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|. Statement by Company’s President and Company Profile

1.1 Statement by Company’s President

We are grateful to UN Global Compact Organization for guiding us in cooperation with a great many units all over the world to protect
the global environment and hoist the world-wide universal ethics standards. We have been setting great store by complying with the
Ten Principles of Global Compact. The Ten Principles are of utmost importance in the internal and external operations of our
company, we have been taking advantage of every opportunity to publicize them. As the Ten Principles are tightly connected with
social, professional, business in particular, ethics, we have been exerting great efforts to promote employees’ ethics consciousness.
We include the Ten Principles in our corporate culture practice, in the meantime try hard to uphold, among other things, the excellent
Chinese traditional culture, the core contents of which are ethics educations.

1.2 Company Profile

In 1993, the German Phoenix Contact Group, a commonly recognized “World Market Leader” in industrial automation field and a
renowned supplier of electric connections, electronic interface technology and Industrial Automation products, invested jointly with
Nanjing Automation Research Institute of the Ministry of Electric Power of China (NARI) in a joint venture—Nanjing Phoenix Contact
Co., Ltd. Later on, other enterprises—solely German-funded Phoenix Contact Asia-Pacific (Nanjing) Co., Ltd., Phoenix Contact
(Shanghai) Co., Ltd. and Phoenix Contact R & D Engineering Center (Nanjing) Co., Ltd.—were established. All these four companies
are called collectively Phoenix Contact China (PC-CN). Currently PC-CN occupies an area of 94,000 m?, with a registered capital of
over 39 million US dollars and workforce of 1,000 odd people, annual sales over 1,2 billion yuan (US$1.75 million). Since 1999,
PC-CN has been certified by 1SO9002 Quality System, the ISO9001 Quality System and the 1ISO14000 Environment System and
OHSAS 18001 System.

PC-CN provides customers with the world top-notch Industrial Connection Technology- CLIPLINE, Printed Circuit Board Connection
Systems-COMBICON, Industrial Connectors-PLUSCON, Signal Converters—INTERFACE, Surge Voltage Protection
Systems—TRABTECH, and the integrated Ethernet and field-bus--INTERBUS systems. Bearing in mind the principle of “Customer
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First” and the philosophy of “Inspiring Innovations”, PC-CN has set up 22 offices across China and has been in partnership with over
100 distributors, offering first-class products and services to electrical power, communication, petro-chemical industry, transportation,
auto-making industry, construction, IT technology, etc.

It is characteristic of PC-CN that the typical foreign-funded enterprise is composed of 100 % local employees and 100 % local
management team. It has won a great deal of honorary titles and awards from Central, provincial and municipal governments and
various business associations.

PC-CN is a unique foreign-funded enterprise not only in the abovementioned special features, but also in that among all of 298
outstanding pioneering entrepreneurs praised at all six sessions by the China Enterprise Confederation of and China Association of
Entrepreneurs, | have been the only one representative from the enterprise with foreign investment, all others being from
state-owned enterprises or domestic private companies. PCCN is also the sole foreign-funded enterprise to win the honorary title
“Top 10 best employer in Nanjing” twice consecutively.

2. Implementation of ten principles of Global Compact

2.1 Human Rights
Principlel Businesses should support and respect the protection of internationally proclaimed human
rights.

Principle 2 Businesses should make sure they are not complicit in human rights abuses.

Our company, Phoenix Contact China, announces that we support and respect the protection of internationally proclaimed human
rights without reservation. We are alien to complicity in human rights abuses. We advocate the two fundamental principles of
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humanity of Confucianism: every human being must be treated humanely; do not do to others what you do not wish done to yourself.
Our company regards backing educational cause as one of our major social responsibilities. We have been making use of various
channels to do so. In 1994 when our company was just set up, it did help 10 dropped out children of poor families return to school. In
2001, we set up an educational foundation in Jiangning district, Nanjing, to help dropouts return to schools. Since 2001 we have
been giving scholarships and student grants in a series of universities to help students from poor families with both good ethical and
academic records. This undertaking involves more than 400 university students and expends more than 1.8 million yuan (US$0.263
million). From 2003 to 2007, we sponsored 8 primary Hope schools in poverty-stricken remote regions in the country. In the past 15
years, the total fund used to repay the society amounted to more than 5.80 million yuan (.US$0,847million).

We have recruited 5 disabled workers. Besides one female doctor of Peking University with high paralysis, who has applied widely
but fruitlessly for a job, was offered a nominal job by our company. She has been granted special permission to work at home as her
physical conditions permit and is paid decently, including social insurances, for her to establish herself as a respectable staff member.
She repeatedly expressed her gratitude to the company for the treatment with humanity.

In 2008 Wenchuan, Sichuan province, earthquake relief campaign, our company donated a sum amounting to 2.1 million yuan (US $
0.31million), topping three categories of donation (firm’s donation, employees’ donation and individual’'s donation) in Jiangning
district, involving approximately 3000 enterprises, including 36 worldwide fortune 500 big companies.

2.2 Labor

Principle 3 Businesses should uphold the freedom of association and the effective recognition of the
right to collective bargaining.

Principle 4 Businesses should uphold the elimination of all forms of forced and compulsory labor.

Principle 5 Businesses should uphold the effective abolition of child labor.
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Principle 6 Businesses should uphold the elimination of discrimination in respect of employment and

occupation.

Contrary to some foreign-funded enterprises’ practice in China, forbidding formation of trade unions in their enterprises, PCCN set
up its trade union from the very beginning in 1993 in accordance with the Articles of Association of the company, the chairman of the
first session of the union being the present General Manager of PCCN Mr. Gu.

PCCN's trade union aims at creating harmonious relationship between employees on the one hand and the investors and company’s
managing body on the other, and it has succeeded in achieving the goal and has been awarded the title of “Provincial Model
Enterprise with Harmonious Labor Relationship” by the General Trade Union of Jiangsu province.

In the leadership body of the trade union of PCCN there is a special women workers committee to represent women workers’ special
interests.

PCCN has arranged all social insurances for every employee. The company grants tourism allowance, allowance to keep fit, traffic
allowance etc to all employees, allots subsidy to employee of 3 years standing and above, buying the car,. Workers need to pay
one tenth only for their board (that is one fifth for staff members).

PCCN employees work in a beautiful favorable atmosphere and circumstances. The company has built gorgeous canteens for
employees and visiting guests, and spacious, bright, clean, thermostatic and well-ventilated workshops for workers.

The metal-processing shop is floored with static-electricity-proof epoxy materials and the injection-molding shop is equipped with
absorption pipelines to avoid completely diffusion of plastic powder in the air.

There are also fitness center and playground for employees to do exercise and play sports during the break or in leisure time.
There is a General Manager’s letter box for employees to put forth criticisms or proposals in daily life.

The company’s trade union holds staff and workers representative conference annually for the representatives to hear and discuss
the union Chairman’s work report and reelect the union’s leadership members.

The company makes a survey annually (normally at the end of the year by the lunar calendar) of employees’ satisfaction with the
company and asks employees to select 10 top disadvantages and 10 top advantages of the company.
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PCCN always regards training employees and tapping human resources as its bounden duty and social obligation to bring up
excellent workers.

PCCN carries on a dual channel system of employee’s career development to face the prospective talent competition. Employees
can choose their ways of development according to their interest, specialty, value orientation and career-planning, and the company
allocates relevant resources to support the employees’ self-improvement to meet the needs of the rapid development of the
company and the strategic requirements of Transnational company Center of Competence (TNC CoC).

The training is subdivided into on-the-job training and employees’ development training, including the entry guidance for a
newcomer, general competence, job expertise, the state laws and regulations, position qualification, technical competence,
management capacity and so on. Ways of training mainly consist of two: internal and external training. Specifically, there are five
main practices: Online studying, on-the job training, working under instructor’s supervision, reading professional books and practice/
apprenticeship.

There is not any form of forced and compulsory labor or child labor in PCCN, nor is there sexual, racial, religious political
discrimination in the company. The male and female sexes ratio of staff is 1,25 : 1, and that of workers is 0,42:1. There are some
employees of our company and students, obtaining the student grants from our company coming from minority nationalities,
including Tibetans. There are also Catholics, Buddhists and atheists and other believers among the employees. They are of all kinds
of politics and are weary of political debate. We recruit employees, just judging by their duty conscientiousness and talent,
irrespective of their nationality, sex, religion or politics.

2.3 Environment

Principle 7 Businesses should support a precautionary approach to environmental challenges.

Principle 8 Businesses should undertake initiatives to promote greater environmental responsibility.
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Principle 9 Businesses should encourage the development and diffusion of environmentally friendly

PCCN has an awareness of its responsibility in and attaches great importance to the protection of environment. The company has
organized a special group to draw up specific detailed environmental protection plan and track its implementation in production
process and daily life (see appendix | despite the substandard English there).

Because of the good results obtained by PCCN in the environment protection work, Nanjing municipal environment protection
bureau conferred a medal on PCCN, which reads:” Environmental Behavior in 2007 Enterprise of Green Ranking Nanjing
Municipal Environment Protection Bureau March, 2008”. The conferment was held on June 5, 2008, “In Commemoration of 6.5 the
World Environment Day “( see appendix II) as a result of an evaluation of environmental protection work across the city, initiated by
Nanjing E-P Bureau according to the State General Bureau of Environmental Protection’s “Notification of Speeding up Carrying
Forward Evaluation of Enterprises Environmental Behavior” and the requirement of Provincial Environment Protection Bureau to
promote enterprises environmental behavior, boost their consciousness of corporate social responsibility and enhance public
enthusiasm to participate in environmental protection.

The medal was conferred to only 3 enterprises in the district involving some 3000 enterprises. The number of conferred enterprises
in Nanjing city is 15 among tens thousand enterprises.

2.4 Anti-Corruption
Principle 10 Businesses should work against corruption in all its forms, including extortion and

bribery.

As is known from the media that at present some firms, including some famous foreign companies in China, were exposed to be
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conducting malpractices in bribing government officials to win project orders for subway construction etc.

PCCN, as an upright and honorable enterprise, has profound hatred of all kinds of malpractices. We forbid any of our employees to
effect bribery and corruption in relations with government officials or suppliers or customers.

In respect of relations with suppliers, we propagate our demands and beliefs through a serious letter to them before starting a deal
(see appendix Il ), and

require them to sign and affix their firm seal to a form and return it to us.

With respect to relations with government officials, our magic weapon is firstly our ancient sages’ teachings as contained in excellent
Chinese traditional culture, and secondly, our corporate culture, cultivating people in spirit of company’s core value, i.e., action
principle: ” To boost the national morale, serve the social public and build the harmonious society”. And thirdly, it's our proclamation
and publicity that our company is a member of UN Global Compact, one of which principles is battling corruption in all its forms.

44«9-2%\\

Li Musong

President of Phoenix Contact China
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Dear Mr. Supplier:

Phoenix Contact builds the relationship with its suppliers based
on quality of products or services for them to purchase, credibility,
reasonable price, on-time delivery and commitment to professional
conduct. Only in this way, can we make sure that Phoenix Contact
trades fairly with suppliers and provides the best value for them..

It is clearly stipulated by Phoenix Contact that Employees must
not accept any gifts or presents from Suppliers at any time for any
reason at the expense of the company’s interests, trying to seek
interests for themselves, the gifts or presents including but not
limiting to Cash or any equivalents, or any other complimentary
tickets, etc. Nor should they give out any gifts or presents to obtain
their own unlawful profits. If the case is serious, it may constitute
violation of the Criminal Law of PRC or other regulations (Clauses
163 and 164 of Penal Code). .

We understand that giving customers gifts may be a custom and
tradition in your company. But Phoenix Contact requires its
employees all should strictly comply with the company’s regulations,
professional conduct and relevant Chinese laws. It is very important
for our business. We surely need your understanding and

cooperation in this respect.
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To make sure that this rule is effectively implemented, we ask all
of our suppliers hereby to make a promise that they will not offer any
gifts or presents to any Phoenix Contact employee. We provide a
Business Conduct Clause for you, attached to this letter. Please sign
and affix your company’s seal to the phrase “ Acknowledged and
accepted by ” and send us the original. And please understand us
that Phoenix Contact will not do any business with you before we get
that document.

Thanks for your cooperation and support .

If you have any questions, please do not hesitate to contact me or
other persons listed as follows.

With best wishes!

Office Tel :025-52121888
E-mail:

HR Manager

Office Tel: :025-52121888
E-mail:

Business Conduct Clause
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It is forbidden for any Phoenix Contact employee to make use of
their function’s advantages to ask for or accept any bribes or gifts,
also for Phoenix Contact suppliers to offer any bribes or gifts to
Phoenix Contact employees. Any case of providing or asking for
boodle or its equivalents should be reported to senior management,
so that Phoenix Contact should take proper actions. According to the
Criminal Law of PRC, those who ask for boodle sacrificing
company’s interests and those who provide boodle or gifts for
company employees, may be brought to justice.

To strictly comply with company’s regulation, business conduct
and other Chinese laws, as a supplier of Phoenix Contact, we
promise to obey the following clause.

In all business deals with Phoenix Contact or in the effort of trying
to build up business relationship with Phoenix Contact, we shall not
offer Phoenix Contact employees any gifts, complementary tickets,
entertainment or other equivalents.

Any gifts or equivalents to Phoenix Contact employee’s family
member are regarded as that to the employee himself.

If the case mentioned above happens, Phoenix Contact will
inform you of the situation and return the gifts or their equivalents.
And Phoenix Contact keeps the rights to terminate business with

your company.
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Acknowledged and accepted by

Company Name:
Delegate:
Date:

Company Seal:
Please mail back or fax to HR Department of Phoenix Contact

Asia-Pacific (Nanjing) Co., Ltd.

Contact person:

Tel: Fax:
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Environment Management System

Presentation

by Phoenix Contact China

April , 2008
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» Environment Policy, Target and Management Program

Environment Policy :

2007

Comply with law, regulation and other requirement
Economizing resource and energy, and
preventing pollution and continue improvement
Promoting environment protection, and
Improving supplier's environment

consciousness.

o
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» Environment objective , target & program

Company Environment Policy

7

Company Environment Objective

( Scrap waste management, Noise
. promotion environment protect
consciousness, fire effect
environment, chemical management

etc,)
W

Company target
(Total 5 unit target in company.)

V7

Company program
(Total 5 unit program in company)
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» Environment aspects identify, analyze and control

identify by :  Company activity, production . service may be bring
some effects for the environment.
|dentity ways : Related department fill in the environment aspect form

according to the departments status.

Analyze: IMS collected the related department environment aspect,
and to the assessment , Make up the formal environment
aspect list and significant environment aspects list.

Control : Environment program control significant environment

aspects.
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E
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Significant
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aspects listing
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» Environment aspects identification, analysis and control
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» Environment process establishment and optimization

According 1ISO14001standard, combining the Germany company
requirements, currently, Phoenix Contact China established 22 processes in
total to Operate the Environment Management system.

Management Review
Environment aspect identify and assessment

2-StrategiC Human Resource management
Laws regulation and other requirements
(Six processes) Information communication

Policy ,objective target and management program

For the correlation partier infliction effect
Administration purchase process (indirect material )

Purchase
4- Purchase { Supplier management
(four processes)

Internal audit
4 Document control
Record
Scrap waste control
Chemical . oil material management
Pollution prevent
/- SUppOI’t < Emergency and response control
Resource control
( twelve processes) EHS performance measure and evaluation

RoHS control PHCENIX
2007 9 Circulate control . CONTACT . -
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» Environment audit and daily check activity

1. General IMS process audit, including ISO14001 standard requirements
and combine the Germany company processes requirements (annual

Internal audit plan )
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» Environment audit and daily check activity

2. Audit by : process regulation implement \documents necessary

\record integrity

- Process audit —(IMS)

_ _ Annual special EHS audit — ( IMS \security\
3. System audit type: < publish service and so on)

Monthly special EHS audit - (general
department safety persons)

1
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» Environment audit and daily check activity
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» Environment inspect about wastewater and nosie, ect.

Environment measure item : Wastewater and noise

( government require inspect item , and obtain the related pollutant

discharge permit.) 2L IIL I IT IIT Josonf D

INSPIRING INNOVATIONS

2008 EHS monitoring plan

Environment Monitoring L |poise ar Boundary of | S
ate Enterprises environment Indoor environmentmonitoring item
Monitoring item Standard [ 2006 2007 | 2008 monitoring item
ph 6~9 6.59 6.91 6.9 Jan.
sS <400 22 22 36 hF:b —
ar oise. sewage
<
Wastewater CODcr_ <500 136 93 203 Apr
Ammonia -- 29.3 5.18 7.5 May
Animal and
. < 1.74 1.83 | 382 AL
Vegetable Oil 100 ul
Noise Noise intensity <60dB 55.4 55.75 52.87] Aug
Sep
Oct
Assembly. Metal. Injection and value
Nov added service ’s nosie ;
Assembly workshop’ s leadfume;
Injection workshop’s dust
Dec

2007 . mcpgl‘ﬂig . -
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» Environment Law and regulation accordance and compliance

According as: the active , production and service of company

~ the national environment laws

International or national standard
iIndustry regulation

Contents : < legal laws and regulation

company environment policy

N~ production standard

2007 . ECPE ET.;.lcxr
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» Environment Law and regulation accordance and compliance z T f‘“*‘

— national legislature

legal legislature
publishing company

Obtain _
Routes : library
internet
- environment professional consultation company
Conformity IMS annual to conformity review, ensure the latest
and revision and company actives compliance laws and

compliance :  regulation requirements

2007 . CPE I“IET';% . -
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» Environment Law and regulation accordance and compliance
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» Environment Law and regulation accordance and compliance

Related environment laws regulation . There have 57 laws and regulations
suited our company..

COU RGO @
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» Environemnt training and promotion

Aim : improve the employee’s remind to push protect environment

~ reduce the waster produce.

Target : reuse the some material

5R’s publicize < recycle the some resource

repair some thing (tooling or fixture or other)

refuse to buy some un-compliance environment
protect production .)

@ " [oRAa @ @B

2007
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» Environemnt training and promotion

~ 1S0O14001 Standard knowledge promotion.

General center’'s EHS promotion manual( Manufacturing
Contents : <

center , Administration office area, General safety person

~ ‘s environment audit training)

~ Saving the resource

Reduce the noise

How to protect the environment < _
Chemical management

\. The scrap waste

2007 . CPE I“IET';% . -
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» Environemnt training and promotion

MR HR fi e 22 A v 5T T

I
Promotion Manual Of
Environment & Occupational Health and Saf
Standard

write by IMS Sha Nuo

TYPHCENIX
write date: Nov,2007 ® [eoFs @

il 36 O Y PR RO fR B2 4 7 A% T

EHS Promotion Manual

Manufacturing Cgprter

C rﬁﬁzimﬁ

Edit by Sha Nug
Date : Mov. 2007

TG A X EHS & 4% Tt

2007

Administration office area
Promotion Manual

March , 2008
IMS : Sha Nug
r-..-.-..--.

OO GO @
CONTACT
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» Environemnt training and promotion

2008 Plan :
2008 Training Plan
Training Course Training Date Training Object
factory environment and department manager\
occupational health and April ,25-26 surpvisor;\engineer\eam leader\safety
safety special training persons
Administration office area June Offices persons
Logistic EHS publiicize Sep. 15 Logistic department persons
EHS speical training Nov.20 manufacturing\logistic \PS persons
I E B R E R M
Promotion Manual of
EH S Environment Management Knowledge
promotion
manual

Ak o5 0] o

RE-tEARAS

FRAMEADS (FR) HRALEH
Phoeniz Contact Asia-Pacific (Manjing) Co. Lid.

@ esmomoom esammmEmmrye [JPHENX
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» Current problem

® Chemical management

There is no chemical storage.

Chemical and fixture or tooling mix disposed in temporary placed
cabinet.

No MSDS placed in workshop.

No instruction for how to operate the
chemical.

® Audit

How to flexible to develop the environment audit?

2007 . mcpgltf'r:g
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