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Introduction of the CEO 
 
OMV actively supports the objectives of the UN Global Compact. 
 
We have codified our ethical behaviour in a code of conduct based on the 10 principles of the 
UN Global Compact, which has been signed by OMV. The UN Global Compact (UNGC) covers 
the following key areas: labor relations, human rights, the environment and anti-corruption. 
 
In our code of conduct we express a clear commitment to corporate social responsibility as 
understood by the UNGC.  
 
As a rapidly growing, integrated oil and gas company operating in over 25 countries throughout 
the world, we are aware of our corporate social responsibility and we oblige our employees to 
align their day-to-day conduct with these principles. Our suppliers are asked to abide by our 
code of conduct and the vast majority agrees to do so.  
 
In particular we are fighting against bribery and corruption. It is of utmost importance that 
talking and doing are the same. Lip service only would harm our reputation and damage our 
business results. On behalf of the entire executive board of OMV I want to stress the importance 
of the adherence to the rules fighting bribery and corruption.  
 
With our core business in the oil & gas industry and profitable growth into a mid sized, 
international company, we also face growing responsibility for the health, safety and security of 
our employees, for the environmental footprint of our operations; and we are engaged in 
dialogues with our stakeholders. HSE (health, safety, security, environment) is therefore part of 
OMV’s management.  
 
Climate change is one of the biggest challenges for the oil and gas industry. OMV has signed 
the UNGC business leadership initiative “Caring for Climate”, and has setup a corporate carbon 
management, aimed at raising awareness, optimizing our carbon portfolio with systematic 
identification of greenhouse gas mitigation projects and the formulation of a clear carbon 
strategy integrated into the business strategy. Climate change aspects are taken into account in 
our business processes and in investment decisions. 
 
In the following, OMV would like to share with our stakeholders some examples of how we 
integrate the UNGC objectives in our daily business. We will submit a more comprehensive 
report concerning the 10 principles integration in the OMV Sustainability Report 2007-08, to be 
published in May 2009. 
 
 
 

 
 
 
 
 
 

Wolfgang Ruttenstorfer, CEO 
 
 

 
 
 
 
 
 

Vienna, November 2008 
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Based on the preparatory works carried out in 2006 we developed and released in 2007 a new 
corporate directive “Business Ethics” covering conflicts of interest, gifts, facilitation payments, 
third party assessment (check lists and approval procedure) and a business ethics compliance 
organization.  
  
The process was accompanied and supported by the Basel Institute on Governance, headed by 
Mark Pieth.  
 
As a first step comprehensive questionnaires were sent to the business divisions and units. The 
feedback received was built into the concept of the new directive, which was discussed in 
several workshops involving all functions and businesses. Finally, the directive was approved 
and released by the Executive Board in September 2007. 
 
In order to ensure complete understanding by our employees the directive became only 
effective as of May 1, 2008 after intense trainings during third quarter 2007 and first quarter 
2008. 
 
A helpline for our employees was installed, which may be accessed toll free and anonymously. 
Further, web based inquiries will be possible by end of 2008. In 2009 an e-learning tool 
regarding business ethics will be available.  
 
Also a brochure explaining the principles, rules and procedures in the format of a colored handy 
fan was distributed (5,000 copies) and received warm welcome.  
 
We oblige our suppliers and contractors to abide by our code of conduct.  
 
Petrom SA, a company listed at the stock exchange Bucharest, whereof OMV holds 51% of the 
shares, began the process of developing its own group directive on business ethics in 
September 2008. It is expected to have trainings performed and the directive in effect by the 
end of the first quarter 2009. The OMV Corporate Compliance Officer actively supports the 
process in Petrom by rendering advice and executing trainings. Also the electronic tools 
developed for OMV will be customized for and adapted by Petrom.  
 
 
GRI S02  

By using questionnaires provided and the responses evaluated by the Basel Institute on 
Governance all business divisions and corporate functions (including Global Solutions) in OMV 
group (except Petrom group) were analyzed. The OMV group comprises of the three business 
segments Exploration & Production, Refining & Marketing, Gas & Power.  
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GRI S03 

All employees of OMV group (except Petrom group) received information on the directive 
“Business Ethics”. Specific (“target-orientated”) trainings were offered to the following groups: 
Executives, Compliance Officers, “White collar” Employees. In relation to the target groups 
approx. 85% of the employees were trained face to face. To increase this percentage as well as 
to train newly hired employees additional training courses are and will be offered.   
 
GRI S04 

The divisional and local Compliance Officers (guided by the Corporate Compliance Officer) 
provided advice, templates and specimen contracts, in particular to colleagues acting in 
business areas or regions prone to corruption or bribery. Some business relations were 
terminated, some potential business partners not accepted and related business not pursued. In 
2008 two employments were terminated due to non-compliance with our anti-corruption policy. 
 
In general, dealing with authorities and/or their representatives as well as with business 
partners was analyzed and newly defined.  
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The OMV Human Rights Policy Statement is based upon the Code of Conduct to 
determine in principle our understanding and responsibility regarding Human Rights 
within our business environment. 
 
As a signatory to the UN Global Compact, OMV regards human rights as universal  
values which guide our conduct in all spheres of our activities. OMV respects, fulfils  
and supports the fulfilment of human rights as contained in the Universal Declaration of 
Human Rights and in internationally recognised treaties, including those of the 
International Labour Organization. We consider human rights as an essential expression 
of the social pillar of Corporate Social Responsibility to which OMV adheres. 
 
Human rights cover a wide range of aspects of social, economic and political life and  
are comprehensive in nature. They protect human dignity on an equal basis and serve  
to meet the needs of human beings. As interests and needs of different groups and 
actors are different, OMV considers and applies human rights as a way of balancing the 
interests and needs of all relevant stakeholders in a practical and culturally sensitive  
way. 
 
While governments have the primary responsibility for realizing human rights, OMV has 
accepted responsibilities to respect, fulfil and support the fulfilment of human rights 
within its sphere of influence and not to become complicit in human rights violations, as 
understood under current international law. 
 
OMV has mapped its human rights responsibilities in a comprehensive Human Rights 
Matrix which is in line with the UN Global Compact / Business Leader Initiative on Human 
Rights (BLIHR) Matrix. It constitutes the basis for our activities in the field of human 
rights. This includes the particularly sensitive areas of indigenous peoples’ rights and of 
security arrangements involving armed forces. We recognize that we share the goals of 
the Voluntary Principles of Security and Human Rights. 
In meeting our human rights responsibilities, OMV acts in strict compliance with 
applicable national law. Where national law falls short of OMV standards, based on 
 
 
 
 
 



international human rights law, OMV is guided by its higher standards unless this is 
forbidden by law.  
 
OMV’s sphere of influence includes individuals and groups to whom we have a certain 
political, contractual, economic or geographic proximity. The concrete responsibilities 
depend on the business context, the human rights issues at stake as well as the  
available alternative options. 
 
They are strongest with our employees whose human rights we respect and fulfil  
through adequate policies and programs. Where OMV has an asset equity share of 50% 
or greater or has a controlling interest, OMV has a direct responsibility to respect and 
fulfil human rights and to support their fulfilment. Where OMV is the designated  
operator on behalf of a consortium it has a responsibility to respect the human rights of 
the people in the surrounding communities as well as, in agreement with its partners, to 
support the fulfilment of their rights.  
 
Furthermore, OMV uses its influence so that business partners in consortia as well as  
its suppliers and contractors comply with human rights standards. Lastly, OMV is  
aware of its responsibilities to support the fulfilment of human rights in the wider 
society.  
 
OMV monitors implementation of its human rights policy and reports on it in line with 
international reporting guidelines. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

OMV | 2 Mehr bewegen. 
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For OMV, a main focus of professional HSE management throughout 2007 was still on Petrom 
where important investment programs are in progress, which will contribute to significant 
improvements in safety and environmental standards. HSE training and awareness campaigns 
emphasized on the internal business partnership between operations, line management and 
HSE management in order to strengthen HSE culture all across OMV Group. Important steps 
were done in order to pioneer responses to the challenges climate change and climate policies 
represent to OMV. 
 
The present HSE Highlights 2007 report is an update to the information released in the last 
comprehensive HSE Report 2005/2006 (http://www.omv.com/hse2006_en/). 
HSE performance indicators are reported on the basis of operations and joint ventures over 
which OMV exercises a controlling influence or over consortia in which OMV is the operator. 
 
For further information about OMV Group, please refer also to  

 OMV internet pages at www.omv.com 
 OMV Performance Report 2005/2006: http://www.omv.com/csr-report2007_en/  
 OMV Future Energy Fund: www.omvfutureenergyfund.com.  

 

HSE Management System 

Continuous improvement verified 

The health, safety, security and environment (HSE) management system was verified by 
external auditors in the course of the preparation and disclosure of the HSE report 2005/2006. 
OMV was confirmed to have made good progress on implementing HSE leadership 
consistent with its overall 2010 HSE objectives. OMV improved procedures for reporting HSE 
performance data and directives for environmental management.  

HSE Training and Awareness 

One of the top priorities was enhancing HSE awareness, especially at Petrom. A new directive 
sets basic skills needed in order to anchor HSE throughout the company in alignment with our 
policy. Over 330,000 hours of HSE training were given – more than two-thirds of them in 
Romania. Furthermore, Petrom had a widespread internal communication campaign, focused 
on environmental issues. A volunteer’s network was built all across Petrom and information 
material was developed. This so-called Eco-Kit contains useful information in order to guide the 
volunteers during the campaign implementation 
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Certified management systems 

The percentage of certified environmental management systems was kept at a high level. By the 
end of 2007, 82% of OMV Group’s business activities (expressed in million tonnes oil equivalent 
processed, produced or transported) are certified according to ISO 14001; i.e.   

 100% of crude oil processing in all OMV and Petrom refineries;  
 6% of oil and gas production in OMV Group;  
 100% of the gas transmission volume sold in OMV.  

At the same time, 40% of OMV (excl. Petrom) and 14% of Petrom employees are working within 
the scope of a certified environmental management system. Due to the larger workforce of 
Petrom, in OMV Group the total figure is 18% of all employees. 
 
In addition to the already existing certified safety management systems in the refineries 
Schwechat and Burghausen, the refining division in Petrom has obtained OHSAS 18001 
certification in 2007, i.e. refineries Arpechim and Petrobrazi and the refining headquarter. Thus, 
27% of OMV employees (excl. Petrom) and 14% of Petrom employees are working on OHSAS 
18001 certified sites. For OMV Group in total, the coverage is 16%. 

Occupational Health 

International health programs 

Detailed, structured instructions for medical personnel were drawn up in 2007 in order to 
implement the health care standards developed and adopted during 2006. These are aimed at 
providing all OMV and Petrom employees with quality assured occupational and preventive 
medical care throughout the world. Broad-based preventative programs were implemented in 
order to identify persons at risk of vascular diseases such as strokes, metabolic complaints and 
heart attacks in good time. 

Development of health performance indicators 

OMV doctors also supported IPIECA, the international Petroleum Industry Environmental 
Conservation Association, in the creation of a guide for the oil and gas industry on Health 
Performance Indicators. This new standard is available as of 2008 and will further streamline our 
activities. 

Safety 

Occupational safety – high fatality rate 

Despite the continuing efforts relating to safety culture, awareness and equipment and the 
positive trend in lost time incidents among own employees, the Group faced a high number of 
fatalities. Three Petrom employees and eight contractors (five of them in Petrom) died at work 
in 2007. The Group fatal accident rate was 4.54 per 100 million hours worked for own 
employees and 9.22 for contractors. 
Compared to 2006, the lost time incident rate (LTIR) could be considerably decreased reaching 
0.65 per million hours worked for own employees and 1.24 for contractors (including partners 
and employees of filling stations as of 2007). The total reportable incident rate (TRIR) was 1.56 
per million hours worked for own employees and 2.05 for contractors in 2007.  

Improving the safety culture 

In order to enhance the safety performance, special focus was placed on incident investigations 
which were done with external experts for all major incidents to draw attention to root causes. 
Significant improvement was seen in reporting of Near Misses and Hazards with a total number 
of 19,820 reports (+49%). In 2007, a new group-wide incident management tool was developed 
that will be effective in 2008. The tool will significantly support the safety risk management and 
contribute to mature the safety culture in OMV Group. 

OMV winner of the Health & Safety Award 2007 

At this year’s Petroleum Economist Awards, OMV won the “Health & Safety project of the year” 
category for its “Think:Ahead and talk about it” campaign.  
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The campaign was launched in 2006 as part of the company-wide “Think:Ahead discover 
safety” program. The program focuses on line management responsibility, human factors, and 
on identification and communication of hazards to make our workplace and performance safer. 
The campaign was also rolled out in Petrom and significantly raised the awareness for safety 
there. The jury chose this project as a very good example of a top to bottom approach, making 
safety a topic at all levels of the organization. 
The Petroleum Economist Awards (www.petroleum-economist.com) recognize excellence in the 
energy industry and celebrate the achievements of companies, teams and individuals 
throughout the Energy Industry. 

Focus on process safety in OMV Refining & Petrochemicals 

Following a series of incidents over the past years in the OMV Refineries, the entire Refining 
unit placed particular emphasis on process safety throughout 2007. In mid-2006 an external 
advisor (DNV / Det Norske Veritas Ltd.) was put in charge of conducting a root cause analysis. 
Following numerous interviews and visits to the refineries of Schwechat and Burghausen, the 
resulting recommendations were presented in late 2006. Since the beginning of 2007, DNV 
together with the Refining project team has been in charge of evaluating and implementing 
improvement strategies. The project covers implementation of Process Safety Management 
System, Management of Change, Risk Assessment and Incident Investigation procedures and 
many other issues. The increasing importance of process safety has also been considered 
within the reorganization project of the Refining & Petrochemicals Business Unit: In the newly 
established Center of Excellence, the Process Safety department will in the future take on this 
responsibility with commitment and determination. 

Environment 

New SNOx-Plant in refinery Schwechat 

In the Schwechat refinery, a new SNOx flue gas cleaning plant started operation at the end of 
October 2007. More than EUR 150 mio have been invested to reduce the emissions of SO2 and 
NOx significantly. The EU emission limits are 400 mg/m³ for SO2 and NOx. With the new flue 
gas cleaning, these limits will be half under-run. This means a reduction of more than 2,400 tons 
SO2 and more than 1,400 tons NOx per year.  

Temporary suspension of permit for refinery Arpechim 

Only for the refurbishment of the refining segment, Petrom will invest more than Euro 1 bn until 
2010. In 2005-2006, more than Euro 60 mn were invested in environmental related projects at 
refinery Arpechim and another Euro 60 mn environmental related investments are estimated to 
be made through 2011. Nevertheless, due to delays related to determined projects of the 
modernization program (revamping tanks and closing a waste lagoon), the IPPC permit for 
refinery Arpechim was suspended temporarily by the Regional Environmental Authorities; the 
suspension was lifted and the environmental permit was obtained again. 

Significant reduction of spills 

The Group recorded a total of 14 significant hydrocarbon spills and 870 minor releases in 2007. 
This is a significant reduction of the number of hydrocarbon spills by 68% compared to the year 
before (884 spills in 2007 vs. 2,782 spills in 2006). The number of spills all across OMV Group 
had increased significantly in 2005 due to the inclusion of Petrom operations. The main causes 
for spills and leakages are corrosion, theft attempts and technical failures. The ongoing 
investment projects for the modernization of Petrom infrastructure will contribute significantly 
to reduce the number of leaks further in the near and mid-term future. Major efforts are being 
undertaken by pipelines replacement programs, optimization of surface infrastructure and the 
introduction of corrosion inhibitors into pipes. 

CNG – natural gas as a fuel 

Compressed natural gas (CNG) is an environmentally friendly fuel. OMV therefore supports the 
goal of promoting CNG vehicles. Compared to conventional fuels the reduction of CO2 
emissions is 270 tones per million cubic meter of gas. With 50,000 CNG vehicles on Austrian 
roads, the reduction of CO2 emissions will be up to 30,000 tones per year. Furthermore, CNG 
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has practically no emissions of particulates, and leads to an 80% reduction of carbon monoxide 
emissions compared to gasoline. 
In 2007, OMV has increased its CNG filling station network in Austria reaching the number of 33; 
until 2010, a further increase up to 80 OMV CNG sites in Austria is planned. 

Carbon Management 
Climate change is a central short-term and strategic issue for OMV. Therefore, at the beginning 
of 2007, OMV has put in place a corporate carbon management. This is aimed at implementing 
and optimizing systems designed to take account of climate change considerations in core 
business processes and investment decisions as well as identifying promising greenhouse gas 
mitigation projects, managing a carbon portfolio and raising awareness. 

CO2 emissions under the scope of EU ETS 

At the beginning of 2007 with the accession of Romania to the European Union, 19 Petrom 
installations became part of the EU Emissions Trading Scheme (EU ETS), in addition to the four 
OMV installations in Austria and Germany that were already subject to the EU ETS since the 
beginning in 2005. Despite of some difficulties in the Romanian institutional environment 
regarding the implementation of the EU ETS, all installations have completed monitoring and 
verification of their CO2 emissions in time. 
In total, more than 70% of OMV Group’s CO2 emissions or about 65% of the Group’s 
greenhouse gas emissions are within the EU ETS and thus subject to emission caps. 

OMV in the lead: CO2-neutral for the first time 

In 2007, the OMV Kronos Citroen World Rally Team was the first and so far only team in the FIA 
World Rally Championship that competed CO2-neutral.  In Germany, Manfred Stohl and Ilka 
Minor competed in a car that was designed by children which represented the connection to 
OMV Move & Help, the educational program by OMV. To this behalf OMV donated 20 Euro for 
each completed special stage kilometer by the team to SOS Children’s Village, Caritas and 
UNICEF for educational programs in Europe and Pakistan. 
 

The Challenges We Face 
The current key challenge of OMV Group remains the HSE Performance of Petrom. Huge effort 
has been set to upgrade plants and skills of the workforce and will remain so over the next years. 
Due to the investment program in both refineries as well as on-shore and off-shore operations 
in E&P we expect significant environmental benefits. The critical issue is not the commitment, 
but the time and resource constraints to actually have all projects delivered in time to achieve 
our 2010 targets. With the number of projects faced, both on investment and on demolition, the 
safety performance of employees and contractors is at stake and needs strong focus. 
 
By 2010 OMV´s Exploration and Production business aims to produce 500.000 boe/d in six core 
regions. A new focus on off-shore activities is set by the Maari Project in New Zealand, which 
will start production during 2008 and several other activities in seismic and drilling. As OMV 
expands into new core areas and countries with difficult socio-economic, political and 
environmental conditions, more HSE focus on security, medical infrastructure and 
environmental issues is needed. 
 
Climate change issues relate to all our business activities and represent important challenges 
for both operating our production sites and managing our product portfolio. A group-wide 
carbon strategy is currently being developed and will trace the carbon path for OMV Group over 
the next years, contributing to the sustainable development of the company. 
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Indicators 2003-2007 

OMV Group 
GRI Production and products/services 1 2007 2006 2005 2004 2003
2.2 Exploration & Production

Crude oil and NGL production mn bbl 59.8 61.6 65.6 27.7 28.5
Natural gas production bcf 321.6 317.6 322.4 109.3 91.2

2.2 Gas
Sold transport capacity bn m³ 52.00 46.90 44.55 42.71 41.01
Gas sales bn m³ 13.07 14.12 8.91 8.37 8.54

2.2 Refining and Marketing
Refining input mn t 23.22 25.12 24.38 18.06 15.49
Capacity utilization rate % 85 92 90 94 95
Sales volume mn t 21.42 22.97 22.00 16.15 13.91
   Thereof petrochemicals mn t 1.97 2.17 2.02 1.70 1.57
Retail network number 2,538 2,540 2,451 1,773 1,782

2.8 OMV Group employees number 33,665 40,993 49,919 57,480 6,137
   Employees excl. Petrom number 5,432 5,180 5,226 6,475 6,137

LA7 Safety figures 2 2007 2006 2005 2004 2003
Own employees
   Fatalities number 3 6 3 0 1
   Lost workday incidents number 43 73 72 38 37
   Fatality rate (FAR) per 100 million worked hours 4.54 7.45 3.49 0.00 10.93
   LTIR per 1 million worked hours 0.65 0.98 0.87 3.76 4.15
   LTIS per 1 million worked hours 21.27 22.7 10.8 106 82.2
Contractors 3

   Fatalities number 8 8 8 2 3
   Lost workday incidents number 108 68 124 41 43
   Fatality rate (FAR) per 100 million worked hours 9.22 14.31 15.42 12.07 n.r.
   LTIR per 1 million worked hours 1.24 1.36 2.54 2.59 2.78
   LTIS per 1 million worked hours 35.2 41.1 18.0 46.8 n.r.

Environmental figures 4 2007 2006 2005 2004 2003
EN3 Energy consumption PJ 155.1 5 154.5 83.6 81.5 76.9
EN8 Water consumption mn m³ 76 89 102 184 193

Groundwater consumption mn m³ 25.3 27.5 20.5 19.5 21.8
Emissions

EN16    GHG (direct, scope 1) mn t CO2 equivalent 12.1 14.1 7.2 7.8 7.5
EN16    GHG (indirect, scope 3) mn t CO2 equivalent/toe 82 n.r. n.r. n.r. n.r.
EN16    CO2 mn t 10.8 6 11.6 6.2 6.7 5.7
EN16    CH4 t 39,880 7 95,285 37,426 44,052 51,363
EN16    N2O t       1,426       1,384          442          907       2,850 
EN20    SO2 t 10,290 13,247 5,861 6,484 6,006
EN20    NOx  t 13,759 13,439 7,264 7,819 6,543

   NM-VOC t 6,358 6,028 1,649 2,519 1,911
   Particulate emissions t       2,944       2,369          183          293          305 

EN22 Waste water emissions
   COD t 2,741 2,939 240 630 654
   Hydrocarbons t 62.2 72.8 3.3 2.4 3.0
   Total nitrogen t 437 349 441 1,546 1,353
Spills number 884 2,782 1,353 43 14

EN21 Waste8

   Non hazardous 
   production waste t 75,261 57,456 42,537 39,244 38,211
   Hazardous 
   production waste t 21,004 19,835 8,174 9,058 8,295
   Waste oil t 322 262 296 495 474
   Total production waste t 96,587 77,552 51,007 48,857 46,946
   Recycled % 58 82 91 91 83

n.r. … not reported
1 Including at equity production. Relevant 2005 figures adopted as including Petrom.
2 Safety figures including Petrom as of 2005.
3 As of 2007, partners and employees of filling stations are included in the scope of safety statistics.
4 Environmental figures including Petrom as of 2006.
5 Typo in broschure "OMV Group in figures 2007": 155 instead of 152.
6 Corrected figure compared to 10.4 mn t in broschure "OMV Group in figures 2007".
7 Reduction mainly due to verified adjustments in the monitoring and estimation procedures at E&P Pakistan facilities.
8 Petrom E&P not included, since waste reporting protocoll still under development.  
 
Indirect GHG emissions from purchased energy such as electricity and heat (indirect GHG emissions, scope 2) account 
for less than 3% of total energy consumption and are therefore not assessed regularly. 
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Petrom 
GRI Production and products/services 2007 2006 2005
2.2 Exploration & Production

Crude oil and NGL production mn bbl 34.0 35.6 38.6
Natural gas production bcm 5.8 6.0 6.2

2.2 Gas
Gas sales bn m³ 5.26 4.97 -

2.2 Refining and Marketing
Refining input mn t 5.92 6.86 6.40
Capacity utilization rate % 74 86 80
Sales volume mn t 5.33 6.17 5.60
   Thereof petrochemicals mn t 0.36 0.39 0.55
Retail network number 807 804 635

2.8 Employees number 28,233 35,813 44,693

LA7 Safety figures 2007 2006 2005
Own employees
   Fatalities number 3 6 3
   Lost workday incidents number 33 50 50
   Fatality rate (FAR) per 100 million worked hours 5.19 8.45 3.94
   LTIR per 1 million worked hours 0.57 0.79 0.66
   LTIS per 1 million worked hours 20.4 19 n.r.
Contractors
   Fatalities number 5 7 7
   Lost workday incidents number 54 46 62
   Fatality rate (FAR) per 100 million worked hours 11.37 17.22 20.75
   LTIR per 1 million worked hours 1.23 1.3 1.84
   LTIS per 1 million worked hours 46.5 33.1 n.r.

Environmental figures 2007 2006 20051

EN3 Energy consumption PJ 79.2 80.4 n.r.
EN8 Water consumption mn m³ 58 70 n.r.

Groundwater consumption mn m³ 8.5 10.8 n.r.
Emissions

EN16    GHG (direct, scope 1) mn t CO2 equivalent 5.5 6.6 n.r.
EN16    GHG (indirect, scope 3) mn t CO2 equivalent/toe n.r. n.r. n.r.
EN16    CO2 mn t 4.9 5.8 n.r.
EN16    CH4 t 7,745 18,001 n.r.
EN16    N2O t 1,406 1,384 n.r.
EN20    SO2 t 4,776 7,180 n.r.
EN20    NOx  t 6,756 7,022 n.r.

   NM-VOC t 4,045 4,493 n.r.
   Particulate emissions t 2,830 2,233 n.r.

EN22 Waste water emissions
   COD t 2,457 2,660 n.r.
   Hydrocarbons t 57.2 70.5 n.r.
   Total nitrogen t 353 243 n.r.
Spills number 796 2,635 n.r.

EN21 Waste2

   Non hazardous 
   production waste t 20,014 11,073 n.r.
   Hazardous 
   production waste t 9,489 12,164 n.r.
   Waste oil t 76 123 n.r.
   Total production waste t 29,580 23,359 n.r.
   Recycled % 52 66 n.r.

n.r. … not reported
1 Since 2005 was considered an integration period for Petrom requiring special efforts for setting up HSE 
management and especially reporting processes, environmental performance data were not yet disclosed but 
subject to detailed internal evaluation in order to assure data quality and consistency within the Group-wide 
reporting system.
2 Petrom E&P not included, since waste reporting protocoll still under development.  
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Trends of HSE Key Performance Indicators 2003-2007 
In the five years period, the trends in HSE key performance indicators are driven by the 
integration of Petrom into OMV Group. 
 
Trends of HSE Key Indicators 2003-2007: Delta (%) Trend
LTIR own employees - 84
LTIR contractors - 55
Energy consumption + 102
Water consumption (total) - 61
Groundwater consumption + 16
Greenhouse Gas Emissions (GHG, total) + 60
CO2 + 90
CH4 - 22
N2O - 50
SO2 + 71
NOx + 110
NM-VOC + 233
Particulate emissions + 864
Waste water load - COD + 319
Waste water load - Hydrocarbons + 1,952
Spills + 6,214
Non hazardous production waste + 97
Hazardous production waste + 153
Total production waste + 106  
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Assurance Report 
 
To: OMV Group Management 

Engagement 
We have performed an assurance engagement aimed at obtaining limited assurance that the 
data provided in the HSE Highlights 2007 report of OMV Group is, in all material respects, a 
reliable and adequate representation of the policy, business operations and performance with 
respect to Health, Safety and Environment activities during 2007. The “General Conditions of 
Contract for the Public Accounting Professions” in the version August 31, 2007, issued by the 
Chamber of Public Accountants and Tax Advisors are binding for this engagement. Our liability 
is limited according to section 8.  

Limitations in our review 
A limited assurance engagement aims at obtaining a limited level of assurance for our 
conclusions. The evidence gathering procedures are more limited than for a reasonable 
assurance engagement and therefore less assurance is obtained than in a reasonable assurance 
engagement. Our review was limited to data provided in the HSE Highlights 2007 report and did 
not cover HSE management systems, qualitative statements and claims. We have not tested 
previous years’ data. The scope of our review procedures related to data processes at 
operational level was limited to a sample of two site visits of OMV Group including three 
locations. 

Criteria 
We assessed the HSE Highlights 2007 report against the documented Corporate HSE Standards 
and Directives, and the reporting policy of OMV Group. We believe that these criteria are 
suitable for our assurance engagement. 

The management’s responsibility 
Management is responsible for the preparation of the report and the information therein in 
accordance with the criteria mentioned above. This responsibility includes designing, 
implementing and maintaining internal control relevant to the preparation of the HSE Highlights 
2007 report that is free of material misstatements, selecting and applying appropriate reporting 
policies that include the GRI reporting principles and using measurement methods and 
estimates that are reasonable in the circumstances. The choices made by management, the 
scope of the report, the reporting policy and the group boundaries are set out in the 
introduction of the HSE Highlights 2007 report. Any inherent limitations of data are set out in 
the section Indicators 2003-2007 of the HSE Highlights 2007 report.  

The auditor’s responsibility 
Our responsibility is to express a conclusion on the information provided in the HSE Highlights 
2007 report based on the engagement described above. We conducted our limited assurance 
engagement in accordance with ISAE 3000 (Assurance Engagements other than Audits or 
Reviews of Historical Financial Information), as issued by the International Auditing and 
Assurance Standard Board (IAASB). 
 
We have performed all the procedures deemed necessary to obtain the evidence that is 
sufficient and appropriate to provide a basis for our conclusions. Our main procedures 
consisted in: 
− assessing the acceptability of the reporting principles used, and the significant estimates 

and calculations made in preparing the HSE Highlights 2007 report and inquiries regarding 
its consistent application; 

− reviewing the reliability of the data provided in the HSE Highlights 2007 report of OMV 
Group by:  
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− obtaining an understanding of the sector and the relevant HSE issues specific to the 
organization; 

− obtaining an understanding of the systems and methods used to collect, process and 
consolidate the reported information, including the related internal controls; 

− performing a documentation review, analytical procedures and inquiries based on a risk 
analysis in order to substantiate quantitative information provided in the HSE Highlights 
2007 report. This includes interviews with the company officers responsible and 
evaluating relevant internal and external sources of information. We conducted these 
procedures on a test basis at the group, business division and site level; 

− preparing and conducting site visits. During our site visits, we carried out interviews, 
inquiries and documentation review as deemed necessary to perform our assurance 
engagement; 

− evaluating the sufficiency of the HSE Highlights 2007 report of OMV Group and its 
overall presentation against the criteria mentioned above. 

 

Conclusions 
Based on our procedures performed to obtain a limited assurance and taking into account the 
choices made by OMV Group as reflected in the reporting policy, nothing came to our attention 
that causes us to believe that the data in the HSE Highlights 2007 report of OMV Group, in all 
material respects does not provide a reliable and sufficient representation of the policy, 
business operations and performance with respect to HSE activities during 2007, in accordance 
with the documented internal Standards, Directives and the reporting policy of OMV Group. 
 
Without qualifying our conclusion, we would draw attention to the section Indicators 2003-2007 
of the report, which explains that certain HSE data are subject to inherent limitations due to the 
way these data are measured and obtained; the company intends to work towards appropriate 
improvements. 
 
 
Vienna, 6th of May 2008 
 
 

 
Wirtschaftsprüfungsgesellschaft m.b.H. 
 
 
Mag. Brigitte Frey e.h.            i.V. DI Georg Rogl e.h. 

 
 
 
 
 
Appendix: “Extract of General Conditions of Contract for the Public Accounting Professions 
(AAB 2007) - Section 8. Liability” 
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Appendix 
 

Extract of General Conditions of Contract for the Public Accounting Professions (AAB 2007)  
 

Section 8. Liability 
 
 
(1) The person entitled to exercise the profession shall only be liable for violating intentionally 
or by gross negligence the contractual duties and obligations entered into. 
 
(2) In cases of gross negligence, the maximum liability for damages due from the appointed 
person entitled to exercise the profession is tenfold the minimum insurance sum of the 
professional liability insurance according to Section 11 of the Act on Professions in the Field of 
Public Accounting (WTBG) in the currently valid version [EUR 72,673]. 
 
(3) Any action for damages may only be brought within six months after those entitled to 
assert a claim have gained knowledge of the damage, but not later than three years after the 
occurrence of the (primary) loss following the incident upon which the claim is based, unless 
other statutory limitation periods are  laid down in other legal provisions.  
 
(4) Should Section 275 of the Company Code (UGB) be mandatorily applicable, the liability 
provisions pursuant to Section 275 shall apply where these represent mandatory law, even in 
cases where several persons have participated in the execution of the contract or where several 
activities requiring compensation have taken place, irrespective of whether other participants 
have acted with intent. 
 
(5) In cases where a formal audit certificate is issued, the applicable limitation period shall 
commence at the latest at the time of issue of said audit certificate. 
 
(6) If activities are carried out by enlisting the services of a third party, e.g. a data-processing 
company, and the client is informed thereof, any warranty claims and claims for damages which 
arise against the third party according to law and in accordance with the conditions of the third 
party, shall be deemed as having been passed on to the client. The person entitled to exercise 
the profession shall only be liable for fault in choosing the third party. 
 
(7) The person entitled to exercise the profession shall not be liable to a third party, if his/her 
professional statements are passed on by the client without the approval or knowledge of the 
person entitled to exercise the profession. 
 
(8) The above provisions shall apply not only vis-à-vis  the client but also vis-à-vis third parties, 
if the person entitled to exercise the profession, in exceptional cases,  should be liable for 
his/her work. The maximum sum of liability shall be valid only once for all parties injured, 
including the compensation claims of the client, even if several persons (the client and a third 
party or several third parties) have been wronged; the claims of the aggrieved parties shall be 
satisfied in the order in which the claims have been raised. 
 
The full document of the “General Conditions of Contract for the Public Accounting 
Professions” is available at http://www.kwt.or.at/de/desktopdefault.aspx/tabid-85/ 
 

 




