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Criterion	
  11:	
  The	
  COP	
  describes	
  effective	
  monitoring	
  and	
  evaluation	
  mechanisms	
  of	
  labour	
  
principles	
  integration	
  
The	
  COP	
  does	
  specify	
  the	
  points	
  directly,	
  but	
  labor	
  laws	
  and	
  more	
  are	
  taken	
  into	
  
consideration	
  within	
  the	
  Human	
  Resources	
  and	
  Personnel	
  departments	
  as	
  described	
  in	
  the	
  
COP	
  and	
  the	
  sustainability	
  report.	
  
	
  
	
  
Criterion	
  27:	
  The	
  COP	
  describes	
  how	
  operating	
  procedures	
  have	
  been	
  adopted	
  and	
  
modified	
  to	
  maximize	
  contribution	
  to	
  UN	
  goals/issues	
  
The	
  COP	
  and	
  the	
  sustainability	
  report	
  point	
  at	
  the	
  social	
  investments	
  projects	
  taken	
  that	
  
would	
  help	
  achieve	
  the	
  UN	
  goals	
  in	
  general.	
  And	
  also	
  internally,	
  the	
  group	
  strives	
  to	
  achieve	
  
more	
  on	
  the	
  GC	
  which	
  in	
  turn	
  help	
  achieve	
  the	
  UN	
  goals.	
  
	
  
	
  
Criterion	
  30:	
  The	
  COP	
  describes	
  responsibility	
  taken	
  for	
  the	
  intentional	
  and	
  unintentional	
  
effects	
  of	
  funding	
  and	
  have	
  due	
  regard	
  for	
  local	
  customs,	
  traditions,	
  religions,	
  and	
  
priorities	
  of	
  pertinent	
  individuals	
  and	
  groups	
  
Due	
  diligence	
  is	
  made	
  before	
  any	
  decisions	
  on	
  social	
  investment	
  matters	
  are	
  made	
  in	
  order	
  
to	
  ensure	
  that	
  they	
  do	
  not	
  affect	
  any	
  social	
  customs.	
  
	
  
	
  
Criterion	
  36:	
  The	
  COP	
  describes	
  subsidiary	
  engagement	
  with	
  UN	
  Global	
  Compact	
  Local	
  
Networks	
  and	
  to	
  active	
  participation	
  in	
  events	
  and	
  activities	
  
Mansour	
  Group	
  does	
  not	
  have	
  subsidiaries,	
  but	
  it	
  is	
  actively	
  involved	
  in	
  the	
  local	
  network	
  in	
  
Egypt,	
  heads	
  the	
  steering	
  committee	
  and	
  invests	
  in	
  the	
  growth	
  of	
  the	
  network.	
  
	
  
	
  
Criterion	
  37:	
  The	
  COP	
  describes	
  publication	
  of	
  sustainability	
  information	
  related	
  to	
  each	
  
individual	
  subsidiary	
  separately	
  or	
  referenced	
  explicitly	
  in	
  the	
  Communications	
  on	
  
Progress	
  of	
  Corporate	
  Headquarters.	
  
Again,	
  Mansour	
  Group	
  does	
  not	
  have	
  subsidiaries,	
  so	
  the	
  point	
  is	
  not	
  applicable.	
  
	
  
	
  
Criterion	
  39:	
  The	
  COP	
  describes	
  active	
  participation	
  in	
  defining	
  scope	
  and	
  objectives	
  of	
  
new	
  working	
  groups	
  when	
  relevant	
  
Since	
  the	
  inception	
  of	
  the	
  LEAD	
  platform,	
  the	
  group	
  did	
  not	
  initiate	
  any	
  work	
  streams,	
  
although	
  was	
  very	
  much	
  interested	
  in	
  a	
  work	
  stream	
  on	
  distribution	
  sector	
  that	
  Heineken	
  
wanted	
  to	
  initiate.	
  Also	
  the	
  group	
  tried	
  to	
  engage	
  in	
  the	
  local	
  networks	
  engagement	
  
discussions.	
  
	
  
	
  
Criterion	
  41:	
  The	
  COP	
  describes	
  development	
  of	
  new	
  need-­‐driven	
  issue-­‐based	
  or	
  sector	
  
initiatives	
  within	
  the	
  UN	
  Global	
  Compact	
  and	
  the	
  wider	
  United	
  Nations	
  
The	
  Group	
  is	
  working	
  on	
  several	
  projects	
  that	
  help	
  achieve	
  the	
  UN	
  goals	
  in	
  general	
  as	
  
described	
  in	
  the	
  sustainability	
  report	
  2011.	
  


