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Reliability Assurance: Sinosteel Corporation guarantees the
authenticity, accuracy and completeness of this report and
tries to give consideration to the substantiality and balance of
the content. We wish to strengthen communication, build up
mutual benefit and co-found the sustainable future with the

interested parties through issuing sustainability report.

Reporting Period: January 1 — December 31, 2010; and part
of this report is beyond this range.

Reporting Scope: Sinosteel Corporation and all its
subsidiaries and branches.

Release Cycle: This is the fourth annual sustainability report
of Sinosteel Corporation.

Report Data Specification: 2010 financial data disclosed is
from the audited financial report. Other data are based on the

company'’s formal document and statistical report.

Reference Standard: Principle of Central Enterprises in
Performing Social Responsibility of State-owned Assets
Supervision and Administration Commission of the State
Council

Guide for Preparation of Social Responsibility Report of
Enterprises in China of Research Center for Corporate Social
Responsibility of Chinese Academy of Social Sciences
Sustainability Reporting Guidelines (2006) of Global Reporting
Initiative (GRI)

Reporting Form: Paper version and online version
Reporting Language: English and Chinese

Feedback and Contact: Sinosteel Corporation Board’s Office
Tel: 86-10-62686630

Fax: 86-10-62686620

Email: csr@sinosteel.com

Website: http://www.sinosteel.com

The report is available upon request, please write to the
Company or visit the social responsibility website of the
Company: http://www.sinosteel.com/qyshzr.
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It is a necessary demand of times for the enterprises to fulfill the
social responsibility. As a central enterprise, Sinosteel Corporation
is always around the target of being strong, being excellent and
being the internationally competitive world-class enterprise. It
insists on integrating the fulfillment of social responsibility with
the promotion of reform and development, regards the fulfillment
of social responsibility as the important content of improving
comprehensive competitive power of the enterprises, continuously
promotes the sustainable development of economy, environment
and society. Sinosteel Corporation is endeavoring to become
an enterprise which operates according to law, is honest and
trustworthy, saves resources, protects environment, is people-

oriented and creates harmony.

Adhering to scientific outlook on development, and promoting
value creation ability. Taking scientific development as the
theme and accelerating transformation of the pattern of economic
development as the main thread, as well as the strategic planning
of SASAC as the guiding principles, Sinosteel Corporation, as
a company that mainly engaged in providing integrated and
comprehensive service for the steel enterprises and strategic
rising industries, will decide the key elements in industrial
development and strengthen the combination of specialization and
industrialization so as to deepen the coordination management
and development; we will enhance the combination of research
and industry, formation and development of the whole industrial
chain and the mechanism of combining learning with research and
production; we will develop the connection between markets at
home and abroad, and promote the extension and development of
the industrial internationalization. We will exert ourselves to develop
the capability for acquiring and locating resources, developing new
products, improving market developing and operating skills, and
the ability for information collection and application as well as value

creation, so as to perform our responsibility in economic area.

Promoting energy conservation, and creating low-carbon
operation. Sinosteel Corporation makes good use of its
advantages in research and development in areas, such as energy

saving and environment protection, recycling economy, mining

and smelting, etc, to accelerate the transformation of the existing
scientific achievements, carry forward environment protection in
various processes like mining, melting and logistics, establish a
comprehensive environment protecting system, provide a full-scale
green service for the steel enterprises, and promote the low-carbon
development in the whole industrial chain. Sinosteel Corporation
will be an enterprise that shoulders its environment-protecting

responsibility.

Adhering to people oriented systems, and promoting
harmonious social development. Sinosteel Corporation supplies
the platform for inspiring its employee’s spirit of innovation and
initiative; supports the programs for public good in community, we
develop side by side with our employees, as well as the community
where they live. In particular, in accordance with the economic
globalization, we are committed to be a responsible Chinese
enterprise , which is admired and trusted by the local society, to
achieve mutual-benefits as well a win-win situation. We will share
the development achievements with the related interested party to
pursue the unity of economic and social benefits. We will fulfill our

social responsibility.

Development will create a better future, and the responsibility will
make a cohesive strength. Sinosteel Corporation is expecting to
enhance and expand exchanges and cooperation with friends of
the field at home or abroad, we will fulfill our responsibilities and

mutual development, and we will strive to create a better future.

Jia Baojun

President of Sinosteel Corporation
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In 2010, the sales revenue increases year-on-year, realizing new stage of economic
benefit.
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Standardize supplier management and tender operation

Further promote green purchasing

Actively develop resources overseas and promote national resource security
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Optimize logistics business mode Strengthen storage business and inventory
supervision management of the Corporation

Huanghua Port logistics industrial area sails.
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Further improve the safety system

Form the 0123 safety production model

Carry on safety training and relevant activities.

Check and control more than 500 hidden troubles, with rectification rate nearly 95%
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Emphasize product quality improvement
Strengthen customer relation management
Pay attention to customer care

Strengthen business cooperation
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Strengthen construction of technological innovation system
Continuously carry out activity of science and technology Service
Organize and carry out key technology projects

Authorized patent and invention patent increases considerably
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Establish “Leading Group of Risk Management and Audit”
Carry out activity of “System Implementation Year”

Further improve the risk management system

Further strengthen internal audit and efficiency supervision
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Construct phase IV of ERP

Finish construction of fund flow system

Construct data level disaster recovery backup

Genuine software supporting activity gains new achievements
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Vigorously push forward “tapping of the potentials by benchmarking”
Attach importance to the cyclic economy foundation theory studies
Consolidate cyclic economic achievement industrialization
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Put into effect the energy conservation and emission reduction target person-in-charge
Strengthen energy conservation and emission reduction performance assessment
Consolidate emission reduction of such key indexes as greenhouse gas etc.

Futfl energy conservation and emission reduction objective of ‘the 11" Five-year Plan” ahead of schedule

FEEPATIMR “=FIRE"

BE—H BT B T

¥ AT REIZER

GEY XESRE

SR SRR T R FERE

Stringently execute the three simultaneities of environmental protection
Further standardize project environmental assessment system

Expand green spaces of the plant area

Make uniformed planning of the mining area for eco-protection
Strengthen eco-environmental development and survey
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Pay more attention to employees’ physical and psychological health management
Lay more stress on sound corporate cultural construction

Create favorable atmosphere for employees’ career growth
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Carry on survey on community joint construction
Support activities organized in the community
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Actively carry on social public welfare donations

Participate in disaster relief

Support construction of Hope School in Sichuan

Participate in public benefit activities like “Aid Program for Dropout Aboriginal Children in Taiwan”
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Issue the first developed country report Sustainability Australia Report and won UNGC China
Network “Model Report Award”

Actively participate in the regional activities organized by UN Global Compact Organization
Take part in the related activity of Research Center for Corporate Social Responsibility of
Chinese Academy of Social Science
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Main Operating Revenue (RMB 10,000)

AR (A7)
Total Assets (RMB 10,000)

BRAFRME (%)

Return on Assets (%)

#E~ (A7)

Net Assets (RMB 10,000)

RFERHER (%)

Assets Liabilities Ratio (%)

R&D £#HX H &% (AT)
R&D Expenses (RMB 10,000)

RRHBRE (THARE)
Total Energy Consumption (10,000 tce)

AL A AR (MK / 7o)

Comprehensive Energy Consumption per RMB

10,000 Output (tce/RMB 10,000)

SOz HiE (M)

SOz Emission (ton)

COD #itE (mf)

COD Emission (ton)

RATBAE (N)

Total Number of employees (People)

RIELEE
Employee Physical Check Ratio

Ifs (AN/ %)

Work-related Injury (man/year)

T (N /)

Demise (man/year))

AHIEE (A7)
Public Welfare Donation (RMB 10,000)

18,306,695
12,583,533
1.59
1,114,831
91.14

29377

129.59
0.788
1991

1527

46,316
100%

25

~1500

16,348,044

12,449,548

2.80

1,163,642

90.65

31790

115.59

0.886

2058

1585

45,748

100%

42

~4000

17,038,691

10,554,105

1.72

961,163

90.88

34469

98.78

0.767

1971

1714

34,027

100%

79

~3500
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Sinosteel Corporation (abbreviated as Sinosteel) is a central enterprise
under the administration of the State-owned Assets Supervision and
Administration Commission. There are 86 subsidiaries under the
administration of Sinosteel, including 63 subsidiaries in China and 23
abroad. Sinosteel is mainly engaged in the development and processing
of metallurgical mineral resources, trading and logistics of metallurgical
raw materials and products, and related engineering technical services
and equipment manufacturing. It is a large multinational enterprise with
clearly-defined core businesses that integrate resources development,
trade and logistics, engineering projects and science and technology,
equipment manufacturing and specialized services, providing
comprehensive auxiliary services for the steel industry, steel mills and
the related strategically rising industries.

FIRERA M S EMRANK T RABREBEERTXTLREGEEE. REEHRS.

The business direction of Sinosteel Corporation is to provide integrated support and system integration service for iron & steel industry and

relevant strategic emergency industry.

HXIEET ~REFLSMT

Development and processing of relevant

EXER. FRESSUR
Trade and logistics of relevant raw
metallurgy mineral resources materials and products

HHX TEREARRS 5% & HiE

Technology service and equipment
manufacturing of relevant projects
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As one of the earliest large-scale state-owned enterprises that
implemented the ‘going global’ strategy to carry out international
economic and technical cooperation, Sinosteel Corporation, after all
these years, always adhered to the development concept of attaching
equal importance to domestic and foreign resources and simultaneously
developing the domestic and foreign market and quickened the
promotion of the internationalization process through various methods
including overseas investment, overseas processing trade, contracted
projects abroad, etc.

After years of explorations and practices, Sinosteel has set up an
“resource-and-market oriented” embryo for international operation and

2010 287 (=) H57 600 3258 fr

BETABERALVEEFAR—FR

management, initially formed the global marketing and logistics service
system with Hong Kong Sinosteel Shipping & Forwarding Co., Ltd.
as the center and radiating to the global through hierarchical control
and sub-regional management and had certain strong international
competitiveness and anti-risk capability. At present, the accumulative
foreign investment total of Sinosteel Corporation is 2.6 billion dollars; it
established 5 regional companies and 23 overseas offices on continents
all over the world one after another with overseas staff of over 10
thousands; it owns about 10 billion tons of iron ore resources, hundreds
of millions of tons of chrome ore resources and some certain amount
of uranium ore and nickel ore resources in Australia, Africa, Southeast
Asia, etc.
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On the course of serving the iron & steel industry and steel manufacturers, Sinosteel Corporation always gives consideration to the benefits

of all the interested parties, continuously increases the value creation, unceasingly builds green steel and firmly promotes social harmony.
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Continuous increasing of value creation. This is the economic dimension
in the sustainable development, meaning that in the development
process of it, Sinosteel pays special attention to creating value for the
shareholders and at the same time, gives consideration to the benefits
of other shareholders such as bank, government, client, supplier, etc.; it
continuously increases the value creation through the whole industrial
chain so as to realize long-lasting existence of Sinosteel.

Unceasing building of green steel. This is the environmental dimension
of the sustainable development, meaning that in the development of it,
Sinosteel pays special attention to environmental protection, realizes
low-carbon development, improves the environmental protection level of
upstream and downstream enterprises and unceasingly devotes itself in
the green building of the iron & steel industrial chain, so as to promote
harmonious development between Sinosteel and environment.

Firm promotion of social harmony. This is the social dimension of the
sustainable development, meaning that in the development process of
it, Sinosteel always pays attention to promotion of the welfare for the
shareholders such as staff, community, etc, in the corporate operation
so as to drive the harmonious co-progressiveness between Sinosteel
and the society.
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Social responsibility dimension of Sinosteel can be represented in the “four

hierarchies”
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Sinosteel abides by the laws and administrative regulations and
promotes resources security of the nation. In all the operations at
home and abroad, we strictly abides by the laws and administrative
regulations made by the governments and relevant government
departments in the countries and regions where there are businesses of
Sinosteel and performs its commitment to the governments. This is the
basic responsibility of Sinosteel Corporation in any country and region
all over of world.

Meanwhile, as one of the earliest central enterprises that implemented
the "going global" strategy, Sinosteel always bares the strategic
responsibility to protect the security of national resources, devotes itself
to providing safe, stable, reliable mining resources for the domestic
steel producers and promotes economic prosperity and development of
the world through deepening international operation.

Sinosteel adheres to sincere operation, environmental protection
and contribution to the community. If a company does its business in
different countries and regions, it shall perform its commitment to the
local society and fulfill many social responsibilities.

Sinosteel pursues sustainable development. If an enterprise has no
prospect and foundation of development, fulfilling of social responsibility
is out of question, because there is no capacity for the enterprise to
fulfill this kind of social responsibility. So, sustainable development of an
enterprise is an important basis for it to fulfill the social responsibility.

Sinosteel safeguards rights and interests of the staff and develops with
the staff together. If an enterprise wants to fulfill its social responsibility
within itself, it shall safeguard the legitimate rights and interests of the
staff, create a platform for the staff to bring their creativity and initiative
into full play and grow together with the staff.
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Central enterprises are important foundation of national economy in
China, the backbone for the state-owned economy to play its leading
role and have vital role in improving the overall national strength of
our country and driving the economy and society to develop stably
and fast. Therefore, central enterprises have their natural property to
fulfill the social responsibility and this responsibility was born in their
increasingly-deepening effect on the national life, constant attention
about the demands of the interested party and full implementation of the
scientific outlook on development and requirement of building a socialist
harmonious society.

During the period of the “Eleventh Five Year Plan”, Sinosteel achieved
rapid development; in the meanwhile, we always took practical action
to earnestly fulfill social responsibility of an enterprise, successively
promote the sustainable development of economy, society and
environment and try our best to be a good example of lawful
management and being honest and trustworthy, a good example of
conserving resources and protecting the environment and a good
example of taking people as the foremost and building a harmonious
enterprise.

We extract the sustainable development concept that is in accordance
with the characteristics of the industry and enterprise on the basis of
the internationally recognized “Triple Bottom Line” concept of social
responsibility, starting from the uniqueness of iron and steel industry,
relying on the years of the practical experience of Sinosteel and by
grasping the emphasis. Sinosteel’s concept of sustainable development
is: It always gives consideration to the benefits of all the interested
parties, continuously increases the value creation, unceasingly builds
green steel and firmly promotes social harmony on the course of
serving the steel industry and steel manufacturers.

In order to carry out the social responsibility, Sinosteel unceasingly
establishes and improves the management system of social
responsibility operation. In 2009, the Corporate Social Responsibility
(CSR) Committee of Sinosteel was set up which is responsible
for overall management and comprehensive guide of the social
responsibility promotion operation of the Corporation. After years of
effort, Sinosteel has basically established its promotion system of social
responsibility management and ensured the sustainable and effective
development of the social responsibility management operation.
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After the explorations and practices in recent years, Sinosteel has
blended the requirement of fulfilling the social responsibility into the
corporate development strategy and details in the daily operation
and paid special attention to the effect of non-financial factors on the
corporate strategic policies.

In order to make the social responsibility operation of Sinosteel more
scientific, we gradually perfected the framework system of social
responsibility index in practice and provided important theoretical basis
for scientific promotion of social responsibility operation, refection of
job performance of social responsibility operation and strengthening
communication with the interested parties.

In January 2008, Sinosteel prepared and issued the Sinosteel
Corporation Sustainability Report (2005-2007) and became the
first central enterprise that has prepared the report according to the
Guideline on Fulfilling Social Responsibility by Central Enterprises
approved by State-owned Assets Supervision and Administration
Commission of the State Council. From then on, we unceasingly
perfected social responsibility report system and system preparation
system, promptly responded to the concern of the interested parties
and continuously improved the social responsibility operation. We have
issued four annual reports in an accumulative total after that.

In order to make systemic disclosure of Sinosteel’s good performance
in fulfilling the social responsibility in countries overseas,
strengthen communication with the interested parties such as the
local governments that govern the subsidiaries, promote mutual
understanding and trust and establish an international image that the
central enterprises of China are responsible, on October 24, 2008,
Sinosteel Corporation issued its Sinosteel Corporation Sustainability
Africa Report in Chinese, English, and French. This is the first foreign
country sustainable development report issued by a Chinese enterprise.
And this initiated the harbinger of issuing regional report for Chinese
enterprises and the report won the UN Global Compact Network China
“Model Report”.

On January 29, 2010, we simultaneously issued the Sinosteel
Corporation Sustainability Australia Report in Beijing and Perth. This is
the first sustainable development report issued in developed country
by the central enterprise of China and it won the UN Global Compact
China Network “Model Report — Outstanding Innovation Award”.
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Deputy Secretary General of China Youth Development
Foundation — Chen Yanyun

I EA R B 25T AP E R R R

Chairman of Economics Division of Chinese Academy of Social Sciences — Chen Jiagui

CRREREE X BRI TR MIRATE, FeMEgEm R b EINAE >R HREFR—ERNTHEAREY, BMRESHSES, 5.12° hERLERE, PNER
FEREw, SATRUHER. F—RE1EME 500 FT AT REAE/NLMRE, REFREERNBFNSEENNXR, B
“Sinosteel began to transform from traditional business and trade enterprise into a modern production service enterprise e 5E EP'%HAX‘JLK X ARBIRVIKIR

and realized the great-leap-forward development through objective analysis of strategic environment and resource
“Sinosteel Corporation always devotes itself to the social welfare and actively fulfills its social responsibility. After the

assessment. ”
5.12 Earthquake, Sinosteel Corporation donated 5 million yuan to the construction of Hope Primary School in the disaster
area. This donation embraced the great attention and care from the Party and Government, but also the deep care of the
Sinosteel people for the people from the disaster area.”
ERARBITTKEER
President of China Development Bank — Jiang Chaoliang
"HREFENNRKBEESENKRBRZIN, €58, HRK, XEAS. FEHNEENRSE X5t
e ZFXETNTIRS =
MERE BEEH REEANRE EFGARSEENLHEMOLE, Bat s P o it Edtor of Peopies b R IL B 2
/. i AW I—ﬁ 7\ é o ’ ”“
PSR o A O L R AR A R LT RS 1 PRI L S SRR ET RO OETON, RIBARHTRSLORR, &

“The development of Sinosteel in Africa has a high degree of strategic vision. It started early and it was hard for it to make RAREERG OIS RAESE RE RS U — SR Bk (R
so great achievement. We hope that Sinosteel will keep on striving and achieve greater development on the present basis. - ' - °

China Development Bank will not only support the business of Sinosteel in China, but also fully support its sustainable “The modern production service of Sinosteel just lies in the successive creation and innovation. And we can vaguely
development in Africa and even actively cooperate with its financing on some good resource projects developed by foresee future of the service industry. Sinosteel needs to go on its creation; we are looking forward to the further growth of

Sinosteel.” Chinese service industry and a further-growing Sinosteel.”

A Z 25 A REBERC SR AL R S5 TR ST EB K Gerry Brownlee 5t
Minister of Ministry of Economic Development and Minister of Ministry of Energy and Resources
of New Zealand — Mr. Gerry Brownlee

TEAVRKEREEEKTHE BEERETFRBNTHRRERIFSURELRAOME. PHRE-ERBREFNGEXR, FAZEIS PR

Deputy Director General of China Enterprise Confederation — Li Mingxing
FhEAVENEE, SEaiPFIRENECVENEEAR. HFESERTEREH—FTBVIEIREGE, AWK
"HNEARXBERRE=ZARR, —MERAERNESRKERIEE. E- MRHA2ERT S
RABRRERTNE,

BLNMEARLNBENGE S, B=TERETLLSERLENLES. . . o . . : . . :
| appraise and appreciate it very much that Sinosteel devoted itself to environment protection and sustainable development. There is always good

“There are three characteristics in the development Process of Sinosteel Corporation: first, dynamic combination of cooperation relationship between China and New Zealand. New Zealand will promote the comprehensive development between China and New
conform and development; second, dynamic combination of strengthening hardware strength and promotion of software Zealand as well as enterprises of the two countries through cooperation with Chinese enterprises such as Sinosteel, etc. | hope that we can further
strengthen; third, dynamic combination of specialization and internationalization.” strengthen the communication and cooperation in the future and make some contributions to the realization of mutual development of us.”
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In providing iron and steel enterprises with comprehensive auxiliary services and system integration services,
Sinosteel Corporation pays great attention to performing its responsibilities as a shareholder, partner and
client and to technological innovation, safety production, risk management and informationization construction.
We always integrate value creation and responsibility performance,and devote ourselves to building the
responsible value-added industry chain.

HrE= Ak 3%

Value-added Industry Chain
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Sound corporate governance is the basis for Sinosteel Corporation to
realize sustainable development. We take initiative to undertake the
state-owned assets value preservation and increment responsibilities,
maintain interests of stakeholders, including the interested parties,
customers, and employees, enhance corporate scientific decision-
making and risk prevention abilities, and ensure orderly and efficient
enterprise operation.

Based on modern enterprise management system requirements and by
taking official operation of the joint-stock company in 2009 as its turning
point, Sinosteel Corporation further standardized and improved its
corporate governance and mode of business management. According
to the general requirements of “scientific and efficient, clear delineation
of rights and responsibilities, orderly command, and smooth operation”,
the Corporation continually standardizes its operation and strives hard
to enhance standard of corporate governance, and has established
a modern enterprise corporate governance , with the Shareholders’
Meeting as its power authority, the Board of Directors its decision-
making body, the Board of Supervisors its supervision unit, and the
management its routine business management structure.

According to the requirement of Company Law, relevant laws
and regulations and articles of incorporation, Office of the Board
continuously improves the meeting management and tries its best to
improve the decision-making efficiency. In 2010, the Board of Directors
totally held 7 general meetings of shareholders, 8 board meetings and
1 special meeting of committees. It deliberated and approved 84 bills
including corporate annual management program, financial budget and
final account program, various types of periodic reports and important
operation matters such as project investment, business operation,
etc. and all of them reach final decisions. This ensures the effective
operation of the Board and provides basic system and mechanism
guarantee for the operation and development of the enterprise.

—E" HiE, RENFIE_RBIMIME 10K,
G/ ARIE 6000 A, BEBR, £RGHFE
SMIME 40 R, HF ZH 235K, =K 16K, WO K,
BIMIMATA T AN, b 2006 FIEKT 1 FINE,
During the period of “the 11t Five Year Plan”, the system added 10
overseas second-level institutions and the added overseas staff were
nearly 6,000. Up till now, the whole system totally has 45 overseas
institutions, including 23 second-level institutions, 16 third-level

institutions and 6 fourth-level institutions. Employees of the overseas
institutions are about 10,000, one time higher than that in 2006.

010 £, /o 3= 2 5UBIT 200 27T, tk 2006
FR#MTAE. AFEE, BN VHEERNREREFE
RIBIKAISS, 7 2008 FRAK T 300 2Kk, BIEFAE
2009 FEBEREVNSERT, BILENREER
Z17.

In 2010, the total amount of overseas business assets exceeded 20
billion yuan and quadrupled compared with that of in 2006. In five
years, sales revenue of overseas business always kept the momentum
of steady growth and exceeded 30 billion yuan in 2008. Even under the

serious impact of the financial crisis in 2009, overseas business still
kept the momentum of steady growth.

I W, PRIMR R AT 20125 T,
BRARETH®. % 6. 8] BIFSEV ~HREOEIR.
FR. £FHNREFZI NOE. RAARELYT K. BA
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During the period of “the 11th-Five Year Plan”, the total investment
exceeded 2 billion dollars and covered various fields including
exploration, development, production and using of the metallic mineral
resources such as iron, chrome, manganese, nickel, uranium, etc. The

size of investment was gradually increased, the field of investment was

continuously broadened and the form of investment was diversified.
From 2006 to 2010, triumphant news kept pouring from the overseas
projects and the competitiveness and influence of Sinosteel Corporation

overseas were significantly improved.

2006 fF, K ASARE Z/m, PINEFARAEIET
SURTIE. ZUERY E8 7000 T, F~EnHE
100 GhE, k31 AN, FAREREETE. BEF
WA EHANFRZEETH, ZEVHERY.

In 2006, after ASA Metals Pty., Ltd., Sinosteel Corporation invested the
Samancor chrome project. The chrome ore reserves in this project are
70 million tons; it has an annual output of 1 million tons of chrome ore
and 310 thousands tons of ferrochrome ore and the products are mainly
sold to China. At present, the mine and smelting plant have been in

steady operation and production and the operation efficiency is good.
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At the end of 2007, Sinosteel Corporation invested to control the
share of Zimbabwe Zimasco Consolidated Enterprises Ltd. Zimasco
is the largest manufacturer of chrome and ferrochrome ores; its total
chrome ore reserves are 108 million tons; the annual output of it is
60,000 tons of chrome ore and 217, 000 tons of ferrochrome ore and
the products have higher market competitiveness. Up till now, the joint-
venture company has overcome the adverse effects brought by the
financial crisis and fluctuation of political and economic environment in
Zimbabwe and entered into steady operation. It is an important resource
of foreign exchange earnings of the local region.

2008 £ 3 B, EXRAFLEZHFHRA=NBERE
By, PRMARKMNIIESZR 5 P IEX &2 xR K F T
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In March 2008, in front of the hostile take-over offer of Australia
Murchison Metals Ltd., Sinosteel officially began the tender offer
for Midwest Corporation Ltd. in Australian Securities Exchange and
controlled the company in September.
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In 2009, the overseas investment projects are promoted from several
aspects. In this year, ASA Metals Pty., Ltd. overcame various adverse
factors and ensured the successful construction and production of
melting plant and pellet plant. After the expansion, the output capacity
of ferrochrome iron was increase over three times than the previous and
provided insurance for further improvement of resource supplying. In
Western Australia, the “First Ship” laden with 60,500 tons of iron ore left
Port of Geraldton on December 25. This is the first ship of iron ore for
export after completing the acquisition of Midwest Corporation Ltd. and
it marks the successive development of iron ore resources of Sinosteel.
In Indonesia and the Philippines, the nickel project has completed
construction of road, wharf and ore yard and reached the requirement
for ore removal. In New Zealand and Cameroon, exploration of iron
project was continuing. In Turkey and Vietnam, Sinosteel gave full play
to its integration advantages and contracted to construct more than ten
metallurgical engineering. Sinosteel has become the most successful
foreign enterprises in the local metallurgical construction market with its
good quality and excellent service.
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CASE: The departure of the first ship of DSO of Sinosteel Midwest Corporation Ltd.
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After completing acquisition of Midwest Corporation Ltd., the
management group of Midwest Corporation Ltd. tried their best to
overcome the adverse effects brought by the global financial crisis,
market decline, etc., with high sense of responsibility and mission,
succeeded in gaining the complex examination and approval
procedures including Environmental Impact Assessment Approval,

road transport licensing, etc. and smoothly finished the management

RFPABKEFERMEREREZN, PREESD
PNERMET. TERTEXRNRIMEEFE. & (F
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operation of corporate integration and process improvement, which
ensured the production of the mine in the first phase at the end
of 2009. It is predicted that the annual output of DSO red iron ore
can be 1-1.5 million ton. After all the iron projects were put into
production, Sinosteel Midwest Corporation Ltd. will be an important
iron ore supplier of Australia.

The departure of the first ship of iron ore opened up a new chapter in
the mineral resources development of Sinosteel Midwest Corporation
Ltd. in the central and western areas of Midwestern Australia.
Sinosteel will exert its strength to make central and western areas of
Midwestern Australia be another iron ore supply base overseas after

Pilbara and provide new and steady resources for the sustainable

development of Chinese steel industry.

According to the actual situation and relevant laws and regulations,
Office of Board of Sinosteel promptly amends and perfects relevant
governance system. On the basis of Compilation of Corporate
Governance System of Sinosteel Corporation Co., Ltd., the Office of
Board organizes to amend and perfect the Articles of Incorporation, Rule
of Procedure of Shareholders' Meeting, Rule of Procedure of Board
Meeting, Rule of Procedure of Special Committees Meeting, Work
Rules of General Manager, etc., drafts and works out the regulations
including Management System of Information Disclosure, Management
System of Investor Relationship, etc. and further lays regulation basis
for the standardized operation of the enterprise.
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Sinosteel Corporation pays attention to harmonious co-existence with stakeholders and builds strategic cooperative relations with

important stakeholders. Through establishment of strategic cooperative relations with the upstream and downstream enterprises of the

iron and steel industry and the domestic and overseas peers of various industries, Sinosteel Corporation has vigorously consolidated

and expanded the cooperative partners and strategic customer groups of the Corporation, enhanced its public reputation, and created

conditions for future long-term development.

Carry on all-around strategic cooperation. We continuously expand strategic cooperation with five layers, namely, local government,

iron and steel enterprises, upstream and downstream enterprises of the steel plants, financial units, and higher learning institutions

etc., establish stable customer relations, social public relations and production-study-research interactive relations, and enhance social

influence.
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Sinosteel Cooperation and the People's Government of Zhejiang
Province have long-term and wide cooperation basis and the
cooperation of them cover various fields including low carbon
economy & new materials, trade & logistics, construction of ports and
bridge, cargo storage, etc. As an representative enterprise of modern
production service industry, Sinosteel Corporation will cope with the
development of service industry in Zhejiang and actively participate in
the construction of modern service industry system of Zhejiang with
multi-level, socialism and specialization, through increasing of strategic
investment and promotion of innovation of modern production service
industry and combining with the strategic choice and development
demand of itself. In the after noon of October 28, two parties signed
Strategic Cooperation Framework Agreement Between Sinosteel
Corporation and People's Government of Zhejiang Province.
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On March 13, 2011, Sinosteel and Hebei Iron and Steel Group Co., Ltd.
signed the "Strategic Cooperation Framework Agreement.”. We have
always maintained good relations for a long time. Thus, in the "Twelfth
Five-Year plan" period, Sinosteel will continue to provide comprehensive
auxiliary services for the steel industry, steel mills and the related
strategically rising industries, and to realize win-win cooperation.

Apart from giving full play to Sinosteel’s advantages, we also
actively make use of external intellectual resource for our innovation
development. The company cooperates with the Chinese Academy of
Engineering, University of Science and Technology Beijing, etc., and
the cooperation among industries, universities and research institutes
has gained great achievements. With China Iron & Steel Association
and China Metallurgical Mining Enterprise Association as initiators
and Sinosteel Maanshan Institute of Mining Research Co., Ltd. as the
main originator, the “Strategic Alliance of Industrial and Technological
Innovation on Efficient Development and Utilization of Metallurgy
Mineral Resources” jointly established by 15 leading enterprises of
Metallurgy and mining industry in the UN, 4 universities and research
institutes with the most advanced technology has been approved by the
Ministry of Science and Technology of the People’s Republic of China.

The “Alliance” gathers various experts, scholars and scientific and
technical workers from large-scale metallurgical iron & steel groups,
mining companies, research institutes and universities in China and is
intelligence-intensive and assembling of talents. The foundation of the
“Alliance” marks that efficient development and utilization of metallurgy
mineral resources of China has entered an new era of development.

The “Alliance” established innovation system for the coordinated
development of industrial chain with the innovation orientation that is
based on customers’ demand and market factors; the research institutes
transform the basis and theoretical study into results of technological
innovation and the steel manufacturers materialize the technologies
into products, which combine the three aspects into complete and
systematic innovation system.

TN ST N EF IR & VR
Sinosteel and HBIS signed the Framework Agreement
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On April 1, 2010, General Manager of Sinosteel — Jia Baojun and
General Manager of Hualing Lianyuan Iron & Steel Co. , Ltd. — Zheng
Boping signed the Strategic Cooperation Framework Agreement.

Sinosteel and Lianyuan Iron & Steel has established good cooperation
relationship for a long time and they believe that the signing of this
Cooperation Agreement will make them become closer partners and
realize mutual cooperation and development in iron ore supplying, sales
of steel products, relevant technology cooperation, etc.

Reserves of mineral resources have close relationship with the
national economic security. Nature of the mineral resources of China
determines that we have high dependence on exported resources
overseas and supplying of iron ore also seriously restricts the long-
term development of the domestic steel industry. As one of the earliest
enterprises that implemented the “going global” strategy, from the long-
term consideration of national resource security, Sinosteel strives and
is committed to providing domestic iron and steel enterprises with safe,
stable, and reliable mineral resources. After many years hard efforts, we
have had rich resources reserves including iron, chrome, manganese,
nickel etc.

On December 3, 2010, Sinosteel Corporation singed Strategic
Cooperation Framework Agreement and Agreement on Extension of
Channar Mining Joint Venture with Rio Tinto Group in Beijing. According
to the Agreement, duration of joint venture on Channar Mining will be
extended about five years (from 2010 to 2017) and 50 million tons
of iron ore resources will be mined from Channar Mining during the
contract. Sinosteel shall be responsible for sales of the iron ore products
in China which is produced by the joint venture. Moreover, the two
parties also signed the Strategic Cooperation Framework Agreement,
so as to they can strengthen the cooperation including joint exploration,
research, assessment, etc., in the iron ore mining fields in Channar
mining area and the mining area of the surrounding region.

Sinosteel Corporation and Rio Tinto Group have a long cooperation
history. In 1987, the two parties signed Agreement of Joint Venture
under the support of the governments of China and Australia and jointly
developed the Channar Mining located in Pilbara of Western Australia,
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which initiated the harbinger of joint venture on industry project between
China and Australia. Channar Mining is one of the earliest and largest
investment projects of Chinese enterprises in Australia and after years
of operation, it has become the most influential Chinese iron ore raw
material base overseas. Up until the end of November, 2010, Channar
Mining has, in an accumulative total, supplied 183 million tons of high-
grade iron ores to China, which effectively promoted the development of
Chinese iron & steel industry, made great contributions to consolidation
and expansion of the economic and trade relationship between China
and Australia, attracted wide attention and received positive appraisal
from all sectors of the society and was viewed as a successful example
of economic and trade cooperation of the two countries.

According to the Agreement, the joint venture will be expired in the
second quarter of 2012 when the accumulative total of iron ore
output reached 200 million tons and the two parties can negotiate the
extension of the project. On this basis, Sinosteel Corporation and Rio
Tinto Group started the extension negotiation at the end of 2004 and
officially signed the Framework Agreement of Extension on Channar
Mining Joint Venture during the period that Chinese President Hu
Jintao was visiting Australia in September 2007, bringing the extension
negotiation into substantiality stage.

After several negotiations and mutual efforts, the two parties reached
an agreement on extension of Channar Mining Joint Venture and
officially signed the strategic operation framework agreement on this
opportunity. This marks the establishment of the strategic partnership
between the largest iron & steel production service supplier and the
internationally-leading resources exploitation and minerals supplier.
The practical cooperation of mutual benefit and win-win has entered
a new era on the basis of the previous business, having important
significances in promotion of the development of Chinese iron &
steel industry, prosperity of Australian mineral economy and further
expansion of economic and trade exchange and cooperation between
the two countries. Australian Prime Minister Julia Gillard expressed her
good wishes for the cooperation in the congratulatory letter.



NHE8H REFSZENBHETEMNSHTE
BHEWERTHFRARBEEEFUR. EREBUF
BEXEEXHEER ERRAREIRENRZ75FEH
HRIWAKHFRRIET, FRS5H 2 ED RSN
SHAEET (BT MBEKBSEDUD) . HUHESH
—SIRTHPRENELVHNEE H—FST RKTRE
W HEETE, HEHMEZLTAENZFRRME
TTHR

2010 108 25 H, HRERESDRALBICED
PERWAJA /A 5] 240 Tk E 2R B A REANUREEE
BHRGUEEEEST. ZNERTREREEERER
R R AR AR EPC BURBIINE . B1E B~
ERBADRATMEREITHXE—FRMKKEA . B
AN & — B E MR R KB L 7R 2RI T
SEAfE#IER.

On Oct.25, 2010, Sinosteel Equipment & Engineering Co., Ltd. signed
EPC contract of 2.4 million tons of pellets with Malaysia PERWAJA
Holding Berhad in Hilton Kuala Lumpur. It is the largest EPC project
undertaken by Sinosteel Equipment & Engineering Co., Ltd. in
Southeast Asia in recent year. After the project is put into production, it
will be the first steel pellets plant in Malaysia and Southeast Asia, and a
demonstration project for Sinosteel Equipment & Engineering Co., Ltd.
to further develop and strengthen its Southeast Asian market.

aiuw ﬂ_|l\\ | ‘:P%M%Efﬁéiﬁ%?ﬁg

On December 11, General Manager of Sinosteel — Jia Baojun was
invited to attend the signing ceremony of bilateral cooperation between
China and Orman held in the Consultative Conference Hall of The
Sultanate of Oman. After signing the relevant cooperation documents
by the governments of the two countries, Sinosteel Corporation signed
Long-term Cooperation Agreement on Purchasing and Sales of Chrome
Ore with Oman MUSCAT OVERSEA GROUP, with Chairman of the
Chinese Political Consultative Conference — Jia Qinlin and Chairman
of the Consultative Conference of The Sultanate of Oman as the
witnesses. Signing of the Agreement further strengthens the cooperation
between Sinosteel Corporation and enterprise of Oman, expands the
cooperation fields among the enterprises of the two countries and
makes contribution to the promotion of economic and trade cooperation
and economic development of the two countries.
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Sinosteel believes that leading cadres at all levels of the enterprises
should foster correct business concept, humanity and official principle.
Business concept refers to the business senses and skills which
also mean to be reputable, creditable and also be able to explore the
market and create profit. It has three elements: firstly, can do business,
secondly, be able to do business and thirdly, understand how to do
business. Can do business refers to be able to explore markets and
make business booming. Being able to do business refers to the good
ability and high level of making more profit. Understanding how to do
business refers to honor credibility, keep faith, build brand and establish
image.

Under the guidance of “win-win cooperation and mutual development”
operation principle, Sinosteel Corporation insists on honest operation
and promoting responsibility purchase: bases on the position of being
manufacturing enterprise, strengthen the management of the suppliers,
standardize enterprise bidding, promote green purchasing concept,
guide the “green production” of the subordinate enterprises, actively
implement the “Going Out” strategy, expand global mineral resources
reserves, promote national economic and resource security through the
enterprise behavior and promote the sustainable development.

At the same time, we strengthen the standardization of purchasing
management. We adopt internal purchase. The bigger external biddings
are conducted by Sinosteel bidding company in a unified way. Sinosteel
Bidding Company is qualified grade A for international bidding of
mechanical and electrical products and owns the right to export and
import, both granted by Ministry of Commerce of the People’s Republic
of China. It provides professional service for various large-scale
domestic projects.

BRSASAPAS
Ferroalloy Customers' Seminar
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CASE: Honest operation of Sinosteel MECC, building Sinosteel brand
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Since the Sinosteel Equipment & Engineering Co., Ltd. (Sinosteel
MECC) enters the metallurgy engineering contracting market, no
matter what kinds of difficulties, as long as there is a promise, it will
try its best to ensure the quality and schedule of the projects, to insist
on creating value for the clients. The clients further deepen mutual
understanding and trust through the management capability and the
concept of honesty and trustworthiness shown by Sinosteel MECC
in order to realize the win-win situation during the long-term deeper
cooperation. During recent years, Sinosteel MECC has managed to
“contract a project, build a brand, explore, consolidate or expand a
market”. The brand of “Sinosteel” has high reputation in the domestic

and international metallurgy engineering contracting market.

FENIR IR AYE N 4100mm 55 AR T B
Sinosteel MECC contracts Chongqing Steel’s 41,000mm clemency board
project

HERIR R ENTEH TOSYAL SRHFE ™~ 110 K
Sinosteel MECC contracts to build Turkish TOSYALI Group, a steel mill with annual 1.1 million tons.
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In the activity of “Top 100 Chinese Logistics in 2009”, Sinosteel Shipping
& Forwarding Co., Ltd. continues to hold a post as being before the top
three among the top 50. At the same time, it realizes new breakthrough
in terms of “Comprehensive Top 1007, increasing from the sixth rank
in 2008 to the fifth rank in 2009, which is also the best record in the
“Comprehensive Top 100” since the foundation.

In 2010, Sinosteel Shipping & Forwarding Co., Ltd. realizes the
entire cover of the quality management system. In October, Sichuan
sub-company of Sinosteel Shipping & Forwarding Co., Ltd. obtains
1SO9001:2008 quality management system certification, marking all the
nine sub-companies of Sinosteel Shipping & Forwarding Co., Ltd. have
passed the certification audit.

On 18th August, 2010, the remarkable “bridgehead of the new
channel of Asian-European Bridge”----Huanghua comprehensive
port in Bohai new district in Cangzhou officially began to sail. Hebei
provincial party secretary Zhang Yunchuan, deputy secretary and
the governor Chen Quanguo attended the sailing ceremony. Leaders
of Sinosteel were invited to attend the ceremony and witnessed the
important historical moment during the developing process of Bohai
new district with many other guests.

Huanghua comprehensive port of Cangzhou is convenient in
geographic position and prominent in port advantage. A thousand-
level berth can be constructed in its bulk port and comprehensive
port. Its annual throughput will achieve 500 million tons in the
future. Its sailing will promote the contacts among the port cities, the
Northeast Asia countries, the Middle Asia and Europe and promote
the international trade cooperation. Besides, it also let the steel
enterprises inside hinterland have closer link with Huanghua port.
Sinosteel will promote the cooperation and communication with
domestic and international steel enterprises by using the platform
advantage of Huanghua port. It will further perfect its manufacturing
industrial model and development mode and continuously advance
its process of globalization and industrialization through establishing

stable and sustainable resource supply, logistics and service base.
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Carrying forward the concept of cooperation and win-win with business
partners, Sinosteel maintained regular, multi-field and in-depth
cooperative relations with strategic customers, and fully tapped the
potentials for cooperation. With meeting customer’s requirements as
center, enhancing customer satisfaction as focus and starting point,
we re-examined and revised the enterprise standard, carried on lean
services, innovated service mode, adjusted product structure, realized
site technical service, and established long-term, stable, mutually
beneficial, and a win-win strategic relations with customers.

From 2009 to 2010, Sinosteel started to implement “all-around after
sales service” management, brought into maximum display of product
functions, promoted sales to meet customer’s needs, laid stress on
customer experiences, and enhanced service quality.

CASE : China Aluminum International Engineering Corporation sent special letter to praise

Sinosteel Hengyang Machinery Co., Ltd. for its after-service work
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At the beginning of 2011, China Aluminum International Engineering
Corporation Chongqging Engineering Contracting Department sent
a letter to Sinosteel Hengyang Machinery Co., Ltd. to praise its
after-service work. The content is as the following: “In the supply
contract signed by the both parties, 8 pieces of mill have already
been installed. In more than a year of installing and testing the
equipments, the service staff Liu Heng of your company coordinated
positively, instructed passionately and researched hardly and also
bear hardships, which brought him consistent high praise and also
brought your company good reputation...”

Sinosteel Hengyang Machinery Co., Ltd. manufactures 8 pieces of
ball mill for China Aluminum International Engineering Corporation. In
more than a year of installing and testing the equipments, Sinosteel
Hengyang Machinery has sent machine electric hydraulic service
personnel on site to do service. During this period, the service
staff Liu Heng spent the most time on site. Because Liu Heng pay
attention to communication and effective feedback and carefully
solve problems, the user hereby sent a letter to praise the after-
service work of Sinosteel Hengyang Machinery.
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In February of 2010, we issued “Sinosteel Corporation Limited Product
Quality Management Outline” and further strengthened and improved
the product quality management work of enterprises belonged to
Sinosteel by integrating the demand of “Catching Innovation, Adjusting
Structure, and Increasing Profit”.

In September of 2010 Sinosteel held the first quality promotion
conference. During the meeting, the famous quality management expert
and the ex-leader of the Quality Department of Metallurgical Industry Na
Baokui gave a specific report on “Catch Quality Management, Promote
Transformation Mode”, which clearly proposed that quality management
is one of the important management modes in terms of transforming
the development mode. Eight units exchanged their experience through
speeches.
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Na Baokui, the ex-leader of the Quality Department of Ministry of
Metallurgical Industry, gave a specific report on “Quality operation is one of
the important management ways to transform development mode”.

We adhere to the train of thought that “promotes formation of quality
culture through quality system, and promotes enhancement of people’s
quality consciousness through formation of the quality culture”, actively
carry on “lean service” activities, continually pay attention to quality
system improvement, and continually meet customer’s requirements.
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CASE: Sinosteel Jilin Carbon Co., Ltd. participating in launching the global quality reputation commitment initiative
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Hosted by MIIT, NDRC, Ministry of Commerce, the General
Administration of Customs, SAIC and AQSIQ and organized by
China Quality Institute, “the First China Industrial Product Quality
Reputation Forum” was held in Beijing. The theme of this forum is
“establishing quality reputation, developing Chinese manufacturing”,
aiming at promoting the progress of Chinese industrial products,
developing the image of “made in China” and winning the satisfaction
and trust of the international customers. During the forum, there
are 156 Chinese industries and enterprises, including Sinosteel
Jilin Carbon Co., Ltd., participating in this forum and initiating the
global quality reputation commitment proposal in order to appeal
the industries and enterprises all over the country to join the “global
quality reputation commitment activity”, implement the entire quality
management, adopt positively the advanced quality standards and
provide the global customers satisfying products and service.

As the leading enterprise in the carbon industry in our country,
Sinosteel Jilin Carbon Co., Ltd. participates in and initiates this
activity. It uses this forum as an opportunity and also integrates
with the policy of “abandon quantity, pursue quality” initiated by
the company to further clear the targets, strengthen the sense of
responsibility, set an example, continuously improve the product
quality, create an enterprise based on brand efficiency, make the
brand “Jilin Carbon” become better and make more contribution to

our national industry.

CASE: Sinosteel Jilin Ferroalloy Co., Ltd. wins the title of “Member of CQSA”
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On April 19, Sinosteel Jilin Ferroalloy Co., Ltd. received the plaque
of “Member of CQSA” which was issued by the CIQA. “Member of
CQSA” is the highest honor that can be awarded by CIQA for export
enterprises. It has high credibility in the international markets and
shows the reputation of Chinese enterprises in the international
competition, which will do great help for building brand image and
participating in the international competition.

Sinosteel Jilin Ferroalloy Co., Ltd. has become the best in this field
within this province and within this field from 20 signing contract of 20
selection activity in Jilin province. Sinosteel Jilin Ferroalloy Company
pays more attention on the product quality management based on
the existing achievements.

such indexes of Sinosteel as “brand image”,
“quality perception”,
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In the nationwide survey activity of customer satisfaction, China
Chamber of Commerce conducted in-depth measurement towards

expected quality”,

"o« "o«

service quality perception”, “value perception”,

“satisfaction”, and “loyalty” etc., and the performance of quite a number

of indexes of the Corporation are outstanding, and Sinosteel won
the title as one of the ten leading brand awards of national customer
satisfaction.
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CASE : Sinosteel Luoyang Institute of Refractories Research Co.,

“Outstanding Supplier” from Rio Tinto Group

2000 10 8 21 H, NipEAELBETHER
NE%., FREHFTEFLE K S 7% SIMONSEN /4
T)EH K Mr. Morten Simonsen i85 <., HIA&EH
BERBE_ART LER, EHPEENTERRE R
7, 010 FFAPEENNXBEIULE 4 2%,

[T NEERAEPEERANXEIVRIF SIS
Hymma ANREHENE IEB. PWEHE—FE
EMMEREFREERTHNZWA, EXAHA
SHNESH T RETENRRE, EENHEE
UEMFHURARARONERRS, FRIKLE, H
& T Bre A2 ME — 3K I 2R 5% A9 55 B8 MR 1 1 35 AR T A el
.

For the next step, Sinosteel will gradually establish customers’
satisfaction mechanism, promote enterprises to continuously improve
the level of quality management, pay more attention on strengthening
the quality sense, guild to make the quality policy purpose, establish
and improve the management system of quality, environment
and professional healthy security and manage to realize constant
improvement and normal management. The responsibility should be
implemented on individuals and the decomposition of function should
be already.

TN ARF P ENRNREF LV EHRRERIS
Sinosteel Futures Co., Ltd. provided iron and steel enterprises hedging
training for major accounts

Ltd. wins the certificate of

On 21st October of 2010, Rio Tinto Group held a meeting
of suppliers. The chairman of Sinosteel Luoyang Institute of
Refractories Research Co., Ltd. Li Hongxia and the president of a
Danish SIMONSEN Mr. Morten Simonsen were invited to attend the
meeting. Rio Tinto Group is the second biggest mining group all over
the world, mainly two-way trade in China. In 2010, the purchasing
total has achieves 400 million dollars. The meeting introduces the
current purchasing institution within China and issues the certificate
of “Outstanding Supplier”. Sinosteel Luoyang Institute of Refractories
Research Co., Ltd. always focuses on the brand building and the
influence of the products on the international markets. During this
activity of Rio Tinto Group, it wins this honor by the prefect quality,
strong supplying capacity and the after-service with techniques as its
core. Sinosteel Luoyang Institute of Refractories Research Co., Ltd.
is the only supplier for refractory materials used for the side wall of

aluminum electrolytic cell.
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In the process of transformation from a traditional trading enterprise
to a modern production service enterprise, Sinosteel Corporation
has attached high importance to its own scientific and technological
research and development strength and technological innovation ability,
continually strengthened its scientific and technological innovation input,
has set up a special science and technology innovation fund, gradually
improved its scientific and technological innovation management
system, convened regularly corporation-wide science and technology
innovation meeting, and its science and technology innovation ability

has continually been strengthened.

Sinosteel has achieved greater achievements and successes in making
lots of scientific achievements. Its rank is increasing in the national
research institutes. Science and technology, as an importan part of
Sinosteel, will play more supporting function during the development
of Sinosteel. Our scientific units have realized the transformation
to enterprise and market. However, how to realize the sustainable

development is still an emergent task currently.

Those scientific and technological innovation results can produce good
economical and social benefit as long as they realize industrialization
and engineering. Therefore, the scientific enterprises which belong to
Sinosteel should try to be based on research and development and be
supported by scientific innovation, which can quicken the transformation
of industrialization and engineering. Promoting the application of
the scientific and technological innovation results and promoting the
industrialization. We should pay attention on both the application of
independent innovation results and the application of introducing
various kinds of innovation results, including absorbing innovation and
integrative innovation. The Sinosteel Zhengzhou Research Institute
has cooperated with Tsinghua University. Sinosteel Ma'anshan Institute
introduces the technology projects from Chinese Academy of Science
in order to promote the industrialization. All of them have good results.
Therefore, the combination of producing, learning and researching is a
valid method which can promote industrialization.

Sinosteel pay attention on improving the industrialization and
engineering process to produce hit products and hit products. That the
needle coke project independently developed by Sinosteel RDTE fills
the domestic gap, breaks the monopoly of foreign products on Chinese
market and also brings revolutionary changes for Sinosteel RDTE. The
operation scale and realized profit have completed double increase.
At the same time, it also brings important and positive influence for the
development of Sinosteel and our country in this field.
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In order to standardize and unify the operation management and perfect
the management system of Sinosteel Corporation Limited, Sinosteel
organized to complete the “twelfth five-year” scientific plan by organizing
gradually four meetings, including the video conference on planning the
compilation work, the seminar on the development of the “twelfth five-
year” plan of scientific enterprises, the medium-term check meeting and
the report meeting on the scientific planning compilation. Besides, it also
holds nine discussion meetings on the planning compilation from five
aspects----mineral resource, material industry, equipment manufacture,
recycling economy and new materials of low-carbon economy.

Based on the objective of establishing an integrated production-
learning- research-application scientific and technological innovation
system, by adhering to the principle of cooperation and win-win pursuit,
we carried on actively production-learning-research cooperation, put
up a joint technological progress platform, and established strategic
cooperative partnership subsequently with a number of higher learning
institutions, such as Renmin University of China, University of Science
and Technology Beijing, and Northeastern University etc.; at the same
time, signed technological cooperation agreement with CAE, strengthen
mutual common exploration and research in mining resources,
carbon, refractory materials, new energy, energy conservation and
environmental protection, as well as modern iron and steel flow
technology etc., accelerated the pace of technological innovation.

In 2010, we continuously carry out “Sinosteel Technological Consultant
System”, drawing support from the intellectual advantages of members
of the CAE and appointing leading experts and scholars to serve as
Sinosteel technological consultants, and established the “Sinosteel
Consulting Committee for Technological Cooperation”.

CASE: Sinosteel Shandong Mining Co., Ltd. issues technological innovation management methods
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In 2010, Sinosteel Shandong Mining Development Corporation
formally issued and implemented “Science and Technology Project
Management and Technology Innovation Achievement Evaluation
Methods and Reward Methods”.“Methods” provides detailed
explanation and rules for the science and technology innovation
organization and its duties, technology innovation content and its
focus field, the application, implementation, management, evaluation
and reward of technological innovation projects. At the same time,
it also requests that technological innovation projects should be
purposive, planning, operative, transformative for their results,

sustainable for its achievement.
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The issue of this “Methods” will promote the science and technology
development of Sinosteel Shandong Mining Development
Corporation, ensure the scientific, standard, efficient and successful
implementation of the technological innovation activities, which
also has a positive promoting function for the improvement of
technological innovation of enterprises, for creating an innovative
atmosphere and improving the whole competitive capacity of

technological innovation.

CASE : Sinosteel Ma’anshan Institute of Mining Research Co., Ltd. builds platform of

technological innovation and invigorates independent innovation
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As the national economy shifts its focus to promoting economic
developing mode, technological innovation will become the key point
of restructuring and enhancing the competitiveness of enterprises.
How to create a comprehensive, systematic innovation system
and mechanism, activate technological innovation and achieve
an effective transformation of innovation achievements is the key
to technological innovation for technology companies. Sinosteel
Ma’anshan Institute of Mining Research Co., Ltd. has made great
efforts in the following two aspects.

The first is to create first-class platform for innovation which lays a
solid foundation for technological innovation. Sinosteel Ma’anshan
Institute of Mining Research Co., Ltd. has united 15 national
mining and metallurgical leading enterprises and 4 high-level
technology universities and research institutes to form a “Strategic
Alliance of Technological Innovation for Efficient Development and
Utilization of Metallurgical and Mineral Resources” which built a
technological innovation platform for the sustainable development of
metallurgical industry. Meanwhile, in accordance with the needs of
the development of national metallurgical mineral resource industry,
Sinosteel Ma’anshan Institute of Mining Research Co., Ltd. built
“State Key Laboratory for Safety and Health of Metal Mining” which
effectively contributed to building technological innovation system
and construction of laboratory research platform. The development of
metallurgical mineral resource industry can be promoted by creating
independent innovation environment, strengthening independent
innovation capability and enhancing core competitiveness of
enterprises. The company, with its significant competitive advantages
in Safety and Health of Metal Mining, research level, innovation
working team and its ability to fulfill major national scientific research,
made innovative experimental research within the field between
forward-looking theory and application of production. It plays a
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leading role in industry-wide technological progress, reaching the
international advanced level.

The other is to carry out creative spirit and overcome technical
problems with the formation of a unique technological advantage
and competitive advantage. Within the operating mechanism of
"Open, Mobility, Interaction, Competition", the company has made
outstanding achievements in open-air disaster law of geotechnical
engineering and controlling system study, safe deposits of in-depth
mining bodies, safety control of blasting metal mine and mining
occupational hazard control and protection technology, tackling
numbers of technological problems of Metallurgical mining skillfully
and establishing its own technical advantages and the leading role
within the industry.

CASE: Sinosteel Hengyang Machinery Co., Ltd. sets about building leading product patent database
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Since midmonth in May 2010, Sinosteel Hengyang Machinery Co.,
Ltd. has set about building leading product patent database to
further standardize and strengthen intellectual property protection,
development and utilization. It promotes technical innovation and the
formation of independent intellectual property rights and motivates
staff to make innovation and creation.

In recent years, Sinosteel Hengyang Machinery Co., Ltd. has
attached great importance to technological innovation, strengthening
the protection of the innovation achievements in the result of
substantial growth in the number of patent application and improved
patent quality. The company has made first-phase preparations
for building the database through the initial patent research and
feasibility studies for the patent of leading products. It also collected
domestic and foreign patent productions, such as rotary drill,
excavator, underground trackless mining equipment, coiler reel, ball
mill, etc. The patent database standardizes the technical personnel
to carry out technical innovation, patent applications, inquiries and
utilization of the patent.

The patent database of the company has the following
characteristics: it can set the frequency and subject and download
patent data automatically; Research staff can share, retrieve and
download patent database and patent information in local area
network by distribution. It has created favorable conditions for patent
application, inquiry, development and utilization.
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CASE: Sinosteel Jilin Ferroalloy Co., Ltd. carries out motivation methods and encourages all

staff to make innovations
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“Technological Innovation Management Measures” carried out by the
Sinosteel Jilin Ferroalloy Co., Ltd. has encouraged employees from
all the branches and departments make innovations. After selection
and validation by innovation leader team, 15 inventions in March and
3 rationalized “Golden Ideas” was rewarded and recognized finally.

During the assessment, the vast majority of workers took an active
part in the event with high responsibility. There are 21 inventions
submitted from basic units in March and 8 staff proposals. “Converting
Front Slagging Technic, Saving Slag Pot and Reducing Costs”
invented by the 5th branch factory and “Electrode Shell Technic
Improvement” of the machine repair factory won the First Prize for
Innovative Achievement. “Boiler 802 and Boiler 803 Residual Heat
System for Steam Heat Preservation in Winter” of the 8th branch
factory, “Self-made Gondola Transformation” project of Transport
Department, “Adjusting Alloy Grades for Group Sales” from Quality
Supervision Department and “Pressure Alarm for Secondary
Circulation Hot Water Pipeline” won the Second and the Third Prize
for Innovative Achievement respectively. The employees who made
innovations and proposed “Golden Ideas” were awarded by Sinosteel
Jilin Ferroalloy Co., Ltd.

At present, innovation projects submitted from basic units has
increased month by month. In order to improve labor productivity and
efficiency and make up deficits and increase surpluses, the company
encourages more and more employees to make innovations through
advocacy, organization, guidance, coordination and promotion, etc.
What'’s important to technological innovation is making breakthrough
in one’s own post. Opening up shortcut for technological innovation
must be in accordance with one’s post and its characteristics in
the process of production, equipment, technology, management,
marketing, and service, etc. Technological innovation can be turned
into the motivation of scientific development through the advanced
experience of technological innovation.

Bring management functions into full play, build up innovation system
mechanism. Under the guidance of technological innovation leader
unit, accrediting unit and technical guidance unit, the company tries
to manage at different levels including team, section and branch,
make grading implement, unified reporting and unified evaluation,
timely incentives and long-term operation mechanism. Sinosteel Jilin
Ferroalloy Co., Ltd. builds a comprehensive and delicate innovation
management system with strong operational and the characteristics
of its own through full implementation of the whole staff and daily
management. It’ll improve core competitiveness and provide
inexhaustible motive force for development.

Building a platform to encourage innovation is the key to strengthen
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Technological Innovation Achievements

technological innovation. Therefore, the company makes use of
comprehensive management system and incentive mechanisms
to further inspire employees to continuously enhance the ability of
making innovation under the proper guidance of all the units and
departments. At the same time, the company will wholeheartedly
rely on its staff and improve their comprehensive quality, make
exchange of experience in promoting innovation and seized the key
of turning innovation achievements into developing motivation, which
will effectively promote technical innovation activities and create an
atmosphere full of innovation.
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In recent years, Sinosteel has attached great importance to technology-
driven development and increased R & D investment to make progress
in technological innovation. Up to now, Sinosteel has built 18 state-
level research centers. “Strategic Alliance of Technological Innovation
for Efficient Development and Utilization of Metallurgical and Mineral
Resources” from Sinosteel Ma’anshan Institute of Mining Research Co.,
Ltd. was formally approved by the Ministry of Science in June 2010.
Zhou Ji, president of Chinese Academy of Engineering, charged for
the inaugural ceremony of "Academy of workstations" for the company
with 23 academicians of Chinese Academy of Engineering Energy in
Dec.9th.

The institutes and enterprises affiliated to Sinosteel adhere to
“technology-based, technique-advanced” concept, build a system
of “business-oriented, market-oriented, combining production and
research” and develop a large number of new technologies, new
techniques and new products with independent intellectual property
rights. “Xingtai Roller” of Sinosteel Xingtai Machinery & Mill Roll Co.,
Ltd. is known worldwide, being the world leader in the manufacturing
of roller. “Needle coke coal technique” called as “black cake” filled in
the gap domestically, leading steel-making into low-carbon area. On
April 21, "2010 International Symposium on new materials, low-carbon
economy,” held by Sinosteel and the Chinese Academy of Engineering
jointly has made a study of the development of new energy industry of
new materials actively seek and cultivate a strategic new Industries and
make new competitive advantages, eventually, promotes Chinese low-
carbon economy.

In order to promote new products, new technologies, new technique
and the application of new equipments, member companies of China
Iron and Steel Industry Association completed “ ‘Eleventh Five-Year’
technological innovation of China Iron and Steel Industry” including
198 projects totally through collection and selection. It promotes the
sharing of resources, mutually beneficial cooperation and technological
innovation in iron and steel Industry. 28 technological inventions are
listed into “the 11th Five-year Plan’ technological innovation of China
Iron and Steel Industry” in terms of independent innovation, advanced
manufacturing, automatic independent innovation, energy conservation
and sustainable development, etc. Sinosteel is recognized as a powerful
and influential enterprise in iron and steel industry.

\

2051 IR 2010 FRR EIF BB E

CASE : Sinosteel Xingtai Machinery & Mill Roll Co., Ltd. has made improvement in

technology innovation
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On May 28, 2010, “Inauguration Ceremony of National Technical
Center” of Sinosteel Xingtai Machinery & Mill Roll Co., Ltd. was
held in the newly built plaza of Scientific Research Building. It is the
only state-level technical center in the domestic metallurgical roller
manufacturing industry. On the basis of this center, Sinosteel will
build the highest academic and R&D platform to lead international
roller R&D.

In recent years, according to the integrated strategic plan, Sinosteel
Xingtai Machinery & Mill Roll Co., Ltd. has grasped opportunities,
speeded up development, adhered to the “Science and technology
oriented, technology guided” development principle, built technical
innovation system of “Enterprise as main body and market as guide;
integration of industry, education and research, and integration of
production, marketing and research”, and developed a group of new
technologies, techniques and products with proprietary intellectual
property rights. Now the brand of “Xingtai Roller” is famous all over
the world.

Sinosteel Xingtai Machinery & Mill Roll Co., Ltd. has carried out
all-round and comprehensive encouragement measures, such as
selecting “Innovation Star” since 2006, adding innovation salaries
(3% of gross payroll) to each staff and establishing incentive series
in the respect of working priorities included management, production,

quality, security, etc.

In 2010, the company proposed 29,488 projects in 2010, resulting
in 25,919 inventions and an economic benefit of 90 million RMB.
Among that 56 technological innovation projects of the company
achieved economic benefits of more than 200,000 yuan, 72 projects
had economic benefits of 100,000-200,000 yuan. Meanwhile, the
company has applied for 12 patents, 12 functional new-pattern

patents and 11 authorized new-pattern patents.
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CASE: Technological innovation of Sinosteel Ma'anshan Institute of Mining Research Co., Ltd. have

made new breakthrough
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In 2010, rectified by Anhui Bureau of Science and Technology,
Sinosteel Ma'anshan Institute of Mining Research Co., Ltd. founded
Anhui Academician Workstation. The workstation aims to improve
competitiveness of the institute, cultivate brands and the first-class
R&D experts and team, relying on the domestic famous experts
and their R&D team. Sun Chuanyao of Beijing General Research
Institute of Mining & Metallurgy, Peng Suping of China University of
Mining and Technology, Gu Desheng of Central South University,
and Zheng Yingren of Logistical Engineering University firstly joined
in the workstation. They will do research on metal mineral processing
technology, safety production technology of metal mine, underground
mining process, geotechnical engineering technology, etc.

According to management measures of the workstation, it is mainly
in charge of recommending cooperative academicians and their R&D
team, signing cooperation agreement with academicians and their
R&D team, examining and approving cooperative projects, assessing
cooperation achievements, carrying out the relative technical
exchange and talent cultivating, etc.

On the 2008-2009 Meeting for Rewarding Science and Technology
in Ma’anshan held at the beginning of 2010, five technological
achievements of Sinosteel Ma'anshan Institute of Mining Research
Co., Ltd. all won awards, that is, “Award for Important Scientific
and Technological Achievement”, “Group Award for Technological

Innovation”, and three “Award for Science and Technology Progress”.

In 2010,President Wang Yunmin was awarded “Award for Important
Scientific and Technological Achievement”, who was the second
person winning the award after Ma’anshan implemented the

new rewards way. Innovation group won “Special Award for
Technological Innovation”. The technological achievement of
“New Technology and Equipment Research and Application of
Comprehensive Utilization of Low-grade Iron Ore”, cooperated by
Sinosteel Ma'anshan Institute of Mining Research Co., Ltd and
Ma’anshan Steel Nanshan Mine Corporation, won the First Prize
for Science and Technology Progress in Ma’anshan. “Research
on Safety Monitor Technology of Emulsion Explosive Production
Line” and “Research on Technology and Equipment Development
of Acidic Mining Wastewater Treatment” won the Third Prize for

Science and Technology Progress in Ma’anshan respectively.
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Celebration of the Anhui Academician Workstation

Patent Demonstration Enterprise”

In the morning of October 28, Beijing 3rd Patent Demonstration
Kick-off Meeting & Establishment Ceremony of Beijing Enterprise
Intellectual Property Expert Group, hosted by Beijing Intellectual
Property Bureau and organized by Sinosteel Corporation, was
grandly held in the headquarters of Sinosteel.

Sinosteel Corporation Limited was appointed as “Beijing Patent
Demonstration Enterprise”, which was not only the affirmation
of Beijing administrative departments of intellectual property to
Sinosteel Corporation Limited, but also the achievement embodiment
that the company adheres to independent innovation and develops
proprietary intellectual property to enhance the core competitiveness.

As a Beijing patent demonstration enterprise, the company may
preferentially enjoy funding of Beijing Intellectual Property Bureau
on national and international patent application expenses and
construction of patent database. Besides, it may also preferentially
participate into application for various special funds in Beijing. The
subsidiaries in Beijing will make full use of various preferential
policies to actively apply for patents, in order to promote intellectual
property work of the company.
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Production Safety
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In 2010, adhering to the guideline of “Safety first, prevention priority,
and comprehensive management” and “0123” safety production mode,
Sinosteel and its subsidiaries continuously solidified safety production
basis, realized steady decrease of safety production accident, and kept
relatively stable safety situation.
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Safety Management System
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Thermal treatment operation of Sinosteel Xingtai Machinery & Mill Roll Co., Ltd.

Sinosteel has set up a safety production committee, established safety
production responsibility system, conducted extensive safety production
education training, stringently executed safety production inspection,
enhanced safety production conditions, consolidated contracting
and leasing operation safety production management, strengthened
abrupt event and emergency management, advocated safety cultural
construction, improved award and punishment mechanism, and formed
a relatively perfect safety system.

In 2010, Production Management and Sci. & Tech. Dept. organized and
held three meetings of safety committee quarterly, members of Sinosteel
Safety Committee, functional departments, manufacturing enterprises,
technology companies and the relevant enterprises attended the
meetings. The meetings summarized safety production operation, notify
the conditions, arranged tasks for next stage, publicized and promoted
advanced experience on safety management of the subsidiaries.

In 2010, Sinosteel continuously implemented main responsibility of
corporate safety production. According to responsibility report of 2009,
Sinosteel paid RMB 560,000 for 28 enterprises who were awarded safety
production risk mortgage contract in 2009, organized signing ceremony of
responsibility report on safety production risk mortgage contract in 2010.
Leaders of the headquarters and 28 enterprises signed responsibility
report on safety production risk mortgage contract in 2010.
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CASE: Sinosteel Xi' an Heavy Machinery Co., Ltd. thoroughly revised safety production

management system
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According to requirements to development enterprise and strengthen
internal management, Sinosteel Xi’an Heavy Machinery Co., Ltd.
thoroughly modified, integrated and supplemented eighteen rules
in the former Measures on Safety Production Management in 2010,
forming the new eight simple and feasible management systems,
such as Safety Production Management System of Sinosteel Xi'an
Heavy Machinery Co., Ltd., Safety Production Responsibility System
of Sinosteel Xi’an Heavy Machinery Co., Ltd., Measures of Sinosteel
Xi’an Heavy Machinery Co., Ltd. on Hazard Source Management,
Natural Gas Use Management System of Sinosteel Xi’an Heavy
Machinery Co., Ltd., Measures of Sinosteel Xi’an Heavy Machinery
Co., Ltd. on Labor Protection Appliance Management, Emergency
Comprehensive Plan for Production Accident of Sinosteel Xi’an
Heavy Machinery Co., Ltd., Measures of Sinosteel Xi’an Heavy
Machinery Co., Ltd. on Environmental Protection Management, and
Measures of Sinosteel Xi'an Heavy Machinery Co., Ltd. on Greening
and Health Management.

CASE: Sinosteel Shandong Mining Co., Ltd. earnestly implemented system of leaders going into mines
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Sinosteel Shandong Mining Co., Ltd. formulated Management
System of Leaders Going into Mines of Sinosteel Shandong Mining
Co., Ltd., defined plan, times and personnel of leaders going into
mines, and set up shift record to guarantee safety production.

On implementing the system of leaders going into mines, Sinosteel
Shandong Mining Co., Ltd. adheres to the principle of “three
emphasis”.

Firstly, emphasize study. Since National (2010) No.23 Document
and No.33 Order of State Administration of Work Safety were issued,
Sinosteel Shandong Mining Co., Ltd. has organized study of those
documents on regular safety meeting on Monday, monthly safety
summing-up meeting, and safety production summing-up meeting
in the quarter. And each construction project department also
learned those documents on weekly regular safety meeting and shift
meeting. Safety and Environmental Protection Dept. of the company
checked notes of each construction project dept. and tested them to
guarantee the study effect.
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Secondly, emphasize formulation and improvement of system. In the
last ten day of October, Sinosteel Shandong Mining Co., Ltd. issued
Management System of Leaders Going into Mines, and defined
plan, times and personnel of leaders going into mines, implemented
underground shift system, set up file management system of leaders
going into mines, and further strengthened main responsibility
accountability system of safety production. The company strictly
implemented underground inspection tour and report system, and
every leader should fill in shift records. Leaders going into mines
would inspect key points and links, find out and handle potential
safety hazard in time, restrained “three-violation” behaviors. As
finding serious hidden trouble endangering employee’s life, the
leader should organize production halt at once.

Thirdly, emphasize implementation of system. In order to balance
leaders’ work underground and on the ground, since November 1,
the company has posted shift plan of each month and accepted
employees’ supervision. As the leader goes into the mine, he should
inspect the key points and links, restrain violation behaviors in time.
After finishing work underground, the leader should record time going
into mines, place, route, problems, disposal and suggestions.

CASE : Sinosteel Chifeng Jinxin Mining Co., Ltd. simultaneously promoted several

measures to improve equipment safety management
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Based on the guide line of “Eliminate equipment defect, improve
equipment performance, and realize energy saving and consumption
reduction”, Sinosteel Chifeng Jinxin Mining Co., Ltd. simultaneously
promoted several measures to improve equipment safety

management.

In order to ensure every work carries out orderly and according
to the actual situation, the company perfects system firstly,
formulating and perfecting a series rules and regulations, such as
Award System of Equipment Maintenance and Use, Site Hand-
over System, Equipment Maintenance System, Equipment Accident
Management System, Safe Operation Regulations, etc. Secondly,
the company perfected record of equipment management, numbered
the equipments, created file, and realized systemic, scientific and
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Safety Training
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standard management. Thirdly, the company strengthened equipment
inspection and supervision mechanism including inspecting
equipment every day, inspecting workshop every week, assessing
the company every month, summarizing and appraising every
quarter, set up three-stage management network among company,
workshop and equipment, and maintained the equipment regularly;
fourthly, with the method of “scientific management, reasonable
use, correct operation, exquisite maintenance and planned repair”,
the company implemented assessment on equipments’ usage and
management, avoiding the phenomena of evaporating, emitting,
dripping and leaking.

Meantime, taking safety production as tenet, against violation of
regulations and accident as key point, and “Four-no” principle,
the company stopped serious accidents. Fifthly, the company
often cooperated with colleges, institutes and labor departments
to organize skill trainings for equipment management personnel,
electrician, bench worker, repairmen, and operators on the
important posts, which not only help them master properties of
various equipments, but also improved their quick fault diagnosis
and maintenance capability and quality and skills of equipment
management personnel and repair men.

In order to further reinforce the management, reduce various accidents
caused by violation of regulation, and improve safety consciousness of
all employees, Sinosteel Corporate decided to carry out safety training
for all employees and activity of employment with certificates from
October 2009 to the end of 2010.

All employees of Sinosteel, including corporate leaders, special
operators, workers at the production line, administrative staff, interns,
foreign workers and visitors, should participate into the safety training.
Till the end of 2010, 39,000 people had received safety training.
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CASE: Sinosteel Corporation Limited held a lecture on safety production emergency management
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On November 22, Sinosteel Corporation Limited held a lecture on
safety production emergency management. Executives of Sinosteel
Corporation Limited, and leaders of every functional department,
specialized companies, regional companies, technology companies,
manufacturing enterprises, and other enterprises attended the

lecture.

In the lecture, Counselor of the State Council Shan Chunchang, a
senior expert on safety production management, reviewed typical

1910) FRERTHRRERE

cases of emergency rescue in recent years, stated eight pieces
of experience and six defects of on emergency management, and
put forward eight measures to cope with crisis and risk. From the
wonderful speech, every one received a vivid and profound education

on safety production emergency knowledge.

After the lecture, Sinosteel and its subsidiaries thoroughly
implemented four requirements: firstly, seriously reflect, set up
and perfect various emergency response plan, and build strict and
organized emergency system; secondly, strictly implement Notice
of General Office of the State Council on Further Improve Fire
Protection and Resolutely Curb Serious Fire Accident, work well on
fire protection, freeze protection and gas protection, and formulate
measures; thirdly, according to different characteristics in different
time, carry out safety protection work; fourthly, promote safety
production training, examination and employment with certificates in

headquarters.

At last, the lecture ended in a satisfactory way that every one
shouted the slogan of “Safety first, accident zero”.
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Lecture on production safety and emergency management
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Sinosteel always emphasizes that leaders at all levels should focus
on safety product. Each manufacturing enterprise should earnestly
implement safety production to guarantee life and property safety of
enterprise and employees. Based on the attitude to be responsible for
employees, the company tries best to realize “Zero accident and zero
death”.

In 2010, Sinosteel formulated Case Analysis on Production Accident,
which collected 163 typical accident cases of its subsidiaries in recent
years, including 14 kinds of production accident case, traffic accident
case, etc. The company issued Case Analysis on Production Accident to
every enterprise and let them learn from mistakes and take preventive
measures.
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CASE: Sinosteel Refractory Co., Ltd. was awarded “Luoyang Advanced Enterprise for Safety production in 2009”.
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At the beginning of 2010, Luoyang Municipal Government Safety
Committee awarded the tile of “Luoyang Advanced Enterprise for

Safety production in 2009” to Sinosteel Refractory Co., Ltd.

In 2009, leaders of Sinosteel Refractory Co., Ltd. attached great
attention safety production, and actively carried out “0123”
safety management mode. The company signed safety objective
responsibility documents with its subsidiaries, earnestly implemented
safety responsibility system; set up and perfected safety
management system and earnestly implemented safety management
system; improved staff’s safety awareness though safety education
and training; strengthened hidden trouble hunt and management,
standardized production field management, and effectively restrained
“three violation” behaviors. Through the efforts of all staff, the
company kept stable safety production in 2009 and protected future

production and operation of the company.
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Risk Management
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Sinosteel Corporation attaches great importance to the enhancement of
its capability of risk prevention and management and makes continuous
efforts in establishing a sound mechanism of this kind. In the year of
2010, Sinosteel made remarkable progress in such aspects as risk
management, audit monitoring, reporting and rectification. Laying
considerable stress on internal control, risk prevention and economic
performance and carrying on the supervision over the efficiency of
investment project management, it spotted 89 risk points during its
operation, accomplished 29 projects of audit monitoring and put forth
89 proposals. Sinosteel Corporation has been consolidating its overall
risk management and never stopped improving the performance of its

operation and management.

In 2010, Sinosteel Corporation comprehensively implemented risk
assessment and found 14 material risks. According to our business
characteristics, we focused on enhancing customers & suppliers credit
risk management and account receivable & advance payment risk
management. Besides, we set about establishing case library for risk
events to promote and strengthen risk prevention.
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CASE: Sinosteel Xingtai Machinery & Mill Roll Co., Ltd. has strengthened comprehensively the

risk control of “Three Assets”.
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In order to further asset control and continue to prevent enterprise
operation risks, Sinosteel Xingtai Machinery & Mill Roll Co., Ltd. has
speedily established and perfected related systems in this aspect and
has taken a series of effective measures, making possible an overall
strengthening of the risk management over accounts receivable,
(project) accounts prepaid and stock “Three Assets”.

In terms of accounts receivable, the enterprise has set up sound
and specialized assessing methods in such aspects as assessing
scope, total control index, aging structure control index, final total
assessment and aging structure assessment. The control index of
the accounts receivable total used in these methods was based on
the balance that occurred at the end of the June in 2010, and the
aimed value of the assessment was clarified for the 7 related units of
the enterprise, that is, the top leader’s merit pay was reduced by 10%
every 1% increase in the assessment. In terms of aging structure
control index, 92% was controlled within 6 months and 8% within a
year. Accounts receivable over a year was eliminated and different
monthly assessment and accountability measures were taken in
accordance with the aging status of these accounts.

In respect of the (project) accounts prepaid, the enterprise
designated clearly the persons in charge of the units concerned to
settle each sum and contract of the accounts and to explain term
by term the time, reason and recovery period of the payment. At
the same time, they were required to finish settling the accounts
aging over one year by the end of 2010. For those accounts prepaid
aging more than a year but covered by the contract and confined by
projects with longer construction time, they should find out exactly
the persons responsible for each sum of these accounts and finish
as required the settlements within the due time specified in the
contracts. Moreover, for those accounts aging over 3 months, they
should explain the reasons of delay and formulate counter measures
for settlement within a limited time so as to prevent effectively
accounts prepaid aging over 12 months.

For inventory management, Sinosteel Xingtai Machinery & Mill Roll
Co., Ltd. on the one side stressed its scientific organization and
reduced the amount of the stock fund used in order to secure a
sufficient total of inventory fund at a health speed of turnover; on
the other side, with its focal points in settling stocks due to stagnant
operation and fund occupation resulted from improper arrangement,
it carried out a door-to-door investigation on possibly related
information, literature and products so as to keep fund management
in perspective.
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Sinosteel Corporation has been forcefully carrying out the task of
combating corruption and upholding integrity. Having printed and
distributed Sinosteel Corporation Party Committee’s View on Further
Strengthening Party Discipline Inspection and Supervision Work, it
understood completely its task and enhanced its overall arrangement;
by means of theme conferences, surveys and supervisions, Sinosteel
raised its leaders’ awareness of combating corruption and upholding
integrity and made sure that the “View” was implemented in a real
sense. It endeavored to realize the discipline inspection and supervision
task to a level where qualification can be achieved in awareness,

D010) FRERTHRRERE

Ever since Sinosteel Xingtai Machinery & Mill Roll Co., Ltd.
strengthened its risk management of “Three Assets”, all departments
have regarded it as their “life and death” task and put it at the
top of their agenda in the second half of the year, delegating
the task speedily and carrying out the settlements door to door.
The strengthening of the control over “Three Assets” is bound to
reduce its operating risks effectively, which will in turn enable it to
overcome an even tougher market and finally let them realize such
development as is health and stable.

responsibility, mechanism, system, organization, staff and work so as
to secure a boosting and ensuring effect on the enterprise’s scientific

development.

Meanwhile, Sinosteel showed its initiative in activities on combating
corruption and upholding integrity. Making use of the warning effect
of the events against law and regulations that had happened in
itself, Sinosteel organized 7,300 workers to study The Jing Jian, an
educational book appealing staff in state-owned businesses to resist
corruption; with 310 leaders participating an activity it organized named
“Honesty and Integrity”, which was aimed to eulogize the stories of
those who were devoted to anti-corruption, Sinosteel succeeded in
making anti-corruption education more pertinent and effective; good
results has been harvested in Sinosteel’s supervision over corruption
after its further implementation of the specialized management in the
field of project construction and over the negative phenomenon of “a
private coffer”.

BEFN" BMRAE
Meeting of “Excel in the performances”
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Sinosteel Corporation attaches much importance to strengthen the
construction of anti-corruption culture and embodies the concept of
“Norm and integrity” into the system construction and daily operation &
management. At the beginning of 2011, Sinosteel Corporation signed
the Clean Government Assurance with principals of its subsidiaries.

ZHl: PIRRFESEEAREITRERESD
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KEABIEETEALATAEE (RNEBRFTER)
Mr. Zhang Hanguang, the secretary, signed the Clean Government Assurance
with subsidiaries' principals.

CASE: Sinosteel Anhui Tianyuan Technology Co., Ltd. signed with the management level the

Letter of Responsibility for Building A Clean Corporation.

8RIBHLF, PRWREBATATNERANTT
MERXREM, EMWIEBATAERZITRERESR
MEESN., TRASTHET (EREEERTE
B FRRASTHET (REBRRFESR) .

R VEREXURENERAMBY, FEA
BRZE. LRRIUZHIA 2008 FR 5 AFEMET
BEITT (ERBEERRTER) . BE (BFHLW

RSARBENLETHE) . (FEHFEERNA
ST EBEREMNECE TAEMN) FHAERERNHH.
SILZESGHANE. TER. HBEARRQAIEEE
W IERMIHITE ER K
RESEZRFTEBY MCBRERRTER) K IEERE
BUTHREBNEZNX, ATEZACKEEENR
FB, BT I —BXN—RKE, RATEBNER.

N

BEAREEREBNEE, #—PRUTERE
HWREFNHNRIR, PHLAISEMTEASHERE
RE AMETREXS. LBFNEHMEHFNEK
BRERAGTRIE T "MAEENE, BFEBBMAN
BESL BRI A

On the morning of August 18th, Sinosteel Anhui Tianyuan Technology
Co., Ltd. held a conference devoted to signing again the Letter of

Responsibility for Building A Clean Corporation, where Party leaders
signed The Letter of Responsibility for Building a Clean Party and the
non-Party leaders signed The Letter of Responsibility for Building a
Clean Corporation.

As an indispensible component of building a clean corporation,
The Letter of Responsibility for Building a Clean Party was signed
with many of the middle-level leaders as early as in the year of
2008 when the Corporation’s Party Committee and Discipline
Inspection Commission were established. With the issue of such
new regulations as Certain Regulations on Clean Leadership for
Leaders in State-Owned Enterprises and Certain Criteria on Clean
Governance for the Leaders Who Are Members of the Communist
Party of China, the Corporation’s Discipline Inspection Commission
has been exploring new methods and modes of building a clean
corporation around new regulations, requirements and situations,
and has brought timely new contents into the scope of The Letter
of Responsibility for Building a Clean Party and The Letter of
Responsibility for Building a Clean Corporation. It reformulated the
way of signing the letters of responsibility, changing it from the old
way of one-party signing to a new way of two-party and level-to-level

signing.

After signing these letters of responsibility, the understanding of
resistance to corruption as another way of productivity is further
strengthened. Making clear that to resist corruption is also top and
middle-level leaders’ responsibility in the Corporation and specifying
their obligation of resisting corruption are also bound to have an
active effect on promoting and forming a clean environment where
leaders of all levels in Sinosteel Anhui Tianyuan Technology Co., Ltd.
can stick to the principle of “being upright in both doing things and
living one’s life”.
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Sinosteel Corporation has gradually constructed an integrated
informationized application framework. In accordance with the
informationized principles of “six unification”---unified planning, unified
platform, unified construction, unified investment, unified standard
and unified management, Sinosteel Corporation has constructed an
integrated informationized application structure centering on ERP, the
capital, OA and the active meeting system by the end of the Eleventh
Five-Year Plan Period with our continuous efforts, which effectively
underpin the whole enterprise’s operation and management.

This system has extended to almost all the domestic subsidiary
enterprises of the Sinosteel Corporation. The ERP system has
accomplished four phases construction. Among these , the financial
management has covered 80 companies (including the three-tiered
companies ), the human resource management, client management
and the business management has applied respectively in 51,72 and 28
companies, meanwhile ,the system has applied in business areas like
trade, project, logistics, technology, futures as well as the consulting.

The OA system has applied by all the subsidiary companies of Sinosteel
Corporation, with which, all the subsidiary companies over the word can
communicate with each other, send the e-mail as well as accomplish
part of the administrative management in the office.

High-definition active meeting system and the WAN system has covered
38 subsidiary companies(including Hong Kong and Macao), and now
it is gradually extending to its overseas companies in South Africa and
Australia, etc.

As the first application system successfully applied in the central
enterprises , the ERP system has undergone profound changes for the
Sinosteel Corporation since its first application in 2005. Its integrated
efficiency centers on the following “five integration”, which means the
integration of finance and business, the integration of management,
the integration of the business collaboration between the companies,
the integration of the business outlets, as well as the integration of the
management and the decision making level.
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On finance management, the ERP system has realized the integrated
management , data integration and the information sharing in Sinosteel
Corporation, and it constructed a centralized and integrated financial
management system in accordance with the principle of “ One
Overall and Three Centralized "(overall master budget, centralized
management of the capital, bank debt and the financial accounting).
On the business management, the ERP system has put forward the
change in the operational model like the separation of the purchase and
sale and the collaborated operation; standardized and optimized the
business process; realized the data concentration, Logistics dynamic

monitoring as well as the effective resources regulation. And the system
has significantly enhance its risk control capability.

On human resources management, the ERP system shift the way
the company arrange its personnel and the human resources. It
has established the human resource management system from the
fundamental management to the high-level management, as well
as to the level of talent strategy; constructed six core management
functions including personnel information, emolument, staff self-service,
recruitment, training and the performance appraisal.

On the management of the customer management, the ERP system
has realized the integration and application of the customers and
suppliers’ information in Sinosteel Corporation. It has fulfilled the central
management of the customers and the public relation customers;
function the management of the customers’ information, contract, credit
and the business opportunities as to enhance its service.

The informationized construction and application has laid the solid
foundation for the development strategies aiming for the company
growing stronger and bigger. It has provided advanced management
instruments for refining the industry chain and value chain while
implementing the strategy shift; with it , the company has realized
integrated application and management in multi-trade and multi-format
areas. It has underpinned Sinosteel Corporation constructing the
“modern service enterprise specializing in production” pattern for the
steel industry and steel enterprises.

On management mode, the new platform constructed by the
informationization, characterized with system integration, centralization
of management, collaborative operation, resource integration and
information sharing, completely shift the way of management from the
traditional decentralized to the centralized and integrated way.
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’ - TTRLR CASE: The first drill of the data-level disaster back-up system has been successfully
Sinosteel Corporation has vigorously promoted the informationization and it has been awarded in three items in the launched by the Sinosteel Corporation Limited

assessment launched by the SASAC in 2009.
SH2WHTH, "HINENEIERRERSE" # On March 26, the data-level disaster back-up system has

_ I . - L. operated the first time in the afternoon.This system mainly aims for
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comprehensively enhancing the disaster protective capability on
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In order to promote outstanding achievements in informationization of SRAERE “EEFL NEBENREEES CRE] were attacked by the disastrous accident. The exercise is designed
2009 4 HNEREEAREFEMEE R the central enterprises, the SASAC sets nine demonstrated projects as EiR BET. gedIRF B RE R | FAE to test the efficiency and objective of the back-up system in the whole
the example in nine areas, including the 30 demonstrated projects out ;
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28168 FUHEE3S, BLTHAH. FHA Corporation have been included: the capital management system RIS R & B REF0 B %5, According to the statistical result, two main technical parameters
! ' »e ° and the human resources management system. These projects have —the RTO(recovery time objective, which measures the time the
BRREEEMANSH. EEAEMBEER. EEANAS promoted demonstrations on how to construct the projects, deepen its WAREERMATERE RS AIERR RTO (1 system resumes, ) and the RPO( recovery point objective, which
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than the designed objectives. It is revealed that the system can be

FNERET, AWERNKFEXESUNTETR EYEEHf R TEHGENENTREELRS %1t operated in accordance with the designed objectives. This successful

KIEFH. BT R E RS . BNl ER exercise has verified the cons.tructed achieveménts c-omprehensively
and promoted the construction of the normative disaster back-up

In 2009, Sinosteel Corporation has been ranked as “A” in the appraisal IE, WEE£ERBITHERETRE. BERE governing system.

of the informationized level of central enterprises. It ranked 16 in the HERIY BRASCEHM=Z2MAB TERME, #

central enterprises, and ranked 3 in the steel industry. The appraisal

standard includes the informationized leadership, fundamental %:\ i W\ 1ﬁ g ﬁ S IH{ 7“@ E %JL' :E El] 7‘\ % %‘: # 7m %IJ g B ﬁ

construction, application and its effect, as well as the IT service RIFaE1ER.

management, IT governance and informationized human resources. It A = Ay o .
turns out that its informationization level has significantly enhanced in TWMEREVRENRENERAS. hit—F

the transformation and innovation of the company. ITERAMAVN EFRE, BXRA PRI EST S 2009
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The website is an integral part of the enterprise’s informationization.
For the sake of fostering a good image of the central enterprises
and promoting the soft power of China, the SASAC launched central

enterprises website performance appraisal. And Sinosteel Corporation’s
website has been ranked as “A” level.
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Sinosteel has a profound understanding of the adverse impact of the various aspects of iron and steel
production on the environment, believes that strengthening environmental protection management is
an important functional responsibility of the senior management of the company, and also an important
component of the corporate management system. Effective environmental management system is the
basic premise of improvement of environment and realization of sustainable development, and therefore
the company encourages extensive participation of the stakeholders to continually improve the corporate
environmental management, providing green service chain for the steel industry and the related strategically
rising industries.
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The company has comprehensively inspected the suppliers of the
production industry, including its safety production permission and its
sewage discharge permission, and whether it is the industry scope that
prohibited or limited by the administrative authorities of the Chinese
Government like National Development and Reform Committee ( NDRC
) or not, and whether it fulfills the market access notified.

Guided by the liability in purchase, the company tries to “green” the
resources purchased and the purchasing process, so as to guide the
subsidiary production industries to implement “green production”, and
establish the “Green Supply Chain” in the steel industry.

Sinosteel has enhanced the energy environment protection statistics
management measures. In the issued principles Energy Environment
Protection Statistics Administrative Measures of the Sinosteel
Corporation Limited (trial), it comprehensively elaborates its statistical
requirements, the quarterly, semiannual and annual reports system,
and adds the “the analysis report of the energy environment protection
statistics ” and “Monthly reports of major pollution source control
management”, so that we improve the system of energy environment
protection statistics management.

We established “zero harm” target on the eco-environment, and based
on the current conditions and characteristics of energy conservation and
environmental protection management of the production enterprises of
Sinosteel, formulated three main operating lines on energy conservation
and environmental protection:

Strengthen key pollutant source monitoring, early warning and
management, and eradicate resolutely major environmental pollution

event;
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Advance the pass for energy conservation and emission reduction,
promote solid energy conservation and emission reduction operations,
and strive hard to enable the index and data of energy conservation and
emission reduction of Sinosteel to reach the advanced domestic and
international standard;

Actively strive for national policy support on energy conservation and
emission reduction, and improve policy application efficiency.

Emphasizing on the promotion of the subsidiaries management
capabilities, Sinosteel Corporation Limited build the platform for the
subsidiaries exchanging the resources and the information. In 2010,
it conducted a meeting for the production enterprises to exchange
the experiences in energy conservation and environment protection.
In this meeting, the division principals in the environment protection
department have exchanged their governing principals and experiences
respectively, so that they can promote their professional qualities and
the governing level.

Since the implication of the 11th Five-year Plan, Sinosteel Corporation
has laid much emphasis on the environment protection, energy
saving and emission reduction, which has been the necessities of the
enterprises and the standard for judging the subsidiaries, so that the
company has achieved gratifying success. In 2009, the comprehensive
energy consumption per 10,000 yuan and the amount of emission of
COD and SOz has exceeded the objective one year ahead.

On November 2010, the technical training for the pollution protection
and governing has been hold by the XinJiang Environment Protection
Department and Sinosteel Corporation in Urumchi. Hundreds of
deputies, from the environment protection bureau of different district,
autonomous prefecture, city and the country as well as the related

enterprises have attended the meeting.
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Scene of aid-Xinjiang training seminar of Sinosteel Sci-tech Development
Co., Ltd.
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The twelfth Five-Year Plan Period is the crucial point for Xindiang’s
great-leap-forward development and the time for strengthening
its ecological construction and the environmental enhancement.
Therefore, this meeting has fulfilled the actual requirements of the
Xindiang in pollution prevention, energy saving and the emission

reduction.

This technical training meeting is in response to the central
government’ strategic disposition for technical aid to XinJiang, so as
to promote Xinjiang’s sustainable development capability and benefit
the people of all ethnic groups in the Xinjiang Uyghur Autonomous
Region, Sinosteel Corporation, with its outstanding achievements
and engineering technical capabilities in environment protection,
energy saving and emission reduction, and pollution control
techniques can provide the training ,consulting and engineering
services for Xinjiang’s development.

In this training, Sinosteel Corporation has invited Xu Shufan,
associate counsel of the Department of Science &Technology
and Standards in Ministry of Environmental Protection, who was
responsible for illustrating the environment protecting policy. And
the well-known environmental experts of Tsinghua University,
academician Hao Jiming, have given the keynote lecture. Meanwhile
,the 8 experts appointed respectively by the Sinosteel Tiancheng
Environmental Protection Science & Technology Co., Ltd., Sinosteel
Wuhan Safety & Environmental Protection Research Institute Co.,
Ltd, Sinosteel Ma'anshan Institute of Mining Research Co., LtdO
Sinosteel Equipment & Engineering Co., Ltd has comprehensively
and systematically introduced the advanced techniques in
environment protection, energy saving and emission reduction,
pollution control as well as the cleaner production , and provided
the technical service for building a resource-conserving and
environmentally-friendly society in Xinjiang Uyghur Autonomous
Region.

This technical training is the concrete action that Sinosteel
Corporation fulfills its responsibility as a central enterprise and
provides technical aid to Xinjiang. This activity has enjoyed praise
from the Xinjiang Uyghur Autonomous Region government and the
environmental protection department, as well as the trainees in this
training.
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In 2010, the first phase project of water source heat pump of Sinosteel
Shandong Fuquan Mining Development Co., Ltd. successfully
conducted bulge test and entered trial operation. After it is put into use,
the project will save energy of about 50% compared with the common
air cooling system.

Water source heat pump project is a low carbon green project of
Sinosteel Shandong Fuquan Mining Development Co., Ltd. to solve
the problem of heating in winter and heat stroke prevention in summer
in office buildings, dormitory buildings, refectory, workshops, etc. With
a view to large water gushing underground, the company adjusts
measures to local conditions and balances surface indoor temperature
based on the principle of the special heat capacity of water and by using
the fall of underground water temperature and surface temperature
between summer and winter. The water is taken as the heat source
for heating in winter and cold source for air conditioning in summer;
in winter, water source heat pump set collects heat energy from water
source to realize heating in buildings.

Water source heat pump makes use of water source to lower the
temperature, which saves energy of about 50% compared with the
common air cooling system. It is roughly estimated that after the project
is finished, it would save electricity expense up to RMB 600,000 yuan
every year. If it works for 30 years, it would save energy consumption
expense of millions; water source heat pump makes use of water as
cooling and heating sources. It is a huge dynamic energy balance
system and a clean renewable energy source application technology.
The machine set works without any pollution, no burning, smoke, waste
residue, waste water, or waste gas. It is low carbon and environment
protective.

Water source heat pump construction is the latest measure of Sinosteel
Shandong Fuquan Mining Development Co., Ltd. to promote energy
conservation and emission reduction. After it is put into use, it will
promote energy conservation and emission reduction of the company to

a new level.

Since 2010, based on the three-combination, Sinosteel Jilin Carbon Co.,
Ltd. has deepened the activity of “potential tapping by benchmarking” to
provide important foundation for sustainable and health development of
the company.
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The first is to combine benchmarking and potential tapping with idea
change. The company puts forward a slogan of “Benchmark from
self historically highest index; benchmark from advanced index in the
industry and benchmark from index of world famous enterprise”, firmly
builds up the concept of “Benchmarking underlies potential tipping and
potential tipping is the continuation and development of benchmarking”,
and always adheres to the tenet of “Make plan every month, implement
the plan every month, and continuously improve the benchmarking
index system”.

The second is to combine benchmarking and potential tapping with
technical innovation. The company carried out the activity of “To
promote process benchmarking with key index and to promote the
entire process with pressed process”, to stabilize pressed process
and improve equipment; control technological parameters of the key
posts, optimize material composition, produce graphite electrode with
regenerative raw materials, produce joints with new technique, promote
upgrading of product quality and improve brand image; apart from
optimizing roasting oven technique and stabilizing graphitization furnace
transformer, change charging method, optimize charging technique,
improve charging factor, and enhance rate of finished products.

The third is to combine benchmarking and potential tapping with
production management. The company thoroughly improves the
prominent problems influencing product quality and technical
development. Profiled steel sheet plant strengthened production
process control to solve the problem of internal waste, implemented
pressure control under the condition of stable blanking temperature
and profiling speed, which not only shortened process flow, but also
realized international standard flow and reduced product cost; roasting
plant spread new vacuum pipeline again to solve the problem of
nonstandard immersion vacuum degree. By using the waste and used
materials, it reduced raw material consumption and saved raw materials
valued about RMB 330,000; some plant strengthened charging and
maintenance operation, perfected process control system, reused the
waste and used materials to save cost of about RMB 700,000; with
regard to the traditional workmanship standard, the machining plant
properly adjusted tolerance and tolerance range of products, which
solved matching problem of main body and joint, reduced product reject
ratio and improved product quality.
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Production units of Sinosteel Guangxi Ferroalloy Co., Ltd. carried out
activities to reduce cost, increase efficiency, cut down expenditures
and increase income. The company has realized profit of RMB 2 million
yuan through repairing the used equipments and reclaiming the waste.

The company set up the incentive mechanism of repairing the used
equipments and reclaiming the waste, and gave full play to the initiative
and creativity of employees. When examining and repairing coil bases,
each smelting plant reformed the equipments and spare parts with
small problem and defects, improving their availability factor. With the
improvement of productive technology and the constantly increase of
daily output of the furnace, in order to enlarge the capacity of hot metal
ladle, each smelting plant autonomously heightened and reinforced the
primary hot metal ladle. At present, three smelting plants have carried
out activities to repair the used equipments and reclaim the waste. From
January to July, those three smelting plants had repaired hot metal
ladle, casting frame, hopper of crane, large and small electrode water
jackets, and electric roller valued RMB 321,300 yuan.

With regard to the conditions of high breakdown ratio caused by
wearing of the newly built coke broken system on crusher teeth roll, and
large outsourcing expense of accessories, raw material factory of the
company organized technicians to reform the worn teeth roll and weld
the processed small steel discs with certain spec cut from the wasted
steel spring plate to the worn part of the primary teeth roll. After test run
for more than a month, the service life of equipment prolonged double,
which saved outsourcing expense of RMB 80,000 and greatly reduced
breakdown ratio of the equipment. At present, four sets of crusher teeth
roll have been reformed and put into production. In addition, through
processing electrode casing of electric furnace, reclaiming the waste
gasoline, and repairing machine parts, transport machinery branch
makes new record on reclamation of the waste and used materials,
creating benefit of about RMB 389,000.

Since 2010, officers of Sinosteel Xingtai Machinery & Mill Roll Co.,
Ltd. have felt that they cannot casually use the paper as usual in the
office. The company formulates new green office system, that is, all the
documents should be double-side printed; one department should have
only one printer; the documents should be printed after department
approval. It is an epitome of Sinosteel Xingtai Machinery & Mill Roll Co.,
Ltd. to promote low carbon development.
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From 2010, the company has carried out activities to reduce cost and
increase efficiency and improved the system from all sides to reduce

various consumptions.

In order to reduce transportation cost, the company prescribed that
employees including middle management personnel had better travel
on business by train, which not only reduces expenditure, but also
decrease motor vehicle exhaust emission. In order to reduce document
printing amount, the company almost issued notices on the website
to reduce paper waste. As the office controlled paper usage, each
productive unit also tried best to reduce paper usage. Officers of cast
steel plant set paper margin to the maximum in order to improve paper
use efficiency; operators of heat treatment workshop of cast iron plant
recorded their duty shifting in computer, instead of on paper before. So
that, paper usage greatly reduced.

In order to save electricity and water, the related production plants
actively search for new measures to save electricity, on condition that
the product quality can be guaranteed. Each office actively saved
electricity used by computers and lights. Meantime, through consultation
with the municipal power supply company, the non-industrial electricity
constant ratio reduced to 0.5% from 2%. In 2009, the company
decreased electric charge of more than RMB 1 million yuan. In order
to improve water use efficiency, the company installed various water
saving equipments and devices, which continuously improved water
utilization factor, continuously reduce water usage of unit product, and
realized water reuse ratio up t0 99.1%.

Sinosteel pays much attention to developing circular economy. By
using technical innovation advantage of Sinosteel Wuhan Safety &
Environmental Protection Research Institute Co., Ltd. in the industry
and advantages on series and integrated products and engineering
application, the company keeps ahead in standard setting, academic
communication, energy conservation and emission reduction, and
industrial service, provides technical support and specialized service
for the circular economy development of metallurgy and other related
industries.
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In 2010, Sinosteel Wuhan Safety & Environmental Protection Research
Institute Co., Ltd. prepared Special Plan to Develop Circular Economy
during “the 12th Five-year Plan” in Wuhan and Hubei Province, Plan
to Construct Renewable Resources Recovery System in Wuhan, Plan
to Develop Circular Economy, Low-carbon Economy and Strategic
Emerging Industry of “the 12th Five-year Plan” of Sinosteel Corporation,
etc. Besides, the institute is formulating Plan to Develop Circular
Economy of “the 12th Five-year Plan” in Tacheng Area, to contribute to
Aiding Xinjiang.

Sinosteel Corporation attaches much attention to water resource
management, firmly believe that water resource protection should run
through each link, including mining, production, general office work,
etc. Sinosteel adheres to accurately and objectively investigating and
evaluating water resource, reasonably plans and manages water
resource, and actively control and handle water pollution.

CASE: Successfully passed acceptance of “Provincial Water-saving Enterprise”.
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Sinosteel Luoyang Institute of Refractories Research Co., Ltd.
successfully passed acceptance of “Provincial Water-saving
Enterprise” by score 96 (Total score: 100).

Recently, although it has extended its production scale, Sinosteel
Luoyang Institute of Refractories Research Co., Ltd. Has realized
water reuse ratio up to 98.14%, indirect cooling water circulation
rate of 100%, and water use decreasing rate per RMB 10,000
yuan production value of 18%, through developing water saving
management and actively adopting advanced water saving
technology. Water use and water management of the company have
been awarded “Luoyang Advanced Enterprise for Water Saving”
for consecutive three years. Two indices of “Industrial Water Use
per RMB 10,000 yuan Production Value” and “Water Use per Unit
of Output” of the company are all above the national, regional and
industrial average.

Activity to build water saving enterprise promoted water saving
awareness and water saving management of the institute, gained
economic and social benefits, and laid a solid foundation for further
cost reduction and efficiency increase and improving competitiveness

of the company.
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Low carbon development is featured by low energy consumption,
low pollution and low emission. Combining the development mode of
modern producer service industry of Sinosteel, we believe that Sinosteel
should adhere to low carbon development to realize sustainable
development and focus on energy conservation and environment
protection to cope with climate change.These years, we continuously
enlarge investment on technical innovation, energy conservation and
environment protection, promote product structure adjustment relying
on technical progress, and build Sinosteel into a energy saving and
environment friendly enterprise.
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CASE: Technological innovation and process innovation of iron alloy industry is the only way for low carbon development
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During great adjustment and reform process in China steel and
iron industry in 2010, iron alloy manufactures should fully grasp
opportunities, adapt to and blend in low carbon economy model
featured by low energy consumption, low pollution and low emission
as soon as possible.

Different from the traditional energy conservation and emission
reduction, the essence of low carbon economy is effective use of
energy and development of clean energy, and the core is to innovate
energy technology and emission reduction technology. Technological
and process innovation is the only way for iron alloy manufacturers

to realize the real low carbon development.

Making good use of furnace gas and residual heat is one direction for
iron alloy manufacturers to develop low carbon economy. At present,
furnace gas residual heat generation projects of two domestic
enterprises including Sinosteel Guangxi Ferroalloy Co., Ltd. have
been put into production, which has far-reaching impact on directly
reducing coal consumption and carbon emission. Sinosteel Jilin

Ferroalloy Co., Ltd. is trying best to carry forward this project.

Shortening smelting process flow and reducing product energy
consumption through process improvement is also one direction
for iron alloy manufacturers to develop low carbon development.
At present, Sinosteel Jilin Ferroalloy Co., Ltd. is cooperating with
colleges to research on this subject.
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Adopting new technologies, equipments and materials is another
direction for iron alloy manufacturers to develop low carbon economy.
At present, electric furnace electricity-saving experiment of Sinosteel
Jilin Ferroalloy Co., Ltd. aims to realize the objective of electricity
saving rate over than 5%, which not only reduces unit power
consumption, but also plays considerable scale effect role in the
whole production activity. Meantime, microwave technology changes
the traditional mode of production, improves production efficiency,
and greatly reduces power consumption and carbon emission.

In the process to forge low-carbon iron alloy industry, besides R&D of
low carbon technology, it is also very important to innovate industrial
structure and system and fundamentally transform development
concept. When proposing low carbon life, the enterprise should
encourage innovation, decrease high carbon energy consumption
such as coal, oil and raw materials through structure adjustment and
system innovation, reduce greenhouse gas emission, and promote

energy conservation and emission reduction into a new stage.

Strengthen monitoring and controlling of major pollutant source
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In order to strengthen monitoring and controlling of major pollutant
source and completely eradicate serious environmental pollution,
Sinosteel Corporation regularly develops environment protection
supervision activities. In 2010, on the basis of the pollutant source
investigation in former years, Sinosteel collects, files, screens and
formulates enterprise major pollutant source supervision list for further
monitoring and controlling. Secondly, before the end of the year,
Sinosteel plans to organize experts to supervise and inspect enterprise
with major pollutant source, find out its controlled condition to completely
eradicate serious environmental pollution. Thirdly, Sinosteel plans to
finish environment protection inspection of newly purchased enterprises
in Hunan and Guangxi to find out the existing major pollutant sources.
The enterprise must rectify and reform if there is major pollutant source
or punish the principal if it cannot be rectified and reformed at once.
Sinosteel formulates emergency response plan and implements reform
plan in the limit to completely and rigorously monitor and control major
pollutant sources.

=6l EiRFEEH

HINK IR 5K bR IS

CASE: Construct green Nanci—Sewage treatment transformation of Sinosteel Taiyuan Nanci Plant
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Energy conservation and emission reduction is a major problem
which the company faces with during development. To balance
relation between corporate development and social development, the
enterprise should start from the basics. Since trimanganese tetroxide
production line was put into production at the end of 2007, Sinosteel
Tianyuan Nanci Plant has actively implemented the requirements
on energy conservation and emission reduction of the group and
national environment protection departments. On the basis of
treatment of wastewater with manganese in 2008, the company
has thoroughly transformed sewage disposal system by using the
existing utilities since 2009. And at last, the plant realized that PH
value and manganese ion were up to the national strict emission
standard and smoothly passed environment protection inspection of
Nanjing, Jiangsu.

The major pollutants in industrial wastewater produced by Nanci
are suspended matter and manganese ion. In order to propose a
reasonable manganese ion treatment scheme, technicians finally
defined process route through trials and errors. After defining the
process route, although under the condition of lack of personnel,
the technicians personally preliminarily transform the equipment
and pond. And then, through a series of calculation and field
measurement, they defined water yield and equipment models.
Through hard work, transformation of new sewage disposal system
was finished preliminarily.

Any technological innovation should stand the test of practice. After
the new disposal system was put into operation, various problems
happened. Due to the special properties of manganese ion, there
should be strict conditions to keep it steadily lower than national
standard requirements. Facing high difficulty to choose various
parameters, through trials and errors, the technicians finally found
out a process route suitable for our plant, which could ensure water

stabilization and up to environment protection requirements.

At present, sewage disposal system of Nanci has been put into pilot

run.

The transformation of sewage disposal system in Nanci mostly
used the original or idle equipments. As sewage emission was up to
standard, the company further recycled the suspended trimanganese
tetroxide particles and manganese ion in the water, which realized
economic benefit of more that RMB 100,000. Besides, Nanci also
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improved working environment of workshops and installed two sets
of dedusting equipment for vertical mill and packaging posts, which
greatly improved working environment of operators. In future, Nanci
people will continuously adhere to the environmental-protection
cultural concept of “To start with ourselves to protect environment
and save resources” and construct the plant into a “Green enterprise”

according to the requirements of environmental protection.

As basic industries, steel & iron and power industries are one of pillar
industries to develop national economy and play an important role in the
economic development of our country. Due to their tedious production
process, long process flow, large equipment scale, intensive resources
and large energy consumption, they also cause serious environment
pollution, facing with tough task on energy conservation and emission
reduction. It is an obligatory responsibility for Sinosteel people to
transfer from end treatment to source treatment and adopt system
integration and technical innovation instead of the single function of dust
remover, to realize sustainable development of steel & iron and power
industries. Sinosteel Corporation carried out a series of technology
upgrade and product innovation to shorten process flow, reduce
investment, save energy, improve efficiency and decrease environment
pollution.
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CASE: Innovation promotes economic development
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Dust removal system of Shougang Qian’an Iron & Steel undertaken by
Sinosteel Tiancheng Environmental Protection Science & Technology Co., Ltd.

As one of the key enterprise members of China Association of

Environmental Protection Industry (CAEPI) and a innovative pilot
enterprise appointed by Ministry of Science and Technology, State-
owned Assets Supervision and Administration Commission of the
State Council, and All China Federation of Trade Unions, Sinosteel
Tiancheng Environmental Protection Science & Technology Co.,
Ltd. shoulders the responsibility to research and develop key
technology, generic technology and pioneer technology of industrial
smoke control as National Research Center for Industrial Smoke
Dedusting Engineering Technology and National Research Center
for Environmental Protection Industrial Smoke Control Engineering
Technology. In recent three years, the company has implemented two
projects of National 863 Plan, formulated 22 items of national and
industrial standards and norms, applied for and gained 22 patents,
realized production value of RMB 1,067,250,000 through project
construction, product supply, environment facilities operation and
technical consultation service, and paid tax of RMB 21.82 million.
The technological achievements have been applied to industrial
smoke pollution control of several key industries, such as steel &
iron, power, nonferrous, building material and municipal engineering,
making outstanding contribution to environmental management
of our country. The company has successively undertaken many
projects, including dust removal engineering of the domestic largest
blast furnace—Shougang 5,500m?® blast furnace, the domestic
largest electric furnace —Baosteel 150t electric furnace, the domestic
largest converter—Shougang 300t converter, the domestic largest
coke oven—TISCO (Taiyuan Iron & Steel (Group) Co., Ltd.) 7.63m
coke oven, the domestic largest sintering machine—TISCO 600m?
sintering machine, the domestic largest pellet—WISCO (Wuhan
Iron & Steel (Group) Corp.) 5,000,000t pellet, and smoke cleaning
engineering of the domestic largest and earliest garbage incinerator.
The company is appointed as “the Domestic Largest General
Contractor for Dust Removal Engineering in Steel & Iron Industry” by
China Iron & Steel Industrial Association.
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Mining areas of Sinosteel attaches great attention to ecological
protection, ecological management and environmental protection
according to the relevant national and local regulations.

Landscape engineering in mining area is one of the important contents
for Fuquan to construct ecological mine. Since its establishment, the
company has taken ecologization as the development direction in future
and taken series of technological measures. For example, the company
adopts filling mining method, which has high ore recovery rate and low
ore dilution ratio, effectively ensures that the surface doesn’t collapse,
and maintains the ecological environment of mining area; the company
strengthens technical design and makes full use of circulating water
mineral processing method, which not only satisfies circulation rate
of water, but also solves problem of heating in winter and sun stroke
prevention in summer and realizes energy conservation and emission
reduction.

At present, earthing, pipeline laying, grass seed sowing have finished
outside of the mining area, and the basic greening has been realized.
Greening in the mining area is about to start.

TN LT WRIPREIREEZ
Signature activity for commitment to environmental protection launched by
Sinosteel Shandong Fuguan Mining Development Co., Ltd.
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Ecological environment governance is one of the important contents to
sustainably develop the economy of mine. Sinosteel Hunan Fenghuang
Mining Co., Ltd. is located in Fenghuang County, Xiangxi State, Hunan
Province, famous as a tourist resort. How to find the balance between
mineral resources exploration and environment protection, how to
realize harmony between human beings & nature and resources
exploration and environment are the first questions for mineral
exploration.

Adhering to the environment concept of “Clean and beautiful, friendly
and harmonious”, Sinosteel Hunan Fenghuang Mining Co., Ltd.
formulates environment protective plan of “the 12th Five-year Plan” to
strengthen planning, organization, implementation and inspection of
energy conservation and emission reduction. In addition, the company
build green and ecological mine by technical innovation, mobilizes
employees’ initiative to contribute to energy conservation and emission
reduction, encourages employees to improve saving consciousness and
innovation capability, reduces exploration cost, completely eradicates
wasting of resources, in order to realize unity of economical benefit,
social benefit and environment benefit of mine exploration.

At present, the company actively introduces and develops new
technologies and techniques to improve vanadium extraction technology
and commissions the relevant institutes to carry out mineral processing
and smelting test and develop advanced vanadium extraction technique
with higher efficiency, lower consumption and emission. In February, the
company finished mineral processing and smelting test. Research result
of vanadium pentoxide extraction pilot test of reaches the international
advanced level and applies for two patents of invention from State
Intellectual Property Office of the People’s Republic of China.
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Dedusting system improvement project of Sinosteel Chifeng Jinxin
Mining Co., Ltd. ore-dressing area has been finished and entered the
stage of trial operation. As a key project of Sinosteel Chifeng Jinxin
Mining Co., Ltd. in 2010, the project includes the main dust raising
place of crude ore bin crushing area, transfer station, sizing area, and
fine ore bin. Due to its tight construction period and high difficulty and in
order to guarantee the success of the project, the company made key
project order, formulated Transformation Construction Organization Plan
for Ore-dressing Area Dedusting System, sent special person to take
charge the coordination and supervise safety, quality and the progress
on the spot, which promote smooth completion of the project.

Completion of the dedusting system improvement project effectively
improves working environment of ore-dressing men, promotes
civilized production on the spot, and exerts positive impact on the
accomplishment of annual productive task and safety standardization.

Technology to recover manganese from tailings is one of the projects of
comprehensive utilization of resources of Sinosteel Ma’anshan Institute
of Mining Research Co., Ltd. according to the demands of national
strategic policy of circular economy, national development direction of
comprehensive utilization technology of tailings, development direction
of national industrial policies and green industry. Nanjing Yinmao
Lead and Zinc Co., Ltd. is the technical promotion base. According
to the characteristic of manganese ore in this area that it is weak
magnetic, the project adopts the process flow of high-gradient coarse
and fine separation process—middling product returning—manganese
concentrate getting rid of iron and recovering manganese, recovers
manganese concentrate of 30,000 tons every year and creates direct
economic benefit of over RMB 5 million yuan for the company; in
addition, it reduces tailings filling of 30,000 tons every year and cut
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Sinosteel Chifeng Jinxin Mining Co., Ltd. adheres to the human
oriented concept to build green mine and attaches much attention to the
ecological construction of the mine. The company states that ecological
protection and pollution control should be designed, constructed
and put into use together with the main construction, to strengthen
infrastructure construction of ecological environment protection of the
mine, to implement environment protection monitoring and management

down over RMB 1.5 million on tailings disposal and transportation. In
five years, the project has increased the economic benefit by about
RMB 50 million for the company. In 2010, the project won the First
Prize for Science and Technology Progress in China Nonferrous Metal
Industry.

Nanjing Yinmao Lead and Zinc Co., Ltd. is located on the bank of
Yangtze River, next to the famous Qixia Mountain Scenic Spot.
Special geographic location and ecological environment require the
company should make use of resource and protect environmental to
the greatest extent. Success of this project provides technical support
for zero emission of mining solid waste, brings significant economic,
environment and social benefits, and has great promotion value.

At present, Sinosteel Ma'anshan Institute of Mining Research Co.,
Ltd. has reported this technology to be listed in Advanced Applicable
Technology Catalog of Metal Tailings’ Comprehensive Utilization
of Ministry of Industry and Information Technology of the People’s
Republic of China.

plan, to actively promote clean production, to pay close attention to the
treatment of waste water, waste gas and waste residue, and recovery
of ecological environment of the mine. With regard to maintenance
and management of the ecological environment surrounding the
tailings areas, the company adopts the measures of rehabilitating and
greening mine side slope, open-air mined-out area, slag discharge field
and tailings areas. Besides, the company treats the industrial waste
water, waste residue and flotation wastewater based on the principle
of “recycling, harmless, and minimization”, realizes emission up to the
national standard and effectively protects the environment. Since last
year, the company has returned farmland of more than 300mu to forest,

and beautified the living area.
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Development of Sinosteel Corporation depends on supports and cooperation of all aspects of the society.
Only harmony can build a favorable space for development, only harmony can create more wealth and value,
and also only harmony can realize a pattern of win-win situation of multi parties.

Sinosteel Corporation strives hard to establish harmonious employee relations, and provides employees
with extensive space for development; make efforts to build harmonious community relations, actively
devote to public welfare undertakings, and create excellent external environment for sustainable enterprise
development; strive hard to adhere to the enterprise character for harmonious development, and build a
harmonious supply chain along with all the stakeholders.



FREARFEENRER THSRNAENE. ™

RISTNEARTRNNE., PHEARFEUANK, BSANEENRATEE, BB EERXS LARRENMBRAE, ZHFF.
MERALR“HATER SURTE50VHERBE, FEANATESR. INERTSISEITHNEER A
Employee is the most valuable treasure of Sinosteel Corporation. Sinosteel Corporation adheres to human W, PAEMTER LRGIEMRESE, STHKR.
orientation, makes great efforts to build harmonious employee relations, brings along employee development '[%IEJ'E‘\IXTJ'I'T,EEPEI £ Eﬁﬁt?@% wuﬁﬁl IEJTR

through development of the Corporation, and realizes common progress of both employees and the enterprise.
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Sinosteel Corporation insists on respecting and safeguarding the
. 0,

are below 45 years of age; and 26.3% are female employees. various kinds of legal rights and interests of employees. Strictly

All employees of the Corporation have signed labor contract according abides by the relevant labor laws, statutes, and policy regulations of

various countries, pursues equality and nondiscrimination policies on

£ = o At Fr N — = 3 to law, and employees’ social insurance coverage has reached 100%.
SERAMNABERAIBKERIT T HER, RIA4 employment; performs the collective negotiation agreement signed
SREG B Z L F] 10096, with the trade union; strictly executes the national work hour system

and holiday system, encourage paid-leave holidays; ensures the right
to information of employees on hidden troubles of safety and health
during work, and has formulated a series of policies and flows to ensure

“MRIT  Female Employees
occupational safety and health.
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FHRT Male Employees Sinosteel Corporation set up trade union organizations at all levels. At

e present, all employees' of the Corporation in Beijing have joined the
trade union. We have established employees representative system,
and safeguarded the democratic rights of employees. In the process of

2.4% 30 & Below 30 years of age formulating relevant policies involving practical interests of employees,
5.8% trade union shall convene a symposium participated by employees
B 13.5% ® 2;?12 representatives, grassroots trade union person-in-charge, and
a1 :45 department heads, and listen to the broad opinions of employees.
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Sinosteel Corporation cares for employees' physical and mental health,
and provides employees with paid leave holidays. The human resource
department of the Corporation established the corresponding paid leave
holiday system. Based on requirements of local laws and its practical
conditions, overseas units have also formulated paid leave holiday
system.
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We pursue equal and non-discrimination labor employment policies, and
adhere to the principle of “fairness, equality, competition and selection
of the best” during recruitment and employment, and shall not generate
discrimination acts because of race, age, sex, marital status, pregnancy,
family responsibilities, skin, sex orientation, disability, morality, faith,
religion, nationality, ethnicity or social status, political views, cultural
background, language or birth etc. of the employee.
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Sinosteel Corporation arranges regular physical check-up of employees,
so as to better track the health conditions of employees. At present, the
coverage of physical check-up of headquarters of the Corporation had
already reached 100%, and established health files for all employees of
the headquarters. Overseas establishments also gradually set up their

respective health file systems.
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Sinosteel always emphasizes talent localization strategy, actively trained
a batch of excellent management personnel from local employees. After
several years of hard efforts, all management of the global branch units
of Sinosteel Corporation has basically realized localization.

Enterprises of Sinosteel Corporation in Africa actively integrated itself
into the local cultural, trained localized management talents, formulated
and implemented a series of systems in view of local employee
recruitment and employment. Of the three production enterprises
in Africa, except a few externally dispatched Chinese management
personnel, majority of the employees are from the local area. In
2010, the number of local employees in the subsidiary companies in
the African region accounted for more than 99% of the total number
of employees. By recruiting a great number of local employees,
providing healthy and safe working conditions and broad space for
career development, Sinosteel Corporation enabled local community
and residents to have practically shared the plentiful and substantial
achievements of enterprise development.

Sinosteel have established an employee training, selection, and use
mechanism where “no talent is to be wasted and every individual gives
full play to his talent” to strengthen employees’ professional skill and
special quality training, expand employee’s career growth channels,
actively build an open and mutual trust enterprise culture, and promote
healthy development of employees.

Sinosteel attaches high importance to employee training, insists on
establishing annual training plan, strengthens input on training of
employees, scientifically arranges training contents of employees,
stresses on the instructing role of training to solution of practical working
problems of employees, enhances the pertinence and effectiveness
of employee training, and brings the training efficiency and effect of
employees to its maximum extent.
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CASE: New employees’ induction training is rich in content and various in forms
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Internship employees checked safety protection articles wearing for each
other before going into the construction field.
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The new employees’ internship in manufacturing enterprises is the
tradition for metallurgical industry, and also a glorious tradition of
Sinosteel. Many talented employees in our group all have production
line internship or working experiences in smelting enterprises. Until
today what they got in those years still have positive effects.

Therefore, in 2010 the group organized all new staff for a half year’s
grass-root base internship training in Jilin Province. It is the key
measure to help new staff fully understand Sinosteel’s development
strategy of “industrial companies” and comprehensive know about
each industry situation apart from induction training and outward
bound. Also it is an important platform to enrich their experiences
and strengthen their minds.

In July, Sinosteel Shenzhen Co., Ltd. ran new employee orientation
training. The company leaders gave their wishes to the mew recruits.
That is: to shoulder your responsibility, keep the faith, be actively
enterprising and lifelong learning. Also the leaders wish them a
happy life and make contributions to Sinosteel. Human Resource
Dept. gave a lecture of “How to start your career”. It is mainly about
how to face the transition of identity from a student to a social man.
It is required that new employee should finish six transformations,
try to adapt to the new job and promote working ability as soon as
possible. It discussed how to build Sinosteel awareness and team
work spirit, how to shape the executive power, how to train their own
professional spirit, and how to establish effective communication.
Besides, combining their performances during the internship in
Shenzhen, Human Resource Dept. had a discussion with the new

employees.

In July, Sinosteel Anhui Tianyuan Technology Co., Ltd. ran new
employee orientation training. The company leader introduced the
development history, outstanding achievements, corporate culture,

development strategy, and enterprise vision. Besides, the leader
also described the diversification strategy in detail so that the new
employees can have an all-round understanding of the company’s
past, now and future’s development direction. Also they put forward
four requirements and hope. Firstly, after the new employees get
down to their work they should not give up learning but learn to
be good at learning. Secondly, they should persist in seeking truth
from facts, truth-seeking and pragmatic style of work. Thirdly, they
should have a strong sense of responsibility and mission. Fourthly,
they should make constructive suggestion for the development of
the company. Through study and communication, it helps the new
employees orient themselves, know more about the company and
corporate culture, enhance communication between employees,
adopt to their routine duties as soon as possible.

On July 12, Sinosteel Shandong Fuquan Mining Development Co.,
Ltd. ran new employee orientation training. This training includes
appointment education, systematic safety training, a half-month
military training, outsourced training and pre-service training, in
order to effectively enhance the employee’s sense of organization,
technique-cultivated manners and safety awareness which would lay

a solid foundation for future work.

Sinosteel attaches much attention to strengthening systematic
training of management at all levels to enhance their quality, to
make the company's management team have the ability to cope
with challenges, to overcome the difficulties and to ensure the group
continues sustainable and healthy development.
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Sinosteel Tianyuan Co. welcome new employees
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CASE: Sinosteel Anhui Tianyuan Technology Co., Ltd. conducted delicacy management training
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In order to promote management and work quality of managers at all
levels and apply delicacy management to the corporate governance,
Sinosteel Anhui Tianyuan Technology Co., Ltd. conducted delicacy
management training named Delicacy Management -- the Rational
Choice to Achieve Strategic Target in the afternoon of October 29.

During the meeting, combining management cases of the well-known
companies and the company, the speaker described the importance
and necessity of delicacy management, as well as the features, core,
methods and implementation procedures of delicacy management.
Besides, according to the management status of Tianyun, he put
forward requirements of delicacy management. In the interactive
activity, everybody quizzed eagerly and gave their views and
suggestions on the present management problems of our company.
This training helped employees accept the new management
principles and methods in a lively and light-hearted atmosphere.
They realized the importance and necessity of delicacy management
on the basis of the company’s good development.

The delicacy management emphasizes learning as well as
implementation of the work. Everybody agreed to promote delicacy
management, to further upgrade management level, to get economic
efficiency from the management and to realize Sinosteel’s strategic
objectives finally.

Sinosteel attaches high importance to helping employees formulate
career growth development objectives, establish career development
consulting system, put forward suggestions on path of career
development of employees, conduct regular review towards
performance of employees, and based on results of the review, improve
employee career development planning, and ensure simultaneous
individual development of employees with progress of the company.

All global branch units of Sinosteel Corporation adhere to the strategy
of talent first, and attach high importance to establishing and improving
employee training and learning system. All regular employees in the
three manufacturing enterprise in Africa of Sinosteel have received
systemic training and have professional qualification certificate issued
by the specialized organization.
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CASE: Two employees of Sinosteel were awarded the title of “National Model Worker”
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On April 27, Congress for Commending National Model Worker and
Advanced Worker 2010 was held in the Great Hall of the People. Qin
Haibin, chief operator of Repairing and Welding Group of Cast Steel
Branch of Sinosteel Xingtai Machinery & Mill Roll Co., Ltd., and Mao
Zhonglei, technician of Sinosteel Refractory Co., Ltd., were awarded
“National Model Worker”. They actively make contribution to the
enterprise on their posts. And they embody the superior quality of
Sinosteel staff that they are dedicated and innovative, and love our

motherland.

l\;lao Zhonglei
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CASE: Wang Yunmin of Sinosteel Ma'anshan Institute of Mining Research Co., Ltd. and Li Hongxia of Sinosteel
Luoyang Institute of Refractories Research Co., Ltd. were awarded the title of “National Outstanding Scientist and

Technician”
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In the Member Day of China Association for Science and Technology
and Meeting for Awarding National Outstanding Scientist and
Technician held on Dec.14, Wang Yunmin of Sinosteel Ma'anshan
Institute of Mining Research Co., Ltd. and Li Hongxia of Sinosteel
Luoyang Institute of Refractories Research Co., Ltd. were awarded
the title of “National Outstanding Scientist and Technician”.

Member of the Political Bureau of CPC Central Committee and
NPC Standing Committee Vice-chairman Wang Zhaoguo, NPC
Standing Committee Vice-chairman and China Association for
Science and Technology Chairman Han Qide, Vice Chairman of the
CPPCC National Committee and Minister of Ministry of Science and
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Director Wang Yunmin of Sinosteel Ma'anshan Institute of Mining
Research Co., Ltd. were awarded the title of “National Outstanding
Scientist and Technician”

Technology Wan Gang attended the award meeting. In the meeting,
Decision on Commending National Outstanding Scientist and
Technician was read. Wang Yunmin of Sinosteel Ma'anshan Institute
of Mining Research Co., Ltd. and Li Hongxia of Sinosteel Luoyang
Institute of Refractories Research Co., Ltd. were awarded the title of
“National Outstanding Scientist and Technician”.

Under the leadership of Wang Yunmin, R&D work team of Sinosteel
Ma'anshan Institute of Mining Research Co., Ltd. creatively solves
several key technical problems in large-sized open-air iron ore
mining, develops several key technologies to improve the efficient
utilization of metallurgical mining resources, and makes great
contribution to the metallurgical mining field. Li Hongxia lead R&D
work team of Sinosteel Luoyang Institute of Refractories Research
Co., Ltd. to develop several key technologies and products which
improve continuous cast steel quality and continuous casting
efficiency, such as “non-argon-blowing anti-A1203-clog immersion

P G

nozzle lining material”, “immersion nozzle for thin slab continuous
casting”, etc. Besides, Li Hongxia hosts or participates in more than
20 projects supported by National Natural Science Foundation,
National 863 Plan, etc., and makes great contribution to talent

cultivation and industrial development of high temperature material.
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Director LitHongxia of Sinosteel Luoyang Institute of Refractories
Research Co., Ltd:-were awarded the title of “National Outstanding
Scientist and Technician”
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Global enterprises of Sinosteel Corporation hereby solemnly undertake
that they pay attention to health management, carry forward the
concept of “human orientation, and health foremost”, adhere to the
working guidelines of “prevention first, continuous improvement”, are
committed to creating healthy working environment and conditions for
employees, strengthen employee career health supervision, and pursue
the objective of zero occurrence of occupational disease.

We continually improve the career safety and health management
system, formulate and put into effect various safety and health systems
and measures, and standardize labor security protection article
management; arrange employees to conduct full physical check-up
each year, and establish career health files; organize various kinds of
sports and cultural activities, build pleasant working environment, and

pay attention to the psychological health of employees.

The Sinosteel strictly abide by the relevant local government and
industrial policies and regulations on occupational health, and in
connection with enterprise internal practical conditions, have formulated
occupational health management systems, prevention measures
and safety operating procedures, and established and improved the
corresponding organization and leadership structure.

In order to strengthen risk control on occupational health and safety,
Sinosteel has established risk assessment mechanisms covering
occupational health and safety and periodically conducts risk
assessment on the health of employees.

According to requirements of the related regulations, Sinosteel actively
explores and implements a range of relevant safety and health
management measures so as to provide safety and health assurance to
employees.

Sinosteel has taken safety training as an important content of safety
management and safety cultural construction. Therefore, the company
strengthens its input; adopt multiple means and way to enhance the
safety consciousness and standard of safety operation of employees.
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CASE: Peak Mine of Sinosteel Zimasco was awarded the First Prize of Mining Occupational Safety in Africa
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In September 2010, Peak Mine of Sinosteel Zimasco was awarded
the first prize in African Occupational Safety Appraisal Competition
organized by National Occupational Safety Association of South
Africa (NOSA). Besides, the metallurgical refinery also won the Gold

Prize for Safety issued by National Security Agency of Zimbabwe in
September.
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Sinosteel Zimasco attaches much attention to the safety production,
and keeps ahead in safety production in the world, without site
casualties or serious accidents. For years, the company has been
awarded the first prize in National Safety Inspection Competition
of Zimbabwe and Five Star Safe Enterprise issued by NOSA. The
company is thought highly by Zimbabwe government, all walks of life
in Zimbabwe and all staff, and shows the favorable corporate image
of Sinosteel.

14K Zimasco /A T) Peak Mine # I FEZIFHF1E b8

Award certificates and medals of Peak Mine of Sinosteel Zimasco
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CASE: Construction plan of “Safety and Health of Metal Mine; National Key Lab” of Sinosteel Ma'anshan Institute of Mining

Research Co., Ltd. had been adopted by experts
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On October 27, Ministry of Science and Technology organized the
experts to demonstrate the construction plan of “Safety and Health
of Metal Mine; National Key Lab” of Sinosteel Ma'anshan Institute of
Mining Research Co., Ltd.

The expert group listened to the construction plan report of the
lab and visited the field. The expert group thought that the key lab
focuses on the research of theory and technology of safe deep
mining, rock mechanics of mine engineering and rock strata control
technology, catastrophe rule and control technology of open-air
geotechnical engineering, and control technology of occupational
hazard, with clear research fields, correct orientation, and feasible
objectives. Construction of the lab would provide support to solve
the common technical problems existing in the domestic metal mine
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safety and health, to lead industrial technical innovation, and to
promote industrial advance of science and technology.

At present, the lab has formed a research team with reasonable
structure, strong creativity, and rich experience. The research team
has outstanding technical advantages in metal mine safety and
health and higher academic level in each research field. In addition,
the lab prepares perfect administrative measures and regulations.
And reasonable research organization puts forward the related
measures in the aspects of integration of industry, education and

research, open exchange, industrial service, technical radiation, etc.

CASE : Sinosteel Jilin Ferroalloy Co., Ltd. cared for the occupational

safety and health of workers at the production line
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To cope with high temperature, the harshest in years, Sinosteel Jilin
Ferroalloy Co., Ltd. used the income of labor union and technical
association to install wall-mounted electric fan in lounges for 235
teams and groups, based on the principle of safety and utility.
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In order to promote the construction of learning teams and groups
and improve learning ability and quality of staff, supported by Training
Center of Human Resource Dept., Sinosteel Jilin Ferroalloy Co.,
Ltd. selected 650 books involving metallurgy, electric, automobile
repair, lathe operator, etc. Meantime, the company also bought the
book called You are the Best Doctor for employees to improve their
self-health care awareness and ability. Labor Union set up 222 Staff
Reading Corners in the basic units, to build up an environment for
employees to learn new knowledge and skills.
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Sinosteel Corporation continually advances its enterprise culture
construction, paying attention to strengthening physical and mental
health of employees, and enhancing coherence through organizing
various kinds of positive sports and cultural activities, training their spirit
of solidarity, enriching the life and promoting overall improvement of
quality of the quality of employees.

CASE: Employee Basketball Competition of Sinosteel Corporation in Beijing
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In October 2010, Sinosteel Corporation organized employee
basketball competition. 22 teams participated in 63 competitions.
Finally, the host Sinosteel Xingtai Machinery & Mill Roll Co., Ltd.
won the first place, team of Sinosteel Jilin Carbon Co., Ltd. won
the second, Sinosteel Jilin Ferroalloy Co., Ltd. won the third, and
then was the united team of Sinosteel Hong Kong, Guangzhou and
Shenzhen, Sinosteel Guangxi Ferroalloy Co., Ltd., Sinosteel Jilin
Electro-Mechanical Equipment Co., Ltd., Sinosteel Xi' an Heavy
Machinery Co., Ltd., and Sinosteel Ma'anshan Institute of Mining
Research Co., Ltd.; Sinosteel Shanghai Co., Ltd. and Sinosteel
Hengyang Machinery Co., Ltd. won Sports Moral Awards; and
Sinosteel Xingtai Machinery & Mill Roll Co., Ltd. won the Outstanding
Organizer Award.

During the past eight days, each team made every effort to show us
wonderful basketball games, unparalleled techniques and favorable

image of Sinosteel people.
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CASE: The 6th “Sinosteel Cup” Mountaineering Competition of Sinosteel Corporation

BERULEBRPNEA -—TEENBERMEEE
H, ESOEEEBENTARE. FRLEFRFRDAS.
TREMB . R4,

ERERERTLBET, 2RREFLUTNE—F
PiE, 2THNNAE, REAFRAHFRA. WK
HREWAE. PIRREL . PNR ZKEDARES .
THREME RZAF—% PNREFHEKAGER
TNEZREAGLE, PMNEKEHEE=2.

AEEULRBRSMALATEZ&. §800% %
RIKE, E 600 HRZTHIN, EaNERFEFRI.

Fragrancy Hill mountaineering competition is a traditional mass
sports activity of Sinosteel Corporation. So far, the company has
held six times. In this “Sinosteel Cup” mountaineering competition, it
was divided into Men Group A, Women Group A, Men Group B, and
Women Group B according to the age.

Starting point was the root of Fragrancy Hill and the destination was

Burner Peak of Fragrancy Hill. After fierce competition, Yuan Fan of

\\
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Sinosteel Trading Co., Ltd., Zhou Linan of Sinosteel Equipment &
Engineering Co., Ltd., Si Susu of Sinosteel Equipment & Engineering
Co., Ltd., won Zhang Ping of Sinosteel Trading Co., Ltd., won the first
place of Men Group A, Women Group A, Men Group B, and Women
Group B respectively; Sinosteel Equipment & Engineering Co., Ltd.
continue to gain the team champion for the sixth time, Sinosteel
Trading Co., Ltd. won the second, and Sinosteel Iron & Steel Co.,
Ltd. won the third.
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Women are no inferior to men

CASE: Sinosteel Tianjin Geological Academy Co., Ltd. held its 6th Autumn Employee Funny Sports Games
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In order to further enrich the life and strengthen the physical quality
of employees, promote communication and interaction, and build
corporate work team, Sinosteel Tianjin Geological Academy Co., Ltd.

held its 6th Autumn Employee Funny Sports Games on Oct.10, 2010.

The sports meeting integrate entertainment and competition, which
was full of wit and humor, and tense and tight. All staff actively
participated in it. The tense and tight tug-of-war marked the beginning
of the sports meeting. And then, many other colorful sports games
proceeded, such as 60-meter dash, 200-meter dash, 4 x 100m relay,
ringtoss, etc. The sports meeting strengthened team consciousness,
promoted friendship, and carried forward the spirit that loving and
helping each other and solidarity.

After fierce competition, Group One, composed of Geological Office
and R&D Center, won the first place, and Group Four won the
second.

\

Z6): pAET AR FET WP FES

H R BB 2 0 S N R B RIE S =
Sinosteel Tianjin Geological Academy Co., Ltd. held its 6th Autumn
Employee Funny Sports Games

CASE: Sinosteel Midwest Corporation Ltd. held Mid-Autumn Luncheon
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On Sep.22, 2010, Sinosteel Midwest Corporation Ltd. held Mid-
Autumn Luncheon.

Chinese employees explained the origin and custom of the Mid-
Autumn Festival, invited employees from other countries to taste
Chinese food and moon cakes customized for the festival, and let
them experience Chinese traditional festival and food culture.

Through activities mentioned above, Chinese and foreign employees
strengthened communication & exchanges and deepened
understanding of cultures of each other, which would exert positive
impact on the cultural integration and daily management of the
company.
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Mid-Autumn Luncheon
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In global operation, Sinosteel Corporation pays attention to establishing harmonious relations with the local
community, and builds a favorable external environment for sustainable enterprise development; pay attention to
community needs, understand community difficulties, and committed to promoting community development; care
for public welfare undertaking, carry on charity donations, and build a responsible corporate image.
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CASE: Sinosteel Tianjin Geological Academy Co., Ltd. was granted the honorary title of “Model
Unit of Building a Harmonious Community “in Friendship Road Region
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On the morning of October 26, Sinosteel Tianjin Geological Academy Co., Ltd. was been granted

“Unit of Building a Harmonious Community” on the Universal Action Exhibition of Harmonious
Friendship for 2010 in Friendship Road Region, Hexi District, Tianjin. It ranked first on the honor

roll of “Success for Building Harmonious Friendship” by Friendship Daily.
Activities like this has been held for four consecutive years and since the launch of the activity, dr W Hh 5 fe o ZE R E
Sinosteel Tianjin Geological Academy Co., Ltd. has focused on and wing out "friendship Daily ~ Silk banners of Sinosteel Tianjin Geological

. . . . Academy Co., Ltd.
News" "Fruit of harmony friendship, honor roll" of the list.

Friendship Road, Hexi District, Tianjin region "harmonious friendship, full action" carried out 4
consecutive years. Since the activities since the Geological Institute of Steel to focus on the

» o

theme of “Praising the Harmonious Friendship and Being an Envoy of Harmony” " and it played
an important role in helping the poor, supporting employment, and activate the community. It has

been awarded for many times for its good performance in building a harmonious community.
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CASE : Sinosteel Chifeng Jinxin Mining Co., Ltd. positively built a harmonious relationship

between the enterprise and the region.
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Villager Yangko Dance Group of Jiguanshan Village performed for
employees of Sinosteel Chifeng Jinxin Mining Co., Ltd.

Sinosteel Chifeng Jinxin Mining Co., Ltd. takes the scientific concept
of development to guide its production and construction work, and
they never forget their corporate social responsibility in creating a
harmonious relationship between enterprise and the region for a
better external environment for its development, which has made
good achievements.

As a holding enterprise invested by Sinosteel Group in Songshan
District, Chifeng City, Inner Mongolia, Sinosteel Chifeng Jinxin Mining
Co., Ltd. is a molybdenum mining enterprise, which is located in
mountainous areas. The residents there are poor. How to overcome
all the difficulties and make every effort to improve the villagers’ well-
being and promote the local economic development is always a major
part of the company’s social responsibility since its establishment.
The company has set up special departments to coordinate the
relations between the workers and peasants, and make clear the
responsibilities and working procedures, which can be followed in an
orderly and standard way. It actively coordinates the issues which
involve the development of the enterprise, such as the environment
protection, land, electricity consumption, certification issuance and
other issues. They never had conflict of interest with the local people,
so they avoided major dispute with them. Meanwhile, the company
always tries to meet their reasonable requirements, and insists to do
practical things for the local people, such as providing employment,
donations to schools, improving the environment, helping the
vulnerable and so on. In their own development and growth, the
company has fully implemented their social responsibility to build a
harmonious relationship between enterprise and the region, which
has enhanced the influence of the central enterprises in the region,
and established a good social image and drew a picture of harmony
for the society.
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Recommended by Taiwan Affairs Office of the State Council and
Nominated by the Ministry of Civil Affairs, Sinosteel Group’s Aid
Program for Dropout Aboriginal Children in Taiwan won the most
influential charitable program in the 2009 "China Charity Award" through
real-name ballot in China Donations Website, China Charity Information
Platform and the final selection of the jury.

As a large state-owned enterprise, Sinosteel has been always taking
the development of its main business and shouldering its social
responsibility as its duty and strives to serve and repay the society. The
awarded program - “Aid Program for Dropout Aboriginal Children in
Taiwan” which was Sinosteel’s positive response to the call of the Party
and government in 2009 has donated a total of 6.5 million, of which
1.50 million are implemented through the China Youth Development
Foundation. The funds mainly target the aboriginal children in Taiwan.
By funding schools, improving the development of their ethnic culture,
enhancing the students’ sense of national pride, creating good teaching
environment and ensuring them to receive good education, cultivating
them with variety of skills, to strengthen their self-confidence for the
future and get prepared for competition in the society. The program has
clear goal and is far-reaching, and it has been proved that it exerted
significant influence in not only the people who are beneficial from the
program but also it can be seen from the media’s reaction in Taiwan,
Hong Kong, and the Mainland. Their particular donation to the ethnic
minorities drew much concern on this group of from the society and
their good deed would promote social harmony and set a good example
on charity.
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Sinosteel Corporation always focuses on education charity activities

and takes it as our long-term responsibility. Informed that many children
lost their schools during Wenchuan Earthquake, Sinosteel Corporation
offered help as soon as possible and helped to build three hope primary
schools in Guangyuan, Sichuan, which made great contribution to the
children’s growth.

Sinosteel Corporation helped to build Deqing Sinosteel Hope Primary
School in Louzi Town, Qingchuan County. Qingchuan County suffered
the hardest hit by the “5.12” Earthquake. The previous central primary
school in the town suffered severe damage and the teaching building
collapsed. After the disaster, with the coordination of China Youth
Development Foundation and the local government, Sinosteel donated
RMB 2.5 million to rebuild the school. Now the construction has finished
and there are more than 130 students, which has solved the children’s

educational problem.

Sinosteel Corporation helped to build Sinosteel Hope Primary School
in Jindong Town, Lizhou District. The school was located in the
mountainous areas of Lizhou District and quite close to Qingchuan
Town. It is in the remote mountainous areas, and the natural conditions
there are quite difficult. The only way to the outside world is just a 2-meter
wide winding path dug on the cliff. The school is the most remote rural
primary school in Lizhou District. Found in 1956, the school’s enroliment
covers 6 villages and a popularity of nearly 3,000. It was badly damaged
in the earthquake. Sinosteel Corporation reached an agreement with the
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government of Lizhou District to provide financial support to rebuild it as

soon as they knew the urgent need of aid with the help of China Youth
Development Foundation. The total investment was RMB 2.61 million
and Sinosteel Corporation donated RMB 1 million. The reconstruction
project started in June, 2009 and was completed in the midmonth of
October, 2010. During the project, they overcame all kinds of difficulties,
such as flood in 2010 and extremely inconvenient transportation. The
total construction area is 1,200 square meters, including the teaching
buildings, laboratories, canteen with the accommodation of 180
students. Sinosteel Corporation would always concern about the growth
and progress of the students, provide them with sincere blessing and
help, and encourage them to be the backbone of our country by study
hard. The student performed their own programs to express gratitude
to the people who help them to go back to bright and clean classrooms.
They would work hard and try to help others when grow up.

Sinosteel Corporation also helped to build Sinosteel Hope Primary
School in Longshan Town, Cangxi County. It was founded in 1958
and now there are 269 students. The main building were in a state of
disrepair during “5.12” earthquake. In order to reconstruct it, Sinosteel
Corporation offered RMB 1.5 million to construct the teaching building
and dormitory. The construction of teaching building with an area of
1518 square meters and the dormitory with an area of 1013 square
meters was respectively finished at the beginning of 2010 and
midmonth of August in 2010. And all the students can study in the new
building.

In future, in order to continuously care and support the development
of Sinosteel Hope Primary School, Sinosteel Corporation will organize
excellent student representatives to visit Beijing in every summer
vacation, which is to expand the students’ horizon, provide practice
opportunities for the students. It was warmly responded by the teachers
and students.
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Sinosteel Corporation concerns a lot on the society. When severe
natural disasters happened, Sinosteel offered assistance initiatively, not
only to donate but also launch relief and rescue activities for the people
in disasters. They contributed a lot to the society.

After the 4.14 Yushu Earthquake in Qinghai happened, the Party
Committee of the Sinosteel Corporation very concerned about it and
made an instant decision to donate RMB 1 million to support the rescue
and relief activities in the name of the Group. On April 21, the Group
issued a note on mobilizing the grass-roots party organizations, party
members and staff to provide some substantial help to the people
in Yushu, The leaders of the Group and the senior executives of the
stock companies, as well as the party members took the initiative to
donate money. Some party members and employees who were on
their business trip also made distance donation with the help of their
colleagues. The retired party members and staff came to donate by
themselves or asked others to donate as soon as they got the notice.
RMB 590,436 yuan was donated by 2105 party members, employees
in Beijing within 3 days. The money was handed over to Chinese Red
Cross Foundation.
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Young volunteers of Sinosteel took part in flood fighting.
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In August, heavy rain poured in Jilin province, and it caused flooding
in part of urban and rural areas and people in Kougian and Wanggqi
areas suffered a great loss of life and property. The most affected Yongji
County in Jilin City became smelly because the mud fermented in high
temperature. So the key task to combating flood is to clean the mud.

In response to the call of Youth League of the city, Sinosteel Jilin
Carbon Co., Ltd. summoned the majority of young people to go to the
disaster-stricken areas to do the cleaning on August 2 and 3. Their main
task were to clean the areas of roads and the business and residential
areas on the both sides of the roads. They had no fear of danger and
were not afraid of dirty and tiredness, finally they did a good job, which
had been praised by superiors and leaders. Their deed fully showed
that they were hard-working with good spirit.
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Sinosteel Jilin Ferroalloy Co., Ltd. was awarded the title of “Enterprise with
Special Contribution to Flood Fighting in Changyi”.

FIRNFESEETARKRARPENRE 2 EE
Young volunteers of Sinosteel escorted villagers to the safety zone.

Five provinces and municipalities in southwest faced a continuous
drought. The extent of drought in some areas had reached the peak
in their history, which had affected local people’s life badly. The Youth
League committee of Sinosteel responded to the call for donation
and mobilized all the whole system and all youth league members to
shoulder their social responsibility, and to fight against the drought
with the guidance of Chinese traditional virtues They raised a total of
114,863.1 yuan from youth league organization at all level in Sinosteel
Among them, 12 Youth League and Youth League Branch of the Group
in Beijing had raised 59,125 yuan.

The Youth League Organization outside Beijing took instant action
and well-organized in all kinds of donations. Sinosteel Anhui Co.,
Ltd and Sinosteel Heng Yang Heavy Foundry and Forging Co., Ltd
sent the donation to the drought-hit areas as soon as possible. The
Youth League branch of Sinosteel Shanghai Co., Ltd and Sinosteel
Shandong Fuquan Mining Co., Ltd launched water-saving activities
besides donation to cultivate the young people to save water. Sinosteel
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Guangdong Co., Ltd assigned young people to comfort and support the
primary schools in Guangxi with water and rice, which would meet the
extremely urgent need there.

6. PINEFAKZARABRK “ABFZRERNL" RERS
CASE: Sinosteel Tianjin Co., Ltd. won the honorary title of "Outstanding Charity Group"
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On December 28, 2010, the Charity Association of Hexi District,
Tianjin convened a meeting, to commend the collective groups,
individuals and programs which had contributed a lot to charity
career. Sinosteel Tianjin Co., Ltd. was granted the honorary title
of "Outstanding Charity Group" On the launching ceremony of

the activity—“Embracing the new year of 2011, helping the poor
families”, they donated 8,000 yuan again to help poor families in the

communities.

The “5.12” earthquake of magnitude 7.8 happened in Wenchuan,
the company decided to donate 0.5 million yuan to the people in
Wenchuan and called for more donations from the staff. 71,310
yuan was raised in only 3 days. 52 party members donated special
membership fee 51,100 yuan. On April 14, 2010, Qinghai earthquake
of magnitude 7.1 occurred in Yushu County, the company raised
0.1 million yuan and 102 employees on the position donated 21,500

yuan.

In 2009, on the "Sharing Sunshine" charity party, Sinosteel Tianjin
Co., Ltd. donated 10,000 thousand yuan to Tianjin Welfare Fund
for Disabled Persons; In January 2010, the Charity Association of
Hexi District issued a proposal on the theme of "Giving your hands,
Building the Great Wall of Love ", the company financed part of the
poor families with 10,000 thousand yuan. Their deed was praised
by the government of Hexi District. They also won the glory title of
“Helping the poor, keen to charity”.
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Sinosteel Tianjin Co., Ltd. was awarded the title of “Excellent Collective for
Charity”.
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In 2011, Sinosteel Corporation will firmly build up the sense of opportunity, urgency, risk and responsibility, and have a clear understanding
of opportunities and challenges brought by the complex environment. We will seize opportunities, unswervingly fulfill corporate social
responsibility and improve corporate management standard.
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Further deepen its understanding of the importance of corporate social responsibility (CSR) operation, establish a relatively

perfect CSR management system, clarify the specific administrative departments and staff of 86 subordinate organizations, and
practically integrates CSR into the mid and long-term enterprise development.
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Further improve the social responsibility performance index system, and promote scientific CSR development of Sinosteel

Corporation.In 2010, we will focus on the management of “responsibility fulfillment”, “energy conservation and environmental
protection” and “community participation”.
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Continually explore how to increase the depth and width of enterprise disclosure of CSR operation. Based on business
development, and update Sinosteel Corporation Sustainability Africa Report.
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Further strengthen communication with stakeholders and continually innovate the mode of communication.

FEHENEREFEDRLUHESTERARTHOXF
EhNEAASDER. NHELVHEFTERETRER
Aﬁ$mkﬁﬁﬁﬁ ‘RN 2010 HE RAEREITR
NART WRNAKE (PELIVHESFTERERSIES
(CASS—CSR 2.0) » #HRArMEX (2010 F i &L (] o] 5 4%
RERE) (UTER GREY ) HTTEER.

TEMHENEREFEHRELVHRTERR PO, F
lmﬂﬁ = PERASUFEIVERAS. PERIW
3] *ﬁ?%TﬁﬁﬁE%iﬂﬁﬁﬂ EIE. WTO
Jﬁﬁ% TEAVARZRSKERME (hEMLWAE
SRERERDIEE (CASS-CSR 2.0) ) ,

(RE) REWETHREEE. THEHEH. MESL.
FERSMAERXBRSTENREXRKERL, BT R
RE . HERZUHNMRE S E VS REROER
y62.79%6, ABRIFNTEN.

(REVRGIKE T RSB LEE™  RRBEAREF.
EXSEEE. RPTRESFROASTENA, AR
BT MmBRTHHE, RRERFHIRN.

CREMRET "ITHAR . "ITAH FhEES.
BB —ErFE.

(IR&ED WET S DRBEIUERANES 3 FAIEIE .
BERREFNIME T,

MREESR ?i‘#£;E

L

FILNEERK
EEAKREZE
FEEMNRFIEEAREE

DEELTIEMERS
T GREHERE

Sy —

})

QR DmRARYRANYS
(:un EW=EERFROL

Riisrch Comter don Compmits Sooial Rasposiiatiny Acadoms of Socil % imcem

«ﬁ%»?ﬂ%% BERBEE. RITEERX.
BXHK. BHFSE. fREE. BERFNTEE.

CIREY B#T UME~LiE. KERSEREH
NEARNBNITHERRES, RETIHERRBRES
MR, WETEBMETHETENER. EEREFMN
BUHETE,

i‘ﬁF@&d\ﬂﬁﬁFﬁT (2010 FINERATHERRRED
AME, B—HEFHLELHRTERSE.

—SWERLWKRMENRERFELS, FtfTFER
B, BE (RE) T
2. BMETLXREZIERNKE, B8 (RE) B
e ALt
3 B BIT LA S TAERUIERMINE . REURED
BT EM,

FLESEEEK. BSRERZMRABRK ZER

EBIESFXFMSREE HES
BEMELRE HR
HEMBRZFEBEVHETERRPOEE SRR
TEHBRZFEBENVHERETARTOIEE SHE

-
BIER

WREFNEAK
PLOESREIEEK
H&RERZMRREK



DmAARYRRYE
(:QEREMHE!EEﬁmM

..... 8 Dot on Compamits ool Rasposiilatiny Aadoms of Socisl % mcm

Upon the request of Sinosteel Corporation, CSR Research Center of
Economics Division of Chinese Academy of Social Sciences selected
experts from Chinese Expert Committee on CSR Report Rating to
form Sinosteel Sustainability Report 2010 Rating Team. The rating
team rated Sinosteel Sustainability Report 2010 (“report”) based
on the relevant criteria specified in Guidelines on Corporate Social
Responsibility Reporting for Chinese Enterprises (CASS-CSR 2.0).

Guidelines on Corporate Social Responsibility Reporting for Chinese
Enterprises (CASS-CSR 2.0) published jointly by the aforesaid Center,
China Enterprise Confederation, China Petroleum and Chemical
Industry Association, China Light Industry Federation, the Sino-German
Corporate Social Responsibility Project, China WTO Tribune and China
Committee of Corporate Citizenship.

The Report discloses information on social responsibility practices
in terms of responsibility management, market performance, value
chain, green services and harmony win-win situation, with 62.7% core
indicators of social responsibility of the general mining, wholesale
trade, machinery and equipment manufacturing industry, it has better
completeness.

The Report discloses the key social responsibility issues like strengthen
safety in production, development of circular economy, climate
change, mining area ecological protection, positively responses to the
expectations of stakeholders, it has better materiality.

This report discloses negative information on work-related injuries and
causalities, therefore bears considerable balance.

This Report discloses data on some key performance indicators of three
consecutive years, it has better comparability.

o TRAER

Chairman of rating expert panel
Standing committee member of NPC
Acting chairman of Presidium of Divisions, Chinese Academy of Social

Sciences

This report has a clear structure, concise and fluency language,
beautiful and simple design, illustrated expression, a large number of
examples and clear statement makes this report quite readable.

This report defines the concept of sustainable development of the
value chain, green services chain and harmony supply chain, it
proposes implementation path of sustainable development strategy and
discloses information on social responsibility overseas, therefore bears
considerable creativity.

Through evaluation and deliberations, the rating team agreed to rate
Sinosteel Sustainability Report 2010 as excellent by giving a four-star
rating to it.

(1).Disclose and elaborate materiality negative information of
corporation further to improve balance.

(2).Disclose key performance data of the same industry to improve
horizontal comparability.

(3).Disclose more core social responsibility indicators for greater
completeness.

Peng Huagang, vice president of executive council of the Center and
director general of Research Bureau,SASAC.

Yang Jinzhong, senior manager with Shanghai Stock Exchange

Guo Peiyuan, general manager of SynTao

Zhong Hongwu, director of CSR Research Center, Economics Division,
Chinese Academy of Social Sciences

Zeng Sihai, deputy director of CSR Research Center, Economics
Division, Chinese Academy of Social Sciences

7

Peng Huagang
Head of the rating team
Vice president of executive council of the Center

Director general of Research Bureau of SASAC
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That is iron content, which is a key indicator to measure iron ore quality.
Industrial mining range of iron content is 23%-27%. According to iron
ore grade, there are high-grade ore and low-grade ore. High-grade
ore can be directly smelted in the furnace. Low-grade ore should be

smelted after ore dressing, sintering and palletizing process.

It is refractory material with high porosity, low volume density, and low
heat conductivity. It is also called lightweight refractory. It includes
insulating refractory product, refractory fiber and refractory fiber product.

Refers to the production of refractories per ton of finished integrated
energy consumed. Raw materials into finished products from the entire
basic production and storage services, auxiliary production for all

energy consumed.

In terms of function, it includes common ferroalloy and special
ferroalloy. Common ferroalloy generally includes silicon iron which is
used as deoxidizer in steelmaking and used to improve casting property
in forging. Special ferroalloy includes high carbon ferrochrome, rare
earth ferroalloy, ferromolybdenum, etc., which are mainly used as alloy
additive for smelting quality steel and special steel.

It is a kind of material made of high-purity quality anthracite coal
through deep processing to change some properties of coal. According
to product functions, it can be classified into graphite electrode series,
carbon block series, graphite anode series, carbon electrode series,
paste series, electrical carbon series, etc. It is commonly called carbon
brick or furnace block, and mainly used in metallurgy industry. In recent
years, medical carbon has developed rapidly.
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Respected readers

Thank you very much for your reading 2010 Sinosteel Corporation
Sustainability Report. In order to improve our working level in aspect
of performing our social responsibility, we earnestly request you to put
forward your valuable opinions and suggestions on our report in the
following aspects:

Please send your opinions and suggestions to us in any of the
following ways:

Address: Sinosteel Corporation Board Office

8 Haidian Street , Haidian District, Beijing (100080)

Email: csr@sinosteel.com

Fax: +86-10-62686620



