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esde nuestros inicios, en Agroindustrias 
del Norte DGRSWDPRV�FRPR�ÀORVRItD�HO�FRP-
promiso de ser una Empresa Socialmente 

Responsable��(O�FXDO�KHPRV�FRQVROLGDGR�H�LPSOH-
PHQWDGR�LQWHJUDOPHQWH�HQ�SURJUDPDV�LQWHUQRV�GH�
LGHQWLGDG�\�SUR\HFWRV�VRFLDOHV�GH�YDORU�

Con este compromiso y con más de cuarenta 
DxRV�HQ�HO�PHUFDGR��QXHVWUD�YLVLyQ�KD�VLGR�HO�LPSXO-

0HQVDMH�GHO�'LUHFWRU
Message from the director

Director General de Agroindustrias del Norte

D

VDU�OD�FDOLGDG�GH�YLGD�GH�QXHVWURV�FRODERUDGRUHV��
FRQ�XQ�FRPSURPLVR�pWLFR�DO�KDFHU�QHJRFLRV��YLQFX-
OiQGRQRV�HIHFWLYDPHQWH�FRQ�ODV�FRPXQLGDGHV�HQ�
ODV�TXH�LPSDFWDPRV�\�GHVDUUROODQGR�XQD�VHULH�GH�
SURJUDPDV�SDUD�HO�FXLGDGR�GHO�PHGLR�DPELHQWH�

&RQ�OD�YLVLyQ�GH�ORV�IXQGDGRUHV�TXH�GHVGH�
KDFH�FXDWUR�GpFDGDV�FRQVWUX\HURQ�HVWD�JUDQ�HP-
SUHVD��QRV�KHPRV�JDQDGR�XQD�SRVLFLyQ�GH�OLGHUD]-
JR�FRPHUFLDO�\�VRFLDO�TXH�LPSXOVD�OD�LQQRYDFLyQ�
JHQHUDQGR�FRQÀDQ]D��*UDFLDV�D�HVWR�GHVGH�HO�
������IXLPRV�GLVWLQJXLGRV�FRPR�XQD�Empresa So-
cialmente Responsable.

(Q�HO�FRQWHQLGR�GH�HVWH�LQIRUPH��SRGUiV�FRQRFHU�
FDGD�XQR�GH�ORV�SURJUDPDV�TXH�VH�UHDOL]DQ�DFWXDO-
PHQWH�HQ�OD�HPSUHVD�HQ�HO�SHUtRGR�DJUtFROD�DJRVWR�
�����²�VHSWLHPEUH�������(Q�HO�FXDO�PRVWUDPRV�
QXHVWUDV�DFWLYLGDGHV�\�SURJUDPDV��TXH�FXPSOHQ�GL-
IHUHQWHV�SDUiPHWURV�\�OLQHDPLHQWRV�LQWHUQDFLRQDOHV�
TXH�PXHVWUDQ�QXHVWUR�FRPSURPLVR�

Since our inception at Agroindustrias de Norte, 
we have adopted the commitment to being a So-
cially Responsible Company as part of our phi-
losophy. We have consolidated and implemented 
socially responsible practices in internal identity pro-
grams, as well as projects of great value to society 
as a whole.

With this commitment and with more than forty 
years of experience in the market, our vision has been 
to improve the quality of life of our partners, together 
with our commitment to ethical business practices and 
our efforts to build effective relationships in the com-
munities we impact. As such, we have developed a 
series of programs to protect the environment.

Based on the vision upon which this company 
was founded four decades ago, we have estab-
lished ourselves as the market leader and a pio-
neer in social responsibility, driving innovation and 
building trust. For this reason, we have received 
the Socially Responsible Company award each 
year since 2005.

,Q�WKLV�UHSRUW�\RX�ZLOO�ÀQG�LQIRUPDWLRQ�DERXW�HDFK�
of the programs we worked on in the period August 
2010 – September 2011. We will outline the activi-
ties and programs that follow different parameters 
and international guidelines – programs that under-
line our commitment to social responsibility.



Hola Hello
Lineamientos y retos de la Responsabilidad Social 
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(VTXHPD�GH�OD�5HVSRQVDELOLGDG�6RFLDO�(PSUHVDULDO«««««

Sustentabilidad / Sustainability…………………………...............
Programa Campo Limpio / Clean Countryside Program………....
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%LHQHVWDU�\�6DOXG�/ Wellbeing and Health…………………………
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<R�VR\�*DOOR�/ ,·P�D�5RRVWHU��$�SURXG�SURJUDP��..........................
9ROXQWDULDGR�&RUSRUDWLYR�/ Corporate Volunteer Program …….....
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Vinculación con la comunidad / Community Outreach ….........
(MHFXWLYR�8QLYHUVLWDULR�/ University Executives…………...............
Proeduca / Proeduca …………………………………………..........
3URJUDPD�$KLMDGRV�/ Godchildren Program…………………….....
5HYLVWD�6ROXFLRQHV�/ Solutions Magazine ………………………....
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1XHVWUD�5HVSRQVDELOLGDG�6RFLDO�(PSUHVDULDO�/ 
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HVGH�TXH�Agroindustrias del Norte dio a 
FRQRFHU�HO�SULPHU�LQIRUPH�GH�5HVSRQVDEL-
OLGDG�6RFLDO�GH�OD�WHPSRUDGD������²�������

KHPRV�H[SUHVDGR�QXHVWUR�FRPSURPLVR�FRQ�DOLQHDU�
\�FXPSOLU�FRQ�JXtDV�QDFLRQDOHV�H�LQWHUQDFLRQDOHV�
GH�56(��HQ�ORV�FXDOHV�QRV�EDVDPRV�SDUD�OD�HODER-
UDFLyQ�GH�HVWH�LQIRUPH�������

Es por ello que a continuación citamos los 
lineamientos y guías en los cuales nos basa-
mos para informar. 
��$OLD56(��$OLD56(�SDUD�OD�5HVSRQVDELOLGDG�6R-
FLDO�(PSUHVDULDO��HV�XQD�LQLFLDWLYD�GH�LQVWLWXFLRQHV�
S~EOLFDV�\�HPSUHVDV�SULYDGDV��,QWHJUDGR�SRU�HO�
&RQVHMR�&RRUGLQDGRU�(PSUHVDULDO��&RQIHGHUDFLyQ�
3DWURQDO��&&(���&RSDUPH[�86(0��8QLyQ�6RFLDO�
GH�(PSUHVDULRV�0H[LFDQRV�www.aliarse.org

��&(0(),��&HQWUR�0H[LFDQR�SDUD�OD�)LODQWURStD���(V�
XQD�LQVWLWXFLyQ�SULYDGD��QR�OXFUDWLYD��VLQ�QLQJXQD�ÀOLD-
FLyQ�D�SDUWLGR��UD]D�R�UHOLJLyQ�TXH�IRPHQWD�ODV�EXH-
QDV�SUiFWLFDV�HPSUHVDULDOHV�XXX�DFNFm�PSH�NY

��(Q�0p[LFR�������IXHURQ�GLVWLQJXLGDV�FRQ�HO�'LVWLQWLYR�
(65�����HPSUHVDV��'H�pVWDV�����HPSUHVDV�VRQ�GH�
6LQDORD��VLHQGR�QXHVWUR�(VWDGR�HO�WHUFHUR�FRQ�PiV�
FDQWLGDG�GH�HPSUHVDV�FRQ�HO�GLVWLQWLYR�HQ�0p[LFR�

��/DV�HPSUHVDV�LPSRUWDQWHV�TXH�WLHQHQ�SUHVHQFLD�
D�QLYHO�QDFLRQDO�H�LQWHUQDFLRQDO��KDQ�DGRSWDGR�HQ�
VX�HVWUDWHJLD�GH�QHJRFLR�OD�5HVSRQVDELOLGDG�6RFLDO�
(PSUHVDULDO��&RFD�&ROD�([SRUW�GH�0p[LFR��*UXSR�
%LPER��%%9$�%DQFRPHU��1HVWOp��:DO0DUW��$HURPp[L-
FR��$PHULFDQ�([SUHVV��)RUG�0RWRU�&RPSDQ\�0p[LFR��
&HPH[��&LQpSROLV��&RRSHUDWLYD�/D�&UX]�$]XO��*UXSR�
/DOD��7HOPH[��0HWOLIH��0LFURVRIW��2;;2��6DEULWDV��
*DWRUDGH��*HQRPPD�/DE��*DPHVD�²�4XDNHU��*UXSR�
&XDXKWpPRF�0RFWH]XPD��HQWUH�RWUDV�

Since Agroindustrias del Norte�SXEOLVKHG�LWV�ÀUVW�
Social Responsibility Report 2008-2009, we have 
declared our commitment to align ourselves with and 
uphold national and international RSE guidelines, 
and once again this year we are using these guide-
lines for the elaboration of this report for 2010-2011.

D

Lineamientos y retos de la 

Responsabilidad Social en 

México
Guidelines and Challenges to Social Responsibility in Mexico

For this reason, below we will outline these 
guidelines:
��$OLD56(��$OOLDQFH�RI�6RFLDOO\�5HVSRQVLEOH�&RP-
SDQLHV��LV�D�ERG\�RI�SXEOLF�LQVWLWXWLRQV�DQG�SULYDWH�
companies, together with the Company Coordina-
WLRQ�%RDUG��&RSDUPH[�86(0��0H[LFDQ�(PSOR\HUV·�
Social Union. www.aliarse.org

��&(0(),��0H[LFDQ�&HQWHU�IRU�3KLODQWKURS\���$�SUL-
YDWH��QRQ�SURÀW�RUJDQL]DWLRQ�ZLWKRXW�DQ\�SROLWLFDO��
UHOLJLRXV�RU�UDFLDO�DIÀOLDWLRQ��WKDW�SURPRWHV�EHVW�EXVL-
QHVV�SUDFWLFHV��ZZZ�FHPHÀ�RUJ�P[

��In Mexico in 2011, 572 companies were awarded 
the ESR Distinction. Of these, 62 companies are 
based in Sinaloa, making our state the third biggest 
contributor to social responsibility in the country.

��Major national and international companies that 
have adopted social responsibility practices include: 
Coca Cola Export de México, Grupo Bimbo, BBVA 
Bancomer, Nestlé, WalMart, Aeroméxico, American 
Express, Ford Motor Company México, Cemex, Ci-
népolis, Cooperativa La Cruz Azul, Grupo Lala, Tel-
mex, Metlife, Microsoft, OXXO, Sabritas, Gatorade, 
Genomma Lab, Gamesa – Quaker, Grupo Cuauhté-
moc Moctezuma, and many others.
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Parámetros 
Internacionales

3DFWR�DQXQFLDGR�HQ�HO�)RUR�0XQGLDO�GH�'DYRV�HQ�
6XL]D�HQ������\�ODQ]DGR�SRU�OD�218�HQ�������

Global Pact: A pact announced at the Davos World 
Forum in Switzerland, 1999, and launched by the 
UN in 2000. www.unglobalcompact.org

ISO 26000:�(Q�MXOLR�GH������OD�,62�UHVROYLy�FRQV-
WUXLU�XQD�JXtD�VREUH�UHVSRQVDELOLGDG�VRFLDO�HP-
SUHVDULDO�SDUD�TXH�HQ���DxRV�VH�FRQVWLWX\D�HQ�XQD�
QRUPD�LQWHUQDFLRQDO��www.iso.org

ISO 26000: In july 2004 the ISO resolved to build 
a framework for social responsibility so that after 5 
years there would be a body of international stan-
dards. www.iso.org

Global Reporting Initative: Es un estándar inter-
QDFLRQDO�YROXQWDULR�GH�JUDQ�LQÁXHQFLD�\�FRQÀDQ]D�
HQ�SDtVHV�GHVDUUROODGRV� www.globalreporting.org

Global Reporting Initiative: $Q�LQÁXHQWLDO�DQG�KLJKO\�
regarded international standard for volunteers working 
in developed countries. www.globalreporting.org

International Parameters



Programas de 

Responsabilidad Social

1XHVWURV�SURJUDPDV�GH�5HVSRQVDELOLGDG�6R-
FLDO�VH�EDVDQ�HQ�FXDWUR�SLODUHV�TXH�IRPHQWDQ�
��/D�VXVWHQWDELOLGDG�R�FXLGDGR�DO�DPELHQWH�
��&DOLGDG�GH�YLGD�GH�QXHVWURV�FRODERUDGRUHV�
��eWLFD�HPSUHVDULDO�HQ�QXHVWURV�WUDWRV�FR-
PHUFLDOHV��
��9LQFXODFLyQ�FRQ�ODV�FRPXQLGDGHV�TXH�LP-
pactamos. 

$OLQHDGR�\�XWLOL]DQGR�FRPR�JXtD�D�ORV�HVWiQGD-
UHV�GH�FDOLGDG�TXH�SLGH�OD�IDPLOLD�,62�������

Our Social Responsibility programs are based 
on four pillars that promote 
��Sustainability or environmental care. 
��That improve the quality of life of our colla-
borator.
��That build business ethics in our commercial 
dealings.
��7hat strengthen our bonds with the commu-
nities we operate in. 

We have used ISO 26000 to align ourselves 
with international quality standards.

Social Responsibility Programs



9Esquema de la 
Responsabilidad 
Social Empresarial

3DUD�QXHVWUD�HPSUHVD��OD�5HVSRQVDELOLGDG�6RFLDO�
(PSUHVDULDO�HV�XQD�HVWUDWHJLD�FRPHUFLDO�TXH�VXUJH�GH�
QXHVWUD�PLVLyQ�OD�FXDO�VH�HMHUFH�HQ�XQ�FRPSRUWDPLHQ-
WR�WUDQVSDUHQWH�\�pWLFR�GH�QHJRFLRV�TXH�GHVDUUROOD�
FXDWUR�WHPDV�GH�EXHQDV�SUiFWLFDV�HPSUHVDULDOHV�

&DOLGDG�GH�9LGD
Quality of Life

eWLFD
Ethics

9LQFXODFLyQ�FRQ�
OD�FRPXQLGDG
Sustainability

Outreach

SOLUCIONES
Revista

0LVLyQ�\�9LVLyQ�
GH�OD�&RPSDxtD

5HVSRQVDELOLGDG
6RFLDO

6XVWHQWDELOLGDG
Sustainability

Social Responsibility Programs
For our company, Social Responsibility is a busi-
ness strategy that springs from our mission of be-
having and operating based on complete transpar-
ency and ethical values. We have developed four 
main areas for best business practices:

Company´s Mission 
& Vision

Social Responsability



ara Agroindustrias del Norte��XQR�GH�ORV�
JUDQGHV�UHWRV�TXH�WHQHPRV�HV�OD�JHQHUDFLyQ�
GH�ULTXH]D�\�OD�FRQVHUYDFLyQ�GHO�PHGLR�DP-

ELHQWH��(Q�HVWDV�SUiFWLFDV�KHPRV�GHVDUUROODGR�XQD�
VHULH�GH�DFWLYLGDGHV�\�SURJUDPDV�TXH�SURPXHYH�\�
SUHYp�OD�RSWLPL]DFLyQ�GH�UHFXUVRV��JHQHUDFLyQ�GH�
GHVSHUGLFLRV�\�GHVDUUROOD�SURFHVRV�GH�UHFLFODMH�

(VWR�FRQ�HO�ÀQ�GH�PDQWHQHU�XQ�HQIRTXH�SUHYHQ-
WLYR�TXH�IDYRUH]FD�HO�PHGLR�DPELHQWH��IRPHQWDU�ODV�
LQLFLDWLYDV�TXH�SURPXHYDQ�XQD�PD\RU�UHVSRQVDELOL-
GDG�DPELHQWDO�\�OD�GLIXVLyQ�GH�WHFQRORJtDV�UHVSHWXR-
sas con este. 

�%DVDGR�HQ�ORV�SULQFLSLRV�VLHWH��RFKR�\�QXHYH�GHO�
Pacto de las Naciones Unidas y alineado a los es-
WiQGDUHV�GH�FDOLGDG�TXH�SLGH�OD�IDPLOLD�,62��������

Campo limpio:3URJUDPD�HVSHFLDOL]DGR�HQ�FUHDU�
FRQFLHQFLD��HGXFDU�\�DFWXDU�VREUH�VHJXULGDG�\�EXHQ�
XVR�GH�DJURTXtPLFRV�DVt�FRPR�HQ�FXLGDGR�GH�OD�
VDOXG�\�PHGLR�DPELHQWH�DO�SHUVRQDO�GH�HPSUHVDV�
DJUtFRODV��D�WUDYpV�GHO�VXE�SURJUDPD�´5HFROHFFLyQ�
GH�(QYDVHV�9DFtRV�GH�$JURTXtPLFRVµ�

Ahorrando trasciendes: 3URJUDPD�TXH�SURPXHYH�
HO�DKRUUR�GH�HQHUJtD�DVt�FRPR�HO�UH~VR�\�UHFLFODGR�
GHO�SDSHO��FDUWyQ��SOiVWLFR��OODQWDV��HQWUH�RWUDV

Bai Consultoría Agrícola: 1XHYD�WHFQRORJtD�GH�
SURGXFFLyQ�DJUtFROD�TXH�SURYHH�DOLPHQWRV�VDQRV��
LQRFXRV��FRQ�PD\RU�YDORU�QXWULFLRQDO��GH�DOWD�FDOLGDG�
\�DSHWHFLEOHV�SDUD�FRQVXPLGRUHV�HQ�WRGR�HO�PXQGR�

P
For Agroindustrias del Norte, one of the biggest 
challenges we face is generating life while conserv-
ing the environment. We have thus developed a 
series of activities and programs that promote and 
foresee the optimization of resources, the genera-
tion and control of waste, and the development of 
recycling processes.

In this way we maintain a focus on prevention 
that supports the environment; we develop and pro-
mote initiatives that advance environmental respon-
sibility and help spread awareness and use of new 
environmentally-friendly technology.

�%DVHG�RQ�SULQFLSOHV������DQG���RI�WKH�8QLWHG�1D-
tions global pact and in accordance with quality 
VWDQGDUGV�GHÀQHG�LQ�,62��������

Clean Countryside: Specialized program designed 
to educate and create awareness about safety and 
responsible use of agro-chemicals, as well as caring 
for the health of personnel and the conditions within 
agricultural companies through the sub-program “Col-
lecting Empty Agro-Chemical Containers”.

Saving for the Future: Program promoting energy-
saving and the use of recycled materials including 
paper, cardboard, plastic, tires, and other materials.

Bai Agricultural Consulting: New agricultural pro-
duction technology that provides healthy, harmless 
foodstuffs with greater nutritional value, higher quality 
and better taste for consumers around the world.

6XVWHQWDELOLGDG
Sustainability



11

3URJUDPD�FDPSR�OLPSLR

s un programa dedicado a crear conciencia 
\�HGXFDU�DO�SHUVRQDO�GH�HPSUHVDV�DJUtFRODV�
FRPR�FDPSHVLQRV��MRUQDOHURV��WUDEDMDGRUHV�

VRFLDOHV�\�FRPXQLGDGHV�UXUDOHV�VREUH�EXHQDV�SUiF-
WLFDV��VHJXULGDG�\�EXHQ�XVR�GH�DJURTXtPLFRV��DVt�
FRPR�FXLGDGR�GH�OD�VDOXG�\�PHGLR�DPELHQWH�

Nuestra empresa participa desde sus orígenes 
con asociaciones gremiales como: 
��AMIFAC �$VRFLDFLyQ�0H[LFDQD�GH�OD�,QGXVWULD�)LWR-
VDQLWDULD�$�&���IXQGDGD�HQ������XXX�BNJGBD�PSH�NY

��AMOCALI�HV�XQD�$VRFLDFLyQ�&LYLO�TXH�UHSUHVHQWD�
DO�����GHO�PHUFDGR�GH�DJURTXtPLFRV��DJUXSDQGR�D�
HPSUHVDV�IDEULFDQWHV��IRUPXODGRUDV�\�GLVWULEXLGRUDV�
IUUQ���XXX�DBNQPMJNQJP�PSH�NY��

��$Vt�FRPR�OD�AMHPAC���$VRFLDFLyQ�0H[LFDQD�GH�
+RUWLFXOWXUD�3URWHJLGD��OD�FXDO�UHSUHVHQWD�PiV�GH�
����HPSUHVDV�XELFDGDV�HQ����HVWDGRV��
http://www.amhpac.org 

Basado en el principio número ocho del pacto mun-
dial de las naciones unidas que hace mención a 
fomentar las iniciativas que promuevan una mayor 
responsabilidad ambiental.

E
This program is dedicated to raising awareness and 
educating personnel in agricultural companies, day-
workers, social workers and agricultural communities 
about best practices in agriculture, safety and proper 
use of agro-chemicals, as well as taking care of their 
health and the environment around them.

Since the company was founded, we have always 
participated with union associations such as 
��AMIFAC �0H[LFDQ�3K\WRVDQLWDU\�,QGXVWU\�$VVRFLD-
WLRQ�²�ZZZ�DPLIDF�RUJ�P[�²�IRXQGHG�LQ�������

��AMOCALI is a civil association that represents 90% 
of the agro-chemical market, including manufacturing 
companies, formulating companies and distributors. 
www.campolimpio.org.mx 

��AMHPAC��0H[LFDQ�$VVRFLDWLRQ�IRU�3URWHFWHG�+RUWL-
FXOWXUH��ZKLFK�UHSUHVHQWV�PRUH�WKDQ�����DJULFXOWXUDO�
companies located in 25 states around the country. 
www.amhpac.org

Based on principle number 8 of the United Nations 
global pact, referring to the promotion of initiatives that 
raise awareness of our environmental responsibility.

DESARROLLO SUSTENTABLE
DESDE 1998

Clean countryside Program



'HVGH�TXH�VH�LPSOHPHQWy�OD�SUiFWLFD�HQ������VH�
KDQ�UHFROHFWDGR�DSUR[LPDGDPHQWH�������WRQHODGDV�
GH�HQYDVHV�YDFtRV�GH�DJURTXtPLFRV�HQ�6LQDORD��

��'HVGH�KDFH�FLQFR�DxRV�KHPRV�SDUWLFLSDGR�FRRU-
GLQDGDPHQWH�FRQ�HO�&RPLWp�(VWDWDO�GH�6HJXULGDG�
SDUD�HO�0DQHMR�\�8VR�GH�3ODJXLFLGDV��)HUWLOL]DQWHV�
\�6XVWDQFLDV�7y[LFDV��&2(63/$)(67��

��(Q�HVWH�DxR�KHPRV�ORJUDGR�LPSOHPHQWDU����
FHQWURV�GH�DFRSLR�SULPDULRV��&$3�6��HQ�GLIH-
UHQWHV�DJUtFRODV�\�SXQWRV�GH�GLVWULEXFLyQ�HQ�
ORV�HVWDGRV�GRQGH�LPSXOVDPRV�OD�SUiFWLFD�

��(Q�HO������\�HQ�HO�������&(0(),�\�$OLD56(�QRV�
UHFRQRFLHURQ�FRPR�EXHQD�SUiFWLFD�DJUtFROD��OD�UH-
FROHFFLyQ�GH�HQYDVHV�YDFtRV�GH�DJURTXtPLFRV�GH�
QXHVWURV�FOLHQWHV�

Casos de éxito

6LQFH�LW�ZDV�ÀUVW�LPSOHPHQWHG�LQ�������DSSUR[LPDWHO\�
3,000 tons of used agro-chemical containers have 
been collected around Sinaloa. 

��)RU�WKH�ODVW�ÀYH�\HDUV�ZH�KDYH�EHHQ�ZRU-
king in conjunction with the State Commit-
tee for the Safe Use and Management of 
Pesticides, Fertilizers and Toxic Substances 
�&2(63/$)(67��

��7KLV�\HDU�ZH�KDYH�HVWDEOLVKHG����FROOHFWLRQ�FHQWHUV�
in different agricultural areas and distribution points 
around the states in which we are implementing this 
practice.

��,Q������DQG�������ZH�UHFHLYHG�UHFRJQLWLRQ�IURP�
CEMEFI and AliaRSE for this best agricultural prac-
tice of collecting used agro-chemical containers from 
our clients.

Success Story



13

URJUDPD�JDQDGRU�D�OD�0HMRU�3UiFWLFD�HPSUH-
VDULDO�HQ�HO�������TXH�SURPXHYH�HO�DKRUUR�
GH�HQHUJtD��DVt�FRPR�HO�UH~VR�\�UHFLFODGR�GHO�

SDSHO��FDUWyQ��SOiVWLFR��WDULPDV�GH�PDGHUD��OODQWDV��
HWF��$�WUDYpV�GH�OD�FRRUGLQDFLyQ�GH�XQ�&RQVHMR�9R-
OXQWDULR�6XVWHQWDEOH�LQWHJUDGR�SRU�PLHPEURV�GH�OD�
HPSUHVD�HO�FXDO�QRV�D\XGD�D�JHQHUDU�SROtWLFDV�\�
QRUPDV�SDUD�FXLGDU�ORV�UHFXUVRV�QDWXUDOHV�

Basado en el principio número siete del pacto mun-
dial de las naciones unidas que hace mención a 
mantener un enfoque preventivo que favorezca el 
medio ambiente.

$KRUUDQGR�
7UDVFLHQGHV

P

DESARROLLO SUSTENTABLE
DESDE 1998

This program won the Best Practice award in 2006. It 
promotes energy savings, as well as the use of recy-
cled paper, cardboard, plastic, woodchips, tires, etc. 
through a coordinated effort with the Voluntary Sustai-
nability Board, made up of members of the company. 
This allows us to generate policies and standards that 
will protect natural resources.

The program is based on principle number 7 of the 
United Nations global pact, referring to the focus on 
SUHYHQWDWLYH�PHDVXUHV�WKDW�EHQHÀW�WKH�HQYLURQPHQW�

WWWW

Saving for the future



&DVRV�GH�p[LWR

��2006: 5HFRSLODPRV�FXDWUR�WRQHODGDV�GH�SDSHO�\�
FDUWyQ�TXH�VH�YHQGLy�SDUD�FRPSUDU�~WLOHV�HVFRODUHV�
SDUD�HO�SHUVRQDO�GH�SODQWD�\�ERGHJD��DKRUUDPRV�������
KRUDV�GH�HQHUJtD�HQ�FRPSXWDGRUDV��DLUHV�DFRQGLFLR-
QDGRV�\�OX]�HOpFWULFD��&RPSUDPRV�����PHQRV�GH�
SDSHO�GH�RÀFLQD�SRU�HO�SURJUDPD�GH�UH~VR�\�UHFLFODGR�

��������5HFRSLODPRV�VLHWH�WRQHODGDV�GH�SDSHO�\�
FDUWyQ�TXH�YHQGLPRV�SDUD�FRPSUDU�~WLOHV�HVFRODUHV�
SDUD�FRODERUDGRUHV�GH�SODQWD�\�ERGHJD��UHFROHF-
WDPRV�GRV�WRQHODGDV�GH�3(7�\�DKRUUDPRV�������
KRUDV�GH�HQHUJtD�HQ�LOXPLQDFLyQ��FRPSXWDGRUHV�\�
DLUHV�DFRQGLFLRQDGRV��\���������SHVRV�DKRUUDGRV�
HQ�FRPSUDV�GH�SDSHO�

������� 5HFRSLODPRV����WRQHODGDV�GH�SDSHO�\�
FDUWyQ��DKRUUDPRV����������SHVRV�DSUR[LPDGRV�
FRQ�HO�SURJUDPD�GH�DKRUUR�HQ�OX]��DJXD�\�PDQWHQL-
PLHQWR�GH�YHKtFXORV�

Success Story

��2006: 4 tons of paper and cardboard were sold 
to buy school materials. 2,500 hours of electricity 
were saved on 70 computers. Savings were made 
with air conditioners and lights. A saving of 10% 
was made in the use of paper and a program of re-
use and recycling. 

��2007: 7 tons of paper and cardboard were sold 
to buy materials, including 17 backpacks full of es-
sentials for employees within the plant. 2 tons of 
PET, 2,700 hours of energy, 70 computers, savings 
on air conditioners and lights. $40,000 pesos saved 
on paper. In 2008, 10 tons of paper and cardboard 
were saved. 

��2008: 10 tons of paper and cardboard were col-
lected. We saved approximately $100,000 on elec-
tricity, water and vehicle maintenance.
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������� 5HFRSLODPRV����PLO�SHVRV�HQ�YHQWD�GH�
GLIHUHQWHV�PDWHULDOHV�FRPR�WDULPDV�GH�PDGHUD��SOiV-
WLFR��FDUWyQ��OODQWDV�\�FDUWXFKRV�GH�GHVHFKR��5HFRSL-
ODPRV����WRQHODGDV�GH�SDSHO�\�FDUWyQ������WRQHODGDV�
GH�SOiVWLFRV�����WRQHODGDV�GH�WDULPDV�GH�PDGHUD��
8Q�����GH�DKRUUR�GH�OX]�DO�WHQHU�GLIHUHQWHV�SROtWLFDV�
DPELHQWDOHV�FRPR�OD�WHFQRORJtD�.RRO�&DW��OD�FXDO�GL-
VLSD�WRGR�HO�HVSHFWUR�GH�OD�UDGLDFLyQ�VRODU��ORV�UD\RV�
LQIUDUURMRV�\�XOWUDYLROHWDV�DO�QR�FDOHQWDUVH�DEVRUELHQ-
GR�KXPHGDG�\�HQIULDU�OD�VXSHUÀFLH��DVt�FRPR�QXHV-
WUDV�LQVWDODFLRQHV�DO�XWLOL]DU�XQ�����GH�OX]�QDWXUDO�

��������5HFRSLODPRV����PLO�SHVRV�HQ�YHQWD�GH�
GLIHUHQWHV�PDWHULDOHV�FRPR�WDULPDV�GH�PDGHUD��SOiV-
WLFR��FDUWyQ��OODQWDV�\�FDUWXFKRV�GH�GHVHFKR��5HFRSL-
ODPRV����WRQHODGDV�GH�SDSHO�\�FDUWyQ��WUHV�WRQHODGDV�
GH�SOiVWLFRV�\������WRQHODGDV�GH�WDULPDV�GH�PDGHUD��

��(Q�OR�TXH�YD�GHO�DxR�KDVWD�DJRVWR�GHO�
2011 VH�KD�UHFRSLODGR��������SHVRV�HQ�OD�
YHQWD�GH�GLVWLQWRV�PDWHULDOHV�FRPR�WDULPDV�
GH�PDGHUD��SOiVWLFR��FDUWyQ��OODQWDV�\�FDUWX-
FKRV�GH�GHVHFKR��HQWUH�RWURV��'H�ORV�FXDOHV�
IXHURQ������WDULPDV�GH�PDGHUD�������.J�
'H�FDUWyQ�������NJ��'H�SDSHO��\����OODQWDV��
(Q�HVWH�FRQWH[WR�VH�LQVWLWXFLRQDOL]y�QXHVWUD�
SROtWLFD�DPELHQWDO�TXH�QRV�D\XGy�D�GLVPLQXLU�
QXHVWURV�GHVHFKRV�VLHQGR�PiV�HFRHÀFLHQWHV�

��2009: We collected $55,000 through the sale 
of different materials such as woodchips, plastic, 
cardboard, tires and other waste. We collected 10 
tons of paper and cardboard, 2.5 tons of plastic, 15 
tons of woodchips. We saved 22% more electricity 
by establishing new environmental policies such 
as Kool Cat technology, which dissipates the entire 
spectrum of solar radiation – including infrared and 
ultraviolet light – and thus retains little or no heat. 
We also save considerable amounts of electricity 
EHFDXVH�RXU�RIÀFHV�XVH�����QDWXUDO�OLJKW�

��2010: We collected $69,000 through the sale of 
different materials such as woodchips, plastic, card-
board, tires and other waste. We collected 10 tons 
of paper and cardboard, 3 tons of plastic, 10.8 tons 
of woodchips.

��2011: 6R�IDU�WKLV�\HDU�ZH·YH�FROOHFWHG�
$25,000 through the sale of different materi-
als such as woodchips, plastic, cardboard, 
tires and other waste. We have collected 
1,437 Kg of woodchips, 3,308 Kg of card-
board, 1,084kg of paper and 79 tires. We 
have also institutionalized our environmental 
policy, helping us to reduce waste and be-
FRPH�PRUH�HIÀFLHQW�



Bai &RQVXOWRUtD�$JUtFROD
V�XQ�SURJUDPD�GH�QXHYD�WHFQRORJtD�GH�
SURGXFFLyQ�DJUtFROD�TXH�SURYHH�DOLPHQWRV�
VDQRV��LQRFXRV��FRQ�PD\RU�YDORU�QXWULFLRQDO��

GH�DOWD�FDOLGDG�\�DSHWHFLEOHV�SDUD�FRQVXPLGRUHV�
HQ�WRGR�HO�PXQGR��&RQ�OD�LPSOHPHQWDFLyQ�GH�VLVWH-
PDV�ELRWHFQROyJLFRV�TXH�SHUPLWDQ�OD�REWHQFLyQ�GH�
UHQGLPLHQWRV�ySWLPRV��DOLPHQWRV�VDOXGDEOHV��FRQ�
DOWR�YDORU�QXWULFLRQDO��OLEUH�GH�UHVLGXRV�TXtPLFRV��
XQD�PD\RU�YLGD�DQDTXHO��XQ�PHGLR�DPELHQWH�VLQ�
FRQWDPLQDFLyQ�FRQ�UHVSHWR�D�OD�ELRGLYHUVLGDG�\�XQ�
XVR�UDFLRQDO�GH�VXHOR�

/DV�SURSLHGDGHV�TXH�LGHQWLÀFDQ�\�FDUDFWHUL]DQ�
ORV�SURGXFWRV�TXH�XWLOL]DQ�Bai�&RQVXOWRUtD�$JUtFROD�
\�TXH�ORV�KDFHQ�GLIHUHQWHV�IUHQWH�D�RWURV�SURGXFWRV�
GHO�VHFWRU�VRQ�ODV�VLJXLHQWHV��HÀFDFHV��DXVHQFLD�GH�
UHVLGXRV�TXtPLFRV�HQ�IUXWRV��SOD]RV�GH�VHJXULGDG�
FRUWRV�R�QXORV��UHVSHWXRVRV�FRQ�HO�PHGLR�DPELHQWH��
HFROyJLFRV��DSWRV�SDUD�DJULFXOWXUD�RUJiQLFD��SURGXF-
WRV�FRQ�FDUDFWHUtVWLFDV�XQLIRUPHV�D�WUDYpV�GH�QXHV-
WUR�GHSDUWDPHQWR�GH�,QQRYDFLyQ�\�'HVDUUROOR�TXH�
GHVGH�HO������RSHUD�HQ�OD�HPSUHVD�

Basado en el principio número nueve del pacto 
mundial de las naciones unidas que hace mención 
a favorecer el desarrollo y la difusión de las tecno-
logías respetuosas con el medio ambiente.

DESARROLLO SUSTENTABLE / 
DESDE 1998

E

Bai Agricultural Consulting
This program focuses on new agricultural produc-
tion technology to provide healthy, harmless foods 
with greater nutritional value, higher quality and bet-
ter taste for consumers all over the world. The im-
plementation of new biotechnology systems allows 
us to optimize yields of healthy foods – free from 
chemical residue and with a longer shelf-life – and 
leaves us with an unpolluted environment teeming 
with biodiversity, as well as soil that can be used 
again immediately.

The properties that characterize and differenti-
ate Bai Agricultural Consulting products from oth-
HUV�RQ�WKH�PDUNHW�DUH��HIÀFLHQF\��]HUR�UHVLGXH�RQ�
fruit, respect for the environment, high ecological 
standards, aptness for organic agriculture, charac-
teristics shared uniformly by all products and guar-
anteed by our Development and Technology de-
partment, which has been in operation since 2002.

Based on principle 9 of the United Nations global 
pact, referring to the promotion of development 
and the implementation of technology that re-
spects the environment.
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&DVRV�GH�p[LWR
Success Story
/DV�FDUDFWHUtVWLFDV�HVSHFLDOHV�GH�ORV�SURGXFWRV�
TXH�VH�XVDQ�FRQ�Bai�&RQVXOWRUtD�$JUtFROD��KDQ�
GLVPLQXLGR�HO�LPSDFWR�DPELHQWDO�EXVFDQGR�PD\RU�
SURGXFFLyQ�\�PHQRU�FRVWR�VLHQGR�DPLJDEOHV�FRQ�
HO�PHGLR�DPELHQWH��

��&RQ�HVWD�WHFQRORJtD�VH�KD�LPSDFWDGR�D�OD�IHFKD�
DOUHGHGRU�GH����PLO�KHFWiUHDV�D�QLYHO�QDFLRQDO��
FRQ�SUR\HFWRV�HVSHFtÀFRV�GH�Bai��FRQ�FDUD�D�H[-
SRUWDFLyQ�SDUD�RWURV�SDtVHV�GH�&HQWUR�$PpULFD��
/DWLQRDPpULFD�\�(XURSD��0iV�GH����SURGXFWRUHV�
HQ�6LQDORD�\����D�QLYHO�QDFLRQDO�KDQ�DSOLFDGR�
HVWD�WHFQRORJtD�HQ�VXV�FXOWLYRV�

��'HVDUUROODQGR�SURJUDPDV�HVSHFtÀFRV�FRPR��
1XHYD�1XWULFLyQ��5HVLGXR�&HUR��0DQHMR�GH�6XH-
ORV��%LRWHFQRORJtD��6HPLOODV���/DERUDWRULR�GH�
'LDJQyVWLFR�0ROHFXODU��,QVHFWRV�%HQpÀFRV��\�0H-
MRUD�GH�&DOLGDG�GH�$JXD��(VWRV�WLHQHQ�FRPR�UH-
VXOWDGR�VHJXULGDG�DOLPHQWDULD�DO�FRQVXPLGRU�ÀQDO�

*Información proporcionada por el Departamento 
de Bai Consultoría Agrícola.

The special characteristics of the products culti-
vated using Bai Agricultural Consulting have re-
duced the environmental impact of the cultivation 
process, allowing farmers to produce more while 
taking greater care of the environment.

��More than 15,000 hectares of farmland have so 
IDU�EHQHÀWWHG�IURP�WKLV�QHZ�WHFKQRORJ\��ZLWK�VSH-
FLÀF�Bai projects producing foods to be exported to 
other countries in Central America, South America 
and Europe. More than 30 producers in Sinaloa and 
more than 60 elsewhere around the country are cur-
rently using this technology to cultivate crops.

��:H�DUH�FXUUHQWO\�GHYHORSLQJ�VSHFLÀF�SURJUDPV��
New Nutrition, Zero Residue, Soil Use, Biotech-
QRORJ\��VHHGV���0ROHFXODU�'LDJQRVLV�/DERUDWRU\��
%HQHÀFLDO�,QVHFWV��:DWHU�4XDOLW\�,PSURYHPHQWV��
Each program helps increase the safety of food 
that reaches the end user.

*Information provided by the Bai Agricultural Consul-
ting Department.



Q�QXHVWUD�HPSUHVD�KHPRV�FUHDGR�LQWHUQDPHQWH�
XQ�DPELHQWH�GH�WUDEDMR�IDYRUDEOH��HVWLPXODQWH��
VHJXUR��FUHDWLYR��VLQ�GLVFULPLQDFLyQ�\�SDUWLFLSD-

WLYR�HQ�HO�TXH�WRGRV�VXV�PLHPEURV�LQWHUDFW~DQ�EDMR�
EDVHV�MXVWDV�GH�LQWHJULGDG��HQIRFDGRV�DO�GHVDUUROOR�
KXPDQR�\�SURIHVLRQDO�FRQWULEX\HQGR�D�OD�PHMRUD�GD�OD�
FDOLGDG�GH�YLGD�GH�QXHVWURV�FRODERUDGRUHV�

Programa ANSPAC:�3URJUDPD�EDVDGR�HQ�OD�RS-
WLPL]DFLyQ�GHO�QLYHO�PRUDO��VRFLDO�\�FXOWXUDO�GH�ODV�
IDPLOLDV�\�HVSRVDV�GH�ORV�FRODERUDGRUHV�GH�OD�HP-
presa.

Bienestar y Salud: 3URJUDPD�SDUD�LPSXOVDU�OD�
PHMRUD�GHO�FOLPD�ODERUDO�\�VDOXG�HQ�SUHYHQFLyQ�GH�
HQIHUPHGDGHV�FUyQLFDV�GHJHQHUDWLYDV�

Línea Contigo: 3URJUDPD�GH�DWHQFLyQ�DO�SHUVRQDO��
FUHDGR�SDUD�IDFLOLWDU�ODV�JHVWLRQHV�GH�FDOLGDG�GH�
YLGD�SURPRYLGRV�LQWHUQDPHQWH�

Plataforma Educativa: 3URJUDPD�GH�FDSDFLWDFLyQ�
HPSUHVDULDO�TXH�GHVDUUROOD�KDELOLGDGHV�\�FRPSHWHQ-
FLDV�GH�QXHVWURV�FRODERUDGRUHV�

E
In our company we have created an exceptionally 
pleasant, stimulating, safe, creative, open and egali-
tarian working environment, in which all our members 
of staff interact with the utmost integrity, with a strong 
focus on human and professional development, and 
as such contributing to a general improvement in the 
quality of life of every other employee.

ANSPAC Program: Program designed to optimize 
the moral, social and cultural development of the 
families and spouses of all company personnel.
Wellbeing and Health: Program to promote impro-
vements to the working atmosphere in the company 
and to the health of personnel, through the preven-
tion of chronic degenerative illnesses.

“With You” Program: Program for all personnel, 
created to facilitate the management of internally 
promoted Quality of Life initiatives.

Educational Platform: Program of entrepreneu-
ULDO�WUDLQLQJ�WKDW�GHYHORSV�RXU�SHUVRQQHO·V�DELOLWLHV�
and skills.

&DOLGDG�GH�YLGD
Quality of life
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%LHQHVWDU�\�VDOXG

URJUDPD�GLVHxDGR�SDUD�PHMRUDU�OD�FDOLGDG�
GH�YLGD�GHO�SHUVRQDO�GH�OD�HPSUHVD��LPSXO-
VDQGR�OD�VDOXG�HQ�SUHYHQFLyQ�GH�HQIHUPH-

GDGHV�FUyQLFDV�GHJHQHUDWLYDV�GHVDUUROODGR�SRU�
XQ�HTXLSR�PXOWLGLVFLSOLQDULR��PHGLFR��QXWULyORJR�\�
SUHSDUDGRU�ItVLFR�

P

CALIDAD DE VIDA /
DESDE 1998

Wellbeing and health

$�SURJUDP�GHVLJQHG�WR�LPSURYH�RXU�HPSOR\HHV·�
quality of life, promoting improvements in working 
conditions, promoting health through the preven-
tion of chronic degenerative illnesses using pro-
fessional medical equipment, promoting nutrition 
and physical training. 



&DVRV�GH�p[LWR

��9HLQWL~Q�FDPSDxDV�GH�SUHYHQFLyQ�GH�HQIHUPHGD-
GHV�LPSOHPHQWDGDV�FRQ�ORV�WHPDV�GH�´0L�HQWUHQDGRU�
SUHSDUDµ��´0L�QXWULyORJR�GLFH�µ��´0L�GRFWRU�SUHYLHQHµ��
´0L�SVLFyORJR�RULHQWDµ��

��1436 consultas en régimen de alimentación te-
niendo un número de 123 pacientes, XQ�WRWDO�GH�
����NLORJUDPRV�EDMDGRV�SRU�HO�SHUVRQDO�GH�HVWH�DxR�
FRQ�ORV�UHWRV�´9R\�D�EDMDU�GH�SHVRµ�\�´0LV�KiELWRV�
VDOXGDEOHVµ��\�����FRQVXOWDV�PpGLFDV�SUHVHQFLDOHV�
FRQ�VHJXLPLHQWR�GH�HQIHUPHGDGHV�FUyQLFDV�GHJH-
QHUDWLYDV�\����WHOHIyQLFDV��

��(Q�OR�TXH�VH�UHÀHUH�DO�VXESURJUDPD�GH�´0L�
HQWUHQDGRU�SUHSDUDµ�VH�PDQWXYR�FRQ�FODVHV�GH�
DFRQGLFLRQDPLHQWR�ItVLFR�GRV�YHFHV�SRU�VHPDQD��
LPSDFWDQGR�DO�����GH�QXHVWURV�FRODERUDGRUHV�FRQ�
GLIHUHQWHV�DFWLYLGDGHV��

��$GHPiV�VH�KDQ�UHDOL]DGR����WRUQHRV�GH�IXWERO��
HQ�ORV�FXDOHV�GRV�GH�HOORV�ORV�KHPRV�H[WHQGLGR�D�
QXHVWURV�FOLHQWHV�FRQ�OD�&RSDV�*DOOR��HQ�OD�FXDO�
KDQ�SDUWLFLSDGR����HTXLSRV�GH�IXWERO�GH�ODV�DJUtFR-

Success Story
ODV�GHO�9DOOH�GH�&XOLDFiQ��7DPELpQ�KHPRV�SDUWLFL-
SDGR�HQ�RFKR�PDUDWRQHV��GRV�WRUQHRV�GH�EROLFKH��
\�XQ�WRUQHR�GH�YROHLERO�

��&RPR�SDUWH�GH�OD�LQVWLWXFLRQDOL]DFLyQ�GHO�SURJUD-
PD�VH�FRQVWUX\HURQ�ODV�EDVHV�SDUD�OD�LPSOHPHQWD-
FLyQ�GH�XQD�SODWDIRUPD�SVLFROyJLFD�GHQWUR�GHO�SUR-
JUDPD�\�XQD�YLVLyQ�PiV�FRPSOHWD�SDUD�HO�VLJXLHQWH�
FLFOR�DJUtFROD�

� (Q�OR�TXH�FRUUHVSRQGH�D�OD�VDOXG�GH�QXHVWURV�FROD-
ERUDGRUHV�REWXYLPRV�XQD�EDMD�HQ�Q~PHUR�GH�FRQVXO-
WDV�\D�TXH�VH�KDQ�SUHVHQWDGR�XQ�Q~PHUR�PHQRU�GH�
HQIHUPHGDGHV�R�DFFLGHQWHV�HQWUH�ORV�FRODERUDGRUHV��

 *Información obtenida de la base de datos del De-
partamento de Responsabilidad Social, desde el 
inicio del programa.

��Twenty-one campaigns to prevent illnesses, inclu-
ding “My Personal Trainer,” “My Nutritionist Tips,” and 
“My Doctor Prevents.” 1,436 dietary consultations with 
a total of 123 patients, and a total of 157kg lost by per-
VRQQHO�WKLV�\HDU��XQGHU�WKH�FKDOOHQJH�SURJUDPV�´,·P�
going to lose weight” and “My healthier habits.” 372 
medical consultations focused on chronic degenerati-
ve illnesses and 54 telephone consultations.

��As regards the sub-program “My Personal Trainer,” 
we have held physical conditioning sessions twice a 
week, leading to an improved lifestyle for more than 
40% of our personnel.

��We have also organized and held 16 football tour-
naments, two of which have been opened up to in-
clude clients as well as personnel in the Rooster Cup 
– 42 teams from agricultural companies from around 
the valley of Culiacán. Furthermore, we have partici-
pated in 8 marathons, two bowling tournaments and 
a volleyball tournament.

��As part of the institutionalization process of this 
program, we have laid the foundations for the im-
plementation of a psychological help platform and a 
more complete visionfor the next agricultural season.

��As regards the health of our employees, we achie-
ved a reduction in the number of consultations ne-
cessary compared to the previous year, and also a 
lower incidence of illness and injury caused by acci-
dents among our workforce.

*Information obtained from the Social Responsibility 
Department database, since the commencement of 
the program.
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&DVRV�GH�p[LWR
'HVGH�HO�������VH�KD�OOHYDGR�D�FDER�FRQ�ODV�HVSRVDV�
\�IDPLOLDUHV�PXMHUHV�GH�ORV�FRODERUDGRUHV�GH�OD�HP-
SUHVD�DOUHGHGRU�GH������FDSDFLWDFLRQHV�FRPR�IRUWDOH-
FLPLHQWR�D�OD�XQLyQ�IDPLOLDU�\�GHVDUUROOR�SHUVRQDO��

��(Q�0p[LFR�KD\�����HPSUHVDV�TXH�SDUWLFLSDQ�HQ�
HVWH�SURJUDPD��GH�ODV�FXDOHV����VRQ�GH�6LQDORD�SR-
VLFLRQiQGRVH�DVt�HQ�HO��WR��/XJDU�D�QLYHO�QDFLRQDO�\�
QXHVWUD�HPSUHVD�$JURLQGXVWULDV�GHO�1RUWH�HV�OD��UD��
(PSUHVD�FRQ�PiV�DQWLJ�HGDG�HQ�HO�(VWDGR�GH�6LQD-
ORD�FRQ�HO�SURJUDPD�SRU�PiV�GH�VLHWH�DxRV�

*Información obtenida de la base de datos del De-
partamento de Responsabilidad Social y de ANSPAC 
http://www.anspac.org.mx/ 

$163$&
V�XQD�$VRFLDFLyQ�1DFLRQDO�3UR�6XSHUDFLyQ�3HU-
VRQDO��TXH�WUDEDMD�SDUD�RSWLPL]DU�HO�QLYHO�PRUDO��
VRFLDO�\�FXOWXUDO�GH�ODV�IDPLOLDV��\�HVSRVDV�GH�

ORV�FRODERUDGRUHV�HQ�OD�HPSUHVD�D�QLYHO�PXQGLDO��
'HVGH�HO������VH�KDQ�LPSDUWLGR�WHPDV�GH�VXSH-

UDFLyQ�SHUVRQDO��YDORUHV�\�PDQXDOLGDGHV�WRWDOPHQWH�
gratuitas.

E

CALIDAD DE VIDA/ 
DESDE 2004

ANSPAC is the National Association for Personal 
Improvement, and it works to optimize the moral, 
VRFLDO�DQG�FXOWXUDO�OHYHOV�RI�RXU�HPSOR\HHV·�VSRXVHV�
and families around the world.

Since 2004, we have held and promotedfree se-
minars on self-improvement, values and handicrafts.

Since 2004, more than 1,050 seminars have been 
held for spouses and female family members, on 
a range of subjects including strengthening family 
union and personal development.

In Mexico there are 261 companies that participate in 
this program, and 18 of them are in Sinaloa – putting 
us in 5th position nationally. Agroindustrias del Norte 
was the third company in the state to sign up to the 
initiative, and we have now supported it for more 
than seven years.

*Information obtained from the Social Responsibility 
Department database and ANSPAChttp://www.ans-
pac.org.mx/

ANSPAC

Success Story



/tQHD�FRQWLJR

V�XQ�SURJUDPD�GH�DWHQFLyQ�DO�SHUVRQDO�FUHD-
GR�SDUD�IDFLOLWDU�ODV�JHVWLRQHV�GH�&DOLGDG�
GH�9LGD�SURPRYLGRV�LQWHUQDPHQWH��(V�XQD�

KHUUDPLHQWD�SDUD�TXH�FDGD�XQR�GH�ORV�LQWHJUDQWHV�
GH�OD�)DPLOLD�$JURLQGXVWULDV�GHO�1RUWH�FRPSDUWD�
VXV�LGHDV��VXJHUHQFLDV�\�PHMRUDV��FRQWULEX\HQGR�DO�
ORJUR�GH�ORV�REMHWLYRV�GH�OD�FRPSDxtD��$Vt�WDPELpQ�
HV�XQ�PHGLR�GRQGH�ORV�FRODERUDGRUHV�SXHGDQ�SUH-
VHQWDU�GHQXQFLDV�D�FRQGXFWDV�LQDGHFXDGDV�TXH�VH�
FRQWUDSRQJDQ�D�OD�ÀORVRItD�GH�OD�HPSUHVD�

This is a program for all personnel, created to 
facilitate the management of internally promoted 
4XDOLW\�RI�/LIH�LQLWLDWLYHV��,W·V�D�WRRO�WR�JXDUDQWHH�
that every member of the Agroindustrias Fam-
ily can share his or her ideas, suggestions and 
improvements – contributing to the realization of 
company goals. It is also a medium for collabora-
tors to make complaints or report inappropriate 
FRQGXFW�WKDW�PD\�FRQWUDYHQH�WKH�FRPSDQ\·V�SKL-
losophy.

&DVRV�GH�p[LWR
��)DPLOLDUL]DU�DO�SHUVRQDO�GH�QXHYR�LQJUHVR�FRQ�
QXHVWUR�&yGLJR�GH�&RQGXFWD��OD�XWLOL]DFLyQ�GHO�EX]yQ�
GH�VXJHUHQFLDV�HVWDEOHFLGR�HQ�SODQWD��ERGHJD��FRU-
SRUDWLYR��VXFXUVDOHV�\�SXQWRV�GH�YHQWD�SDUD�OD�REWHQ-
FLyQ�GH�VXJHUHQFLDV��LQQRYDFLRQHV�\�REVHUYDFLRQHV�
GH�OD�FRQGXFWD�GH�ODV�SHUVRQDV�GH�OD�HPSUHVD�

��(Q�HVWH�SURJUDPD�KHPRV�LPSXOVDGR�OD�PHMRUD�FRQ-
WLQXD�\�QXHVWUDV�iUHDV�GH�RSRUWXQLGDG�DO�KDFHU�OOHJDU�
HVWH�SUR\HFWR�DO������GH�QXHVWURV�FRODERUDGRUHV�

We use this program to familiarize new personnel 
with our Code of Conduct. There is a suggestion box 
LQ�KHDG�RIÀFH��DV�ZHOO�DV�HDFK�SODQW��ZDUHKRXVH��
EUDQFK��DQG�SRLQW�RI�VDOH��,Q�WKLV�ZD\�ZH�ÀQG�VXJ-
gestions, innovations and observations from people 
throughout the company.

Through this program we have promoted continuous 
improvement and we regularly discover new areas 
of opportunity within the company. We have also in-
FOXGHG�H[WHUQDO�FROODERUDWRUV�LQ�WKH�SURFHVV��WR�ÀQG�DQ�
even more impartial point of view about our company.

E

CALIDAD DE VIDA /
DESDE 2004

“With you” program

Success Story
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D�3ODWDIRUPD�(GXFDWLYD�GH�$JURLQGXVWULDV�GHO�
Norte es un programa permanente de capa-
FLWDFLyQ�H�LQFXEDFLyQ�GH�FRPSHWHQFLDV��D�WUD-

YpV�GH�FXUVRV�\�WDOOHUHV�TXH�GHVDUUROODQ�HQ�QXHVWUR�
SHUVRQDO�FRQRFLPLHQWRV��KDELOLGDGHV��GHVWUH]DV�\�
DFWLWXGHV��TXH�SHUPLWHQ�HO�FUHFLPLHQWR�ODERUDO�\�SHU-
VRQDO�HQ�QXHVWURV�FRODERUDGRUHV�

(VWD�SODWDIRUPD�FXHQWD�FRQ�WHPDV�GH�GHVDUUROOR�
SHUVRQDO��FRPR�Trabajo en Equipo, Habilidades 
de Interacción, Habilidades de Supervisión, 
Comunicación, entre otras. Además de temas 
TXH�LPSDFWDQ�GLUHFWDPHQWH�DO�iUHD�WpFQLFD�GH�FDGD�
GHSDUWDPHQWR��OR�FXDO�SHUPLWH�FRQWDU�FRQ�SHUVRQDO�
DFWXDOL]DGR�\�VLHPSUH�D�OD�YDQJXDUGLD�

3ODWDIRUPD�(GXFDWLYD

Casos 
GH�p[LWR
'HVGH�HO������VH�KD�OOHYDGR�D�FDER�HO�6HPLQDULR�
7pFQLFR�GH�9HQWDV��FDSDFLWDQGR�DO������GH�QXHV-
WUD�IXHU]D�GH�WUDEDMR�WHQLHQGR�FRPR�SDUWLFXODULGDG�
TXH�VH�KD�FRQFHQWUDGR�D�WRGR�QXHVWUR�SHUVRQDO�GH�
ODV�GLIHUHQWHV�VXFXUVDOHV�GHO�SDtV�FRQ�PiV�GH�����
capacitaciones. 

*Información obtenida de la base de datos de la ge-
rencia de Desarrollo Humano

Since 2004 the Technical Sales Seminar has been 
held each year, training 100% of our sales force - with 
the particular achievement of uniting all our person-
nel from our different branches around the country in 
more than 500 training sessions

*Information obtained from the Human Development 
Department.

L

CALIDAD DE VIDA /
DESDE 2004

Our educational platform in Agroindustrias del Norte 
is a permanent program of training and develop-
ment of skills, through workshops and courses that 
develop in our workers the knowledge, abilities, 
skills and attitudes that will allow both personal and 
professional growth among our employees.
This platform boasts topics including personal de-
velopment, teamwork, interaction skills, supervision 
skills, communication, and many others. We also 
teach a core of topics that directly help the technical 
area of each department, which allows our person-
nel to remain at the cutting edge of new develop-
PHQWV�LQ�WKH�ÀHOG�

Educational Platform

Success Story



or más de cuatro décadas nuestra empresa 
VH�KD�FRQGXFLGR�EDMR�ODV�QRUPDV�\�SDUiPH-
WURV�pWLFRV�TXH�HO�PHUFDGR�LQWHUQDFLRQDO�UH-

TXLHUH�\�HQ�HO�FXDO�KHPRV�PRVWUDGR�TXH Agroindus-
trias del Norte HV�XQD�HPSUHVD�VyOLGD�FRQ�HO�WUDWR�D�
VXV�SURYHHGRUHV��FOLHQWHV��DFFLRQLVWDV�\�VXV�JUXSRV�
GH�UHODFLyQ�HQ�ORV�FXDOHV�LPSDFWD��

(V�SRU�HOOR�TXH�QRV�KHPRV�EDVDGR�SULQFLSDOPHQWH�
HQ�OD�SURWHFFLyQ�GH�ORV�GHUHFKRV�KXPDQRV��OD�OLEHUWDG�
GH�DVRFLDFLyQ��OD�HOLPLQDFLyQ�GH�WUDEDMR�UHDOL]DGR�EDMR�
FRDFFLyQ��OD�HUUDGLFDFLyQ�GHO�WUDEDMR�LQIDQWLO��OD�SURKLEL-
FLyQ�GH�FRQGXFWDV�GH�GLVFULPLQDFLyQ�\�FXDOTXLHU�FRP-
SRUWDPLHQWR�GH�FRUUXSFLyQ�FRQ�GLIHUHQWHV�DFWLYLGDGHV�\�
SURJUDPDV�HVWDEOHFLGRV�LQVWLWXFLRQDOPHQWH��

�%DVDGR�HQ�ORV�SULQFLSLRV�������������������\����GHO�
Pacto de las Naciones Unidas y alineado a los es-
WiQGDUHV�GH�FDOLGDG�TXH�SLGH�OD�IDPLOLD�,62�������

Noti gallo:�ÐUJDQR�GH�GLIXVLyQ��LQIRUPDFLyQ�\�IR-
PHQWR�GH�DFWLYLGDGHV�GHQWUR�GH�OD�HPSUHVD��/RV�YD-
ORUHV��FyGLJRV�GH�FRQGXFWD�\�FXOWXUD�GH�OD�OHJDOLGDG�
entre otros temas.

Voluntariado Corporativo: 3URJUDPD�TXH�SURPXH-
YH�ODV�FDXVDV�VRFLDOHV�DSR\DQGR�D�,QVWLWXFLRQHV�GH�
$VLVWHQFLD�3ULYDGD�

Yo soy gallo: 3URJUDPD�GH�IRPHQWR�GH�YDORUHV��PL-
VLyQ��YLVLyQ�\�FRPSHWHQFLDV�DO�SHUVRQDO�GH�OD�HPSUHVD�

P
Radio gallo.-�ÐUJDQR�GH�FDSDFLWDFLyQ�GH�OD�ÀORVRItD�
FRUSRUDWLYD�GH�OD�HPSUHVD�

For more than four decades our company has been 
run in accordance with the internationally accepted 
standards and parameters for ethics. In this way, we 
have shown that Agroindustrias del Norte is a com-
pany respected for its treatment of suppliers, clients, 
shareholders and other groups that we impact.

For this reason, we have largely focused oursel-
ves on the protection of human rights, free asso-
ciation, the reduction of work done under duress, 
the eradication of child labor, the prohibition of dis-
criminatory practices and all other corrupt behavior 
in any of the different activities and programs that 
have been established institutionally.

�%DVHG�RQ�SULQFLSOHV�������������������DQG����RI�WKH8-
nited Nations global pact and in accordance with 
TXDOLW\�VWDQGDUGV�GHÀQHG�LQ�,62�������

Rooster Times: An internal and external publication 
for communications regarding activities, the promo-
tion of values, codes of conduct, sustainable practi-
ces, and legal considerations among others.

Corporate Volunteer: A program dedicated to pro-
moting philanthropic causes and supporting private 
institutions. 

,·P�D�5RRVWHU��A program promoting our values, 
mission, vision and necessary skills among com-
pany personnel.

eWLFD�HPSUHVDULDO
Institutional ethics
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1RWLJDOOR
V�QXHVWUD�KHUUDPLHQWD�GH�GLIXVLyQ�H�LQIRUPD-
FLyQ�GH�QXHVWUDV�DFWLYLGDGHV�\�SURJUDPDV�
TXH�QRV�GDQ�,GHQWLGDG�\�9DORU�$JUHJDGR�

GHQWUR�GH�OD�HPSUHVD��IRPHQWDQGR�YDORUHV��FyGLJR�
GH�FRQGXFWD��FXOWXUD�GH�OHJDOLGDG�\�XQD�JHVWLyQ�
VXVWHQWDEOH��

$�WUDYpV�GH�HVWH�SURJUDPD�GLYLGLPRV�QXHVWURV�
WHPDV�GH�FLUFXODFLyQ�\�FRPXQLFDFLyQ�GH�5HVSRQ-
VDELOLGDG�6RFLDO�HPSUHVDULDO�GHOLPLWDQGR�FXDWUR�
VHFFLRQHV�GH�FRORUHV�$PDULOOR��3DUD�&DOLGDG�GH�
YLGD��5RMR��SDUD�eWLFD�HPSUHVDULDO��$]XO��9LQFXOD-
FLyQ�FRQ�OD�FRPXQLGDG��\�9HUGH��6XVWHQWDELOLGDG���
IRUPDOL]DQGR�DVt�FDGD�XQR�GH�ORV�UXEURV�GH�OD�
5HVSRQVDELOLGDG�6RFLDO�(PSUHVDULDO�

This is our principle tool for spreading information on 
our activities and programs on issues such as Identi-
ty and Added Value within the company. It promotes 
values, our code of conduct, our legal culture and the 
importance of sustainable practices.

Through this program we have also communica-
ted our achievements in Corporate Social Respon-
sibility, dividing the information into our colored sec-
WLRQV��<HOORZ��IRU�4XDOLW\�RI�/LIH���5HG��IRU�,QVWLWXWLRQDO�
(WKLFV���%OXH��IRU�&RPPXQLW\�2XWUHDFK��DQG�*UHHQ�
�IRU�6XVWDLQDELOLW\���7KLV�FRPPLWPHQW�LV�D�EDVLF�WHQHW�
of our Corporate Social Responsibility philosophy.

&DVRV�GH�p[LWR
HVGH�HO������VH�KDQ�SXEOLFDGR����HGLFLR-
QHV�GHO�EROHWtQ�1RWLJDOOR��PiV�GH������
FRUUHRV�HOHFWUyQLFRV�HQYLDGRV�D�FRODERUD-

GRUHV�GH�QXHVWUD�HPSUHVD�������SXEOLFDFLRQHV�
LPSUHVDV��HQ�QXHVWUR�VLWLR�ZHE�\�UHGHV�VRFLDOHV��
&RQ�HVWR�KHPRV�LPSDFWDGR�D�PiV�GH�����FRODER-
UDGRUHV�GH�IRUPD�GLUHFWD�

NOTA DE INTERÉS:
*Información obtenida de la base de datos del De-
partamento de Responsabilidad Social.

D

E

Since 2006 we have published 42 editions of our 
Rooster Times bulletin, we have sent more than 
4,050 emails to our employees and collaborators, 
we have printed 8,570 publications on our website 
and on other social networks. We have thus di-
rectly impacted more than 300 employee.

POINT OF INTEREST:
*Information obtained from the Social Responsibili-
ty Department database.

ÉTICA EMPRESARIAL
DESDE 2005

Rooster times

Success Story



<R�VR\�JDOOR

URJUDPD�TXH�LPSXOVD��GHVDUUROOD��DSOLFD��HGX-
FD�\�FRPXQLFD�ORV�YDORUHV��PLVLyQ�\�YLVLyQ�GH�
OD�HPSUHVD�FRQ�QXHVWURV�FRODERUDGRUHV�\�VH�

SDUWLFLSD�FRQVWDQWHPHQWH�FRQ�DSR\R�D�OD�FDOLGDG�GH�
YLGD��pWLFD�HPSUHVDULDO�H�LPSXOVR�GH�ORV�YDORUHV�

Basado en el principio número 1, 2, 3, 4, 5, 6, y 10 
del pacto mundial de las naciones unidas que ha-
cen mención a apoyar y respetar la protección de 
los derechos humanos fundamentales reconocidos 
universalmente. 

P

ÉTICA EMPRESARIAL
DESDE 2005

A program that drives, develops, teaches and 
FRPPXQLFDWHV�RXU�FRPSDQ\·V�9DOXHV��0LVVLRQ�DQG�
Vision to our collaborators, constantly participating 
and supporting their quality of life, reinforcing insti-
tutional ethics and promoting values.

Based on principles number 1, 2, 3, 4, 5, 6 and 
10 of the United Nations Global Pact, referring to 
supporting and respecting universally recognized 
human rights.

,·P�D�5RRVWHU��$�SURXG�SURJUDP�



'HVGH�TXH�VH�LPSOHPHQWy�HO�SURJUDPD�HQ�HO�������
VH�KDQ�LPSDUWLGR�����WHPDV�GH�VXSHUDFLyQ�SHUVR-
QDO�\�GH�YDORUHV�DVt�FRPR�HO�LPSXOVR�GH�QXHVWURV�
PDQXDOHV�GH�LQGXFFLyQ��&yGLJRV�GH�&RQGXFWD��
IRPHQWR�D�QXHVWUR�UHJODPHQWR�LQWHUQR��LPSXOVDQGR�
ODV�&RPSHWHQFLDV�GH�OD�HPSUHVD�\�HO�*RELHUQR�
&RUSRUDWLYR�FRPR�XQR�GH�QXHVWURV�SLODUHV�pWLFRV�
más importantes. 

��,QFRUSRUDQGR�QXHYRV�SUR\HFWRV�HVSHFtÀFRV�FRPR�
5DGLR�*DOOR��6tQWHVLV�,QIRUPDWLYDV��FRUUHRV�HOHFWUy-
QLFRV�\�FDSDFLWDFLRQHV�TXH�VH�EDVDQ�HQ�OD�ÀORVRItD�
GH�$JURLQGXVWULDV�GHO�1RUWH�DO�LPSXOVDU�ORV�YDORUHV��
VX�PLVLyQ�\�YLVLyQ�

*Información obtenida de la base de datos del 
Departamento de Responsabilidad Social

Since the program was rolled out in 2008, 630 self-
improvement and value-based topics have been 
taught. We have highlighted our Code of Conduct, 
our internal regulations and procedures, our required 
company skill sets and our corporate governance 
style as being our most important ethical pillars.

We have established new projects such as Radio 
Rooster, Informative Bulletins, emails and training ba-
sed on the Agroindustrias del Norte philosophy – all in 
order to promote our values, mission and vision.

*Information obtained from the Social Responsibility 
department database.

&DVRV�GH�p[LWR
Success Story



URJUDPD�GH�ÀODQWURStD�HQ�HO�FXDO�$JURLQGXV-
WULDV�GHO�1RUWH�DSR\D�HFRQyPLFDPHQWH�R�HQ�
HVSHFLH�D�LQVWLWXFLRQHV�GH�$VLVWHQFLD�3ULYDGD��

EXVFDQGR�HO�EHQHÀFLR�GH�ODV�FDXVDV�VRFLDOHV�HQ�WR-
GDV�ODV�FRPXQLGDGHV�TXH�LPSDFWDPRV�

9ROXQWDULDGR�FRUSRUDWLYR

6H�KD�WUDEDMDGR�HVWUHFKDPHQWH�FRQ�Cáritas Lomita 
IAP, Donación de Órganos, Patronato Impulsor de 
OD�&XOWXUD�+XPDQLVWD��*$1$&��*UXSR�GH�QLxRV�
DIHFWDGRV�GH�FiQFHU�,�$�3���&LXGDG�GH�ORV�1LxRV�
del Centro de Sinaloa A.C., Bomberos (Patronato 
de Administración del Cuerpo Voluntario de Bom-
beros de Culiacán, A.C.), Cruz Roja, DIF Culiacán, 
DIF Guasave, DIF Salvador Alvarado y Banco de 
Alimentos��,PSDFWDQGR�GHVGH�KDFH�RFKR�DxRV�FRQ�
GRQDWLYRV�ÀMRV�SDUD�ODV�LQVWLWXFLRQHV�TXH�DSR\DPRV�

��$GHPiV�VH�LQVWLWXFLRQDOL]y�´HO�iUERO�GH�OD�YLGDµ�
TXH�HV�GHVDUUROODGR�SDUD�DSR\R�YROXQWDULR�D�FDX-
VDV�VRFLDOHV�TXH�ORV�FRODERUDGRUHV�GHFLGDQ�\�SDUWL-
FLSDQ�HQ�GLIHUHQWHV�DGYHUVLGDGHV��HQIHUPHGDGHV�R�
VLWXDFLRQHV�IDPLOLDUHV�GHVIDYRUDEOHV��HQWUH�RWUDV�

*Información obtenida de la base de datos del De-
partamento de Responsabilidad Social.

P

&DVRV�GH�p[LWR

ÉTICA EMPRESARIAL
DESDE 2005

A philanthropic program in which Agroindustrias del 
Norte supports private institutions, looking to create 
EHQHÀWV�IRU�WKH�PRVW�LPSRUWDQW�VRFLDO�FDXVHV��

We have worked very closely with Cáritas Lomita 
IAP, Organ Donations, The Human Culture Foun-
GDWLRQ��*$1$&��*URXS�IRU�&KLOG�&DQFHU�3DWLHQWV���
7KH�6LQDORD�&HQWUH�IRU�&KLOGUHQ��)LUHÀJKWHUV��7KH�
$GPLQLVWUDWLYH�)RXQGDWLRQ�IRU�9ROXQWHHU�)LUHÀJKWHUV�
RI�&XOLDFiQ��$&���WKH�5HG�&URVV��',)�&XOLDFiQ�DQG�
DIF Guasave, DIF Salvador Alvarado y the Food 
Bank. We have made donations over the past eight 
years to each of these institutions.

��We have also established “the tree of life” – de-
veloped to help volunteers support social causes 
chosen by our collaborators that enable people to 
overcome adversity, illness or adverse family condi-
tions, and many other problems.

*Information obtained from the Social Responsibility 
department database.

Corporate volunteer

Success Story
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UJDQR�GH�FDSDFLWDFLyQ�GH�OD�ÀORVRItD�
corporativa de la empresa�HQ�HO�FXDO�VH�
WUDVPLWHQ�FiSVXODV�LQIRUPDWLYDV�GH�OD�HPSUH-

VD�DVt�FRPR�ORV�SURJUDPDV�TXH�QRV�GDQ�identidad 
y valor agregado�HQ�GLIHUHQWHV�iUHDV�FRPR�RÀFL-
QDV��ERGHJDV�\�SXQWRV�GH�YHQWDV�HQWUH�RWURV��

5DGLR�*DOOR
A training tool used to communicate and rein-
force our corporate philosophy. We transmit 
LQIRUPDWLYH�VSRWV�RQ�WKH�FRPSDQ\·V�SKLORVRSK\�
as well as programs that give us our identity and 
added value�LQ�GLIIHUHQW�DUHDV�VXFK�DV�RIÀFHV��
warehouses and points of sale.

Ó

ÉTICA EMPRESARIAL
DESDE 2005

'HVGH�HO������VH�KDQ�LPSDFWDGR�DO������GH�
QXHVWURV�FRODERUDGRUHV��DFHOHUDQGR�HO�HQWHQGL-
PLHQWR�GH�OD�ÀORVRItD�FRUSRUDWLYD��HQ�LQGXFFLyQ�D�
ODV�SROtWLFDV�\�FRQGXFWDV�GHO�SHUVRQDO��JHQHUDQGR�
DPELHQWHV�\�DWPyVIHUDV�DJUDGDEOHV�TXH�UHIXHU]DQ�
QXHVWUD�LGHQWLGDG��EXVFDQGR�GLVPLQXLU�HO�WLHPSR�
HQ�HO�DSUHQGL]DMH��

&DVRV�GH�p[LWR
Since 2011, 100% of our employees have been tou-
ched by Radio Rooster and we have improved un-
derstanding of our corporate philosophy, induction 
process and personal conduct policies, resulting in 
a more pleasant working environment that reinfor-
ces our identity and reduces the time spent in tran-
sition and learning our practices.

Success Story

Radio ROOSTER



a Empresa tiene como una de sus princi-
SDOHV�IXQFLRQHV�HO�FRPSURPLVR�FRQ�ODV�FR-
PXQLGDGHV�HQ�ODV�TXH�LPSDFWD�DVt�FRPR�VX�

GHVDUUROOR��JHQHUDQGR�YDORU�DJUHJDGR�FRQ�ORV�LQYHU-
VLRQLVWDV��FRODERUDGRUHV��GLUHFWLYRV��FRPSHWLGRUHV��
SURYHHGRUHV��FOLHQWHV��JRELHUQR��RUJDQL]DFLRQHV�
VRFLDOHV�\�FRPXQLGDG�

Ejecutivo Universitario: (V�HO�SURJUDPD�VHPLOOH-
UR�GH�MyYHQHV�HVWXGLDQWHV�WDOHQWRVRV�HQ�WRGDV�ODV�
FRPXQLGDGHV�TXH�RSHUDPRV��HQ�HO�FXDO�VH�GHVD-
UUROODQ�KDELOLGDGHV�ODERUDOHV�\�GH�OLGHUD]JR�

Proeduca: ,QVWLWXFLyQ�GH�$VLVWHQFLD�3ULYDGD�TXH�
DWLHQGHQ�D�QLxRV��MyYHQHV�\�PDGUHV�GH�IDPLOLD�GH�
FRORQLDV�DIHFWDGDV�SRU�OD�SREUH]D�\�HO�QDUFRWUiÀFR�
HQ�6LQDORD��GDQGR�D�ORV�QLxRV�XQD�RSFLyQ�OtFLWD�HQ�
VX�IXWXUR�

Ahijados: 3URJUDPD�TXH�DSDGULQD�HFRQyPLFDPHQ-
WH�D�WUDYpV�GH�EHFDV�D�ORV�PHMRUHV�HVWXGLDQWHV�GH�
OD�)DFXOWDG�GH�$JURQRPtD�GH�OD�8$6��FRPR�XQ�VH-
PLOOHUR�GH�IXWXURV�FRODERUDGRUHV�GH�$JURLQGXVWULDV�
GHO�1RUWH�

Revista Soluciones: ÐUJDQR�GH�GLIXVLyQ�TXH�LQ-
IRUPD�VREUH�UHVXOWDGRV�HQ�HO�FDPSR�GH�ODV�UHJLR-
QHV�GRQGH�WUDEDMDPRV�

ACCIONARSE:�3ULPHU�RUJDQLVPR�HPSUHVDULDO�HQ�
6LQDORD�HQ�HO�FXDO�VH�IRPHQWDQ�ODV�EXHQDV�SUiFWLFDV�
HPSUHVDULDOHV�HQ�HO�iUHD�GH�5HVSRQVDELOLGDG�6RFLDO�

L
As a company we are acutely aware of our respon-
sibility and duty to assist the communities we work 
with. We are committed to developing these areas, 
generating added value for investors, collaborators, 
competitors, suppliers, clients, government, social 
organizations and the local community.

Executive University: Promotes the integrated de-
YHORSPHQW�RI�\RXQJ�H[HFXWLYHV�LQ�6LQDORD·V�XQLYHUVL-
ties, kick-starting projects to make them a breeding 
ground for young executives at the national level. 

Proeduca: A private institution helping children, 
young people and mothers in neighborhoods affec-
WHG�E\�SRYHUW\�DQG�GUXJ�WUDIÀFNLQJ�LQ�6LQDORD��SURYL-
ding legal alternatives for the future.

Godchildren: A program that provides economic 
support and personal mentoring for the brightest 
students in the Agricultural faculty of the Autono-
mous University of Sinaloa.

Solutions Magazine: Informative bulletin providing 
LQIRUPDWLRQ�DQG�UHVXOWV�IURP�WKH�ÀHOG�DURXQG�WKH�
regions where we work.

ACCIONARSE: 7KH�ÀUVW�LQ�KRXVH�RUJDQL]DWLRQ�LQ�
Sinaloa to promote best business practices in the 
area of Social Responsibility.

9LQFXODFLyQ�FRQ�
OD�FRPXQLGDG

SOLUCIONES
Revista

Community outreach

EJECUTIVO
UNIVERSITARIO
EJECUTIVO
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(MHFXWLYR�8QLYHUVLWDULR

RPHQWDU�HO�GHVDUUROOR�LQWHJUDO�GH�MyYHQHV�
WDOHQWRV�XQLYHUVLWDULRV�HPSUHQGLHQGR�SUR-
\HFWRV�YLQFXODGRUHV�FRQ�HO�PHUFDGR�$JURLQ-

GXVWULDO�(VWDWDO��1DFLRQDO�H�,QWHUQDFLRQDO��DP-
SOLDQGR�VX�FDPSR�GH�DFFLyQ�FRQ�XQD�QXHYD�YLVLyQ�
de oportunidades.

F

VINCULACIÓN CON LA COMUNIDAD
DESDE 2007

Community Outreach

Promote integrated development of talented young 
university students and support entrepreneurial pro-
jects related to the national and international agro-
industrial market, broadening their horizons and ope-
ning up new opportunities.

EJECUTIVO
UNIVERSITARIO
EJECUTIVO



&DVRV�GH�p[LWR
HVGH�HO������FRQ�PiV�GH����SUR\HFWRV�HVSH-
FtÀFRV�UHDOL]DGRV�H�LPSOHPHQWDGRV�SRU�QXHV-
WURV�HMHFXWLYRV�XQLYHUVLWDULRV�HQ�GLIHUHQWHV�

PHMRUDV�GH�OD�HPSUHVD��GHVDUUROODQGR�\�FRQWULEX-
\HQGR�D�LQQRYDU�SURFHVRV�HQ�OD�RUJDQL]DFLyQ��

��(Q�HO�SHUtRGR�DJRVWR�������DJRVWR�������KHPRV�
DSR\DGR�D�PiV�GH����HVWXGLDQWHV�GH�GLVWLQWDV�
XQLYHUVLGDGHV�GHO�SDtV�SDUD�OD�UHDOL]DFLyQ�GH�VXV�
SUiFWLFDV�SURIHVLRQDOHV�R�YHUDQRV�FLHQWtÀFRV��REWH-
QLHQGR�XQ�DKRUUR�HQ�QyPLQD�GH�������������0�1

��(Q�HVWH�SHUtRGR�KHPRV�WHQLGR�OD�SDUWLFLSDFLyQ�
GH�OD�)DFXOWDG�GH�$JURQRPtD��8$6���&DVD�%ODQ-
FD��8QLYHUVLGDG�GH�'XUDQJR��8QLYHUVLGDG�GH�
2FFLGHQWH��8QLGDG�&XOLDFiQ��*XDP~FKLO�\�*XD-
VDYH�6LQDORD���81,'(3��7HFQROyJLFR�GH�&XOLDFiQ��
81,621��+HUPRVLOOR��6RQRUD���,7(6&$��2EUHJyQ��
6RQRUD���,QVWLWXWR�7HFQROyJLFR�GH�0RUHOLD�-RVp�
0D��0RUHORV�\�3DYyQ��0RUHOLD��0LFKRDFiQ���80-
61+��6DQ�/XLV�3RWRVt���8$(0��7ROXFD��(GR��0p-
[LFR���\�7HFQROyJLFR�GH�0RQWHUUH\�FDPSXV�6LQD-
ORD�\�$,(6(&��2UJDQL]DFLyQ�HQ�HO�PXQGR�GLULJLGD�
SRU�MyYHQHV�GH�PiV�GH�����SDtVHV��

*Información obtenida de la base de datos del 
Departamento de Responsabilidad Social.

D
Since 2007, more than 80 projects have been 
supported and implemented by our university 
executives in different areas of the company, de-
veloping and contributing to innovative processes 
within the organization.

��Between August 2010 and August 2011, we 
supported more than 30 different university stu-
dents around the country, offering them work 
placements or summer internships – resulting in a 
payroll saving of some $257,400.00 M.N

��During this time, we have participated with the Fa-
FXOW\�RI�$JURQRP\��8$6���&DVD�%ODQFD�8QLYHUVLW\��
Universidad de Durango, Universidad de Occidente 
�LQ�&XOLDFiQ��*XDP~FKLO�DQG�*XDVDYH�6LQDORD���81,-
'(3��7HFQROyJLFR�GH�&XOLDFiQ��81,621��+HUPRVLOOR��
6RQRUD���,7(6&$�2EUHJyQ��6RQRUD���,QVWLWXWR�7HFQR-
OyJLFR�GH�0RUHOLD�-RVH�0D��0RUHORV�\�3DYyQ��0RUHOLD��
0LFKRDFiQ���8061+��6DQ�/XLV�3RWRVt���8$(0��7ROX-
FD��(GR��0p[LFR���\�7HFQROyJLFR�GH�0RQWHUUH\�FDPSXV�
6LQDORD�\�$,(6(&��D�JOREDO�\RXWK�RUJDQL]DWLRQ�UXQ�E\�
\RXQJ�SHRSOH�IURP�RYHU�����FRXQWULHV��

*Information obtained from the Social Responsibi-
lity department database.

Success Story
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Proeduca 
QVWLWXWR�GH�$VLVWHQFLD�3ULYDGD�TXH�DWLHQGH�FRQ�
SURJUDPDV�HGXFDWLYRV�GH�YDORUHV��SUHYHQFLyQ��
DXWRHVWLPD�\�GHVDUUROOR�HPSUHQGHGRU�D�QLxRV��

MyYHQHV�\�PDGUHV�GH�IDPLOLD�HQ�FRORQLDV�DIHFWDGDV�
SRU�OD�SREUH]D�\�QDUFRWUiÀFR�GHVGH�HO�������&RQ�
REMHWLYRV�FRPR�PHMRUDU�OD�FDOLGDG�HGXFDWLYD��GLVPL-
QXLU�ORV�tQGLFHV�GH�GHVHUFLyQ�HVFRODU��IRPHQWDU�ORV�
YDORUHV��DSR\DU�FRQ�LQIUDHVWUXFWXUD�HVFRODU�\�FDSD-
FLWDU�D�SDGUHV�GH�IDPLOLD�\�PDHVWURV�

$JURLQGXVWULDV�GHO�1RUWH�D�WUDYpV�GH�VX�'LUHFWRU�
*HQHUDO�3UHVLGH�3UR�(GXFD�6LQDORD��OD�FXDO�WLHQH�
HQ�RSHUDFLyQ�FLQFR�SURJUDPDV�GH�LPSDFWR��´My-
YHQHV�HPSUHQGHGRUHVµ��´PXMHU�HPSUHQGHµ��´SUH-
YHQFLyQ�GH�DGLFFLRQHVµ��´FOXE�6DQDEDULµ�\�´SOD]DV�
FRPXQLWDULDVµ�

A private institution for children, young people and 
mothers in neighborhoods affected by poverty and 
GUXJ�WUDIÀFNLQJ�LQ�6LQDORD��SURYLGLQJ�OHJDO�DOWHU-
natives for the future. Programs include values, 
self-esteem and development of entrepreneurs. 
3UR�HGXFD·V�DLPV�LQFOXGH�LPSURYLQJ�WKH�TXDOLW\�RI�
education, reducing the high school drop-out rate, 
promoting values, supporting school infrastructure, 
training parents and teachers.

Agroindustrias del Norte oversees Pro-Educa 
through its General Manager. In Sinaloa the organi-
zation has 5 programs in operation, namely: “Young 
Entrepreneurs”, “Female Entrepreneurs”, “Accident 
Prevention”, “Club Sanabari” and “Your Community 
Center”.

I

Community Outreach



Casos 
GH�p[LWR
(Q�HO�������OD�MXQWD�GH�$VLVWHQFLD�3ULYDGD�GH�6L-
QDORD��TXH�DJUXSD�PiV�GH�����LQVWLWXFLRQHV�ÀODQ-
WUySLFDV��RWRUJy�HO�PD\RU�UHFRQRFLPLHQWR�DO�0pULWR�
)LODQWUySLFR�6LQDORD������D�3UR�(GXFD�

$FWXDOPHQWH�ODV�HPSUHVDV�TXH�EULQGDQ�VX�DSR\R�
VRQ��*UXSR�3UHPLHU��6$&6$��1875,9(��/$�&8$5-
7$��,QYHU0H[��,'1��)0&��'DWFK��([SRUWDOL]DV�
0H[LFDQDV�6�$��GH�&�9���'tD]�6DOD]DU��/D�&DSLOOD��
&DO]]DSDWR��$JURLQGXVWULDV�GHO�1RUWH��&RSSHO��%HU-
OLW]��%D\HU��1DFLRQDO�0RQWH�GH�3LHGDG��HQWUH�RWUDV�

En este ciclo se impulsó el Programa Joven 
Emprendedor��,PSDUWLGR�D�DOXPQRV�GH��WR��\�
�WR��GH�SULPDULD�SRU�SURIHVLRQLVWDV�\�HPSUHVDULRV�
YROXQWDULRV��(VWH�DxR�HO�SURJUDPD�IXH�LPSDUWLGR�D�
������DOXPQRV�HQ�PiV�GH����HVFXHODV�GHO�PXQLFL-
SLR�GH�&XOLDFiQ�\�1DYRODWR�

In 2008, the Private Assistance Institute of Sinaloa 
�ZKLFK�LQFOXGHV�RYHU�D�KXQGUHG�SKLODQWKURSLF�LQVWL-
WXWLRQV��JUDQWHG�LWV�KLJKHVW�DFFRODGH�IRU�3KLODQWKUR-
pic Achievement in Sinaloa.

Companies that currently support this venture inclu-
de: Grupo Premier, SACSA, NUTRIVE, LA CUARTA, 
InverMex, IDN, FMC, Datch, Exportalizas Mexicanas 
S.A. de C.V., Díaz Salazar, La Capilla, Calzzapato, 
Agroindustrias del Norte, Coppel, Berlitz, Bayer, Na-
cional Monte de Piedad, and many others.

This year the Young Entrepreneur Program was 
SURPRWHG��WKH�FRXUVH�ZDV�JLYHQ�WR�FKLOGUHQ�LQ�
the 5th and 6th grade of primary school by busi-
QHVVPHQ�YROXQWHHUV���7KLV�\HDU�PRUH�WKDQ�������
students in over 30 schools around Culiacán and 
Navolato.

Success Story



Club Proeduca�3RWHQFLDU�GH�PDQHUD�LQWHJUDO�HO�
GHVDUUROOR�LQWHOHFWXDO�\�ItVLFR�GH�QLxRV�SRU�PHGLR�
GH�WDOOHUHV�GH�OHQJXDMH��DUWH��OHQJXD�H[WUDQMHUD��
GHSRUWH�\�YDORUHV�

Club de tareas 3URJUDPD�GH�SUHYHQFLyQ�GH�UHSUR-
EDFLyQ�GH�HVWXGLDQWHV�GH�SULPDULD�HQ�PDWHULDV�GH�
HVSDxRO�\�PDWHPiWLFDV�

Plazas comunitarias 2IUHFH�DOIDEHWL]DFLyQ�\�HGX-
FDFLyQ�EiVLFD�HQ�VLVWHPD�DELHUWR��$GHPiV�FDSDFL-
WD�SDUD�HO�WUDEDMR�FRQ�SURJUDPDV�FRQ�YDOLGH]�RÀFLDO�
HQ�]RQDV�VHPL�UXUDOHV�

Mujer emprende Capacita y apoya a madres de 
IDPLOLD�HQ�OD�FUHDFLyQ�GH�IXHQWHV�GH�DXWRHPSOHR�
SDUD�HOHYDU�HO�LQJUHVR�IDPLOLDU�\�PDQWHQHU�D�VXV�KL-
jos estudiando.

Taller de escuela para padres %ULQGD�KHUUDPLHQ-
WDV�SDUD�HO�GHVDUUROOR�IDPLOLDU�\�HO�DSR\R�GH�ORV�HV-
WXGLRV�GH�ORV�KLMRV��OD�DGPLQLVWUDFLyQ�GH�VX�WLHPSR�
OLEUH��VH[XDOLGDG��SUHYHQFLyQ�GH�DGLFFLRQHV�\�GLVFL-
SOLQD�SRVLWLYD�

Programa de despensas 3URJUDPD�SDUD�HOHYDU�
OD�FDOLGDG�QXWULFLRQDO�D�QLxRV�GH�HGDG�HVFRODU�GH�
IDPLOLDV�GH�HVFDVRV�UHFXUVRV�

*Información obtenida de Proeduca Sinaloa A.C. 
www.proeduca.org.mx/ 

Club Proeduca To maximize the intellectual and 
physical development of children through work-
shops focused on language, art, foreign langua-
ges, sport and values.

Homework club Program that prevents primary 
school students failing math and Spanish classes.

Community centers These centers offer literacy 
classes and basic education in an open system. 
)XUWKHUPRUH��WKH\�SURYLGH�RIÀFLDOO\�UHFRJQL]HG�WUDL-
ning programs in semi-rural areas.

Female entrepreneurs These programs train 
and support mothers so that they can create new 
VRXUFHV�RI�LQFRPH�DQG�UDLVH�WKHLU�IDPLO\·V�PRQWKO\�
income, thus keeping their children in school.

School workshops for parents This program pro-
vides tools for family development and to support 
FKLOGUHQ·V�VWXGLHV��,W�HQFRXUDJHV�SURSHU�WLPH�PD-
QDJHPHQW��WHDFKHV�WKH�EHQHÀWV�RI�VHOI�GLVFLSOLQH��
and provides unbiased information about sexuality 
and the dangers of addiction. 

Dietary program Established to raise awareness 
of the importance of good nutrition for schoolchil-
dren in low-income families.

*Information obtained from Proeduca Sinaloa A.C. 
www.proeduca.org.mx/



3URJUDPD�$KLMDGRV

URJUDPD�TXH�DSDGULQD�HFRQyPLFD�\�IRUPD-
WLYDPHQWH�D�ORV�PHMRUHV�HVWXGLDQWHV�GH�OD�
)DFXOWDG�GH�$JURQRPtD�GH�OD�8QLYHUVLGDG�

$XWyQRPD�GH�6LQDORD��8$6���SUHSDUiQGRORV�\�
YLQFXOiQGRORV�FRQ�HO�VHFWRU�DJUtFROD�HQ�WRGDV�
VXV�iUHDV��$O�PLVPR�WLHPSR�DSR\DPRV�HO�FDPSR�
H[SHULPHQWDO�GH�OD�8QLYHUVLGDG�SDUD�IRUWDOHFHU�OD�
LQYHVWLJDFLyQ�FLHQWtÀFD�HQ�0p[LFR��VLHQGR�QXHVWUR�
VHPLOOHUR�SDUD�IXWXURV�HMHFXWLYRV�\�FRODERUDGRUHV�
GH�$JURLQGXVWULDV�GHO�1RUWH�

P

VINCULACIÓN CON LA COMUNIDAD
DESDE 2007

A program that provides economic support and 
personal mentoring for the brightest students in the 
Agronomy faculty of the Autonomous University of 
Sinaloa, training them and providing contact with 
the agricultural sector from all perspectives, and 
DOVR�VXSSRUWLQJ�H[SHULPHQWDO�ÀHOGV�WR�VWUHQJWKHQ�
VFLHQWLÀF�UHVHDUFK�LQ�0H[LFR��$W�WKH�VDPH�WLPH�ZH�
VXSSRUW�WKH�H[SHULPHQWDO�ÀHOG�ZLWKLQ�WKH�8QLYHUVLW\�
WR�VWUHQJWKHQ�VFLHQWLÀF�UHVHDUFK�DURXQG�0H[LFR��
making UAS a breeding ground or future executives 
and employees at Agroindustrias del Norte.

Godchildren Program
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'HVGH�HO������VH�KDQ�EHFDGR�DOUHGHGRU�GH����GH�
ORV�PHMRUHV�DOXPQRV�GH�OD�)DFXOWDG�GH�$JURQR-
PtD�GDQGR�FRQWLQXLGDG�D�OD�TXLQWD�JHQHUDFLyQ�
�����GtDV�HV�HO�SURPHGLR�TXH�WLHQH�SDUD�HQFRQ-
WUDU�WUDEDMR�JUDFLDV�D�OD�H[SHULHQFLD�DFXPXODGD�
HQ�VXV�SUiFWLFDV�FRQ�$JURLQGXVWULDV�GHO�1RUWH�\�
SRU�OD�UHFRPHQGDFLyQ�TXH�OD�HPSUHVD�H[WLHQGH��
$KRUD�HOORV�WUDEDMDQ�FRQ�SURYHHGRUHV��DJUtFRODV�
y negocios.
��0iV�GHO�����GH�DKLMDGRV�TXH�KDQ�FRQFOXLGR�HO�
SURJUDPD�VH�KD�LQFRUSRUDGR�FRPR�SDUWH�GH�QXHV-
WUR�HTXLSR�GH�WUDEDMR�HQ�OD�HPSUHVD�
��3RU�TXLQWR�DxR�FRQVHFXWLYR�PDQWHQHPRV�QXHV-
WUD�FHUR�WDVD�GH�GHVHPSOHR�GH�$KLMDGRV�JUDGXD-
GRV�HQ�HO�SURJUDPD�

&DVRV�GH�p[LWR
Since 2006, around 60 of the brightest students in 
the Agronomy Faculty have been awarded scho-
ODUVKLSV��PDNLQJ�WKLV�WKH�ÀIWK�JHQHUDWLRQ�WKDW�LV�
currently studying.
��The average graduate from this scholarship pro-
JUDP�WDNHV�XQGHU����GD\V�WR�ÀQG�D�MRE�XSRQ�FRPSOH-
tion of his studies, thanks in part to the experience 
accumulated in placements with Agroindustrias and 
in part due to our recommendation letter. They have 
QR�SUREOHPV�ÀQGLQJ�ZRUN�ZLWK�RXU�VXSSOLHUV��RU�ZLWK�
other agricultural businesses.
��Over 80% of our Godchildren who have concluded 
the program have accepted positions within the com-
pany and joined the Agroindustrias family.
��)RU�WKH�ÀIWK�\HDU�UXQQLQJ��RXU�*RGFKLOGUHQ�SURJUDP�
has resulted in 0% unemployment among the gradua-
tes we sponsor.

Success Story



5HYLVWD�
6ROXFLRQHV

Casos 
GH�p[LWR
(VWH�EROHWtQ�VH�KD�GHVDUUROODGR�GHVGH�HO�������VH�
LPSULPH�GH�IRUPD�ELPHVWUDO�FRQWDQGR�FRQ�XQ�WLUD-
MH�GH�������HMHPSODUHV�SRU�HGLFLyQ�\�VH�GLVWULEX\H�
HQWUH�ORV�SULQFLSDOHV�FOLHQWHV�GH�$JURLQGXVWULDV�
GHO�1RUWH�D�WUDYpV�GH�ORV�LQJHQLHURV�UHVSRQVDEOHV�
GH�FDGD�iUHD�\�VH�HQFXHQWUDQ�WDPELpQ�HQ�FDGD�
SXQWR�GH�YHQWD�

*Información proporcionada por el Departamento de 
Comunicación.

E
V�XQD�UHYLVWD�GH�DOWR�FRQWHQLGR�LQIRUPDWLYR�
SDUD�HO�DJULFXOWRU�PH[LFDQR��GRQGH�VH�H[SR-
QHQ�VROXFLRQHV�D�SUREOHPDV�TXH�VH�SUHVHQWDQ�

HQ�HO�FDPSR��DVt�FRPR�VXJHUHQFLDV�SDUD�SUHYHQLU�
FLHUWDV�HQIHUPHGDGHV�R�ULHVJRV�GRQGH�LQYHVWLJDGR-
UHV�H[SRQHQ�UHVXOWDGRV�GH�SUR\HFWRV�TXH�VRQ�XQD�
KHUUDPLHQWD�LPSRUWDQWH�SDUD�QXHVWURV�FOLHQWHV��

7KLV�PDJD]LQH�LV�RI�VLJQLÀFDQW�LQIRUPDWLYH�YDOXH�WR�
Mexican agriculturalists, largely because it discus-
ses and suggests solutions to common problems 
WKDW�FRPH�XS�LQ�WKH�ÀHOG��DV�ZHOO�DV�PDNLQJ�UHFRP-
mendations on how to prevent disease or limit risks. 
:H�SULQW�WKH�UHVXOWV�RI�VFLHQWLÀF�UHVHDUFK�FDUULHG�RXW�
to provide a useful tool for our clients.

VINCULACIÓN CON LA COMUNIDAD
DESDE 2007

SOLUCIONES
Revista

7KLV�ELPRQWKO\�QHZVOHWWHU�ZDV�ÀUVW�SULQWHG�LQ�������
and has grown to a circulation of more than 3,000 
copies per edition. It is distributed among our prin-
cipal clients by the engineers responsible for each 
geographic area, and can also be found at our 
points of sale.

*Information provided by the Communication De-
partment.

Solutions magazine

Success Story
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$&&,21$56(

ULPHU�RUJDQLVPR�HPSUHVDULDO�HQ�6LQDORD�HQ�
HO�FXDO�VH�IRPHQWDQ�ODV�EXHQDV�SUiFWLFDV�HP-
SUHVDULDOHV��VH�HQJOREDQ�ODV�FDSDFLWDFLRQHV�

\�DFWXDOL]DFLRQHV�GH�5HVSRQVDELOLGDG�6RFLDO�HQ�
0p[LFR�\�HO�PXQGR��3RU�LQLFLDWLYD�GH����HPSUH-
VDULRV�VLQDORHQVHV��$&&,21$56(�VH�FRQVWLWX\H�
HQ�PDU]R�GH������FRQ�HO�REMHWLYR�GH�LPSXOVDU�OD�
&8/785$�GH�OD�5(63216$%,/,'$'�62&,$/�HQ�
HO�(VWDGR�GH�6LQDORD�

'HVGH�HO������$JURLQGXVWULDV�GHO�1RUWH�SUHVL-
GH�(O�&RQVHMR�GH�$FFLRQDUVH�HQ�OD�FXDO�OD�PLVLyQ�
HV�OD�GH�VHU�XQ�,QVWLWXWR�TXH�GLULJH��SURPXHYH�\�
FRPXQLFD�OD�5HVSRQVDELOLGDG�6RFLDO�HQWUH�ODV�
(PSUHVDV��ODV�$XWRULGDGHV�\�OD�&RPXQLGDG��
FUHDQGR�XQD�FXOWXUD�H�LPSXOVDQGR�HO�GHVDUUROOR�
VXVWHQWDEOH�HQ�HO�(VWDGR�GH�6LQDORD�

VINCULACIÓN CON LA COMUNIDAD
DESDE 2007

7KLV�LV�WKH�ÀUVW�EXVLQHVV�RUJDQL]DWLRQ�RI�LWV�NLQG�LQ�
Sinaloa, in which best business practices are pro-
moted and training programs on Social Responsibi-
lity are planned and designed. The organization is 
the brainchild of 12 Sinaloan businessmen, and was 
set up in March 2007 with the objective of promo-
ting the CULTURE of SOCIAL RESPONSIBILITY in 
the State of Sinaloa.

Since 2010 Agroindustrias el Norte has held a 
place on the Administrative Board of Accionarse 
and has contributed to the realization of its mission: 
to direct, promote and communicate Social Respon-
sibility among companies, the authorities and the 
community; creating a culture and driving sustaina-
ble development in the State of Sinaloa.

P

ACCIONARSE



&DVRV�GH�p[LWR
6H�KDQ�UHDOL]DGR�VLQ�LQWHUUXSFLyQ�SOiWLFDV�\�FDSD-
FLWDFLRQHV�PHQVXDOHV�FRQ�FRRUGLQDGRUHV�GH�5HV-
SRQVDELOLGDG�6RFLDO�(PSUHVDULDO�GH�ODV�HPSUHVDV�
TXH�RVWHQWDQ�HO�'LVWLQWLYR�(65��$Vt�FRPR��VHVLR-
QHV�LQIRUPDWLYDV�GH�GHSHQGHQFLDV�\�WDOOHUHV�GH�
LQWURGXFFLyQ�D�OD�56(�

��6H�KD�LPSDFWDGR�D�WUDYpV�GH�VHVLRQHV�,QIRUPDWL-
YDV�D�JUXSRV�GH�HPSUHVDV�\�FiPDUDV�HPSUHVDULD-
OHV�\�JRELHUQR��GLIXQGLHQGR�OD�56(�HQ�6LQDORD�DVt�
FRPR�OD�UHDOL]DFLyQ�GHO��GR��)RUR�GH�5HVSRQVDELOL-
GDG�6RFLDO��WDOOHUHV�GH�,QGLFDGRUHV�)LQDQFLHURV�GH�
5HVSRQVDELOLGDG�6RFLDO��$OLDQ]DV�,QWHUVHFWRULDOHV��
3RVWXODFLyQ�DO�'LVWLQWLYR�(65�\�HO�´3URJUDPD�GH�
$SOLFDFLyQ�D�OD�5HVSRQVDELOLGDG�6RFLDO��3$56�µ�

��$JURLQGXVWULDV�GHO�1RUWH�HQFDEH]D�FRQ�VLHWH�DxRV�
FRQVHFXWLYR�HVWD�GLVWLQFLyQ��VLHQGR�OD�SULPHUD�HP-
SUHVD�GHO�JLUR�DJUtFROD�TXH�WLHQH�HVWD�GLIHUHQFLD��

��$FWXDOPHQWH�VRQ����HPSUHVDV�HQ�6LQDORD�ODV�
TXH�KDQ�REWHQLGR�HVWH�GLVWLQWLYR�GH�(65��RWRUJiQ-
GROH�HO�WHUFHU�OXJDU�DO�(VWDGR�FRQ�PD\RU�Q~PHUR�
HPSUHVDV�HQ�0p[LFR�

*Información proporcionada por ACCIONARSE.

Monthly conferences and training sessions have 
been held for the last four years in conjunction with 
Corporate Social Responsibility coordinators of 
each company that has received the coveted ESR 
award. Furthermore, we have provided informative 
sessions and workshops to introduce fundamental 
elements of social responsibility.

��Accionarse has generated a positive impact 
through it informative sessions with groups of rela-
ted companies, chambers of commerce and local 
government. The 2nd Forum on Social Responsibi-
OLW\�ZDV�D�VLJQLÀFDQW�VWHS�LQ�WKH�SURPRWLRQ�RI�ORFDO�
LQLWLDWLYHV��WRJHWKHU�ZLWK�ZRUNVKRSV�RQ�ÀQDQFLDO�LQGL-
cators of social responsibility, inter-sector alliances, 
application for the ESR award and the “Program for 
Applying Social Responsibility Principles.”

��Agroindustrias del Norte leads the way, having 
won the award seven years running and being the 
ÀUVW�DJULFXOWXUDO�FRPSDQ\�WR�ZLQ�WKH�DZDUG�

��There are currently 62 companies in Sinaloa who 
have won in ESR award, which puts Sinaloa in third 
place around the country.

*Information provide by ACCIONARSE. 

Success Story



41Nuestra
5HVSRQVDELOLGDG�6RFLDO

LAS MEJORES EMPRESAS MEXICANAS: 
�����������5HFLELPRV�HO�UHFRQRFLPLHQWR�GH�DOWR�
QLYHO�GH�GHVHPSHxR�HQ�OD�JHVWLyQ�GH�QHJRFLRV�TXH�
SURSRUFLRQD�D�ODV�HPSUHVDV�PHGLDQDV�PH[LFDQDV�
´/DV�0HMRUHV�(PSUHVDV�0H[LFDQDVµ��RWRUJDGR�\�
DSR\DGR�SRU�HO�%DQFR�1DFLRQDO�GH�0p[LFR��'HORLW-
WH��*UXSR�,PDJHQ�\�HO�7HFQROyJLFR�GH�0RQWHUUH\�
XXX�NFKPSFTFNQSFTBTNFYJDBOBT�DPN

THE BEST COMPANIES IN MEXICO: 2010/2011, 
We received recognition for our high performance 
levels and business management processes when 
ZH�ZHUH�HOHFWHG�DV�RQH�RI�´0H[LFR·V�%HVW�&RPSD-
nies”. This award is granted and sponsored by the 
Mexican National Bank, Deloitte, Grupo Imagen and 
Monterrey Tech
www.mejoresempresasmexicanas.com

ACCIONARSE:�'HVGH�HO�������SUHVLGH�HO�FRQVHMR�
GHO�SULPHU�RUJDQLVPR�HPSUHVDULDO�HQ�6LQDORD�HQ�HO�
FXDO�VH�IRPHQWDQ�ODV�EXHQDV�SUiFWLFDV�HPSUHVD-
ULDOHV��VH�HQJOREDQ�ODV�FDSDFLGDGHV�\�DFWXDOL]DFLR-
QHV�GH�OD�5HVSRQVDELOLGDG�6RFLDO�HQ�0p[LFR�\�HO�
mundo. www.accionarse.com

ACCIONARSE: Since 2010, the board of this organi-
]DWLRQ�²�WKH�ÀUVW�RI�LWV�NLQG�LQ�6LQDORD�²�KDV�SURPRWHG�
best business practices, developed training pro-
grams and updates on Social Responsibility in Mexi-
co and around the world. www.accionarse.com

CNN:�'HO������DO������2EWXYLPRV�HO�5HFRQRFL-
PLHQWR�SRU�OD�5HYLVWD�&11�([SDQVLyQ��FRPR�XQD�
GH�ODV�����HPSUHVDV�PiV�LPSRUWDQWHV�H�LQÁX\HQ-
WHV�HQ�HO�SDtV��XXX�DOOFYQBOTJPO�DPN�

CNN: From 2008 to 2011 we received recognition 
in the magazine CNN Expansion, as one of the 500 
PRVW�LPSRUWDQW�DQG�LQÁXHQWLDO�FRPSDQLHV�LQ�WKH�
country. www.cnnexpansion.com

Distintivo ESR:�'HVGH�HO������DO������VRPRV�DFUHH-
GRUHV�GHO�'LVWLQWLYR�(65���(PSUHVD�6RFLDOPHQWH�5HV-
SRQVDEOH���RWRUJDGR�SRU�&(0()L��&HQWUR�0H[LFDQR�
SDUD�OD�)LODQWURStD�\�$OLDQ]D�SDUD�OD�5HVSRQVDELOLGDG�
6RFLDO�(PSUHVDULDO���ZZZ�FHPHÀ�RUJ�P[�

ESR Award: Each year since 2005 we have recei-
YHG�WKH�(65�$ZDUG��6RFLDOO\�5HVSRQVLEOH�&RPSDQ\�
$ZDUG��JUDQWHG�E\�&(0(),��0H[LFDQ�&HQWHU�IRU�
Philanthropy and the Alliance for Corporate Social 
5HVSRQVLELOLW\���ZZZ�FHPHÀ�RUJ�P[

Gobierno del Estado (SEDECO):�'HO������DO�
������5HFLELPRV�HO�UHFRQRFLPLHQWR�GH�OD�6HFUHWDULD�
GH�'HVDUUROOR�(FRQyPLFR�GHO�*RELHUQR�GHO�(VWDGR��
SRU�HO�LPSXOVR�D�OD�5HVSRQVDELOLGDG�6RFLDO�(PSUH-
VDULDO�HQ�OD�FRPXQLGDG��XXX�TJOBMPB�HPC�NY

State Government (SEDECO): From 2008 to 2011, 
we have received special recognition from the Se-
cretary for Economic Development for the State of 
Sinaloa, for our unrivaled commitment and achieve-
ments in Corporate Social Responsibility.
www.sinaloa.gob.mx

Distintivo TOP COMPANIE: �����������
y 2011.�7RS�&RPSDQLHV���������WK�SODFH�
LQ�WKH�PDJD]LQH�&11�([SDQVLRQ��7RS�
&RPSDQLHV��������WK�SODFH�LQ�WKH�VDPH�
PDJD]LQH��7RS�&RPSDQLHV���������WK-

SODFH��7KLV�UHFRJQLWLRQ�PDNHV�XV�RQH�RI�WKH�EHVW�
FRPSDQLHV�WR�ZRUN�IRU�LQ�0H[LFR�
XXX�DOOFYQBOTJPO�DPN

TOP COMPANY Award: 2008, 2009 and 2011. Top 
Companies 2008, 13th place in the magazine CNN 
&YQBOTJPO��5PQ�$PNQBOJFT�������UI�QMBDF�JO�UIF�
same magazine. Top Companies 2011, 12thplace. 
This recognition makes us one of the best companies 
UP�XPSL�GPS�JO�.FYJDP��XXX�DOOFYQBOTJPO�DPN
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Our social responsibility



Mejores Prácticas de Vinculación con la Comu-
nidad, 2007. 0HMRU�SUiFWLFD�DO�SURJUDPD�´(VFXHOD�
/LPSLD�\�6HJXUDµ��IRPHQWR�D�OD�SUHYHQFLyQ�GH�
LQWR[LFDFLRQHV�FRQ�HQYDVHV�YDFtRV�GH�DJURTXtPL-
FRV���RWRUJDGR�SRU�&(0(),�\�$OLD56(�
ZZZ�FHPHÀ�RUJ�P[

Best Community Outreach Program, 2007. We 
received the Best Practice award for our program 
“Clean, Safe Schools” which promoted poisoning 
via contact with used agro-chemical containers. The 
award was granted by CEMEFI and AliaRSE.
ZZZ�FHPHÀ�RUJ�P[

GREAT PLACE TO WORK: 2007. 
5HFRQRFLPLHQWR�*UHDW�3ODFH�WR�:RUN��
REWHQLHQGR�HO���YR�SXHVWR�HQ�0HMRU�
/XJDU�SDUD�7UDEDMDU�HQ�0p[LFR�UHDOL]D-

GR�SRU�OD�UHYLVWD�0XQGR�(MHFXWLYR�
www.greatplacetowork.com.mx

GREAT PLACE TO WORK: 2007. We received 
the Great Place to Work award, and came in 12th 
place nationally according to research carried out 
by the magazine Mundo Ejecutivo.
www.greatplacetowork.com.mx

DU PONT WORLD ENVIRONMENTAL 
RESPECT: 2005. 'X�3RQW�:RUOG�(QYL-
URQPHQWDO�5HVSHFW�������3RU�OD�GHVWDFD-
GD�FRQWULEXFLyQ�SDUD�SUHVHUYDU�HO�PHGLR�
DPELHQWH�SRU�HO�FRQFXUVR�8Q�0XQGR�GH�

5HVSHWR. www.environmentalrespect.com

DU PONT WORLD ENVIRONMENTAL RES-
PECT: 2005. Du Pont World Environmental Res-
pect 2005. For our outstanding contribution to 
preserving the environment in the competition A 
World of Respect. www.environmentalrespect.com

Mejores Prácticas Medio Ambiente, 2006. Me-
MRU�SUiFWLFD�D�´$KRUUDQGR�7UDVFLHQGHVµ�RWRUJDGR�
SRU�HO�&(0(),��&HQWUR�0H[LFDQR�SDUD�OD�)LODQWUR-
StD�DO�IRPHQWR�GHO�DKRUUR�GHO�SDSHO��OX]��DJXD��\�
SOiVWLFR�HQ�OD�HPSUHVD��ZZZ�FHPHÀ�RUJ�P[

Best Environmental Practices: In 2006, we re-
ceived the Best Practice award for our “Saving for 
the Future” program. This award was granted by 
CEMEFI for raising awareness and promoting ha-
bits to save paper, electricity, water and plastic in 
DQG�DURXQG�WKH�FRPSDQ\��ZZZ�FHPHÀ�RUJ�P[

Mejores Prácticas de Sustentabilidad, 2005 y 
2009. 0HMRU�SUiFWLFD�GHO�SURJUDPD�´&DPSR�/LP-
SLRµ��UHFROHFWD�GH�HQYDVHV�YDFtRV�GH�DJURTXtPL-
FRV�RWRUJDGR�SRU�&(0(),�\�$OLD56(�

Best Sustainability Practices: 2005 y 2009 We re-
ceived the Best Practice award for our “Clean Coun-
tryside” program, collecting empty agro-chemical 
containers. Awarded by CEMEFI and AliaRSE.

EMPRESA FAMILIARMENTE RES-
PONSABLE: 2009-2010-2011��'LVWLQWLYR�
GH�(PSUHVD�)DPLOLDUPHQWH�5HVSRQVDEOH�
RWRUJDGR�SRU�OD�6HFUHWDUtD�GH�7UDEDMR�\�

3UHYHQFLyQ�6RFLDO�GHO�*RELHUQR�)HGHUDO��DO�IRPHQWR�
GH�OD�FDOLGDG�GH�YLGD�GH�ORV�FRODERUDGRUHV�
www.stps.gob.mx

FAMILY FOCUSED COMPANY: 2009-2010-2011. 
7KLV�DZDUG�LV�JUDQWHG�E\�WKH�)HGHUDO�*RYHUQPHQW·V�
Secretary for Work and Social Security, for promo-
ting improvements to the quality of life of employees 
and collaborators. www.stps.gob.mx

AMHPAC: 2009.�5HFRQRFLPLHQWR�
FRPR�JUXSR�HPSUHVDULDO�6LQDORHQVH�
OtGHU��H[SHULPHQWDGR�H�LQQRYDGRU��
FRPR�XQ�JUDQ�SURYHHGRU�GH�LQVXPRV�
DJUtFRODV�\�HQIRFDGRV�DO�FXLGDGR�GHO�

PHGLR�DPELHQWH�RWRUJDGR�SRU�OD�$VRFLDFLyQ�0H[LFD-
QD�GH�+RUWLFXOWXUD�3URWHJLGD�$�&��www.amhpac.org

AMHPAC, 2009. Recognition of our status as a 
leading Sinaloan business group, experienced and 
innovative; and as a major supplier of agricultural 
supplies with a focus on nurturing and protecting 
the environment. This award was granted by the 
Mexican Association of Protected Horticulture.
www.amhpac.org

Worldwide 2011 por parte de 
BioHumanetics, Inc. &RPR�OD�
HPSUHVD�Q~PHUR�XQR�D�QLYHO�
,QWHUQDFLRQDO�HQ�GLIXQGLU�H�LP-

SXOVDU�HQ�VXV�iUHDV�GH�LPSDFWR�ODV�QXHYDV�WHFQR-
ORJtDV�SDUD�HO�FDPSR�FRQ�SURGXFWRV�DPLJDEOHV�DO�
PHGLR�DPELHQWH��

Worldwide 2011 on behalf of BioHumanetics, Inc. 
$V�WKH�ZRUOG·V�QXPEHU�RQH�FRPSDQ\�IRU�SURPRWLQJ�
DQG�LPSOHPHQWLQJ�QHZ�ÀHOG�WHFKQRORJ\�DQG�HQYLURQ-
mentally-friendly products. 
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Carretera a El Dorado Sur 4625, 
Campo El Diez, C.P. 80396, Culiacán, Sinaloa

www.agroindustriasdelnorte.com.mx

Teléfono 758 88 00


