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PRINCIPLE 1
BUSINESS SHOULD
SUPPORT AND
RESPECT THE
PROTECTION OF
INTERNATIONALLY
PROCLAIMED
HUMAN RIGHTS.










PRINCIPLE 2
BUSINESSES SHOULD
MAKE SURE THEY
ARE NOT IN
COMPLICIT IN
HUMAN RIGHTS
ABUSES.




PRINCIPLE 3

BUSINESS SHOULD
UPHOLD THE
FREEDOM OF
ASSOCIATION AND
THE EFFECTIVE
RECOGNITION OF
THE RIGHT TO
COLLECTIVE
BARGAINING.

Our Policy

Fiduga Ltd continues to be entirely committed to promotion of employee’s freedom
of association and collective bargaining. We respect our employees’ right to join, form
or not to join a labor union without fear of reprisal, intimidation or harassment.
Where employees are represented by a legally recognized union for the protection of

individual and collective interests.
We are committed to:

* Establishing a constructive dialogue with the freely chosen workers

representatives.
e Bargaining in good faith with Workers Representatives.

A brief description of our Systems

Our policy recognizes the workers' rights to unionize in accordance with the Uganda
Constitution, ILO standards and the existing legislation.

We discourage such practices as;

* Interference with the rights of workers to enroll or continue as Union
members;

* Discrimination, restraint or coercion against any worker because of race,
creed,

* Gender, HIV/AIDS status, disability and or activity of trade unions;
* Victimization of any worker and abuse of authority in any form;
* Use of abusive or contemptuous language

* Sexual harassment and other bad practices

Activities implemented in 2012.
* Held 2 Collective Bargaining meetings with trade unions representatives.
* Trained employees on employment and labour relation.
* Sensitized employees on their right to form and join worker representative
trade union of their own choice and freely associate.
* Organized elections for employee representatives to be elected by employees.
» Allowed trade unions to operate at “the entity” and to visit the workplace
freely, and not interfere with the activities of the workers’ associations.
Measurable Outcomes
» Signed a Collective Bargaining Agreement between Management and Union

Representatives.
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PRINCIPLE 4
BUSINESS SHOULD
SUPPORT THE
ELIMINATION OF ALL
FORMS OF FORCED
AND COMPULSORY
LABOUR.




PRINCIPLE 5
BUSINESS SHOULD
SUPPORT THE
EFFECTIVE
ABOLITION OF CHILD
LABOUR.







PRINCIPLE 6

BUSINESS SHOULD
SUPPORT THE
ELIMINATION OF
DISCRIMINATION IN
RESPECT OF
EMPLOYMENT AND
OCCUPATION.







PRINCIPLE 7
BUSINESS SHOULD
SUPPORT A
PRECAUTIONARY
APPROACH TO
ENVIRONMENTAL
CHALLENGES







PRINCIPLE 8
BUSINESS SHOULD
UNDERTAKE
INITIATIVES TO
PROMOTE
GREATER
ENVIRONMENTAL

RESPONSIBILITY.




PRINCIPLE 9
BUSINESS SHOULD
ENCOURAGE THE
DEVELOPMENT AND
DIFFUSION OF
ENVIRONMENTALLY
FRIENDLY
TECHNOLOGIES







PRINCIPLE 10
BUSINESS SHOULD
WORK AGAINST
CORRUPTION IN ALL
ITS FORMS,
INCLUDING
EXTORTION AND
BRIBERY

Our employees are regularly informed about the issues of anti-corruption and fraud

in work instructions and presentations.




HOW WE INTEND TO
MAKE THIS COP
AVAILABLE TO OUR
STAKEHOLDERS.




