOBITHWKIB 3 KOMMNAHIEH.

Mwu nepekoHaHi, o 6aratoobpasHicTb € Axkepenom TBOpYOi eHepril, PYLLIiHOIO CUIot iHHOBAL Ta
3arnopyko eKOHOMIYHOI CTiikocTi 6i3Hecy. TOMy MU CNpPUSIEMO PO3BMTKY iHAMBIAYanbHUX 3aiGHOCTEN
KOXHOFO CniBpOGiTHNKA Ta PO3LHIOEMO MOro 0CoBUCTi SKOCTi Ik HAMGINbLUKMIA NOTEHLian Hawoi KoM-
nawii.

Diversity is one of the key components of Siemens corporate culture. Diversity means not only dif-
ference in cultural and national traditions, mentality and world-view but also differences in sex and
age, experience and education, as well as in hobbies and personal interests of the company’s em-
ployees. Diversity as such by no means can be a reason for any sort of confrontation. On the con-
trary — all personal differences accumulated within one team should make a platform for the com-
pany’s further sustainable and successful development — as the sound of every single instrument in
the orchestra does not lead to cacophony but adds to one harmonious melody. This is true for every
company in every country of the world. And Siemens Ukraina - despite the fact that the country’s
population is quite homogeneous - is not an exception.

Today the company employs 310 people, 7 being ex-pats and the others — citizens of Ukraine. Our
team consists of representatives of 10 nationalities, including Ukrainians, Russians, Jews, Armeni-
ans, Poles, Croats, Bulgarians, Austrians and Germans. The average age of our employees is 34,

that of the management team — 42. Women make up 30% of the company’s employees.

An interesting characteristic of Ukraine is that the share of women holding leading management po-

sitions is higher than in other markets making up 41.9%. 98% of women working in the company
have got higher education, while men can boast only with the corresponding figure of 92%.

Total employees Top managers

Bverage age
42 years

Average age:
34 years

30.6% wamen A1,9% women

Our goal is to make sure that people of different nationalities and ages having different personal
abilities work together as one efficient and well-coordinated team. We are convinced that different
regional cultural characteristics and personal experiences of our employees can help us to better
understand specificity of the country’s regional markets.

We can use skills and abilities of our employees to the maximum if we help them to attain harmony
in between family life and professional career. Thus taking into account personal circumstances we
plan to give our employees more flexibility in terms of work schedules, part-time working day, work-
ing at home — we offer them opportunity to choose the most economically attractive variant. And we
are sure that this approach allows to significantly strengthen links between our company and its em-
ployees.

We are confident that diversity is a source of creative inspiration, a stimulus for innovations and a
guarantee of the company’s economic security. That is why we contribute to development of individ-
ual abilities of every employee and estimate their personal qualities as the most important potential
of our company.
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EkonoriyHa BignoBiganbHiCTb

Mwu posrnsigaemo 3aBAaHHS OXOPOHM HaBKOMULLHBOIO CepefoBuLLa 3 ABOX acnekTiB. 3 04HOro
60Ky, M1 HECEMO BiANOBiAanbHICTb 3a BNMB HALLOi NPoAYKLii Ha HAaBKONWULLHE cepefoBuLLE Ta
HaJaemMo BENVKOro 3HaYeHHs ii eKoNoriYHMM xapaktepucTukam. ToMy nig Yac po3pobku HaLmx
NpOoAYKTIB, pilleHb i NOCnyr MM CTaBMMO BUCOKI BUMOTM A0 iX ekonoriyHoi 6e3neku. 3 iHworo 6oky,
MW NparHemMo JOCArTU MaKCMMarnbHO e(PEeKTUBHOrO BUKOPUCTAHHS PecypciB Ta rapaHTyBaTu MiHi-
MarnbHy eMicilo MapHUKOBKX rasiB Ha ycix CBOIX nignpuemcreax. 3 Li€to MeTo MU BNpOBaaunu
CUCTEMATUYHUI EKOMOTIYHNIA MEHEIXKMEHT.

Y 2008 poui 06'em npogaxis CimeHC 3a paxyHOK peanisaLii NpoayKTiB i pilleHb, SKi CNpUaTbL 0X0-
POHi HABKOMMLLHBLOTO cepeaoBuLLa, ckrnas 19 MNpA. €BpO — Lie YBEPTb BCbOrO 0BOPOTY KOHLIEPHY.
Liboro poky ekonoriyHe nopTdonio koMnaHii NONoOBHMIOCS, NEPLU 3a BCE, KOMNOHEHTaMu ANs BiTps-
HWX ycTaHoBOK. MuHyroro poky npubyTok Big NpoAaxiB NpoayKTiB eKOoriYHoro nopTdonio cknas
17 mnpa. eBpo. 3HmxeHHs o6csriB Bukuais CO,, SKOro Halwi KNieHTX 3MOrnmn JOCAITU 3aBASKN BUKO-
pucTaHHIO0 NpoaykTiB i pilweHb CimeHc, cknana y 2008 poui 148 MinbiOHIB TOHH — Lie Maiibxe y 25
pasiB binbLue 06’eMy emicii 3 ycix BUpobHUUMx nignpuemcTs koHuepHy CimeHc.

o Haworo ekonori4yHoro NopTdonio BXOAATh NMLLE Ti NPOAYKTW Ta PiLLEHHS, AKi AoNoOMaratoTb 3po-
OUTK CYyTTEBWI BKNAA y 3aXMCT HAaBKOMNWLLHBLOIO cepeaoBuLLa Ta KniMaTy. [1o HUX BiBHOCATLCA:

= NPOAYKTU i piLLEHHS, SKi MaloTb MOMITHO HUKYE EHEProcrnoXMBaHHS y MOPIBHSHHI 3 pedepe-
HTHUMU NpOAYKTaMK Ta PilLeHHAMU (HanpuKknag, cepefHe eHeprocrnoXuBaHHs BCIET iHCTa-
nboBaHoi 6a3n obnagHaHHs)

=  MPWCTPOI Ta KOMNOHEHTU AN BUKOPUCTAHHS BiAHOBMIOBAHUX AXepen eHepril

®  TexHonorii, HanpaBneHi Ha 3axXUCT HAaBKONWLLHBLOIO cepenoBuLLa.

3 2007 poKy Ha HalloMy MiANPUEMCTBI B pamkax nporpamu «3eneHuit odic» 3ano4aTkoBaHo npo-
rpamy 3gadi nanepoBux BiAXOAIB Ha nepepobky.

Y kBiTHI 2009 poky cniBpobiTHWKM koMnaHii «CiMeHc YkpaiHay» B3sinu yyacTb B akuii «3eneHa To-
noka» Ha 4yecTb CBATKYBaHHA MixHapogHoro [iHa 3emni.

1

Environmental Protection

For Siemens, environmental protection has two key aspects. First, we take sound product stew-
ardship seriously and place great importance on product-based environmental protection; our
products, systems and services are designed to achieve high standards in terms of environmental
compatibility. Second, we take steps to ensure that company locations maximize resource effi-
ciency and keep emissions as low as possible. To this end, we take a systematic approach to envi-
ronmental management.

In fiscal 2008, Siemens generated revenue of just under €19 billion — around a quarter of the com-
pany’s total revenue — with products and solutions from its environmental portfolio. This year the
range of offerings has been expanded primarily with components for wind farms. In fiscal 2007,
products and solutions from the environmental portfolio accounted for €17 billion. These products
and solutions helped our customers to reduce their CO2 emissions by around 148 million tons in
2008 — more than 25 times the amount of CO2 that Siemens produced through its own business
activities.

Our environmental portfolio contains outstanding products and solutions that make a direct, verifi-
able contribution to environmental and climate protection. These include:

m  Products and solutions that are significantly more energy-efficient than a reference solu-
tion (e.g., the average energy-efficiency of the installed base)

= Systems and components for renewable forms of energy and
m  Environmental technologies

In 2007 the program on transferring paper wastes for processing was launched in our company in
the framework of the Green Office program.

In April 2009 Siemens Ukraina employees participated in the Zelena Toloka campaign on the oc-
casion of the Earth Day.
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Y TpaBHi 2009 poky y 3ani ByeHoi Pagu HauioHanbHoro TexHiyHoro yHiBepcutety Ykpainu «Kuis-
CbKMI NOMITEXHIYHWI IHCTUTYT» Bigbynacs uepemoHis BiakputTs XIl MixkHapoaHoi HaykoBO-
NpaKTU4HOI KOHthepeHLii cTyAeHTIB, acnipaHTiB i Monoaux B4eHnx «Ekonoris. NioguHa. Cy-
cninbCcTBO». TemaTnka KoHpepeHLii 0Xonne nuTaHHs 3aranbHOi ekonorii Ta TexHoekonoril,
ynpaeniHCbKi, coLianbHO-eKOHOMIYHI Ta NPaBOBi acNeKT! pauioHanbHOro NPMPOAOKOPUCTYBaHHS
Ta ekonoriyHoi 6e3neku, a Takox BionorivyHi acnekT OXOPOHU HaBKOSMLLHBOMO CepeaoBMLLa Ta
paLioHanbHOro BUKOPUCTAHHS NPUPOAHUX PeCypCiB.

«CimeHc YkpaiHa» Bxe Kinbka pokiB nocninb € napTHepoM nNpoekTy. [peacTaBHUKN KOMNAHIT Lo-
POKY BMCTYNarTb 3 AONOBIASMMU NPO iHHOBALiHI NPOAYKTM Ta PillEHHS 3 eKONoriYHoro noptdonio
CimeHc. Y uboMy poui AupekTop AenaptameHTy «ABTomaTum3auis i 6eaneka 6yaisenb» Onekcin
TaxicToB npe3eHTyBaB Aoknaj Ha TeMy «Bnnue aBTomatusauii Ha eHeproedeKTUBHICTb OyAi-
Benby». Y xodi Buctyny Onekciii TaxicToB BiA3Ha4MB ponb aBTOMaTu3alii y NigBULLEHHI PiBHSI KOM-
dopTy Ta eKOHOMIi pecypciB — sik Npu MoAepHi3auii byaiBens, Tak i npy 6yaiBHUUTBI HOBUX. Takox
Jonosigad 3ynMHMBCA Ha HOBUX po3pobkax Ta nepcrnekTnBax po3BUTKY aBToMaTu3aalii y CBiTi y
uinomy Ta YkpaiHi 3okpema.

Y cepnHi Hala KoMnaHia Bxe TpaguuinHo niaTpumana npoekT JliTHA wkona «[JocArHeHHs Ta 3a-
CTOCyBaHHA cy4acHoi iHpopmaTukn, maTtematukm Ta disnku» (AACIMP). Lie wopiuHuin npoekt
HaykoBoro cycninbcTBa CTyAeHTIB i acnipaHTiB HaLjioHanbHOro TexHiYHoro yHiBepcemteTy YkpaiHu
«KuiBCbKMIA NONITEXHIYHUI IHCTUTYT». [ONOBHa MeTa NPOEKTY — NOrNMBNEeHHs Ta 3akpinneHHs Hay-
KOBWX 3HaHb cepeq, monogi. ¥ LLkoni B3sanu y4acTb 56 4onosik, Kpalli CTyAeHTW Ta acnipaHTy yHi-
BepcuTeTiB Ykpainu, Pocii, TypeuunHu, Binopycii Ta TyHicy. Bnnseko 70% y4acHukiB oTpuMytoTb
abo Bxe 3006ynu ocBiTy y IT-coepi.

o yyacTi y JTiTHiN wkoni 6ynu 3anpolueHi BYeHi 3 Ykpainu, HimeyunHu, Typeuunnu, Fonnangii,
Benbrii, ITanii, Pocii. Takui Buknagaubkuii cknag 403BOMMB yYacHMKaM He Tiflbki NornmbuTn 3HaH-
HS1, ane " No3HaNoOMUTUCS 3 TPAAMLISIMW Pi3HMX HAYKOBWMX LUKIM, 3amy4nTCs 40 AWCKYCIi MPO WNAXu
BUVPILLEHHS HalaKTyanbHimx Npobnem cy4acHMX Hayk i TEXHOMOTIN.

YuyacHuki JliTHbOT LiKkonK Byno posaineHo Ha Aekinbka rpyn BiANoOBiAHO A0 iXHiX iHTepeciB. 3aHATTa
B rpynax NpoBOAMIINCA OAHOYACHO, 3a iHAMBIAYanbHUM PO3KNaaoM Anst KOXKHOT okpemoi rpynu. IMig

Yac po6oTu LLIkonu BUKOPMCTOBYBaNMCS Pi3HOMaHITHi METOAMKN HaBYaHHS: NeKLii, NPaKTUYHi 3aHST-
TS, Npe3eHTaLii, BOPKLLONW.
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On May 14 the XIl conference "Ecology. Human. Society" started its work at the National Tech-
nical University of Ukraine "Kiev Polytechnic Institute". The program of the conference include
general ecology, technoecology, administrative, socio-economic and legal aspects of nature con-
servation and ecological safety, as well as biological aspects of environmental protection and ra-
tional use of natural resources.

Siemens Ukraina has been supporting the conference for several years. The Siemens experts
present products and solutions from the company’s environmental portfolio each year. Thus on the
first day of the conference the Director of the Buildings Technologies (BT) department Oleksiy
Tachistov gave report on “Automation influence on energy efficiency in buildings”. The speaker
also described the role of automation in increasing comfort and saving resources — both in the
reconstructed and new buildings. He also presented some latest innovations and the automation
development prospects both globally and in Ukraine.

In August our company traditionally supported the Summer School “Achievement and Applica-
tion of Contemporary Informatics, Mathematics and Physics” (AACIMP). This is an annual pro-
ject of the Science Association of students and aspirants of the National Technical University of
Ukraine “Kyiv Polytechnic Institute”. The main goal of the project is to improve science knowledge of
youth. Among the 56 participants of the School were the best students and aspirants from the Uni-
versities of Ukraine, Russia, Turkey, Byelorussia and Tunis. About 70% of the participants are get-
ting or have already got education in IT-sphere.

Researches from Ukraine, Germany, Turkey, Netherlands, Belgium, Italy and Russia were invited to
take part in the Summer School. They helped the participants not only to extend their knowledge but
also to get acquainted with traditions of various research schools, to become involved into the dis-
cussions on how to solve the acutest problems of modern sciences and technologies.

The participants of the Summer School were divided into several groups according to their interests.
Classes were carried out at the same time and in accordance with the individual plans developed for
every single group. During the School various training methods were applied: lectures, practical
training, presentation and workshops.

.
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IHiuiaTBa koHUepHy CimeHc «Hayka ans 6isHecy» («Science to Business» — S2B) Hapgae YkpaiHi
peanbHWI WaHc 3pobuTh NepLUi KPOKW Ha LNSAXy 36nmxeHHs GidHecy, Hayku i OCBITW. 3aBaskn
nporpami S2B ykpaiHCbKi yHiBEpCUTETU 3MOXYTb CTaTU KOMMNETEHTHUMM, 30PIEHTOBAHNMM Ha KOHK-
peTHi noTpebu CBITOBOI NPOMUCMNOBOCTI LIeHTPamMu NiAroToOBKYM BUCOKOKBanidikoBaHUX criewianicTis.

3 ornsiay Ha GaraTtopivHy cniBnpauto JoHHTY, Margebypabkoro yHiBepcutety OTTO dhoH Nyepike Ta
KoHUepHy CimeHc 6yno po3pobneHo HOBY KOHLEMNLH NiAroTOBKW iHXeHepHOT enit Ykpainu. CyTb
KOHUenuii nonsirae B TOMy, L0 B €AVHWIA NpoLec NiAroToBku axisuiB BxoaaTsb: bakanaBpcbka
niarotoka B [JoHHTY, marictepcbka niarotoska — yactkoBo B [loHHTY, yacTkoBo y Maraebyp3b-
KOMY YHiBEpPCUTETI, NicnsAnNIIoMHa npakTuka y koHuepHi CimeHc Ta TpupiuHa poboTa Ha iHxeHep-
HWUX nocagax Ha nignpuemcteax CimeHc Ak B HiMewunHi, Tak i B iHLIMX KpaiHax CBITy.

CrtBopeHuin y 1992 poui Himeubkuii TexHiuHWI dakynsteT (HTP) Bigobpaxae pesynsraT 4OBroniT-
HbOI Ta NNigHOT poboTK 3 iHTerpauii iHxeHepHOi OCBITU YkpaiHu B EBPONENCbKY CUCTEMY OCBITU.
Habip cnyxaui 4o HiMeLbkoro TeXHiYHOro akynbTeTy 34ilCHIETLCS Ha KOHKYPCHI OCHOBI nmicns
YCNiLLHOrO 3aBepLUeHHs nepLuoro kypcy. OCHOBHUMM KpMTepisiMu nig Yac (hOpMyBaHHSA rpynu €
BiANOBIAHWI piBEHb 3HaHb 3 MaTeMaTuku, 0b6YMCnioBanbHOI TEXHikM Ta disunku. B ocHoBy niarotos-
kv ¢paxiBuiB Ha HT® noknageHo koHuUenuito, 3rifHo sIKOT 3aranbHo-iHXeHepHa NiaroToBka 3aiNcHI0-
€TbCA PiAHO MOBOIO, @ cneuianbHa — HiIMeLbKO0.

Ha HT® y [loHeubky nigrotoBneHo binble 300 daxisuis. 3 Hux 143 Gpanu yyacTtb B poboTi Hag
pisHuMK npoekTamn CimeHC 3a KOPAOHOM, Yy ToMy yucni, B Kutai, €runTi, IHaii, Kopei, OAE, Typeu-
4nHi. CborogHi Ha HT® HasyatoTbest NoHaa 250 cTyaeHTiB.

BpaxoBytoun BUCOKUIA MOMUT Ha BUCOKOKBariikoBaHUX TeXHIYHMX baxiBLiB i cnupatoymck Ha 6a-
raToniTHi goceia ycniwHoi po6otu [JoHeubkoro HT®, kepiBHuuTBO KOMNaHii «CimeHc YkpaiHa»
NPUAHANO PilLEHHS1 PO3BMHYTM L0 iHiLiaTuBy B MacliTabHuin npoekt S2B. [loaaTkosi iHBECTULIT
KoMMaHii fo3sonunu BnpoBaaunTu nporpamy CimeHc S2B TakoX B iHLUMX MPOBIAHNX TEXHIYHUX BY-
3ax kpaiHu:

] HTY «XapkiBCbKkuin NONITEXHIYHWIA IHCTUTYT». MounHatoumn 3 2006 poky ae nigrotoska 3a
Taknumu cneuianbHoCcTsaMU, AK: «EnekTpomexaHiyHi cuctemmn asTomatunaauii Ta enekTponpu-
BoA», «CunoBa enekTpoHikay, «MexaHika /MawwmnHobynyBaHHs». Ha CbOrofHilLHil AeHb BXe
nigrotoneHo 60 iHxeHepiB.

[ IBaHO-PpaHKiBCbKMiA YHiIBepcUTET HadTu 1 rady. Mporpama ctapTyBana 2008 poky. HaB4ah-
HS MPOBOAMTLCS 3@ TAKUMM CrneLianbHOCTAMU: «ABTOMaTU30BaHi CUCTEMU AiarHOCTUKW As
HadbTorasoBoi NpoMmcnoBocCTi», «MexaTpoHika Ans HadTorazoBoi npomucnoBocTi». Cboro-
[Hi HaB4YaHHs npoxoaaTb 20 cTyaeHTiB. MepLunii BUNyck 3annaHoBaHo Ha 2011 pik.

LLlopiyHo CimeHc iHBecTye y npoekT «Hayka ans 6isHecy» 6nusbko 100 — 150 TucsY eBpo.

Cnupatoynch Ha KaapoBUIA NOTeHLian BUNYCKHUKIB hakynbTeTy, komnaHisa «CimeHc YkpaiHa» y
1998 poui ctBopuna B [JoHeLbKy IHxeHepHo-TexHiYHuI ueHTp (ITL), Aknii Hagae iHXUHipUHroBi
nocnyrn ykpaiHCbkUM Ta iHO3€eMHUM 3aMOBHMKaM. [JOCBIT po60TH «IHXEHEePHO-TEXHIYHOTO LIEHTPY
CimeHc YkpaiHa» [03BONMB 3a OCTaHHi pokn cTBOpUTH GinbLu Hixk 140 HOBMX po6ounx Micub Ans
BUMYCKHWKIB YHiBEPCUTETY. TakoX BUMYCKHUKM BXe TpaguLiiiHO NpaLoloTe B NPOMUCIIOBUX Aenap-
TameHTax «CimeHc YkpaiHa» y Kuesi.
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Siemens S2B initiative gives Ukraine a chance to take first steps on the route of the contiguity of
business, science and education. Thanks to S2B Program the Ukrainian universities will be able to
become competent centres of highly-qualified specialists training, focused on concrete needs of
the world industry.

Taking into account a many years’ cooperation of Donetsk National Technical University, Magde-
burg Otto von Guericke University and Siemens AG a new concept of engineering elite training
was developed. The specialists’ training process encompasses several steps i.e. bachelor degree
at Donetsk National Technical University, master degree both at Donetsk National Technical Uni-
versity and Magdeburg Otto von Guericke University, post-graduate training at Siemens AG and
three-year working experience as engineer at Siemens enterprises both in Germany and other
countries of the world.

German technical Faculty that was open in 1992 shows the result of long-term and successful
integration of Ukrainian engineering education into European education system. The procedure of
students’ intake at the German technical Faculty is rather specific: they do not enroll first-year stu-
dents but invite those who have passed the first-year exams with honours at their departments to
become second-year students of the Faculty. The group is formed taking into account the sufficient
level of knowledge in mathematics, computer engineering and physics. Another feature of the
process is that the general engineering training is performed in native language and specialized
engineering training — in German language.

More than 300 specialists have graduated from the German technical Faculty of the Donetsk Na-
tional Technical University since 1993. 143 of them participated in various Siemens projects
abroad including China, Egypt, India, Korea, United Arab Emirates and Turkey. Today, more than
250 students study at the faculty learning.

Taking into account the increasing demand on highly qualifies technical specialists and many
years’ successful work of the German technical Faculty at the Donetsk National Technical Univer-
sity, it was decided to develop this initiative into a large-scale S2B Project that will cover various
regions of Ukraine. Additional investments made it possible to implement the Siemens S2B Pro-
gram in other leading technical universities of Ukraine:

[ National Technical University «Kharkiv Polytechnic Institute». Starting from 2006 specialists
in Electromechanical automation systems and electrical drives; Power electronics, Mechan-
ics/ Machine engineering are being trained. At present 60 engineers have graduated from
the university.

[ Ivano-Frankivsk National Technical University of Oil and Gas jointed the program in 2008.
The university prepares specialists in Automated control systems, Mechatronics and Diag-
nostics of gas transport systems. At present 20 students study at the university. The first
graduates will leave university in 2011.

Every year Siemens invests about EUR 100 — 150 thousand into the project.

In 1998 Siemens Ukraina organized Engineering Technical Centre in the city of Donetsk, where
the graduates of German Faculty of Donetsk National Technical University are working. The Engi-
neering Technical Centre renders engineering services to the customers in Ukraine and abroad.
More than 140 new working places were created for the graduates of the Donetsk university. Be-
sides, many graduates traditionally work in industrial department of Siemens Ukraina in Kyiv.
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3 24 no 30 TpaeHs 2009 poky B YkpaiHi nepebyBana generadis 6narogiiHoro donay «[itm Yop-
HOGMNS» 3emni HWXHA CakcoHisa, HimevunHa. Bxe 6inblwe 10 pokis Ler o y cnisnpaui 3 «Ci-
MeHc YkpaiHa» gornomarae guTs4MM nikyBanbHUM 3aknagam Ta nonoroBum 6yanHkam Ykpainu
BA,OCKOHaNoBaTy ix AiarHocTMuHy 6a3y. Bnpoaosk Linx pokiB choHA NOCTaBMB Y Pi3Hi perioHn Ykpa-
HM 126 HOBMX anapaTiB ynbTPa3BYKOBOI AiarHOCTUKV BMpoBHUMLTBa Siemens. MNocTaBka obnag-
HaHHS 30JINCHIOETLCA Yy pamKax nporpamu «PaHHsa diarHoCTVKa 3axXBOpoBaHb WWTOBUAHOT 3aro3u
y AiTei», OCHOBHOI METOLO SIKOi € CTBOPEHHSI TEXHIYHOT 6a3n Ana npoBeAeHHs MacoBoro obcre-
XKEHHs AiTen Ta BariTHUX XXiHOK.

[Oenerauis hoHay WOpPOKy BiABiaye YkpaiHy 3 METO0 nepeBipkyM edeKTUBHOCTI BUKOPUCTAHHS 06-
nafHaHHs Ta BUBopy nikyBanbHUX 3aknagis, siki MaTb NoTpeby B Mean4YHOMY obnagHaHHi.

3a 7 gHiB generauis nponwna goporamu YkpaiHn wnax goexuHoto noHag 4 000 kv Ta Bigsigana
19 meaunyHux 3aknagis y Kuiscbkii, TepHoninbCbkin, IBaHO-®paHKiBCbKiN, BiHHMUbBKIA, YepHiriBcb-
Kin, MonTaBscbkin | XapkiBCbkin obnacTsx Ta micTi Knesi. YneHun generauii LikaBunucs Hannmeom
nauieHTiB, SKi LLOAEHHO NpoxoasTh 0BCTEXEHHS Ha HagaHoMy hOHAOM obnagHaHHi, AyMKOto crne-
LianicTiB Npo MOXINMBOCTI TEXHikU. Benwuky yBary npeactaBHVkM hoHAY Npuainsanu ctaHy obnaa-
HaHHS, SIKOCTi 1oro obCcnyroByBaHHs.

«CimeHc YkpaiHa» npotsrom 6araTbox pokiB € naptHepom cpoHay ,[itn YopHobuns”. B pamkax
KopnopaTuBHOI couianbHoi nporpamun «Siemens Caring Hands» komnaHis Hagae opraHisauininy,
TexHiYHy Ta MaTtepianbHy nigTpumMky doHay «[itn YopHobunsi» B 1ioro poboTi B YkpaiHu.

LisinbHicTb oHAY He 0BMEXYETLCA HafaHHAM AiarHOCTUYHOro obnagHaHHs y nikyBanbHi 3aknaau.
3a iHiuiatnBoto hoHay npu nigTpumui MiHsgpasy Ykpainun y Kuesi B cbomuii pas byno opranisosa-
HO KypcCM MiABWLLEHHS kBanidikauii ons cneuianictis B obnacTi dyHKLioOHanbHOT AiarHOCTUKN —
KOPMCTYBayiB TEXHikM Siemens. TpaauLiiHO, Kypcy NPOMLLNK Mif KepiBHULTBOM npod. ®. [eren-
xappTa (Bielefeld, Germany). Jlekuii Ta npakTW4Hi 3aHATTS 3 Tem «ABgoMiHanbHa obnacTtby, «Liun-
TOBMAHa 3ano3ay, «liHekonoria» nposoaunnu cneuianictn 3 HimeyunHn ta Ykpainu. B ubomy poui
OUNnoMuM 3a nignucom npeacTaBHuKiB Akagemil nigsuLeHHs keanidikauii nikapis npu Manati ni-
kapiB 3emni HuxHsa CakcoHis (Germany) Ta MiHicTepcTBa 0XOpoHM 340pOB’st YKpaiHu oTpumManm
Ginblue 80 crnyxadiB KypciB.

19 rpyaHsa 2008 poky npeactaBHukm «CimeHc YkpaiHa» npusiTanu noHag 50 aitnaxis, ki 3Haxo-
OsATbCA y LeHTpax «Cnyx6u nopsATyHKy Aiteny, 3i ceatom Cestoro Mukonas. Bxe BkoTpe Hawa
KOMNaHis BUpaxae cBo TypboTy Npo AiTnaxiB, SKMMK OnikyeTbCs cnyx6a NopsTyHKy. AKTUBHA
cniBnpaus «CimeHc YkpaiHa» i3 6rnarogiiHoto opraHisauieto «Criy>x6u NnopsiTyHKy AiTen», Wo Hajae
uinogo6oBy fonomory 6e3n0oMHUM AiTAM, 3aMaeTbes ix peabiniTauieto Ta iHTerpadieto y Gionoriy-
Hi abo npuitoMHi ciM’i, podnoyanacs y 2006 poui. 3a Ui poku 3ycunnsMm Hawmx cnispobiTHKKIB
6yno 3ibpaHo AUTAYUIA OAAr Ta rpoLli Ha NpuabaHHs KHUXKOK, KOMNaHisi nepegana Aitam
KOMM'IOTEPHY TEXHIKY Ta nepepaxyBana KowWTu Ha npuabaHHs NyTiBOK Y MiTHIi 0300poBYi Tabopwu.
[eHb CBAToro Mukonas — YyaoBe 1 kaskoBe CBSATO, IKOrO 3 0OCOBMUBMM HETEPNIHHAM YeKatloTb
OiTu. | gye NpUeMHO, LLO B Liel AeHb Halla KOMMaHisi TakoX 3Morna 3pobuTi AifiCHO XOpOoLUniA
BYMHOK.
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Delegation of the German “Children of Chernobyl” Charity Fund from Lower Saxony Land stayed
in Ukraine from May, 24 till May, 30. For more than 10 years the Fund in cooperation with Siemens
Ukraina has been assisting Ukrainian children's and maternity hospitals in improving their diagnos-
tics’ facilities. During these years the Fund supplied 126 new Siemens ultrasonic diagnostic units
to different regions of Ukraine. Medical equipment has been shipped within the framework of the
“Children’s thyroid gland diseases early diagnostics” program, the final goal of which is to create
technical basis for the mass screening of children and pregnant woman.

Every year the Charity Fund delegation visits Ukraine to check the equipment’s exploitation effi-
ciency and select hospitals in need of medical equipment.

The Fund delegation visited 19 hospitals in Kyiv, Ternopil, lvano-Frankivsk, Vinnytsa, Chernigiv,
Poltava and Kharkiv oblasts and the city of Kyiv during this week. The delegation members were
interested in the patients’ flow being examined with the help of equipment supplied by Siemens, as
well as in the specialists’ opinion about the equipment capabilities. Members of the delegation paid
much attention to the condition of equipment and its maintenance quality.

Siemens Ukraina has being a partner of the “Children of Chernobyl” Fund for many years. In the
framework of the corporate social responsibility program “Siemens Caring Hands” the company
renders organizational, technical and financial support to the “Children of Chernobyl” Fund in its
work in Ukraine.

The Fund’s activities are not limited to the diagnostic equipment supply. On the initiative of the
Ministry of Health of Ukraine advanced qualification training for specialists working in the sphere of
functional diagnostics — Siemens equipment users — was conducted in Kyiv for the tenth time. Tra-
ditionally, the courses were held under the direction of Professor F. Degenhardt (Bielefeld, Ger-
many). Lectures and practical training on the topics “Abdominal area”, “Thyroid gland” and “Gy-
naecology” were conducted by German and Ukrainian specialists. More than 80 attendants re-
ceived diplomas signed by representatives of the Academy of Doctors’ Further Training attached to
the Lower Saxony Doctors’ Chamber (Germany) and the Ministry of Health of Ukraine.

On December 19 Siemens Ukraina representatives congratulated more than 50 children in all cen-
ters of the "Children's Rescue" Service on St. Nicholas Day. This is not the first time our company
has paid attention to the children from the service. The active cooperation of Siemens Ukraina with
the "Children's Rescue" charity organization, which helps homeless children around the clock,
assists them in their rehabilitation, as well as biologic and foster family integration, started in 2006.
In the intervening years, employees have collected children's clothes and money for buying books,
and the company delivered computers to children and covered the costs of children's recreation in
summer camps. St. Nicholas Day is a wonderful holiday that children await with impatience. And
it's wonderful that on this day our company managed to do something really good.
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3aBasikv 3acHoBaHin y 1987 poui opraHisauii Siemens Arts Program, Lo cborogHi fie y pisHux kpai-
Hax cBiTy, CiMeHC aKTMBHO NiATPUMYE KyNbTYPHi NPOEKTU Ta TBOPYICTb AiSYiB Pi3HMX XaHpiB cyvac-
HOro eKcrneprMMeHTasnlbHoro MUCTeLTBa.

Siemens Arts Program peanisye mixkHapogHy nporpamy nigTpyMK1 Cy4acHOro MMcTeuTBa Ta KynbTy-
py, y pamkax sikoi CiMeHC cniBnpautoe 3 He3anexHUMmn opraHisauismm y cgepi KynbTypu. [onosHe
3aBaaHHA Siemens Arts Program — npefcTaBuTi HOBAaTOPChKi KOHLUENLii B MUCTeLTBi, COKyCcyBaB-
UM yBary Ha po3rsiai akTyarnbHUX TEM CriBiCHyBaHHS CycninbCTBa Ta KynbTypy.

Siemens Arts Program Takox 3aiimMaeTbcsi peanisauieto nporpam y cdepi 06pa3oTBopHOro MUCTELT-
Ba, My3VKW, 3aranbHoi icTopii Ta iCTopii MUCTELTB — y NapTHEPCTBI 3 IHLLIMMKM OpraHi3auisMu; NpoBo-
OWTb KyNbTypHY po6oTy cepep cniBpobiTHUKIB komnaHii. JisneHicTe Siemens Arts Program oxonntoe
BUCTaBKW, TeaTpanbHi NPoekTy i checTnBani, nepopMaHcy i KOHLEPTU, CUMNO3iyMu, Ny6nikavii,
IHTepHeT-NpoeKTiB, i HAaBITb 3ax04W HecTaHAAPTHOro hopmary, Sk PO3LLUMPIOTL Pi3HOMAaHITHICTb
OpPM NpeACTaBMNEHHS KyIbTypH.

Y 2008 poui y pamkax TwKHIB HiMeLbKOT KynbTypu B YKpaiHi, aki npoxoaunu nig natpoHatom Moco-
nbctBa PepepansHoi Pecnybnikvm HimewuunHa y cnisnpaui 3 Mete IHcTuTyTOM B YKpaiHi, Siemens Arts
Program 6yna opraHisoBaHa BuctaBka «Endless Sphere / BeskpaiiHa cpepar. Buctaska npoina B
ueHTpi CyyacHoro MucteuTBa B Kuesi Ta 6yna npucssiyeHa XyAoXXHbOMY OCMUCHEHHIO NOHATTS
«cdpepar, Aka 3 TOYKM 30py MUCTELTBA He Mae Hi KiHUS, Hi kpato. beakpalins cdepa — konax i3 Bige-
oapTa Ta iHcTansAuin, CnifbHWUIN 3HAMEHHUK SIKUX — AOCHIOXKEHHS cdhepm SK NEBHOro NPOCTOPOBO-
inocodcbKoro KOHUEenTy. ICTopuYHe KOpiHHS L€l KypaTopcbkoi inei 6epe cBilt noYaTok y TeopeTuny-
Hi cnagwwHi Kasumnpa Manesuya Ta ®peaepika Kucnepa, sakuii po3svBas ifeto «6e3kiHeUHoro
OyAnHKy», - cchepuyHOi apxiTekTypu.

MoumHatoum 3 pobiT BMgaTHoro aBaHrapavcta ®pigpixa Kicnepca, mekcukarkn Tepean Mapronia i
6enbriviua JaBnaa Knepbota i 3akiH4ytoum pobotamu Ha 3amoBneHHs Bia Liepis BiH EBaHc 3 Benu-
koGpuTaHii, AneBTuHu Kaxiase 3 Ykpainu i Anicii KBage 3 HimeuunHu, — yci BUCTaBneHi TBOpu AaloTb
MOXIMBICTb 3a4yMaTUCA NPO LUMPOTY NPOCTOPY Ta PO3rNsAHYTU cepy SK NeBHe iHaMBiAyanbHe oTo-
YeHHs1 (noniTuyHe, ocobucte, iIHTUMHY cdbepy), NpeacTaBreHe y BUTMSAI YSBHOI BipTyanbHOT Kyni.
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Siemens Arts Program set up in 1987 and acting today in many countries of the world is the corner-
stone of Siemens’ cultural sponsorship activities. For the most part, it supports projects and artists
that advance contemporary and experimental art forms.

Siemens Arts Program implements the international program aimed at supporting modern arts and
culture. In the framework of this program Siemens cooperates with various independent organiza-
tions working in cultural sphere. The main purpose of Siemens Arts Program is to present innovative
tendencies in arts by focusing on coexistence of society and culture.

Siemens Arts Program in cooperation with other organizations realized various projects in arts, mu-

sic, history and history of arts in particular. The breadth of activities ranges from exhibitions, theatre

projects and festivals, performances and concerts, symposia, publications and internet projects right
up to unusual event formats that widen the diversity of forms of cultural communication.

In the framework of the German Culture Week in Ukraine in 2008, Siemens Arts Program in coop-
eration with the German Embassy in Kyiv and the Goethe Institute Ukraine initiated the Endless
Sphere exhibition. The exhibition took place in the Center for Contemporary Art in Kyiv and was
dedicated to exploring the immeasurability of the sphere from an artistic perspective — an endeavour
which also touches upon aspects of philosophy. The idea of endless sphere is based on the theoretic
heritage of Kazimir Malevich and Frederick Kiesler, creator of Endless House.

Featuring works from the leading avant-gardist Frederick Kiesler, the Mexican Teresa Margolles, the
Belgian David Claerbout and commissioned pieces by Cerith Wyn Evans from Great Britain, Alevtina
Kakhidze from Ukraine and Alicja Kwade from Germany — all of them attested to the suitability of the
term "sphere" for inspiring reflection on space and space-generating phenomena, both as an ani-
mated space (as a political, private, intimate sphere) and as an imaginary and virtual ball.
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