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OUR COMMITMENT TO THE GLOBAL COMPACT

BNP Paribas has been a member of the United Nations Global Compact since March 2003. The
group’s commitment to the ten social and environmental principles of the Global Compact is part of
a wider initiative to encourage sustainable development, which is now adopted as a fundamental
principle of BNP Paribas’ corporate ethos.

The ten principles of the Global Compact have been integrated into the core values that guide the
Group’s strategy and influence the operational decisions of the Management.

‘Diversity is one of our key strengths and we need to develop it further, to be even better at being
the bank for a changing world — a bank that supports its clients and employees through the
changes and challenges of the 21st century. Our Group welcomes all talented individuals,
regardless of origin. The capabilities of each individual should be assessed purely on the basis of
contributions made and abilites demonstrated at each stage in their career development.
Discriminatory practices would not only be illegal but would also run counter to the basic human
right to respect, and could also seriously damage our reputation. Therefore, under no
circumstances can they be allowed.

BNP Paribas is a major employer and key banking institution in some highly multicultural regions,
particularly in France. Bringing people together from different backgrounds, cultures and
nationalities is a source of creativity, innovation and efficiency in our banking and financial services.
We will also develop a closer relationship with our clients if the composition of our staff reflects the
cultural mix in the community around us. For BNP Paribas, promoting diversity is therefore a matter
of both performance and social responsibility and each of us is invited to contribute to advancing
this goal in our day-to-day lives.™

Baudouin Prot, Chief Executive Officer

*Excerpt from a letter from the Chief Executive Officer to all employees.
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OUR APPROACH TO SUSTAINABLE
DEVELOPMENT

HUMAN RIGHTS

1. Support and respect the protection of
Internationally proclaimed human rights

2. Ensure that we are not complicit in human
rights abuse

LABOUR

. Freedom of association and the effective
gnition of the right to collective bargaining

* The Group’s approach to sustainable development is implemented by

means of operating procedures throughout the Group’s divisions. BNP
Paribas comprehensively charts the steps that need to be taken to counter
the social and environmental impact of each of its activities.

* Each employee, irrespective of his or her position or location, has a role to

play in the Environmental and Social Responsibility of the Group.

* In 2006, BNP Paribas helped fund a group known as EDH (Entreprises

pour les Droits de ’'Homme), which is inspired by the Business Leaders
Initiative on Human Rights (BLHIR). It seeks to identify effective means of
implementing respect for basic human rights at an operational level within
businesses.

* All contracts negotiated by EOG (Operational Efficiency Group) include

clauses providing for compliance with International Labour Organisation
(ILO) standards or with local employment law principles if these are stricter
than the ILO standards.
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1 hitp://www.bnpparibas.com/en/sustainable-development/pdf/RSE+GB+07.pdf
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A closely-attuned relationship p 127-132 N°9 SO/SO1, MA : PRIPR1/PR3/PR5
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Socially responsible investment p 132-136 MA : HR
Relations with suooliers p 137 N°1,N°2, MA : EC/EC6; MA : EN, MA: HR/HR1:
PP N°9 MA: PR/PR1
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A PARTNER IN SOCIETY

A deepening commitment to microfinance p 151-153 N°1,N°6  4.8;4.12-4.17; MA EC/EC8/EC9

Community initiatives promoting integration and p 153-155 N°1,N°6  4.8;4.13-4.17
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BNP Paribas Foundation: imaginative and in touch p 156-158 N°1,N°6  4.8;4.12; 4.14; 4.17; MA : EC/EC6

with the world

THE BOARD OF DIRECTORS

MA: Management Approach; EC: Economic; EN: Environment; IP: Product Responsibility; LA:
Employment, corporate affairs and labour practices; HR: Human Rights; SO: Society.



