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Communication on progress

Annually, Novozymes reports on progress in implementing the Global Compact’s 10
principles here in our Communication on Progress (COP).

Novozymes has been a signatory to the UN Global Compact since 2001. In 2011 the UN launched the new
platform for corporate sustainability leadership, Global Compact LEAD, and Novozymes has become a
participant along with 53 other companies. We see this as an opportunity to further develop our
sustainability capabilities, share our knowledge with others committed to sustainability, and keep driving the

world towards sustainability.

Our Communication on Progress (COP) addresses our efforts on specific leadership, implementation, and
performance criteria, and has been designed to meet the requirements of the new Advanced level and
Blueprint for Corporate Sustainability Leadership launched in 2010. The COP also feeds relevant information

into The Novozymes Report.


http://www.unglobalcompact.org/HowToParticipate/Lead/index.html
http://www.unglobalcompact.org/docs/news_events/8.1/Blueprint.pdf
http://report2011.novozymes.com/
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CEO commitment and leadership

Statement of continued support 2011 by Steen Riisgaard.

By the end of 2011, we passed a total of 7 billion people globally. A general wealth increase and rapidly
developing economies in emerging markets together with slow economic recovery in the US and Europe

will lead to shifts in global consumption patterns and in global power balances. While we are optimistic about
the opportunities this offers and the positive effect these will have on people’s lives, we also foresee more

pressure on resources, for example from increasing production, consumption, and transportation.

Sustainable solutions here today

“"We need to use existing technologies to produce more with less, which is exactly what Novozymes’
solutions make possible. Biotechnology enables us to decouple growth from the use of natural resources, as
our solutions save energy and raw materials, and reduce waste. By being innovative and delivering valuable
solutions based on industrial insight, we can help our customers change the world while simultaneously

growing our business profitably."

Radical innovation for tomorrow

"Bioinnovation is demanding in itself, but as both a business and individuals we also need to challenge
ourselves in other areas. In 2011, we looked at how we address social responsibility and announced how we
had embarked on a food-energy venture in Mozambique where we will use biotechnology to help unlock the
enormous potential of agriculture in the developing world. It is expected to be a scalable and replicable
project that provides a return on our investment, and goes to show that social development is not
necessarily dependent on government funding. The world needs radical innovation to change, and this is one

way we can help build a better world while developing our business.”

The Novozymes Report 2011, CEO statement

UN LEAD responsibilities add credibility to Novozymes’ ambition

v~,' Global Compact Novozymes has been a signatory to the UN Global Compact since 2001 which
ﬁ 3 LEAD has served as a valuable source of inspiration in our work on integrating and
ih—‘«"""-‘i; advancing sustainable development across regions and business functions.
Accordingly, we have participated in several UN working groups and task forces such as the GC Working
Group on Caring for Climate, and GC Task Force on Sustainable Energy for All, and we see these

memberships contributing significantly to the advancement of our targets and development ambitions.


https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Outlook/Letter+from+the+CEO
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Outlook/Letter+from+the+CEO
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Outlook/Letter+from+the+CEO
http://www.unglobalcompact.org/
http://www.unglobalcompact.org/
http://www.unglobalcompact.org/
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This year, we joined Global Compact’s leadership platform, LEAD, which provides a unique opportunity for
demonstrating global leadership and joining forces with other leading companies to realize our ambition to

drive the world toward sustainability.

For additional information and data on Novozymes’ sustainability performance and ambitions, please refer to

The Novozymes Report 2011, and our GRI report or elsewhere at our website.

) 4

Steen Riisgaard, President & CEO

ot


http://www.unglobalcompact.org/HowToParticipate/Lead/index.html
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Report
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Supplementary+reporting/GRI+indicators

Novozymes | UN Global Compact Communication on Progress 2011

Contents

Communication on Progress 2

CEO commitment and leadership 3

Governance structure and strategy development for corporate sustainability 6

Engaging and taking action 8

Human rights 15
Labor rights 18
Environment 23
Anti-corruption 28
Transparency and disclosure 31
Annex I- Screen shots of hyperlinks in the Communication on Progress 39



Novozymes | UN Global Compact Communication on Progress 2011

Governance structure and strategy development for corporate sustainability

At Novozymes, sustainability is an integral part of the business approach and
organization.

To continuously develop our corporate sustainability strategy and targets, we have established the
Sustainability Development Board (SDB). The board is cross-functional and represents vice presidents from
all key functions such as R&D, Finance, Sales & Marketing, and BioBusiness Development & Acquisitions,
thereby supporting integration of sustainability in all key functions and geographies. Accordingly, the SDB
plays a significant role throughout the description of the UN GC Communication on Progress principles

covering Human Rights, Labor, Environment, and Anti-Corruption.

Based on functional business strategies and stakeholder insights the SDB sets ambitious short- and long-
term targets for sustainable development across our value chain. These are reported on an annual basis in

our integrated Annual Report.

The SDB reports directly to Novozymes’ Executive Management who challenge and approve the
sustainability strategy and targets. Sustainability performance is reported to the Board of Directors on a
quarterly basis, and selected sustainability issues are presented to the Board twice a year. Financial, social,
and environmental results are reported quarterly, and achievement of performance and development targets

related to sustainability is integrated into incentive programs for management.

To help facilitate the anchoring and continuous development of sustainability in the business, the SDB is
assisted by the global Sustainability Development department (SD) which drives day-to-day operations. SD
consists of specialists in the fields of business ethics, and social and environmental responsibility,

including life cycle assessment.
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http://www.novozymes.com/en/sustainability/sustainability-in-action/Pages/an-integral-part-of-our-businesstegrated-part-of-our-business.aspx
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Outlook
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Outlook
http://www.novozymes.com/en/sustainability/sustainability-in-action/Pages/an-integral-part-of-our-businesstegrated-part-of-our-business.aspx
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Sustainability trend-spotting and forecasting

At Novozymes, sustainability trend-spotting makes a significant contribution to the annual strategy
development and targetsetting process within the SDB. To provide qualified support for strategic decision-
making and pursue an ambitious sustainability strategy, the SD coordinates the identification, analysis, and
assessment of trends that have a) material business impact and b) relevant stakeholder concern to
Novozymes. On this basis, the SDB makes both a qualitative and quantitative selection of the trends,
assessing their relevance and importance to Novozymes’ business strategies. This trendspotting process is
facilitated in close collaboration with each of our business areas and all our regional offices on an ongoing
basis. It helps capture market opportunities, discover risks, spur innovation, and consequently maintain our

role as a leader in sustainability.

Trend-spotting has always been a significant part of Novozymes’ general approach to sustainability. Based
on our past experiences, we decided to make the appropriate adjustments to our set up to enable us to
work even more strategically and proactively with trendspotting going forward. As part of this process we
have developed a materiality tool that allows the SDB to qualify its assessments of both risks and

opportunities related to the selected sustainability trends.

Annual process for sustainability
trend-spotting and target-setting

Q1 Q2 Q3 Q4

+ Trend p ion materiality - Quantitative materiality - Final targets and projects
assessment assessment
Sustainability - Selection of - Selection of key trends - Selection of targets * Final proposal of targets
Development Board preliminary trends
Executive * Strategy kickoff * Discussion of targets - Approval of targets @
Management
Annual
Board of Directors - Final approval of targets Report

For more information on Novozymes’ risk management please refer to The Novozymes Report 2011.


http://report2011.novozymes.com/
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Engaging and taking action

In this section we report on United Nations Global Compact Blueprint dimensions 2 and
3.

At Novozymes, we consider it important to listen to our stakeholders, address their concerns, and learn from
them in order to continue to be successful. We engage with a wide range of stakeholders ranging from
institutions to individuals, in both the public and private sectors, with an array of different needs. After
following a systematic procedure to identify important stakeholders globally and respond to their concerns,
we initiate new projects specific to issues that need our attention. Stakeholders also contribute to identifying
developing trends and issues, both broad and narrow sustainability-specific issues. We need to be aware of
what drives development and to know what leadership and best practice look like for Novozymes. With that
in mind, we map and engage with our key stakeholders who have the insights, competencies, and influence.

More information can be found under stakeholder engagement on our website.

Stakeholder engagement: Novozymes engages with stake-
holders to stay in touch with their expectations and the needs of
society. Dialogue is important to manage risks and opportunities.


http://www.novozymes.com/en/sustainability/stakeholder-engagement/Pages/default.aspx
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Global engagements

Being a global organization with activities across the world, Novozymes is focused on understanding and
responding to trends and requirements from around the globe. We engage with key global stakeholders so
that we can influence and develop more sustainable solutions to many of the world’s challenges. Some of
these engagements are aligned with our strategy to contribute to broader UN goals and also drive
sustainable development through collective action. Some of our notable engagements in 2011 are presented

below.

CleanStar Mozambique project
In 2011, Novozymes increased our investment in a joint venture in Mozambique, CleanStar Mozambique.
The first investments were made in late 2009, but the venture was only made public in September 2011 as

a Novozymes commitment at the Clinton Global Initiative Annual Meeting.

CleanStar Mozambique is helping smallholder farmers in the Sofala province implement an environmentally
restorative agroforestry system that will produce a diverse mix of farm and forestry produce. The company
purchases farmers’ surplus production, thereby significantly increasing their incomes. CleanStar Mozambique
will process these agricultural products into a range of food products as well as an ethanol-based cooking
fuel that will be sold primarily in urban markets, such as the capital Maputo. Alongside Novozymes and
CleanStar Ventures, the business brings together a range of partners, most notably the engineering group
ICM Inc., which is providing the ethanol plant, and Bank of America Merrill Lynch, which has entered into a

carbon-financing agreement with CleanStar Mozambique.

CleanStar Mozambique is a clear example of "bio-based economy," where sustainable agriculture provides
the necessary biomass to meet local needs for food, feed, fuel, and materials — while restoring the
environment and driving rural development. Read more about Green growth in Africa on our website and in

The Novozymes Report 2011.
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http://www.novozymes.com/en/about-us/biobased-economy/Pages/How-green-growth-is-cooking-in-Africa.aspx
http://report2011.novozymes.com/
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Contribution of CleanStar Mozambique to the Millennium Development Goals
CleanStar Mozambique contributes to the achievement of the United Nations’ Millennium Development Goals
in a number of ways. While some impacts are already coming to bear, others will only take effect in the

years ahead. The following information provides an overview of how the venture addresses the MDGs.

Goal 1:

Eradicate extreme poverty and hunger: By 2014, 3,000 rural smallholders will have transitioned
from subsistence to commercial agriculture, significantly increasing their incomes. Also, the
venture will create a few hundred direct jobs in various parts of the business, including
processing, logistics, and retail.
Goal 3:

Promote gender equality and empower women: The venture is designed to empower women by
ensuring that as many income streams as possible going to the communities (including to the
farmers) are handled by women.

Goal 4:

Reduce child mortality: Indoor air pollution in cities is reduced due to the use of ethanol-based
cooking fuel instead of charcoal, estimated to reach 20% of Maputo’s households by 2014. WHO
estimates that worldwide over 2 million deaths occur each year — mostly among women and
young children - due to indoor air pollution from using fuels such as charcoal for cooking. In
addition, there will be a reduction in malnutrition in the rural areas as greater crop diversity will
achieve a better nutrition profile among participating rural farmers.

Goal 5:

Improve maternal health: The change from charcoal to ethanol for cooking will have a significant
impact on household health, particularly for young mothers, who need to prepare more food more
often, and are thus more exposed to hazardous fumes.

Goal 7:

Ensure environmental sustainability: The project delivers multiple environmental benefits. By
2014 it is expected to achieve reforestation, reduce deforestation (4,000 ha protected per year
from slash-and-burn practices), land restoration through agroforestry (6,000 ha), improved
biodiversity and nutrient cycle, and reduced GHG emissions due to reduced use of charcoal.

Goal 8:

Develop a global partnership for development: This venture directly brings together multinational

corporations, international venture developers, local social enterprises, and smallholder farmers.

Future focus areas of CleanStar Mozambique:
Goal 2:

Achieve universal primary education: Through partnerships with various organizations (including
UN organizations, government agencies, and NGOs) CleanStar Mozambique aims to support the
provision of various goods and services - including education — to the communities involved in the
supply base of the venture.

Goal 6:

10
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e Combat HIV/AIDS, malaria and other diseases: As with education services, CleanStar
Mozambique plans to establish partnerships for the provision of health goods and services.
Recognition
CleanStar Mozambique has received recognition from various stakeholders, including global media. The
coverage has helped show how Novozymes’ solutions can contribute to solving current global challenges in a
sustainable manner. Hopefully this will provide inspiration to other companies and help create more
ventures driven by sustainability interests. The list below contains a few highlights in connection with the
general public’s exposure to CleanStar Mozambique.
e Novozymes announced our investment in this project at the Clinton Global Initiative (CGI) Annual
Meeting in September 2011 in New York City, which convenes global leaders to devise and
implement innovative solutions to some of the world’s most pressing challenges
e (CleanStar Mozambique has generated more than 20 original news articles, most notably stories
by CNN News, Bloomberg, Reuters, and GOOD Magazine
e The project was featured or posted in more than 100 news outlets, ranging from television, wire
services, and print to trade and online media (e.g., the Guardian, Bloomberg Businessweek,
Xinhua News Agency)
e (CleanStar Mozambique was reported by key biofuel trade publications, including Biofuels Digest
and Ethanol Producer Magazine
e The project was covered by influential online media, including Treehugger and TriplePundit
e An article was published by Environment and Energy Publishing in ClimateWire, an influential
publication in the field of environmental and energy policy and markets
e The project was featured in the "Best of 2011” in Inclusive Business, a blog by an Alliance
between World Business Council for Sustainable Development and SNV Netherlands Development

Organization

Rio+20

Novozymes is actively engaged with a number of key stakeholders and activities in the development of the
Rio+20 conference. Our main focus area for this conference concerns green economy, including new climate
strategies on access to energy and energy efficiency, in the context of sustainable development and poverty
eradication.

"Green economy" is defined as one that results in improved human well-being and social equity, while
significantly reducing environmental risks and ecological scarcities (UNEP, 2010). International conventions,
policy-makers, and governments are increasingly recognizing the crucial role business plays in making the

transition to a green economy by delivering viable products, processes, and technology.

As a company based on bioinnovations and biosolutions, Novozymes deems it important to engage and play
an important role in driving the world toward sustainable development by:

e Participating in the development of key business and industry positions on green economy

e Identifying opportunities, gaps, and challenges in the application of concepts of green economy

e Participating in the development of a roadmap for policy-makers, etc.

Some of our engagements in relation to the Rio+20 conference include the following:

11


http://www.clintonglobalinitiative.org/
http://www.bloomberg.com/news/2011-09-21/novozymes-starts-mozambique-food-energy-joint-venture.html
http://www.guardian.co.uk/global-development/poverty-matters/2011/dec/14/mini-pack-revolution-agricultural-development
http://news.xinhuanet.com/english2010/indepth/2011-11/24/c_131266641.htm
http://biofuelsdigest.com/bdigest/2011/11/24/clean-food-via-clean-fuel
http://www.inclusivebusiness.org/2012/01/best-of-2011.html
http://www.uncsd2012.org/rio20/
http://www.uncsd2012.org/rio20/
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ICC Green Economy Task Force, and Energy and Environment Committee

UN Global Compact Task Force on Sustainable Energy for All

UN Global Compact Working Group on Caring for Climate

World Business Council for Sustainable Development’s Changing Pace

OECD-BIAC International Business and Green Economies Dialogues

Elaborating on one such engagement, Novozymes is contributing to the Green Economies Dialogue project,
launched by the United States Council Foundation (USCF) and the United States Council for International
Business (USCIB), its partners and sponsors, with particular assistance from the Business and Industry
Advisory Committee to the OECD and members of the USCIB Environment Committee. This project will

include a series of dialogues that will engage the private sector and inform international policy discussions.

CoP17

Novozymes participated in the UN-sponsored COP17 climate change conference in Durban, South Africa,
held toward the end of 2011. The theme for the conference, "Saving Tomorrow Today," resonated well with
the ethos behind our company idea "Rethink Tomorrow." The conference presented a good opportunity to
interact with key stakeholders and create greater awareness about the role of biotechnology in climate
solutions and the importance of making climate/carbon financial instruments easily accessible and attractive
to the private sector. The COP17 conference has helped establish Novozymes as a voice on the world stage
for climate- and environment-related issues ahead of the Rio+20 conference on sustainable development in
2012.

Engaging with suppliers

Since 2009 Novozymes has implemented a comprehensive "Responsible Purchasing" program with
integrated evaluation of sustainability parameters in addition to quality and commercial performance. The
system covers all aspects of management from approval of new suppliers to ongoing performance

evaluation. There have been many initiatives in 2011.

Among other things, Novozymes has:

e Has increased coverage of suppliers; we finalized all the 168 open supplier action plans
developed for noncompliant suppliers in 2010 through dialogue with suppliers on mitigating
actions or, in a few cases, discontinuing further purchases from selected suppliers. Further, we
continue to cover minimum 90% of spend in the supplier evaluation system

e Has improved specification of supplier requirements by developing enhanced assessment
guidance information, ready to be implemented at the beginning of 2012 along with further
internal training of purchasers and auditors

e Has completed an assessment of the raw materials with the greatest environmental impacts in
order to identify areas for improvement in raw material sourcing

¢ Is planning a "Supplier Innovation Day" in March 2012 to start involving suppliers more openly

in innovation and finding joint sustainable solutions

12


http://www.cop17-cmp7durban.com/
http://uscib.org/
http://uscib.org/
http://uscib.org/
http://www.cop17-cmp7durban.com/
http://www.novozymes.com/en/about-us/vision-and-values/touch-the-world/Pages/default.aspx
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Our next steps will involve drawing up activity plans for substituting selected raw materials with sustainable
alternatives, and engagement with specific suppliers to reduce environmental impact. As part of this project,
there are plans to develop position papers on selected raw materials and our purchasing policies related to
them. Furthermore, supplier performance management will remain on the agenda of the Sustainability
Development Board as a strategic project for 2012, with allocated resources for the development and
implementation of the project. For more information, please refer to our policy, position, and program on

responsible purchasing.

Regional engagements
In 2011, Novozymes placed increased emphasis on our regional engagements with our subsidiaries in China,
India, Latin America, and North America. Novozymes has also played an active role in engaging with the UN

Global Compact at regional level. Some prominent examples are described below.

Corporate citizenship

In 2011, we launched a new corporate citizenship strategy, Citizymes, with regionally anchored projects.
This new initiative concentrates our community efforts into broader programs that increase our reach and
impact by drawing on our core competencies within science, while supporting the UN Millennium
Development Goals for education and environmental sustainability. In 2011, we reached 9,800 learners
worldwide through our efforts in all the regions. The ambition for 2012 is to have at least one major
engagement flagship project in each region in order to create a bigger impact in our communities. More

information can be found under Corporate citizenship on our website and in The Novozymes Report 201 1.

CITIZYMES: LEARNERS REACHED BY REGION

. Brazil M China
M Europe M India
B usa
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http://www.novozymes.com/en/about-us/vision-and-values/Our%20policies/Pages/Purchasing.aspx
http://www.novozymes.com/en/about-us/vision-and-values/positions/Pages/Responsible-purchasing.aspx
http://www.novozymes.com/en/sustainability/sustainability-priorities/supplier_program/Pages/default.aspx
http://www.novozymes.com/en/about-us/vision-and-values/corporate-citizenship/Pages/default.aspx
http://report2011.novozymes.com/

Novozymes | UN Global Compact Communication on Progress 2011

UN Global Compact Local Networks

In 2011, Novozymes engaged with the UN Global Compact by becoming a member of the UN Global
Compact Local Network in all regions where we have subsidiaries: China, India, Latin America, and North
America. Representatives in these regions are engaging with their respective Local Networks through
meetings and are in the process of leading working groups and forums involving other companies on specific
initiatives. Our intention is to help drive sustainability regionally and demonstrate leadership, while helping

other companies to enhance their performance.

Mentor Program - Air Greenland

As a Global Compact LEAD company, Novozymes has utilized the opportunity initiated and coordinated by
the UNDP Nordic Office to participate in the UNDP Global Compact Mentor Program. Novozymes has been
paired with Air Greenland. Being an experienced Global Compact company, Novozymes aims to utilize this
platform to assist Air Greenland in its efforts to put Global Compact principles into practice and integrate
sustainability in its strategy, management, and governance. Such collaboration should provide an
opportunity of mutual sparring, and in the process we can gain inspiration for our own efforts. This program
was initiated in 2011, and a plan for collaboration has been developed. Meetings at top management level
and workshops involving sustainability teams from both sides are in the pipeline. Though this is a fairly new

initiative for Novozymes, we plan to gain concrete experience during the first half of 2012.

14
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Human rights

In this section we report on United Nations Global Compact principles 1 - 2
Approach

Novozymes seeks to take appropriate measures to support and respect the protection of internationally
proclaimed human rights and to make sure that we are not complicit in human rights abuses both from an
internal and an external perspective. Our dedication to addressing and advancing human rights is embedded

in our Vision, values, and company idea, Touch the World.

In support of international human rights standards such as the United Nations Universal Declaration of
Human Rights and the principles of the UN Global Compact, relevant principles are integrated systematically
in Novozymes’ management practices and aligned with our minimum standards of human and labor rights to
ensure that global and local initiatives are mutually supportive. Our minimum standards comprise: freedom
of association, nondiscrimination, working hours, disciplinary measures, child labor, and forced labor.
Subsequently, we have developed specific policies addressing people, social responsibility, and purchasing

as well as positions on diversity and equal opportunities, human rights, REACH, and responsible purchasing.

Based on the above practices, standards, policies, and positions, the relevant boards and departments

systematically monitor, report, and follow up on human rights at Novozymes on an ongoing basis.

Board of Directors a
Novozyrnes’ Board of Directors is briefed on sustainability performance on a quar-
terly basis.
E xecutive Management a

Audit findings are reported to Novozymes® Executive Managerment, and
follow -up on corrective actions and implementation of appropriate proce-
dures to address issues are integrated in our audit system, which is uenﬁed
by our auditors. Audit findings are not reported externally,

CHIMA | INDIA | LATIN AMERICA USA EUROPE
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http://www.novozymes.com/en/about-us/vision-and-values/touch-the-world/Pages/default.aspx
http://www.novozymes.com/en/sustainability/stakeholder-engagement/memberships/Pages/default.aspx
http://www.novozymes.com/en/sustainability/stakeholder-engagement/memberships/Pages/default.aspx
http://www.novozymes.com/en/sustainability/stakeholder-engagement/memberships/Pages/default.aspx
http://www.unglobalcompact.org/
http://www.novozymes.com/en/about-us/vision-and-values/Pages/default.aspx
http://www.novozymes.com/en/about-us/positions/Pages/Human-rights.aspx
http://www.novozymes.com/en/about-us/vision-and-values/Our%20policies/Pages/People.aspx
http://www.novozymes.com/en/about-us/vision-and-values/Our%20policies/Pages/social-responsibility.aspx
http://www.novozymes.com/en/about-us/vision-and-values/Our%20policies/Pages/Purchasing.aspx
http://www.novozymes.com/en/about-us/vision-and-values/positions/Pages/Diversity-and-equal-opportunities-.aspx
http://www.novozymes.com/en/about-us/vision-and-values/positions/Pages/Human-rights.aspx
http://www.novozymes.com/en/about-us/vision-and-values/positions/Pages/REACH.aspx
http://www.novozymes.com/en/about-us/vision-and-values/positions/Pages/Responsible-purchasing.aspx
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In support of human rights management, development, and transparency, Novozymes reports on the
following GRI indicators: HR 1, HR 2, HR 3, HR 4, HR 5, HR 6, HR 7, HR 9, EC 5, LA 6, LA 7, LA 8, LA 13, SO

5, and PR 1,providing a quantitative counterpart to human rights reporting.

Today

In 2011, Novozymes met all our social targets for employee satisfaction and development opportunities,
employee turnover, rate of absence, and frequency of occupational accidents. Also, we launched a new
corporate citizenship initiative and a new business approach that increases quality of life in sub-Saharan
Africa, started preparing for new human rights guiding principles, and developed action plans for

noncompliant suppliers.

Pioneering business approach saves lives and reduces poverty in Mozambique

Every day, hundreds of millions of women in the developing world are forced to cook for their families using
charcoal-burning cookstoves. The noxious smoke in poorly ventilated rooms is equivalent to smoking two
packs of cigarettes a day, creating a health threat worse than malaria. In 2011, Novozymes announced the
coestablishment of a project that creates food, fuel, and rural jobs, protects the environment, and saves
lives. The project contributes to the creation of jobs and incomes for a farming community in Mozambique
and to a wide range of the UN Millennium Development Goals, including poverty eradication, health, and

education.

Novozymes’ implementation of the UN Guiding Principles on Human Rights

In June 2011, the United Nations Human Rights Council endorsed the Guiding Principles on Business and
Human Rights proposed by UN Special Representative John Ruggie as the culmination of 5 years’
development work. The principles are seen as the beginning of a new era with a clearer division of
responsibilities and requirements that aim to eliminate human rights abuses involving business. Novozymes

welcomes clarity in this area, which has always been very complex.

Inspired by the guiding principles, Novozymes adjusted our annual self-assessments of the minimum social
standards of labor and human rights in 2011. Our social minimum standards are now aligned with the two
human rights principles and four labor standards principles of the UN Global Compact. At the same time,
organizational responsibility for human and labor rights at Novozymes was assigned to our regional directors
for People & Organization. The outcome of the 2011 process did not lead to any corrective actions, but most

regions have defined focus areas to be addressed in regional or corporate strategies and plans.

One of the best practices referred to by John Ruggie is to involve a variety of stakeholders when developing
corporate governance for human rights. For the past 2 years, Novozymes has been a member of the Danish
Business Network for Human Rights, moderated by John Morrison, Executive Director of the Institute of
Business and Human Rights in London. Together with our fellow members, we invite stakeholders, mainly

NGOs and politicians, for sparring and knowledge sharing.
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https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Supplementary+reporting/GRI+indicators#sec9
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Supplementary+reporting/GRI+indicators#sec6
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Supplementary+reporting/GRI+indicators#sec8
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Supplementary+reporting/GRI+indicators#sec10
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Supplementary+reporting/GRI+indicators#sec10
https://report2011.novozymes.com/Menu/The+Novozymes+Report+2011/Supplementary+reporting/GRI+indicators#sec10
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Tomorrow

Novozymes welcomes the UN Guiding Principles on Human Rights. While a new UN Working Group is aiming
to build capacity for implementation of the Guiding Principles, Novozymes has for several years been
following the progress made by John Ruggie, and we believe that we are well prepared to meet the

requirements.

As a strategic project for 2012 anchored in the Sustainability Development Board, Novozymes has allocated
resources to identify how to further integrate the new guidelines in our own activities and in our

collaboration with suppliers going forward.

Together with four other companies in the Danish Business Network on Human Rights network, Novozymes
is currently testing a practical tool developed by a German UN Global Compact group to identify areas for

improvement and focus in the coming years.

The main component of Novozymes’ due diligence process is the annual self-assessments of minimum
standards that document the main issues in different regional contexts, to what extent we comply with our
minimum standards internally, and any shortfalls, including potential adverse impacts. Perspectives for
including human rights and labor practices in our due diligence process will be explored in further detail

during 2012.

Engaging with suppliers
In continuation of efforts to optimize and expand the scope of Novozymes’ Responsible Purchasing program
in 2011, we plan to further improve specification of supplier requirements by developing enhanced

assessment guidance information for implementation in 2012.

To involve suppliers more openly in innovation and in identifying joint sustainable solutions, we have

planned a Supplier Innovation Day in March 2012.
Furthermore, supplier performance management will remain on the agenda of the SDB as a strategic project
for 2012, with allocated resources for the development and implementation of the project. We will also

continue further training of purchasers and auditors.

For more information, please refer to our policy and position on Responsible Purchasing.
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Labor rights

In this section we report on United Nations Global Compact principles 3 - 6
Approach

Novozymes seeks to take appropriate measures to support freedom of association and the right to collective
bargaining as well as to uphold the elimination of discrimination and forced and child labor, both from an
internal and an external perspective. Our dedication to addressing and advancing labor practices is

embedded in our Vision, values, and company idea, Touch the World.

In support of international labor rights standards such as the United Nations Universal Declaration of Human
Rights, the International Labor Organization’s Declaration on Fundamental Principles and Rights to Work,
and the principles of the UN Global Compact, relevant principles are integrated systematically in Novozymes’
management practices and aligned with our minimum standards of human and labor rights to ensure that
global and local initiatives are mutually supportive. Our minimum standards comprise: freedom of
association, nondiscrimination, working hours, wages and benefits, disciplinary measures, child labor, and
forced labor. Subsequently, we have developed specific policies addressing people, social responsibility, and
purchasing as well as positions on diversity and equal opportunities, human rights, REACH, and responsible
purchasing.

Based on the above practices, standards, policies, and positions, the relevant boards and departments

systematically monitor, report, and follow up on labor rights at Novozymes on an ongoing basis.

Board of Directors e
Novozyrmes’ Board of Directors is briefed on sustainability performance on a quar-
terly basis.
Executive Mana gement

Audit findings are reported to Novozymes’ Executive Management, and
follow -up on corrective actions and |rnp|ernentat|on of appropriate proce-
"dures_to:address |s'suesv_are Integrated in our audit systern, which is verified

CHINA | INDIA | LATIN AMERICA | USA | EUROPE
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Internal collective bargaining committees

Novozymes recognizes the right to organize and negotiate. This has led to various arrangements in countries
where this right is not recognized in local legislation. One example is that Novozymes has set up an internal
committee in China to negotiate our Chinese colleagues’ right to organize and bargain collectively. This

provides a forum for employee representatives to discuss various issues with management.

In support of labor rights management, development, and transparency, Novozymes reports on the
following GRI indicators: LA 1, LA 2, LA5, LA 13, HR 1, HR2, HR 3, HR 4, and HR 5, providing a quantitative

counterpart to labor rights reporting.

Today

In 2011, Novozymes met all our social targets for employee satisfaction and development opportunities,
employee turnover, rate of absence, and frequency of occupational accidents. Also, we launched a new
corporate citizenship initiative Citizymes, started preparing for new guiding principles on labor rights, and

developed action plans for all noncompliant suppliers.

Novozymes’' implementation of the UN Guiding Principles on Human Rights

In 2011 Novozymes decided to align our social minimum standards with the two human rights principles and
four labor standards principles of the UN Global Compact. At the same time, organizational responsibility for
human and labor rights was assigned to our regional directors for People & Organization, and a new self-
assessment process was implemented, inspired by the UN's Guiding Principles on Business and Human
Rights. The outcome of the 2011 process did not lead to any corrective actions, but most regions have

defined focus areas to be addressed in regional or corporate strategies and plans.

Labor rights and supplier performance management

Human and labor rights are incorporated in Novozymes’ screening of suppliers. In 2011, we increased
coverage of suppliers and finalized all the 168 open supplier action plans developed for noncompliant
suppliers in 2010. We also improved specification of supplier requirements to be implemented at the
beginning of 2012. Additionally, we increased internal training of purchasers and auditors and improved the

rating system.

Employee satisfaction and development opportunities

Employee satisfaction and employee perception of development opportunities are the most important
indicators of our employees’ well-being. Every year, Novozymes’ employees have the opportunity to express
their opinions in our annual People’s Opinion survey. Employees’ satisfaction and motivation measured by
the survey scored 77 in 2011, exceeding both our target of 75 and our 2010 score of 76. When it came to
opportunities for professional and personal development, we scored 74 in 2011, again exceeding both our
target of 70 and our 2010 score of 73. The survey showed that our employees identify with the new set of

values launched last year, and this seems to have had a positive impact on employee satisfaction.
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FIVE-YEAR EMPLOYEE SATISFACTION AND
DEVELOPMENT OVERVIEW
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Diversity management

Employment at Novozymes is based on merit and is offered without any distinction, exclusion, or preference.
We are committed to developing a diverse workforce, fostering innovation and a diverse working culture,
which are vital ingredients for a successful global company. In 2011, we focused on our recruitment and
appointment processes aiming to increase the diversity in the pool of candidates and successors to senior
managerial positions. We track our performance and the effect of our initiatives annually. The status and
progress of Novozymes' diversity initiatives are reviewed by the Board of Directors as part of the annual

organizational performance process.

Health and safety

Another of Novozymes' key focus areas is reducing the frequency of occupational accidents. Accordingly,
Novozymes has implemented the behavior-based safety program ," which is a line
responsibility that started in 2010 and has continued into 2011 with positive effects. We await the results of
future implementation at newly acquired sites, where the frequency of occupational accidents is currently
higher and explains the slight increase in the frequency from 4.1 in 2010. The frequency of occupational
accidents in 2011 was 4.3 accidents per million working hours, so the target of a frequency below 4.5 was

met.
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Tomorrow

Engaging with suppliers
In continuation of efforts to optimize and expand the scope of Novozymes’ Responsible Purchasing program
in 2011, we plan to further improve specification of supplier requirements by developing enhanced

assessment guidance information for implementation in 2012.

To involve suppliers more openly in innovation and in identifying joint sustainable solutions, we have

planned a Supplier Innovation Day in March 2012.

Furthermore, supplier performance management will remain on the agenda of the SDB as a strategic project
for 2012, with allocated resources for the development and implementation of the project. We will also

continue further training of purchasers and auditors.

For more information, please refer to our policy and position on Responsible Purchasing.

Novozymes welcomes the UN Guiding Principles on Human Rights
Novozymes has for several years been following the progress made by John Ruggie on implementing the
Guiding Principles on Business and Human Rights, and we believe that we are well prepared to meet the

requirements.

As a strategic project for 2012 anchored in the Sustainability Development Board, Novozymes has allocated
resources to identify how to further integrate the new guidelines in our own activities and in our

collaboration with suppliers going forward.
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Together with four other companies in the Danish Business Network on Human Rights network, Novozymes
is currently testing a practical tool developed by a German UN Global Compact group to identify areas for
improvement and focus in the coming years.

The main component of Novozymes’ due diligence process is the annual self-assessments of minimum
standards that document the main issues in different regional contexts, to what extent we comply with our
minimum standards internally, and any shortfalls, including potential adverse impacts. Perspectives for
including human rights and labor practices in our due diligence process will be explored in further detail
during 2012.
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Environment

In this section we report on United Nations Global Compact principles 7-9.
Approach

Novozymes seeks to take appropriate measures to support a precautionary approach to environmental
challenges, promote greater environmental responsibility and encourage the development and diffusion of
environmentally friendly technologies. Our dedication to addressing and advancing environmental issues is

embedded in our Vision, values, and company idea, Touch the World.

In support of international environmental conventions such as the United Nations Convention on Biological
Diversity and the principles of the UN Global Compact, relevant principles are integrated systematically in
Novozymes’ management practices to ensure that global and local initiatives are mutually supportive. In this
connection, we have developed specific policies addressing environment and bioethics. In addition,
Novozymes has also developed position papers on a variety of environmental issues related to animal
testing, antibiotic resistance genes in GMMs, biodiversity, biofuels, detergent enzymes, enzymes produced
by GMMs, gene technology, global warming, labeling of enzymes, REACH, and responsible purchasing.
Based on the above practices, standards, policies, and positions, the relevant boards and departments

systematically monitor, report, and follow up on environmental issues at Novozymes on an ongoing basis.

Board of Directors o

Novozyrmes' Board of Directors is briefed on sustainability performance on a quar-
terly basis.

Executive Management ‘

Status of environmental targets and significant compliance issues are
reported to Executive Managerent quarterly, and follow -up on corrective
actions, and implementation of appropriate procedures to address issues are
integrated in global environmental management systems.

Sustainability Development Board 3

Developrnent of an overall strategy on environmental performance and climate
change is the responsibility of the Sustainability Development Board, w hich anchors
it w ithin Executive Managerment,

Central Environmental Services

7

The Central Environmental Services, linked to all global production sites, are
responsible for environmental management reviews in all the functions, perforrmed
2-4 times a year This covers global targets, local targets, and significant cormpli-
ance issues from all sites. A global audit panel conducts internal audits at all pro-
duction facilities, and Novozyrmes is externally audited as part of our ISO 14001
certification process,

Regional environmental managers

<

Local managements at productlon sites conduct annual internal reolews of
local environmental targets and local comphance with legal emironmental -
i ement;. In aﬂditlon to thls, a global netw ork CO[‘ISlStII‘Ig of envnronmen-
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In support of environmental management, development, and transparency, Novozymes reports on the
following GRI indicators, EC 2, EN 1, EN 3-8, EN 11-26, EN 28, EN 29, EN 32, SO 5, PR 3, and PR 4,

providing a quantitative counterpart to the environmental dimension.

Today

In 2011, Novozymes met the environmental targets for energy efficiency, CO; efficiency and impacting
climate change by enabling our customers to reduce their CO, emissions, while the result for water

efficiency ended up slightly below the target for 2011.

One of our main initiatives in 2011 was to develop and implement a global environmental management
system for our BioBusiness activities. We have also updated our environmental and bioethics and
biodiversity standards, which are effective from 2012. The biodiversity standard, outlining the requirements
of the United Nations Convention on Biological Diversity, has laid focus on the utilization of genetically
modified resources and its implications for our business and strategy. Novozymes has also been able to
decouple emissions from growth through continuous optimization and investment in energy-efficient
equipment. Our target of meeting the energy needs of the entire operations in Denmark through wind
energy by 2012 was met 1 year earlier, as part of an initiative to increase the use of environmentally
friendly technology. Through our corporate citizenship activities, we engaged with local communities in all
our regions and were able to create awareness of environmental sustainability. Our initiative in Mozambique,
CleanStar Mozambique, and participation in the COP17 conference have helped create awareness and

disseminate climate-friendly technology.

Integration of environmental management system in BioBusiness

After undertaking a complete gap analysis of the environmental management setup within BioBusiness
activities, we were able to implement the ISO 14001 environmental management system in this young and
growing business segment in 2011. This ensures a standard global working procedure to evaluate and
update environmental impacts. In addition, it will also provide the necessary framework to set targets and
action plans to handle these impacts. As part of efforts to introduce ISO 14001, training programs have
been conducted for regional environmental management representatives in all our BioBusiness production
facilities around the world. The introduction of ISO 14001 into BioBusiness will complement the

environmental management system already working successfully in Enzyme Business.

Minimizing our footprint

In anticipation of future constraints and challenges related to the environment, we adopt a precautionary
approach and continuously work toward improving our own environmental efficiency performance. As part of
our drive to reduce our environmental impacts, we set targets specifically related to efficiency of water and
energy consumption and CO2 emissions. The graph below illustrates our efficiency in 2011, taking 2005 as

our baseline.
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Reducing environmental impacts together with our customers

Reducing carbon emissions makes good business sense and is a high priority for Novozymes. Our overall
carbon footprint comprises around 250,000 tons of CO, emissions per year from our raw materials and
550,000 tons from our own production, including energy consumption. By way of comparison, our enzyme
applications reduced our customers’ CO, emissions by an estimated 45 million tons in 2011. At Novozymes,
we develop product life cycle assessments (LCAs) based on the ISO 14040 methodology and analyze the
impact on the environment at every stage of a product’s life cycle, and we find that the use of enzyme

technology generally provides environmental benefits.
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Environmental footprint: We strive to minimize the environ-
mental footprint of our operations and work with suppliers to limit
theirs. Our customers save millions of tons of CO, every year by
using our products.

Novozymes joins Carbon Disclosure Project elite

Novozymes featured in the Carbon Disclosure Project’s annual Nordic Carbon Disclosure Leadership Index
for the second time in 2011, climbing strongly to 10th place in a comprehensive field of more than 260 listed
companies. The CDP assesses the companies’ climate change disclosures, with high scores indicating good
internal data management and sound understanding of climate-related risks and opportunities affecting the
company. More information about this can be found in the CDP Nordic 260 Report 2011.

Transport CO; efficiency
Novozymes purchases transport services from providers in different countries around the world. Calculating
the environmental impact of transport is extremely complex and requires close collaboration with the

transport suppliers. Novozymes discloses data on CO, emissions derived from transport broken down by
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land, sea, and air. In 2011 we have looked more systematically into the environmental impacts from
transportation. Transport data for 2011 include export of products from production sites to the first delivery
place where Novozymes pays for the freight, covering more than 90% of Novozymes’ sales, as well as
transport between production sites. More information about this can be found under Transport and the

environment on our website and in The Novozymes Report 2011.

Tomorrow

Development of new guidelines for biomass distribution and change control in 2012

In our effort to promote greater environmental responsibility, we will focus on the continuation of a biomass
distribution project started in 2011. Through this, we will develop and implement guidelines that will cover
aspects related to biomass that contains GMOs, and procedures and requirements from inactivation to
disposal phase, and further standardize compliance across all our facilities. The coming year will also see the
development of environmental guidelines related to change control at a production facility, so as to be able
to take into consideration and map environmental impacts related to various changes that occur at the

production facility.

Focus on supplier chain improvements

After completion of the assessment of the raw materials with the greatest environmental impact in 2011, we
are in the process of drawing up plans to improve raw material sourcing and substitute selected raw
materials with sustainable alternatives. Apart from this, we are also establishing further engagements with
suppliers so as to develop initiatives to reduce environmental impact. More information about this can be
found under Engaging with suppliers. As a strategic project for 2012 anchored in the Sustainability
Development Board, Novozymes has allocated resources for the development and implementation of this

project going forward.

As another strategic project anchored in the Sustainability Development Board, Novozymes will also
continue to further explore aspects related to Green Economy, developing trends, and the role of
Novozymes in this discourse. More information regarding our activities related to this can be found at

Rio+20 under Engaging and taking action.
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Anti-corruption

In this section we report on United Nations Global Compact principle 10.

Approach

Novozymes seeks appropriate measures to work against all forms of corruption, including extortion and
bribery. Novozymes' dedication to addressing and advancing anticorruption and business integrity aspects is
embedded in our Vision, values, and company idea, Touch the World.

In support of international business integrity conventions such as the United Nations Convention Against
Corruption and standards such as the principles of the United Nations Global Compact, relevant principles
are integrated systematically in Novozymes’ management practices to ensure that global and local initiatives
are mutually supportive. In this connection, Novozymes has developed specific policies on issues covering
financial, legal, and tax issues as well as positions on business integrity, responsible purchasing, business

ethics, and others.

Based on the above practices, standards, policies, and positions, the relevant boards and departments
systematically monitor, report, and follow up on anticorruption and bribery at Novozymes on an ongoing

basis.

Board of Directors o

Novozyrnes’ Board of Directors is briefed on sustainability performance on a quar-
terly basis.

E xecutive Management ‘

Audit findings are reported internally to Executive Management, and

follow -up on corrective actions and implementation of appropriate proce-
dures to address issues are integrated in our audit systern, which is verified
by our auditors. Audit findings are not reported externally, An Audit Commit-
tee evaluates material business integrity issues and reported fraud cases,
Decisions on further action are based on the materiality of the issue and are

Sustainability Development Board

The Sustainability D eveloprment Board appoints mermbers of the Committes on
Business Integrity (CBI) and receives reports from the CBI. The Sustainability
D evelopment Board is responsible for strategic decisions related to business integ-

rity,
Committee on Business Integnty

The Committes on Business Integrity (CBI) is the principal governance body for
business integrity matters across business units and functions, comprising minimum
two merbers, CBI presents reports on issues, concerns, and recormmendations
semiannually and assesses the effectiveness of the Standard on Business Integrity
each year, based on external and internal risk assessments.

Re gional finance directors

= 4

Reports on concerns raised, facilitation payments, and excessive gifts are
handled by the regional finance directors, legal counselor, or the general
counselor. All employees receive training regarding Novozymes® business
‘integrity, Further clarification is provided by line managers, P20 staff, and
legal teams, The online w histleblow er mechanism, Ethics Hotline, also pro-

28


http://www.novozymes.com/en/about-us/vision-and-values/touch-the-world/Pages/default.aspx
http://www.unodc.org/unodc/en/treaties/CAC/index.html
http://www.unodc.org/unodc/en/treaties/CAC/index.html
http://www.unodc.org/unodc/en/treaties/CAC/index.html
http://www.unglobalcompact.org/
http://www.novozymes.com/en/about-us/vision-and-values/Pages/default.aspx
http://www.novozymes.com/en/about-us/vision-and-values/Our%20policies/Pages/Financial-and-legal-.aspx
http://www.novozymes.com/en/about-us/vision-and-values/Our%20policies/Pages/tax-policy.aspx
http://www.novozymes.com/en/about-us/vision-and-values/positions/Pages/Business-integrity.aspx
http://www.novozymes.com/en/about-us/vision-and-values/positions/Pages/Responsible-purchasing.aspx
http://www.novozymes.com/en/about-us/vision-and-values/business-ethics/Pages/default.aspx
http://www.novozymes.com/en/about-us/vision-and-values/business-ethics/Pages/default.aspx
http://www.novozymes.com/en/about-us/vision-and-values/business-ethics/Pages/default.aspx

Novozymes | UN Global Compact Communication on Progress 2011

In support of anticorruption management, development, and transparency, Novozymes reports on the
following GRI indicators: SO 2, SO 3, SO 4, SO 5, SO 6, SO 7, and SO 8, providing a quantitative

counterpart to anticorruption and business integrity reporting.

Today

In 2011, we updated our booklet on business integrity to reflect various intergovernmental initiatives. The
updated booklet was used in an internal awareness-raising campaign with a link to our new set of values.
Training within the organization regarding Novozymes’ standards on business integrity also continued by
means of an e-learning program, and we reached 71% coverage. Furthermore, as of 2011 we have
successfully complied with all the basic reporting elements and several of the desired reporting elements
that are part of the Guidance on the 10th Principle against corruption, developed by the UN Global
Compact.

Development of Business Integrity Standards

In our effort to stay in touch with both internal risks and external trends, Novozymes continuously strives to
improve our standards and guidelines. As a result, we have updated our booklet on business integrity,
Bribery — No thanks!, to reflect new intergovernmental initiatives such as the United Nations Convention
against Corruption, OECD Conventions and Recommendations, EU conventions against corruption, and

national instruments, including the US Sarbanes-Oxley Act and the UK Bribery Act.

Successful reporting on 10th principle against corruption

Being a Global Compact participant and a LEAD company, Novozymes aims for complying with all the seven
basic reporting elements and several of the desired reporting elements in the Guidance on the 10th principle
against corruption, developed by the UN Global Compact and Transparency International. The reporting
guidance provides a good structure for documenting our commitment, policies, implementation, and
monitoring activities related to anticorruption. Reporting of these elements is integrated in our governance
and management structure as illustrated above. An index of compliance with the basic reporting elements is

provided in Transparency and disclosure.
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Socioeconomic impact: Novozymes impacts and is impacted
by society through interactions and transactions with a variety
of stakeholders.

Tomorrow

Focus on distribution strategy

In 2012, the Committee on Business Integrity will focus on development of a systematic approach to follow
up on distributors and agents, so as to extend the principles related to anticorruption to the value chain in
which we operate. This strategy will be used to develop a clear perspective on the principles that distributors

need to adhere to. Increased training and further coverage of employees are also in the pipeline for 2012.

Increased focus on desired reporting elements in the Guidance on the 10th principle against
corruption

Novozymes intends to place additional focus on improving our documentation of and reporting on the
additional desired reporting elements provided by the Guidance on the 10th principle against corruption. We
perceive this as an opportunity to learn from best practices related to business integrity, and can gather
inspiration to improve our efforts in implementation and communication of aspects related to anticorruption
such as:

Commitment and policies: leadership commitment, commitment to international conventions, risk
assessment, and management

Implementation: actions to encourage business partners, responsibility, accountability, and

auditing

Monitoring: participation in anticorruption initiatives, dealing with incidents, external assurance,

etc.

With a focus on distributors and agents, we intend to encourage those along the value chain to commit to
and implement stronger anticorruption measures, which is linked to the desired reporting element D6. We
will also focus on element D8, with increased involvement of the human resources team through training

programs.
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Transparency and disclosure

This section reports on recognition of our sustainability efforts, provides a third-party
review of our Communication on Progress, links to our previous CoPs and an index of
our reporting.

As a global company, Novozymes has implemented and wants to continue to implement values such as
responsibility, accountability, openness, and honesty in the way we do business. We share and provide
sustainability information through a variety of platforms. Communication efforts such as these give
credibility to our work and help reach a large audience. Furthermore, these efforts also gain recognition of
the professionalism with which we approach our sustainability goals. In addition to recognition from various
indexes, in 2011 we have also had our CoP reviewed by third parties who are experts within the field of
sustainability, thus keeping in touch with best practices.

Recognition of Novozymes’ sustainability performance

As a result of our vast number of efforts toward driving sustainability and communicating the same, we have
been included in a host of indexes that benchmark our performance, and have received several recognitions,
giving credibility to our work. We hope that this might also serve as inspiration to other companies and drive
interest in sustainability. Some of these recognitions are presented below.

Global Reporting Initiative (GRI)

Novozymes supports the Global Reporting Initiative's framework for sustainability reporting.
Accordingly, GRI reporting has been an integrated part of Novozymes' reporting platform
since 2002, and Novozymes adopted the G3 guidelines in 2007. Based on a thorough

analysis of the GRI guidance and requirements, Novozymes and the Global Reporting

Initiative declare Application Level A for Novozymes' 2010 GRI reporting. Our GRI reporting
for 2011 is available in The Novozymes Report 2011.

Dow Jones Sustainability Indexes and SAM Gold Class
For the 10th time, Novozymes is the industry leader of the biotechnology sector in the sam ‘@'w(m

Dow Jones
Sustainability Indexes

Member 2010/11

Dow Jones World and STOXX Sustainability Indexes. In addition, Novozymes achieved
the SAM Gold Class rating in 2011 and 2010. Read more about this on our website and (.

visit the Dow Jones Sustainability Indexes website.

Carbon Disclosure Project

Novozymes achieved a disclosure score of 85 out of 100 in the 2011 Carbon

Disclosure Project (CDP), up from 77 in 2010, moving up strongly to 10th place in

the Carbon Disclosure Leadership Index, a comprehensive field of more than 260

listed companies.
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FTSE4Good Index Series

Novozymes continues to be included in the FTSE4Good Global and Europe indexes.

FTSE4Good measures corporate responsibility performance based on globally recognized

standards and facilitates investments in companies that meet the criteria laid down in the e

standards. FTS EG OOd

Ethibel EXCELLENCE Investment Register

In 2011, Novozymes was once again included in the Ethibel EXCELLENCE MEMBER OF
THE INVESTMENT REGISTER

Investment Register, which is one of the benchmarking indexes for Socially
Responsible Investment (SRI) products used by a growing number of European
banks, fund managers, and institutional investors. ETHIBEL

EXCELLENCE

The Global 100 Most Sustainable Corporations in the World

For the 5th year in a row, Novozymes has been ranked among the Global 100 <, Most Sustainable Corporations in the World
Most Sustainable Corporations in the World by Corporate Knights and Innovest ‘;‘ & Gﬂ-@ Hlfi‘\[] 00
Strategic Value Advisors Inc. (RiskMetrics Group), an index that aggregates

information about companies that demonstrate exceptional capacity to address

their sector-specific environmental, social, and governance risks and

opportunities.

Third-party opinion
In 2011, Novozymes' CoP has been reviewed by external stakeholders. The review by Mr. Viraf Mehta,
Advisor, Centre for Responsible Business at Deutsche Gesellschaft fiir Internationale Zusammenarbeit (GIZ)

is published below followed by a response from Novozymes:

Review of the Report

"I have read Novozymes’ UN Global Compact Communication on Progress (COP) report including The
Novozymes Report 2011. The report has been prepared in accordance with the requirements arising from
Novozymes’ participation in the UNGC’s LEAD initiative, and from the recently launched Blueprint for

Corporate Sustainability Leadership.

Overall, I believe that the COP is an excellent start on reporting on the UNGC Principles at this
advanced level that adequately covers the defined dimensions. The COP deserves commendation
for its excellent portrayal of a company that continues to provide a leadership model with

sustainability at the core reflected in a benchmark of transparence and disclosure.

I find that Novozymes is in a stage of transition regarding the enhanced focus on non-workplace social
impacts of its business, in comparison with its acknowledged leadership efforts regarding environmental
impacts, governance and ethics. Novozymes has indeed stepped up its focus on labor and human rights, in

particular through the inspiration gained from Professor John Ruggie’s UN Guiding Principles. However, there
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remains scope to further improve this through the adoption of additional performance indicators and a
human rights due-diligence across its operations and by applying rights based approach, for example, with

existing initiatives supporting the Millennium Development Goals (MDGS).

Areas of excellence include:

1) Accurate account of the material sustainability challenges and trends pertaining to Novozymes’ core
business and priorities, performance targets and action plans, also in the context of The Novozymes Report
2011

2) Evident extent to which the governance and leadership of the company provides ownership, guidance and
oversight to sustainability issues

3) Informative and useful depiction of key performance indicators in comparison with previous years

4) Action taken to support other sustainability related initiatives within the UN, including involvement with

local Global Compact Networks.

Suggested areas of improvement include:

1) Introduction of country specific information for important developing country markets;

2) Information on the extent to which sustainability issues are taken into consideration in decisions related
to mergers, acquisitions and other business investments

3) Further information on the steps taken to enhance the sustainability performance of key suppliers

4) More detailed account of how ‘gender’ issues are integrated into the company’s 'sphere of influence’,
using additional indicators or guidelines, e.g. the GRI’s gender supplement

5) An account of how Novozymes has encouraged the participation of, access to, and feedback on its
sustainability report

6) An account of collaborative sustainability initiatives with other companies in the Bio/enzyme sector and
Novozymes’ position on 'responsible/ethical lobbying’, particularly in the public policy space in developing

countries, including in the regulatory space.”

About Viraf Mehta

Advisor, Centre for Responsible Business at GIZ

Mr. Viraf Mehta is a social anthropologist, currently advisor to the Centre for Responsible Business at
Deutsche Gesellschaft flr Internationale Zusammenarbeit (GIZ), and country coordinator of the Responsible
and Accountable Garment Sector (RAGS). Mr. Mehta is a member of several initiatives in the field of
corporate responsibility, with a special focus on the human rights and business interface, including the UN
Global Compact. He has been involved in corporate social responsibility initiatives since the mid-80s at the
Tata Group (1986-2000), CEO of the NGO called Partners for Change (2002-2010), regional advisor for
South Asia to the Institute for Human Rights and Business (2008-2010) among others.

Novozymes’ response
"Novozymes appreciates the feedback provided by Mr. Mehta and the conclusion that our COP meets the
advanced reporting requirements of UNGC LEAD and the blueprint in Mr. Mehta’s view. We are committed to

further improving our understanding, handling and reporting of human rights impacts, which among others
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will be addressed in a project in 2012. The project will also look into integration of human rights
considerations in our screening and acquisition process, and we will use all of Mr. Mehta’s valuable inputs to
scope and inspire this project. From 2012, we expect to report on basis of the GRI G4 guidelines and may
use this as an opportunity to expand our reporting on gender diversity, stakeholder feedback process for

reporting and industry collaboration and lobbying.”

Communication on Progress (CoP) archive
An archive of our previous Communication on Progress (CoP) reports can be found on the UN Global

Compact website, where our continuous development and progress in reporting is tracked.

Index of Blueprint and Anti-Corruption Reporting Guidance

As a Global Compact LEAD company from 2011, Novozymes commits to reporting along the lines of the
Blueprint guidelines. Below is an index of our fulfillment of the Action Items under dimensions 2 and 3 of the
Blueprint. Dimension 1 and the cross-cutting Component of the Blueprint have been indexed through
fulfillment of the Global Compact Advanced level reporting. In addition to this, we have also indexed our
efforts to comply with the basic reporting elements under the Anti-Corruption Reporting Guidance issued by
the UN Global Compact.

Index of action items reported under Blueprint dimension 2:

Dimension 2: Taking action in support of broader UN goals and

| issues |

Action Item Reporting | Location in the

Status report/website
1. Align core business strategy Engaging and taking action:
with one or more relevant UN o CleanStar Mozambique, Rio+20
goals / issues.
2. Develop relevant products and Engaging and taking
services or design business models action:CleanStar Mozambique,
that contribute to UN goals /issues. COP17, Novozymes solutions

v

3. Adopt and modify operating Engaging and taking action:
procedures to maximize CleanStar Mozambique, Rio+20,
contribution to UN goals / issues. hd COP17, Corporate citizenship
Action Item Reporting | Location in the

Status report/website
4. Pursue social investments and Engaging and taking action:
philanthropic contributions that tie Corporate citizenship, CleanStar
in with the core competences or Mozambique
operating context of the company
as an integrated part of its b
sustainability strategy.
5. Coordinate efforts with other Engaging and taking action:
organizations and initiatives to (overall), UN Global Compact
amplify — and not negate or o Local Networks, Mentor Program
unnecessarily duplicate - the - Air Greenland, etc.
efforts of other contributors.
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6. Take responsibility for the
intentional and unintentional
effects of funding and have due
regard for local customs,
traditions, religions, and priorities
of pertinent individuals and

L4

Anti-Corruption: Approach and
Today sections

irOUiS.

levels with an emphasis on
initiatives that extend the
company’s positive impact on its
value chain.

Action Item Reporting | Location in the

Status report/website
7. Publicly advocate the CEO commitment and leadership,
importance of action in relation to Engaging and taking
one or more UN goals / issues. o action: CleanStar Mozambique,

Rio+20, COP17

8. Commit company leaders to Engaging and taking action:
participate in key summits, CleanStar Mozambique, Rio+20,
conferences, and other important COP17
public policy interactions in relation -
to one or more UN goals / issues.
Action Item Reporting | Location in the

Status report/website
9. Develop and implement Engaging and taking action:
partnership projects with public or CleanStar Mozambique,
private organizations (UN entities, Corporate Citizenship Mentor
government, NGOs, or other - Program - Air Greenland, etc.
groups) on core business, social
investments and/or advocacy.
10. Join industry peers, UN Engaging and taking action:
entities and/or other stakeholders CleanStar Mozambique, Rio+20,
in initiatives that contribute to COP17, Mentor Program - Air
solving common challenges and Greenland, etc.
dilemmas at the global and/or local W

Index of action items reported under Blueprint dimension 3:

Dimension 3: Engaging with the UN Global Compact

Component : Local Networks and Subsidiary Engagement

reference it explicitly in the
Communication on Progress of
Corporate Headquarters.

Action Item Reporting | Location in the

Status report/website
1. Contribute to the building and Engaging and taking action: UN
operating of at least one UN Global Global Compact Local Networks,
Compact Local Network and help Mentor Program - Air Greenland
elevate performance of other e
companies through training,
mentoring, COP peer review, etc.
2. Encourage subsidiaries to Engaging and taking action: UN
engage with UN Global Compact Global Compact Local Networks
Local Networks and to participate -
actively in events and activities.
3. Publish sustainability The Novozymes Report 2011:
information related to each Financial, Environmental, and
individual subsidiary separately or v Social data
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Component: Global and Local Working Groups

Action Item Reporting | Location in the

Status report/website
4. Participate in relevant global or CEO commitment and
local working groups and share leadership, Engaging and taking
experiences, networks, tools and w action: Rio+20, UN Global
good practices with other UN Compact Local Networks, Mentor
Global Compact participants. Program - Air Greenland
5. Take active part in defining Engaging and taking action:
scope and objectives of new v Rio+20, UN Global Compact
working groups when relevant. Local Networks
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Component: Issue-Based and Sector Initiatives

Action Item Reporting | Location in the

Status report/website
6. Join and help advance one or CEO commitment and
more existing UN Global Compact leadership, Engaging and taking
initiatives, e.g. Caring for Climate, action: Rio+20, Human Rights:
CEO Water Mandate, Women'’s * Tomorrow section
Empowerment Principles, and
Global Business Initiative on
Human Rights.
7. Spearhead need-driven Engaging and taking action:
development of new issue-based or Rio+20, COP17
sector initiatives within the UN *
Global Compact and the wider
United Nations.
Component: Promotion and Support of the UN Global Compact
Action Item Reporting | Location in the

Status report/website
8. Advocate the UN Global Engaging and taking action:
Compact to business partners, Engaging with suppliers, Mentor
peers and the general public. * Program - Air Greenland, Anti-

Corruption: Tomorrow etc.

9. Encourage suppliers and other Engaging and taking action:
business partners to join the UN Engaging with suppliers, Mentor
Global Compact, and take on v Program - Air Greenland, etc.
mentoring role on issues related to
the initiative.
10. Participate in activities to Engaging and taking action: UN
further develop and strengthen the - Global Compact Local Networks,

UN Global Compact.

Mentor Program - Air Greenland

Index of Basic Reporting Elements reported under the Anti-Corruption Reporting Guidance

Element | Basic Reporting Reporting Location in the
Code Element Status report/website
Bl Publicly stated Anticorruption: Approach
commitment to work (vision, values, etc.)
against corruption in v
all its forms, including
bribery and extortion
B2 Commitment to be in Anticorruption: Approach
compliance with all (positions and policies)
relevant laws, o
including anti-corruption
laws
Element @ Basic Reporting Reporting | Location in the
Code Element Status report/website
B3 Translation of the anti- Anticorruption: details of
corruption commitment governance and
into actions o management structure,
Today - Development of
Business Integrity
Standards
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B4 Support by the Anticorruption: Today -
organization’s leadership Development of Business
for anti-corruption vy Integrity Standards (Bribery

- No thanks! booklet)

B5 Communication and Anticorruption: details of
training on the anti- governance and
corruption commitment - management structure
for all employees (training, concerns, etc.)

B6 Internal checks and Anticorruption: details of
balances to ensure governance and
consistency with v management structure
the anti-corruption (auditing)

commitment

Element Basic Reporting Reporting Location in the
Code Element Status report/website
B7 Monitoring and Anticorruption: details of
improvement processes o governance and
management structure
(CBI), Today, Tomorrow

38


http://www.novozymes.com/en/sustainability/communication-on-progress/Pages/Anti-corruption.aspx
http://www.novozymes.com/en/about-us/vision-and-values/business-ethics/prevent/Documents/Bribery_folder_in_English.pdf
http://www.novozymes.com/en/about-us/vision-and-values/business-ethics/prevent/Documents/Bribery_folder_in_English.pdf
http://www.novozymes.com/en/about-us/vision-and-values/business-ethics/prevent/Documents/Bribery_folder_in_English.pdf
http://www.novozymes.com/en/sustainability/communication-on-progress/Pages/Anti-corruption.aspx
http://www.novozymes.com/en/sustainability/communication-on-progress/Pages/Anti-corruption.aspx
http://www.novozymes.com/en/sustainability/communication-on-progress/Pages/Anti-corruption.aspx

Novozymes | UN Global Compact Communication on Progress 2011

Annex | — Screen shots of hyperlinks at the Communication on Progress 2011 (excluding links to
The Novozymes Report 2011 and external hyperlinks)

1. Animal testing

‘Webpage Soeenshot

| Enzyme Customer Center

novozymesrg']

Rethink Tomorraw G=dim

Solutions Sustainability Innovation News Careers Investor About us

Print @ Share this
Novozymes and biotechnology Animal testing Contact

The bio-based economy . _
Novozymes' ultimate goal is to eliminate the use of animal

testing. But at present, animal testing is required by legal

Management, structure and authorities as a precondition to product registration.
regional offices

Contact the Ce te t
Facts about Novozymes onta e Corporate team

Vision and values Movozymes A/S uses animals for research, safety testing of products and for
antibody preduction where no acceptable alternative methods exist. At present,

Novozymes' guiding principles: K . X i X

Touch the world legal authorities require animal testing as a precondition to product registration.

Our ambition

Our policies Our ultimate goal is to eliminate the use of animals and obtain safety measures
Position papers by other means. We therefore find it important to continuously address the
Submissions issues around the use of laboratory animals and to challenge the justifiability of
Animal testing this use. The need for data from animal testing should be questioned case by
Antibictic resistance genes in case.
GMMs
Biofuels

In day-to-day business Novozymes A/S:

Business integrity

Detergent enzymes 1. Strives to observe the principle of the three R's (replacement, reduction and
Diversity and equal opportunities refinement) and is actively investigating:
Enzymes produced by GMMs - Replacement of animal use by alternative methods, if applicable
Gene technology - Reduction of the number of animals used where possible
Global varming - Refinement of methods to reduce pain and distress
Human rights and |aber standards 3 sccyres compliance with Novozymes' policies through “the internal Science
Labeling of enzymes Ethics Committee (SEC). No study involving laboratory animals can be made -
REACH internally or externally - unless the protocol has been reviewed and approved
Responsible purchasing by this committee.
Business ethics 3. Requires that our suppliers (Contract Research Organisations) constantly
Corporate citizenship consider and improve the welfare and the needs of laboratory animals.
Corporate governance 4. Provides appropriate education of all Novozymes' employees invelved in

studies with animals and upholds internal standards and procedures to ensure
Brochures and downleads
compliance.
uality and supplier management P
Quality Pl e 5. Engages in dialogue with key stakeholders and reports on performance in

terms of the use of animals in the Novozymes Report.

ABOUT US CAREERS SOLUTIONS NEWS & INVESTOR SUSTAINABILITY INNOVATION
> Novezymes and > Jobs > Agriculture > Nevs archive > Sustainable solutions > Our tachnologies
biotechnolagy » Sign up for job alerts » Bioenergy » Novozymes TV » Sustainability in action » Patenting B Licensing
2 It O T » Student opportunities > Biopharma > B-roll » Stakeholder » Innovation acro
> What is bio innovation 5 Food & Beverages 5 Financial reports engagement industries
» Top management > Housshold Cars > Stock information & Gl (e
’ jotenele on > Leather > Dansk information ¢ (e
S > Pulp E Paper > Latest annual report > gfc";:””““at“:” =
» Textile
> Wastevater Solutions
hitpiww. isian-and: it o I-testing-.aspx
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2. Antibiotic resistance genes in genetically modified microorganisms

Webpags Szeenshl

ontact | Worldwide | Enzyme Customer Center

Z\ ]
novozymes’

Solutions Sustainability Tnnovation News Careers Investor About us

Print @ishar this
Nevozymes and biotechnelogy Antibiotic resistance genes in genetically modified Contact
The bio-based conomy microorganisms
Facts about Novozymes Contact the Corporate team

There are no indications that our use of antibiotic resistance
genes has led to an increase in antibiotic resistance in the

Management, structure and nd e-mail

regional offices

environment. However, we have decided to find alternative -
Vision and values
methods in future developments of new enzyme production
Novozymes' guiding princples: trains
Touch the world
Qur ambitien Antibistic is a generic name for substances used in the treatment of human
Our policies infections caused by microorganisms. The function of the antibiotics is to kill the
Position papars. microerganisms causing the infections. Well-known examples are the penicillins.

Submissions

Animal testing Antibiotic resistance
Antibiotic resistance genes in 1f & microorganism is resistant towards a certain antibiotic, it will survive
GMMs. .

although it is treated with the antibiotic. Resistance occurs when the

Biofusls
microoraanism has a gene coding for @ protein which makes it resistant towards
Business integri
i antibiotics.
Detergent enzymes

Diversity and equal opportunities
oy =nd squs! ope The antibiotic resistance genes exist in nature in microorganisms. Via natural
Enzymes produced by GMMs
2ymes o by gene transfer a microorganism can acquire the resistance gene which makes it
Gene tachnolo:
¥ resistant to an antibiotic. Future generations of this microorganism will then also
Glabal varmin X
9 bensfit from the resistance gene since the resistance is hereditary.
Human rights and labor standards
Labsling of anzymes
Most antibiotics used in the treatment of human infections wil, after a few
REACH
years' use, tend to meet the occasional strain of microorganism which is not
Responsible purchasin
P 3 < susceptible to their effects. This is why antibiotics are regularly replaced by new
Business sthics snes in the trastment of human dissases.
Corporate citizenship
Corporate governance
P B ‘An important tool in the biotech era

Srochures and downloads From the beginning of the modern biotech era, the use of antibiotic resistance

genes has been an important tool in the development of genetically modified

Quality and supplier management
plants or microorganisms. The antibiotic resistance oenes are used as markers

in the and phase of a organism, because
they can identify a recombinant organism which has taken up the genes in the

intended way.

The antibictic resistance gene is always transferred together with the gene
transferred deliberately. In this way the presence of the desired gene can easily.
be detected in the receiving cell by means of a simple test: The modified
organism is grown in the presence of the relevant ant ibiotic. If the modified
organism survives, it means that it has received the antibiotic resistance gene

(= the marker), and the transfer of the desired gene has besn successful.

Research in risk
Over the past decade, researchers have investigated if antibiotic resistance
genes used in the transfer of the desired modification of = plant or a
microorganism could then be transferred to microorganisms which are harmful

to humans. If so, these microorganisms would be resistant to the antibiotic.

So far, the research shows that this is very unlikely to happen in nature.
Over the last years, however, there has been a growing concern about the
widespread use of antibiotics in human and veterinary applications. This has
lead to an incressed frequency of bacterial resistance to antibiotics.

Novozymes' position on the use of anf

otic r

ance genes
Novozymes has been using antibiotic resistance gene markers in the
construction of genetically modified microorganisms for the production of

industrial enzymes since the start of the modern biotech era.

Al the genetically modified microorganisms that we use as production strains

have been safety evalusted and approved before being used in production.

1n the development of our constructions we have secured that the possibility of
gene transfer has been minimised, and our monitering programmes give no
indications that this use of antibictic resistance genes has led to an increase in

antibiotic resistance in the environment.

Novozymes agrees that the increased frequency of bacterial resistance to
antibiotics gives rise to generl concern. We also agree that it is important that

all efforts are made to limit this increase.

Although the risk of an increase in antibiotic resistance as a result of our use of
antibiotic resistance marker genes is extremely small, Novezymes has
therafore decided to find alternative ways of obtaining selection markars in

future developments of new enzyme production strains.

ey policy | Bio innovation

Il Rights R
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3. Biofuels

Webpage Soeenshot
X Contact | Worldwide | Enzyme Customer Center
novozymes
Solutions Sustainability Innovation News Careers Investor About us
Print @ Share this
Novozymes and biotechnology Biofuels Contact

The bio-based economy
Novozymes is the world’s leading supplier of enzymes for the

production of 1st generation bioethanol for fuel - made from
starch derived from corn and other grains.

Contact the Ce te b
Facts about Novozymes onta e Corporate team

Management, structure and
regional offices

Vision and values Novozymes is furthermore leading the way in the development of enzymes and

processes for the production of 2nd generation bioethanol to be made from
Novozymes' guiding principles: :
Touch the world cellulosic plant residues and materials, such as corn stover, straw, bagasse,

Qur ambition wood chips, etc. in close cooperation with other leading players in the field.

Our policies

Position papers Biofuels constitute a small but rapidly growing part of the global energy supply.

Submissions They are a renewable energy source with the potential to reduce CO2 emissions

Animzl testing from the transport sector and create economic opportunities for rural areas and

Antibictic resistance genes in developing countries. Thus, biofuels can be an important part of the energy mix
oums of the future

Biofuels

Business integrity Position on biofuels

Detergent enzymes Novozymes has a sincere concern for anvironmental stewsrdship and

Diversity and equal opportunities sustainable development. Novozymes thercfore supperts the careful scientific

Enzymes produced by GMMs and halistic svaluation of all relevant aspects of biofuel production and use

Gene technology along with other alternative and renewable fuels needed for our future global

Global rarming eneray supply. Further, Novozymes actively supports international multi-

Human rights and labor standards: stakeholder initiatives to develop certification schemes for - and promote the

Lebeling of enzymes preduction of - sustainable biofucls.

REACH

Responsible purchasing Potential benefits of production and use of biofuels

Business sthics with policies and practices supporting sustainable land and resource use,

Corporate citizenship negative envirenmental, social and econemic impacts can be very limited and
Corporate govemance greatly outweighed by the benefits.

Srachures and downloads In short, the potential benefits of production and use of biofuels are as follows:

= Biofuels are made from renewable sources and can be made perpetually

Quality and supplier management

- Biofuels replace and reduce reliance on fossil fuel

= Biofuels can cause significantly less CO2 emissions compared with fossil
fuels

= Biofuels can stimulate development, particularly in rural areas and in

developing countries

Site map Bi Copyright & B0
ABOUT US CAREERS SOLUTIONS NEWS & INVESTO SUSTAINABILITY INNOVATION
> Novozymes and > Jobs > Agricultura > Nevs archive > Sustainable solutions > Our technolagies

biotechnology
> What are enzymes?

> What is bio innovation
» Top management

> Materials on
Hovozymes

> Sign up for job alerts
> Student opportunities

» Bioenergy

> Biopharma

> Food & Beverages
» Household Care
» Leather

> Pulp & Paper

> Textile

» Novozymes TV

> B-roll

> Financial reports
» Stock information
» Dansk information

> Latest annual report

» Wastewater Solutions
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4, Business ethics

‘Webpage Soeenshot

| Enzyme Customer Center

X] Contact |
novozymes

Rethink Tomorrow Search novozy

Solutions Sustainability Innovation News Careers Investor About us

Print [ Share this
Novozymes and bictechnolegy Business ethics and anticorruption Contact
The bio-based economy
Novozymes is committed to ensuring high standards in
everything we do and to conducting our business operations in a

Management, structure and responsible way.
regional offices

Contact the Ce te t
Facts about Novozymes onta e Corporate team

Vision and values

Hovezymes' guiding principles:
Touch the world

Our smbition
Ethics Hotline

Our policies Report your concern

Position papers PREVENT DETECT
Business ethics Policies, positions x
Prevent and standards m ; g.
Detect Integrity principles . el

Position on business ethics

e

Corporate governance

Seeking guidance
Training of employees hotline

React

Corporate citizenship
Corporate governance
Brochures and downloads

Quality and supplier management

These commitments are thoroughly described in Novozymes' T

world, which sets Novezymes' general direction, and our and standards,

which lay down the ground rules for Novozymes’ business conduct.

In support of these commitments Novozymes has established measures to
facilitate the prevention, detection, and remedying of noncompliance with

Movozymes’ policies and standards.

ABOUT US CAREERS SOLUTIONS NEWS & INVESTOR SUSTAINABILITY INNOVATION

> Novozymes and > Jobs > Agriculture > News archive » Sustainable solutions » Our technologies
Dlckechokiay > Sign up for job alerts > Bioenergy > Novozymes TV > Sustainability in action > Patenting & Licensing

> GET: BT T = > Student opportunities > Biopharma > B-roll > Staksholder > Innovation across

» What is bio innovation > Food & Baverages > Financial reports engagement industries

? Top managemant > Househald Care » Stack information > Sustainability priorities

> Materials on » Recognitions

Hovezymes > Leather > Dansk information
) » Pulp & Papar > Latest annual report > grﬂor;g_u_
» Textile

» Wastewater Solutions

hitp:Aivearw. d g asp
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5. Business integrity

‘Webpage Soeenshat
X] Contact | Worldwide | Enzyme Customer Center
novozymes'
Rethink Tomarrow Search novozymes.com -
Solutions Sustainability Innovation News Careers Investor About us

Print @ Share this
Novozymes and biotechnology Business integr\'ty Contact

The bio-based economy )
MNovozymes believes that corruption has a wide range of

corrosive effects on society in general and on markets in

Management, structure and particular. Accordingly, Novozymes has joined the United Nations Send emall
regional offices

Contact the Corporate team
Facts about Novozymes P

Global Compact and thus supports working against corruption in -
Vision and values all its forms.
Novozymes' guiding principles:
Touch the world Transparency and a clear position
Our ambition As a global company with activities in many countries, Novozymes wants to
how that it ble to grow a healthy global b based on val h Ethics Hotline
Our plicias show that it is possible to grow a healthy global business based on values suc Report your concern
Position papers as responsibility, accountability, openness, and honesty. This way of doing
Submissions business has characterized Novozymes for many years and will continue to do - T, 1
‘ 4
Animal testing so.

Al
Business ethics - Prevention
Antibiotic resistance genes in of, detection of &raactionto
GMMs Based on these values and as part of our sustainability work we have found it

Biofuels pivotal to have a clear position on business integrity in arder to increase

Business integrity

transparency and to state our position inside and outside the company. We also

Detsrgent enzymes a
Corporate governance

want to prepare employees to deal even better with sthical matters.
Diversity and equal opportunities

Enzymes preduced by GMMs Position on business integrity

Gene technology Nevozymes' position on business integrity rests on six integrity principles

Glebal varming ta which all employses must adhere (see below). These principles have been

Human rights and |abor standards nicqrated inte our global quality management system:

Labsling of =nzymes

REACH - Bribes:

Responsible purchasing MNovozymes neither accepts nor offers bribes in any form
Business ethics - Facilitation payments:
Corporate citizenship Movozymes do not make facilitation payments
Corporste governance - Money laundering:

MNovozymes does net contribute to money laundering. All financial
Brochures and downloads transactions must be documented
Quality and supplier management « Protection money:
Movozymes does not pay protection money
= Gifts:
The value of gifts given and received must not exceed locally defined
triviality limits
= Palitical and charitable contributions:
Novozymes does not make financial contributions to political parties.

Charitable contributions are subject to warious restrictions

The six integrity principles have been devised to reinforce Novozymes' values

of accountability, responsibility, openness, and honesty as stated in Novozymes'

Tou world. These principles are further defined in the "Standard on
business intearity” which is part of Novazymes’ policies and standards.
Interactive training that offers a preactive approach te dilemmas refated te
bribery and corruption is availsble for relevant employee groups. A dedicated
committes on business integrity follows up en training, handles reperting of
business intearity-related matters, and offers quidance requested by
employees. Furthermere, all employees have sccess te guidance and may
anonymously raise concerns about business ethics and corruption, including

possible breaches of our integrity principles.

Inqu

ies concerning Novozymes and business integrity
You are welcome to contact Novozymes for more information on our position on

business integrity here.

Sitz map Bin innavation | Copyright

BQusd@

43



Novozymes | UN Global Compact Communication on Progress 2011

6. Corporate citizenship

‘Webpage Soeenshot

wide | Enzyme Customer Center

novozymes*gj

Rethink Tomorrow Search n
Solutions Sustainability Innovation News Careers Investar About us
Print (@ Share this
Novozymes and biotechnology Corporate cit\'zensh\'p Contact

The bio-based economy
As a responsible corporate citizen, Novozymes is committed to

dedicating resources to forward-looking community engagement

Management, structure and activities.
regional offices Send e-ma

c l NOVOZYMES CITIZENSHIP PROGRAM

Novozymes engages in community activities, to give back to our communities

Facts about Novozymes Contact the Corporate Citizenship
team:

vision and values

Hovezymes' guiding principles:

Touch the world

Our ambition

Our policies

Position papers

Business ethics

Corporate citizenship
Examples of community
engagement

Supporting the Millennium
Development Goals
! o around the world. We do this by making our competencies in science
mpa
understanding and environmental responsibility available to benefit and inspire
Corporate governance
the next generation of scientist and innovators. As a world leader in

Brachures and downloads bioinnovation, Novozymes has a tradition of contributing to biotechnology

Quality and supplier management education. We engage in projects and partnerships worldwide to teach young
pecple about bictechnelogy and environmental respensibility.

ABOUT US

» Novozymes and
bictechnology

> What are enzy

» What is bio innovation

es?

> Top management

CAREERS

» Jobs
> Sign up for job alerts
> Student opportunities

SOLUTIONS

» Agriculture

> Bicenargy

> Biopharma

> Food & Beverages
» Household Care

NEWS & INVESTOR

» News archive
> Novozymes TV
> B-roll
» Finandi

» Stock information

| reports

SUSTAINABILITY

» Sustainable selutions
> Sustainability in action

» Stakeholder
engagement

> Sustainability priorities

INNOVATION

» Our technologies
> Patenting & Licensing

> Innovation across
industries

» Materials on » Recognitions

Novazymes > Leather > Dansk information
’ > Pulp & Papar > Latest annual report > Srﬂor;rr:f_f"iatm” on
» Textile

» Wastewater Solutions

http: A, 4
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Webpage Sceenshat
—R Contact | Worldwide | Enzyme Customer Center
novozymes
Solutions Sustainability Innovation News Careers Investor About us
print {3 Share this
Novozymes and biotechnology Detergent enzymes Contact
The bio-based economy .
ks bt Novorvmes Enzymes have been used in detergents since the 1960s. The Contact the Corporate team
Gl use of enzymes in laundry and automatic dish washing .
Mﬂﬂﬂgelm?:t. structure and detergents provides consumers with well proven benefits - both
regional offices
in the washing process itself and in terms of the wider -
vision and values environment.
Novozymes' guiding principles:
Touch the world Enzymes can reduce the environmental load of detergent products since they:
Our ambition « Save energy and CO2 emissions by enabling lower wash temperatures while
Qur palicies maintaining washing performance
Position papers « Partly replace other chemicals in detergents, such as surfactants
Submissions + Enable compactation, reducing packaging and transportation costs
Animal testing « Are biodegradable, leaving no harmful residues
Antibictic resistance genes in « Have no negative environmental impact on sewage treatment processes
« Do not present a risk to aguatic life
Biofuels
Business integrity Laundry washing is one of the activities that consume the most energy in an
Detergent enzymes ordinary household. By washing at 30 rather than 60 or 40 degrees, the CO2
Diversity and equal apportunities  savings potential in Europe and the US is around 32 million tons - equivalent to
Enzymes produced by GMMs the emission of & millien cars.
Gene tachnalogy
Globsl varming Position on detergent enzymes
Human rights and labor standards  The use of enzymes in detergents provides consumers with well proven
Lebeling of enzymes benefits. Detergent enzymes present na risk to consumers, nor to employees in
REACH detergent production, provided a few simple precautionary measurements are
Responsible purchasing followed in erder to avoid the generation of airborne enzyme dust or aerosol.
Business ethics
Corporate citizenship No health risk
GCorporate gavernance A only well-k and safe g is used for enzyme
production. Nevozymes applies genetic engineering to benefit optimally from
Brochures and downloads
the company’s production plants and raw materials - to the clear benefit of the
Quality and supplier management
During the production process the enzyme products are recovered from the
genetically modified organisms (GMO) and purified. Therefore there are no
GMOs present neither in Novezymes' enzyme products. Mareover, Novezymes'
production activities are approved and closely regulated and monitored by the
Danish envirenmental autherities.
Encapsulated or liquid enzymes can be handled conveniently and safely.
Modern gy and detergent
Man's use of enzyme reactions dates back to antiquity. The making of cheese,
vinegar and wine, the leavening of bread, and the brewing of beer are all
enzymatic processes which have their origins in prehistory.
In the past few decades the industry has increased its use of enzymes, and
enzymes are now widely used in many different industries. As they can often
replace harsh chemicals and help save on water, energy and raw materials,
they have a positive impact on the envirenment.
Enzymes are widely used in the detergent industry where they provide clear
cleaning performance benefits in laundry and dish washing detergent products.
Enzyme properties may also be improved by the use of protein engineering
technique whereby specific amino acid substitutions in the enzyme are coded
for in the enzyme gene.
Examples are the surfactant replacing enzyme Lipoclean, the improved cold
washing efficiency of Palarzyme, and the bleach-resistant starch degrading
enzyme Duramyl.
convright S C
ABOUT US CAREERS SOLUTIONS NEWS & INVESTOR SUSTAINABILITY INNOVATION
> Novozymes and > Jobs > Agriculture > News archive > Sustainable solutions > Our technologies
biotechnology > Sign up forjob alerts > Bioeneray > Novozymes TV > Sustainability in action > Patenting & Licensing
2 TURERCTR Sy =F 3 Student opportunities 3 Biopharma 3 Broll 3 Staksholder 3 Innavation across
> What is bie innovation Sy e (e =ngagement industries
% Top management ———y— . 5 Sustainability priorities
» =S > Leather > Dansk infarmation e
Novazymes > Communication an
> Pulp & Paper > Latest annual report i
> Textile
> Wastevater Solutions
hit
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8. Diversity and equal opportunities

Webpage Screenshat
X] Cont | ldwide | Enzyme Customer Center
novozymes
Rethink Tomorrow Search novozymes.com
Solutions Sustainability Innovation News Careers Investor About us
Brint (@ Share this
Novozymes and bictechnolegy Diversity and equal opportunities Contact
The bio-based economy
ks sbout Novazrmes Diversity fosters an international mindset, helps attract and Contact the Corporate team
2! retain talent, and encourage Novozymes' wilingness and ability
Mﬁﬂagalm:;"tr structure and to adapt. Ensuring equal rights and promoting diversity makes send emal
regional offices . .
Novozymes effective in the global business environment. -
Vision and values
Position on diversity and equal opportunities
Novozymes' guiding principles:
Touch the world Newvozymes is committed to developing a diverse workferce. The company
Our ambition believes diversity fosters innovation and that a diverse working culture is a vital
Our pelicies ingredient for a successful global company.
Positi
osifion papers Employment with Novozymes is offered and provided based on merit.
Submissions . P
Recruitment, terms of employment, promotion, and termination of employment
A | testi
nimsl testing are practiced withaut any distinction, exclusion, or preference on the basis of
Antibiotic resistance genes in . -
GMMs race, coler, ethnic, national or social erigin, gender, religion, age, disability,
Biofuels political opinion, sexual orientation, and family responsibilities.
Business integrity
Detergent enzymes For Novozymes equal opportunities is about adopting a proactive stance to
Diversity and aqual opportunities aveid discrimination. Novozymes’ commitment to ensuring equal opportunities
Enzymes produced by GMMs in the workplace extends to all global operations, and to ensure local relevance
it is addressed in a variety of ways at different sites to reflect local or national
Gens technology
Global warming conditions.
Human rights and lsber standards
Labeling of enzymes
REACH Grievance procedures
Responsible purchasing Employees can file complaints about discrimination to the Novozymes
Business ethics Ombudsperson. For non-employee stakeholders, for example job applicants,
. grievances regarding discrimination should be brought to the attention of
Corporate citizanship
the Head of P&O.
Corporate governance
Inquiries concerning Novozymes and diversity and equal
Brochures and downleads
opportunities
Quality and supplier management For questions relating to this position please c
* P (S v G
ABOUT US CAREERS SOLUTIONS NEWS & INVESTO SUSTAINABILITY INNOVATION
» Movozymes and > Jobs > Agriculture > Mews archive » Sustainable solutions » Our technologies
b=t =gy > Sign up for job alerts > Bioenargy > Novozymes TV > Sustainability in action > Patenting & Licensing
> GET: BT T = > Student opportunities > Biopharma > B-roll > Staksholder > Innovation across
» What is bio innovation > Food & Baverages > Financial reports engagement industries
D IILILET LI » Household Care » Stock infarmation iina bty poray
? x‘::s::r'::s" > Leather > Dansk information amnrions
» Pulp E Paper » Latest annual report > Communication on
progress
» Textile
> Wastevater Solutions
http: /. < agesiDiversity-and-equal .aspx
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9. Environmental and bioethics policy

Webpage Saeenshot
Xl | Enzyme Customer Center
novozymes
Rethink Tomorrow
Solutions Sustainability Innovation News Careers Investor About us
Print s
Novozymes and biotechnology Our environment and bioethics policy Contact
The bio-based economy
i We will work to continuously improve our environmental Contact the Corporate team
Y, performance by setting ambitious objectives and integrating
Management, structure and environmental and bioethical considerations in our business. g
regional offices .
Vision and values
Novozymes' guiding principles:
Touch the vorld
Our ambition
Our policies
Social responsibility policy
Environment and bioethics policy
Financial and legal policy
People policy
Communication policy
Purchasing policy
We will support a global sustainable development by developing
ality poli
Quslityipolicy environmentally sound solutions to meet market needs.
Tax policy
Position papers To meet our objectives:
Business ethics
o X « We must all strive to reduce the environmental impact, resource usage and
Corporate citizenship
follow best practices for prevention of pollution. Where we have or can have
Corporate governance
significant environmental impact we will use the documented management
Brochures and downloads systems to control our performance.
Quality and supplier management ~ * We will comply with applicable legal requirements and environmental
commitments that we support.
= We will ensure a safe handling of the micro-organisms we use based on
documentation of the identity of the micro-organism and modifications and
risk assessments concerning effects on human health and the environment.
« We must always listen to the bioethical and environmental concerns of our
stakeholders and respond openly.
« We will have close relations to the communities where we operate.
« We will cooperate with our suppliers, subcontractors, authorities, customers,
partners and other stakeholders to promote a responsible environmental
and bioethical behavior.
= We will develop new products and processes where we evaluate the
environmental impact and bioethical issues - from the use of raw materi
and energy to the application and disposal of the product.
« We will report openly on our environmental performance and bioethical
issues on a regular basis.
. S innovation | Copyright & 201 AllR (S v NG F i
ABOUT US CAREERS SOLUTIONS NEWS & INVESTOR SUSTAINABILITY INNOVATION
Novozymes and Jobs Agriculture News archive Sustainable solutions Our technologies
biotechnology Sign up for job alerts Bicenargy Novozymes TV Sustainability in action Patenting & Licensing
What are.enzymes? Student opportunities Biopharma B-roll Stakeholder Innovation across
What is bio innovation S Food & Beverages > Financial reports engagement industries
Top management Household Care Stock information Sustainability priorities
Motesals oh Leather Dansk information LGRS
Novozymes
Pulp & Paper Latest annual report Communication on
progress
Textile
Wastewater Solutions
hitp://www. d-val d-bioethics-.aspx
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10. Enzymes produced by genetically modified microorganisms (1/3)

Webpage Soeenshct

novozymes)Q\]

Rethink Tomorrow

Solutions Sustainability

Novozymes and bictechnology
The bio-based economy
Facts about Novezymes

Management, structure and
regional offices

vision and values
Novozymes' guiding principles:
Touch the world
Our ambition
Our policies
Position papers

Submissions

Animal testing

Antibictic resistance genes in
Ms

Biofuels
Business integrity
Detergent enzymes
Diversity and equal opportunities.
Enzymes produced by GMMs
Gene tachnology
Global warming
Human rights and labor standards
Labaling of enzymes
REACH
Responsible purchasing
Business ethics
Corporate citizenship

Corporate governance

Brochures and dewnloads

Quality and supplier management

Innovation

Contact | V

ldwide | Enzyme Customer Center

Search novazyme:

News Careers Investor About us

Print
Enzymes produced by genetically modified
microorganisms

@ Share this
Contact

Contact the Corporate team
Novozymes’ enzymes produced by genetically modified
microorganisms. Novozymes A/S markets a range of enzymes
for various industrial purposes. Many of these enzymes are -
produced by fermentation of genetically modified microorganisms
(GMMs).

There are several advantages of using GMMs for the production of enzymes,

including:

+ It is possible to produce enzymes with a higher specificity and purity

+ It is possible to obtain enzymes which would otherwise not be available for
economical, occupational health or environmental reasons

+ Due to higher production efficiency there is an additional environmental
benefit through reducing energy consumption and waste from the production
plants

« For enzymes used in the food industry particular benefits are for example a
better use of raw materials (juice industry), better kesping quality of a final
food and thereby less wastage of food (baking industry) and a reduced use
of chemicals in the production process (starch industry)

- For enzymes used in the feed industry particular benefits include a
significant reduction in the amount of phospharus released to the

environment from farming.

Due to an efficient separation pracess the final enzyme product does net

contain any GMMs.

The enzymes are produced by fermentation of the genetically modified micro
organisms (the production strain) which then produces the desired enzyme. The
process takes place under well-contralled conditions in closed fermentation tank
installations.

After fermentation the enzyme is separated from the production strain, purified

and mixed with inert diluents for stabilisation.

The following is  list of Novozymes' enzymes produced by genetically modificd

organisms.

Brand name Type of enzymes Main

application

{amylase® AG XXL (Glucoamylase uice industry

t lucoamyla [Brewing industry

Biocip® Membrane  [Glucoamylase / Polygalacturonase / [luice industry’

(Cellulase

[Ceremix® Plus lalpha-amylase / Protease / [Brewing industry

Betaglucanase

(Cerezyme Sorghum®  |Alpha-amylase / Protease / [Brewing industry

Betaglucanase

Pextrozyme® Fullulanase / Amyloglucosidase  [Starch industry

[Finizym@ W Phospholipase IStarch industry

Fungamyl® Super MA  |Alpha-amylase / Xylanase [Baking industry

(Gluzyme® Mono [Glucose oxidase [Baking industry

lLecitase® Novo Lipase 0ils and fats
lindustry
lLecitase® Ultra Lipase [Cils and fats
lindustry
Lipopan® Lipase [Baking industry
lLipozyme® lLipase Qils and fats
lindustry
Liguozyme® |alpha-amylase [Starch industry
amylase IStarch industry
Maturex® |8lpha-acetodecarboxylase Brewing industry
Novamyl® Maltogenic amylase [Baking industry
Noopazyme® Lipase [Pasta / Noodles
NoveCarne® Tender  |Protease Meat industry

Novoshape® Pectinesterase [Fruit processing
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Enzymes produced by genetically modified microorganisms (2/3)

INovozym® 27080

[Carbohydrase / Lipase

[Baking industry

INOVOZYM® 27122 Xylanase [Protein
IHydrolysis
INovozym® 33081 Palygalacturonase uice industry

Nowozym® 37020

Protease

Meat industry

Nowozym® 46016

Phospholipase

[Dairy industry

Novozym® 46019

(Cellobiose oxidase

[Dairy Industry

Palatase ®

Lipase

[Dairy industry

[Pectinex® XxL

[Pectin lyase / Polygalacturonase

uice industry

Pectinex® BE XXL

Pectin lyase

uice industry

[Pectinex® SMASH XXL

Pectin lyase

uice industry

[Pectinex® YieldMASH

Polygalacturonase

uice industry

[Pentopan® Mono

bylanase

[Baking industry

Promozyme® D2

Pullulanase

[Starch industry

saczyme® Glucoamylase lalcohol industry

[SAN Extra® Glucoamylase lalcohol industry

ISAN Super 360L® Glucoamylase / Alpha-amylase /  [Alcohol industry
Protease

shearzyme® pylanase [Starch industry

lepirizyme® lGlucoamylase IEthanol industry

[Termamyl®
|all except Termamyl®

lalpha-amylase

IStarch industry

(Classic

Toruzyme® MTransferase IStarch industry

fiscoferm® (Cellulase / xylanase / lalcohol industry
Betaglucanase

lreryiaway lspariginase [Baking industry

lcold Crust lGlucoamylase [Baking industry

lOpticake [Mattogenic amylase [Baking industry

[Pentopan Plus

bylanase

[Baking industry

[Sweetase

lalpha-amylase

[Starch industry

[BAN - only BAN LS

{alpha-amylase

[Starch industry

Feed applications

Brand name Type of enzymes  |Main application

[Bio-Feed® Wheat (ylanase |animal feed industry
Bio-feed® Phytase Phytase |Animal feed industry
RONOZYME WX pylanase |animal feed industry
RONOZYME NP Phytase |animal feed industry
RONOZYME P Phytase |animal feed industry
RONOZYME ProAct [Protease |animal feed industry
RONOZYMES RumiStar lalpha-amylase |animal feed industry

Other applications

Brand name

lType of enzymes

Main application

|Alcalase®

Subtillisin

Detergent industry

laquazym AT-L

|alpha-amylase

[Textile industry

{pquazym® LT-L |alpha-amylase [Textile industry
{pquazym® 120 L |lpha-amylase [Textile industry
|pquazym® 240 L |alpha-amylase [Textile industry
laquazym® Ultra lalpha-amylase Mextile industry
laquazym Brime@ |alpha-amylase [Textile industry
laquazym® sp |alpha-amylase [Textile industry
laquazym® sD [alpha-amylase [Textile industry
{pauazym® MT |alpha-amylase [Textile industry
BioPrep® Pectate lyase [Textile industry
Carezyme® Cellulase Detergent industry
lcelluclean® Cellulase Detergent industry
(Cellusoft® AP L Cellulase [Textile industry
[Cellusoft Combi Cellulase [Textile industry
(Cellusoft® CR Cellulase [Textile industry
|Cellusoft® 25000 Cellulase [Textile industry
[Cellusoft NeuPolish Cellulase [Textile industry
[Clear-Lens® LIPO Lipase Personal care industry
DeniLite® Laccase [Textile industry
[DeniMax® 601 Cellulase [Textile industry
[DeniMax® 399 Cellulase [Textile industry

[Puramyl® |alpha-amylase Detergent industry
Endolase® Cellulase Detergent industry
Everlase® Subtillisin Detsrgent industry
truzyme® Pro Ipha-amylase Pet food industry
(Greasex® Lipase Leather industry
Kannase® Subtillisin Detergent industry
Lipex® Lipase Detergent industry
Lipolase® Lipase Detergent industry
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Enzymes produced by genetically modified microorganisms (3/3)

Liquanase® Subtilisin Detergent industry
Liquozyme® lalpha-amylase 'starch and Ethanol industry
Detergent industry
NovoBate #1 Protease Leather industry
NovoBate® 100 [Trypsin Leather industry
NovoBate® 115 [Trypsin Leather industry
Novobate 1547 Protease Leather industry
Novobate 5045 [Trypsin Leather industry
INovoCor® AX Subtilisin / Alpha-amylase [Leather industry
NovoCor® ADL Lipase Leather industry
INovoCor® ABG Protease Leather industry
NovoCor® ABL Protease Leather industry
NovoCor B-50 Protease Leather industry
NoveCor® SG Subtilisin Leather industry
NoveCor® SL Subtilisin Leather industry
NovoCor 5 2500 C  [Protease Leather industry
NovoCor Soaking O |Lipase Leather industry
NovoCor Zyming O |Lipase Leather industry
Novolime® Subtilisin / Lipase Leather industry
Novoprime® A 328 [Cellulass [Textile industry
Novoprime® A 378 [Cellulase [Textile industry
Noveprime A 379 Cellulase [Textile industry
INovoprime A 380 Cellulase [Textile industry
Novoprime® A 388 [Cellulase [Textile industry
INoveprime A 500 Cellulase [Textile industry
novoprime® A 868 [Cellulass [Textile industry
Novoprime® A 878 [Cellulase [Textile industry
Noveprime® A 888 [Cellulase [Textile industry
Novoprime® A 966 [Cellulass [Textile industry
Novoprime® B 958 [Cellulase [Textile industry
Noveprime® B 969 [Cellulase [Textile industry
Novoprime® A 979 [Cellulass [Textile industry
INovaprime B 957 Cellulase [Textile industry
Noveprime B 3600 L [Cellulase [Textile industry
Novoprime® Base 266 |Laccass [Textile industry
Novoprime D 615 |alpha-amylase [Textile industry
Novoprime® D 659 |Alpha-amylase [Textile industry
Nove-Pro D& Protease Pet food industry
Novozym® 388 Lipase Biocatalysis
Novozym® 435 Lipase Biocatalysis
Novozym® 476 Cellulase Paper industry
Novozym® 525 F Lipase Biocatalysis
Novozym® 535 HP F [Protease Biocatalysis
Novozym® 735 Lipase [Textile industry
Novozym® 871 Lipase Pet food industry
INovozym® 50004 Glucoamylase lalcohol industry
INovozym® 51003 Laccase Paper industry
INovozym® 51032 Lipase Paper industry
Novozym LTC Cellulase [Textile industry
INUE 12 MG Protease Leather industry
lovozyme® Subtilisin Detergent
Polarzyme® Subtilisin Detergent
Pyrase® Protease Leather industry
Resinase® Lipase Paper industry
[Savinase® Protease Detergent industry
[Scourzyme® Pectate lyase [Textile industry
[stainzyme |alpha-amylase Detergent industry
[Suberase® Laccase iCorks
[Termamyl® |Alpha-amylase Detergent industry
[Terminox® Ultra Catalase [Textile industry
alumax® Cellulase [Textile industry

policy | Bia inn

ABOUT US CAREERS SOLUTIONS NEWS & INVESTOR SUSTAINABILITY INNOVATION
» Novozymes and » Jobs > Agriculture > Nevs archive > Sustainable solutions > Our tachnologies
bictechnology > Sign up for job alarts > Blosnargy  Novozymes TV > Sustainability in action > Patenting & Licensing
> What are enzymes? > Student oppertunities  » Biopharma > Beroll > Staksholder 3 Innovation scross
> What is bie innovation > Food & Beverages > Financial reports engagement industries
> Top management 5 Household Gare e > Sustainability priorities
O mtereleen ¥ Leather 7 Dansk infarmation p =i
= > Pulp & Paper > Latest annual raport » R Fn e
srogress
> Textile

> Wastevater Salutions
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11. Financial and legal policy

‘Webpage Soeenshot

Enzyme Customer Center

novozymes"2 )

Rethink Tomorrow

Solutions Sustainability Innovation News Careers Investor About us

Print
Novozymes and biotechnology Qur financial and \ega\ po\icy Contact

The bio-based economy

We will continuously improve our financial performance by
setting high objectives for growth and value creation and deliver

Management, structure and competitive performance.
regional offices

Contact the C te t
Facts about Novozymes ontac e Corporate team

———

g
it

Cl- |
Wiy
| ¢ o
T

Vision and values

Novezymes' guiding principles:
Touch the world

Our ambition
Our policies

Social responsibility policy

Environment and biaethics palicy
Financial and legal policy
Pacple palicy

e

Communication policy
Purchasing policy
Quality policy

Tax policy

This will strengthen our position as an independent company and enable us to

will constantly work to ensure

pursue new business opportunities.
operational continuity through a high legal standard and thereby also prevent
Position papars .
fraud and protect business critical information.
Eusiness ethics
Corporate citizanship .
To meet our objectives:
Corporate governance
= We will ensure that our business practices are open and honest.

Brochures and downloads - We will ensure a strong financial performance that supports our position.
Quality and supplier management ~ * We will advance and protect our business interests in full compliance with
the letter and spirit of the laws and regulations governing our activities.
= We will comply with international financial reporting standards and ensure
that the financial information of the Movozymes Group provides a true and
fair view of Novezymes’ assets and activities.
= We use IT as an impertant tecl to create clarity and to control our business
applying sufficient levels of security and governance in order to meet legal,
auditor and internal requirements with regards to data confidentiality,

integrity and accessibility.

Novozymes and Jobs Nevs archive Our technologies
bictechnolagy Sign up for job alerts Bioenergy Novozymes TV Sustainabi on Patenting & Li
What are enzymes? Student opportunities Biopharma B-roll Staksholder Innovation acro
What is bio innovation e Frrr engsgement i
Top management S — . Sustainability priorities
:;‘::!E: ‘i“ Leather Dansk infarmation Re:cgmtlj:ns.
’ Pulp & Paper Latest annual report e muniationon
progres
Taxtile
Wastevater Solutions
fre— ision-snd-val i a ial-and-legal-.sspx
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| Enzyme Customer Center

Contact the Corporate team

0w s

INNOVATION

> Our technologies
» Patenting & Licensing

» Innovation across
industries

Webpage Screenshat
—R] | Idwide
novozymes
Rethink Tomorrow Search novozymes.com
Solutions Sustainability Innavation News Careers Investor About us
Print (@) Share this
Novozymes and biotechnology Gene technology Contact
The bio-based economy
Novozymes supports the safe and sustainable use of gene
Facts about N
acts about Novezymes technology in industrial processes, agriculture and health care.
Management, structure and Send e-mail
regional offices Nowozymes finds that gene technology offers a variety of benefits which can
-
Vision and values contribute to a sustainable development of society including:
Movezymes' guiding principles: » Better and cleaner industrial processes
Touch the vorld « Extended use of renewable raw materials as substitutes for fossil raw
Our ambition materials
Our palicies = More sustainable manufacturing processes for foed, feed, fuel and
Position papers chemicals
Submissions = Higher crop yields and reduced use of pesticides in agriculture
Animal testing = Development of new and better health care products
Antibictic resistance genes in
GMMs. In order to ensure an adequate level of safety Novozymes supports that robust,
Biofusls science based regulation is in place for processes and praducts involving gens
Business integrity technology Novozymes acknowledges the need for improving the general level
Detergent enzymes of knowledge of biotechnology and gene technology and we will centinue to
Diversity and equal opportunities provide infarmation and engage in dialogue with stakeholders about benefits
Enzymes produced by GMMs and risks in relation to our use of gene technology.
Gene technology
Global warming
Human rights and labor standards
Labeling of enzymes
REACH
Responsible purchasing
Eusiness ethics
Corporate citizanship
Corporate governance
Brochures and downleads
Quality and supplier management
ABOUT US CAREERS SOLUTIONS NEWS & INVESTO SUSTAINABILITY
> Novozymes and > Jobs > Agricultura > Nevs archive > Sustainzble solutions
biotechnolagy 5 G opp (e Falb ST =i > Bioenergy > Novozymes TV 5 BTl iy e
> What are enzymes? > Student opportunities > Biopharma > Berall > Stakeholder
& Wi (6 B hrsri=r > Food & Beverages > Financial reports SEdsuSmEnt
2 S (=t > Hous=hold Cars > Stock infermation > Sustainability priorities
uatenatlon > Leather > Dansk information > Recognitions
Hovozymes -
> Pulp E Paper > Latest annual report » Communication on
progress
» Textile
» Wastewater Solutions
htp: A ision-and 20 sspx
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13. Global warming

Webpage Screenshat
X] Contact | Worldwide | Enzyme Customer Center
novozymes
Rethink Tomorrow Search novozymes.com
Solutions Sustainability Innavation News Careers Investor About us
Print (@) Share this
Novozymes and biotechnology Global warming Contact
The bio-based ecanomy . )
facts bout Novozrmes Based on the reports of the United Nations expert group on Contact the Corporate team
2! climate change (IPCC), there is no real doubt that man-made
Management, structure and €02 emissions have given rise to higher temperatures globally. send emmel
regional offices
Vision and values If present developments continue, the climate will change dramatically within a
few decades. Mitigations are therefore needed at global, regicnal, and company
Novezymes' guiding principles:
Touch the world level.
O biti
ur smaitien Position on global warming
o I
ur peliciss Novozymes is committed to reducing CO2 emissions and to increasingly being
Position papers part of the solution. Novozymes strongly believes that industrial biotechnology
Submissions
potentially can add significantly to sustainable development. Industrial growth
Animal testing . .
and welfare can thereby be decoupled from CO2 emissions and the resulting
Antibiati t
e resisEnes genes n climate change. However, we all have an obligation - and in particular industry
Biofuels itself - to act responsibly and focus much more on energy efficiency and CO2
Business integrity reductions.
Detergent enzymes Committed to contributing to global CO2 emission reductions
Diversity and equal opportunities Novozymes is providing biotechnology solutions for industry — mainly enzymes
Enzymes produced by GMM= and micraorganisms — that replace conventional technologies that consume
Gene technology more energy and have a greater environmental impact. It has been
Global warming documented that industrial biotechnology can offer big energy savings, and
Human rights and labor standards: thereby reductions in CO2 emissions.
Labeling of enzymes
REACH Based on life cycle assessment (LCA) it can be calculated that our customers’
Responsible purchasing application of Novozymes' products - as alternatives to conventional
Business ethics technologies - reduces global emissions by around 20 million tons of CO2 per
Corporate citizanship year. A target for Novozymes is to increase these annual reductions to 75
Corporate governance millien tons of CO2 in 2015. This will be achieved by developing new products,
finding new applications, and expanding our existing markets.
Brochures and downloads
| d | it . . . .
Quality and supplier managemen Novozymes' own production and our suppliers’ production give total emissions
of around 0.8 million tons of CO2 per year. Even though this is far outweighed
by our products’ contribution to CO2 emission reductions, we also need to focus
on energy efficiency and savings as a company. This is a prerequisite for acting
responsibly and staying competitive in the long run. Novozymes has therefore
embarked on an ambitious energy strategy with the target of improving our
energy efficiency by more than 50% in 2015 compared to 2005, thereby halving
our energy use per produced kilo of product. We will also strive to be using
renewable energy to cover 50% of our energy use by 2020.
In Movozymes we are committed ta contributing to glabal CO2 emission
reductions. We are convinced that our technelogy will play a role globally, and
as a company we will show dedication to sustainable development.
Inquiries concerning Novozymes and global warming
For questions relating to this position please contact us.
ap
ABOUT US CAREERS SOLUTIONS NEWS & INVESTO SUSTAINABILITY INNOVATION
» Movozymes and > Jobs > Agriculture > Mews archive » Sustainable solutions » Our technologies
b=t =gy > Sign up for job alerts > Bioenargy > Novozymes TV > Sustainability in action > Patenting & Licensing
> GET: BT T = > Student opportunities > Biopharma > B-roll > Staksholder > Innovation across
» What is bio innovation > Food & Baverages > Financial reports engagement industries
> Top management 3 Household Care 3 Stock information > Sustainability priorities
ot fon > Leather > Dansk information idieconitions
Hovozymes -
> Pulp & Paper > Latsst annual repert > Communication on
progress
> Textile
» Wastewater Solutions
kg wrare. d ag: g-aspx
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14. Green growth in Africa

Webpage Sareenshot

Enzyme Customer Center

novozymes' g

Rethink Tomorrow rch

Solutions Sustainability Innovation News Careers Investor About us

Print () Share this
Novozymes and biotechnology How green growth is cooking in Africa Campaign Field

The bio-based economy

A bio-based economy has the potential to replace oil, strengthen
security of food supplies, protect forests, create jobs, increase Green growth in Africa
Whits paparsionibichial incomes, and ensure "green growth” - all at the same time. - an infograpl

Green growth in Africa

Facts about Novozymes
Management, structure and \ \ ‘ ,,7
regional offices

Vision and values

Brochures and downloads

Quality and supplier management

By rethinking how we use one of our most abundant renewable resources -
plants - we can help meet growing needs for food, feed, fuel and fiber, all at the

same time. This is what is known as the bio-based economy.

aphic on the same.

Mozambique leads the way towards the bio-based economy

The bio-based economy is not theoretical or in the distant future - it is
happening now. A real-live example is how Novozymes and CleanStar Ventures
are jointly establishing an integrated food-energy business in Mozambique that
will replace thousands of charcoal-burning cookstoves with cleaner ethanol
stoves. In addition to safeguarding lives from dangerous charcoal smoke, the
business is boosting agricultural output, drastically increasing farmers’ incomes,
saving thousands of acres of forest every year, and resulting in major

reductions in greenhouse gas emissions.

The food-energy project in Mozambique

CleanStar Mozambique is helping smallholder farmers in the Sofala province
implement an environmentally restorative agroforestry system on their own
land. Whatever the families do not consume themselves, they will be able to sell
to the company. They can drastically improve their own nutrition while also
increasing their incomes by over 300%. From the surpluses sold to the
company, CleanStar Mozambique will produce a range of food products as well

n ethanol-based cooking fuel. Both fuel and products will be sold into urban

markets, notably Maputo. By 2014, the venture plans to involve 3,000
smallholders, over 6,000 hectares of land, supply 20 percent of Maputo
households with a clean alternative to charcoal (at a competitive price), and

protect 4,000 hectares of indigenous forests per year.

ABOUT US CAREERS SOLUTION NEWS & INVESTOR SUSTAINABILITY INNOVATION
Novezymes and Jo Agriculture Nevs archive Sustainable solutio Our tachnologi
biotechnolo Sign up for job alerts Bioenergy Sustainability in action Patenting & Lice
Whist e suzym Student opportunities Biopharma &-roll Stakeholder Innovation acr
What is bio inn B hAveranes Frshanl rapts engagement industri

> Household Care Stock information Sixtainabilfy: Ritcrtine
Leather Dansk i rmation Recagnitio
Pulp & Paper Latest annual report Sarpmumcatiomon
progr
Textile

Wastevater Solutions
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15. Green growth in Africa - Infographic

Webpage Sareenshot

hoon HEALTH ENERGIZING AFRICAN AGRICULTURE &g,

ENVIRONMENTAL STRONGER LOCAL
DEGRADATION A BLEAK REALITY st THE CHANGE WE BRING r— A BRIGHTER FUTURE ECONOMY

Farmers have LI : 3 =
acoess for their o 2 : g e 3,000 families practice
p " ~ agroforestry to
produce thelr own food and

- sell surpluses for cash.

and prices are

FOOD & ENERGY
PRODUCTION PLANT

w
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child per day,

"% Cleanstar novozyrnw%J

55



Novozymes | UN Global Compact Communication on Progress 2011

16. Green growth in Africa -Video

Webpage Saeenshot

N\

o |,
novozymes' - °

Rethink Tomorrow

Financial results 2011:
Perspectives from
Executive Management

New facility in China to
produce hyaluronic acid
of the highest purity

Connecting ideas at the
Copenhagen Household
Care Sustainability
Summit

Changing patients' lives
with hyaluronic acid

Novozymes pioneers food-energy venture in Africa

Novozymes and CleanStar Ventures jointly establish an integrated food-energy business in Mozambique that will

Novozymes at the
replace thousands of charcoal-burning cookstoves

World Surfactants
N ethanol ainability Subscribe
EJ Comments 0 © Views: 1243 & Share ¥ Download video N RSS Feed % E-mail @ Podcast

Most viewed Categories

Meet a Zymer: Steen Our bioenergy customers
Buskov speak

1

04:57

= iE T
Creating innovation New facility in China to... Changing patients’ lives... Meet a Zymer: Lars
through... Pilebo....

She o

Novozymes pioneers... Meet a Zymer: Sherry Unraveling the origin of... CEO Steen Riisgaard... Novozymes at the World...
Olsen

s ks Tymar S

Elite new suite of... First you check the quality.. Novozymes powered by... Zymer ask Zymer - Zymer asks Zymer -
Support... Science

About NovozymesTV Contact NovozymesTV

With Novozymes TVwe want to give youa Follow us on: Ulla Matthiesen

glimpse of the fiery souls working at * o e s
Novozymes and the mindset that enable £ OVOZYImESSnavRR) e com
us to deliver sustainable solutions to a

demanding global market place. We want
to bring life to some of the important
issues thatwe as a companyis working
with and bring you closer to the people
behind our unique innovative business.

Kenneth Aukdal

novozymestv@novozymes.com

hitp://nz.23video. 33230
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17. Human rights and labor standards

Webpage Sasensnot

X] Contact | Worldwide | Enzyme Customer Center
novozymes’

Solutions Sustainability Innovation News Careers Investor About us

Print @ Share thi
Novozymes and biotechnology Human rights and labor standards Contact

The bio-based economy

Novozymes believes that a basic part of a company's social
responsibility is adherence to basic human rights principles.

Contact the Corporate team
Facts about Novozymes P

Management, structure and
regional offices therefore has 3 to support the UN

Vision and values Universal Declaration of Human Rights (UNDHR), and the company is a
. signatory to the UN Global Compact.

Novszymas' guiding principlas:

Touch the world

Qur amition We have for many years supported the UN Universal Declaration of Human

Our palicies Rights (UNDHR), and the Intemational Labour Organization's Declaration on

Position papers Fundamental Principles and Rights at Work, and since 2001 we have been a
Submissions signatory to the United Nations Global Compact.

Animal tasting
Antibiotic resistance genes in Novozymes strongly recognizes the responsibility to uphold basic human rights
Gtz and labor standards in a variety of different settings. As a global company with
Biofusls significant production activities all over the world, Novozymes has implemented

Business integrity an internal set of Minimum Standards, based on the UN Global Compact's

Detergsnt enzymes principles for human rights and labor standards, to which every employee and

Diversity and equal opportunities i Coc Uit must adhere.

Enzymes produced by GMMs
Gene technology Novozymes six minimum standards are as follows;
Global varming

= UNGC Principle 1: we support and respect the protection of internationally
Human rights and labor

standards proclaimed human rights (UNGC, UNDHR, ILO)
Labeling of enzymes + UNGC Frinciple 2: we work against human rights abuses.

EAcH + UNGC Principle 3: we support freedom of association and right to collective
Rasponsibla purchasing bargaining

Eusiness athics - UNGC Principle 4: we support the elimination of all forms of farced and
compulsory labor

= UNGC Principle 5: we uphold the effective abolition of child labor

« UNGC Principle 6: we uphold the elimination of discrimination in respect of

Brachures and downloads employment and occupation

Corporste citizenship

Corporate governance

Quality and supplier management
Although human rights and labor standards are universal, there are differences.

as to the relevance of the various issues in different settings such as

geographical lacation or business activity. Human rights and labor standard

atives are therefore anchored with our regional directors for Peaple &
Organization who are responsible for ensuring that all business units and
employees are coverad by an annual self-assessment and list relevant issues.
Based on this process, initiatives can be planned at three different levels: In the
corporate strategies for People & Organization or Sustainability, regionally or at
a local site. In practice, regional management at site level is responsible for the

implementation of such initiatives.

Human rights and labor standards are also part of our supplier performance
management system, where Novozymes' purchasers evaluate suppliers on

these basic eriteria. See also Novozymes' po:

sible pure

Activities to support Novozymes' posi
standards

on on human rights and labor

= Annual self-assessment covering 2l personnel areas against Minimum
Standards and the possibility to conduct social audits to follow up
on performance when relevant

- Core labor and human rights issues as a part of supplier assessment
programs and due diligence efforts in association with new acquisitions

= Incorporation of the Minimum Standards into our quality management
systems

- Inclusion of the Minimum Standards in global training programs, including
introduction of new employees and introduction of new managers

« Supportive training/briefing of managers Ongoing internal communication on
human rights and labor standards via our Intranet, reporting, and local

channels

As a UN Global Compact signatory and UN Global Compact LEAD company too,

is committed to improve our
performance and integration of sustainability in our business. Accordingly, we
report on our performance within human rights and labor standards annually in

our Communica ) for the UN Global Compact, which is also

an integral part of eur Annual Report.

Inquiries concerning Novozymes’ human rights and labor standards.

For questions relating to this position please

tact u

Privacy policy | Bio innovation | Copyright

NOuws@m

Al Rights Resen
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Webpege Soeenshot
R} Contact | Worldwide | Enzyme Customer Center
novozymes
Rethink Tomorrow: Search novozymes.com
Solutions Sustainability Innovation News Careers Investor About us
Print [ Share this
Novozymes and bictechnology Label \'ng of enzymes Contact
The bio-based economy
facte hout Novezymas Movozymes strives to supply our customers with clear Contact the Corporate team
= information about our enzyme products for them to be able to
Management, structure and meet modern consumers' and regulatory requirements.
regional offices
v
vision and values Product labels are the primary communication tool to Novozymes' customers for
) the safe and effective handling and storage of our products. It is essential that
Hovozymes' guiding principles:
Touch the world Ibels convey a transparent clear message on health and safety aspects of our
Our ambition products to ensure that our products are handled properly by workers and
Our policies disposed according to local regulation.
Position papers
Submissions Statement
Animal testing + Novozymes supports regulations, which ensure safe handling
Antibictic resistance genes in + Novozymes supports labeling requirements, which are operational for our
GMMs
customners such as food producers and retailers, and which at the same time
Biofuels
provide adequate information to the end user e.g. consumer.
Business integrity
« Novozymes acknowledges the consumers’ wish to have sufficient
Detergent anzymes
information about the products they buy in order to make an informed
Diversity and equal opportunities. .
choice
Enzymes produced by GMMs. .
« It has always been a basic principle of Novozymes te inform all interested
Gene technology
parties openly about Novozymes products and the way they are produced
Global varming
including information about any use of genetically modified microorganisms
Human rights and labor standards
(GMMs) in the production of our enzyme products. Enzymes are regarded as
Labeling of enzymes
chemicals, feed additives or food processing aids etc. depending on
REACH
applications. Enzymes are therefore in the scope of different legislations and
Respansible purchasing
we shall comply with various country and region specific label requirements
Business ethics
worldwide.
Corporate citizenship
Corporate governance Responsibility
The responsibility of labeling our products sold to the final consumer along the
Brochures and downloads
supply chain lies with manufacturers of the consumer goods and foodstuffs, As
I d I t
Quality and supplier managemen an important raw material supplier to the consumer industry Novozymes has an
angeing dialogue with stakeholders including legislators and authorities, food
producers and retailers, the general public and the nengovernmental
erganizations (NGOs) about Iabeling.
United Nation propesed the Globally Harmonized System (GHS) for chemicals.
GHS has been adopted by many countries. For example, EU has implemented
GHS as the new regulation on dassification, labeling and packaging ("CLP
Regulation”). This regulation is applied to chemicals, as well as food processing
aids in EU. GHS contributes to the protection of human health and environment,
while facilitating free circulation of goods. In essence it reflects Novozymes® own
business strategy. [n most countries food labeling rules require all ingredients
including food additives to be mentioned in the list of ingredients. Substances
used as processing aids are however normally exempt from this requirement.
GM labeling
In the case of GM labeling important markets such as the EU require that the
GM-status of all food, food ingredients and food additives must be mentioned in
the list of ingredients if they consist of GMO, contain GMO or are derived from
GMO. GM substances used as processing aids and substances produced by GM
microorganisms under containment are exempted. Further to label information
Novozymes provides safety related information about our products in Products
Data shests, Safety Data sheets and via Novozymes Enzyme Customer Center.
>l WG]
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Sustainable solutions Life cycle assessment Contact

Proven bensfits
Novozymes uses LCA studies to assess the environmental

impacts of our solutions covering the entire life cycle from cradle
to grave. This means from raw material extraction, through
production, use, and transport, to final disposal or recycling.

Life cycle assessments. Contact the Sustainability team

Published LCA studies (=0 Send e-mail

Our solutions across industries.

Stakeholder engagement -
Comparison

Sustainability in action At Novozymes, LCA studies are used to assess and compare the environmental

Sustainability priorities impact of both conventional and enzyme-assisted solutions delivering the same

Recognitions benefit to a user in industry, agriculture, and private homes.

. As an example, a conventional sclution could be washing laundry at high wash
Communication on progress
temperatures while the enzyme-assisted solution could be washing at a lower
temperature with an enzyme added. The common user benefit in this case is

clean laundry.

re enzyme
and less surfactant

= e
=
SRS
LCA studies are usually completed in collaboration with customers and based on
data from customers’ specific application of Novozymes' technology. The
findings of such a study can be used directly for developing communication and

new claims related to the proven benefits.

MNovozymes also uses internal LCA in R&D when developing new products. This
is to determine the environmental profile of the new products before they are

put inte production and launched in the market.

Four environmental indicators and three resource indicators

LCA studies performed by Novozymes address four environmental indicators:
global warming, acidification, nutrient enrichment, and smog formation. Our
studies address three resource indicators: fossil fuels, agricultural land, and

minerals.

External review and verification
LCA studies used in our external communication are carried out according to

IS0 14040 standards on LCA and are subject to external expert review or

published in peer-reviewed journals. See our published LCA stud
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20. Novozymes receives gold ranking in SAM sustainability yearbook
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News archive Novozymes receives gold ranking in SAM Sustainability
Novozymes TV Yearbook 2011

I
meges Novozymes is proud to receive the gold ranking as top

sustainability performer in the SAM Sustainability Yearbook 2011
Subscribe for the second time in two years. This recognition places
Contact Novozymes among the world's top sustainability leaders.

B-roll

28 February 2011

Today, the investment group Sustainable Asset Management (SAM) published
its 2011 Sustainability Yearbook, a guide to the world’s leading companies in
terms of sustainability, based on the companies included in the Dow Jones
Sustainability Indexes. The best-performing companies across all sactors
receive a SAM Gold Class rating award. For the second year in a row,

Novozymes has achieved this top gold ranking.

Only the top 15% out of 2,500 companies are included in the SAM Sustainability
Yearbook. The best performers among these 15% receive the SAM Gold, Silver,

Bronze, Leader or Mover Award.

For Novozymes, the gold ranking gives widsly acclaimed third-party recognition
of the professionalism with which the company approaches its sustainability
goals. Today’s gold ranking comes in addition to Nowozymes achieving the rank

of Sector Leader in nine previous years.

Because the Dow Jones Sustainability Indexes are widely recognized, have an

11-year track record, and measure sustainability performance within more than

20 areas across economic, social, and environmental dimensions, the indexes

provide an excellent for The Dow Jones
Indexes are currently the best-known, and also indicate specific areas where
Novozymes can continue to improve its sustainability performance and stay

current with new best practices.

Sustainability is a growth driver

is committed to a leadership by making
sure that the company identifies developments on the sustainability agenda that

are relevant for the business and organizatien. Sustainability will become an

increasingly important growth driver and define markets, and it is Novozymes”
long-term ambition to be recognized as a company that demonstrates

leadership and sets the standards when it comes to sustainability.

"Our efforts have made us a top performer in the Dow Jones Sustainability

Indexes and SAM Yearbook, an that enhances our

eredibility with business partners, who appreciate that having our ewn house in
order i part of our service - and something that we are ready to share with

them,” says Mads Bodenhoff, Novozymes Vice President of Finance.

A clear, consistent approach

Novezymes scored especially high this year within the environmental

dimension, in stakeholder engagement, and in busi . all of these are
areas in which SAM, on behalf of Dow Jones, has evaluated that Novozymes has
a clear organizational setup and procedures in place and a well-organized,

consistent approach that is aligned with the business strategy.

To be included in the Dow Jones Sustainabil

v Indexes requires that a company
is using sustainability in a strategic way that is integrated with the business and

creates value far beyond mere regulatory compliance.

Read more about Novozymes” approach to sustainability work in The

Novozymes Report 2010, "Sustainability as a business

About the Dow Jones Index and SAM

Launched in 1998, the Do

inability World Ind

Jone:

DIST World)
comprise the leading companies around the warld in terms of sustainability.
Based on long-term economic, environmental, and social criteria, it captures the
t0p 10% of the biggest 2,500 companies worldwide. The investment volume of
DISI-based portfolios exceeds USD 8 billion.

Sustainable Asset Management (SAM) is an investment group focused

exclusively on sustainability investing that provides asset managers with

benchmarks to manage sustainability portfolios. SAM partners with Dow Jones

Indexes and STOXX Limited to publish and license the globally recegnized Dow
Jones Sustainability Indexes (DIS1).
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Bio solutions - Giving you cost savings and product
improvements

Novozymes' bio solutions increase industrial efficiency across the
world.

Qur industrial enzymes, microorganisms, biopalymers and other proteins allow
you to achieve more efficient use of your raw materials, reduce your energy
consumption, replace traditional chemicals with more sustainable alternatives,
and offer higher-quality products to your custemers.

Could bio solutions be the key?

& already offer bio solutions within a wide range of industries. However, if we

are currently not serving your industry, please

o find out if bio
solutions could be the key to your challenges - whether it be achieving better
raw material or energy efficiency, delivering higher-quality products to your

customers, or meeting legislative or sustainability targets and requirements.

Bio solutions for industrial efficiency
We currently offer bio solutions for agriculture, bioenergy, biopharma, food and
beverages, household care, leather, pulp and paper, textiles, and wastewater

solutions. Here are a few examples

= Within b

bil

sehold care Novozymes offers you unique po ies for creating
high-value products that put considerably less strain on the environment
within laundry, dishwashing, general household care, and institutional
cleaning

« Our cost-effective bio solutions within food

b s help you to
optimize food production in everything from bread to beer, and to save time
and money while reducing your impact on the environment

- Novezymes provides customers with advanced bio innovation

solutions that set new standards for performance and viability to produce
starch-based and cellulosic ethanol, biodiesel, and biogas

= Our bio solutions also help agriculture move toward more

9. By using our enzymatic pesticides and microbial yield and fertility
enhancers, farmers can enjoy healthier crops and higher yields, improve

animal nutrition, and maintain healthy water conditions in

systems

- Qur biop

eam provides ingredients and technologies to help you
develop innavative, safer, and more consistent pharmaceutical and medical
products

- Within the p

er industry enzymes help you to improve the quality,
performance, and appearance of your preducts, reduce environmental

impacts, and ensure cost savings.

- In the textilz industry our bie solutions can also make a big differance.

Based on our enzyme innovation you can achieve not only greener
production methods but also mare economically efficient and effective
alternatives to traditional processes

- Novozymes' advanced microbial solutions for biological

ment help you to run efficient, cost-effective, and simplified operations.

Giving you a compet

e edge

We work closely with our partners to gain a strong understanding of your
markets and priorities so that together we can anticipate your needs for the
future and develop solutions to give you a competitive edge. Novozymes has

ithin industrial enzymes for the last 40

delivered all the major innovations
years, and with our best-in-class customer service based on technical expertise
we work closely with you to implement our bio solutions. We take pride in the
results that our bio solutions deliver, maintaining on-time delivery and reliable,
consistently high quality so that you can focus on your customers’ needs.
VISITOUR ENZYME CUSTOMER CENTER

VISITOUR BIOENERGY WEBSITE

£

7.
Read about our sales and
markets in the 2011 report

What are enzymes?

VISIT OUR CROP PRODUCTION WEBSITE

SOLUTIONS NEWS & INVESTOR SUSTAINABILITY INNOVATION
> Agriculture » Neve archive » Sustainable solutio » Our technolegi
> Bioenergy > Novozymes TV » Sustainability in action » Patenting & Lice:
> Biopharma > grall > stakeholder

> Food & Bavarages > Financial raports angagemant

» Household Care » Stock information 2 e iy s
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Textile
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Contact

Our people policy

Novozymes will be a company which people want to work for
because of what we do and how we do it.

Contact the Corporate team

We build our business on spark, passion, ocpenness and science in a challenging

work place with a healthy and safe working environment.

To meet our objectives:

= We will all trust and respect each other and welcome colleagues with
different backgrounds.

» We must ensure that we have opportunities to grow and unlock our potential
in a non-discriminatory environment.

= We will be creative and innovative and benefit from our international and
diverse environment.

= We take initiatives, challenge each other, are ready for change and are
determined to meet our objectives.

= We must share our knowledge and experiences, and collaborate to improve
our performance.

= We will care for each other and seek a good balance between private and
weork life, based on our individual needs and the needs of the company.

= We will create a developing, healthy and inclusive working environment and
the respect for health and safety must never be set aside.

- In our daily operations we must all strive to prevent occupational hazards
and diseases and fellow best practices. We will use documented
mansgement systems ta control and improve our performance.

= We will report epenly and honestly en our cccupational health and safety
performance on a regular basis.

= We are all responsible for our lifelong competence development supported
by our commitment to encourage a learning culture.

= We are all responsible for prudent use of our IT systems and must ensure
that information is distributed properly and not disclosed to anyone that

could harm our business.
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Our purchasing policy Connect with Sourcing EMEA

We will work to continuously improve our purchasing
performance by setting ambitious objectives for cost reduction,

value creation and improved performance. Confiact With Soilrcag Anarcas

Connect with Sourcing Asia Pacific

) A

Purchasing

sl
.

We will support being a global sustainable company by following Novozymes

targets on economy and standards on quality, environment, social responsibility

and business ethical behavior. The scope of purchasing Il acquisition of

goods and services that will lead to an invoice.

&

Position On Responsible
Purchasing

To meet our objectives:

We will only purchase from approved suppliers and through approved
purchasing systems.

« We will select suppliers based on weighted evaluation of relevant factors for
the specific area of purchasing.

+ We will seek standardization of goods and services.

« We will involve the purchasing entity prior to commercial discussions with
suppliers.

« We will seek to reduce the number of suppliers.

« When collaborating with our supplie:

we want to encourage an
environmental, social responsible and business ethical behaviour.

« We will purchase goods and services from the most cost competitive

suppliers, based on at least two quotes, when ever possible.
« We are committed to continuously improve our performance. We will

encourage our suppliers to do the

me.

lutions

Sustainab

Sustainability in action

information

information

http:/iwww.

aspx.
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24. REACH (Registration, Evaluation, Authorization, and Restriction of Chemicals)
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REACH Contact

Novozymes welcomes REACH. In essence it reflects Novozymes’
business strategy, where Novozymes strives to substitute highly
dangerous chemicals with sustainable enzymatic or biological
solutions, while ensuring safety of use.

Contact the Corporate team

Sen,

d e-mail

According to the new EU legislatian, REACH (Registration, Evaluation,
Authorization, and Restriction of Chemicals), all EU based manufacturers and
importers of chemicals are required to register chemicals that are manufactured

or imported in yearly tonnages exceeding a certain level.

Newvozymes' technical enzymes (used for detergent, leather, special tech,
forestry, textile, fuel ethanol etc.) are regarded as chemicals and are therefore
subject to the REACH registration. The incentive behind REACH is to improve
the protection of human health and the environment from the risks that can be

posed by chemicals.

A welcomed step towards sustainable industrial development
Movozymes welcomes REACH. In essence it reflects Novozymes’ business
strategy, where Novozymes strives to substitute highly dangerous chemicals

with sustainable enzymatic or biological solutions, while ensuring safety of use.

Movozymes implements all requirements of REACH as they come into force in

order to ensure uninterrupted supply to customers.

Where to go with your REACH enquiry
At Novozymes, a REACH team works intensively with all aspects of REACH. You

are welcome to

No mes ACH speci

ABOUT US CAREERS SOLUTIONS NEWS & INVESTO SUSTAINABILITY INNOVATION
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Responsible purchasing

Novozymes supports taking into consideration sustainability as
well as commercial and quality aspects when dealing with
suppliers

RESPONSIBLE PURCHASING

IN NOVOZYMES
INFORM

Supp!
guidelines

Suppier
performance
evaluatio

MONITOR/AUDIT

Position on responsible purchasing

Novozymes supports taking into consideration sustainability as well as
commereial and quality aspects when dealing with suppliers.

Novozymes' process for screening and evaluating the company’s suppliers
ensures & sustainable and systematic sourcing practice. The supplier evaluation
pracess is based on the insight and knowledge of skilled category managers
who through different media collect the information needed to be able to
identify risks and opportunities in relation to both new and existing suppliers.

In this process the category managers are supported by the advanced supplier

Quality and supplier

Site map

Bio innovation | Cop

pe system, which consists of an integrated set of
assessment criteria:

« Commercial performance

- Quality performance

« Environmental performance

- Employee health and safety performance

+ Human and labor rights performance

« Business integrity performance

Based on these criteria, the supplier performance management system helps
identify risks and opportunities in Novezymes” supply chain by pointing out high-
risk suppliers as well as awarding preferred status to suppliers with a strong
overall performance.

SUPPLIER ASSESSMENT CRITERIA

COMMERCIAL SUSTAMABIITY

« Environmental
« Employee health & safety
« Human andlabor rights

* Business integrity
* Supply chain

* Credt rating

Engagement - The sustainable solution

Novozymes has an internal audit corps that conducts supplier audits every year
to ensure compliance among a selection of high-risk suppliers. However, in the
long term the company believes that collaboration and engagement with

suppliers will have a greater impact than control alane.

Dealing with non-compliance

Even with the most effective risk management tools and systems, Novozymes
can never guarantee that violations will not occur in our supply chain. However,
we can limit the risk significantly. If an incident occurs that violates relevant
laws, regulations, or international conventions en human rights, labor, or
environmental standards, the category manager will take immediate action by
exploring the issue in greater depth. This means contacting the supplier in
question to develop an action plan, thereby seeking to help the supplier
improve his or her performance rather than just ending collaboration. However,
if suppliers are unwilling to improve, Novozymes will maintain the right to end

the collaboration with immediate notice.

Inquiries concerning Novozymes and responsible purchasing

For questions relating to this position please contact us.
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regional offices
Vision and values
Novozymes' guiding principles:
Touch the vorld
Our ambition
Our policies.
Social responsibility policy
Environment and bioethics policy
Financial and legal policy
People policy
Communication policy
Burchasing policy
We will identify and focus our efforts on social issues within our sphere of
uality poli
e influence. By doing so, we will strive to make a positive difference in our social
Tax polic
i environment as a part of our effort to support a sustainable business
Position papers
development.
Business ethics
Corporate citizenship n
To meet our objectives:
Corporate governance
« We must all be aware of our social responsibilities, identify and follow better
Brochures and downloads
practices and constantly challenge ourselves to improve our performance.
¥ Quality and supplier MAGsRemE .y compty with apphicable légal requirsnienisiand Socsl commtinents
that we support.
« We must always listen to the social responsibility expectations of our
stakeholders and respond openly. We will have close relations to the
communities where we operate and act as a good corporate citizen.
« We will establish and follow up on social responsibility minimum standards
that are based on basic human rights and core labour standards.
« When collaborating with our stakeholders we want to encourage a social
responsible behaviour.
« We will consider the social impact when we develop new products.
+ We will report openly on our social performance on a regular basis.
novation ODuwm
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Stakeholder engagement Contact

Novozymes has a long tradition of engaging with stakeholders Contact the Sustainability team
and incorporating their key concerns into our core business
practices. We listen and we learn because we consider our

stakeholders essential to our current and future successes.

Stakeholder engagement in
The Novozymes Report 2011

Position

with our cro d we have tried to establish an

internal setup that mirrors our stakeholders and their 'care-abouts'.

Ethics Hotline
Report your concern

Our stakeholders are institutions and individuals in the private and public
sectors, s well as in society 3t large, that influence Novozymes' business and
vice versa. Examples of our stakeholders are customers, suppliers, employees,
and non-governmental organizations (NGOs). EMPOWERDEX .
Seeing the world through our stakeholders’ eyes B-BBEE rating South Africa
Our stakeholders represent 2 wide range of people with differant nesds and

Stakeholder relations often evelve on a case-by-case bas

interes and vary

significantly in nature. Novozymes therefore does not pretend to have a one-

size-fits-all solution that can meet the needs of all our stakeholders.

As our organization becomes more global and complex, we recognize that a
systematic approach te identifying and responding to our stakeholders
concerns is important to our future success. As a result, we map stakeholders
and their interests of relevance tp specific issues when initiating new projects
and activities.

c i inability and stakeholders in strategy devel

Wihat we learn from engaging with our stakehelders is important input te our
strategy development, thereby ensuring that our future activities are conducted
in a respansible manner and that key stakeholder care-abouts are addressed.
This in turn helps us to set direction in our business units and in geographical
regions, and can drive formalized partnerships with customers, suppliers,

technology partners, and NGOs.

Learn more about our engagement in practice and see examples of our

See also a

of particular relevance in relation to our work with the 10 principles in UN Global

Compact.
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Sustainable solutions Supplier program Contact

Stakeholder engagement
In 2009 Novozymes introduced a new comprehensive supplier

program with integrated evaluation of sustainability, quality, and
commercial performance. The system covers all aspects of

Sustainability in action Contact the Sustainability team

Sustainability prio

Climate management from approval of new suppliers to performance

Water evaluation

Supplier program

Combined global and local efforts %

Economic impact

Recognitions

Lie 4
Position on respon:
purhasing

Communication on progress

The objectives of the program are:

+ To sy assess opp s to improve ps < and mitigate
risk in our supply chain

+ To mitigate risks in order of importance and opportunity

RESPONSIBLE PURCHASING
IN NOVOZYMES

INFORM

Supplier
guidelines

A

qualification

Continuous.

evaluation

MONITOR/AUDIT

Today

We continue to assess new and existing suppliers in our supplier evaluation

system covering , quality and p ce, with target
coverage of at least 90% of total spend at all times. Significant suppliers have

been screened on human rights issues, including freedom of association,

nondiscrimination, working hours, wages and benefits, disciplinary measures,
child labor, and forced labor. Furthermore, in 2011 we have finalized all the 168
open supplier action plans, developed for noncompliant suppliers in 2010
through dialogue with suppliers to resolve commercial, quality, and
sustainability issues or, in a few cases, discontinuing further purchases from
selected suppliers.

Tomorrow

As we move along, the ambition is that this program will grow into a kind of
supplier development and collaboration program. Focus areas in 2012 will
include enhancing our suppliers’ sustainability performance through clearer
supplier requirements to be implemented at the beginning of 2012, along with
internal training for purchasers and auditors. Another intention of the program
is to promote and reward superior sustainability performance through
incentives, capacity building, and engagement projects. Our next steps will also
focus on substitution of selected raw materials with sustainable alternatives,
having lesser environmental impact. We plan to start involving suppliers more
openly in innovation and finding joint sustainable solutions, to improve

performance throughout our supply chain.

Read more on responsib chasing and supplier ma

ent at Novozymes.

ABOUT US CAREERS SOLUTIONS SUSTAINABILITY NOVATION
ovozymes > Jobs Agriculture Sustainable solutions Our technologies
Etachnclony Sign up for job alerts > Biceneray Sustainability in action Patenting & Licensing
P Student opportunities Biopharma st der Innovation across
engagement industri

> Food & Beverag: Financial reports

Sustainability priorities

hold Care Stock information
Recognitions

> Communication on
progress

Wastevater Solutions

http/ «_program/Pages/
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29. Sustainability Development Board
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Sustainable solutions

~ Stakeholder engagement

+ Sustainability in action

An integral part of our business
Sustainability priorities

» Recognitions

» Communication on progress
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are this

Contact

An integral part of our business

Sustainability is an integral part of our business approach and
organization.

Contact the Sustainability team

To support the ongoing integration of sustainability into all relevant business

practices, we have a cross-f | D

Board with high-level representation from all key functions and reporting

directly to Novozymes’ Executive Management.

Our vision and values

Ethics Hotline
Report your concern

BOARD OF DIRECTOR!

EXECUTIVE MANAGEMENT

SUSTAINABILITY DEVELOPMENT DEPARTMENT

The SDB is a |

strategy group

r for the of

strategy and
targets combining the functional business strategies with stakeholder insights.
The SDB is our vehicle for
business activities. Members are Vice Presidents from key functions such as
R&D, Sales & Marketing, and Finance:

into our d: d

SUSTAINABILITY DEVELOPMENT BOARD

’
2]
Henrik Meyer

Vice President,

Thomas Videbark

Thomas Nagy
Executive Vice

Executive Vice

Mads Bodenhoff
Vice President,

President, President, Finance Marketing
Biobusiness Stakeholder
Relations

o

Flemming Funch
Vice President,
QES Production

Ole Kirk
Vice President,
R&D

Anders Spohr
Vice President
Supply chain

Claus Sti
Pedersen, Head
of Sustainability

ABOUT US CAREERS

> Novozymes and
biotechnology

> What are enzymes?

> Jobs

> What is bio innovation
> Top management

> Materials on
Novozymes

> Sign up for job alerts
> Student opportunities

Development
Department

To help facilitate the anchoring of sustainability in the business, the

Sustainability Development Department assists the SDB in the development and

of * corporate strategy. The
department comprises specialists in the fields of social responsibility, human
rights, ethics, environment, and life cycle assessment. We also have regional

sustainability managers in China, the United States, Brazil and India.

NQuem

SOLUTIONS

NEWS & INVESTOR SUSTAINABILITY INNOVATION

> Agriculture > Nevs archive > Sustainable solutions > Our technologies

> Bioenergy > Novozymes TV > Sustainability in action > Patenting & Licensing
> Biopharma > B-roll > Stakeholder > Innovation across
> Food & Baverages > Financial reports sngsgement Industies

> Household Care ¥ SEsclnformation > Sustainability priorities

> Leather > Dansk information > Recogritions
> Pulp & Paper > Latest annual report » Communication on
prograss

> Textile

> Wastevater Solutions
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30. Sustainability investment facts — Human rights and labor standards
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Solutions Sustainability Innovation News Careers Investor About us
print 3 Shara this
At a glance Human rights & labor standards
Financial reports
Keywords: international commitments; UN Global Compact, UN
News & ts
ews & announcemen Declaration of Human Rights, ILO, minimum standards, annual
Events & p If: ent, freedom of association, nondiscrimination,
Stock information disciplinary measures, child labor, forced labor
Tools & data download Strategy
Sustainability i has 2 | to uphold human rights and
acts
labor standards and has for many years supportad the UN Universal Declaration
Business ethics & integrity of Human Rights (UNDHR), the International Labour Organization's Declaration
Corporate citizenship on Fundamental Principles and Rights at Work, and since 2001 we have been a
Employes davelopmant & ratention  signatory to the United Nations Global Compact.
Environmant & dimate
Human rights & labor standards
Gecupational health & safety Initiatives & activities
Burchasing Annual self-assessment
R&D 8 innovation Novozymes' self-assessment is a template, partly based on prefilled information
Stakeholder engagement and partly based on questions relevant for each of the minimum standards.
Annually, all personnel areas worldwide complete a self-assessment with the
Corporate governance X
possibility to conduct social audits to follow up on performance when relevant.
IR contact
Supplier perf 22
Dansk information upplier performance system
Human rights and labor standards are part of our supplier performance
management system, where Novozymes' purchasers evaluate suppliers on
defined criteria, hereunder human rights and labor standards. Please refer to
Novozymes'
Quality system and training
Novozymes' Minimum Standards are incorporated into our quality management
systems and global training programs, including introduction programs for new
employees and new managers.
Management principles & guidelines
s a global company with significant praduction activities all over the world,
Novozymes has implemented an internal set of global Minimum Standards,
based on UN Global Compact’s principles for human rights and labor standards,
to which every employee and every business unit must adhere.
Novozymes’ Minimum Standards:
- UNGC Principle 1: we support and respect the protection of internationally
proclaimed human rights (UNGC, UNDHR, ILO)
= UNGC Principle 2: we work against human rights abuses
« UNGC rinciple 3: we support freedom of association and right to collective
bargaining
+ UNGC Principle 4: we support the elimination of all forms of forced and
compulsery labor
- UNGC Principle 5: we support the effective abolition of child labor
« UNGC Principle 6: we support the elimination of discrimination in respect of
employment and oceupation.
Human rights and labor standard initiatives are anchored with our regional
directors for People & Organization, who are responsible for ensuring that all
business units and employees are covered by a self-assessment annually that
cover all the principles above. Based on this process, initiatives are planned at
three different levels: In the corporate strategies for People & Organization or
the Sustainability Development department, regionally or at a local site.
Regional at site level is resp for the of such
initiatives.
Targets & KPIs
Novozymes does not have public targets or KPIs for human rights but annually,
we report on our performance.
Performance
We annually report on our qualitative performance within human rights and
labor standards in our Communicati ) for the UN Global
Compact, which is also an integral part of our annual report.
= v Bio innovation BOu @D
ABOUT US CAREERS SOLUTIONS NEWS & INVESTOR SUSTAINABILITY INNOVATION
> Hovozymes and > Jobs > Agriculture > Nevs archive > Sustainable solutions > Our tachnologies
ErEr=inery > Sign up forjob alerts > Biosnargy > Novozymes TV > Sustainability in action > Patenting & Licansing
» U=B e TS » Student opportunities > Biopharma > geroll > Stakeholder > Innovation scross
> What is bio innovation = e (= engagement industries
> Top managament S ——— i > Sustainability priorities
»LHHSE > Leather > Bansk information » (i
L 5 Communication on
5 pulp & Paper 5 Latest annual report
prograss
> Taxtila
> Wastevater Solutions
iy
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31. Sustainability investment facts — Occupational health and safety
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Print @ Share this
» Ata glance Occupational health & safety Contact
Financial reports

Keywords: Worker health & safety, Hygiene, Allergy, Health
promotion, Product safety.

Contact the Investor team
* News & announcements

* Events & presentations
Strategy

» Stock information
Novozymes strives to create a developing, healthy, and inclusive working
* Tools & data download environment, and respect for health and safety must never be set aside. In our
v ?nstainah ity investment daily operations Novozymes strives to prevent occupational hazards and
acts

diseases and follow best practices as described in the occupational health &

Read about health & safe

Business ethics & integrity ety in
safety (OH&S) management standard specific to each functional employee R i A/l

 Corporate citizenship group (pe v).

- Employee development & retention

- Environment & climate Initiative & activities

- Human rights & labor standards QMS documents

- Occupational health & safety oHas are as quality p , and hence OHBS is
 Purchasing included in the Quality Management System (QMS): the objectives and

(RS Caton processes of a company designed to orient the company toward quality and

Staksholder engagement customer satisfaction.
» Corporate governance
Behavioral based safety

» IR tact
cont In 2010, Novozymes initiated the global OH&S campaign "Dare to Care.” Dare

~ Dansk information to Care is a behavioral based safety program. With Dare to Care we will
increase our focus on safe behavior. We are using observation of job operations
and feedback as a tool for eliminating hazards and improving our safety culture,

and this will be integrated in our annual risk assessment.

Safe products
As outlined in Novozymes

v, we will inform our customers about

safe handling

= and advise when we are aware that products could be
used in a way that violates regulatory requirements. Customers can download

product safety sheets on all products at the on-line ¢

Hygiene requirements

Personal hygiene is a very important factor when working with food/feed

products. Novozymes adheres to a set of rul
i

ts for p

ene and uses the cl place (CIP) method. has

set out requirements for clothes, footwear, jewelry, health status, and behavior

for all production personnel, who are given training on these requirements.

Health promotion

Novozymes wants to enable all employees to increase control over their health
and its determinants, thereby improving their health. Health promotion focuses
on lifestyle habits, health attitudes, and weliness opportunities that are essential
to health in general. Health promotion is seen as beneficial for each employee

and also for

branding, etc. Health

promotion is across with initiatives

designed to fit actual needs.

Management system & guidelines.

All business units in Novozymes follow an OH&S management standard in order
to continuously improve OH&S, including the prevention of occupational
accidents and diseases. The requirements include setting targets and drawing
up action plans based on risk assessments and official criteria. OH&S is included
in the Novozymes management systems in the business units, which
strengthens follow-up on OH&S objectives, implementation of activities set out

in actions plans, and an ongoing commitment from line management.

OH&S is a line and s duties and

responsibilities in relation to safety are outlined in Novozymes’ quality

an integrated management system covering environment, occupational health
and safety, and social responsibility. The OH&S standard is organized according
to the principles in OHSAS 18001, including:

. and with authority

« Employee invalvement in OH&S work at the departmental level

+ Objectives, targets, and action plans based on annual hazard identification
and risk assessments to continuously improve safety

 Training and re-training of employees

« Evaluation of the effectiveness and applicability of the OH&S system through

annual management reviews

Line management's access to adequate OH&S competencies is based on two
specialized units: one is headed up by a doctor responsible for individual health
monitoring and promotion, while the other focuses on managing and
coordinating OH&S and preventive work. Read more about Novozymes'

approach to ensuring a safe workplace.

Targets & KPIs

Keep the frequency of occupational

accidents below 4.5 per million working hours.

Performance

+ Fatalities (no.): O (

« Frequency of accidents with absence (per million working hours): <.

« Accidents with absence (no.): 40(

+ Occupational diseases (no.

« Frequency of occupational diseases (per million working hours)

< (Note 49).
(Note 50).
s (Note 51).

71



Novozymes | UN Global Compact Communication on Progress 2011

32. Tax policy
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» Novozymes and biotechnology Tax DU"LY
~ The bio-based economy -
We continuously work to fulfill our tax obligations in the
= Facts about Novezymes
= countries where we operate.
* Management, structure and

regional offices
+ Vision and values

- Novezymes' guiding principles:

Touch the world

- Qur ambition

- Our policies

+ Sacial respansibility policy

. Envirenment and bioethics palicy

+ Financial and lzgal policy

- Pacple poli

ale palier We seek to obtain a competitive tax level in a fair and responsible way, and
- Communication poli . . .
pele with full regard to national and international laws and regulations. We

+ Purch | . .

urenssing petey sppreciate the need for maintaining a stakeholder dialogue on tax matters.
- Quality policy
T li .

=X poliey To meet our objectives:

> Position papers

. Business sthics + We follow natienal and international tax laws as well as the OECD

. Corporate ditizenship quidelines on transfer pricing

. Corparats govemnancs + We work with tax risk management to handle financial and reputational

risk
» Brochures and downloads « We work to obtain a competitive tax level given the scope of our
= Quality and supplier management commercial operations and governmental tax incentives
+ We seek good relationship with tax authorities to ensure compliance and
to minimize risk of disagreements and double taxaticn
- We proactively engage in bilateral tax agreements to increase
predictability
+ We seek dialogue and openly and honestly communicate on tax with the
aim of giving our stakeholders relevant insight to understand our
financial results. As for cther business information, communication needs
to be balanced with respect to confidentiality
It is impertant for Novozymes to make a positive contribution in the countries
where we operate. Besides taxes, our economic contributions consist of duties,
VAT, employee taxes, employee pension and benefit programs, procurement
from local vendors and development of workforce, among others.

Site map | Legal notice | Privacy policy | Bic innovation | Copyright © 2010 Novozymes. All Rights Reserved, 3] E
ABOUT US CAREERS SOLUTIONS NEWS & INVESTOR SUSTAINABILITY INNOVATION
> Novezymes =nd > Jobs > Agriculture > Nevs archive > Sustainzble solutions > Our technologies

biotechnolagy > Sign up for job alerts > Bioenaray > Novozymes TV > Sustainsbility in action  » Patenting & Licansing
> What are enzymes? 3 Student opportunities $ EFesfierms 3 B-roll 3 Stakeholder $ Ty exmes
> What is bio innovation T S S =ngagement industries
> Top management 3 Household Care 3 Stock information > Sustainability priorities
p e > Leather > Dansk infermation > Recognitions

Hovozymes

> Bulp B Paper > Latest annual report » Gemmunicatian on
progress
» Textile
> Wastevater Solutions
http: /. d-vel a0 I
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33. Touch the world
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Novozymes and biatechnology Novozymes' guiding principles: Touch the world Contact

The bio-based economy _
Touch the world explains where Novozymes is heading, how we

will act to get there, and what we believe in and commit to.

Contact the Corporate team
Facts about Novozymes v

Management, structure and
regional offices

Vision and values

Novozymes' guiding principles:
Touch the world

Our vision

Our company idea Novozymes' values
Our commitments
Cur values

Our ambition

Our policies

Position papars ision alone is not enough for Novezymes to make our mark on the world and

Business ethics get closer to our vision of balance between better business, cleaner

Corporate citizanship environment and better lives.

Corporate governance
For this reason we have brought together the fundamental principles for

Brachures and downloads our day-to-day work in Touch the world. Teuch the world is a simple guide
Quality and supplier management consisting of four elements: Novozymes' vision, company idea, commitments,
and values.

BQuesd

Agriculture

hitp: . Jen ision-and: 1 h /Pag asp
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34. Transport and the environment
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Sustainable solutions Transport and the environment

Stakeholder engagement
Reducing emissions of greenhouse gasses and pollutants from

transport have an important role to play in responding to the
global warming challenge and air pollution.

Sustainability in action
Sustainability prioritics

Climate
Novozymes purchases transport services form a variety of different transport
Climate change . -
N providers, in many different countries around the globe, using different types of
Transport and the environment
transport - train, ship, truck and air - with various levels of environmental
Water
impact. Differences in envirenmental impact are largely due to different
Supplier program .
petereres amounts of fuel per ton product shipped. This makes the transport calculations

a highly complex undertaking. Nevertheless, the 2010 transport data cover

more than 90% of transport activities.

Combinad global and local efferts.

Economic impact

Recagnitions

_— Data on transport is not included in The Novozymes Annual Report 2010 as data
Communication on progress
collection routines, auditing and reporting need to be fully consolidated. This is
the first time we report on data covering all transport activities on 3 glabal

basis.

Going forward, Novozymes wishes to contribute further to environmental
improvements in transpert. This requires even closer collaboration with
transport providers and ongoing dialogue with customers to further maximize
the filling of vehicles.

Transport emissions 2011

CO; emission per transport method for 20 tons moved 1000 km.
Emission of C02, NOx, and particles from combustion engines are
included

167 KG 826 KG 27613 KG

When data is compared in terms of same volume /distance (see above), it is

evident that CO5 emissions varies significant between ship, truck and air.

€O, emissions in ton divided on type of transport

Oeemarc 122 o4ss azs 503
Snas attons G020 % e Fs .
chmen aan 208 2040 -
Sharmcfions COZin % - - -
[ ™= o o 108
Sharectlons COZn % o " e
o a0 5 - @
Shasetiens CO2 % 6% 5% =
Az a3 o a »
Shaecttons COTn % o ES e
ToTaL 2871 sz T mse
Sharecttons €030 %

an e ]

Calculation practices
Transport includes export of sales products from all primary enzymes
production sites to first delivery place (covering more than 90% of Novozymes'

turnover) and transport between production sites.

Emission is calculated on the basis of principles described in the GHG Protocal -

Mobile guide.

Emission figures are either derived directly from suppliers or calculated based
on distance and emission factors from the GHG Protocol - Mobile Guide (marked
with * in the table).

The calculation practice is based on fuel consumption, distance and weight. The

fuel-based appraoch is applied where possible.

Privacy policy | Bio innovation | Copyright
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Vision and values Contact

Novozymes has a coherent set of values, guiding principles and
approaches which support our vision.

Contact the Corporate team

Send e-mail

Vision

Nowvozymes' vision is to ensure the right balance between better business,
cleaner environment, and better lives. This vision is further underpinned by our
t

ambition to change the world together with our customers.

Policies

» ¢®

i’nsitinn-pa_pers

Touch the world

We have described eur guiding principles in the decument “Touch
which gives us direction, explains what we stand for, and where we are

heading. "Touch the world” reflects N

company idea, and Novozymes’ valu;

Policies and position papers
Ethics Hotline

Novozymes' policies and position papers deal with our appreach to various B s concarhy

issues and topics, including gene technology, biofu

nzymes,

- just to name a few. Read all o

Business approach

To get the full picture, please go through our business approach to busin

ethics and a

SOLUTIONS

NEWS & INVESTO

SUSTAINABILITY

INNOVATION

> Agricultura » Sustainsble solutions
» Sustainab

> Stakeholder
engagament

> Nevs archive > Our technologies

> Bioenergy » Novozymes TV
> B-roll

> Financial reports

y in action » Patenting & Licensing

> Biopharma > Innovation across
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