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POLY GIDN

Statement Of Continued Support

In order to be able to sustain business and resource,
as well as human assets, Polygon committed to
implement the Global Compact Principles through out
our daily business activities.

(Ronny Liantto)
Direktur Utama PT. Pispoly Irdonesia
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POLY GON

The Ten Principles Of United Global Compact

Principle 1 \s{\éﬁesrlép fqatfﬁré%égspect the protection of international human rights in our
Principle 2 We make sure that Polygon are not complicit in human rights abuses
Principle 3 \té\é?g%ﬁ)rrl]i?llg freedom of association and recognize the right to collective
Principle 4 We eliminate all forms of forced labor

Principle 5 We abolish child labor

Principle 6 We eliminate discrimination with respect to employment

Principle 7 We support precautionary approach to environtmental challenges
Principle 8 We undertake initiatives to promote greater environtmental responsibility
Principle 9 We encourage the development and diffusion of environtmentally friendly

technologies
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POLY GON

Human Rights

Principle 1 We Sup(g)qrt and respect the protection of international human rights in our
sphere of influence
Principle 2 We make sure that Polygon are not complicit in human rights abuses

We acknowledge the basic right of our employee to have equal treatment as God's creature, to perform
religious activities based on their belief, to perform their right and obligation, and to defense in case of

having unfair treatment from the company. We believes that every human has same basic rights that
should be respected.

In the process of recruitment we carefully screening all candidate and never employ a child labor even
though it is for non technical job such as housekeeping and non-technical jobs.

We ensure that our policy in Human Resources is in compliance with the government policy Law No.
13 year 2003 concerning Manpower. Some policies even surpass the government standard such as;
minimum wages for permanent employee in our company is more than 100% higher than Regional
Minimum Wages ( UMR ), additional leave for employee involved in volunteering in the social activities
(i.e. humanitarian workers, fund raisers for undeveloped areas, etc), additional leave 1 day per month
for woman, additional leave 3 months for pregnant woman.
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POLYGON

Human Rights

Polygon support child development and gender
equality through activities Polygon One Make
Race.

Polygon One Make Race held at the selected
school in Jakarta and Bandung. This event was
followed Junior High school, Senior High school
and University Competition.

Polygon One Make Race as Human Right and
support enviromental responbility as a activities
teach everyone make go g
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POLYGON

Human Rights

We understand that everyone has the right to
freedom of thought, conscience, and religion. In
practice we respect all religion and make no
discriminations based on the religion including
during the employee recruitment. We provide
praying room for moslems employees.

Twice a year we provide schoolarship for 10
Junior High School students, 10 Senior High
School Students, and 10 College students. The
requirement for the schoolarship is all the
students riding a bike to go to their schools or
colleges. We called this programme as
Beasiswa Prestasi Polygon. And now, our
programme has been running for 10 periods.
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Every year we provide leisure time for
employees in the form of employee gathering.
We also provide opportunity for employees to
discuss about the Company's regulation, work-
related issues, and even personal matters that
may influence their work performance
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POLY GON

Labor

Principle 3 \é\é?g‘éﬁ’ﬁi%'g freedom of association and recognize the right to collective
Principle 4 We eliminate all forms of forced labor

Principle 5 We abolish child labor

Principle 6 We eliminate discrimination with respect to employment

We Believe that human resources are valuable asset for a company. Therefore, we always try the best
to treat them fairly, develop, support, encourage, and acknowledge them to reach the highest work
performance. We always try to maintain the work relationship with our employees as long as we can by
consideration our company's ability.

We also believe that conductive workplace both phsyically and emotionally will result in company;s
goals through employees optimal performance. Therefore, since its establishment we always give our
concern to the aspects of health, safety, and environtment of workplace (insurance).

Polygon support the freedom of association. We do not give any restriction to all of our employee to be
active in any of the organization, moreover if the organization is in line with Polygon visions and values.
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POLY GIDN

Labor

: 60%
Every six months we conduct employee ’

assessment. In order to improve their
performance and achievement, employees will

be assessed by their key performance indicator.  50%
The assessments is conducted in two ways; not
only from top down but also bottom up. In our
HR policy, we do not make any discrimination
such as age, sex, race, religion, as well as time
serves in our company, all promotions and
reward will be based on this assessments. This
create equal opportunity for all employee to  30%
compete

40%

Polygon do not tolerate a child labor, in opening
recruitment for employee we do not except 20%
candidate below 18. For staff our requirements
is from university graduates while for
housekeeping, driver and others our .,
requirements is high school graduates.

The composition of our employees based on the

I I .Percent
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POLYGON

Labor

In the recruitment process as well as
employee assessment and promotion we
do not make any discrimination about
gender, religion, and ethnicity. All the
assessment are conducted fairly and
involving a thrid party.

The composition of man and woman
employees are as follows:

M Female
B Male
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POLYGON

Environmental
Principle 7 We support precautionary approach to environtmental challenges
Principle 8 We undertake initiatives to promote greater environtmental responsibility
Principle 9 We encourage the development and diffusion of environtmentally friendly

technologies

Polygon implements environtment friendly policy
in running its business. In daily business
activities our commitment is to reduce, reuse,
and recycle. As the bike produsen, Polygon has
support green community programme by
running more than 400 fun bikes activites every
year.

We communicate how to live a healthy life to
community by held funbikes in order to create
green lifestyle and to reduce the impact of
global warming. We believe that bicycles
actually helped ease a pollution problem in the
city. So that we support Car Free Day in every
week.
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POLYGON

Environtmental

Besides fun bike, we give a coaching clinic

about safety cycling in every schools. This
activity is one of Polygon programme for caring
children who use bicycles to school. Safety
cycling creating awareness for children to
riding the bike on the road safely and
understanding them to help preserve the
environment by cycling.
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POLYGON

Environtmental

Polygon along with the ministry of environtment held
green funbike almost every year. We dedicade this
green funbike to the environment for the preservation
of nature in order to reduce the impact of Global
Warming.

Together with Bike 2 Work community, we create green
activity. We plant trees as our action to build healthy
environtment for a better life.
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POLYGON

Environtmental

We using friendly technologies to produce bikes.
Clean and green process is the only way to reach
the company target optimally. Saving energy,
efficient working system, clean production, and
environmentally working sphere together can
achieve corporate targets and give more benefits to
all stakeholders.

We ensure that our products, services, and all
activities of product development, production, and
marketing are safe for employees, consumers, and
environment. All management  and non
management employees concern, understand and
responsible to the quality of products, services, and
environment through total continuous improvement.
We committed to try to reduce and prevent the
rising of quality problems and environment impact,
as well as to evaluate quality and environment
objectives and target regularly. We also obey the
related laws and government regulations and we
socialize the quality and environment policies to the
public.
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POLY GIDN

Anti-Corruption

Principle 10 We work againts all forms of corruption including extortion and bribery

Implementation on:

* Payment Authorization

* Vendors selection SOP

* Open Management

* External Auditor

* Always improve Code of Conduct

In purchasing goods and services, we always invite more than two vendors and in order to get the best
offer from all competitors in term of punctuality, quality of goods, pricing, and other aspects which is not
violating the law. In order to prevent conflict of interset, purchase of goods/services and payment of
goods/service are conducted by separate divisions. All purchasing of goods/service has to obtain approval
from several related divisions.

Internally, we inform our employees not to misuse the company's facility or their position for personal
purpose. Our employees are prohibited to accept or give money or goods in any form from vendor or other
party having relation with goods/service procurement. No document, goods, facility, asset are allowed to be
sold, lent, or leased by employees without Polygon's official permission.
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