Allianz @)

14 Haziran 2016

H.E. Ban Ki-moon
Genel Sekreter
United Nations

New York, NY 10017
USA

Sayin Genel Sekreter,

Allianz Turkiye olarak faaliyet gosterdigimiz g sirketimiz Allianz Sigorta AS, Allianz Hayat
Emekiilik ve Allianz Yasam Emeklilik kurumlarimizin UN Global Compactin insan haklar,
¢alisma standartlan, cevre ve yolsuziukla micadele ile lgili on ilkesini destekledigini
belitmekten memnuniyet duyanm. Bu vesileyle séz konusu ilkeleri kendi etki alammizda
geligtirilimesine yonelik niyetimizi belirtiiz. UN Global Compact ve ilkelerini sirketimizin
stratejilerinin, kiltlriiniin ve ginlik faaliyetlerinin bir parcasi haline getirmeyi ve dzellikle
Surdurilebilir Kalkinma Hedefleri basta oimak (Uzere, Birlesmis Milletlerin diger genis
kapsamh kalkinma hedeflerinin gelistirimesini destekleyen isbirligi projelerinde yer almayi
taahhlit etmekteyiz. Allianz Turkiye’nin bu taahhtdini paydasglarna ve halka agikga beyan
edecekdtir.

UN Global Compact imzacist olmanin en énemii gerekliliginin girketimizin on ilkeyi nasil
uygulamaya koydugunu agiklayan bir yillik llerleme Raporu'nun yayinlanmas! oldugunu
kabul ederiz. Hesap verebilirlik ve saydamlik ilkelerini destekliyor ve bu sebeple UN Global
Compact llerleme Raporu Politikasi uyarinca, UN Global Compact'e kabul tarihimizden
sonraki bir sene iginde ve sonrasinda da her sene diizenli olarak llerleme Raporlar
sunacagimizi taahhiit ederiz. S6z konusu raporda agsagidaki 6Jeler yer alacaktir:

¢ Kurumun UN Global Compacte sUregelen destek beyanini ve Global Compact
ilkelerine yénelik devam etmekte olan baglihgini ifade eden Ust yénetici (CEQ) imzall
bir yaz|. Bu yazi, UN Global Compact'e sundugumuz ilk taahhit mektubundan farkii
olacaktr.

* UN Global Compact ilkelerine denk gelen her dért konu alaninda (insan haklar,
caligma standartlan, gewre ve yolsuzlukla micadele) sirketin uyguladi§r (veya
uygulamayi planiadigr) somut eylemlerin (6m. ilgili politikalarin, prosedirlerin ve
faaliyetlerin) agiklamas.

e Bu eylemlerin sonuglaninin dlglimleri (6m. hedeflerin ve dnceden belirlenen basar
Glghtlerinin hangi seviyede gergeklestirildiginin belirtiimesi, bu sonuglarn niteliksel
veya niceliksel olarak agiklanmasi).
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CEO Statement of Support and Form for Signing P
[F¥]
We, business leaders from across the globe, express support for advancing equality =
between women and men to: i, ff
UM WOREN ()
¢ Bring the broadest pool of talent to our endeavours; UNITED NATIONS

e Further our companies’ competitiveness:

* Mest our corporate responsibility and sustainability commitments:

* Model behaviour within our companies that reflects the society we wouid like for our
employees, fellow citizens and families:

» Encourage economic and social conditions that provide opportunities for women and men, girls
and boys; and

¢ Foster sustainable development in the countries in which we operate.

Therefore, we welcome the provisions of the Women’s Empowerment Principles — Equality Means
Business, produced and disseminated by the United Nations Entity for Gender Equality and the
Empowerment of Women (UN Women) and the United Nations Global Compact. The Principles
present seven steps that business and other sectors can take to advance and empower women.

Equal treatment of women and men is not just the right thing to do — it is also good for business. The
full participation of women in our enterprises and in the larger community makes sound business
sense now and in the future. A broad concept of sustainability and corporate responsibility that
embraces women's empowerment as a key goal will benefit us all. The seven steps of the Women's
Empowerment Principles will help us realize these opportunities.

We encourage business leaders to join us and use the Principles as guidance for actions that we can
all take in the workplace, marketplace and community to empower women and benefit our companies
and societies. We will strive to use sex-disaggregated data in our sustainability reporting to
communicate our progress to our own stakeholders.

Please join us.

_Aylin SOMERSAN-COQUI

CEQ Name CEO Signature:
{f you wish fo use an el ase fill out the online form:
www.weptinciples.ol i

pate: 14 June 2016
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